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Our Board Chair

ULLUKKUT,

On behalf of Annauma’s Board 
of Directors, I’m honoured to 
share this message as we close 
our second full year of granting 
and operations across Nunavut. 
Looking back, 2025–26 was a 
year of connections. Katuujjiluta 
piliriattinni, meaning “together in 
our work”, captures the spirit of 
how Annauma moved through 
this year. We grew the Annauma 
team, gathered organizations 
through granting cohorts, 
deepened relationships with 
community partners, and created 
new supporters across Nunavut 
and Canada. 

We also launched the Pirujaq 
Fund, a long-term fund that will 
sustain both Annauma’s work 
and the important work of the 
nonprofit and charitable sector 
across Nunavut. The Pirujaq 
Fund reflects the Inuit tradition 
of careful planning not just for 
oneself but for the community. 
Pirujait (plural for pirujaq) were 
built by our Inuit ancestors to 
store resources for the future. 
This fund shares as it grows, 
rather than holding wealth apart 

from the community it serves. It is 
something we set aside today so 
our communities have what they 
need tomorrow. We’re grateful 
that others have already come 
forward to help build it with us.

In early 2025, we shared our 
vision of the Pirujaq Fund with 
the McConnell Foundation. 
McConnell stepped forward 
with a large and thoughtful 
investment that leads the way 
– a commitment we are deeply 
grateful for. 

We also launched the Pijunnaq 
Sector Development Strategy 
this year. More on that later! 
 
Qujannamiik to everyone who has 
worked with us, entrusted us, and 
supported our important work.  
It has been an absolute pleasure 
to walk this journey together  
with you.

UDLORIAK HANSON
Chair, Board of Directors, 
Annauma Community Foundation

ᑎᑎᖅᑲᖅ ᑲᑎᒪᔨᑦᑕ 
ᐃᒃᓯᕙᐅᑕᖓᓐ ᓃᙶᖅᑐᖅ 



About 
Annauma

ᐃᓄᖁᑎᕗᑦ

Annauma Community Foundation 
is the first community foundation 
in Nunavut. We connect caring 
individuals, foundations, 
governments, and businesses 
with opportunities to invest in 
community-based action. 

Annauma’s approach is grounded 
in Inuktitut Philanthropy, the Inuit 
way of sharing, looking out for one 
another, and supporting collective 
wellbeing. When funding and 
granting practices are grounded 
in Inuktitut Philanthropy, 
community organizations 
are better positioned to plan, 
collaborate, and respond to 
community-defined priorities.

This 2025–26 Annual Report  
is a story of connections: the  
ones we built, the ones we 
deepened, and the ones that 
continue to grow. This year, 
Annauma supported initiatives  
in all three regions of Nunavut, 
grew our team, and strengthened 
the partnerships that make our  
work possible.

Within these pages, you’ll find 
an overview of our consensus 
granting work, the launch of 
Pijunnaq, our sector development 
strategy, and a look at how  
our reach across Nunavut 
communities continues to grow. 
We’ve also launched a new 
website and brand refresh, 
designed to better communicate 
our work and reflect our 
community. Throughout, you’ll 
find stories told in collaboration 
with the communities and 
organizations at the heart of  
this work.

Our People
Annauma is governed and carried by 

people who care deeply about Nunavut 
and its communities.

DANIELLE GIBBIE 
Executive Director

JESSIE HALE 
Community Engagement 
Lead, Sector Development

SARAH VERKLEY 
Communications & Stewardship 
Specialist (on parental leave) 

UDLORIAK (UDLU) HANSON 
Chair and Co-Founder

SHAWN LESTER 
Treasurer

GWENDOLYN NATSIQ 
Director

ADAMEE ITORCHEAK 
Director

JOANNE WEEDMARK 
Community Engagement 
Lead, Consensus Granting

LISA MILOSAVLJEVIC 
Communications &  
Stewardship Specialist
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Anyone who has been to 
the North understands the 
significance of relationships. It’s 
how important information travels 
quickly, it’s how you stay safe 
on the land, and it’s what makes 
coordinating projects across the 
Arctic possible. 

Relationships are the foundation 
of Annauma, and our favourite 
way to see them grow is in our 
consensus granting cohorts. 
In each cohort, three to six 
community organizations come 
together to collectively decide 
how funding is allocated across 
their different projects, united 
by a common goal: serving their 
communities with what they  
need most. 

When organizations work on 
different areas of the same 
challenges that they all deeply 
care about, something special 

9Annual Report 25/26Consensus 
Granting

happens. They want each  
other’s projects to succeed just 
as much as their own. We’ve 
witnessed resources being 
shared and collaborations 
emerging that wouldn’t have 
 been possible without the 
opportunity to work together. 
 
“The brilliance of Inuit 
is that when we come 
together, it amplifies.”  
- Amber Irwin, Project Director of 
Makeway Charitable Society – 
Agguaq Collective

The radiating effects of the 
work being done inside cohorts 
are made possible because of 
flexible funding. This might allow 
an organization to finally hire the 
additional staff member they 
need to expand their capacity and 
serve more of their community. 
Those community members, in 

turn, carry that support back to 
their own families and friends. 
And the relationships developed 
in the cohort itself continue to 
spark collaboration and resource 
sharing long after the funding 
decision has been made. 
 
This is the ripple effect – 
something we have heard echoed 
by cohort members again and 
again throughout the year. By 
bringing organizations together 
through consensus granting, the 
impact reaches further than any 
single grant ever could. 

—ADRIANA KUSUGAK 
Executive Director of Ilitaqsiniq

ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ 
ᑐᓂᓯᓂᖅ 2025-2026 Reconvene Meeting for Community 
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Group photo from the team of the 2026 Alianait Arts Festival. Courtesy of Alianait.

Youth setting fish nets at Qaujigiartiit Health Research Centre’s programming in summer 2026. Courtesy of Natalie Maerzluft.

11

Our Priority 
Areas

EDUCATION AND LEARNING

Expanding access to lifelong learning, from 
cultural knowledge to formal credentials, 
fosters choice, hope, and participation in 
shaping the future of Nunavut.

COMMUNITY-IDENTIFIED 
OPPORTUNITIES

Providing flexible funding allows communities 
to respond quickly to emerging needs and 
opportunities, ensuring timely impact where 
it’s needed most. 
 
In partnership with Community Foundations 
of Canada, the 2024–2026 Fund for Gender 
Equality cohort continued advancing gender 
equality in Nunavut this year. An additional 
$75,000 in top-up funds allowed the cohort 
to continue their work. The year also brought 
celebrations of the cohort’s progress and its 
final reconvene meeting.

Ilitaqsiniq

Pitquhirnikkut Ilihautiniq/ 
Kitikmeot Heritage Society

Redfish Art Society

Skills Canada Nunavut

ARTS AND CULTURE

Supporting Inuit artists to flourish 
strengthens community wellbeing, fosters 
healing, and offers powerful expressions of 
identity and environment.

INUIT CHILDREN AND YOUTH

Creating opportunities for Inuit children and 
youth to gather, learn, and lead, supported 
by mentors, Elders, and land-based learning, 
builds lasting cultural, social, and economic 
skills.

Alianait Entertainment Group

Artcirq

MakeWay Charitable Society –     	
Agguaq Collective

Nunatta Sunakkutaangit Museum

867 Strength

Arctic Children and Youth Foundation

Isaksimagit Inuusirmi Katujjiqatigiit 
Embrace Life Council

Pirurvik Preschool

Qaujigiartiit Health Research Centre

Learn more about the 
supported initiatives

In 2025–26, Annauma  
supported the  
following initiatives:
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Together By the end of the meetings, 

everyone reflected on how 
positive it felt to have this 
experience. Amber (Agguaq 
Collective) shared, “Maybe this 
is how funders feel when they 
give money to projects they are 
excited about!”  

Jessica (Nunatta Sunakkutaangit 
Museum) said that working 
alone makes it easy to forget the 
breadth of what people are doing 
for arts and culture across the 
territory. Edith (Artcirq), attending 
her first cohort meeting, said 
that hearing Inuit speak about 
wanting to support one another 
moved her to want to do more for 
her own community. And Jaqqa 
(Alianait) called the emerging 
collaborations made possible 
through consensus granting “only 
the beginning.”

At the start of the second day of 
the granting session, participants 
returned with fresh ways to 
weave their efforts and resources 
together. The organization  
behind Nunavut’s most 
celebrated cultural gathering, 
Alianait Arts Festival, reshaped 
their proposal entirely, directing 
a portion of their funding toward 
each cohort partner: co-hosting 
a photography exhibit at the 
museum, supporting an Artcirq 
youth workshop leading up to 
the festival, and inviting Agguaq 
Collective to showcase their 
work at Alianait. 

This year, our Arts & Culture 
cohort put the ripple effect 
into practice. Arts and culture 
organizations across Nunavut 
are doing some of the most vital 
work of bringing people together, 
and yet they usually work in small 
teams or alone. 

When Annauma’s 2025–26  
Arts & Culture cohort gathered 
for the first time, the energy was 
immediate. There was a warmth 
and familiarity in the room that 
made it feel less like a funding 
meeting and more like a long-
overdue reunion—people who 
had admired each other’s work 
from a distance, finally in the same 
space. After their project ideas 
were shared and excitement built, 
creative possibilities began to 
surface. 

Artcirq’s land-based cultural camp for Inuit 
youth in summer 2026. Courtesy of Artcirq.ᐱᓕᕆᖃᑎᒌᖕᓂᖅ P
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This year, Annauma’s granting 
directly reached seven 
of Nunavut’s twenty-five 
communities, more than doubling 
last year’s reach of three. Beyond 
that number, some projects 
brought people together from 
across all three regions, and 
others carried out territory-
wide outreach that was felt in 
every community. We’re proud 
of this growth and committed to 
reaching further. 

In 2025–26, we hosted three 
consensus granting cohorts 
across our core priority areas 
— Arts & Culture, Education & 
Learning, and Inuit Children & 
Youth — and continued into the 
final year of our Fund for Gender 
Equality cohort. Community 
Health & Wellbeing will return to 
the rotation next year. Looking 
ahead, we’re excited to host a 
cohort in each of our four core 
priority areas every year.

Our Impact

Youth participating in land-based play and education programming in summer 2026. Courtesy of the Hamlet of Naujaat.

The Iqaluit Blizzard U18 female hockey team. Courtesy of the Iqaluit Amateur Hockey Association.

GIVEN IN COMMUNITY GRANTS

COMMUNITY-LED 
INITIATIVES SUPPORTED

COMMUNITIES 
REACHED

COHORT MEETINGS 
HOSTED

ᐊᑦᑐᐃᓂᕗᑦᓈᓴᐅᑎᖏᑦ



Impact Across
the North

IQALUIT  
 
Alianait 
Nunatta Sunakkutaangit Museum 
867 Strength 
Qaujigiartiit Health Research Centre 
Iqaluit Amateur Hockey Association 
Qajuqturvik Community Food Centre

KINNGAIT  
 
Arctic Children and Youth Foundation

RANKIN INLET  
 
MakeWay Charitable Society Agguaq Collective 
Ilitaqsiniq

ARVIAT  
 

Ilitaqsiniq

IGLOOLIK  
 
Artcirq 
Skills Canada Nunavut 
Arctic Children and Youth Foundation

CAMBRIDGE BAY  
 

Pitquhirnikkut Ilihautiniq/Kitikmeot Heritage Society

TERRITORY WIDE   
 
Isaksimagit Inuusirmi Katujjiqatigiit Embrace Life Council 
Nunavut Association of Non-Profit Organizations

POND INLET  
 
Pirurvik Preschool 
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Others The cohort said yes, and together 

decided where the funds could 
have the most impact. Several 
members were able to deepen 
and grow the work already 
underway in their communities. 
Every dollar was spent, and no 
one was penalized for putting 
their health first.

When funders trust organizations 
to work collectively, members 
show up for each other, 
resources flow to where they’re 
needed most, and leaders can 
make values-driven decisions in 
service of a common goal.

In most funding models, when 
a recipient can’t spend their full 
allocation, it means scrambling, 
wasteful spending, and 
uncomfortable conversations 
with funders. In Annauma’s 
consensus granting cohorts, it 
provides an opportunity to  
work together.

That’s what happened in the Fund 
for Gender Equality cohort when 
a member returned from medical 
leave and needed to scale 
back her organization’s project. 
Rather than stretch her staff and 
resources thin, she brought a 
vulnerable question to her fellow 
cohort members: What if we  
gave some of the funds back to 
the cohort?

The Iqaluit Blizzard U11 female hockey team. 
Courtesy of the Iqaluit Amateur Hockey Assoc.ᐊᓯᒥᒃ ᑲᒪᑦᓯᐊᕐᓂᖅ A
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which pairs Elders with Inuinnait 
apprentices in their forties to 
sixties for immersive, one-on-
one mentorship at Kuugalaaq, 
their new Inuit-designed cultural 
campus. Monday through 
Friday, mentees learn traditional 
knowledge and Inuinnaqtun –  
a language with fewer than five 
hundred speakers remaining – 
becoming more confident and 
preparing to become the next 
generation of mentors.

The award comes at a moment 
of real momentum. Following 
the success of the Elders-in-
Training program, PI/KHS won 
the Arctic Inspiration Prize in 
May 2025. With the Community 
Nominated Award and additional 
Annauma cohort funding, they 
are now building a curriculum in 
partnership with Nunavut Arctic 
College, carrying what began in 
one Iqaluktuuttiaq classroom to 
communities across Nunavut.

The nomination itself speaks 
to how deeply the community 
values PI/KHS’s work and  
vision. Their care for Elders, 
guidance for youth, and 
dedication to uplifting Inuit  
across Nunavut continue to 
inspire those around them.

Each year, Annauma awards 
$100,000 to a local organization 
chosen through nominations 
from the people they serve.

 
In December 2025, Annauma was 
proud to present the $100,000 
Community Nominated Award 
to Pitquhirnikkut Ilihautiniq / 
Kitikmeot Heritage Society (PI/
KHS), an organization deepening 
cultural continuity across the 
Kitikmeot Region.

Based in Iqaluktuuttiaq 
(Cambridge Bay), PI/KHS 
has spent years preserving 
and strengthening Inuinnait 
language, traditions, and culture. 
Their name means “learning 
through culture”, and it shows in 
everything they do: Elders and 
youth programs, community 
workshops, land-based activities, 
and oral history projects.

At the heart of their recent work 
is the Elders-in-Training program, 

—EMILY ANGULALIK, 
Executive Director of PI/KHS 

Elders conducting interviews for the Inuinnaujugut podcast. Courtesy of Margaret Thompson.
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Sector 
Development

ᐱᔪᓐᓇᖅ 
ᐱᕙᓪᓕᐊᓂᖕᒐ

Sustaining

Building the skills, tools, and 
systems organizations need to 
operate effectively over the long 
term. As a first step, Annauma 
has committed to a multi-year 
partnership with NANPO, a 
membership organization 
representing nonprofits and 
charities across Nunavut, to 
support their work strengthening 
the sector territory-wide. Other 
opportunities, such as sector 
leadership development, 
webinars, and workshops, are still 
taking shape.

Together, these pillars help build 
a healthy and vibrant nonprofit 
and charitable sector in Nunavut: 
one that is well resourced, 
collaborative, and able to focus its 
energy on what matters most to 
communities.

Sharing

Moving resources into the 
sector in ways that reflect how 
organizations actually work. 
The first initiative is the Pijunnaq 
Cohort, a three-year consensus 
granting cycle bringing together 
three to five organizations, with 
$300,000 available annually. 
Unlike project-based grants, this 
funding supports the people and 
systems at the heart of the work. 
The cohort’s first granting cycle 
begins in the coming year.

Gathering

Creating opportunities for 
organizations to connect, 
build relationships, and learn 
from one another. In October, 
we are excited to co-host 
Piliriqatigiinnirmut, a sector-wide 
gathering bringing together 
nonprofits and charities 
from across the territory, in 
collaboration with the Nunavut 
Association of Non-Profit 
Organizations (NANPO).

