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I, RECOGNITION

The Town of Wolfeboro (Town} and the Wolfeboro Police Commission (Cormisslon) recognize New
England Police Benevolent Association Local #39 {Union) as the exclusive representative for all full-time
and permanent part-time employees, excluding probatlonary employees, of the Wolfeboro Police
Departmant in the following positions: Staff Sergeant, Sergeant, Corporal, Police Officer, and Dispatchet.

2y MANAGEMENT RIGHTS

The Union recognizes the following responsibilities, rights, authorlty, and dutles of the Town and the
Commission, except as they are modified by provisions of this Agreement, The Town and the
Cormmission hereby retaln and reserve unto themselves, without fimitatlons, all power, rights, authority.
dutles and responsibliities conferred upon and vested in It by the Law and Constitution of the State of
Naw Harpshire, including but not limited to the following:

1 To the executive management and administrative control of the Town's Police Department and
its properties and facilities.

2. To hire, determine the iength and all conditions of probationary status, scheduie work hours
and days, promote, transfer, assign and retaln employees In positions with the Police Department and to
warn, reprimand, suspend, demote, discharge or take other discipiinary action agalnst employees, and
to relleve amployees from duty because of lack of work or funds.

3, To datermine the hasic means and methods of operation and the dutlas, responsibilities, and
assignments of employees with respect thereto, and with respect to adminlstrative and law
enforcement activities, and the terms and condltions of employment.

4, To Issue and modify any and all rules of employmant, including but not imited to regulations,
general orders, special orders, personnel orders, standard apetating procedures and the like governing
the terms and conditions of employment of members of the bargaining unit.

3. DUES CHECK-OFF

Upon an Individual written authorization form signed by the employee and approved by the Union, the
Town agrees to deduct from each employee's regular paycheck, a sum for the Unlon dues ta be paid to
the Unlon monthly. The Union agrees to hiold the Town and Commisslon harmless from any clalm or
liabllity arising out of the deduction of dues and payment to the Unlon under this Article,

4, DISCIPLINE AND WORK RULES

Employees are required to abide by the terms of this Agreement and to comply with such rules and
regulations not inconsistent with this Agreament as Implemented and interpreted by the Commission
and as modifled from time to time by the Commission. Any form of disciplinary action against an
employee shall be for Just cause and wifl be subject to the grievance procedure.

5. EMPLOYEE RIGHTS/ INTERNAL INVESTIGAYIONS
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The parties recognize that it Is heneficial for both management and Iabor to meet to discuss procedures
related to Internal Investigations and employee rights. Individuals from the Commission, the Command
Statf and the NEPBA unit will create a task force to review the current practice and procedures and
Identlfy Improvements and best practices that could be adopted, The task force will be established In
January 2023 with the first meeting to happen no later than February 2023, The task force shall not bind
the bargaining unit and shall not obiigate the parties to reopen the collective bargaining agreement mid-
term.,

6, GRIEVANCE PROCEDURE

6.1 Definitions

6.1.1 Grievance: A grievance shall mean a complaint that the Union or Town has interpreted
and applied this Agresment Iy violation of a specific provision thereof. The grievance must clte the
specific Article or section of this Agreement that Is alleged to have been violated, Any matter not
covered by the terms of this Agreement or reserved by law to the discretion of management Is not
subject to this Article.

6.1.2  Days: For purposes of this Article, "days" shall mean Monday through Friday, exclusive
of legal holidays,

6.1.3  Aggrieved Employee: Aggrieved employee shall mean the employee making the
compiaint,

0.2 Procedure

6.2,1  Informal Resolution:

All parties to this Agreement recognize the benefit of resolving ail grievances at the lowest possible level
and the importance of early and effective communication in this process.

