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A word from...

Aquilino Peha
Managing Partner

AtKibo Ventures, we remain
focused on value creation —
identifying exceptional founders,
supporting them through market
cycles, and helping them build
enduring companies. In 2024, as
capital markets began to stabilize,
we saw renewed momentum
across early-stage innovation,
especially in Al.

Atthe same time, the lessons of
the past few years continued to
shape how companies operate.
Discipline around unit economics,
cash efficiency, and sustainable
growth remained at the core of our
investment lens. Founders have
become more focused on
monetization and durable
business models, and we believe
this mindset will be a long-term

advantage for our portfolio and the
ecosystem more broadly

Importantly, this operational focus
has not come at the expense of
sustainability. We’re proud to see
our portfolio companies
maintaining and deepening their
ESG commitments, even as
they’ve had to navigate tighter
funding environments.

Looking ahead, we are energized
by the opportunities emerging
from generative Al, fintech,
productivity, climate tech, and
resource-efficient innovation. We
see founders building powerful
tools on top of foundation models,
unlocking entirely new categories
across sectors like legal, health,
manufacturing, and education.
These technologies will redefine

industries — and also pose new
questions about ethics, bias, and
impact.

Aswe continue to back the
disruptors of tomorrow, we will do
so with a clear sustainability lens.
We are encouraged by the
progresswe’ve made, humbled by
the work still ahead, and excited
abouttherole we can playin

supporting the next generation of

transformative, responsible
companies.
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1 About us

Kibo Ventures: Building a success story in the European venture capital
landscape

6 funds 2 offices 75+ €500m+ €150m+

Investing since 2012 Madrid + Companies invested In commitments Distributed to our LPs, across Fund |,
Barcelona since inception under management Continuation Fund and Fund Il

1 ro
Winners Up and coming

Fylwire IPOed on 2 new 20"'

Nasdaqgin 2021 =Dt =f| e 0

q =-DcVO flywire o O onum funds Amazing team

_ Nzyme, members!
job&talent N Qida M wite Kibo Ventures IV

20+ exits

To relevant
companies like: 20% 32

Apple, Paypal, Airbnb,

exoticca ARITY Al = Innovamat 7, zynap

New Relic and others; Ert P T " :‘/glgrrijaer;s i our Companies in
fostering the local ntrepreneurs as LPs ransactions . st serdalie
ecosystem 25+ in our funds 4OO+ since inception portfolio °
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About us

As we grow, our ESG practice keeps improving

KIBO —
—VEN
TURES 2

Our family of
funds

Live portfolio

ESG practices

2012

2014

17

2016 2018
Fund | -€43m
25 24 25 32
4
ESG Investment
policy released
2
First ESG internal
initiative

¢

Formation ofthe
ESG Committee

2020

PRI signatories

2022
Fund Il -€71m
31 31 29
2
(Introduction of SFDR)
2 2
Revised ESG

Investmentpolicy

¢

First ESG survey to our
portfolio companies

2024 Today 2026 onwards
Continuation Fund - €63 m
|
|
Fund Il - €120m
|
Opp Fund | - €35m
|
NZYME -€160
Fund IV - TBA
34 36 31 40+

All pre-2024 funds: SFDR Article 6

0 Nzyme & Kibo Ventures IV: SFDR Article 8
First ESG
Report

3 team members certified as CESGA,
+ financial materiality assessment
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Yearin review

2024 - Year in review

The macro environment in 2024

In late 2024, the Fed and ECB began signaling rate
cuts, easing pressure on capital markets. With inflation
cooling and unemployment low, venture funding
stabilized after two years of decline.

Global VCinvestment rose ~3% to $314B, driven by
early-stage deals targeting high-potential teams and
technologies. Late-stage rounds are quietly coming
back as many startups delayed raises orturned to
internalbridges.

Al dominated the year, attracting nearly 40% of VC
dollars—especially in infrastructure and verticals like
healthcare and legal—reflecting real gains in efficiency
and product strength.

Liquidity improved, with the strongest IPO activity since
2021 and VC exits hitting $68B by mid-2025. M&A and
secondary deals provided additional exit paths.

If macro stability holds, 2025 could mark the start of a

broader exit market recovery.

