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Nobo Automotive Systems Czech
Republic s.r.o., Hroznova 62/7, Ceské
Budéjovice 1, 370 01 Ceské Budéjovice

Czech Republic

PRACOVNI SMLOUVA

uzavfena dle § 33 zakona ¢. 262/2006 Sb.
zakoniku prace, ve znéni pozdéjsich predpisu
(dale jen "Smlouva"), mezi nasledujicimi
smluvnimi stranami

Nobo Automotive Systems Czech Republic s.r.o.,
se sidlem Hroznova 62/7, Ceské Budgjovice 1,
370 01 Ceské Budsgjovice, ICO: 211 76 931,
zapsana v obchodnim rejstfiku, ktery vede
Krajsky soud v Ceskych Budé&jovicich pod sp. zn.
C 33912

(dale jen "Zaméstnavatel")

EMPLOYMENT CONTRACT

concluded in accordance with Section 33 of Act
No. 262/2006 Coll., the Labour Code, as
amended (the "Contract"), between the following
contracting parties

Nobo Automotive Systems Czech Republic s.r.o.,
with its registered seat at Hroznova 62/7, Ceské
Budé&jovice 1, 370 01 Ceské Budgjovice, Id. No.
211 76 931, entered in the Commercial Register
maintained by Krajsky soud in Ceské Budé&jovice
under file No. C 33912

(hereinafter the "Employer")

a and
Pan/i , harozen/a Mr./Mrs. ,born
, bytem , residing
(dale jen "Zaméstnanec") (hereinafter the "Employee")
1. Ukoly a povinnosti Zaméstnance 1. Responsibilities and Duties of the
Employee

1.1 Zaméstnanec je u Zaméstnavatele 1.1 The Employee will be employed by the
zameéstnan na pozici Employer in the position of the

1.2 Zaméstnanec se zavazuje plnit vSechny 1.2 The Employee shall accomplish all tasks
pracovni ukoly a v8echny zavazky and fulfill all responsibilities related to
vyplyvajici z jeho pozice. Podrobny popis his/her position. A detailed description of
povinnosti (napli prace) Zaméstnance je the Employee’s duties (job description) is
obsazen v samostatném dokumentu, included in a separate document which
ktery mlze byt ménén dle potfeb may be amended according to the
Zaméstnavatele. Employer’s needs.

2, Misto vykonu prace / Pracovni cesty 2, Place of Work / Business Trips

21 Mistem vykonu prace je okres Ceské 2.1 The place of work is stipulated by the
Budéjovice. parties to be the district of Ceské

Budéjovice.
2.2 Smluvni strany se dohodly, ze 2.2 The contracting parties have agreed that,

Zaméstnanec mulze byt za podminek
stanovenych Zakonikem prace vyslan dle
pokynd  Zameéstnavatele na  dobu
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according to conditions stipulated in the
Labour Code, the Employer may delegate
the Employee for a necessary period on
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2.3

3.1

3.2

3.3

41

4.2
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nezbytné potreby na pracovni cesty v
ramci nebo mimo uzemi Ceské republiky.

Zaméstnanec ma pravo na nahradu
cestovnich a dalSich vydajia, a to v
souladu s vnitinimi  pfedpisy nebo
instrukcemi Zaméstnavatele a
pfislusnymi pravnimi pfedpisy.

Den nastupu do prace / Zkusebni doba

Zaméstnanec nastoupi do prace dne

Pracovni pomér je uzavien smluvnimi
stranami na dobu urcitou do

Smluvni strany sjednaly zkuSebni dobu v
délce trvani 3 mésicu.
Mzda a dalSi pInéni

Zaméstnanci nalezi hruba mzda ve vysi
K& za mésic.

Mzda bude Zaméstnanci vyplacena
bankovnim pfevodem na bankovni ucet
Zaméstnance oznameny Zaméstnavateli
pisemné Zaméstnancem nejpozdéji do
konce kalendainiho meésice
pfedchazejiciho stanovenému vyplatnimu
terminu Zaméstnavatele. V pfipadé, Ze
termin vyplaty mési¢ni mzdy pfipadne na
den, kdy bude Zaméstnanec Cerpat svoji
dovolenou, bude mu mzda vyplacena v
fadném vyplatnim terminu.

