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Dear Mr. Cuevas:

We are pleased to transmit herewith our Repoxt on an Actuarial
Valuation of the Employees' Retirement System of the Common-
wealth of Puerto Rico. This report presents the results of

an actuarial valuation of the assets and liabilities of the
System as of June 30, 1965.

The evaluation was performed by Mr. A. A. Weinberg of our
headquarters staff.

We wish to take this opportunity to express our appreciation

for the cooperation and asslstance extended to us by the
personnel of the System.

Respectfully submitted,

D, I s iy,

Field Services Director

ATLANTA SAN FRANCISCO WASHINGTON
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REPORT ON AN ACTUARIAL VALUATION OF THE EMPLOYEES !
RETIREVENT SYSTEM OF THE GOVERNMENT OF PUERTO RICO
AS OF JUNE 30, 1965

Thils report presents the results of an actuarial valuation of

the assets and liabilitles of the Employees! Retirement Systen
of the Government of Puerto Rico as of June 30, 1965, It em-
bodies a discussion of certaln aspects of the system'!s operations

having a direct bearing on its financlal progress.

The progress of a retirement system is properly measurable by

the extent to which an improvement has occurred in the degree

of coverage of its accrued liability by present asgsets, This
test determines whether the system has strengthened its financial
condition or has lost ground. In the case of the Employees!
Retirement System, 1t is noted that an ilmprovement has occurred
since our last valuation as of June 30, 1963. The ratio of net
present assets to the total accrued liability has increased from

56,0 to 66.0%. A higher rate of funding is indicative of

progress.

The several factors responsible for this development are as
follows: (a) increased revenues from the employer for the last
two years; (b) steady increases in the rate and amount of invest=

ment income; and (c) the use of a 4% interest rate assumption in

e

the valuation of the system.



The change in interest rate for the system is justified by the
continued upward trend in the revenues from investments as a
proportion of the average amount of agsets. Under the broad
Investment authority in effect for the system, 1t is reasonable
to assume that over the long term the system should be able to
average a rate of L% per annum on its assets, The exXpression
"long term" means the average productive life of the employees
in service plusg thelr averapge future lifetime after retirement,
Consldering the basic character of public agencies, it is our
opinlon that the interest rate assumption to be maintained in
valuations should be at a level which is not more than 10% above

the expected investment earnings for the long term.

It 18 noted in the latest report from the investment counsel
that the investment earnings of the system on its assets are
at the rate of L.72%. The assets, exclusive of common stocks,

show an average return of [.85%. Common stocks owned by the

system yleld 3,56%.

RESULTS OF VALUATION

The results of this valuation disclose a small increase in the
unfunded accrued liability for the two-year period under review,
as will be noted,
Amount at June 30, 1965 - $4.6,188,183.00
Amount at June 30, 1963 - L5, 1hl,609.00
Increasec $ 1,043,87L.00
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Because of the use of & L% rate of interest in this valuation,

a decrease has also occurred in the normal cost or current

service cost as it is otherwise called. This cost was reduced

from l.63% to ..32%. The new rate approximates very closely

the average rate of contribution on the part of the members of

the sygtem,

The unfunded accrued llability, commonly referred to as the
"actuarial deficit", at June 30, 1965 may be reconciled with

the smount at June 30, 1963, as follows:

1, Normal cost for 2 years at rate
of ..32% based on average annual
payroll for all members for the
period of $1l.2,000,000 $12,268,800,00

2, Interest at L% per annum on
S5, 1Ll , 609,00 belng the un-
funded accrued liability at
June 30, 1963, for the 2-year
period ended June 30, 1965 3.683,800.00

$15,952,600.00

3, Less, contributions by the employer:

Year ended June 30, 1965 - $8,009,903.56
Year ended June 30, 196l - _6,919.189.29

1,929, 092.85

DEFICIENCY in requirements

for the 2-year period assum=-

ing interest increment only

on the actuarial deficit $ 1,022,908,00

The difference between the foregolng two amounts of $1,043,87L,00
and $1,022,908.00, representing the deficiency in funding on the
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basis of current service cost plus interest only on the unfunded
accrued Jliability, is due to the several variable factors that

enter into the calculation of the liability.

To amortize the unfunded accrued liability over a period of 30
years will require an annual payment by the employer equal %o
1,70% of payroll, Hence, the total cost of funding the system
in accordance with actuarial reserve requirements, assumning a
30-year period for amortizing the unfunded accrued liability at

- |
( .vf""b‘ ' < CR/AT ’
A ._{L-u
J}“ f?.t"‘ﬁ /”‘

a % interest rate assumption, is as follows:

Current service cost L.32% e
Accrued liability 1.70
Total 6.,02%

In this valuation effect has been given to all factors applicable
to the operation of the system including amendatory changes that
have occurred in the retirement act since June 30, 1963, By the
use of a % interest rate agsumption, costs have been established

at an irreducible minimum.