This year, Annauma launched 
Pijunnaq, a long-term strategy  
to strengthen Nunavut’s nonprofit 
and charitable sector. Pijunnaq 
means “capable” in Inuktitut, 
reflecting the collective  
strengths that already exist  
within the sector.

Across the territory, nonprofits 
and charities carry out 
essential work, often with 
limited operational funding, 
small teams, and significant 
geographic barriers. Annauma 
envisions a sector that is resilient, 
collaborative, and guided by 
community priorities, and 
Pijunnaq invests in the long-term 
strength needed to get there.

Pijunnaq was shaped by lessons 
from our cohorts, by what 
community organizations have 
told us directly, and by a clear 
understanding that this work, 
too, must be community-led. It 
is built on three pillars: sharing, 
gathering, and sustaining.
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Hands

ᑕᓯᐅᖃᑎᒌᖕᓂᖅ

FUNDRAISING REVENUE 
2025-2026

Foundation Grants 

Government Grants

Corporate Giving

Individual Giving

Total

From coast to coast to coast,  
a growing community has joined 
hands with Annauma, and this 
year, we awarded $1,340,300 
in grants to 19 community-led 
initiatives across Nunavut. Your 
support is building momentum. 
More communities in Nunavut 
are turning to Annauma, and 
more donors are recognizing the 

impact their support is making. 
Thank you for standing behind 
our work and trusting that local 
leadership is integral in guiding 
where support is needed most.

We are grateful for the support 
of caring donors who invest 
in Inuit-led solutions and help 
build a resilient future across the 

territory. Qujannamiik, nakurmiik, 
ma’na, quana, thank you, merci!

We extend our deepest  gratitude 
to our growing community of 
supporters. 

INDIVIDUAL GIFTS BY REGION 
2025-2026

Ontario 

Nunavut  

Alberta 

British Columbia 

Québec 

Prince Edward Island 

Nova Scotia  

Saskatchewan

Manitoba  

United States

England
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Caring North Community is 
Annauma’s core giving program. 
What began as the $10 million 
Caring North Campaign, achieved 
last year, continues today as 
the foundation of how Annauma 
turns generosity into community 
impact. Gifts to Caring North are 
stewarded through Annauma’s 
40-40-20 allocation model, 
balancing today’s needs with 
tomorrow’s:

 
Become a Friend of Annauma
By giving monthly, you bring 
Inuktitut Philanthropy to life: giving 
grounded in sharing, reciprocity, 
and community care.  
www.annauma.ca/donate

Across the Arctic, the remnants 
of pirujait can still be found: stone 
caches built by Inuit to store 
resources and share what was 
needed for the collective good. 
They weren’t built for any one 
person or any one season. They 
were built with the future in mind, 
so that when the need arose, the 
community would have what it 
needed to carry on. The Pirujaq 
Fund carries that same intention 
forward.

Annauma began by responding 
to immediate needs. The Caring 
North Campaign mobilized 
resources quickly and built trust 
and relationships across Nunavut. 
The next phase is to sustain. 
Designed through the lens of 
Inuktitut Philanthropy, the Pirujaq 
Fund shares as it grows, rather 

40%  
FLOWS DIRECTLY TO  
COMMUNITY GRANTING

40%  
IS INVESTED FOR A MINIMUM OF 
TEN YEARS, THEN REINVESTED 
INTO COMMUNITY GRANTING

20%  
SUPPORTS SECTOR DEVELOPMENT

than holding wealth apart from 
the community it serves.
With a goal of raising $50 million, 
the Pirujaq Fund will sustain 
Annauma’s core operations and 
Pijunnaq sector development 
work, strengthening the nonprofit 
and charitable sector across 
Nunavut. The first contributions 
have already been received: $3.75 
million, led by a $3 million gift 
from the McConnell Foundation, 
with early contributions from the 
Euphrosine and Dents-de-Lion 
foundations.

Like the pirujait before it, the 
Pirujaq Fund is something set 
aside today so that communities 
have what they need tomorrow. 
Long-term giving is an act of trust, 
and trust, as Annauma has seen, 
is where lasting change begins.

McConnell Foundation’s 
Indigenous reconciliation work 
has been building for over twenty 
years. In 2023, they committed 
to transferring $30 million from 
their endowment to Indigenous-
led philanthropic organizations, 
supporting the growth of 
Indigenous-led philanthropy 
across the country.

It wasn’t a proposal that brought 
Annauma and McConnell
together; it was relationship-
building. Through conversation, 
Annauma’s leadership and 
McConnell’s program managers 
came to recognize the deep 
alignment in their values and 
vision for community-led change. 
Annauma was able to share the 
success of the Caring North 
Campaign and the vision behind 
Annauma’s next milestone, the 
Pirujaq Fund.

McConnell saw the alignment 
with their own mission and made 
a catalytic $3 million commitment 
to the Pirujaq Fund. Their gift 
enabled Annauma to hire a 
dedicated Sector Development 
Lead, allowing the launch of the 
Pijunnaq strategy.

From the beginning, McConnell 
Foundation has understood that 
the most impactful giving starts 
with a relationship. In June 2026, 
McConnell hosted an in-person 

roundtable in Montreal, inviting 
foundations from across the 
country to hear directly about 
Annauma’s consensus granting 
model and what becomes 
possible when funders trust local 
organizations to lead.

Through their capital contribution, 
the roundtable, and a steady 
presence in every conversation, 
McConnell Foundation is 
demonstrating what real 
reconciliation looks like: not a one-
time act, but a continuous, lived 
practice of showing up. In doing 
so, they embody the essence of 
Inuktitut Philanthropy.
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— KELLY HODGINS, Program Manager of McConnell FoundationLeft: Youth on-the-land with Redfish. Courtesy of Redfish. Right: Hands-on learning during the qajaq revitalization program. Courtesy of Qajakkut Society.
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As Annauma moves into the 
year ahead, the focus turns to 
deepening the relationships and 
structures that have carried us 
this far.

With a full programs team now 
in place, Annauma will host a 
consensus granting cohort in 
each of our four core priority 
areas every year, beginning with 
the return of Community Health  
& Wellbeing in April 2026.

In October 2026, Annauma 
and the Nunavut Association 
of Non-Profit Organizations, 
supported by Nunavut Tunngavik 
Incorporated, will host the third 
Piliriqatigiinnirmut Gathering, 
bringing together organizations 
from across Nunavut to connect, 
share learnings, and strengthen 
the collaborative spirit that runs 
through this work. Gatherings like 
this remind us that impact isn’t 
measured only in grants, but also 
in the relationships built along 
the way.

Annauma is also working to 
ensure our governance better 
reflects the territory, with the 
goal of expanding the Board and 
Granting Advisory Council to 

include representation from  
all three regions of Nunavut.
This summer, a strategic  
planning process will begin to 
shape Annauma’s next chapter, 
keeping us grounded  
in community priorities and  
Inuit values as we grow.

Looking 
Ahead

ᓯᕗᒧᑦ ᑕᑯᒋᐊᕐᓂᖅ
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Statements

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐅᓂᒃᑳᓕᐊᑦ

Community Investment & Programs

Management & Administration

Fundraising

March 31, 2026, with comparative information for 2025

2026 2025

Assets
Current assets:

Cash and cash equivalents (note 2) $ 6,491,474 $ 4,546,934

Accounts receivable (note 3) 259 14,262

Prepaid expenses 31,467 15,233

6,523,200 4,576,429

Investments (note 4) 1,036,952 60,458

Revenue producing property (note 5) 577,403 601,461

$ 8,137,555 $ 5,238,348

Liabilities and Net Assets
Current liabilities:

Accounts payable and accrued liabilities (note 6) $ 423,092 $ 223,990

Deferred revenue 53,700 3,700

476,792 227,690

Net assets (note 7):

Internally restricted 7,605,000 3,621,523

Unrestricted 55,763 1,389,135

7,660,763 5,010,658

$ 8,137,555 $ 5,238,348
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Year ended March 31, 2026, with comparative information for 2025

2026 2025

Revenue:

Grants $ 4,278,590 $ 2,756,800

Gifts:

Corporate 478,430 527,600

Individual 21,999 26,070

Other revenue 298,451 218,677

5,077,470 3,529,147

Expenses:

Granting programs 1,443,812 1,283,445

Salaries and wages 566,466 383,395

Business and other expenditure 167,004 203,625

Professional and consulting fees 224,797 165,427

Depreciation and amortization 24,058 25,061

Governance 1,228 15,377

2,427,365 2,076,330

$ 2,650,105 $ 1,452,817

Year ended March 31, 2026, with comparative information for 2025

2026 2025

Cash provided by (used in):

Operating activities:

Excess of revenue over expenses $ 2,650,105 $ 1,452,817

Items not involving cash:

Amortization of revenue producing property 24,058 25,061

Unrealized gain on investments (25,804) (4,661)

Changes in non-cash operating working capital:

Accounts receivable 14,003 796,121

Prepaid expenses (16,234) (8,091)

Accounts payable and accrued liabilities 199,102 115,938

Deferred revenue 50,000 3,700

2,895,230 2,380,885

Investing activities:

Purchase of investments (930,000) -

Re-invested realized gains and dividends on investments (20,690) -

(950,690) -

Increase in cash and cash equivalents 1,944,540 2,380,885

Cash and cash equivalents, beginning of year 4,546,934 2,166,049

Cash and cash equivalents, end of year $ 6,491,474 $ 4,546,934

Cash and cash equivalents represented by:

Cash $ 5,443,840 $ 3,489,173

Guaranteed investment certificate 1,047,634 1,057,761

$ 6,491,474 $ 4,546,934
Internally restricted funds

Community 
Grants

Pirujaq 
fund

Sector  
development 

fund

Operations 
and building 

reserve
Housing 
reserve

Total 
internally 
restricted Unrestricted

2026 
Total

2025 
Total

Opening Balance $ 1,561,308 $ 930,000 $ 449,215 $ 650,000 $ 31,000 $ 3,621,523 $ 1,389,135 $ 5,010,658 $ 3,557,841

Excess of revenue 
over expenses

- - - - - - 2,650,105 2,650,105 1,452,817

Transfer from  
unrestricted funds

688,692 2,270,000 850,785 150,000 24,000 3,983,477 (3,983,477) - -

Closing balance $ 2,250,000 $ 3,200,000 $ 1,300,000 $ 800,000 $ 55,000 $ 7,605,000 $ 55,763 $ 7,660,763 $ 5,010,658

Year ended March 31, 2026, with comparative information for 2025
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Letter from 
Our Board Chair

ᑎᑎᖅᑲᖅ ᑲᑎᒪᔨᑦᑕ  
ᐃᒃᓯᕙᐅᑕᖓᓐᓃᙶᖅᑐᖅ 

5

ᐅᓪᓗᒃᑯᑦ,

ᑭᒡᒐᖅᑐᖅᓱᒋᑦ ᐊᓐᓇᐅᒪ ᑲᑎᒪᔨᖏᑦ, 
ᖁᕕᐊᓱᒃᐳᖓ ᑐᓴᖅᑎᑦᓯᔪᓐᓇᕋᒪ 
ᐃᓱᓕᑦᓯᕙᓪᓕᐊᓕᖅᑎᓪᓗᑕ 
ᐊᐃᑉᐸᖓᓂ ᐊᕐᕌᒍᓕᒫᒥ ᐊᐃᑦᑑᑎᓂᒃ 
ᐊᐅᓚᑦᑎᓂᑦᑎᓐᓂᒡᓗ ᓄᓇᕘᓕᒫᒥ. 
ᑭᖑᒧᑦ ᑕᑯᓪᓗᒍ, 2025-26 
ᑲᑎᙵᓂᑐᐃᓐᓇᐅᓚᐅᖅᐳᖅ. 
ᑲᑑᔾᔨᓗᑕ ᐱᓕᕆᐊᑦᑎᓐᓂ, 
ᑐᑭᖃᖅᑐᖅ ᐱᓕᕆᖃᑎᒌᖕᓂᖅ, 
ᑕᑯᒃᓴᐅᑎᑦᓯᑦᑎᐊᖅᐳᖅ ᖃᓄᖅ 
ᐊᓐᓇᐅᒪ ᐃᖏᕐᕋᓂᕆᓚᐅᖅᑕᖓᓂᒃ 
ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ. 
ᐊᖏᒡᓕᕚᓪᓕᖅᑎᓚᐅᖅᐸᕗᑦ 
ᐊᓐᓇᐅᒪ ᐱᓕᕆᖃᑎᒌᑦ, ᑲᑎᒡᓗᒋᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ ᐊᐃᑦᑑᑎᓄᑦ 
ᑲᑎᙵᓂᐅᔪᓄᑦ, ᓴᙱᒃᑎᒋᐊᖅᓱᒋᑦ 
ᐱᓕᕆᖃᑎᒌᒍᓯᕗᑦ ᓄᓇᓕᖕᓂ 
ᐱᓕᕆᖃᑎᒋᔭᑦᑎᓐᓂ, ᓄᑖᓂᒡᓗ 
ᐃᑲᔪᖅᑎᑖᖅᓱᑕ ᓄᓇᕘᓕᒫᒥ 
ᑲᓇᑕᒥᓗ.

ᐱᒋᐊᓚᐅᕆᕗᒍᑦ ᐱᕈᔭᖅ 
ᑮᓇᐅᔭᖁᑎᖏᓐᓂᒃ 2025−ᒥ, 
ᐊᕗᖓᑲᓪᓚᒃ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᖅ 
ᐃᑲᔪᖅᑐᐃᓂᐊᖅᓱᓂ ᑕᒪᐃᓐᓂᒃ 
ᐊᓐᓇᐅᒪ ᐱᓕᕆᐊᕆᕙᒃᑕᖏᓐᓂᒃ 
ᐱᒻᒪᕆᐊᓗᖕᒥᒡᓗ 
ᐱᓕᕆᓂᕆᕙᒃᑕᖏᓐᓂᒃ 
ᑮᓇᐅᔭᓕᐅᕋᓱᒃᑎᐅᙱᑦᑐᓄᑦ 
ᐃᑲᔪᕋᓱᒃᐸᒃᑐᓄᓪᓗ 
ᓄᓇᕘᓕᒫᒥ. ᐱᕈᔭᖅ ᑮᓇᐅᔭᖅ 
ᑕᑯᑦᓴᐅᑎᑦᓯᔪᖅ ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᖏᓐᓂᒃ ᐸᕐᓇᐃᑦᓯᐊᕐᓂᕐᒥᒃ 
ᐃᓕᓐᓄᑐᐃᓐᓇᐅᖏᑦᑐᖅ 
ᑭᓯᐊᓂ ᓄᓇᓕᓕᒫᓄᑦ. ᐱᕈᔭᐃᑦ 
(ᐊᑕᐅᓯᐅᙱᑦᑐᖅ ᐱᕈᔭᖅ) 
ᓴᓇᔭᐅᓚᐅᖅᓯᒪᕗᑦ ᐃᓄᖕᓄᑦ 
ᓯᕗᓕᕆᓚᐅᖅᑕᑦᑎᓐᓄᑦ 
ᑐᖅᑯᐃᕝᕕᐅᔪᒪᓪᓗᑎᒃ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 

ᓯᕗᓂᒃᓴᑦᑎᓐᓄᑦ. ᑖᓐᓇ 
ᑮᓇᐅᔭᖅ ᐊᒥᖅᑳᖃᑎᖃᖅᐸᒃᐳᖅ 
ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒍ, ᐊᔪᖅᓴᙱᓐᓂᖅ 
ᐊᕕᒃᓯᒪᑎᙱᓪᓗᒍ ᓄᓇᓕᖕᓂ 
ᐃᑲᔪᖅᐸᒃᑕᖓᓂ. ᑕᒪᓐᓇ 
ᓴᓂᕐᕙᖅᓯᒪᕙᕗᑦ ᐅᓪᓗᒥ 
ᓄᓇᓕᖁᑎᕗᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᑦ 
ᖃᐅᑉᐸᒧᑦ ᐱᖁᓪᓗᒋᑦ. ᖁᔭᓕᕗᒍᑦ 
ᐊᓯᕗᑦ ᐃᑲᔪᖅᓯᒪᓕᕇᕐᒪᑕ ᐅᕙᑦᑎᓐᓂ 
ᐱᕈᖅᑎᑦᓯᓇᓱᒃᑐᑎᒃ. 
 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ, 
ᐅᖃᐅᑎᓚᐅᖅᐸᕗᑦ ᒪᑳᓄᓪ 
ᑐᙵᕕᖓᑦ ᑕᐅᑐᙳᐊᖅᑕᑦᑎᓐᓂᒃ 
ᐱᕈᔭᖅ ᑮᓇᐅᔭᓄᑦ. ᐊᓂᒍᐃᓚᐅᖅᐳᑦ 
ᐊᖏᔪᐊᓗᖕᒥᒃ ᐃᓱᒪᑦᓯᐊᖅᓯᒪᔪᒥᒡᓗ 
ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᓱᑎᒃ 
ᓱᒃᑲᓕᒋᐊᖅᑎᑦᓯᓪᓗᑎᒃ – ᑕᒪᓐᓇᓗ 
ᖁᔭᓕᑦᓯᐊᖅᐸᕗᑦ. 