Mzda dle ¢lanku 4.1 vySe byla sjednana
jiz s pfihlédnutim k pfipadné praci pfes€as
v maximalnim mozném rozsahu prace
presCas v rozsahu podle § 93 odst. 2
Zakoniku prace (ti. 150 hodin za
kalendarni rok). Za takto vykonanou praci
pfesCas nepfislusi Zaméstnanci mzda,
pfiplatek ani nahradni volno.
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Managing director:

business trips within or outside the
territory of the Czech Republic.

The Employee will be entitled to
reimbursement of travel and other
expenses, in accordance with the
Employer's regulations and instructions
and with the applicable statutory
regulations.

Commencement of Work / Probation
Period

The Employee starts work on

The employment has been agreed by the
contracting until

The contracting parties have agreed on a
3 months' probation period.

Salary and Further Benefits

The Employee is entitled to a gross salary
of CZK per month.

The salary will be paid to the Employee by
bank transfer to the Employee's bank
account specified by the Employee to the
Employer in writing at least by the end of
the calendar month preceding the
customary payroll day of the Employer. In
the event that the payroll day falls on a
day when the Employee is on leave, the
salary will be paid out on the regular
payroll day.

The salary under Clause 4.1 above has
been already agreed taking into account
possible overtime work in the maximum
possible extent of overtime work under
Section 93(2) of the Labour Code (i.e. 150
hours per calendar year). The Employee
is not entitted to salary, premium
payments or compensatory time off for
such overtime work.
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4.4

5.1

5.2

5.3

5.4

6.1

Mzda a dalSi sloZzky odmérovani budou
podléhat odvodiim na socialni a zdravotni
pojisténi a dale i dani ze zavislé €innosti,
a to dle pfislusnych pravnich predpis(.

Pracovni doba

Pracovni pomér je sjednan na
stanovenou tydenni pracovni dobu, ktera
ode dne nastupu do prace €ini 40 hodin.
V pfipadé zmény délky stanovené tydenni
pracovni doby v dusledku zmény
pracovniho rezimu Zameéstnance bude
Zaméstnanec o této  skuteCnosti
Zaméstnavatelem pisemné informovan.

Pfi splnéni podminek Zakoniku prace
Zaméstnanec souhlasi s vykonem prace
pfes€as az do maximalniho rozsahu 416
hodin za kalendarni rok.

Prace pfes¢as muze byt konana pouze na
zakladé pisemného (napf. e-mailem)
povéfeni osoby, které je Zaméstnanec
podfizen.

Zaméstnanec a Zaméstnavatel se
dohodli, Z2e Zaméstnavatel je povinen
pisemné seznamit Zaméstnance
s rozvrhem pracovni doby &i jeho zménou

nejpozdéji 48 hodin pfed zalatkem
obdobi, na néZz je pracovni doba
rozvrzena.

Prava k dusevnimu vilastnictvi

Pro ucely tohoto &lanku pojem "DuSevni
vlastnictvi" zahrnuje veSkeré vynalezy,

zlepSovaci  navrhy, uzitné  vzory,
priimyslové vzory, topografie
polovodiovych  vyrobk(i,  ochranné
znamky, obchodni nebo doménova

jména, autorska prava (vCetné prav k
pocitacovym programim a databazim),
know-how a dal§i prava k duSevnimu
vlastnictvi obdobného nebo souvisejiciho
obsahu, ktera mohou byt v souasné
dob& nebo v budoucnu vytvofena
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Managing director:

The salary and other components of
remuneration shall be subject to social
security (including health insurance)
contributions as well as personal income
tax under applicable statutory regulations.

Working Hours

The  employment relationship s
concluded for weekly working time of 40
hours from the date of commencement of
work. In the event of a change in the
length of the weekly working hours as a
result of a change in the Employee's work
regime, the Employee shall be informed
of this fact in writing by the Employer.

