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Supplier Standards

Gorilla Glue considers collaboration with the supply chain an integral part of its
success and therefore strives to operate as an integrated team with its suppliers. The
selection of suppliers is based not only on the quality and competitiveness of their
products and services, but also their adherence to social, ethical and environmental
principles. The requirements below are applicable to suppliers of Gorilla Glue globally.
Suppliers are also expected to be familiar with the business practices of their suppliers
and subcontractors, and ensure they operate according to these requirements. Gorilla
Glue may discontinue its relationship with Suppliers who fail to comply with these
requirements.

Child Labor

Supplier will not employ child labor, consistent with the principles contained in the
International Labor Organization’s Declaration on Fundamental Principles and Rights at
Work, in supplying products or services to Gorilla Glue. This includes that the Supplier or
Supplier’s sub-suppliers or contractors will not employ workers under the age of 15,
except in those developing countries where there are certain exceptions to this, and a
minimum age of 14 years may therefore be applied where the economy and educational
facilities are insufficiently developed.

Forced Labor

Supplier shall not participate in human trafficking; use forced, involuntary, or slave
labor; or purchase materials or services from companies using forced, involuntary, or
slave labor. They must be able to certify that materials included in their products comply
with the slavery and human trafficking laws of the country or countries in which they do
business.

Hiring and Employment Practices

Supplier’s hiring practices must include verification of workers’ legal right to work
in the country and ensure that all mandatory documents, such as work permits, are
available. Supplier must also prohibit discrimination based on race, color, gender, national
origin, age, disability, maternity, sexual orientation, or marital status.




Compensation and Working Hours

Supplier must comply with applicable wage and hour labor laws and regulations
governing employee compensation and working hours.

Health and Safety

Supplier must provide employees with a safe and healthy working environment
and shall ensure compliance with all applicable health and safety laws and regulations.
Supplier shall take proactive measures to support prevention of accidents and
occupational diseases, such as provide appropriate health and safety training and risk
assessment to identify and control health and safety hazards. Procedures for reporting
and resolving incidents shall be in place.

Environment

Supplier shall conduct their operations in a way that ensures compliance with all
applicable environmental laws and regulations. Supplier must ensure compliance with
product-related requirements and may be required to declare the material content and
origin of products delivered to Gorilla Glue. Supplier shall have environmental procedures
in accordance with applicable elements in ISO14001 or equivalent standard.

Conflict Minerals and Chemical Substances

Supplier must ensure compliance with product-related requirements, such as
REACH, RoHS or Conflict Minerals, and may be required to declare the material content
and origin of products delivered to Gorilla Glue.
Improper Payments

Bribes, kickbacks, and similar payments are strictly prohibited. This ban applies
even when local laws may permit such activity. Employees, suppliers, and agents acting
on behalf of Gorilla Glue are strictly prohibited from offering or accepting such

considerations under any circumstances.

Supply Chain Transparency

Supply chain transparency is required to confirm compliance to these
requirements. To monitor this, Gorilla Glue may request documentation, conduct onsite




audits, review and approve corrective action plans, and verify implementation of
corrective action.

Compliance Monitoring

Supplier will allow Gorilla Glue and/or any of its representatives or agents access
to its facilities and all relevant records associated with the products and services provided
to Gorilla Glue. Supplier and Gorilla Glue will establish a mutually agreeable date and time
for access. However, risks to Gorilla Glue’s business may require immediate access to the
products, services and associated records, and Supplier will accommodate Gorilla Glue’s
access as required.

Harassment

Supplier must treat all workers with respect and dignity. They may not subject
workers to corporal punishment, physical, sexual, psychological, or verbal harassment or
abuse. In addition, Supplier must provide an environment that allows employees to raise
concerns without fear of retaliation. Where it is allowed by law, Supplier should have a
system that allows employees to anonymously report their concerns.

Communication

Supplier is expected to assist Gorilla Glue in enforcing these requirements by
communicating its principles to their supervisors, employees, subcontractors and
suppliers.







Labor Trafficking & Child Labor

The purpose of this policy is to prohibit and prevent child labor and human trafficking in any
form at The Gorilla Glue Company. This policy aims to safeguard the rights, dignity and well-
being of children, ensuring safe and ethical work environment for all individuals.

Commitment to Ethical Standards:
The Gorilla Glue Company is committed to the protection of children’s rights as outlines in the
United States national labor laws.

We will not engage in, or support any form of child labor or trafficking, either directly or
indirectly.

Definition of Child Labor & Trafficking

Child Labor: Refers to any work that deprives children of their childhood, interfered with their
education, and is harmful to their physical or mental development. This includes, but is not
limited to, work that is mentally, physically, socially, or morally dangerous or harmful.

Human Trafficking: Involves the recruitment, transportation, transfer, harboring, or receipt of
individuals through force, fraud, or coercion for the purpose of exploitation, including forced
labor or sexual exploitation.

Prohibited Practices
The employment of individuals under the legal minimum working age defined by national law
or under the age of 15 (whichever is stricter).

Any form of forced labor, including debt bondage, and child trafficking.

The use of recruitment practices that exploit children or place them in hazardous situations.
Tolerating any work that interfered with a child’s education, physical health, or psychological
development.

Prevention & Protection Measures

Establish reporting mechanisms through IntegraReport in order to confidentially report any
suspected cases of child labor and trafficking. Reports will be investigated promptly and were
necessary, corrective actions will be taken.

Corrective Actions

Any identified incidents of child labor or trafficking will be immediately addressed through
corrective action, removal of any child from the work environment and providing appropriate
services.

Reporting
The Gorilla Glue Company will work with relevant authorities to provide support and assistance.