ᓴᖅᑭᑦᑎᓚᐅᕆᕗᒍᑦ ᐱᔪᓐᓇᖅ 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᒥᒃ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ. 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᓛᖅᐸᕋ 
ᐅᐊᑦᓯᐊᕈᒃᑲᓐᓂᖅ!

ᖁᔭᓐᓇᒦᒃ ᑭᒃᑯᓕᒫᑦ ᐅᕙᑦᑎᓐᓂ 
ᐱᓕᕆᖃᑎᖃᓚᐅᖅᑐᑦ, 
ᐅᕙᑦᑎᓐᓂᒃ ᐅᒃᐱᕆᔭᖃᓚᐅᖅᑐᑦ, 
ᐃᑲᔪᖅᑐᐃᓚᐅᖅᑐᓪᓗ 
ᐱᒻᒪᕆᐊᓗᖕᒥᒃ ᐱᓕᕆᐊᑦᑎᓐᓂᒃ. 
ᐊᓕᐊᓇᐃᒍᓱᑦᓯᐊᖅᐳᖓ ᑕᒪᑐᒥᙵ 
ᐃᖏᕐᕋᖃᑎᒋᔪᓐᓇᕋᔅᓯ.

ᐅᓪᓗᕆᐊᖅ ᕼᐋᓐᓴᓐ
ᐃᒃᓯᕙᐅᑕᖅ ᑲᑎᒪᔨᓄᑦ



ᐊᓐᓇᐅᒪ ᓄᓇᓕᓐᓂ ᑐᙵᕕᖓ 
ᓄᓇᕘᒥ ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ 
ᓄᓇᓕᓐᓂ ᑐᙵᕕᒋᔭᐅᕗᖅ. 
ᑲᑎᑎᑦᓯᖃᑦᑕᖅᑐᒍᑦ 
ᐃᑉᐱᒍᓱᑦᑎᐊᖅᑐᓂᒃ ᐃᓄᓐᓂᒃ, 
ᑐᙵᕕᐅᔪᓂᒃ, ᒐᕙᒪᓂᒃ, ᐊᒻᒪᓗ 
ᓇᒻᒥᓂᕆᔭᐅᔪᓂᒃ ᓴᖅᑮᓂᕐᒧᑦ 
ᐱᕕᖃᕐᓂᐅᔪᓂᒃ ᓄᓇᓕᓐᓂ 
ᐊᐅᓚᑕᐅᔪᓂᒃ ᐱᓕᕆᐊᓂᒃ.

ᐊᓐᓇᐅᒪ ᐊᑐᖅᑕᖓ 
ᑐᙵᕕᖃᖅᐳᖅ ᐃᓄᒃᑎᑐᑦ 
ᐃᑲᔪᖃᑦᑕᐅᑎᓂᕐᒥᒃ − ᐃᓄᐃᑦ 
ᐊᑐᖅᐸᒃᑕᖓᑦ ᐊᒥᖅᑳᖃᑎᒌᖕᓂᖅ, 
ᑲᒪᒋᖃᑦᑕᐅᑎᓂᖅ, ᐃᑲᔪᖅᓱᐃᓂᕐᓗ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᖏᓐᓄᑦ 
ᑭᒃᑯᓕᒫᑦ. ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᖅ 
ᑐᓂᕐᕈᓯᐊᕐᓂᕐᓗ ᒪᓕᒃᑯᓂ ᐃᓄᒃᑎᑐᑦ 
ᐃᑲᔪᕐᓂᒃᑯᑦ, ᓄᓇᓕᖕᓂ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᐸᕐᓇᐃᑦᑎᐊᕐᓂᖅᓴᐅᔪᓐᓇᖅᐳᑦ, 
ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕐᓗᑎᒃ, 
ᑭᐅᕙᒡᓗᑎᒡᓗ ᓄᓇᓖᑦ 
ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ. 

ᑖᓐᓇ 2025-26−ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 
ᐅᓂᒃᑳᖅ ᐱᔾᔪᑎᖃᓪᓗᐊᑕᖅᐳᖅ 
ᐊᒃᑐᐊᓂᕆᔭᐅᔪᓂᒃ−ᓄᓇᓕᖕᓂᒃ, 
ᐱᓕᕆᖃᑎᒋᔭᐅᔪᓂᒃ, ᐊᓯᒥᓂᒡᓗ. 
ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ, ᑖᒃᑯᐊ 
ᑲᑎᙵᓂᐅᔪᑦ ᑎᑭᐅᑎᓚᐅᖅᐳᑦ 
ᐱᖓᓱᓄᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᐅᔪᓄᑦ 
ᓄᓇᕗᒻᒥ, ᐊᐅᓚᑕᐅᓪᓗᑎᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓄᑦ ᐃᓄᖕᓄᓪᓗ 
ᐱᓕᕆᔪᓄᑦ. ᖁᔭᓐᓇᒦᕐᔪᐊᕌᓗᒃ 
ᑭᒃᑯᓕᒫᓄᑦ ᑕᒪᑐᒥᖓ 
ᐊᔪᕐᓇᙱᑎᑦᓯᓚᐅᖅᑐᓄᑦ.

ᑖᒃᑯᓇᓂ ᒪᒃᐱᒐᕐᓂ, ᑕᑯᓂᐊᖅᐳᑎᑦ 
ᐊᓐᓇᐅᒪ ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ 
ᑮᓇᐅᔭᖅᑖᖅᑎᑦᓯᖃᑦᑕᕐᓂᖏᓐᓂᒃ, 
ᓴᖅᑭᑕᐅᓂᖓ ᐱᔪᓐᓇᖅ, 
ᐊᓐᓇᐅᒪ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᖓ, ᐊᒻᒪ ᖃᓄᖅ ᓄᓇᓖᑦ 
ᓄᓇᕘᒥ ᖃᐅᔨᕙᓪᓕᐊᖕᒪᖔᑕ 
ᐊᓐᓇᐅᒪᒥᒃ. ᑕᒪᑐᒪᓂ 
ᐊᕐᕌᒍᒥ, ᓴᖅᑭᑎᑦᓯᓚᐅᕆᕗᒍᑦ 
ᓄᑖᒥᒃ ᐃᑭᐊᖅᑭᕕᖕᒥᒃ 
ᓄᑖᙳᕆᐊᖅᑎᓪᓗᒍᓗ 
ᓇᓗᓇᐃᒃᑯᑕᕗᑦ ᐱᐅᓂᖅᓴᒃᑯᑦ 
ᐊᒥᖅᑳᕈᑎᒋᔪᒪᓪᓗᒍ 
ᐊᓐᓇᐅᒪ ᖃᓄᐃᓕᐅᓕᕐᒪᖔᑦ 
ᑕᑯᒃᓴᐅᑎᑦᓯᓗᓂᓗ ᓄᓇᓕᑦᑎᓐᓂ. 
ᐊᖅᑯᑖᓂ, ᑕᑯᓂᐊᖅᐳᑎᑦ 
ᐅᓂᒃᑳᖅᑐᐊᓂᒃ ᐊᑕᐅᑦᑎᒃᑯᑦ 
ᓄᓇᓕᖕᓂ ᐊᒻᒪ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ 
ᐱᓪᓗᐊᑕᕆᔭᐅᔪᓂᒃ ᑕᒪᑐᒧᖓ 
ᐱᓕᕆᐊᒧᑦ.

About 
Annauma

ᐊᓐᓇᐅᒪ ᒥᒃᓵᓄᑦ

ᐃᓄᖁᑎᕗᑦ

Our People

ᐊᓐᓇᐅᒪ ᐊᐅᓚᑕᐅᒻᒪᑦ ᐃᓄᓐᓄᑦ 
ᐃᑉᐱᒍᓱᑦᑎᐊᖅᑐᓄᑦ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ 

ᓄᓇᓕᖏᓐᓂᒃ.

ᑖᓂᐊᓪ ᒋᐱ, 
ᑐᑭᒧᐊᒃᑎᑦᓯᔨᒻᒪᕆᒃ

ᔭᓯ ᕼᐄᔪᓪ, 
ᓄᓇᓖᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᓐᓄᑦ 
ᓯᕗᓕᖅᑎ, ᐱᓕᕆᕝᕕᖕᓂ 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ

ᓯᐅᕋ ᕘᒃᓕ, 
ᑐᓴᐅᒪᔪᓕᕆᔨᒻᒪᕆᒃ ᑲᒪᔨᐅᓂᕐᒧᓪᓗ 
ᐱᓕᕆᔨᒻᒪᕆᒃ (ᐊᖓᔪᖅᑳᖑᓂᕐᒧᑦ 
ᓄᖅᑲᖓᔪᖅ)

ᐅᓪᓗᕆᐊᖅ (ᐅᑦᓗ) ᕼᐋᓐᓴᓐ, 
ᑲᑎᒪᑎᑦᓯᔨ ᓴᖅᑭᑦᑎᔨᐅᖃᑕᐅᓪᓗᓂᓗ 

ᓵᓐ ᓚᔅᑐ, 
ᑮᓇᐅᔭᓕᕆᔨ

ᒍᐊᓐᑕᓕᓐ ᓇᑦᓯᖅ,
ᑐᑭᒧᐊᑦᑎᑦᓯᔨ

ᐋᑕᒥ ᐃᑦᑐᐊᑦᓯᐊᖅ,
ᑐᑭᒧᐊᑦᑎᑦᓯᔨ

ᔪᐋᓐ ᐅᐃᑦᒫᒃ, 
ᓄᓇᓖᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᓐᓄᑦ 
ᓯᕗᓕᖅᑎ, ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ 
ᑮᓇᐅᔭᖅᑖᖅᑎᑦᓯᓂᖅ

ᓖᓴ ᒥᓗᓵᕝᔨᕕᒃ, 
ᑐᓴᐅᒪᔪᓕᕆᔨᒻᒪᕆᒃ ᑲᒪᔨᐅᓂᕐᒧᓪᓗ 
ᖃᐅᔨᒪᔨᑕᖅ
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ᑲᑎᒑᖓᑦᑕ, ᐅᓄᖅᓯᕚᓪᓕᓲᖑᖕᒪᑕ.”- 
ᐋᒻᐳ ᐆᕕᓐ, ᐱᓕᕆᐊᖑᔪᒧᑦ 
ᑐᑭᒧᐊᖅᑎᑦᓯᔨ Makeway 
Charitable Society – ᐊᒡᒍᐊᖅ 
ᑲᑐᔾᔨᖃᑎᒌᑦ 
 
ᐊᒃᑐᐃᓂᐅᔪᑦ ᐱᓕᕆᓂᐅᔪᒥ 
ᑲᑎᙵᓂᐅᔪᓂ ᐊᔪᕐᓇᙱᑉᐳᖅ 
ᖁᔭᓐᓇᒦᒃ ᐊᓯᔾᔨᖅᑕᕈᓐᓇᕐᓂᖏᓐᓂ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᖏᓐᓂ. 
ᑕᒪᓐᓇ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᒥ 
ᓇᐃᔭᖅᑎᑖᕈᓐᓇᓕᑕᐃᓐᓇᕈᓐᓇᖅᐳᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᓐᓂᕐᓂ 
ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂ 
ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐊᒻᒪ 
ᐃᑲᔪᕐᓂᕐᒧᑦ ᐅᓄᕐᓂᖅᓴᓂ ᐃᓄᖕᓂ 
ᓄᓇᓕᖏᓐᓂ. ᑕᐃᒃᑯᐊᓗ 
ᓄᓇᓕᖕᒥᐅᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᓂᒃ 
ᐅᑎᖅᑎᑦᓯᓕᖅᐸᒃᑐᑎᒃ ᐃᓚᒥᓄᑦ 
ᐱᖃᓐᓇᕆᔭᒥᓄᓪᓗ. ᐊᒻᒪᓗᑦᑕᐅᖅ, 
ᐱᓕᕆᖃᑎᒌᒍᓯᑦ ᑲᑎᙵᓂᐅᔪᓂ 
ᐱᒋᐊᖅᑎᑦᓯᕙᓪᓕᐊᖏᓐᓇᖅᐳᑦ 
ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ 
ᐊᒥᖅᑳᖃᑎᖃᕐᓂᕐᒥᒡᓗ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐊᑯᓂᐊᓗᒃ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ 
ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᓯᔪᖃᓚᐅᖅᑎᓪᓗᒍ. 
 
ᑕᒪᓐᓇ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᐅᔪᒥ 
ᐊᒃᑐᐃᓂᐅᕗᖅ – ᐃᓚᒋᔭᐅᔪᓄᑦ 
ᐅᖃᐅᓯᐅᖏᓐᓇᐅᔭᖅᑐᖅ ᑕᒪᑐᒪᓂ 
ᐊᕐᕌᒍᒥ. ᑲᑐᔾᔨᖃᑎᒌᒡᕕᖕᓂ 
ᑲᑎᑎᑦᓯᓂᒃᑯᑦ ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ 
ᑐᓐᓂᖅᑯᓯᐊᕐᓂᒃᑯᑦ, ᐊᒃᑐᐃᓂᐅᔪᖅ 
ᐅᖓᑖᓅᕈᓐᓇᖅᐳᖅ 
ᓇᓕᐊᖕᓂᑐᐃᓐᓇᖅ ᐊᐃᑦᑑᑎᓂᒃ.

ᑭᓇᑐᐃᓐᓇᖅ 
ᐅᑭᐅᖅᑕᖅᑐᒦᖃᑦᑕᖅᓯᒪᔪᖅ 
ᖃᐅᔨᒪᕗᖅ ᖃᓄᖅ 
ᐱᒻᒪᕆᐅᑎᒋᖕᒪᖔᑦ ᐃᓅᖃᑎᒌᖕᓂᖅ. 
ᖃᓄᖅ ᐱᒻᒪᕆᐅᔪᑦ ᑐᓴᒐᒃᓴᐃᑦ 
ᓯᐊᒻᒪᒃᑎᖅᑕᐅᑲᐅᖅᑐᓲᖑᖕᒪᖔᑕ, 
ᖃᓄᖅ ᐊᑦᑕᕐᓇᙱᑦᑐᒦᒻᒪᖔᑦ ᓄᓇᒥ, 
ᐊᒻᒪ ᖃᓄᖅ ᐊᖏᔪᑦ ᐱᓕᕆᐊᒃᓴᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᐅᓚᑕᐅᓲᖑᖕᒪᖔᑕ. 
 