ESG trendsin 2024

2024 marked a shift in ESG with tougher regulations,
changing sustainability language, and increased
scrutiny of environmentaland social claims. While ESG
funds faced challenges in some markets, key
priorities—climate resilience, data transparency, and
value chain accountability—remain critical, with

regulation playing a growing role.

Europe’s CSRD and the ISSB’s global standards now
require strong, audited ESG disclosures, and regulators
are starting to oversee ESG ratings providers for greater
consistency.

Anti-greenwashing enforcement is intensifying,
demanding data-backed fund and portfolio claims.
Corporates are moving away from the ESG labeltoward

terms like “sustainability” and “resilience.”

Despite tighter capital, clean energy, resource
efficiency, and circular economy practices remain
strategic priorities.

Finally, there’s growing pressure for Scope 3 disclosure
and tracking indirect environmental impacts.
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Yearin review

2024 - Year in review

2024 at Kibo Ventures

2024 has beena very active year forus managing our
portfolio and making five additional investments in our
Fund Ill. We are seeing a strong momentum inthe
quality of dealflow and the following trends.

1. ReboundinIPOs and M&A — Led by Al,

Infrastructure & Tech-Enabled Services

* Al-firstcompanies, especially those with
defensible models and B2B applications, are
reaching maturity and generating investor and
M&A interest

* Digitalinfrastructure (cloud, connectivity,
semiconductors) is benefiting from tailwinds
creating consolidation opportunities.

* Tech-enabled services (e.g., compliance,
cybersecurity, vertical SaaS) are being seen as
high-value, low-capex bets inan uncertain
macro environment.

2. Valuation Discipline and Capital Efficiency
Remain Central

While market sentiment has improved, valuation
discipline is here to stay. We continue to focus

on burn, multiples, cash runway and healthy unit
economics. Withmore realistic priced rounds, we see
founders with thoughtful cap tables being rewarded.

3. Intense Competition for Top Early-Stage Deals
As late-stage investors hold backorconsolidate bets,
capitalis flowing into early-stage rounds — particularly
pre-seed to Series A— where upside potential remains
high. High quality teams solving core infrastructure, Al,
or climate problems willbe hotly contested. We see the
bar for conviction-driven investing to remaining high,
increasing the importance of firm differentiation and
founder access.

We enter 2025 with measured optimism. While
valuation discipline and deal selectivity remain high, we
see clearareas of opportunity driven by the disruption
of Al-native infrastructure and applications.

We continue to prioritize teams that combine deep
technical insight with operationalrigor, and we are
committed to helping our portfolio companies scale
responsibly in this next market phase.




Yearin review

New investments

f':‘ HYFER Al Series A

Hyperspectral Aluses hyperspectral imaging and Al to
see what normal cameras can’t — turning data into
actionable insights forindustries like agriculture, food,
and defense

We have known the team for years, and we are proud to
back them for the first time!

7., zynap Cyber

Series Seed

Zynap uses Al to simulate and block cyberattacks before
they happen, helping enterprises and MSSPs stay ahead
of threats.

We know Daniand their team from their previous
company (Blueliv) and it is thrilling to back them again!

Second-time Kibo founder @'

Series Seed

Zepo. - o
Zepo is building a unique platform to protect employees

from Al-powered social engineering, through advanced
cyber simulations such as vishing, smishing or deepfakes

We always knew the human side of cyber was being
overlooked. Whenwe met Antonio, Enrique, and the team

we were sure they are the ones thatwill tackle this

Cala Al Al

Series Seed

Cala uses knowledge graphs in Al systems, enabling
enterprises and Al agents to access trusted, traceable
information

We know Eli and their team from their previous company
(Vilynx) and it is thrilling to back them again!

Second-time Kibo founder @

JOTELULU Deep tech Series A

Jotelulu transforms traditional IT service firms into
modern cloud providers under their own brand with full
automation and high margins

The cloud industry for SMBs is still broken, and David and
the team have cracked the code and are the ones that will
fix it
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3 Our ESG policy

Our investment beliefs

We believe...