If requirement of the Labour Code has
been met, the Employee agrees with the
performance of the overtime work within
the maximum amount of 416 hours per
calendar year.

Any overtime work is allowed only upon
written (e.g. by e-mail) instruction from a
person to whom the Employee reports.

The Employee and the Employer agree
that the Employer shall notify the
Employee in writing of the schedule of
working hours or any change thereto not
later than 48 hours before the
commencement of the period for which
the working hours are distributed.

Intellectual Property Rights

For the purposes of this Atrticle
“Intellectual Property” means any and all
inventions, innovative proposals, utility
models, industrial designs, topographies
of semiconductor products, trademarks,
business or domain names, copyrights
(including rights in computer software and
databases), know-how and all other
intellectual property rights of a similar or
corresponding character which may be
now or in the future created by the
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6.2

6.3

6.4

6.5

6.6

7.1

7.2

Zaméstnancem v souvislosti s
pracovnim pomeérem.

jeho

Zameéstnanec je povinen pisemné a bez
jakéhokoliv prodleni informovat
Zaméstnavatele o vytvofeni jakéhokoliv
pfedmétu Dusevniho vlastnictvi.

Zaméstnanec timto udéluje
Zaméstnavateli vyslovny souhlas k
postoupeni prava vykonu majetkovych
prav autorskych k dilu, které vytvofil i
vytvofi ke splnéni svych povinnosti
vyplyvajicich z pracovnépravniho vztahu,
na jakoukoliv tfeti osobu.

Zaméstnanec souhlasi s tim, ze ucini (at
v tuzemsku ¢&i zahrani¢i) ve prospéch
Zaméstnavatele nebo kohokoliv, na koho
byla tato prava prevedena, pfislusné
kroky k zajisténi ochrany prav uvedenych
v tomto ¢lanku (napfiklad prostfednictvim
podpisu pfevodnich prohlaseni).

Zakladni mzda Zaméstnance zahrnuje
odménu a nahradu za veskeré predméty
Dusevniho vlastnictvi a Zaméstnanci tak
nenalezi zadna dalSi odména.

Prava a povinnosti Zaméstnance a
Zaméstnavatele dle tohoto ¢lanku
zustavaji nedotena skon&enim

pracovniho poméru dle této Smlouvy.

Micenlivost

Zaméstnanec je povinen béhem trvani
pracovniho poméru i po jeho skonceni
zachovat micenlivost a pfimo &i nepfimo
nevyzradit i nevyuzivat jakékoliv davérné
informace, se kterymi pfijde do styku u
Zaméstnavatele. Micenlivost se
nevztahuje na informace o vySi a struktufe
mzdy Zaméstnance.

Za duavérné informace se povazuji
veSkeré  informace  souvisejici s
podnikanim a souvisejicimi aktivitami
Zaméstnavatele, jejichz zpfistupnénim
treti strané muaze dojit k poSkozeni zajmu
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Employee in connection with his/her
employment.

The Employee is obliged to inform the
Employer in writing and without any delay
about creation of any subject of
Intellectual Property.

The Employee hereby grants the
Employer his/her express consent to
assign to any third party the author's
property rights to an author's work now or
in the future if made by the Employee in
course of performing his/her employment
duties.

The Employee agrees to take all
reasonable steps for the Employer to
secure for the Employer or for the one to
whom the right is assigned (for instance
by signing assignment declarations) the
protection of such rights as envisaged in
this Article, at home and abroad.

The Employee's basic salary comprises
and includes compensation and
reimbursement for all subjects of
Intellectual Property so the Employee is
not entitted to any additional
remuneration.

The Employer’s and Employee’s rights
and obligations pursuant to this Article
shall remain unchanged upon the
termination of employment under this
Contract.

Confidentiality

During the employment and after its
termination the Employee is obliged to
keep confidential and not directly or
indirectly disclose or use any confidential
information he/she has come into contact
during the employment at the Employer.
The confidentiality does not apply to
information about the amount and
structure of the Employee's salary.

