
 

 

 

Noise Policy 
 

 

Introduction 

A Bright Solution Ltd. recognise that exposure of staff to excessive noise may result in both 
temporary and/or permanent hearing deterioration or loss. It is important, therefore, to ensure that 
we control exposure to excessive noise. 

The company will take all reasonable steps necessary to ensure that the risk of hearing damage to 
employees who work with noisy equipment or in a noisy environment is reduced to a minimum. 
 
Noise Assessments 
 
We will carry out regular noise exposure assessments of noisy areas, processes and/ or equipment 
as appropriate. 
 
Assessments will be used as the basis for formulating action plans for remedial measures when 
necessary. Assessments will be recorded and updated regularly, particularly when changes in work 
practice cause changes in noise exposure levels of employees. 
 
Reduction of Noise Exposure Levels 
 
We will, as far as is reasonably practicable, take all steps to reduce noise exposure levels of 
employees by means other than the use of personal protection. The company accepts that the use 
of ear protectors is a last resort, and is committed to continuing to seek and introduce alternative 
methods for reducing noise exposure levels whenever possible in the future. 
 
Provision of Ear Protectors 
 
We will provide suitable and effective ear protection to employees working in high noise levels, as 
indicated as being necessary by the results of noise exposure assessments. It will also provide for 
the maintenance and repair or renewal of the protective equipment, provide training in the selection 
and fitting of protectors and provide details of the circumstances in which they should be used. 
 
Hearing Protection Zones 
 
Where necessary we will designate and mark out hearing protection zones, which may include 
particular areas, operations or pieces of equipment. All personnel entering these zones will be 
required to wear ear protectors at all times. 
 
Provision of Training 
 
All employees who are subject to high levels of noise will be provided with; 

- information, instruction and training about the harmful effects of noise 

- information and training on what they must do in order to protect themselves and meet the 
requirements of the law and of the organisation’s policy 

 
Responsible managers and supervisors responsible for formulating and carrying out the 
organisation’s noise policy will also be given appropriate training. 
Where a problem arises as a result of noise in the workplace, the employee must inform a 
responsible person immediately. 
 



 

 

Audiometric Testing 
 
Where employees are exposed to risk from high noise levels, the company will adopt a 
programme to monitor the hearing of employees subject to high levels of noise ensuring the 
organisation’s noise control policy is effective and that employees’ hearing is not being adversely 
affected. This will involve regular audiometric tests carried out by properly trained personnel and 
pre-employment audiometric tests for new employees. 

 
NOISE AT WORK PROCEDURE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

Signed…………………………………………    Signed……………………………….. 

 Mick Barrett       Sam Pailor 

 Director       Director 
 8th August 2025      8th August 2025 

Is it difficult to clearly hear someone standing 2 metres away 
without having to shout? 

NO
 

YES
 

No further action Arrange for noise assessments to be 
carried out by a competent person 

Maintain suitable records of the 
assessments 

Consider eliminating/reducing noise 
at source 

Introduce any further engineering 
control measures 

Establish ear protection zones, as 
necessary 

Provide personal protective 
equipment (PPE), as required.  See 

PPE Policy 

Carry out the required training 
and instruction 

Monitor effectiveness of 
control measures 