An employee who has a complaint Is encouraged to discuss the issue with his/her immediate supervisor
prior to fillng a grievance. The employee must bring the Issue to the attention of the supervisor within
three (3) days of the day that the aggrieved employea became aware, or should have become aware of
the event upon which the complaint is based. The employee and the supervisor will attempt to resolve
the issue. Any resolutlon must be consistent with the terms of this Agreement. If a resolution canhot be
reached, then the employee may choose to file a grievance under Article 6,2,2.

6.2.2  Formal Resolution:

Level 1 - Police Captain or their designee: Within three {3) days of the day that the aggrieved employea
bacame aware, or should have become aware event upon which the grievance is based, or within three
(3) days of discussing the lssue with the supervisor informally under Article 6,2.1, the aggrleved
employee may sulimit the grievance, in writing, to the Captain. The Captain shall respond to the
grievance, In writing, within three (3) days of recelpt of the grlevance.
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Level 2 — Palice Chlef: If the aggrieved employes is not satisfied with the resolution at Level 1, he/she
may appeal the declsion, In writing, to the Police Chief within five (5) days from recelpt of the decision of
the Lieutenant. The Police Chief shall schedule and meet with the aggrieved employee and the
supervisor, if appropriate, within eight (8) days from receipt of the grlevance. The Police Chief shall
respond, in writing within five (5) days of the meeting,

Level 3 - Police Commission; If the aggrievad employee Is not satisfied with the resolution at Level 2,
he/she may appeal the decislon, In writing, to the Police Commission within ten {10) days from receipt
of the decision of the Chief. The Commission shall schedule and meet with the aggrieved employee and
the Chief and supervisor, If appropriate, within ten (10) days from receipt of the grievance. The
Commisslon shell respond, in writing, within five (5} days of the meeting, The decision of the
Commissioners shall be final.

Level 4 — NHPELRB: If the Unlon seeks review of the Commisslon's declslon by the Public Employee
Labor Relations Board it shall do so within fifteen {15) calendar days from the date of the Commission

decision,
6.3 Timeframe

The partles agree that grievances should be resolved as quickly as possible and agree that the thme lmits
set forth In Sectlon 6.2 shall be considered the maximum length of time for responding. Time limits may
be extended only by prior written mutual agreement.

6.4 Representation

NEPBA Local #39 shall e the exclusive representative of the employees at all levels of the grievance
procedure and may use representatives of its owns chousing.

7., LEAVES AND BENEFITS

Except as otherwise specifically provided herein, all leaves and other benefits, Including Insurance, for
bargaining unit members shail be In accordance with policies as implemented and interpreted by the
Town and/or Commission and as madified from time to time by the Town and/or Commission.

&, HEALTH AND DENTAL INSURAMCE
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a. Effactive for the term of the contract, Town contributes 90 % of Schaol Care's HMO plan to
employee's choice of School Care's Open Accesst or HMO plans.

b, Any previously existing health insurance differentials will remain frozen at 2007 rates and be
paid annually To current employees.

C. Opt-aut Incentive will remaln at $4,500 for new employees and current employees who opt out
of Tawn health insurance coverage after the effective date of this contract, New employees who decline
heaith Insurance will receive opt-out incentive compensation after they successfully complete their
prebationary period.

d. Opt-out for current employees to continue to be frozen at 2008 rates.

&, Effective for the term of the contract, Town contributes 90% of employees' dental insurance
cost for School Care's Plan 1 or Plan 2 Dental Insurance Plans

Employees shall be provided a cafeteria-type arrangement, pursuant to applicable federal and state law,
Employees must enroll in a medieal Insurance and/or dental Insurance plan unless such employee
provides proof of coverage (e.g, insurance card).

If the Town determines that comparable coverage under a different provider or program Is avallable, the
Town Manager may, at his sole discration, switch health or dental insurance coverage to that provider
or program, In such event, the Town Manager shall provide the Unlon and the employees with adequate
advance notice of the proposad plan and shall fully consider any timely input or concerns related
thereto expressed by the Unlon or employees prior to Implementation of the change.