Confidential information is deemed to
constitute any information connected with
the Employer's business and related
activities, the disclosure of which to third
parties could damage the Employer's
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7.3

7.4

8.1

Zameéstnavatele, a to zejména know-how,
postupy, vynalezy, datové programy Ci
jina  prava  DuSevniho  vlastnictvi
jakéhokoliv  druhu véetné informaci
tykajicich se obchodnich vztahu, klientd,
dodavateld, zameéstnancud, transakci,
financi atd.

Zaméstnanec se zavazuije, ze:

(a) bude zachovavat miéenlivost o
ddvérnych informacich a bude
tyto informace pouzivat vyhradné
v souvislosti s plnénim svych
pracovnich povinnosti;

(b) nebude divérné informace
pouzivat pro své vlastni ucely
nebo pro ucCely jakékoli treti
strany a neumozni zadné treti
strané pfistup k témto informacim
zplUsobem, ktery by byl v rozporu
s pravnimi predpisy nebo touto
Smlouvou, nebo zplisobem, ktery
by mohl poSkodit Zaméstnavatele

nebo kteréhokoli z jeho
obchodnich partnerd nebo
propojenych osob;

(c) okamzité vyrozumi

Zaméstnavatele, jestlize se dozvi
o tom, zZe davérna informace byla
nebo mohla byt poskytnuta
neopravnéné strané.

Zaméstnanec nesmi pofizovat kopie,
duplikdty nebo wvypisy z Zadnych
pracovnich materiall nebo elektronickych
dat pro jiné ucely, nez souvisejici s
plnénim jeho pracovnich povinnosti.

Zakaz odlakavani

Zaméstnanec se zavazuje, Ze nebude za
trvani pracovniho poméru a po dobu 2 let
po jeho skoneni (dale jen "Rozhodné
obdobi") bez pfedchoziho pisemného
souhlasu Zaméstnavatele:

(a) odlakavat ani snazit se odlakat
nebo odradit od jednani se
Zaméstnavatelem jakoukoliv
osobu, ktera byla kdykoli béhem
obdobi 2 let predchazejicich
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interests, namely know-how, processes,
inventions, data programs, or other
intellectual property rights of any kind as
well as information regarding business
relations, clients, suppliers, employees,
transactions, finances, etc.

The Employee undertakes that he/she
will:

(a) keep secret information
confidential and use such
information exclusively in

connection with the performance
of his/her work-related duties;

(b) not use the confidential
information for his/her own
purposes or the purposes of any
third party, and that he/she will
not grant any third party access to
such information in a manner
contrary to applicable law or this
Contract, or in a way that could
harm the Employer or any of its
business partners or affiliated
entities;

(c) promptly notify the Employer if
he/she becomes aware that
confidential information has been
or could be disclosed to an
unauthorized party.

The Employee shall not make copies,
counterparts or extracts of any working
materials or electronic data for purposes

other than in connection with the
performance of his/her work-related
duties.

Non-solicitation Clause

The Employee undertakes that he/she
shall not during the term of his/her
employment as well as 2 years after its
end ("Decisive Period") without the prior
written consent of the Employer:

(a) entice or seek to entice or
discourage dealings with the
Employer by any person who, at
any time during 2 years preceding
the Decisive Period was a
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9.1

9.2

9.3

9.4

Rozhodnému obdobi dodavatel,
odbératel, klient nebo jiny
obchodni partner
Zaméstnavatele; vySe uvedené
omezeni ovdem  neomezuje
Zaméstnance od navazani
obchodnich vztahll s témito
osobami mimo rozsah c¢&innosti
Zaméstnavatele;

(b) odlakavat ani snazit se odlakat &i
odrazovat od zaméstnani &i jiné
obdobné formy spoluprace se
Zaméstnavatelem jakoukoliv
osobu, ktera byla ke dni skon&eni
pracovniho poméru
Zaméstnance zaméstnancem Ci
jinym spolupracovnikem
Zaméstnavatele.