The improved condition of the system since our 1963 valuation

may further be 1llustrated by the current liability test. This
Involves a comparison of the sum of (a) the members! accunulated
contribution credits, and (b) the actuarial value of the annulties

In force, with the net present assets, This is given below,



June 3 0 th
1965 1963
Hembers! contribution credits  §$ l1,269,075,00 $38, 687, 88l.00

Actuarial value of annuities

in force 61, 00l.,945.00 118,01k, 798.00
Totals $102, 271, 020,00 $86,702,682.00
Net assets 89.531,222.00 _66,825,598,00

EXCESS of matured or current
liabilities over net assets $ 12,742,798.00 $19, 877.08L.00

e e e

The foregoing statement illustrates that the deficiency of the
net assets to meet the matured or durrent liabllities decreased
materially during the two~year period under review, This is a

constructive development in the operatlons of the systenm,

ACTUARTAL ASSUMPTIONS

The rates used in this valuation to measure the incidence in
future operations of separations from service prior to retire-
ment, deaths occurring while in service or after retirement and

salary increments, are illustrated below.



Rates of separation from service prior
to retirement per 1,000 members

Withdrawal from

service with refund Doath while in service
Age Halo Female lialo Fomalo
20 10,0 119.0 0.9 0,8
25 93.0 L2l 12 1.0
30 80.0 92.0 146 1.3
35 50,0 70.0 2.2 1.9
Lo 48.0 52.0 3.3 2.9
L5 33.0 28.0 IL.9 .3
50 19.0 12.0 Te7 6,1
55 10.0 6.0 A 9.3

Salary Scale - Rates of Salary Progression

20 0.65 L5 0.82
25 0.67 50 0.91
30 0.70 55 1.00
35 0.73 60 1.00

1O 0.76



Rates of Death Among Retired Hemberﬁ//ﬁago 29 Lors Agfj

Service Retirement Disability Retirement
R atoe Rate
Ape Male Female Ape lale Female
60 15,8 10.8 35 34l 2.0
65 23,0 158 Lo L..6 3.
70 33.L 23.0 L5 6.9 5490
75 L8l 33.4 50 10.3 7.5
80 70.0 L8.l 55 15.5 1.2
85 100,7 70.0 60 230 16.7
65 3h4.3 2.9
70 50.8 - 87al
75 75.1 55.0

80 110,2 81,1
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AIENDMENTS

Several amendments to Act L7 were approved since our last val-

nation, These changes are brlefly described.

1, Act No. 26, approved June 15, 1965. Subsidiaries of public

corporations whose functions are closely related to governmental
operations were granted covered for their employees in the re=
tirement system. This occurred by a change in the definitlon of

a public corporation.,

2. Act No., 96, approved June 26, 1965, This leglslation amended

the so=called reclprocity law. It authorized the transfer to the
gystem under which an employee retired the actuarial value of the
annuitieg earned by employees in the other systems subject to the
reciprocity law computed according to their own actuarial
standards. Previous to thls change, transfers were required

prior to the employee'!s retirement.

iji;?ﬂ Act No. 22, approved June 1ll, 1965. This concerns the cul=
o
tural trip program., The government will assume one-half of the
interest on loans for this purpose, with the member to pay the

other one-half, Previously the government paid the entire amount

of interest,

Although addltlonal costs are involved in at least two of these
changes, the amounts thereof are of insignificant proportions.

Effect to these costs, however, has been given in thig valuation.
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PURPOSE OF AN ACTUARTAL VALUATION

The purpose of a valuatioﬁ is to establish the total liabilities
and regerve requlrements for the accrued and prospective pension
credits under the prescribed benefit schedule, The benefit and
contribution provisions of the system forming the basis of this
valuation are summarlzed in the appendix. The actuarial functions
used in this valuatlion are those previously formulated for this
system based upon 1lts own operating experience over a period of
years, The rate of interest assumed in calculations was L% per

annum,

The true financial conditlon of a retirement system is determined
by means of an actuarial valuation, An actuarial or valuation
balance sheet 18 prepared showing the results of the valuation,
This balance sheet embodies all accrued liabilities and the

present assets available to meet these liabilities.