...thatincorporating ESG factors in our investment and
divestment processes and in the management of our investees
has an impact on the creation of value in our investments

...thatwe have a unique responsibility to actively contribute to
the achievement of the SDGs by supporting companies in the
implementation of their ESG action plans

...that acting as responsible investors is part of our fiduciary
duty

...that mitigating sustainability risks protects our
investments and enhances our reputation

...that we have to be constantly improving our ESG practices as
a firm-wide continuous effort
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Our ESG policy

11

As a team, we have decided to actively contribute to 5 SDGs

(Good health
and well-being)

QuALTY
[EDUCATION

(Quality
education)

(Gender
@ﬂ equality)

'DECENT WORK AND
ECONDMIC GROWTH

(Decentwork and
economic growth)

13 :g:'?luclllﬂ

@ action)

(Climate

Objectives

Ensure a proper mental and physical health of our
founders

Promote the implementation of health plans (including
mental health support) within our portfolio companies

Encourage the training of employees ofinvestee companies
with training plans, helping them to acquire the necessary skills
to ensure their employment, decent work and entrepreneurship

Promote female entrepreneurship

Encourage women workers to participate in organizations
focused on gender equality Promote among investees of
women’s access to management and board positions

Encourage the implementation of fair and market-adapted
remuneration plansininvestees

Generate value through analysis and implementation of
continuous improve ments —with special attention to
technological modernization and innovation

Encourage the implementation of emissions measurement
(Scope 1, 2, 3) across all companies and work towards

reducing their environmental footprint

Champion companies

acurable  Qida

S Innovamat = ODILO

A EVERNEST

LA BLAL LA

coamiry a1 acurable

. y
job&talent & Trucksters

CLARITY Al I‘I
pandagu

Internal initiatives

« Ancla Life: Mental health support for our
founders

* Mentoring: Mentoring provided across most
educational levels through Endeavour, Level20,
OurSTEMJourney and Baby VC

* Level20: Promotes women in key leading roles
within PE/VC industry. Sonia leads the Spanish
chapter

*  OurSTEMJourney: Mentoring platform for high
school female students

+ Integra foundation: Training offered for
underserved individuals in Madrid to help them
join the workforce

* Impact measurement: Integrating third party
impact measurement tool across all portfolio
companies to improve measurement and
reporting
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3 Our ESG policy

12

We have the strongest principles and commitments | _:prj:::

The strongest principles guide our performance...

7 Respect for Human Rights. We ensure that all our investments promote,
protect and guarantee human rights and individual freedoms

7 Financial and Non-Financial Results Orientation. \We manage our
investments to achieve not only financial profitability but also to create
long-term sustainable value and positive impact

7 Honesty and Respect. \We reward honest and upright behavior to earn the
trust of our investors, partners and entrepreneurs in the long term

7 Rigor and Professionalism. \We promote professional development and
recognize people for their merit and creativity as a stimulus to productivity
and progress

A Responsibility. We are committed to promoting the development and
well-being of the communities in which we operate

...and we committo implement them at every level

Incorporate ESG issues into the investment analysis and decision-
making process

To be active owners and incorporate ESG issues into our ownership
policies and practices

Seek appropriate disclosure on ESG issues by the entities in which we
invest

Promote acceptance and implementation of the Responsible
Investment Principles within the investment industry

Work together to enhance our effectiveness in implementing the
Principles

Report on our activities and progress towards implementing the
Principles. We are taking as reference SASB standards to assess the
financial materiality in our portfolio

KIBO —
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3 Our ESG policy

Broad resources & team dedicated to ESG

We dedicate a broad set of resources

to make ESG core across all areas...

* Weprovide annual ESG training to the
investment team. This yearwe focused on
training about materiality assessment taking as a
reference SASB

* Weemploythe services of an external
consultant whoworks closely with ESG
managers and investment teams to incorporate
ESG factors into the investment process

* Wehaveincluded the consideration of
sustainability objectives as a mandatory internal
process in the remuneration policy.