DalSi prava a povinnosti smluvnich
stran

Zaméstnanec je povinen dle pokynu
Zaméstnavatele konat osobnég, fadné a
svédomité prace pfidélené mu na zakladé
této Smlouvy, a to ve stanovené pracovni
dobé, fidit  se pokyny  svého
Zaméstnavatele, dale je povinen
dodrzovat povinnost  vyplyvajici z
pravnich predpisti vztahujicich se k
Zaméstnancem vykonavané praci a Fidit
se internimi pfedpisy Zaméstnavatele.

Pfed nastupem do prace dle této Smlouvy
Zaméstnavatel seznamil Zaméstnance s
internimi  pfedpisy Zaméstnavatele a
dal$imi pfedpisy vztahujicimi se k vykonu
jeho  Cinnosti, zejména  predpisy
bezpec€nostnimi a pozarnimi.

Zaméstnanec bere na védomi, ze
Zaméstnavatel ma pfistup a muize
nakladat s jeho obchodni emailovou
komunikaci (v ramci emailové adresy
pridélené Zaméstnavatelem), a to i po
skonc&eni jeho pracovniho poméru.

informovan o]
osobnich  Udajl
pro personalné-
Zaméstnanec je
hlasit

Zaméstnanec byl
zpracovani  svych
Zaméstnavatelem

mzdovou agendu.
povinen bezodkladné
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supplier, client or any other
business partner of the Employer;
however, the above restriction
does not restrict the Employee
from  establishing business
relations with these persons
outside the scope of the
Employer's activities;

(b) entice or seek to entice or
discourage employment and/or
similar form of cooperation with
the Employer to any person who
was an employee and/or other
associate of the Employer during
2 years preceding the Decisive
Period.

Other Rights and Obligations of
Contracting Parties

The Employee is obliged, under the
Employer’s instructions, to perform the
work in accordance with this Contract
personally, duly and thoroughly, during
the specified working hours and follow the

Employer's instructions. Further, the
Employee is obliged to observe his/her
obligations  arising from  statutory

regulations relating to his/her work and
follow the Employer's internal policies.

Before the commencement of work
according to this Contract, the Employer
fully informed the Employee of the internal
regulations of the Employer and all
relevant labour and additional statutory
provisions concerning the performance of
the Employee’s work; in particular of
safety and fire regulations.

The Employee acknowledges that the
Employer will have access to and may
deal with his/her business email
communication (realized through an email
address assigned by the Employer)
during his/her employment and after its
termination.

The Employee was informed about
processing of his/her personal data by the
Employer for the purposes of HR and
payroll. The Employee is obliged to notify
the Employer of any change in his/her
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9.5

9.6

9.7

10.

10.1

Zaméstnavateli zménu svych Udajl, které
Zameéstnavatel potfebuje pro vySe
uvedené ucely. Zejména bude
Zaméstnanec hlasit zménu (i doCasnou)
své adresy, na které se zdrzuje a na
kterou mu budou zasilany veskeré
pisemnosti.

Zaméstnanec nesmi, bez predchoziho
pisemného souhlasu Zaméstnavatele, v
souvislosti se svoji praci pfijmout nebo
sjednat (at jiz pfimo ¢i nepfimo) jakoukoliv
provizi, vyhodu nebo platbu nebo dar (s
vyjimkou zdvofilostnich darkd v obvyklé a
pfimérené formé). V pripadé poruseni
povinnosti dle tohoto odstavce bude
Zaméstnavatel opravnén pozadovat
nahradu $kody a Zaméstnanec muze byt
navic v zavislosti na konkrétnich
okolnostech pfipadu propustén.

Zaméstnanec bere na védomi, ze dle §
304 Zakoniku prace neni opravnén vedle
svého zaméstnani vykonavaného dle této
Smlouvy vykonavat jinou vydéle¢nou
Cinnost, ktera je shodna s pfedmétem
Cinnosti Zaméstnavatele, bez jeho
pfedchoziho pisemného souhlasu.

