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DIVERSITY, EQUITY AND INCLUSION (DEI) POLICY

1. Purpose
This Policy affirms Edulution’s commitment to fostering a diverse, equitable, and inclusive organisation that upholds dignity, respect, and equal opportunity for all. The Company will ensure equal access to opportunities, values diversity of background and perspective, and prevents discrimination, harassment, and exclusion.

This supports the Board’s responsibility to promote ethical leadership, responsible corporate citizenship, and a stakeholder‑inclusive approach.  This should be read alongside the Company’s Code of Conduct and Personnel Policy.

2. Scope
This Policy applies to all Board members, employees, consultants, contractors, business partners, and third parties acting on behalf of Edulution.

3. Definitions
· Diversity: The range of differences among individuals, including race, gender, age, disability, sexual orientation, religion, socio‑economic background, education, and perspectives.
· Equity: Fair treatment, access, and opportunity, recognising that different individuals may require different forms of support.
· Inclusion: A culture in which individuals feel valued, respected, and able to contribute meaningfully.

4. Commitment to Diversity
Edulution seeks to reflect the diversity in South Africa and Zambia across its Board and personnel with particular attention to representation across race, gender, age, disability, and socio‑economic background. Board composition will be reviewed periodically to ensure an appropriate balance of skills, independence, and diversity.

5. Equity and Fair Practices
Edulution is committed to equal opportunity in recruitment, promotion, and remuneration; fair and transparent decision‑making; addressing systemic barriers; and supporting historically disadvantaged individuals.

6. Inclusive Culture
Edulution will promote a working environment that is safe, respectful, and accessible, encourages open dialogue and diverse perspectives, and fosters psychological safety and a sense of belonging.

7. Non‑Discrimination and Harassment
Discrimination or harassment on any prohibited ground, including race, gender, age, disability, religion, sexual orientation, or culture, is not tolerated. All complaints will be addressed promptly and fairly.

8. Recruitment, Development and Retention
Edulution will apply fair and unbiased recruitment practices, promote diversity in candidate selection, provide development opportunities, and support the progression of underrepresented groups where relevant.

9. Stakeholder Inclusivity
Edulution will consider the needs and interests of all stakeholders, including learners, communities, funders, and partners, and will promote accessible and inclusive programmes.

10. Measurement and Reporting
Appropriate DEI objectives and indicators will be established, monitored, and disclosed where relevant.

11. Training and Awareness
Regular DEI training and awareness initiatives will be provided to promote inclusive behaviour and reduce bias where relevant.

12. Reporting and Accountability
Concerns or breaches may be reported through established channels. Retaliation is prohibited, and leadership remains accountable for maintaining an inclusive environment.

13. Review
This Policy will be reviewed periodically, or as required due to legislative or organisational changes.
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