ESG Committee

Sonia leads the ESG Committee, which
Sonia overseas both Kibo Ventures as an
Asset Management company and its

@

Fernandez

investments
Valeria Maria
Loewe Rosillo

Develops the Responsible Investment
Policy

Leads the implementation of our ESG
practices

Monitors sustainability risks and proposes
measures to reduce or eliminate them

<

z

>

...provided by a stellar team from across all areas

Edvinas
Kiskis

13

Investment team Operations team
o
”,’g’f Aquilino
‘\ ‘)’ Pefa

Performs an annual checklist of the
evolution of the ESG aspects of the investee
portfolio. In particular, the status and evolution

of the risks identified in the due diligence

phase

Promotes the necessary improvements in

our internal practices to ensure our progress
in the incorporation of best practices

Ensures compliance with allESG

commitments

TURES 7
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Our ESG policy

Our investment process

Screening

Kibo Ventures performs an
initial assessment into
account the exclusions set by
its principles, values and the
risks that the investorsand
stakeholders may be exposed
to

ESG
Due Diligence

An ESG assessment of the
company is carried out by
completingan ESG
questionnaire on risks and
opportunities

If one or more material risks
are identified Kibo Ventures
willensure an in-depth due
diligence by anindependent
expert

Investment
Committee

The conclusions of the analysis
willbe presented inan
Investment Memorandum for
evaluation of the Committee
with recommendations to
mitigate the ESG risks
identified in the ESG
guestionnaire

In the Investment committee
there will be a specifically
allocated time to discuss
ESG considerations

Value Creation

To allow for ESG value creation
levers, Kibo Ventures makes its
best efforts to: (i) influence all
companiesto ensure that ESG
issues are discussed at the
board; and (i) and manage
and measure sustainability
risks

Furthermore, Kibo Ventures
will seek agreements with
co-investors toachieve
alignhment on ESG matters
and obtain sufficient capacity
to influence the management
of the investee

Follow-on

In case of a follow-on
opportunity, Kibo Ventures will
reevaluate the ESG progress
made and will propose ESG
adjustments if necessary

14

Divestment

A key objective is
demonstrating and
quantifying how ESG has
beena lever for value
creation. Kibo Ventures will
aimto conduct anESG exit
evaluation based ona
questionnaire to assess the
progress made duringthe
investment period

KIBO —
EN
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4

ESG in our portfolio

56%

of our portfolio companies
have an ESG policy or are
working towards integrating it

40%

Average percentage of
female employees

32%

Average percentage of
management roles who
identify as female

44%

Measure their
carbon footprint
(Scope 1,2 &3)

>3k

ESG in our portfolio - At a glance

+2.0x 33%

Increase vs.
2022

FTEs across the survey

respondents

78%

Offer health benefit
support to their
employees

General topics Environmental topics

Social topics

Offer mental health
support for their
employees

100% 33%

Have a cybersecurity and
data protection policy

39% C+1.2x

Have an Increase vs.
environmental policy 2022

Governance topics

39%

Of them provide
specific ESG
training

Have an integration policy
for people with disabilities

72%

+1.7Xx

Increase vs.
2022

+2.1x

Increase vs.
2022

Have a corporate code of
ethics/ good business conduct

inplace
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4 ESG in our portfolio 17

Summary of methodology - Our ESG survey

670/ Of our portfolio companies have
Besides the ESG assessment that we carry out during our investment 0 answered the survey

process, we have started implementing an ESG-tracking process of

our portfolio companies. This tracking is carried through an in-depth
) ) : ) 18 companies out of 27
questionnaire addressed to allour portfolio companies and allows us

2 el mEly Wi IMSrevEmE i MEE® By G2 Cerm|aemy;, & ne amy For the first time we are releasing the compared results of the survey. Given our dynamic portfolio, we

material risks that may have arisen during the year are showing the results for 2022, 2023 and 2024 (this year)

Since 2020 we have used this method to monitorthe ESG

performance of our companies. Ever since (and as we have been From 1 to 10 how important is having an ESG policy foryourcom pany?
learning throughoutthe way), we have beenimproving our
questionnaire to include deeper, more targeted questions while . From 1 to 10 how beneficial is/would be for your company to implement ESG policies?

broadening our scope to include new issues

Thisyear’s survey has 35 questions and was conducted in early

2025. I[thas beensent to 27 of our portfoliocompanies and we have 63%
had a participation rate of 6 7% of companies fully replying to the
survey 46%
38%

At Kibo Ventures, we are deeply committed to improving the ESG 25%
performance of our companies, and we will do our best efforts to 17%
continuously improve the results in the years to come! 13%

0% 0% 0% 0% .