ᐃᓅᖃᑎᒌᖕᓂᖅ ᐆᒻᒪᑎᖓᓃᑉᐳᖅ 
ᐊᓐᓇᐅᒪᒧᑦ, ᐱᐅᒋᓂᖅᐹᕆᓪᓗᑎᒍᓪᓗ 
ᑕᐅᑐᒃᑐᒋᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᖏᑦ 
ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ ᑐᓂᓯᓂᕐᒧᑦ 
ᐱᓕᕆᖃᑎᒌᑦ. ᐊᑐᓂ ᑲᑎᙵᓂᐅᔪᓂ, 
ᐱᖓᓱᓂᑦ ᐊᕐᕕᓂᓕᖕᓄᑦ 
ᓄᓇᓕᖕᓂ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᑎᑉᐸᒃᐳᑦ 
ᖃᐅᔨᓇᓱᒃᑐᑎᒃ, ᑲᑎᙵᓪᓗᑎᒃ, 
ᖃᓄᖅ ᑐᓂᐅᖅᑲᐃᔪᓐᓇᕐᒪᖔᑕ 
ᑮᓇᐅᔭᓂᒃ ᐱᓕᕆᐊᖏᓐᓄᑦ, 
ᑕᒪᕐᒥᑦᑎᐊᖅ ᐊᑕᐅᓯᕐᒥᒃ 
ᑐᕌᒐᖃᖅᓱᑎᒃ: ᓄᓇᓕᖏᑦ 
ᐱᔭᕆᐊᖃᓛᖏᓐᓂᒃ ᑐᓂᓯᓗᑎᒃ. 
 
“ᐃᓄᐃᑦ ᐊᔪᙱᑦᑎᐊᕐᓂᖏᑦ 

—ᐄᑐᕆᐊᓇ ᑯᓱᒐᖅ, 
ᑐᑭᒧᐊᒃᑎᑦᓯᔨᒻᒪᕆᒃ ᐃᓕᑕᖅᓯᓂᖅ

2025-2026 Reconvene Meeting for  
Community Health and Wellbeing



ᓴᓇᙳᐊᕐᓂᖅ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᓗ

ᐃᑲᔪᕐᓂᖅ ᐃᓄᖕᓂᒃ ᓴᓇᙳᐊᖅᑎᓂᒃ 
ᐱᕚᓪᓕᖅᑎᑦᓯᕙᒃᐳᖅ ᓄᓇᓕᖕᒥᐅᑦ 
ᖃᓄᐃᙱᑦᓯᐊᕈᓐᓇᕐᓂᖏᓐᓂᒃ, ᑎᓕᐅᕆᕙᒃᑐᓂ 
ᒪᒥᓴᕐᓂᕐᒥᒃ, ᐱᕕᒃᓴᖃᖅᑎᑦᓯᕙᒃᑐᓂᓗ 
ᑭᓇᐅᓂᕐᒥᓂᒃ ᐊᕙᑎᒋᔭᒥᓂᒡᓗ 
ᓴᖅᑭᑎᑦᓯᔪᓐᓇᕐᓂᕐᒥᒃ ᑐᑭᖃᑦᓯᐊᖅᑐᒃᑯᑦ.

ᐃᓄᐃᑦ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ 

ᐃᑲᔪᕐᓗᒋᑦ ᐃᓄᐃᑦ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ 
ᑲᑎᙵᓗᑎᒃ, ᐃᓕᑦᑎᕙᓪᓕᐊᓗᑎᒃ, 
ᓯᕗᓕᖅᑎᐅᓗᑎᒡᓗ, ᐃᑲᔪᖅᓱᖅᑕᐅᓗᑎᒃ 
ᑲᔪᖏᖅᓴᐃᔨᓄᑦ, ᐃᓐᓇᕐᓄᑦ, ᐊᒻᒪ 
ᐱᓕᕆᓪᓚᑦᑖᕐᓗᑎᒃ ᓄᓇᒦᓪᓗᑎᒃ 
ᐃᓕᑦᑎᕙᓪᓕᐊᓗᑎᒃ, ᐃᑲᔫᑕᐅᔪᓐᓇᖅᐳᑦ 
ᐊᑯᓂᐅᔪᒃᑯᑦ ᐃᓕᖅᑯᓯᕐᒧᑦ, ᐃᓅᖃᑎᒌᓄᑦ, ᐊᒻᒪ 
ᐃᓅᓯᕐᒧᑦ ᐊᔪᙱᑕᐅᔭᕆᐊᓕᖕᓄᑦ.

ᐃᓕᓐᓂᐊᕐᓂᖅ ᐃᓕᓐᓂᐊᕐᓂᕐᓗ

ᐃᓅᓯᓕᒫᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ 
ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᑎᓪᓗᒍ−ᐃᓕᖅᑯᓯᕐᒥᑦ 
ᖃᐅᔨᒪᓂᕐᒥᑦ ᐊᔪᙱᓐᓂᓪᓚᑦᑖᓄᑦ−ᐃᑲᔪᖅᑐᖅ 
ᐃᓄᖕᓂᑦ ᓂᕈᐊᕈᓐᓇᕐᓂᖅᓴᐅᓗᑎᒃ, 
ᓂᕆᐅᖕᓂᖃᕐᓗᑎᒃ, ᐃᓚᐅᓕᕐᓗᑎᒃᓗ 
ᐋᖅᑭᒃᓱᐃᓂᖕᒥᑦ ᓄᓇᕘᑉ ᓯᕗᓂᒃᓴᖓᓂᑦ.

ᐊᓕᐊᓇᐃᑦ ᖁᙱᐊᖅᑎᑦᑎᔩᑦ

ᐊᖅᓯᖅ

ᐃᑲᔪᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᑦ − ᐊᒡᒍᐊᖅ 
ᑲᑐᔾᔨᖃᑎᒌᑦ

ᓄᓇᑦᑕ ᓱᓇᒃᑯᑖᖏᑦ ᑕᑯᔭᒐᖃᕐᕕᒃ

ᐃᓕᑕᖅᓯᓂᖅ

ᐱᖁᕼᐃᕐᓂᒃᑯᑦ ᐃᓕᕼᐊᐅᑎᓂᖅ/ᕿᑎᕐᒥᐅᓂ 
ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᑦ

ᓴᓇᙳᐊᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᑦ

ᐊᔪᙱᓐᓂᐅᔪᑦ ᑲᓇᑕ ᓄᓇᕗᑦ 

867 ᓴᙱᓂᖅ

ᐅᑭᐅᖅᑕᖅᑐᒥ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑐᙵᕕᒃ

ᐃᓴᒃᓯᒪᒋᑦ ᐃᓅᓯᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ  

ᐱᕈᕐᕕᒃ ᓱᕈᓯᓛᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒃ

ᖃᐅᔨᒋᐊᖅᑏᑦ ᖃᓄᐃᖏᑦᓯᐊᕐᕕᖕᒥᑦ ᖃᐅᔨᓴᕐᕕᒃ

ᐱᕕᒃᓴᐃᑦ ᖃᐅᔨᔭᐅᔪᑦ ᓄᓇᓕᖕᓂ

ᓄᓇᓖᑦ ᐊᓯᔾᔨᒋᐊᒐᒃᓴᐅᔪᓂᒃ 
ᑮᓇᐅᔭᖅᑖᖅᑎᑦᓯᕙᒡᓗᑎᒃ ᐃᑲᔫᑕᐅᔪᓐᓇᖅᐳᑦ 
ᓄᑖᓄᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ ᐊᒻᒪ 
ᐱᕕᒃᓴᐅᔪᓐᓇᖅᑐᓄᑦ ᕿᓚᒥᑯᓗᒃ, 
ᖃᐅᔨᒪᓇᑦᓯᐊᕐᓗᑎᒃ ᐊᓯᔾᔩᔪᓐᓇᕐᓂᖏᓐᓂᒃ 
ᐱᔭᕆᐊᖃᕐᓂᖅᐹᒃᑯᑦ.

ᐱᓕᕆᖃᑎᖃᖅᓱᑎᒃ ᓄᓇᓕᖕᓂ ᑐᙵᕕᒋᔭᐅᔪᓂᒃ 
ᑲᓇᑕᒥ, 2024–2026−ᒧᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᑦ 
ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ ᓇᓕᒧᒌᒃᑎᑕᐅᓂᖏᓐᓄᑦ 
ᐱᓕᕆᖃᑎᒌᑦ ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᖏᓐᓇᓚᐅᖅᐳᑦ 
ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ ᓇᓕᒧᒌᒃᑎᑕᐅᓂᖏᓐᓄᑦ ᓄᓇᕗᒻᒥ 
ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ. ᖄᒃᑲᓐᓂᐊᒍᑦ $75,000−
ᓂᒃ ᐃᓚᒋᐊᖅᓯᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᓂᒃ 
ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒌᑦ ᑲᔪᓯᑎᑦᓰᓐᓇᕈᓐᓇᖅᐳᑦ 
ᐱᓕᕆᐊᒃᓴᒥᓂᒃ. ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ 
ᐃᓚᖃᓚᐅᕆᕗᖅ ᖁᕕᐊᓲᑎᖃᕐᓂᕐᒥᒃ ᑲᑎᙵᓂᐅᔪᑦ 
ᐱᕙᓪᓕᐊᓂᕆᔭᖏᓐᓂᒃ ᐊᒻᒪ ᑭᖑᓪᓕᖅᐹᒥᒃ 
ᑲᑎᖃᑎᒌᖕᓂᖏᓐᓂᒃ.

ᓯᕗᓪᓕᐅᑎᔪᒪᔭᕗᑦ

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕆᑦ 
ᐃᑲᔪᖅᑐᖅᑕᐅᔪᓂᒃ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ
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Group photo from the team of the 2026 Alianait Arts Festival. Courtesy of Alianait.

Youth setting fish nets at Qaujigiartiit Health Research Centre’s programming in summer 2026. Courtesy of Natalie Maerzluft.



ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᖅ

Working  
Together

ᐱᓕᕆᖃᑎᒌᖕᓂᖅ

A
rt

ci
rq

’s
 la

nd
-b

as
ed

 c
ul

tu
ra

l c
am

p 
fo

r I
nu

it 
yo

ut
h 

in
 s

um
m

er
 2

0
2

6
. C

ou
rt

es
y 

of
 A

rt
ci

rq
.

13

ᐊᑐᕆᐊᒃᓴᖅ. ᐋᒻᐳ (ᐊᒡᒍᐊᖅ 
ᑲᑐᔾᔨᖃᑎᒌᑦ) ᐅᖃᓚᐅᖅᐳᖅ, 
“ᐃᒻᒪᖄ ᑕᐃᒪᓐᓇ ᑮᓇᐅᔭᖃᖅᑎᑦᓯᔨᑦ 
ᐃᒃᐱᒍᓱᓲᖑᖕᒪᑕ ᑮᓇᐅᔭᓂᒃ 
ᑐᓂᓯᔭᕌᖓᒥᒃ ᐱᓕᕆᐊᒃᓴᓄᑦ 
ᖁᕕᐊᒋᔭᖏᓐᓄᑦ!”  

ᔭᓯᑲ ᓄᓇᑦᑕ ᓱᓇᒃᑯᑖᖏᑦ 
ᑕᑯᔭᒐᖃᕐᕕᖕᒦᙶᖅᑐᖅ 
ᐅᖃᓚᐅᖅᐳᖅ ᐃᓄᑑᓗᓂ ᐱᓕᕆᓗᓂ 
ᐳᐃᒍᕐᓇᙱᓐᓂᖅᓴᐅᔪᓐᓇᖅᐳᖅ 
ᖃᓄᖅ ᐃᓄᐃᑦ 
ᐱᓕᕆᕐᔪᐊᖅᑎᒋᖕᒪᖔᑕ 
ᓴᓇᙳᐊᕐᓂᕐᒧᑦ ᐃᓕᖅᑯᓯᕐᒧᓪᓗ 
ᓄᓇᕘᓕᒫᒥ. ᐄᑎᑦ (ArtCirq)-
ᒃᑯᓐᓂᙶᖅᑐᖅ, ᓯᕗᓪᓕᖅᐹᒥ 
ᐃᓕᓐᓂᐊᖃᑕᐅᓚᐅᖅᓱᓂ, 
ᐅᖃᓚᐅᖅᐳᖅ ᑐᓵᓪᓗᓂ 
ᐃᓄᖕᓂᒃ ᐅᖃᓪᓚᒃᑐᓂᒃ 
ᐃᑲᔪᖃᑦᑕᐅᑎᔪᒪᓂᕐᒥᓂᒃ 
ᐱᔪᒃᓯᑎᑦᓯᓕᓚᐅᖅᐳᖅ 
ᐱᓕᕆᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᓇᖕᒥᓂᖅ 
ᓄᓇᓕᒋᔭᒥᓄᑦ. ᐊᒻᒪ ᔭᖅᑲ 
ᐊᓕᐊᓇᐃᑦ ᐅᖃᓚᐅᖅᐳᖅ ᓄᑖᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖕᓂᐅᔪᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᑦ 
ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ ᑐᓂᓯᓂᐅᔪᒥ 
ᐱᒋᐊᕐᓂᑐᐃᓐᓇᐅᓂᖓᓂᒃ.

ᐊᐃᑉᐸᖓᓂ ᐅᓪᓗᕐᒥ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ ᑲᑎᒪᓂᕐᒥ, 
ᐃᓄᐃᑦ ᐅᑎᓚᐅᖅᐳᑦ ᓄᑖᓂᒃ 
ᐃᓱᒪᒋᔭᒃᓴᓂᒃ ᑲᑎᙵᑎᑦᓯᔪᒪᓪᓗᑎᒃ 
ᐱᓇᔪᖕᓂᕆᔭᒥᓂᒃ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒡᓗ. 
ᐃᓄᐃᑦ ᓄᓇᕘᒥ ᖁᑦᑎᓛᖑᔪᒥ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᓕᐅᖅᑎᑦᓯᓂᐅᔪᒥ, ᐊᓕᐊᓇᐃᑦ 
ᓴᓇᙳᐊᕐᓂᕐᒧᑦ ᑕᑯᒃᓴᐅᑎᑦᓯᓂᐅᔪᒥ, 
ᐊᑕᖏᑦᑎᐊᖅᓱᑎᒃ 
ᐋᖅᑭᒃᓱᐃᒃᑲᓐᓂᓚᐅᖅᐳᑦ 
ᑐᒃᓯᕋᐅᑎᒥᓂᒃ, ᐊᕕᒃᑐᐃᓪᓗᑎᒃ 
ᐃᓚᖏᓐᓂᒃ ᑮᓇᐅᔭᖁᑎᒋᔭᒥᓂᑦ 
ᐱᓕᕆᖃᑎᒋᔭᒥᓄᑦ: 
ᑲᔪᓯᑎᑦᓯᓗᑎᒃ ᐊᔾᔨᙳᐊᓂᒃ 
ᑕᑯᒃᓴᐅᑎᑦᓯᓂᕐᒥᒃ ᑕᑯᔭᒐᖃᕐᕕᖕᒥ, 
ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒃ ᐋᖅᓯᖅ ᒪᒃᑯᒃᑐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᑲᑎᒪᓯᓐᓈᑦ 
ᖁᕕᐊᓱᒃᑎᑦᓯᔪᖃᓚᐅᙱᓐᓂᖓᓂ, 
ᖃᐃᖁᔨᓪᓗᑎᒡᓗ ᐊᒡᒍᐊᖅ 
ᑲᑐᔾᔨᖃᑎᒌᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᓯᖁᓪᓗᒋᑦ 
ᐱᓕᕆᐊᒥᓂᒃ ᐊᓕᐊᓇᐃᑦᒥ.