Tha parties recognize that Increasing health Insurance premium costs are adversely affecting both the
Town and the Employea. In the event the Town or the Bargaining Unit detarmines that there is a need

to consider other providers, cost reducing altarnatives and/or coverage options, the Town and the
Union will convene an Employee Healthcare committee to explore and assass any such aptions, The
Employee Healthcare Committee shall conslst of up to three (3) ARSCME Unlon members, two (2) NEPBA
union members, and twe (2) members of the exempt staff, The Employee Healthtare committee shall
not bind the bargaining unit and shall not oblige the parties to reopen the collective bargaining
agreement mid-term. The intent of the Employee Healthcare Committee Is to collaborate and explore
options for health Insurance in order to bring information back to thelr respective parties,

9, L URANCE

The Town shall provide term life insurance in an amount of $:100,000.00 for each employee, with the
Town paying the premium therefor. For employaes 70 years or older the life Insurance amount reduces
50%. The employee shall provide such information, Including designation of beneficiary, as may
reasonably be required.
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10, SHORT-TERM/LONG-TERM SUPPLEMENTAL INSURANCE

The Town shall provide the short<ierm and long-term disability plan for Union employees.

A3, CLOTHING ALLOVWANCE

The Town shall reimburse Union employees for clothing used by employees exclusively while working
for the Town as an officer, dispatcher, or communication supervisor. For the duration of this contract,
clothing allowance is $1000 per calendar year for sworn afficers and $350 per calendar year for
dispatchers. Said amounts shall be relmbursed regardless of the status of the operating budget,

Any equlpment ruined whie on duty shall be replaced by the police department aut of the operating
budget and not the member’s ¢clothing allowance.

Any member promoted to a new rank shall have thelr needed equipment upgraded by the police
department out of the operating budget and not. the members clothing allowance.

12, HOLIDAYS

The following offictal bolidays shall be granted with full pay:

New Year's Day Martin Luther King/Civil Rights Day
Presidents Day Memorla) Day

Fourth of July Labor Day

Columbus Day Vateran's Day

Thanksgiving Day Day after Thanlsgiving

Day befora Christmas Chifstmas Day

Should work he required on any offictal holiday, the Department Head shall determine whether to grant
an alternate day off or to grant pay at standard overtime rates in addition to the paid holiday.

Should work be required on any official holiday Union employees shall be paid at standard overtime rate
(1.5x hourly rate) and holiday pay (hourly rate) for all hours worked,
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13, EARNED TIME

Full time employees shall be credited with feave time based upon the following criterfa: {a.)} Years of
continuous service with the Town of Wolfeboro; and (b.,) Scheduled hourly work week.

Weekly Leave Time Accrual-40 Houy Worl Schedule:

Term of Service Schedulad Hours Accrual Percentage  MHours accrued per Week
0to 5 Years 40 10.00 % 4.00
5%o 10 Years 40 11,00 % 4.40
10 to 15 Years 40 12.00 % 4.80
1510 20 Years 40 13,00 % 5.20
2010 25 Years 40 14.00% .60
Over 25 Years 40 15.00 % 6.00

Weekiy Leave Time Accrual-Permanent Part-Time Worlk Schedule:

Term of Sarvice Scheduled Hours Accrual Percentage Hours acerued per Week
0 to 5 Years Example: 24 10.00 % 2,40
510 10 Years 11.00 % ' 2.64
10 to 15 Years 12.00 % 2.88
1510 20 Years 13.00 % 3.12
20to 25 Years 14.00 % 3.36
Cver 25 Years ' 15.00 % 3,60

Example: An employee hired full time on July 1, 2995, will move from the 10% accrual level o the 11%
accrual level on July ¥, 2001, Subsequently, the empioyee will move from the 11% accrual level to the
12% accrual level on July 1, 20086,

1, Leave tlme can be used for the followlng purposes:

1) Vacation

2 Sick

%) Parsonal

4.} Bereavement

5.) Maternity/Paternity

6.) Injury/Disability {On and off the joh)
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2. Permanent part-4time employees shall be credited with leave time based on thelr regularly
scheduted hours per week. A permanent part-time employee Is an employae who Is scheduled to work
fifty-two {52) weeks par year and Is scheduled to work a minimum of 1,000 hours per year, {(Nat to
include Per Diem), '

3 The schedule for leave for vacation shall be the rasponsibility of the Chief of Police subject to
the approval of the Police Commissicn, Employees shalt glve supervisors or Department Heads adequate
notice prior to the time the employee wishing to take leave for vacation. Final authority to grant leave
shall be vested with the Police Commission. Department-wide seniority shall prevall In cases where
reguests are simllar or ovetlapping. No emplayee shall, without prior specific approval by the Police
Commisslon, take more than three (3) full calendar weeks of leave at any one time.

4, An emiployee may utllize leave time In the event of illness, and medical and dental
appointments, Each employee is obligated to notify his Department Head or Immediate supervisor datly
of such employee's absence from work unless such emplayee Is In the hospital or under the care of a
licensed physiclan.

In the: case of employee lliness, the employee shalt be required ta furnish a certiflcation from an
attending physician for all consecutive days of absence In excess of three (3) working days or five {5)
calendar days. Such employee, prior to returning to work, shall ensure that the certification allows for a
return 1o the duties of the position occupled.

5. Lgave for maternity/paternity purposes shall commence at a reasonable time prior to birth as
recommended by the attending physician and shall extend for a period not to exceed six (6) months
after birth. Any employes who has been granted a leave of absence for maternity/paternity reasons,
who fails to return to work upoh the explration of such leave shall be deemed to have voluntarily
terminated employment. An employee who takes maternity/paternity leave of absence may use
accrued leave time. The employee, prior to returning to work, shall provide the employer with a
certification that the employee is able to perform his/her regular duties.

6. I the employae so elects, he/she may utllize leave time to supplement the short-term and long-
term disability policy benefit, as describad elsewhere in the agreement. Leave time may also be utllized
to supplement the Workers Compensation insurance Benefit as prescribed by State law, In both cases, it
is the intentlon that employee can use leave time to supplement kenefits in order to receive 100% of
the pre-injury/pre-disabitity weekly compensation,

7. Leave time may be continuously accrued. 1f an employee transfers or occuples other positions
within the work force, coverad by this agreement, leave time will continue to be based upan unbroken
years of service. Upon severance of employment with the employer, the employee shall be pald for
unused leave time based upon the employea's current hourly wage to a maximum of 400 hours for 40
hour emptoyees. Employees hired after January 1, 2018 will not be eligible for leave time payout upon
severance of thelr empioyment with the Town,
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8. All eraployees In the unit shalt be required to take a minimum of two weeks of thelr normally
scheduled hours of earned time as vacatlon per calendar year. Any employee falling to take the required
two weeks of earned time as vacation in any glven calendar year shall forfeit the difference batween the
vacation actually taken and that number of hours of earned time. The Police Commissian may grant
exceptlons under extenuating clrcumstances.

9. Ahuse of leave time shall be grounds for discIplinary action.

14, COMPENSATORY TIME

All accrued compensatory time carried by an employee, regardless of the method by which it was
earned, will be combined into ane {1} comp time bank, which shali be subject to the following
provisions: Use of compensatoly time off is subject to the approval of the Chief or his designee. Any
member may accumulate up to 60 hours (converted) of compansatory time off. At that palnt when a
merber has hours of comp time in the bank, he or she shall not be permitted fo hank any additional
hours until his or her balance has been reduced. Members rmust use a minimum of 1 hour at a tme, No
mernber will be allowed to carry over any compensatory time into the next calendar year, Members
may convert any portion of accumulated hours In the compensatory tima bank to thelr regular hourly
rate of pay during the first pay period of December, Any compansatory thme accrued after the first pay
perlod of December must be used as time off by the employee,