0-2 3-4 5-6 7-8 9-10
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4 ESG in our portfolio 18

Overview of the results about general ESG matters

% of companies that have anintegrated ESG policy % of companies that have someone responsible for % of companies that provide their teams with specific
implementing ESG policies ESG training
I +1.2xincrease | -0.2x decrease [ +1.7Xincrease

2024 22% 44% 2024 67% 2024 61%

2023 20% 33% 2023 42% 2023 71%
2022 32% 39% 2022 58% 2022 77%

@ Ves Working on it No @ Ves No @ Ves No
Please share for which of the following 17 SDGs do you have established policies or are in the process to 10 =, [T
implement policies to meetthose goals (2024 only) = Reduced inequalities: 27.8% % Life below water: 0.0%
4 Affordable and clean Sustainable cities and
. 0, : B H . 0, 1 . 0,
E No poverty: 5.6% ml Quality education: 11.1% energy: 33.3% communities: 16.7% Life on land: 0.0%
210 hunger: 0.0% .oy Gonder equality: 55.6% Decentwork and 2 Responsible consumption Lo Peace justice and
ger: 0.0% @' q Y- 99.5% economic growth: 55.6% ®OH and production: 16.7% Y, strong institutions: 22.2%
3 S Good health and (4 C[ea.n Yvater and 9 | Industry, innovation and 13 i Climat tion: 44 4% Partnerships for
iAd well-being: 38.9% E sanitation: 5.6% & infrastructure : 50.0% L & 4 ateaction: 42.4% the goals: 11.1%
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4

ESG in our portfolio

Environmental performance of our portfolio companies

/i? Environmental performance

% of companies with an environmental policy

+1.7Xincrease

2024 17% 44%
2023 38% 33%
2022 39% 38%

@ Ves Working on it No

% of companies measuring their carbon footprint
(scope 1,2,3)

+2.0X increase

2024 56%

15.3Tn
of CO2e emitted in 2024
(Scope 1-3 emissions)

2023 50%
2022 77%

@ VYes No

% of companies that include sustainability in their
board agendas

= +1.0Xincrease

2024 23% 60%
2023 210 406
2022 23% 60%

@ Ves Working on it No

KIBO —
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4 ESG in our portfolio

Social performance of our portfolio companies (1/2)

O
W Social performance (1/2) % of employees who own ESOPs % of companies with an integration policy for people
with disabilities
50%
2024 0 +2.1X increase
Total number of FTEs 8%
3,113 FTEs in the portfolio 0 [ 39 | 0 0
Based on survey respondents ’ 17% 2024 i) (e 44%
H - I
— 2023 2% 3%
% of L hat id if ; L <25% 25-50% 50-75% >75%
o of employees that identify as female
e Y % of FTEs w/ESOPs 2022 26% 55%
Q1:28% Q3:45% 520 @ Ves Working on it No
2024 40% ax » o
Average Min: 15% Median: 41% Max: 90% 26%
0
22%
% of companies that have their office adapted for
0% employees with disabilities
Q1:31% QB3:47%
) <25% 25-50% 50-75% >75% _
2023 37% <€ = ) = +1.0Xincrease
Average Min: 12%  Median: 37% Max: 73% % of FTEsw/ ESOPs
2024 N7 5 - 22%
Q1:30% Q3:49%
0 (& )
2022 40% Average % of employees with a disability 2023 17%
Average Min: 19% Median: 36% Max: 76%
2022 71% 10% 19%
0.84% 0.82% 1.15%
2024 2023 2022 @ Ves Working on it No
KIBO —
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4 ESG in our portfolio

Social performance of our portfolio companies (2/2)

@)
W Social performance (2/2) % of companies offering health benefit support % of companies offering mental health benefit support
-0.1x decrease L -0.3Xincrease
% of companies with a health and safety policy 2024 17% 1% 2024 44% 22%
+1.2Xincrease

2023 13% 9% 2023 29% 25%
2024 1% 6%

2022 7% 16% 2022 16% 36%

0,
2023 Silka 2 ® Ves Working on it No @ Ves Working on it No
2022 71% 10% 19%
@ Ves Working on it No
KIBO —
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ESG in our portfolio