ᑲᑎᒪᔭᕇᕋᒥᒃ, ᑭᒃᑯᓕᒫᑦ 
ᐃᓱᒪᓕᓚᐅᖅᐳᑦ ᖃᓄᖅ 
ᖁᕕᐊᓇᖅᑎᒋᖕᒪᖔᑦ ᑕᒪᑐᒥᖓ 

ᓴᓇᙳᐊᖅᑏᑦ 
ᐃᓕᖅᑯᓯᓕᕆᔩᓪᓗ ᓄᓇᕘᓕᒫᒥ 
ᐱᒻᒪᕆᐅᓂᖅᐹᖑᖃᑕᐅᒻᒪᑕ 
ᑲᑎᑎᑦᓯᓪᓗᑎᒃ ᐃᓄᓐᓂᒃ, 
ᐊᐅᓚᓂᖃᕋᔪᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ 
ᖃᑦᑏᓐᓇᐅᓂᖅᓴᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᓄᑑᓪᓗᑎᒃ. 

ᐊᓐᓇᐅᒪ 2025-26−ᒥ 
ᓴᓇᙳᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᓪᓗ ᐱᓕᕆᖃᑎᒌᑦ 
ᑲᑎᒡᓗᑎᒃ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥ, 
ᐆᒻᒪᕆᖕᓂᖃᑲᐅᑎᒋᓚᐅᖅᐳᖅ. 
ᐃᒡᓗᕈᓯᖅ ᐅᖅᑰᖅᑰᔨᓚᐅᖅᐳᖅ 
ᐃᓕᑕᕐᓇᖅᓱᓂᓗ, ᐊᑯᓂᐊᓗᒃ 
ᑲᑎᓐᓂᐅᖅᑰᔨᓪᓗᓂ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᙱᓪᓗᓂ 
ᑲᑎᒪᓂᐅᙱᓪᓗᓂ−
ᐃᓄᐃᑦ ᐱᒃᑯᒋᔭᖃᓚᐅᖅᑐᑦ 
ᐱᓕᕆᐊᖏᓐᓂᒃ ᐅᖓᓯᒃᑐᒦᓪᓗᑎᒃ 
ᑲᑎᙵᓕᑕᐃᓐᓇᓚᐅᖅᐳᑦ. 
ᐊᒥᖅᑳᖃᑎᖃᕋᒥᒃ 
ᐱᓕᕆᐊᒃᓴᕆᔪᒪᔭᒥᓂᒃ ᐃᓱᒪᒋᔭᒥᓂᒃ 
ᐊᒻᒪᓗ ᖁᕕᐊᓱᓕᖅᐸᓪᓕᐊᓕᖅᓱᑎᒃ, 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᓐᓇᑦᑎᐊᕐᓂᖅ 
ᓴᖅᑭᑉᐸᓪᓕᐊᓕᓚᐅᖅᐳᖅ.

Artcirq’s land-based cultural camp for Inuit 
youth in summer 2026. Courtesy of Artcirq.



ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᐊᓐᓇᐅᒪ 
ᑐᓂᕐᕈᓯᐊᖏᑦ ᑎᑭᐅᑎᓚᐅᖅᑐᑦ 7-ᓄᑦ 
ᓄᓇᕗᒻᒥ 25-ᖑᔪᓄᑦ ᓄᓇᓕᓐᓄᑦ, 
ᒪᕐᕈᐊᖅᑎᓪᓗᐊᖅ ᐅᖓᑖᓄᑦ ᐊᕐᕌᓂ 
ᐱᖓᓲᓚᐅᖅᑐᓂᑦ. ᖄᒃᑲᓐᓂᐊᒍᑦ, 
ᐃᓚᖏᑦ ᐱᓕᕆᐊᒃᓴᑦ ᐃᓄᖕᓂᒃ 
ᑲᑎᑎᑦᓯᓚᐅᖅᐳᑦ ᑕᒪᐃᓐᓂᒃ 
ᐱᖓᓱᓂᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ, 
ᐊᓯᖏᓪᓗ ᓄᓇᕘᓕᒫᒥ 
ᑐᓴᐅᒪᑎᑦᓯᕙᒃᑐᑎᒃ ᓄᓇᓕᓕᒫᓂᒃ 
ᐊᒃᑐᐃᓪᓗᑎᒃ. ᐱᒃᑯᒍᓱᑦᑎᐊᖅᐳᒍᑦ 
ᑕᒪᑐᒥᖓ ᐱᕈᖅᐸᓪᓕᐊᓂᑦᑎᓐᓂᒃ 
ᖁᕕᐊᓱᒃᐳᒍᓪᓗ 
ᓯᕗᒻᒧᐊᒃᑲᓐᓂᕆᐊᒃᓴᖅ.

2025-26−ᒥ, 
ᑲᔪᓯᑎᑦᓯᓚᐅᖅᐳᒍᑦ ᐱᖓᓱᓂᒃ 
ᑐᓐᓂᖅᑯᑕᐅᑐᐃᓐᓇᖅᐸᒃᑐᓂᒃ 
ᐱᓕᕆᖃᑎᒌᒃᐸᒃᑐᓂᒃ 
ᑕᐅᑐᒐᖃᖅᑕᑦᑎᓐᓂᒃ 
− ᓴᓇᙳᐊᕐᓂᕐᒧᑦ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᓪᓗ, 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐃᓕᑦᑎᕙᓪᓕᐊᓂᕐᒧᓪᓗ, 
ᐃᓄᐃᓪᓗ ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ 
− ᐱᔭᕇᖅᓯᓚᐅᖅᐳᒍᓪᓗ 
ᑭᖑᓪᓕᖅᐹᒥᒃ ᐊᕐᕌᒍᒋᔭᐅᔪᒥᒃ 
ᑮᓇᐅᔭᖁᑎᒋᔭᑦᑎᓐᓂᒃ ᐊᕐᓇᐃᑦ/
ᐊᖑᑎᑦ ᓇᓕᒧᒌᒃᑎᑕᐅᓂᖏᓐᓄᑦ 
ᐱᓕᕆᖃᑎᒌᒃᐸᒃᑐᓄᑦ. ᓄᓇᓕᖕᓂ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᖅ ᐊᒻᒪ 
ᖃᓄᐃᙱᑦᓯᐊᕐᓂᖅ ᐅᑎᓛᕐᒥᔪᑦ 
ᐊᕐᕌᒎᓛᖅᑐᒥ. ᓯᕗᒧᑦ ᑕᐅᑐᒡᓗᑕ, 
ᖁᕕᐊᓱᒃᐳᒍᑦ ᐱᓕᕆᖃᑎᒌᒃᑐᓂᒃ 
ᐊᐅᓚᑦᑎᔪᓐᓇᕋᑦᑕ ᑕᒪᐃᓐᓂᒃ 
ᑎᓴᒪᓂᒃ ᑕᐅᑐᒐᑦᑎᓐᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ.

Our Impact

ᐊᑦᑐᐃᓂᕗᑦ ᓈᓴᐅᑎᖏᑦ

ᑐᓂᔭᐅᔪᑦ ᓄᓇᓕᖕᓂ ᐊᐃᑦᑑᑎᓂᒃ

ᐃᑲᔪᖅᑐᐃᓚᐅᖅᑐᑦ 19−ᓂᑦ ᓄᓇᓕᖕᓂᑦ−
ᐊᐅᓚᑕᐅᔪᓂᑦ ᐱᒋᐊᖅᑕᐅᓯᒪᔪᓂᑦ

ᓄᑦ ᓄᓇᓕᖕᓄᑦ ᑎᑭᐅᑎᓚᐅᖅᑐᑦ

ᑲᑎᒪᑎᑦᓯᓚᐅᖅᑐᑦ 8−ᓂᒃ ᑲᑎᙵᔪᓂᒃ

Youth participating in land-based play and education programming in summer 2026. Courtesy of the Hamlet of Naujaat.

The Iqaluit Blizzard U18 female hockey team. Courtesy of the Iqaluit Amateur Hockey Association.



ᐊᒃᑐᐃᓂᖓ 
ᐊᑭᐊᒍᑦ
ᐅᑭᐅᖅᑕᖅᑐᑉ

ARVIAT  
 

Ilitaqsiniq

CAMBRIDGE BAY  
 

Pituhirnikkut Ilihautiniq/Kitikmeot Heritage Society

IQALUIT  
 
Alianait 
Nunatta Sunakkutaangit Museum 
867 Strength 
Qaujigiartiit Health Research Centre 
Iqaluit Amateur Hockey Association 
Qajuqturvik Community Food Centre

KINNGAIT  
 
Arctic Children and Youth Foundation

RANKIN INLET  
 
MakeWay Charitable Society Agguaq Collective 
Ilitaqsiniq

IGLOOLIK  
 
Artcirq 
Skills Canada Nunavut 
Arctic Children and Youth Foundation

TERRITORY WIDE   
 
Isaksimagit Inuusirmi Katujjiqatigiit Embrace Life Council 
Nunavut Association for Non-profit Organizations

POND INLET  
 
Pirurvik Preschool 



ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᖅ

Caring for  
Others

ᐊᓯᒥᒃ ᑲᒪᑦᓯᐊᕐᓂᖅ
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ᐊᔪᕐᓇᖅᑐᐊᓗᖕᒥᒃ ᐊᐱᕆᓪᓗᓂ: 
ᖃᓄᕐᓕ ᑮᓇᐅᔭᓂᒃ ᐅᑎᖅᑎᑦᓯᓐᓂᕈᑦᑕ 
ᑲᑎᙵᔪᓄᑦ?

ᑲᑎᙵᓂᐅᔪᑦ 
ᐊᖏᖅᑐᐃᓐᓇᐅᓚᐅᖅᐳᑦ ᐊᒻᒪ 
ᐊᑕᐅᑦᓯᒃᑯᑦ ᖃᐅᔨᓚᐅᖅᐳᑦ 
ᓇᐅᒃᑯᑦ ᑮᓇᐅᔭᑦ 
ᐱᕚᓪᓕᖅᑎᑦᓯᓛᖑᔪᓐᓇᕐᒪᖔᑕ. 
ᖃᔅᓰᓐᓇᐃᑦ ᐃᓚᒋᔭᐅᔪᑦ 
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᓯᔪᓐᓇᓚᐅᖅᐳᑦ 
ᐱᐅᓯᒋᐊᖅᑎᑦᓯᔪᓐᓇᖅᓱᑎᒡᓗ 
ᐱᓕᕆᐊᕆᕙᒌᖅᑕᒥᓂᒃ 
ᓄᓇᓕᖏᓐᓂ. ᑮᓇᐅᔭᓕᒫᑦ 
ᐊᑐᖅᑕᐅᓚᐅᖅᐳᑦ, ᑭᓇᑐᐃᓐᓇᕐᓗ 
ᐊᑭᓖᑎᑕᐅᓚᐅᙱᓚᖅ ᑎᒥᒥᓂᒃ 
ᑲᒪᑦᓯᐊᕐᓂᕐᒧᑦ.

ᑮᓇᐅᔭᖃᖅᑎᑦᓯᔨᑦ 
ᐅᒃᐱᕆᔭᖃᕌᖓᑕ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ 
ᐱᓕᕆᖃᑎᒌᖕᓂᐊᕐᓂᖏᓐᓂᒃ, ᐃᓄᐃᑦ 
ᐃᑲᔪᖃᑦᑕᐅᑎᕙᒃᑐᑎᒃ, ᐃᑲᔫᑎᒃᓴᑦ 
ᐱᔭᐅᔭᕆᐊᖃᕐᓂᖅᐹᒧᐊᖅᐸᒃᑐᑎᒃ, 
ᓯᕗᓕᖅᑎᓪᓗ ᐃᓱᒪᓕᐅᕆᔪᓐᓇᖅᓱᑎᒃ 
ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓂᒃ ᑎᑭᐅᑎᔪᒪᓪᓗᑎᒃ 
ᑕᒪᐃᓐᓄᑦ ᑐᕌᒐᕆᔭᐅᔪᒧᑦ.

ᑕᒪᐃᓐᓂᑲᓴᒃ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ 
ᐋᖅᑭᒃᓯᒪᓂᕆᔭᐅᔪᓂ, 
ᑭᓇᑐᐃᓐᓇᖅ ᐊᑐᕈᓐᓇᙱᒃᑳᖓᑦ 
ᑕᒪᐃᓐᓂᑦᑎᐊᖅ ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᓂᒃ 
ᑮᓇᐅᔭᓂᒃ, ᓴᖅᑭᑎᑦᓯᓕᖅᐸᒃᐳᖅ 
ᓇᒧᙵᕈᓘᔭᕈᓘᔭᕐᓂᕐᒥᒃ, 
ᐊᑐᑦᓯᐊᙱᓪᓗᑎᒃ 
ᐊᑐᕐᓂᕐᒥᒃ, ᐊᑲᐅᙱᑦᑐᒃᑯᓪᓗ 
ᐅᖃᓪᓚᖃᑎᖃᖅᐸᖕᓂᕐᒥᒃ 
ᑮᓇᐅᔭᖃᖅᑎᑦᓯᔨᓂᒃ. ᑭᓯᐊᓂ 
ᐊᓐᓇᐅᒪ ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ 
ᑐᓂᓯᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᒃᐸᒃᑐᓂ, 
ᐱᕕᒃᓴᐅᕗᖅ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒧᑦ. 

ᑕᐃᒪᐃᓕᓚᐅᖅᐳᖅ 
ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᓂ ᐊᕐᓇᓄᑦ 
ᐊᖑᑎᓄᓪᓗ ᓇᓕᒧᒌᒃᑎᑦᓯᓂᕐᒧᑦ 
ᑲᑎᙵᓂᐅᔪᓂ ᐃᓚᒋᔭᐅᔪᖅ 
ᐅᑎᕐᒪᑦ ᐋᓐᓂᐊᕐᓂᕐᒧᑦ 
ᓄᖅᑲᖓᓚᐅᖅᓱᓂ ᐊᒻᒪᓗ ᒥᑭ 
ᒥᑭᒡᓕᒋᐊᖅᑎᑦᓯᔭᕆᐊᖃᓕᖅᓱᓂ 
ᑲᑐᔾᔨᖃᑎᒌᖓᑕ ᐱᓕᕆᐊᕆᔭᖓᓂᒃ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓂᒃ 
ᐱᓕᕆᓗᐊᙱᒡᓗᓂ ᐊᒻᒪ 
ᐃᑲᔫᑎᒃᓴᓂᒃ ᐊᒥᒐᖅᓯᓗᐊᙱᒡᓗᓂ, 
ᐱᓕᕆᖃᑎᒋᔭᒥᓄᑦ ᓵᙵᓕᓚᐅᖅᐳᖅ 

The Iqaluit Blizzard U11 female hockey team. 
Courtesy of the Iqaluit Amateur Hockey Assoc.
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Elders conducting interviews for the Inuinnaujugut podcast. Courtesy of Margaret Thompson.
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ᐃᓄᐃᓐᓇᖅᑐᓐ 
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓪᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᓂᒃ ᐅᑭᐅᓕᖕᓂᒃ 
40−ᓂᑦ 60−ᓄᑦ ᐱᓕᕆᓪᓚᑦᑖᕐᓗᑎᒃ, 
ᐃᓄᑑᖃᑎᖃᕐᓗᑎᒃ 
ᐊᔪᕆᖅᓱᖅᑕᐅᓗᑎᒃ 
ᑰᒑᕐᔪᖕᒥ, ᓄᑖᖅ ᐃᓄᖕᓄᑦ−
ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᖅ ᐃᓕᖅᑯᓯᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᕕᒃ. ᓇᒡᒐᔾᔭᐅᒥᑦ 
ᑕᓪᓕᕐᒥᒧᑦ, ᐱᔭᕆᐅᖅᓴᑎᑕᐅᔪᑦ 
ᐃᓕᑦᑎᕙᓪᓕᐊᕙᒃᐳᑦ ᐃᓕᖅᑯᓯᑐᖃᒃᑯᑦ 
ᖃᐅᔨᒪᓂᕆᔭᐅᔪᓂᒃ ᐃᓄᐃᓐᓇᖅᑐᓪᓗ 
− ᑖᓐᓇ ᐅᖃᐅᓯᖅ 500 ᑐᖔᓂ 
ᐅᖃᓪᓚᒍᓐᓇᖅᑐᖃᓕᖅᓱᓂ 
− ᖁᓱᔪᓐᓃᖅᐸᓪᓕᐊᓪᓗᑎᒃ 
ᐱᕙᒌᔭᖅᐸᓪᓕᐊᓕᖅᓱᑎᒡᓗ 
ᑭᖑᕚᒃᓴᑦᑎᓐᓄᑦ 
ᑲᔪᖏᖅᓴᐃᔨᐅᓛᖅᑐᓄᑦ.

