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ANTI‑BRIBERY AND CORRUPTION POLICY

1. Purpose
Edulution is committed to maintaining high ethical standards in conducting its business. The purpose of this Policy is ensure the Company and its associated personnel comply with applicable laws, regulations, and conventions regarding corrupt, fraudulent, coercive, collusive and obstructive practices.  Edulution has a zero‑tolerance approach to bribery and corruption, and is committed to fostering a culture of integrity, accountability, and transparency and to acting as a responsible corporate citizen.

The applicable legislation is:
· Prevention and Combating of Corrupt Activities Act 12 of 2004 (PRECCA) (South Africa)
· King V Code of Corporate Governance (King V)
· Anti-Corruption Act 3 of 2012 (Zambia)

This Policy supports the Board’s responsibility to provide ethical leadership, promote integrity, and ensure effective governance throughout the organisation.  It should be read in conjunction the Code of Conduct, Fundraising Policy, Stakeholder Engagement and Grievance Policy, and the Whistleblower Policy.  

2. Scope
The Policy applies to all persons and entities associated with Edulution involved in business transactions for and on behalf of the Company, wherever located. This comprises Board members, employees, contractors, and third parties acting on behalf of Edulution, including partners, suppliers, and consultants.

3. Definitions
· Bribery: Offering, giving, receiving, or soliciting anything of value to improperly influence a decision or action.
· Corruption: The abuse of entrusted power for private gain.
· Facilitation Payments: Payments made to expedite routine actions; these are strictly prohibited.

4. Prohibited Conduct
Company personnel and business partners shall not directly or indirectly:
· Engage in corrupt practices by offering, giving, receiving or soliciting anything of value to influence improperly the actions of another party: 
· Bribery which includes the acceptance of cash, gifts, hospitality, favours, or donations
· Facilitation payments, secret commissions, or undisclosed benefits
· Improper political or charitable contributions on behalf of the Company intended to influence decisions
· Engage in fraudulent practices by withholding information, or making misrepresentations that recklessly mislead or attempt to mislead a party as a means to obtain a financial or other benefit or to avoid an obligation
· Engage in coercive practice by impairing, harming or threatening to impair or harm any party or the property of the party to influence improperly the actions of a party. This includes abuse of position or authority for personal gain.
· Engage in collusive practices by entering into an arrangement designed to achieve an improper purpose, including influencing improperly the actions of another party

5. Gifts, Hospitality, and Benefits
Gifts and hospitality may only be offered or accepted where they are reasonable, proportionate, transparent, and not intended to influence decision‑making. All such items must be properly approved and recorded. Cash or cash equivalents, excessive or frequent benefits, and benefits linked to procurement or decision‑making are prohibited.

6. Conflicts of Interest
All Board members, employees, and relevant parties must disclose any actual, potential, or perceived conflicts of interest and recuse themselves from related decisions, in accordance with applicable governance requirements.

7. Third‑Party Risk Management
Edulution shall conduct appropriate due diligence on third parties, include anti‑corruption provisions in relevant contracts, and monitor third‑party conduct. Third parties may not act in a manner inconsistent with this Policy.

8. Reporting and Whistleblowing
Suspected bribery or corruption must be reported promptly through approved reporting channels, as outlined in the Whistleblower Policy. Reports may be made confidentially or anonymously, and whistleblowers are protected from retaliation. The Board shall ensure that effective reporting mechanisms are maintained.

9. Record‑Keeping and Internal Controls
Edulution shall maintain accurate and complete financial and operational records, prohibit off‑the‑books accounts, and ensure transparency in all transactions.

10. Training and Awareness
Board members, employees, and relevant third parties shall receive periodic training on ethical standards and this Policy. New appointments shall be inducted accordingly.

11. Breaches and Consequences
Breaches of this Policy may result in disciplinary action, termination of contracts, and/or referral to appropriate authorities, depending on the severity of the breach.

12. Monitoring 
Management is responsible for implementing this Policy, conducting periodic risk assessments, maintaining adequate controls, and reporting breaches or concerns to the Board.

13. Review
The Board shall review this Policy periodically and shall assess its effectiveness annually.
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