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	Administrative Policy

	Subject:  Employee Health/Physical Requirements

	Approved By: 

	

	Effective: 
	Revised: 2/7/2024






NYS Department of Health 
Title: Section 415.26 - Organization and administration
NYCRR 66.4.2 – 1- NYCRR Part 415 Requirements for Nursing Home

Policy:  
It is the policy of this facility to ensure that all staff receives a physical examination, including mandatory vaccination upon hire according to Volume C (Title 10), Section 415, and according to CDC guidelines. The facility will use its resources effectively and efficiently to attain or maintain each resident's highest practicable physical, mental, and psychosocial well-being.


BACKGROUND 
Health care personnel (HCP) are at risk for exposure to and are able to transmit vaccine-preventable diseases because of their contact with patients or infective material from patients. HCP include not only physicians, nurses and emergency medical personnel, but also those who have any contact with patients or materials used by patients, such as dental professionals, students, respiratory therapists, radiology personnel, social workers, chaplains, volunteers, and dietary, housekeeping and clerical workers. Maintenance of immunity is an essential part of prevention and infection control programs for HCP.

Purpose:  
To ensure that staff is free from health impairment that would present a risk to the residents.  

REGULATORY REQUIREMENT

a) Upon hire, all employees must submit a physical examination and recorded medical history, which includes all mandatory and recommended vaccinations and TB testing according to facilities set policy and procedure by their primary medical provider. 
b) The examination shall be of sufficient scope to ensure that assessment is consistent with federal and state guidelines prohibiting discrimination based on disability or handicap.
c) No employee is permitted to assume his/her duties unless he/she is free from a health impairment that would present a risk to the resident which cannot be reasonably accommodated, or which might interfere with the performance of his/her duties, including the addition to depressants, stimulants, narcotics, alcohol or other drugs of substances which may alter the individual behavior.
d) The nursing home shall also conduct a health status assessment of all volunteers whose activities are such that a health impairment would pose a risk to residents or personnel to determine that residents and personnel's health and well-being are not jeopardized by the condition of such volunteers. 
e) This facility shall require the following of all personnel as a condition of employment.  All mandatory requirements must be submitted before the first day of employment. 


PROCEDURE

TUBERCULOSIS (TB)
1. TB risk and symptoms assessment (attached) and testing will be done for all new employees upon hire as part of the mandatory physical requirements. 
· Testing can be done via the intradermal Tuberculin Skin Test (TST) or the interferon-gamma release assay (IGRA) blood test (*preferred method per CDC). 
· TST requires two steps, the 2nd to be administered 1-3 weeks after the initial test.
· Mantoux method with 0.1mL of purified protein derivative (PPD)
· Results will be read 48-72 hours after administration. 
· A second TST is not needed if the employee has had a documented, negative TST during the previous 12 months. 
2. TSTs will be done by the employee's medical provider. 
3. *Annual TB testing is not required unless there are any symptoms suggestive of active TB.


Measles/Mumps/Rubella Immunizations
1. All persons who work in health care facilities are required to be immune to measles and rubella according to New York State (NYS) regulations. It is also recommended that HCP be immune to mumps.
2. The facility requires that all potential and/new hires present proof of a certificate of immunization against Rubella (German Measles), such as
a. a document prepared by a physician, physician's assistant, specialist's assistant, nurse practitioner, licensed midwife or a laboratory possessing a laboratory permit issued according to Part 58 of this Title, demonstrating serologic evidence of rubella antibodies; or
b. a document indicating one dose of live virus rubella vaccine was administered on or after the age of twelve months, showing the product administered and the date of administration, and prepared by the health practitioner who administered the immunization, or
c. a copy of a document from a previous employer or the school the employee attended as a student.
3. The facility requires that all potential and/new hires present proof of a certificate of immunization against Measles for all personnel born on or after January 1, 1957 (people born before 1957 have presumptive evidence of measles and mumps immunity), such as
· a document prepared by a physician, physician's assistant, specialist's assistant, nurse practitioner, licensed midwife, or a laboratory possessing a laboratory permit issued according to Part 58 of this Title, demonstrating serologic evidence of measles antibodies; or
· a document indicating two doses of live virus measles vaccine was administered with the first dose administered on or after the age of 12 months and the second dose administered more than 30 days after the first dose but after 15 months of age showing the product administered and the date of administration, and prepared by the health practitioner who administered the immunization; or
· a document, indicating a diagnosis of the employee as having had measles disease, prepared by the physician, physician's assistant/specialist's assistant, licensed midwife, or nurse practitioner who diagnosed the employee's measles; or
· a copy of a document that comes from a previous employer or the school which the employee attended as a student.