ᑐᓐᓂᖅᑯᓯᐊᖅ ᑎᑭᑉᐳᖅ ᑭᓱᑐᐃᓐᓇᐃᑦ 
ᐱᕚᓪᓕᓪᓚᕆᓕᖅᑎᓪᓗᒋᑦ. ᐃᓐᓇᕐᓂᒃ−
ᐊᔪᕈᓐᓃᖅᓴᖅᑐᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ 
ᐱᐅᒋᔭᐅᑦᓯᐊᓚᐅᖅᑎᓪᓗᒍ, PI/
KHS−ᑯᑦ ᐱᓚᐅᖅᐳᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᑲᔪᖏᖅᓴᐃᓂᕐᒧᑦ ᓵᓚᖃᐅᓯᐊᒥᒃ 
ᒪᐃ 2025−ᒥ. ᓄᓇᓕᖕᓂ 
ᓂᕈᐊᒐᒃᓴᙳᖅᑎᑕᐅᔪᑦ ᑐᓐᓂᖅᑯᓯᐊᑦ 
ᐊᒻᒪ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᒃᑲᓐᓂᖅᓱᑎᒃ 
ᐊᓐᓇᐅᒪᒥ ᐃᓕᓐᓂᐊᖃᑕᐅᔪᓂᒃ, 
ᒫᓐᓇ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓕᖅᐳᑦ ᓄᓇᕗᒻᒥ 
ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐱᖃᑎᒋᓪᓗᒋᑦ, 
ᐱᒋᐊᖅᑕᐅᓚᐅᖅᑐᖅ ᐊᑕᐅᓯᕐᒥᒃ 
ᐃᖃᓗᒃᑑᑦᑎᐊᒥ ᐃᓕᓐᓂᐊᕐᕕᐊᕈᓯᕐᒥ 
ᓄᓇᓕᖕᓄᑦ ᓄᓇᕘᓕᒫᒥ.

ᓂᕈᐊᒐᒃᓴᙳᖅᑎᑕᐅᔪᖅ 
ᑕᑯᒃᓴᐅᑎᑦᓯᕗᖅ ᖃᓄᑎᒋ 
ᓄᓇᓕᖕᒥᐅᑦ ᖁᔭᓕᓂᖏᓐᓂᒃ 
PI/KHS-ᑯᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ 
ᑕᐅᑐᖅᑰᖅᑕᖏᓐᓂᒡᓗ. 
ᑲᒪᑦᓯᐊᕐᓂᖏᑦ ᐃᓐᓇᕐᓂᒃ, 
ᐃᑲᔪᖅᑐᐃᓂᖏᑦ ᒪᒃᑯᒃᑐᓂᒃ, 
ᐊᒻᒪ ᐊᖏᖅᓯᒪᑦᓯᐊᕐᓂᖏᑦ 
ᐃᑲᔪᕈᒪᓪᓗᑎᒃ ᐃᓄᖕᓂᒃ ᓄᓇᕘᓕᒫᒥ 
ᑲᔪᖏᖅᓴᐃᖏᓐᓇᖅᐳᑦ ᑭᒃᑯᓕᒫᓂᒃ 
ᐊᕙᑎᖏᓐᓃᑦᑐᓂᒃ.

ᐊᕐᕌᒍᑕᒫᑦ, ᐊᓐᓇᐅᒪ ᑐᓂᓯᕙᒃᐳᖅ 
$100,000-ᓂᒃ ᓄᓇᓕᖕᓂ 
ᑲᑎᙵᔪᓄᑦ ᓂᕈᐊᖅᑕᐅᔪᓄᑦ 
ᓂᕈᐊᒐᒃᓴᙳᖅᑎᑕᐅᔪᓄᑦ ᐃᓄᖕᓄᑦ 
ᐃᑲᔪᖅᑕᖏᓐᓄᑦ.

ᑎᓯᐱᕆ 2025−ᒥ, ᐊᓐᓇᐅᒪ 
ᖁᕕᐊᓱᑦᓯᐊᓚᐅᖅᐳᖅ ᑐᓂᓯᔭᕆᐊᒃᓴᖅ 
$100,000−ᓂᒃ ᓄᓇᓕᖕᓂ 
ᓂᕈᐊᒐᒃᓴᙳᖅᑎᑕᐅᔪᒥᒃ 
ᑐᓐᓂᖅᑯᓯᐊᒥᒃ Pitquhirnikkut 
Ilihautiniq /ᕿᑎᕐᒥᐅᓂ 
ᐃᑦᑕᕐᓂᓴᓕᕆᔨᒃᑯᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ (PI/KHS), 
ᐱᓕᕆᖃᑎᒌᑦ ᐱᓕᕆᐊᖃᖅᑐᑦ 
ᐃᓕᖅᑯᓯᑐᖃᕐᒥᒃ ᐆᒪᑎᑦᓯᓇᓱᒃᑐᑎᒃ 
ᕿᑎᕐᒥᐅᓂ.

ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒦᑐᖅ, PI/KHS 
ᐊᕐᕌᒍᒐᓴᖕᓄᑦ ᐃᓄᐃᓐᓇᐃᑦ 
ᐅᖃᐅᓯᖓᓐᓂᒃ, ᐱᖅᑯᓯᖏᓐᓂᒃ, 
ᐃᓕᖅᑯᓯᖏᓐᓂᒡᓗ ᐆᒪᑎᑦᓯᓯᒪᕗᑦ 
ᓴᙱᔫᓪᓗᓂᓗ. ᐊᑎᖓ ᑐᑭᖃᖅᐳᖅ 
ᐃᓕᑦᑎᕙᓪᓕᐊᓂᖅ ᐃᓕᖅᑯᓯᒃᑯᑦ, 
ᑕᑯᔪᓐᓇᖅᑕᓯᓗ ᑭᓱᓕᒫᑦᓯᐊᓂ 
ᐱᓕᕆᐊᕆᕙᒃᑕᖏᓐᓂ: ᐱᓕᕆᐊᒃᓴᓂ 
ᐃᓐᓇᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ, ᓄᓇᓕᖕᓂ 
ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᑲᑎᒪᓂᕐᓂ, ᓄᓇᒥ 
ᐱᓕᕆᓂᐅᔪᓂ, ᐊᒻᒪ ᐅᓂᒃᑳᖅᑐᐊᓄᑦ 
ᐱᓕᕆᐊᖑᔪᓄᑦ.

ᕿᑎᐊᓃᑦᑐᖅ ᖃᖓᑦᑎᐊᓵᖅ 
ᐱᓕᕆᐊᖏᓐᓄᑦ ᐃᓐᓇᕐᓄᑦ−
ᐱᓕᒻᒪᒃᓴᖅᑐᓄᑦ ᐱᓕᕆᐊᒃᓴᖅ, 
ᐃᓐᓇᐃᑦ ᐱᓕᕆᖃᑎᖃᖅᓱᑎᒃ 

—ᐅᖃᖅᑐᖅ ᐄᒪᓕ ᐊᖑᓛᓕᒃ, 
ᑐᑭᒧᐊᒃᑎᑦᓯᔨᒻᒪᕆᒃ PI/KHS.
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Pijunnaq— 
Sector  

Development

ᐱᔪᓐᓇᖅ 
ᐱᕙᓪᓕᐊᓂᖕᒐ
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ᑲᔪᓯᑎᑦᓯᓂᖅ

ᐃᑲᔪᕐᓗᒋᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ 
ᐊᔪᕈᓐᓃᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ, 
ᓴᓇᕐᕈᑎᖏᑦ, ᐊᒻᒪ ᐱᓕᕆᔾᔪᑎᖏᑦ 
ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᐃᖏᕐᕋᑦᓯᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐊᑯᓂᐅᔪᒃᑯᑦ. ᓯᕗᓪᓕᖅᐹᒥ, ᐊᓐᓇᐅᒪ 
ᐱᓕᕆᖃᑎᖃᓕᓚᐅᖅᐳᖅ NANPO−
ᑯᓐᓂᒃ, ᐱᓕᕆᖃᑎᒌᑦ ᑭᒡᒐᖅᑐᐃᓪᓗᑎᒃ 
ᑮᓇᐅᔭᓕᐅᕋᓱᒃᑎᐅᙱᑦᑐᓂᒃ ᐊᒻᒪ 
ᐃᑲᔪᕋᓱᒃᐸᒃᑐᓂᒃ ᓄᓇᕘᓕᒫᒥ, 
ᐊᕐᕌᒍᒐᓴᖕᓄᑦ ᐱᓕᕆᖃᑎᒌᒃᑐᑎᒃ 
ᐃᑲᔪᖅᑐᐃᔪᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᖏᓐᓂᒃ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᓯᓇᓱᒃᑐᑎᒃ 
ᐱᓕᕆᕝᕕᖕᓂ ᓄᓇᕘᓕᒫᒥ. 
ᐊᓯᖏᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ, 
ᓲᕐᓗ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ 
ᐱᓕᕆᐊᒃᓴᑦ, ᐃᑭᐊᖅᑭᕕᒃᑯᑦ, ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᑲᑎᒪᓯᓐᓈᑦ, ᓱᓕ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᕗᑦ.

ᑲᑎᓪᓗᒋᑦ, ᑖᒃᑯᐊ ᐱᓇᔪᒃᑕᐅᔪᑦ 
ᐃᑲᔫᑕᐅᔪᓐᓇᖅᐳᑦ ᓴᖅᑭᑦᑎᔾᔪᑕᐅᓗᑎᒃ 
ᓴᙱᔪᒥᒃ ᐆᒻᒪᕆᒃᑐᒥᒡᓗ 
ᑮᓇᐅᔭᓕᐅᕋᓱᒃᑎᐅᙱᑦᑐᓂᒃ 
ᐊᒻᒪ ᑮᓇᐅᔭᓕᐅᕋᓱᒃᑎᐅᙱᑦᑐᓂᒃ 
ᓄᓇᕗᒻᒥ − ᐱᖁᑎᖃᑦᓯᐊᖅᑐᓂᒃ, 
ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐊᖅᑐᓂᒃ, 
ᐊᒻᒪ ᑕᐅᑐᒐᖃᓪᓗᐊᑕᖅᑐᓂᒃ 
ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓂᒃ ᓄᓇᓕᖕᓄᑦ.

ᐊᒥᖅᑳᖃᑎᖃᕐᓂᖅ

ᓅᑎᕆᓂᖅ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒧᑦ ᐊᔾᔨᖃᕐᓗᑎᒃ 
ᖃᓄᖅ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᐊᐅᓚᓪᓚᕆᒃᐸᖕᒪᖔᑕ. ᓯᕗᓪᓕᖅ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᖅ ᐱᔪᓐᓇᖅ 
ᐱᓕᕆᖃᑎᒌᑦ, ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ 
ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ ᐊᐃᑦᑑᑎᓂᒃ 
ᑲᑎᑎᑦᓯᕙᒃᑐᑎᒃ ᐱᖓᓱᓂᒃ 
ᑕᓪᓕᒪᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ, 
$300,000−ᓂᒃ ᒪᓂᒪᔪᖃᖅᐸᒃᑐᓂ 
ᐊᕐᕌᒍᑕᒫᑦ. ᐊᔾᔨᒋᙱᓪᓗᓂᐅᒃ 
ᐱᓕᕆᐊᒃᓴᓄᑦ−ᑐᙵᕕᓕᖕᓂᒃ 
ᑐᓐᓂᖅᑯᑕᐅᑐᐃᓐᓇᖅᐸᒃᑐᓂᒃ, 
ᑖᓐᓇ ᑮᓇᐅᔭᖅ ᐃᑲᔪᖅᑐᐃᕙᒃᐳᖅ 
ᐃᓄᖕᓂᒃ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒡᓗ 
ᕿᑎᐊᓃᑦᑐᓂᒃ ᐱᓕᕆᐊᖑᔪᒧᑦ. ᑖᒃᑯᐊ 
ᐃᓕᓐᓂᐊᖃᑕᐅᔪᑦ ᓯᕗᓪᓕᖅᐹᒥ 
ᐊᐃᑦᑑᑎᓂᒃ ᐱᓕᕆᓯᒋᐊᓛᖅᑐᑦ 
ᐊᕐᕌᒎᓛᖅᑐᒥ.

ᑲᑎᙵᓂᖅ

ᐱᕕᒃᓴᖃᖅᑎᑦᓯᓂᖅ 
ᑲᑐᔾᔨᖃᑎᒌᒡᕕᖕᓂ ᑲᑎᖃᑎᒌᖕᓂᕐᒥᒃ, 
ᑲᑎᙵᖃᑎᒌᖕᓂᕐᒥᒃ, 
ᐃᓕᑦᑎᖃᑦᑕᐅᑎᓂᕐᒥᒡᓗ. 
ᐅᑐᐱᕆᒥ, ᖁᕕᐊᓱᒃᐳᒍᑦ 
ᑲᔪᓯᑎᑦᓯᖃᑕᐅᓂᐊᕐᓂᑦᑎᓐᓂᒃ 
ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒥᒃ, 
ᐊᖏᔪᒥᒃ ᑲᑎᖃᑎᒌᖕᓂᕐᒥᒃ 
ᑮᓇᐅᔭᓕᐅᙱᑦᑐᓄᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᒃᑎᐅᙱᑦᑐᓄᓪᓗ 
ᓇᑭᑐᐃᓐᓇᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐊᕕᒃᓯᒪᓂᕆᔭᐅᔪᒥ, ᐊᑕᐅᑦᓯᒃᑯᑦ 
ᓄᓇᕗᒻᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᒃᑎᐅᙱᑦᑐᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ (NANPO).

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ, ᐊᓐᓇᐅᒪ 
ᓴᖅᑭᑎᑦᓯᓚᐅᖅᐳᖅ ᐱᔪᓐᓇᖅ, 
ᐊᕗᖓᑲᓪᓚᒃ ᐱᕙᒌᔭᖅᑕᐅᓯᒪᔪᖅ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᓯᔪᒪᓪᓗᓂ ᓄᓇᕘᑉ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᐅᙱᑦᑐᓄᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᒃᐸᙱᑦᑐᓄᓪᓗ 
ᐱᓕᕆᓂᕆᔭᐅᕙᒃᑐᓄᑦ. ᐱᔪᓐᓇᖅ 
ᑐᑭᖃᖅᐳᖅ “ᐊᔪᙱᑦᓯᐊᖅᑐᖅ” 
ᐃᓄᒃᑎᑐᑦ, ᑕᑯᒃᓴᐅᑎᑦᓯᓪᓗᓂ 
ᑲᑎᙵᔪᓂᒃ ᓴᙱᓂᕆᔭᐅᔪᓂᒃ 
ᐱᑕᖃᖅᐸᒌᖅᑐᓂᒃ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒥ.