Because of the long pension accumulation period during the
employees! productive service together with the period of pay-
ment of the pension, a forecast of the future must be based upon
an extended period of past operations for the particular group
of members comprising the gystem., Short term fluctuations or
transitory factors must be disregarded in this process except

to the extent that they affect certain benefits of a current

operating character.
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In an actuarial valuation a determination is made of the lia-
bilities incurred for the several benefit obligations and the
regserves required to meet these liabilities for the lifetime

of the members and survivors. The factors of mortality, turn-
over and interest are basic in these calculations, Other
factors are prominent in actuarial procedure. These include
rates of salary and their progression until maturlty of the
obligations, investment earnings, disability incidents and ages

at retlrement,

Rates reflecting these factors were developed as actuarial
functlons from the operating experience of the system. These
rates formed the basis of the actuarial valuation. Because of
the diverse physiological conditions and employment character-
1stics, separate rates were established for male and female
participants, Some variations from the established standards
frequently arise in current operations. These are taken into
account by means of an adjustment of the final results of the

valuation after the application of the standard basic factors.

VALUATION BALANCE SHEET

A Valuation Balance Sheet embodying the results of this valuation

is presented in the succeeding pages. The procedure followed in

the preparation thereof is similar to that used by accountants in

setting up a financial balance sheet except that a valuation bal-

ance sheet encompasses a broader scope., In addition to the current

liabilities, the Valuation Balance Sheet includes accrued llabili-

ties computed in accordance with actuarial criteria,
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VALUATION BALANCE SHERT

AS OF JUNE 30, 1965



VALUATION BALANCE SHEET

Statement of Assets, Liabilities and Reserves

June 30, 1965

ASSETS
PRESENT ASSETS .
Cash with Treasurer (overdraft) $ (559,01L.23)
ACCOUNTS RECEIVABLE:
Interest on Cultural
Trip Loans $ 5,265.61
Interest on Investments 72,890.63
Penaion Payments to
Retired lembers 87,130.,97
Administrative Expense 17,4.27.83
Contributions by Employers 72,795.58
Contributions from lMembers 23,591.96 279,4.02.58
INVESTITENTS ¢

U.S.Treasury Bonds and Notesfﬁ??\
Govermnent of Puesrto Rico and
Instrumentalities -

Bonds $3,567,38.81

Certiflicates of

Deposit 5,787,000,00 9,35L,38.81
Common Stocks 7,949, 268,26

lortgages -
F, H. A, $3l., 746, 54.2.37
Farmers Home
Administration 1,818,088.35
Loans to Members_21,1);0,176.87 58,004.807.59

Cultural Trip Loans 1,620,6Lh2.66 90,90L,008,38
/ MORTGAGE LIFE INSURANGE FUND 27,74.0.,86
OTHER ASSETS:
O0ffice Equipment 31,163.23
DEFERRED RECEIVABLE: o )
Yoini 99 ©F3 300-¢2
Unfunded Accrued Liablility - Nargl =
Due from Government of Puerto
Rico, Public Corporations and
Municipalities on the Obliga-
tion for accrued pension credits L16,188,183,00
TOTAL ASSETS $136,871,783.82
0, 68% 30002 b3

—— R Y
s g, 1
sl :'Q?(. -’:!L‘?_g
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VALUATTON BALANCE SHEET

Statement of Agsets, Liabilities and Reserves

June 30, 1965

CURRENT

LTABILITIES

Engineer and lawyer fees,
insurance and property
taxesg

Cultural trips = advance
deposits

Accounts payable -
Mortgage loans to members
Death benefits

$ 968,299.40
52,128.23

$ 130,437.04
1,21h.19

ACTUARIAL RESERVE REQUIREMENTS

MEMBER CONTRIBUTIONS

For prospective pensions
to members in sgervice

For future refunds and
-death benefilts

EMPLOYERS CONTRIBUTIONS -

Total requirements for
progpective pensions to
members in service

Less, avallable members!
contribution credits

$21,662, 1Nl ,08

19,606,931.00

$55,107,828,96

21.662,10L)1.08

RETIREMENT AND BENEFITS RESLERVE =

Service retlrement
Disability
Occupational death

$3l,553,160,00
25, 556, 638,00
895, 11.7.00

$ 1,020,427.63

131, 651,89

41,269, 075,08

33,45, 68,.88

61,00L,9L5.00

TOTAL LIABILITIES AND RESERVE REQUIREMENTS

$136,871,783.82
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The following explanation i1s glven regarding the several items
comprising the assets, liabllities and reserves of the system
to facilitate an understanding of the function and meanlng of

these ltems.