15, BEREAVEMENT TIME

Bereavement leave of three (3) normally scheduled shifts, not to exceed thirty (30) hours, hetween the
date of death and the date of the funeral shall be granted to a permanent empioyee In the event of the
death of his/her: spouse, child, father, mother, sister, or brother. One {1) Bereavement Day not to
exceed ten (10) hours, may be used for the purpose of attending the funeral In the event of the death of
the employee’s father-In-law, mother-in-law, son-in-law, daughter-in-law, grandmather, grandfather,
grandchild, brother-In-law, sister-in-faw, aunt, uncle, or a blood relative or ward residing in the same
household. Earned time may be used to take additional days off,

16, CALL BACK

Any employee who is not on duty and is called kack (excluding private details} shall be compensated for
all hours worked at time and one-half the regular rate of pay and shall be guaranteed a minimum of
threa (3) hours compensation. Should the timeframe extend beyand the three (3) hours, the employee
will cantinue to be pald at time and one-half thelr regular rate of pay.
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19, WAGES

Year 1 {2025) —On March 24, 2025, &ll members of the unlt will receive a STEP (3.5%) and a 1.5% COLA
adjustment per the pay plan and matrix labeled “2025 NEPBA Pay Matrix” [Note: Health Insurance
differentlal pay and opt out pay will not be included In the calculation of a COLA adjustment or step.]

Year 2 (2026) - On March 23, 2026, ali members of the unit will recelve a STEP (3.5%) and a 1.5% COLA
adjustment per the pay plan and matrix labeled 2026 NEPBA Pay Mattix” [Note: Health Insurance
differential pay and opt out pay will not be included In the caiculation of a COLA adjustment or step.]

Year 3 (2027) - On March 22, 2027, all members of the unit will recaive a STEP (3.5%) and a 1.5% COLA
adjustment per the pay plan and matrix labeled “2026 NEPBA Pay Matrlx” [Note: Health Insurance
differential pay and opt out pay wilf not be included in the calculation of a COLA adjustment or step.)

Any employee who Is no longer on the current pay matrix shall still be granted the same percent
increase as all other union members during any contract that has agreed on step Increases.

Hours of overtime will be computed per the provisions of the Falr Labor Standards Act (FLSA).
Employees not exempted from the provislons of the Fair Labor Standards Act shall recelve overtime pay
at the rate of one- and one-half times the ragular rate of pay for work actually performed in excess of
forty (40) hours per week. No paid time off (such as vacation or other leave time usage) shall be
Included for purposes of calculating time warked, with exception of holidays, but time pald for by grants
and the caloulation of compensatory time shall not be subject to thls provisian.

No employes covaered by this agreement can work more than 16 consecutive hours for the Town, unless
there has been an emergency declared by the Police Chief, Town, State or Federal government,

20, SHIFT DIFFERENTIALS

shift differential from March 24, 2025 — March 22, 2026 will be $1.75 per hour for the evening shift and
$2.25 per hour for the midnight shift.

Effective on March 23, 2028, shift differential compensation shall be Increased to $2.00 per hour for the
evenlng shift and $2.50 per hour for the midnight shift.

Effective on March 22, 2027 shift differential compensation shall be increased to $2.25 per hour for the
evening shift and $2.75 per hour for the midnight shift,

Shift differential will be pald for hours worked.
21, DETAILS AND GRANTS

All detalls and grants shall be offared to all full-time qualified Unlon members and distributed on an
equlitable rotationaf basls. In the eventa Unlon member does not take the detail/grant, it will be offered
to non-union and part-time employaes.

