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HEALTH AND SAFETY POLICY

1. Purpose
Edulution is committed to providing safe and healthy working and learning environments for all individuals engaged in its activities. This Policy establishes a clear framework for the effective management of health and safety risks, defines accountability for safe operations, and outlines measures to prevent injury, illness, and harm. This also ensures that the Company complies with all applicable health and safety legislation and standards, and fosters a culture of safety, accountability, and continuous improvement.

The applicable legislation is:
· Occupational Health and Safety Act 85 of 1993 (South Africa)
· Occupational Health and Safety Act 16 of 2025 (Zambia)

In both countries, these are supported by various employment legislation that guarantee worker rights to a safe workplace and practices, particularly:
· Basic Conditions of Employment Act 75 of 1997 and amendments (South Africa)
· Employment Code Act 3 of 2019 (Zambia)
This Policy supports the Board’s responsibilities for sound risk governance, stakeholder protection, and responsible corporate citizenship.  This should be read in conjunction with the Code of Conduct, Child Safety and Safeguarding Policy, and Risk Management Policy.  
2. Scope
This Policy applies to all Board members, employees, consultants, contractors, learners, business partners, and service providers. It covers all Edulution facilities, learning environments, travel, and off‑site activities.

3. Guiding Principles
Edulution’s approach to Health and Safety is guided by the principles of duty of care, proactive risk prevention, shared responsibility, continuous improvement, and inclusivity. This ensures the protection of all individuals, including vulnerable persons.

4. Legal obligations 
The Health and Safety legislation in both South Africa and Zambia mandates that employers create and maintain a safe and healthy work environment, and outline responsibilities for both employers and employees. Failure to comply with the Health and Safety legislation can result in serious consequences, including fines, penalties, workplace stoppages, and even imprisonment. 

The Board is responsible for the oversight of Health and Safety, ensuring appropriate policies and controls are in place, and monitoring significant incidents, trends, and corrective actions.  

Management is responsible for implementing health and safety procedures, conducting risk assessments, ensuring compliance with the relevant Occupational Health and Safety Acts, and reporting material risks and incidents to the Board.

All employees and associates are expected to comply with safety procedures, report hazards and incidents promptly, and act responsibly to protect their own safety and that of others.  Health and Safety is noted as a Key Performance area in the Role Descriptions for all employees, consultants and contractors, franchisees, and service providers to Edulution. Compliance to the relevant legislation is evaluated in annual performance discussions.

5. Risk Management
Edulution shall identify Health and Safety hazards, conduct regular risk assessments, and implement appropriate control measures. Key risk areas include learning environments, equipment and facilities, travel and transport, and public health risks.

6. Safe Working and Learning Environments
Edulution shall ensure that facilities are safe, clean, and fit for purpose. Equipment needs to be properly maintained and used safely.  In these environments, adequate supervision needs to be provided, and appropriate emergency procedures in place.

7. Incident Reporting and Response
All incidents, injuries, and near‑misses must be reported without delay. Edulution shall ensure that appropriate medical or emergency responses are enacted, that investigate incidents are investigated promptly, and implement corrective actions implemented to prevent recurrence.

8. Emergency Preparedness
Edulution shall maintain documented emergency procedures, ensure awareness of emergency contacts and protocols, and conduct emergency drills where appropriate.

9. Health and Well‑Being
The Company promotes physical and mental well‑being through safe working conditions, reasonable workloads, and access to appropriate support for staff and participants.

10. Safeguarding Linkages
This Policy operates in conjunction with Edulution’s Child Safety and Safeguarding Policy, with particular focus on protecting children and vulnerable individuals and ensuring safe programme delivery environments.

11. Contractors and Third Parties
Edulution requires contractors and third parties to comply with applicable Health and Safety standards, undertakes due diligence where appropriate, and monitors compliance throughout engagements.

12. Training and Awareness
The Company shall provide appropriate Health and Safety training, ensure awareness of risks and procedures, and actively promote a strong safety culture.

13. Monitoring and Reporting
Management shall monitor incidents and risks and report material matters to the Board. The Board shall oversee Health and Safety performance and ensure timely corrective action.

14. Breaches and Disciplinary Action
Failure to comply with this Policy may result in disciplinary action, termination of employment or contracts, and, where applicable, legal consequences.

15. Review
This Policy shall be reviewed periodically and updated as required to ensure continued relevance and effectiveness, particularly as legislation, regulations, or Best Practice changes and evolves.  
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