Governance performance of our portfolio companies

f@-ﬁ Governance performance

% of employees that identify as female

Q1:25% Q3:40%
2024 32% « =
Average Min: 0% Median: 29% Max: 50%

o Q1:16% Q3:41 %
2023 29% —mt—

Average Min: 0% Median: 28% Max: 50%

Q1:20% Q3:34%

202 29% -t

AuEEgE Min: 0% Median: 30% Max: 50%

% of C-level roles fulfilled by people who identify as
female

25% 19% 19%

Average 2024 Average 2023 Average 2022

% of companies with a corporate code of ethics

+1.2X increase

2024 17% 1%
2023 21%
2022 20% 19%
@ Ves Working on it No

% of companies offering cybersecurity training

+1.2Xincrease

2024 39% 6%
2023 33%
2022 23% 29%

@ VYes (once ayear) Yes, but not regularly No

% of companies with a cybersecurity and data
protection policies

100% 100% 100%

Average 2024 Average 2023 Average 2022
KIBO —
—VEN
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5 Impact case studies

Impact case studies

Everything comes down to data

We believe that for attributing impact and thus, for attributing an active
contribution to society or the planet, intentionality is not enough. All statements
should be data-driven.

Impact Key Performance Indicators (KPIs) track and help companies understand
their contribution to a better world and society. We actively encourage all our
companies to measure and report them.

For analyzing these KPIs, we follow the guidelines of the Impact Management
Project (IMP). These indicators are categorized as follows:

Scale of change indicators: Depth of change indicators:
Capture the number of people Capture the degree of social or
who experience each of the environmental change
outcomes. experienced by the stakeholder

7 Scale +« Depth

IMPACT

MANAGEMENT

PROJECT




Impact case studies

Case study | belvo

Problem

In Latin America access to financial
data is fragmented and opaque. Millions
ofpeople and businesses are unbanked or
underbanked, and traditional banks have
siloed, hard-to-access data. This makes it
very difficult for fintech, lenders, and
financial service providers to: verify
income and identity in real time,
accurately assess creditrisk, and

Unique approach

Belvo enables financial institutions across
Latin America to unlock real-time,
secure access to financial data
through a standardized Open Finance
APl—helping fintechs build fairer, more
inclusive products.

Yet, Belvo is much more than a data
aggregator. It offers other powerful
solutions to drive financialinclusion:

Leam more about Belvo —

therefore, offer relevant and tailored
products to customers.

Without open access to banking and
financial data, the financial ecosystem
stays inefficient and exclusionary, leaving
millions of people behind

Data Enrichment: ML-powered tools
transform raw transaction data into
categorized insights, income verification,
recurring expense detection, and risk
scoring.

Payments: Belvo plugs into local
payment rails and simplifies payment
ops, reducing friction for all parties

Impact metrics

# usersthataccessed a financial service
through Belvo

c.100m

* Scale

65m

40m
21m
om 1m 2m 4m
— |

H2'21 H1'22 H2'22 H1'23 H2'23 H1'24 H2'24 H1'25

# organizations that have extracted information

from Belvo

* Scale

406
320
237
202
162
115 I I

507

H2'21 H1'22 H2'22 H1'23 H2'23 H1'24 H2'24 H1'25

>570

+20%

+50%

25

1 7 PARTNERSHIPS DECENT WORK AND
FOR THE GOALS ECONDMIC GROWTH

@ | af

Increasein credit
approval rates thanks
to Belvo

Reduction in credit
risk

TURES 7
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Impact case studies

Case study |

Problem

Building a society powered primarily
by clean energy presents
significant operational challenges.
These stem from the need to
coordinate and manage a vast
number of diverse physical assets
and technologies—ranging from
solar panels to wind turbines and

Unique approach

Green Eagle has developed a cutting-
edge Automated Renewables
Scalable Operating Suite (ARSOS)
which provides fully autonomous
operations for multi-technology
renewable energy portfolios:

(i) integrates seamlessly with diverse
renewable assets, automates routine
and critical control commands, (ii)
optimizes participationin spot
markets and (iii) provides automated

grid compliance

Learn more about Green Eagle —»

Figure certified with an external audit
Source: US Environmental Protection Agency

hydroelectric dams—as well as from
the inherent limitations of renewable
sources, such as theirintermittent
and unpredictable energy supply