11
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22, LONGEVITY

Longevity Pay Annlversary Date of Hire Annual Amount Recelved
Yaars 3-4 5250

Years 5-8 5750

Years 9-12 52,000

Yuars 13-16 51,500

Years 17— 20 52,000

Years 20 + 52,500

23, SEPARABILITY CLAUSE

Should any provision of this Agreement be held invalid by any court or tribunal of competent
jurisdiction, or If complignce with or enforcerment of any such provision should be restrained by any
court, all cther provisions of this Agreement shall remain in force.

24, COMPLETE AGREEMENT AND WAIVER CLAUSE

A, This Agreement constitutes the entive Agreement and final resolution of all matters in dispute
between the parties arrived at as a result of collective bargalning negotlations, except such amendments
hereto as shall have been reduced to writing and slgned by the partles and any cost items resulting
thereof have been approved by the Board of Selectman and Town Meeting.

B. The partles acknowledge that during the negotlations which resulted in this Agreement, each
had the uniimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining and that the understandings and
agreements arrived at by the partles after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the partles for the life of this Agreement voluntarily and unqualiflediy waive the
right, and each agrees that the other shall not be obligated 1o bargain collectively with respact to any
subject or matter not specifically referred to or covered in this Agreement, even though such subject or
matter may not have baen within the knowledge or contemplation of any of the parties at the tima this
Agreement was negotlated or signed. The parties may, however, voluntarily agree to bargain collectively
on any subject at any time,

C. This Agreement contalns all of the agreements and understandings between the parties and
supersedes all previous agreements and understandings, and no oral agreement or understanding
survives the execution hereof.
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24, EXPENDITURE OF PUBLIC FUNDS

Any agreement reached which requires the expenditure of public funds for its implemantation shall not
be binding upon the Town or Commission, unless, and until, the necessary specific appropriations have
been made by the Wolfeboro Town Meeting at each of its appropriate annual meetings during the term
of this Agreement. The Commission shall make a good faith effort to secure the funds necessary to
implement said agreement at each of the appropriate annual Town Meetings. If such funds are not
forthcoming at any time during the term of this Agreement, the Commission and Union shall resume
negotiations regarding the matters affected.

25. DURATION OF AGREEMENT

This Agreement shall be effective for the period January 1, 2025, through December 31, 2027. Nothing

in this Agreement will be retroactive unless it is specifically described as such, and the cost of such items

is specifically approved by the Commission, Board of Selectmen and Town Meeting.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this

day of , 2025.

For the

) by f@/

Town Manager
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Add pay matrix for 2025/2026/2027

2025 = 1,5% COLA Adfustmentto Wege Schedule

I

Dispataher 4 8 2282
Senior Hspatcher g3 .18
Patrol Olflcer 95 2015
Sernior Patrol Gicer 103 K[ Xile}
Carparal B 33,74
Sargeam 13 % 3407
Stalf Sergeant AS 3748

2026 = 1.5% COLA Adjustenentio Yage Schodule

1 2
Dispratcher 4 $22.18  S2u97
Senior Dispateher <] 2554 826,23
Paneed O liger 9 520.59 33082
Searior Patrol Qificer 10 §31.05 53214
Carparak B SHI BB4an
Sergeant 13 33458 33579
SraffSergeant A 33804 $39.37

2027 =1.45% COLAANusiment lo Wage Schedule

b 2
Dispateiier 4 4335 Sau33
Senkar Bispatchex 6 52592 52483
Panol Oiifces 1] $490.08 %3108
Sanfor fmeal Gltics) e §31.510 43282
Copart B 803,73 3402
Swvgenm 13 S0 53033
Stk Suergoant 1 39681 339904
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S24.81
527,36
$31.59
533,37
$35.60
$3T.04

A0, 745

525.18
32177
33237
$33.77
336.13
53750
el

2025
L} &
§ 2530 § 2619
5 2780 3 28.87
§ 3232 5 8345
§33m §3n
5§ 8580 § 3757
39297 §3000
3 4155 5§ 430

025

53588 326.58
$28.31  s2000
53280 $33.95
53443 53564
336.85 33814
33834 53064
34218 §20.68