Present Assets require no explanation since they comprise the

assets on hand as taken from the report of the system for the

fiscal year ended June 30, 1965,

Deferred Receilvable constitutes the amount acerued and unpaid

on account of service rendered prior to the balance sheet date,
This is an obligation of the employer to be discharged in future

years by increasing allocations to the gystem.

Current Liabilitles comprigse accounts payable and accrued benefits

at the balance sheet date,

‘Reserve Requirements embrace three items and represent the amounts

necesgsary to provide In full for the lliabilitles for annuities and
refunds covering service prior to the balance sheet date. The

three items comprising these requirements are described below,

Member Contributions consiast of the amounts of the participants!

own contribution credits including interest to the balance sheet
date, Part of these credits are subject to refund in future years
on account of resignation, dismissal or death, actuarially deter=-
mined, and part are to be applied to finance a portion of the

retirement annuilties and other benefits to become due in the case
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of participants now in service who will ultlmately qualify for

such benefits.,

Emplover Contributions represent the amounts that must be on

hand to finance the employer'!s portion of the accrued pension
credits for those participants now in service who will become
entitled to rebirement annuities at the ages assumed for their

retirement or other benefits.

Retirement and Beneflts Regerve constitutes the amount necessary

to pay out during the future lifetime of the present pensioners
and beneficiaries the annuities and other benefits already

granted and in force at the balance sheet date.
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CERTIFICATION

We have completed an actuarial valuation of the agsets and
liabilltles of the Employees! Retirement System of the Govern-

ment of Puerto Rico as of June 30, 1965,

Present agsets and current liabilities at the aforesaid date
were derived from financial reports supplied by Rafael A, Serra,
Head of the Retirement Division, O0ffice of Personnel, Common=

wealth of Puerto Rico,.

In our opinlon, the accompanying Valuation Balance Sheet
correctly presents the condition of the Employees! Retilrement
System of the Government of Puerto Rico at June 30, 1965 after
glving effect to accrued llabllitles and reserve requirements

under the applicable law in force at that date.

Public Administration Servics

May 16, 1966
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SUMMARY OF STATISTICAL DATA

For purposes of thls valuation, a large amount of gtatistical

information was complled by the staff of the system under the

direction of Rafael A, Serra, Head of the Retirement Division.
Thié information was compiled and tabulated in excellent form

and greatly facilitated the work in this valuation., A portion
of this data is presented herewlth.

Table A. NUMBER OF MEMBERS IN ACTIVE SERVICE
AND ANNUAL SALARIES

Annual

Number Salaries

General Classifications 2,585 $113,249,016
Policemen L,648 16,229,186
Firemen 534 1,200,591
Publlc Corporations 6,778 22,657,790
Municipalities _2,21h 3,972,895
TOTALS 56,759 $157,309,478

Detailed statistics showing the breakdown of the membership for
the several agencles comprising the employees of the general
classifications, public corporations and municlpalities are

presented in the appendix,
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Table B, NUMBER OF ANNUITANTS AT JUNE 30, 1965
AND ANNUAL PAYMENTS

Act No. 10L Number
Ape &
Physical Disability 18
Service Retirement L2
Involuntary Separation 9
Totals 70
Act No. 70
Age 19
Physical Disabllity 188
Totals 207
Act No. 23
Age 20
Physical Disebility 103
Service Retirement 223
Involuntary Separation 61
Totals LLO7
Act No, Lh7
Age 35102
Occupational Disability 395
Nonoccupational Dis, 1,212
Occupational Death 56
Totals L, 765
Totals 5,ul19

Annual Paymonts

$ 539,28
10,895,01
37,876.08

6,76l.16

20, 060,52
117,168,60

17,438, 28
66,235,80
235, 210,75

_78,13L.52

2,160,232,80
Ll 6,650,92
761,106,36
100, 771,08

$ 56’ O?LI.:SG)

137, 229.12

397,023.36

3,765, 76L..16

$h., 359, 091.20

Note: As of June 30, 1965, under Act No. 127 of 1958, there were
126 pensioners with total pensions of $292,083,60 per year., Under
Act No. 118 of 1961, there were || pensioners with annual pensions

of $2,003,28,
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Table E. DEATH CLAIMS PAID DURING YEAR =
DEATHS AMONG ACTIVE MEMBERS