By automating operational com plexity,
Green Eagle empowers renewable
assetowners and operators to:

(i) manage large multi-technology
fleets efficiently, (ii) respond instantly
to market and regulatory signals, (iii)
improve asset performance and
profitability, and (iv) free human
teams for strategic tasks, not manual

operations

(3) Source: European Commission
(4)  Source: Red Eléctrica de Espana

Impact metrics

78,000 tons

of CO,reduced thanks to GE’s
products(

* Scale

40 GW

Green GW (Gigawatts)
managed

* Scale

+1,750 sites

Green energy sites managed
(wind + solar)

* Scale

A

26

13 i

L2 2

This figure represents the
CO, sequestered by
31,660 hectares offorestin
ayear®?

Enough to power a >100k
inhabitants city forone
month in the EU ©)

Comparable in numberto
the total renewable
energy sites found in a
country like Spain “)

KIBO —
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ESG in our portfolio
Impact case studies

ESG Internally
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ESG internally

We walk the talk

Part of the Kibo Ventures team and families
@ Banco de Alimentos

Sonia leading a Level20 roundtable

KICK OFF
OURSTEMJOURNEY

Ourstemjourney kick-offsession

At Kibo Ventures we are deeply committed to improving our
community. When we look around, we cannot turn a blind
eye to the problems surrounding us. We believe in a world of
doerswho do not hesitate to contribute to worthy causes

mmunity for the better




ESG internally

Our internal ESG initiatives

<
A
\jo

Sonia Fernandez closed her 2-year
tenure as the President of Level20 in
Spain and continues at the board.
Level20 is aninternational organization
which aims to increase the number of
women in leadership positions in
both venture capital and private equity

Having more diversity in Investment
Committees will contribute to level the
playing field and will also support
investing in more diverse teams. We
firmly believe diversity significantly
contributes to better decisions and
bringing different points of views to ICs
enriches conversations and will
ultimately lead to better returns for our
investors

At Leve20 Sonia is working on awealth
ofinitiatives to move the needlein the
Spanish industry, from mentoring and
outreach, to advocacy and events

-~ @

We have signed a partnership with
Integra Foundation to help our local
underserved community be better
prepared to look for work. Integra
Foundation has extensive experience
working with underprivile ged
communities to guide them on how to
best find a way to support themselves
and find a job

AtKibo Ventures we have engaged in
volunteer work with the foundationin a
specialmanner. In order to promote the
mission of the organization, each team
member brought to the volunteering
session an executive from another
firm. We have engaged in over 20
sessions covering tech 101, or CVand
interview trainings among other things

The entire Kibo Ventures team has
participated in this volunteering work

ourstemjourney

mentorship for women in tech

Our partner Sonia started in 2021 a
mentoring platform to connect
young women in high school with
mentors with the goal of fostering and
sparking interestin STEM careers

During these three years over 1,000
pairings of mentor-mentee were
facilitated, as well as online training
sessions for mentors and visits to
startups for mentees

Many mentors are Kibo founders as
well as incredible women in academia,
medicine, architecture, biology,
engineering, computer science, physics
ormaths. Kibo Ventures has supported
Sonia in this beautiful endeavor and has
helped host events at our offices. We
will also welcome mentees over the
summer to give them an overview about
venture capital

4 o= 5 o
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7 )\ BANCODE
ALIMENTOS

anme

We have done for severalyears now
volunteering activities with Banco de
Alimentos, in which the entire team
and some family members come
together to support the organization

Banco de Alimentos is arenowned
NGO dedicated to addressing the
pressingissue of food insecurity in
our community. With a mission to
collect surplus food from various
sources and redistributeit to those in
need, theyplay acrucialrolein
reducing hunger and food waste
simultaneously

29

ancla ¥

Ancla Life is a platform started by
startup founders with the sole purpose
to create awareness around mental
health especially as it relates to
founders. Ancla Life was started by
Diego Ballesteros, also a Kibo Ventures
founder so we felt especially linked to
this project

Ancla provides content and seminars to
help founders and also provides access
to support groups and weekend
retreats where founders can be helped
before itistoo late. Thework Ancla is
doingis truly unique and we are
supporting them and hosting events at
Kibo Ventures to raise awareness and
make the Ancla programs available to
Kibo Ventures founders
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