2027

§36.07  si.08
874 §09.74
£33.29 348
S2485 36T
740 SN
538.81 L0 7
$4281 Al

6
LR At
52088
5 1162
3 5.3
$ 38.49
§ 4045
§ a8l

$27.53
530,33
$35.124
$26.89
aaay
84507
4518

B pher)
ot
51867
537
$40.08
$23.88
§a5.28

7

[}

$28.05 5 20.03
$30.93 S 3201
§9583 § 308
$ 3781 53593
54025 § AL0E
$ 4188 § 43.84
5 26.07 & 4763

7
524,47
B R
536,37
339.57
540.85
54251
34676

528.50
1138
IIGHL
3075
§41.48
643,14
LT

[]
2947
532,49
53764
$29.52
S42.28
$43.98
54340

52553
s3aue
53823
RAGL
ARG
52288
4904

L]
£ 3605
L E]
$ 38.38
§ 40.29
§ 4211
§ 4448
§ 2035

9
530,50
53363
538.95
4080
543,76
545.5%
550,04

3056
534,38
anGe
54193
Atz
$26.20
530,88

10

11

59110 5 32
5 3429 § 9549
5373 541
54170 5 4336
5 4462 3 4650
§ 4643 § 46.06
§ 5168 § 5287

10
$31.57
53480
40,32
54242
544,20
7.8
$31.8%

ib
b B
335,33
F40.92
4295
545,97
347,83
£52.82

Y]
53257
536.02
3§41
542.31
54698
4078
$53.69

n
538,76
536,56
§30.3%
4426
S4T.98
SA053
S5L4T

12
33382
& 3674
§ 4258
§ 447
5 4730
& 40.74
§ 872

12
§33.02
$37.28
4370
545,24
$48.52
$50.48
595,84

12
$34,32
3T RA
§2L84
2802
54925
53124
33647
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Form R-1

State of New Hampshire
Public Employee Labor Relations Board

Public Employer Report Form:

Effective June 4, 2013, the Public Employee Labor Relations Act (N.H. RSA 273-A) requires
that “[w]ithin 14 days after a legislative body votes on a collective bargaining agreement or a
fact finding report, the result of such vote shall be reported by the public employer to the board,
which shall maintain a record of such information and provide an annual summary report to the
speaker of the house of representatives and the senate president.” See RSA 273-A:16, V
(Chapter 36, HB 178)

If your local legislative body has voted on a collective bargaining agreement or a fact finding
report, please provide the required information by completing and returning this form to the
Public Employee Labor Relations Board at [current PELRB email address] within 14 days of the
vote. Contact the New Hampshire Public Employee Labor Relations Board with questions
about completing this form.

1. Name of Public Employer: Town of Wolfeboro

2. Name/Position of Person filing this report: Michele M. Chamberlain, HR Administrator
3. Bargaining Unit Type, choose from drop down menu: (,CWL’, {WQ)/CG et /p@[t i

4. Union or Bargaining Unit Representative: =~ NEPBA Local #39, Ron Scaccia

own Meeting

5. Type of Legislative Body, choose from drop down menu:

6. Date legislative body voted on collective bargaining agreement and result:

Date: (311125 | Approved: B Rejected: [T

7. Date legislative body voted on fact finding report and result:

Date: | Approved: [  Rejected: [  Not Applicable

Notes: Parties to collective bargaining must file a copy of their collective bargaining agreement
with the Public Employee Labor Relations Board as per N.H. RSA 273-A:16, I. Also,
fact finders must file a copy of the fact finder’s report with the Public Employee Labor
Relations Board as per N.H. Admin. Rule Pub 305.03 (c).

New Hampshire Public Employee Labor Relations Board
2 2 Beacon St., Suite 200, Concord, New Hampshire 03301
603 271-2587 - www.nh.gov/pelrb - pelrb@nh.gov

1 9-15-16