ᓄᓇᕘᓕᒫᒥ, ᑮᓇᐅᔭᓕᐅᒃᑎᐅᙱᑦᑐᑦ 
ᐊᒻᒪ ᐃᑲᔪᒃᑎᑦ ᐱᒻᒪᕆᐊᓗᖕᓂᒃ 
ᐱᓕᕆᓲᖑᕗᑦ, ᑮᓇᐅᔭᑭᒃᓴᖅᐸᒃᑐᑎᒃ, 
ᐅᓄᙱᒃᑐᑎᒃ ᐱᓕᕆᖃᑎᒌᑦ, ᐊᒻᒪ 
ᐊᖏᔪᓂᒃ ᓄᓇᑎᒍᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ. 
ᐊᓐᓇᐅᒪ ᓂᕆᐅᒋᔭᖃᖅᐳᖅ 
ᐱᓕᕆᕝᕕᒋᔭᐅᕙᒃᑐᒥᒃ 
ᐊᓯᔾᔨᖅᓴᕋᐃᙱᑦᑐᒥᒃ, 
ᐱᓕᕆᖃᑎᒌᒍᓐᓇᖅᑐᒥᒃ, 
ᑕᓯᐅᖅᑕᐅᓗᓂᓗ ᓄᓇᓖᑦ 
ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ, ᑖᓐᓇᓗ 
ᐱᔪᓐᓇᖅ ᐃᑲᔪᖅᑐᐃᓪᓗᓂ 
ᐊᕗᖓᑲᓪᓚᒃ ᓴᙱᓂᕆᔭᐅᔪᒥᒃ 
ᐱᔭᐅᔭᕆᐊᓕᖕᒥᒃ 
ᑕᐃᑯᙵᕐᓂᐊᕐᓗᓂ.

ᐱᔪᓐᓇᕐᓂᖅ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᐳᖅ 
ᐃᓕᑕᑦᑎᓐᓄᑦ ᑲᑎᙵᖃᑎᒋᔭᑦᑎᓐᓂ, 
ᓄᓇᓕᖕᓂ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ 
ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᐅᔾᔪᖅᑕᐅᓪᓗᑎᒃ, 
ᑐᑭᓯᐅᒪᓂᒃᑯᓪᓗ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᖑᔪᖅ ᓄᓇᓕᖕᓂ−
ᐊᐅᓚᑕᐅᔭᕆᐊᖃᕐᓂᖓᓂᒃ. 
ᑐᙵᕕᖃᖅᐳᖅ ᐱᖓᓱᓂᒃ 
ᐃᓱᒪᒋᔭᐅᓪᓗᐊᖅᑐᓂᒃ: 
ᐊᒥᖅᑳᖃᑎᖃᕐᓂᖅ, ᑲᑎᓱᑦᑎᓂᖅ, ᐊᒻᒪ 
ᑲᔪᓯᑎᑦᓱᓂᖅ.



ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᖅᑕᓯᐅᖃᑎᒌᖕᓂᖅ

Joining 
Hands

25

ᑮᓇᐅᔭᓕᐅᕋᓱᖕᓂᕐᒧᑦ 
ᑮᓇᐅᔭᖅᑖᕆᔭᐅᕙᓪᓕᐊᔪᑦ  
2025-26−ᒥ

ᑐᙵᕕᒋᔭᐅᔪᓄᑦ ᐊᐃᑦᑑᑏᑦ 

ᒐᕙᒪᒃᑯᓐᓂᑦ ᐊᐃᑦᑑᑎᑦ

ᑎᒥᐅᔪᓄᑦ ᑐᓐᓂᖅᑯᓯᐊᑦ 

ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑐᓂᔭᐅᔪᑦ 

ᑲᑎᒡᓗᒋᑦ

ᓯᒡᔭᒥᑦ ᓯᒡᔭᒧᑦ, 
ᐊᒥᓱᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑐᑦ 
ᐃᓄᐃᑦ ᐱᓕᕆᖃᑎᖃᓕᖅᐳᑦ 
ᐊᓐᓇᐅᒪᒥᒃ. ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ, 
ᑐᓂᓯᓚᐅᖅᐳᒍᑦ $1,340,300-ᓂᒃ 
ᐊᐃᑦᑑᑎᓂᒃ 19-ᓄᑦ ᓄᓇᓕᖕᓂ 
ᐊᐅᓚᑕᐅᔪᓄᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ 
ᓄᓇᕘᓕᒫᒥ. ᐃᑲᔪᖅᑐᐃᓂᕆᔭᐃᑦ 
ᐱᕚᓪᓕᖅᑎᑦᓯᓪᓚᕆᒃᐳᖅ. 
ᐅᓄᕐᓂᖅᓴᐃᑦ ᓄᓇᓖᑦ 
ᓄᓇᕗᒻᒥ ᖃᐅᔨᒋᐊᖃᑦᑕᓕᖅᐳᑦ 
ᐊᓐᓇᐅᒪᒧᑦ, ᐊᒻᒪ ᐅᓄᕐᓂᖅᓴᐃᑦ 
ᑐᓂᓯᕙᒃᑐᑦ ᑕᑯᕙᓪᓕᐊᕗᑦ 

ᐊᒃᑐᐃᓪᓚᕆᖕᓂᖏᓐᓂᒃ 
ᐃᑲᔫᑎᒋᕙᒃᑕᖏᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᑲᔪᖅᑐᐃᒐᔅᓯ ᐱᓕᕆᐊᑦᑎᓐᓂᒃ 
ᐅᒃᐱᕈᓱᒃᑐᑎᒡᓗ ᓄᓇᓕᖕᓂ 
ᓯᕗᓕᖅᑎᑦ ᖃᐅᔨᒪᓛᖑᓂᖏᓐᓂᒃ 
ᓇᐅᒃᑯᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᒪᖔᑦᑕ.

ᖁᔭᓕᕗᒍᑦ ᐃᑲᔪᖅᑐᐃᓂᑦᑎᓐᓂᒃ 
ᑲᒪᑦᓯᐊᖅᑐᓂᒃ ᑐᓂᓯᕙᒃᑐᓂᒃ 
ᑮᓇᐅᔭᓕᐅᕋᓱᒃᐸᒃᑐᓂᒃ 
ᐃᓄᖕᓄᑦ−ᐊᐅᓚᑕᐅᔪᓄᑦ 
ᐋᖅᑭᒃᓯᒪᓕᕈᑕᐅᕙᒃᑐᓄᑦ 
ᐃᑲᔪᖅᐸᒃᑐᑎᒡᓗ 
ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ 

ᐊᓯᔾᔨᖅᓴᕋᐃᙱᑦᑐᒥᒃ ᓯᕗᓂᒃᓴᒥᒃ 
ᑕᒫᓂᓕᒫᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐊᕕᒃᓯᒪᓂᕆᔭᐅᔪᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᓇᑯᕐᒦᒃ, ma’na, quana, thank 
you, merci!

ᐊᖏᔪᐊᓗᖕᒥᒃ ᖁᔭᓐᓇᒦᖅᐳᒍᑦ 
ᐅᓄᖅᓯᕙᓪᓕᐊᑐᐃᓐᓇᖅᑐᓄᑦ 
ᐃᑲᔪᖅᑐᐃᔨᓄᑦ.

ᑐᓐᓂᖅᑯᓯᐊᑦ 
ᐊᕕᒃᑐᖅᓯᒪᓂᒃᑯᑦ 

ᐊᓐᑕᕆᐅ

ᓄᓇᕗᑦ  

ᐊᓪᐱᐃᑕ

ᐳᕆᑎᐢ ᑲᓚᐱᐊ

ᑯᐱᒃ

ᐳᐃᓐᐢ ᐃᑦᕙᕐᑦ ᐃᓚᓐᑦ 

ᓄᕙ ᐢᓄᓯᐊ

ᓴᓴᑲᒋᐊᓐ

ᒪᓂᑐᐸ  

ᒥᐊᓕᒐᐃᑦ ᓄᓇᖓᑦ

ᐃᖕᓚᓐᑦ



ᑲᒪᑦᓯᐊᕐᓂᖅ ᐅᑭᐅᕐᑕᖅᑐᕐᒥᑦ ᐊᓐᓇᐅᒪ 
ᑐᓂᓯᓂᕐᒧᑦ ᐱᓕᕆᐊᓪᓗᐊᑕᕆᕙᐅᒃ. 
ᐱᒋᐊᓚᐅᖅᓯᒪᔪᖅ $10 
ᒥᓕᐊᓐ ᑖᓚᓂᒃ ᑲᒪᑦᓯᐊᕐᓂᖅ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᓕᕆᐊᖑᔪᖅ, 
ᐊᕐᕌᓂ ᐱᐊᓂᒃᑕᐅᓚᐅᖅᓱᓂ, ᒫᓐᓇ 
ᑐᙵᕕᒋᔭᐅᓕᖅᐳᖅ ᖃᓄᖅ ᐊᓐᓇᐅᒪ 
ᐃᑲᔪᕈᒪᓂᖃᑦᓯᐊᕐᓂᖅ ᓄᓇᓕᖕᓄᑦ 
ᐊᒃᑐᐃᓪᓚᕆᓕᕐᓗᓂ.

ᑐᓐᓂᖅᑯᓯᐊᑦ ᑲᒪᑦᓯᐊᖅᑐᓄᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᐅᓚᑕᐅᕗᑦ ᐊᓐᓇᐅᒪ 
40-40-20 ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᑎᒍᑦ, 
ᓇᓕᒧᒌᒃᑎᑦᓯᓪᓗᑎᒃ ᐅᓪᓗᒥ 
ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ ᖃᐅᒃᐸᒧᓪᓗ:

ᐱᖃᓐᓇᕆᔭᙳᕆᑦ ᐊᓐᓇᐅᒪᒧᑦ

ᑐᓂᓯᖃᑦᑕᕈᕕᑦ ᑕᖅᑭᑕᒫᑦ, 
ᐃᓄᒃᑎᑐᑦ ᐃᑲᔪᖃᑦᑕᕐᓂᖅ 
ᓴᖅᑭᑎᑉᐸᐃᑦ: ᑐᓂᓯᓂᖅ 
ᑐᙵᕕᖃᖅᑐᒥᒃ ᐊᒥᖅᑳᖃᑎᖃᕐᓂᕐᒥᒃ, 
ᐊᔾᔨᒌᒃᑎᑦᓯᓂᕐᒥᒃ, 
ᑲᒪᒋᔭᖃᑦᑎᓯᐊᕐᓂᕐᒥᒡᓗ ᓄᓇᓕᖕᓂᒃ. 
www.annauma.ca/donate

ᐅᑭᐅᖅᑕᖅᑐᓕᒫᒥ, ᓱᓕ 
ᓇᓂᓯᔪᓐᓇᖅᐳᑎᑦ ᐊᒥᐊᒃᑯᕕᓂᕐᓂᒃ 
ᐱᕈᔭᐃᑦ: ᐅᔭᖅᑲᓂᒃ ᕿᖕᓂᔭᐅᓂᑯᓂᒃ 
ᐃᓄᖕᓄᑦ ᑐᖅᑯᐃᕝᕕᐅᓪᓗᑎᒃ ᐱᖁᑎᓂᒃ 
ᐊᒥᖅᑳᕈᑕᐅᓪᓗᑎᒡᓗ ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ 
ᑭᒃᑯᓕᒫᓄᑦ. ᑐᕌᖓᑎᑕᐅᓚᐅᙱᓚᑦ 
ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᓪᓘᓐᓃᑦ ᐊᕐᕌᒍᒧᑦ. 
ᓴᓇᔭᐅᓚᐅᖅᓯᒪᕗᑦ ᓯᕗᓂᒃᓴᒧᑦ 
ᐃᓱᒪᓪᓗᑎᒃ ᐱᔭᕆᐊᖃᓕᕐᓂᕈᑎᒃ, 
ᓄᓇᓕᖕᒥᐅᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᐱᓯᒪᐃᓐᓇᕈᓐᓇᖁᓪᓗᒋᑦ. ᐱᕈᔭᖅ 
ᑮᓇᐅᔭᖁᑎᖏᑦ ᓱᓕ ᑕᒪᑐᒥᖓ 
ᐃᓱᒪᖃᐃᓐᓇᖅᐳᑦ.

ᐊᓐᓇᐅᒪ ᐱᒋᐊᕈᑎᖃᓚᐅᖅᐳᖅ 
ᐱᓕᕆᐊᖃᖅᑳᖅᓱᓂ 
ᑐᐊᕕᕐᓇᖅᑐᓂᒃ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ. 
ᑲᒪᑦᓯᐊᕐᓂᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐱᓕᕆᐊᖑᑎᑕᐅᔪᖅ ᐃᑲᔫᑎᒃᓴᓂᒃ 
ᐃᖏᕐᕋᑎᑦᓯᑲᐅᖅᑐᓚᐅᖅᐳᖅ 
ᐃᑲᔪᖅᓱᓂᓗ ᐅᒃᐱᕆᔭᐅᔪᓐᓇᕐᓂᕐᒥᒃ 
ᑲᑎᙵᖃᑎᖃᕐᓂᕐᒥᒡᓗ 
ᓄᓇᕘᓕᒫᒥ. ᒫᓐᓇᓕ, 
ᑕᐅᑐᒐᖃᓪᓗᐊᑕᓕᖅᐳᑦ ᑕᒪᓐᓇ 
ᑲᔪᓯᑎᑦᑐᒪᓪᓗᒍ. ᑕᐅᑐᒃᑕᐅᓪᓗᓂ 
ᐃᓄᒃᑎᑐᑦ ᐃᑲᔪᖅᐸᖕᓂᕐᒧᑦ, 
ᐱᕈᔭᖅ ᑮᓇᐅᔭᖁᑎᒋᔭᐅᔪᑦ 
ᓯᐊᒻᒪᒃᑎᕆᕙᒃᐳᖅ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ 
ᐊᖏᒡᓕᕙᓪᓕᐊᑎᓪᓗᒍ, ᑖᒃᑯᐊ 

40%  
ᓄᓇᓕᖕᓄᑦ ᐊᐃᑦᑑᑎᓅᑲᐅᑎᒋᕙᒃᐳᖅ

40% 
ᐃᓕᐅᖅᑲᖅᑕᐅᕙᒃᐳᖅ 
ᐃᒻᒪᖄ ᐊᕐᕌᒍᓄᑦ ᖁᓕᓄᑦ, 
ᐅᑎᖅᑎᑕᐅᕙᒃᑐᓂᓗ ᓄᓇᓕᖕᓂ 
ᑐᓐᓂᖅᑯᑕᐅᑐᐃᓐᓇᖅᐸᒃᑐᓄᑦ

20% 
ᐃᑲᔪᖅᐸᒃᐳᖅ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ 
ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒥᒃ

ᑮᓇᐅᔭᐃᑦ ᐃᓛᒃᑰᖓᑎᑕᐅᙱᓪᓗᑎᒃ 
ᓄᓇᓕᖕᓂ ᐃᑲᔪᕋᓱᒃᑕᒥᓄᑦ.

ᐱᕈᔭᖅ ᑮᓇᐅᔭᖃᕐᕕᖓ ᑐᕌᒐᖃᖅᐳᖅ 
ᐱᕈᖅᑎᑦᓯᔪᒪᓪᓗᑎᒃ $50 ᒥᓕᐊᓐᓂᒃ 
ᐊᓐᓇᐅᒪᐅᑉ ᐊᐅᓚᓪᓗᐊᑕᖅᑕᖓ 
ᐃᖏᕐᕋᐃᓐᓇᖁᓪᓗᒍ ᐊᒻᒪ 
ᐃᑲᔪᖅᓱᕐᓗᒍ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ 
ᐱᓕᕆᐊᖑᔪᓂᒃ ᐱᔪᓐᓇᖅᑕᓕᕆᓂᕐᒥ, 
ᐱᕚᓪᓕᖅᑎᑦᓯᓗᓂ 
ᑮᓇᐅᔭᓕᐅᕋᓱᒃᑎᐅᙱᑦᑐᓄᑦ 
ᐊᒻᒪ ᐃᑲᔪᖅᐸᒃᑐᓄᑦ 
ᓄᓇᕘᓕᒫᒥ. ᓯᕗᓪᓕᕐᐹᓂᒃ 
ᑐᓐᓂᖅᑯᓯᐊᓂᒃᓯᒪᓕᕇᖅᑐᑦ: 
$3.75 ᒥᓕᐊᓐᓂᒃ, ᐃᓚᖃᖅᓱᓂ $3 
ᒥᓕᐊᓐᓂᒃ ᑐᓐᓂᖅᑯᓯᐊᓂᒃ ᒪᑳᓄᓪ 
ᑐᙵᕕᒃᑯᓐᓂᙶᖅᑐᓂᒃ, ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᑕᐅᓵᓕᓪᓗᑎᒃ Euphrosine 
ᐊᒻᒪ Dents-de-Lion ᑐᙵᕕᖏᓐᓂᒃ.