POLICEMEN
GENERAL AND PUBLIC MUNICIPALI=
CLASSIFICATIONS FIREMEN CORPORATIONS TIES

1. Number of Death

Claims Paid

HMale 52 15 13 10

Female 2l - - 2
2., Amount Paid =~

Member Con=-

tributions

Male $ 45,025,611  $19,915,17 $19’2E8'38 $ 1,573.4L

Female 121338136 b 6 3.05 269!?9
Fe Ihterest Earned

Male 7,007.25 2,338.37 2,593,0L 52.21

FPemale 1,890.06 _— 32.10 9 TT
ll.. Government Con-

tributions -

Annual Salary

Male 137,823.8) L3,040.00 Ll,872.48 16,305,60

Femals 321750.88 - ’?80 00 2:652.00
Total

Male $189,856,70  $66,292,5 $66,723.90 $17,931.25

Female 50 979.30 - W, 155,15 2,.931.56
COMBINED TOTAL $24,0,836,00 $66,292,5, $71,179.05 $20,862.81

COMBINED NUMBER 76 ) 1l 12



Table ¥, REFUNDS PAID DURING FISCAL YEAR

POLICEMEN
GENERAL AND PUBLIC MUNICIPALI~
CLASSTIFICATIONS FPFIREMEN CORPORATIONS TTES
Number of Claims
Paid 2,205 118 289 133

Amount of Refunds =
Contributions $659,466.83  $74,106.19 $123,587.60 $20,897.24
Interest 53,51L7.15 5,148.60 8,958.82 74h6.045
TOTAL $713,013.98  $79,254.79  $132,546.h2 $21,6l3,69

—

e —t T

Claggification by Length of Service

Number of
Length of Service Refunds
Less than 3 months 690
1/2 year to 3 years incl. 892 ’
3=1/l; years to 6 years incl. 636 Lf/g
6-1/l; years to 9 years incl, 1310
9-1/ly years to 12 years incl. 116
12-1/ly years to 15 years incl, 50
15-1/l years to 18 years incl, 32
18-1/l; years to 21 years incl, 1l
21-1/l) years to 25 years incl. 5

Total 2,Ths




FPINANCTIAL

The results of financial operations of the system for the fiscal

year ended June 30, 1965, and the condition of the system at

| that date without consideration of actuarial liabllitles are

presented in the following pages conslisting of:

1.

2o

Financial Balance Sheet at June 30, 1965

Statement of Revenues and Expenditures
for the Period From July 1, 1964 to
June 30, 1965

Statement of Cash Recelpts and Disbursements
for the Period From July 1, 1964 to
June 30, 1965

Statement of Investments =
As of June 30, 1965
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FINANCIAL BALANCE SHEET
JUNE 30, 1965

ASSEIS
Cash With Treasurer (overdraft) ($ 559,014.23)
Accounts Recelvable
Due for Administrative
Expenses $ 17,427 .83
Interest on Investments 72,890.63

Interest on Cultural Trips

From Government of Puerto

Rico 5,265.61
Contributions from Employers -

Government Employees % 26,095.0L

Public Corporations 23,108.38

Municipalities 23,592.16 72,795.58

Contributions from Members 23,591.96

Pension Payment to Retired

Members 87,1430 .97

Transference to liortgage

Life Insurance Fund 27,7L0.86 307,143. 44

Investments

United Stateg Securlties

U.S.Treasury Notes, Bonds

and Bills $13,97k,905.06
Government of Puerto Rico

and Tts Ingtrumentalities

Bonds 3,567,38L.81

Certificates of Deposits 5,787,000.00
Common Stocks 7,949,268.26

Mortgages:
Federal Housing.
Administration $3l.,7L6,5,2.37

Farmers Home

Administration 1,818,088.,35
Loans to lMembers 21,40 ,176.87
Cultural Trips Loans
to Members 1,620,6lh2.66 90,904,008,38

Other Assets

Office Equipment 21,163.23
TOTAL ASSETS $90,683,300.82
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FINANCTAL BALANCE SHEET

JUNE 30, 1965

LTABILITIES AND RESERVES

Current Liabilities

Englneer and Lawyer
Fees, Mortgage Life
Insurance and Prop-
erty Taxes Advance
Deposit $968,299.40

Cultural Trips
Advance Deposit

Accounts Pavable

52,128.23 $ 1,020,427.63

131, 651,23

Death Benefits $ 1,214.19
Mortgage Loan to

Members Pending

Payment 130.037.0h

Total Liabilitles

Reserves
Members Contributions
General Reserve

Total Reserves

TOTAL LIABILITIES AND RESERVES

$ 1,152,0708.86

$41,269,075.08
48,262,116.88

89.531,221.96
$90,683,300.82




Statement of Revenues and Expenditures
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For the Period from July 1, 196l to June 30, 1965