Pfi skonCeni pracovniho poméru z
jakychkoliv divodu nebo kdykoliv k vyzvé
Zaméstnavatele musi Zaméstnanec
neprodlené odevzdat Zaméstnavateli
vSechny predméty, poznamky,
memoranda, magnetofonové nahravky,
diskety, fotografie, plany, broZury,
literaturu a udaje tykajicich se vyrobki,
nacrty nebo jiné formy zaznamu (zapsané
magneticky, opticky nebo jinak nahrané)
tykajici se  podnikatelské  innosti
Zaméstnavatele, které jsou v
Zaméstnancové drzeni nebo pod jeho
kontrolou a neponecha si zadné kopie
téchto dokumentu. VeSkeré vySe uvedené
materialy jsou povaZovany za vyhradni
majetek Zaméstnavatele.

Zaveérecna ustanoveni

Prava a povinnosti smluvnich stran podle
této Smlouvy Ize ménit jen na zakladé
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data which must be processed for the
above-mentioned purposes. In particular,
the Employee shall notify any (even
temporary) change of his/her address,
where he/she stays and to which all
documents will be posted.

The Employee may not, without the
Employer's prior written approval, accept
or stipulate directly or indirectly in
connection with the performance of
his/her duties any commission,
concession or payment in any form or gifts
(with the exception of complimentary gifts
in the usual and appropriate extent). In the
case of breach of obligations under this
paragraph, the Employer may claim
damages and the Employee may be -
depending on actual circumstances of the
case - dismissed.

The Employee hereby acknowledges that
pursuant Section 304 of the Labour Code
he/she is not entitled in addition to his/her
employment performed on the basis of
this Contract, to perform any gainful
activities that are identical with the objects
of activities of the Employer, without its
prior written consent.

Upon the termination of the employment
relationship, regardless of the reason for
such termination, the Employee must
return to the Employer, without delay, all
objects, notes, memoranda, recordings,
discs, photos, plans, brochures, literature
and data, drawings or other written
documents (whether recorded
magnetically, optically or in some other
form) relating to the Employer's business
activities which are in the possession or
under the control of the Employee. The
Employee must not retain any copies of
any of these items. All such materials are
considered to be the exclusive property of
the Employer.

Final Provisions

The rights and obligations of the
contracting parties set forth in this
Contract may only be changed or
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10.2

10.3

10.4

V / In Ceskych Budgjovicich dne / on

Podpis / By:
Jméno / Name:
Funkce / Function:

V / In Ceskych Budgjovicich dne / on

vzajemné pisemné dohody, ktera musi
byt podepsana obéma stranami.

Pokud je nékteré ustanoveni této
Smlouvy neplatné, nedginné nebo
nevynutitelné, Ci stane-li se takovym v
budoucnu, pak bude neplatné, neucinné
nebo nevynutitelné pouze toto
ustanoveni, nevyplyva-li z jeho povahy,
obsahu nebo okolnosti, Ze toto
ustanoveni nelze oddélit od ostatniho
obsahu této Smlouvy.

Ostatni prava a povinnosti, které pro
smluvni strany z této Smlouvy vyplyvaji,
se Fidi ustanovenimi Zakoniku prace a
dalSimi predpisy upravujicimi
pracovnépravni vztahy v Ceské republice.

Tato Smlouva se vyhotovuje a podepisuje
v Ceském a anglickém jazyce ve dvou
stejnopisech. Kazda ze smluvnich stran
obdrzi jeden stejnopis. V pfipadé
jakychkoliv rozport je rozhodujici ¢eska
verze.

10.2

10.3

10.4

Ing. David Havelec
HR Manager

Podpis / By:

-~ |

Telefon: +420 724 337 081
Internet:
http://www.nobo-auto.cz

Jikai Wang

Managing director:

supplemented in writing with the approval
of both parties.

If any provision of this Contract is invalid,
void or unenforceable, or if it becomes so
in the future, only that provision will be
invalid, void or unenforceable, unless its
nature, content or circumstance indicate
that this provision cannot be separated
from the rest of the content of the
Contract.

Other rights and obligations of the
contracting parties arising from this
Contract shall be regulated by the Labour
Code and other statutory provisions
regulating labour-law relations in the
Czech Republic.

This Contract is written and executed in
Czech and in English in two counterparts.
Each of the contracting parties shall
receive one counterpart. In the event of
any discrepancy the Czech version shall
prevail.
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