INFLUENZA and PNEUMOCOCCAL IMMUNIZATION
Pursuant to NYS Public Health Law, Article 21A, the Long-term Care Resident and Employee Immunization Act, the facility will offer all new hires and existing employees the pneumococcal vaccines as recommended by the Advisory Committee of Immunization Practices (ACIP), upon meeting the eligibility criteria.

Pursuant to NYS Public Health Law, Article 21A, the Long-term Care Resident and Employee Immunization Act, the facility will offer all new hires and existing employees the influenza vaccine as recommended by the Advisory Committee of Immunization Practices (ACIP) each flu season, unless medically contraindicated.

The facility will maintain documentation for providing education, consents and/or declinations, and vaccine administration information.


COVID-19 IMMUNIZATION
The facility will offer Covid-19 immunization to staff in accordance with NYS Public Health Law, Part 415, Section 66-4.1.
· All new hires who are unvaccinated against Covid-19 will be offered a currently recommended Covid-19 vaccine within 14 days of hire.
· The facility will maintain documentation of proof of Covid-19 vaccination in each employee’s personnel file. 
· For employees seeking a medical exemption, complete Medical Exemption Form as per policy/procedure on Covid Medical Exemptions.


HEPATITIS B IMMUNIZATION
The facility will offer Hepatitis B vaccines in accordance with OSHA regulation 29 CFR 1910.1030 (see also CPL 2-2.69), to HCP who perform tasks that may involve exposure to blood or body fluids (e.g. nursing and environmental services staff). The recommendation is for receipt of a 3-dose series of hepatitis B vaccine at 0, 1, and 6-month intervals. HCP may be tested for Hep B surface antibody (anti-HBs) to document immunity 1-2 months after receiving dose #3.



VARICELLA IMMUNIZATION
It is recommended that all HCP be immune to varicella. Evidence of immunity in HCP includes any one of the following: 
· Documentation of 2 doses of varicella vaccine given at least 28 days apart, 
· History of varicella disease (chickenpox) or herpes zoster (shingles) diagnosed by a physician, nurse practitioner or physician assistant,  
· Laboratory evidence of immunity, or 
· Laboratory confirmation of disease.
*Post-vaccination serologic testing for persons with 2 documented doses of varicella vaccine is NOT required or recommended to confirm immunity. If a person who has 2 documented 4 doses of varicella vaccines is tested serologically and is determined to have negative or equivocal titer results, it is not recommended that s/he receive an additional dose of varicella vaccine. Such persons should be considered to have presumptive evidence of immunity.


TETANUS/DIPTHERIA/PERTUSSIS (Whooping Cough)
It is recommended that all HCP be vaccinated, as soon as is feasible, with one dose of Tdap to protect themselves, their patients, other HCP and the community primarily against pertussis. There is no minimum interval between doses of Td and Tdap.

Adults who never completed a tetanus, diphtheria and pertussis primary series or have unknown vaccination status should receive a single dose of Tdap and complete the 3-dose series with 2 doses of Td. All adults should receive a Td booster every 10 years.


Annual/Reassessment of Health Status
The reassessment of the health status of all personnel shall be conducted as frequently as necessary, but no less than annually, to ensure that personnel is free from health impairments that pose a risk to residents or personnel which cannot be reasonably accommodated, or which may interfere with the performance of duties. Health Assessment/Physical completed annually, submitted, and validated.  


Annual TB Screening /Annual Risk Assessment 
Annual TB testing is not required unless there are any symptoms suggestive of active TB. 

TB risk and symptoms assessment will be conducted annually in conjunction with an annual physical health assessment, overseen by the medical provider. 

Employees are required to complete the facility's annual risk assessment and are tested only if there are any symptoms suggestive of TB disease or new risk for infection. TB testing will be performed on employees at risk for TB exposure as indicated on the employees' response on the Risk Assessment. 
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