REVENUES

Contributions by liembers

Government Employees
Public Corporations
ilunicipal Employees

Contributions by Employvers

Government Employees
Public Corporations
Municipalities

Interest Income

Bonds, Notes, Mortgages, etc.
Ajortgage to Members
ACultural Trips
Bank Account - Special
Disbursement Officer

Qther Income

Fire Arm Licences, Fines
and Rights

TOTAL REVENUE

$ 5,285,998.51
1,030,000.71
152.128.1.7

$ 6,181,614.21
1,600,783.13
227.506.22

$ 2,826,416.10
1,068,190.03
13,837.59

1,59h.21

$ 6,168,127.69

8,009,903.56

3,910,037.93

255,30

$18,388,32l4.448
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Statement of Revenues and Expendltures

For the Period from July 1, 196 to June 30,

1965

EXPENDITURES

Annuities

Age and Service Retirement
and Involuntary Separation

Occupational Disability

Non-Occupational Digability

Occupational Death

Special Acts

Proportional Annuities Pald
to Other Retirement Systems

$ 2,688,36l.27

1161, 337.73
74,0,932.98
293, 08l;.52
390,195.89

1.500.L8

Death Benefits

Death in Service =

Member Contribution
Credits

Annual Salary Payment

$108,669.45
275,372.80

Death After Retirement

38L,0L2.25
1.3.967,12

Refunds

Upon Separation from Service =
Member Contribution Credits $
Interest

880,178.39
6l 861,049

Other Expenditures

Administrative Expenses

Total Expenditures

EXCESS OF REVENUE OVER EXPENDITURES

Ad justments at June 30, 1965 =

Increase in Revenues $
Decrease in Revenues

585,115.41
99,796.06

$ b,

575,415.87

1128,009.37

945,039.88

311,419.19

$ 6,

259, 88l..31

$12,

128, 440,17

185,.319.35

Balance, Transferred to Reserves

RECONCILIATION

Totel reserves at June 30, 196l
Add, Amount transferred for year 196l-1965

Balance of reserves at June 30, 1965

$12,

$76,
12,

613,759.52

917,L.62.4l
613.%59.52

$89,

531, 221,96

———
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Statement of Cash Receipts and Disbursements

For the Period from July 1, 196l to June 30, 1965

Cash Balance at July 1, 196l

RECEIPTS

Amortization, Sale and Redemptlon

HMortgage Loan to
Members

Cultural Trip Loans
Investments

Depogit for Payment of

Engineer and Lawyer
Fees, Insurance and
Property Taxes

Cultural Trips

Contributions by

Members

Employer =~
Commonwealth of
Puerto Rico

Public Corporations

Municipalities

Interesgt

Invegtment

Mortgage Loan to
Members

Cultural Trips Loans

From Government of
Puerto Rico on
Cultural Trips

Bank Account Special
Disbursement Officer

Other Receipts

Refunds of Annuity
Payments

Pension Payment to
Retired Members
Fire Arms Licences,
Fines and Rights

Total Receipts

$ 1,528,L27.41
17,356.56
Lh.630.312.43

$ 1,114,566.16
87,573.90

$ 6,468,127.69

6,181, 61l.21
1,600,190,03
227,506.22

$ 2,818,515.79
1,068,190,03
13,837.59
27,450.28
1,59h.21

$ 126,957.26

1,500.48

255.30

$ 1416,380.45

$,,6,576,096.40

1,202,140.06

1L 1478,03L.25

3,929,587.90

128,713.04

TOTAL CASH AVATILABLE FOR THE YFEAR

$66,31L,568,65
$66,730,949.10
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Statement of Cash Receipts and Disbursements

For the Period from July 1, 196l to June 30, 1965

Total Cash Available for the Year $66,730,949.10

DISBURSEMENTS

Loans Granted to llembers -

Mortgage $l1, 608, 651,40
Cultural Trip 556,001.39 $ 5,16l,655.79

Investments Purchased
During the Year 55,512,197.84

Deposits for Payment of
Engineer and Lawyer
F'ees, Insurance and

Property Taxes $ 190,822.46

Cultural Trips 35, 405,67 226,268.13
Annuities Paid 4, 700,873,213
Death Benefits 429,509.37

Refund of Contributions =

Member Contributions $ 880,178.39

Interest 6l, 861 .49 945,039.88
Administrative Expenses 311.419.19
Total Disburgements $67,289,963.33