ᐱᕈᔭᐃᑦ ᓯᕗᓂᐊᒍᑦ, ᐱᕈᔭᖅ 
ᑮᓇᐅᔭᑦ ᓴᓂᕐᕙᒃᑕᐅᓯᒪᓕᖅᐳᑦ 
ᓄᓇᓖᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᑭᖑᓂᐊᒍᑦ ᐱᔪᓐᓇᖅᓯᖁᓪᓗᒋᑦ. 
ᑐᓂᓯᓂᖅ ᐊᑯᓂᐅᔪᒧᑦ 
ᐱᓕᕆᓂᐅᕗᖅ ᐅᒃᐱᕆᔭᖃᕐᓂᕐᒥᒃ, 
ᐊᒻᒪᓗ ᐅᒃᐱᕆᔭᖃᕐᓂᖅ, 
ᐊᓐᓇᐅᒪ ᑕᑯᓯᒪᓪᓗᓂᐅᒃ, 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᑐᒥᒃ 
ᐱᒋᐊᓲᖑᕗᖅ.
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ᒪᑳᓄᓪ ᑐᙵᕕᖓᑦ 
ᐱᓕᕆᐊᖃᖅᓯᒪᕗᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᓴᐃᒻᒪᖃᑎᒌᖕᓂᖏᓐᓂᒃ 
ᐅᑭᐅᑦ ᐊᕙᑎᑦ ᐅᖓᑖᓄᑦ. 
2023−ᒥ, ᐃᓱᒪᓕᐅᕆᓚᐅᖅᐳᑦ 
ᑐᓂᓯᔪᒪᓪᓗᑎᒃ $30 ᒥᓕᐊᓐᓂᒃ 
ᑐᓂᕐᕈᓯᐊᕆᕙᒃᑕᖏᓐᓂᒃ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ−ᐊᐅᓚᑕᐅᔪᓄᑦ 
ᐃᑲᔪᕋᓱᒃᐸᒃᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ 
ᐃᑲᔪᕈᒪᓪᓗᑎᒃ ᐱᕈᖅᑎᑦᓯᕙᓪᓕᐊᓂᕐᒥᒃ 
ᓄᓇᖃᖅᑳᖅᑐᓂᒃ−ᐊᐅᓚᑕᐅᔪᓂᒃ 
ᐃᑲᔪᖅᐸᒃᑐᓂᒃ ᑲᓇᑕᓕᒫᒥ.

ᑐᒃᓯᕋᐅᑕᐅᓚᐅᙱᑦᑐᖅ 
ᑲᑎᑎᑦᓯᔾᔪᑕᐅᓪᓗᓂ 
ᐊᓐᓇᐅᒪ ᐊᒻᒪ ᒪᑳᓄᓪ; 
ᐱᓕᕆᖃᑎᒌᒃᐸᓪᓕᐊᑐᐃᓐᓇᓚᐅᖅᐳᖅ. 
ᐅᖃᓪᓚᒃᑐᑎᒃ, ᐊᓐᓇᐅᒪ ᓯᕗᓕᖅᑎᖏᑦ 
ᐊᒻᒪ ᒪᑳᓄᓪ ᐱᓕᕆᐊᒧᑦ ᐊᐅᓚᑦᑎᔨᖏᑦ 
ᖃᐅᔨᓕᓚᐅᖅᐳᑦ ᐊᔾᔨᒌᓂᒃ 
ᐱᒻᒪᕆᐅᒋᔭᖃᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ 
ᑕᐅᑐᖅᑰᖅᑕᖏᓐᓂᒃ ᓄᓇᓕᖕᓂ 
ᐊᐅᓚᑕᐅᔪᓂᒃ ᐊᓯᔾᔨᕈᑎᓂᒃ. 
ᐊᓐᓇᐅᒪ ᐅᖃᐅᓯᖃᓚᐅᖅᐳᖅ 
ᑲᔪᓯᑦᓯᐊᕐᓂᖓᓂᒃ ᑲᒪᑦᓯᐊᕐᓂᖅ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᓕᕆᐊᖑᔪᒥᒃ ᐊᒻᒪ 
ᑕᐅᑐᙳᐊᖅᑕᐅᔪᒥᒃ ᑭᖑᓪᓕᕐᒥ 
ᐱᓕᕆᐊᖑᔪᒃᓴᒧᑦ, ᐱᕈᔭᖅ ᑮᓇᐅᔭᑦ.

ᒪᑳᓄᓪ ᐅᔾᔨᕈᓱᓚᐅᖅᐳᖅ ᑕᒪᓐᓇ 
ᐊᔾᔨᖃᖅᑎᒋᓂᖓᓂᒃ ᑐᕌᒐᕆᔭᒥᓄᑦ 
ᑐᓂᓯᓪᓗᓂᓗ $3 ᒥᓕᐊᓐᓂᒃ ᐱᕈᔭᖅ 
ᑮᓇᐅᔭᖏᓐᓄᑦ. ᑐᓂᕐᕈᓯᐊᖏᑦ 
ᐱᔪᓐᓇᖅᑎᑦᓯᓚᐅᖅᐳᑦ ᐊᓐᓇᐅᒪ 
ᐱᓕᕆᕝᕕᖕᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ 
ᓯᕗᓕᖅᑎᒥᒃ, ᑕᒪᓐᓇᓗ ᐃᑲᔪᓚᐅᖅᓱᓂ 
ᐱᒋᐊᕈᑕᐅᓪᓗᓂ ᐱᔪᓐᓇᖅ 
ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᒧᑦ.

ᑕᐃᒪᙵᑦ ᐱᒋᐊᕐᓂᖓᓂ, ᒪᑳᓄᓪ 
ᑐᙵᕕᖓ ᖃᐅᔨᒪᕗᖅ ᑐᑭᖃᓛᖑᔪᒥ 
ᑐᓂᓯᓂᐅᔪᒥ ᓴᖅᑭᑎᑦᓯᓂᐅᔪᒥ 
ᐃᓅᖃᑎᒌᖕᓂᐅᔪᒥᑦ. ᔫᓂ 2026−ᒥ, 
ᒪᑳᓄᓪ ᑲᑎᒪᑎᑦᓯᓚᐅᖅᐳᖅ ᒪᓐᑐᕆᐊᒥ, 
ᑲᑎᑎᑦᓯᓪᓗᓂ ᑐᙵᕕᒋᔭᐅᔪᓂ 
ᓇᑭᑐᐃᓐᓇᖅ ᑲᓇᑕᒥ ᐃᓕᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐊᓐᓇᐅᒪ ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ 
ᑐᓂᓯᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᓯᖓᓂ ᐊᒻᒪ 

ᖃᐅᔨᓇᓱᒃᑐᑎᒃ ᑭᓱᑦ ᐊᔪᕐᓇᙱᒻᒪᖔᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑦᓯᔨᐅᔪᑦ ᐅᒃᐱᕈᓱᒃᑎᓪᓗᒋᑦ 
ᓄᓇᓕᖕᓂ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂ 
ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓂᐊᕐᓗᑎᒃ. 

ᐃᓕᓯᓪᓗᑎᒃ ᐊᑭᑐᔫᑎᓂᒃ, 
ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑲᑎᒪᔪᓄᑦ, 
ᐊᒻᒪ ᐃᓚᐅᖏᓐᓇᐅᔭᖅᓱᑎᒃ 
ᐅᖃᐅᓯᐅᔪᓕᒫᓄᑦ, ᒪᑳᓄᓪ 
ᑐᙵᕕᖓᑦ ᑕᑯᒃᓴᐅᑎᑦᓯᕗᑦ ᖃᓄᖅ 
ᓴᐃᒻᒪᖃᑎᒌᖕᓂᖅ ᑐᑭᖃᕐᒪᖔᑦ: 
ᐊᑕᐅᓯᐊᑐᐃᓐᓇᙱᓪᓗᓂ, 
ᑭᓯᐊᓂ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ, ᖃᐅᑕᒫᑦ 
ᐊᖏᖅᓯᒪᑦᓯᐊᕐᓂᕐᒥᒃ ᓴᖅᑭᑦᑐᒪᓂᕐᒥᒃ. 
ᑕᐃᒪᐃᓕᐅᖅᑎᓪᓗᒋᑦ, 
ᑕᑯᒃᓴᐅᑎᑦᓯᑦᓯᐊᖅᐳᑦ ᐃᓄᑦᑎᑐᑦ 
ᐃᑲᔪᕋᓱᒃᐸᒃᑐᓂᒃ.
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Left: Youth on-the-land with Redfish. Courtesy of Redfish. Right: Hands-on learning during the qajaq revitalization program. Courtesy of Qajakkut Society.
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— ᑭᐊᓕ ᕼᐊᑦᒋᓐᔅ, ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᐅᓚᑦᑎᔨ ᒪᑳᓄᓪ ᑐᙵᕕᖓᓄᑦ
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Looking 
Ahead

ᓯᕗᒧᑦ ᑕᑯᒋᐊᕐᓂᖅ 31

ᐊᓐᓇᐅᒪ 
ᐊᕐᕌᒎᓛᖅᑐᒨᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ, 
ᑕᐅᑐᒐᖃᓪᓗᐊᖅᐳᒍᑦ 
ᓴᙱᒃᑎᒋᐊᖅᑎᑦᓯᓂᕐᒥᒃ 
ᐱᓕᕆᖃᑎᒌᒍᓯᕐᓂᒃ 
ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒡᓗ ᑕᒪᐅᖓ 
ᑎᑭᐅᑎᔾᔪᑎᒋᓯᒪᕙᑦᑎᓐᓄᑦ.

ᐊᑕᖐᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ 
ᐱᓕᕆᖃᑎᒌᒃᑐᓂᒃ ᐱᑕᖃᓕᖅᑎᓪᓗᒍ, 
ᐊᓐᓇᐅᒪ ᑲᔪᓯᑎᑦᓯᓂᐊᖅᐳᖅ 
ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ ᑐᓂᓯᓂᕐᒧᑦ 
ᐱᓕᕆᖃᑎᒌᒃᐸᒃᑐᓂᒃ 
ᑕᒪᐃᓐᓂ ᑎᓴᒪᓂ 
ᓯᕗᓪᓕᖅᐸᐅᑦᑎᐅᑎᔪᒪᔭᑦᑎᓐᓂ 
ᐊᕐᕌᒍᑕᒫᑦ, ᐱᒋᐊᕐᓗᓂ ᓄᓇᓕᖕᓂ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᓪᓗ 
ᐅᑎᓛᖅᓱᓂ ᐄᐳᕈ 2026−ᒥ.

ᐅᑐᐱᕆ 2026−ᖑᓕᖅᐸᑦ, ᐊᓐᓇᐅᒪ 
ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᐅᙱᑦᑐᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ, ᐃᑲᔪᖅᓱᖅᑕᐅᓪᓗᑎᒃ 
ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂ, 
ᑲᑎᒪᑎᑦᓯᓛᖅᐳᑦ ᐱᖓᔪᖓᓐᓂ 
ᐱᓕᕆᖃᑎᒌᖕᓂᕐᒧᑦ 
ᑲᑎᙵᓂᐅᔪᒥᒃ. ᑖᓐᓇ ᑲᑎᓐᓂᐅᔪᖅ 
ᑲᑎᑎᑦᓯᕙᒃᐳᖅ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ 

ᓄᓇᕘᓕᒫᒥ ᑲᑎᙵᖃᑎᒌᒃᓗᑎᒃ, 
ᐊᒥᖅᑳᖃᑎᖃᕐᓗᑎᒃ ᐃᓕᑕᑦᓯᓐᓂᒃ, 
ᓴᙱᒃᑎᒋᐊᕐᓗᒍᓗ ᐱᓕᕆᖃᑎᒌᖕᓂᖅ 
ᐃᖏᕐᕋᑎᑦᓯᔪᖅ ᐱᓕᕆᐊᑦᑎᓐᓂ. 
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Community Investment & Programs

Management & Administration

Fundraising

March 31, 2026, with comparative information for 2025

2026 2025

Assets
Current assets:

Cash and cash equivalents (note 2) $ 6,491,474 $ 4,546,934

Accounts receivable (note 3) 259 14,262

Prepaid expenses 31,467 15,233

6,523,200 4,576,429

Investments (note 4) 1,036,952 60,458

Revenue producing property (note 5) 577,403 601,461

$ 8,137,555 $ 5,238,348

Liabilities and Net Assets
Current liabilities:

Accounts payable and accrued liabilities (note 6) $ 423,092 $ 223,990

Deferred revenue 53,700 3,700

476,792 227,690

Net assets (note 7):

Internally restricted 7,605,000 3,621,523

Unrestricted 55,763 1,389,135

7,660,763 5,010,658

$ 8,137,555 $ 5,238,348
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Year ended March 31, 2026, with comparative information for 2025

2026 2025

Revenue:

Grants $ 4,278,590 $ 2,756,800

Gifts:

Corporate 478,430 527,600

Individual 21,999 26,070

Other revenue 298,451 218,677

5,077,470 3,529,147

Expenses:

Granting programs (note 8) 1,443,812 1,283,445

Salaries and wages 566,466 383,395

Business and other expenditure 167,004 203,625

Professional and consulting fees 224,797 165,427

Depreciation and amortization 24,058 25,061

Governance 1,228 15,377

2,427,365 2,076,330

$ 2,650,105 $ 1,452,817

Internally restricted funds

Community 
Grants

Pirujaq 
fund

Sector  
development 

fund

Operations 
and building 

reserve
Housing 
reserve

Total 
internally 
restricted Unrestricted

2026 
Total

2025 
Total

Opening Balance $ 1,561,308 $ 930,000 $ 449,215 $ 650,000 $ 31,000 $ 3,621,523 $ 1,389,135 $ 5,010,658 $ 3,557,841

Excess of revenue 
over expenses

- - - - - - 2,650,105 2,650,105 1,452,817

Transfer from  
unrestricted funds

688,692 2,270,000 850,785 150,000 24,000 3,983,477 (3,983,477) - -

Closing balance $ 2,250,000 $ 3,200,000 $ 1,300,000 $ 800,000 $ 55,000 $ 7,605,000 $ 55,763 $ 7,660,763 $ 5,010,658

Year ended March 31, 2026, with comparative information for 2025
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Year ended March 31, 2026, with comparative information for 2025

2026 2025

Cash provided by (used in):

Operating activities:

Excess of revenue over expenses $ 2,650,105 $ 1,452,817

Items not involving cash:

Amortization of revenue producing property 24,058 25,061

Unrealized gain on investments (25,804) (4,661)

Changes in non-cash operating working capital:

Accounts receivable 14,003 796,121

Prepaid expenses (16,234) (8,091)

Accounts payable and accrued liabilities 199,102 115,938

Deferred revenue 50,000 3,700

2,895,230 2,380,885

Investing activities:

Purchase of investments (930,000) -

Re-invested realized gains and dividends on investments (20,690) -

(950,690) -

Increase in cash and cash equivalents 1,944,540 2,380,885

Cash and cash equivalents, beginning of year 4,546,934 2,166,049

Cash and cash equivalents, end of year $ 6,491,474 $ 4,546,934

Cash and cash equivalents represented by:

Cash $ 5,443,840 $ 3,489,173

Guaranteed investment certificate 1,047,634 1,057,761

$ 6,491,474 $ 4,546,934
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