CASH BALANCE AT JUNE 30, 1965 (overdraft) $ 559,014.23
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STATEMENT OF INVESTMENTS

as of JUNE 30, 1965

Type_of Securilties

U, S. Treasury Securities

Treasury Bonds
Treasury Notes
Treasury Bills

Commonwealth of Puerto Rilco
and Agenciles

Commonwealth of Puerto Rico
Bonds

Public¢ Corporations and
Instrumentalitles

Puerto Rico Water Resources
Authorlty Bonds
Puerto Rico Acueduct and

Sewer Authority Bonds
Puerto Rico Government Develop=-
ment Bank Certificates of
Deposilt

Common Stocks

Mortgages

Federal Housing Adminlstration
Banco Credito y Ahorro Ponceno
Banco de Ponce
Frederick W, Berens
Housing Investments
James T, Barnes

Farmers Home Administration

Loans Granted to lMembers

Mortgages
Cultural Trips

TOTAL INVESTMENTS

Cost

$11,983, 262,25
1,026,795.31
96l, 8l1.7.50

779,196,08

2,7688,188.73

-

5,787,000.00
7,949, 268,26

9,667, 552.05
1,089,877.71
3,389,978.95
1,007,878.72

1,818,088.35

21,4140,176.87
1:%20,6u2.66

$90,90L,008.38

E—

Percent of
Total
Investments

13,18%
1,18
1.06

3.06

6,36
8.7

10,63
1.20

3474
1.10 |
21,58 |

2.00

23.60
1.80

100.00%
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RECOMMENDATTIONS

In the light of the results disclosed by this valuation and in
the consideration of other operating factors, the following

recommendations are made.

Financing. The total cost to the government to meet its full
funded obligation, in accordance with accruing requirements, is
6.02% of payroll, This consists of the normal cost rate of L.32%
and the accrued liabllity rate of 1.70%.

In budgeting for the requirements of the system, the foregoing

rate of 6.02% should be applied to the assumed payroll of the

members of the gystem for the fiscal year for which a budget is

prepared,

Interest_on refunds, In reports for prior years, the recommenda-

tion was made that interest on refunds be eliminated. It is
noted that in the 1965 fiscal year more than 80% of the refunds
paid involved service of less than 6 years., The average length

of service for all refunds was 3-1/2 years,

While the amount of Interest paid was fairly sizeable and somse
saving in cost to the system would occur by the elimination of
interest, this is not the major factor for the recommendation,
A considerable amount of administrative expense 1s incurred in
the process of crediting interest and making the payment thereof.
It is a time consuming job. The amount of interest pald 1n an

individual case is of relatively small proportions.
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Recommendation, therefore, is again made for an amendment of the
law to repeal the authority for the payment of interest on

refunds,

Disability claims. No progress seems to have been made in the

reduction of the number of disability claims as a proportion of

the total pension roll., The following table is illustrative:

JUNE 30

1965 1906k, 1963 L1962 1961

Act No. 10l 18 18 20 21 23
Act No., 70 188 196 210 216 228
Act No. 23 103 108 110 116 122
Act No. LL7 1,607 1.5 1,269 1,117 975
Totals 1,916 1,767 1,609 1,470 1,348

e

Number on the
Pension roll

at end of year 5,4h9 5,077  L,826  L,ha 3,963

Ratio of disa-
bility claims
to total pension

roll 35.1%  3U.8% 33.3%  33.2%  34.0%

Ratlo of disa-
bility claims
Eﬁder Act No.
7 to total
pension roll 29.9% 28.4% 26 3% 25.2% 2. 6%

The number of disability claims is extremely high for a member-

ship of the gize of that comprising the Employees! Retirement
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System. It is unduly high as a proportion of the total pension
roll., Recommendations have been made aiming at a bette; control
of these claims in administration. In addition to the previous
procedures which are outlined 1n some detail in our 1963 actuarial
report and in supplementary communications submitted from time to

time, we submit the following:

l, If any employee is elliglble to retire on a service retirement
annuity because of having attained the age and service qualifying
conditions, he shall not be eligible for any disability annuity

but shall be granted a service retirement annuity.

2. Provide that if a person in receipt of a disability annuity
resumes gainful employment of any kind, his disabllity annuity
shall be reduced to the extent that it exceeds the difference
between (a) the rate of salary in effect at the date of retirement

on disability and (b) the amount of earnings from such employment.

3. Provision be made for a proportional disability annuity whereby
the Board of Trustees would fix the rate of the annulty depending
upon the degree of disability. The minimum annuity shall be 20%

of galary and shall be subject to adjustment in multiples of 10
percentage points, not oftener than once every 2 years., The maxl~
mum rate shall be 50% of final galary in the case of occupational
disability or 50% of final average salary in the case of non-

occupational disability.
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This fluctuating rate of annuity would permit greater control
over the disability claims. It also ﬁould glve the Board of

Trustees some flexibility in adjJusting the rate of disability
annuity based upon competent medical evidence &g to the degree

of disability and inabllity to perform some type of work.

Social security for policemen and firemen. The incidence of
Medicare uﬁder federal social security and its restrictive effect
beginning January 1, 1968, in the case of public employees, gives
emphasis to a renewal of the recommendation previously made that
an amendment to the Federal Social Securlty Act be proposed to
permit the Commonwealth of Puerto Rico to extend social security

coverage to policemen and firemen members of the Employees!

Retirement Systemn.

Investment earnings. It 1s noted that the investment counsel to

the Treasury Department, serving also the needs of the Employees!
Retirement System, has determined the average rate of investment
earnings on the system!s assets. This is commendable. Such
information is necessary in fixing the guidlines for the interest
rate assumption in actuarial studles and of value to the Board

of Trustees in its investment operations.

The rate of investment earnings, however, should give effect to
a proportionate charge to the Employees! Retirement System for
counselling service in order that a precise rate may be

established,
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Codification of the pension laws. In view of the many amendmentsg

enacted since the present pension laws became effective, a codi=~
fication thereof would be in order, This would effect a gimplifi-

:_”‘L“w cation of verbiage, a clarification thereof, proper organization

‘-..'.i"“i/
| of topical content and a reduction in the length of these laws.

i
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This should be accomplished without any change in the substantive

provisions of the laws and without disturbing, in any way, the
\

(-\\(L":' .,{:-_.F_‘_ e .

rights, benefits and expectancies of the members of the system.

Social security amendments. The 1965 social security amendments

increasing the maxlmum salary measure from $L,800 to $6,600 per
year created a problem for the system affecting the rights and
benefits of members receiving salaries above $l,800 per year,

To avold impairment of their status, a recommendation was mads
which 1s hereby confirmed that the salary measure for both benefit
end contribution purposes in the retirement system be fixed at

$ly, 800 per year by amendment of Act No. LL7.

The welghting factors in the system's retirement annuity formula
Instituted several yeafs agd make it difficult to revise the
formula so as to eliminate reference to the foregoing figure,
Also, it would be desirable from an administrative standpoint

to have a uniform contribution rate for all members instead of

a dual rate as is now the case. However, any adjustment of this
kind would create an additional burden to the employees at salary

levels below $li,800 per year.
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It is recommended, therefore, that in the interest of equity and
to avold digtortions in the rates of benefit or rates of contri=-
butions for any segment of the system'!s membership, the present
formulas be continued and the law be amended to fix the salary
neasure at $L,800 per year in the congideration of social security
both in the retirement annulty formula and in respect to contribu-

tions,

Administrative survey, A retirement system involves a continuous

broadening of operations and steadily increasing revenues and

expenditures. The sysbtem, therefore, requires a periodic review
and survey of its internal practices and procedures to establish
that they conform fully to current requirements for its efficient
and effectlive operation, One of the principal objectives of such
a survey i3 to review the methods of internal checks and balances
to ascertain if adequate controls are in force in the recording
of revenues and expenditures and in the processing of claims for
the several types of benefits prescribed by the system, Another
is to determine if current operations are being conducted at
minimum effort and expense consistent with proper standards and
modern methods of procedure and that the staffing of the personnel

fully meets the peculiar needs of the system.

The cost of such a survey is generally offset by improved
efficiency in operations and economles in administration. In

the case of the Employees! Retirement System, such a survey 1ls
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of special importance in view of the several loan provisions in
force and the increasing number of loans made by the system of

the several types.

We fully concur in the recent judgment of the Board of Trustees
by its authorization of a survey of the system, This project

should produce worthwhlle results.



CONGLUSION

The system is developing satisfactorily and is fulfilling 1its
stated objectives effectively as an adjunct of a progressive
personnel policy for the government of Puerto Rico. The various
problems arising Iin its management and administration are being
resolved in accordancé with basic principles and progressilve
standards. The invesbtment authority for the sgystem is reasonably
adequate and of a proper scope for a public agency. It is pro-
ducing increasing amounts of revenues which are meeting in
steadily larger proportions the requirements of the system for
benefit purposes. The activities of the Board of Trustees and
the administrator have been characterized by a consclentlous and
constructive effort to discharge efficiently and in full measgure

thelr respective responsibillities.

Public Administration Service
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APPENDTIX

Summary of Beneflt and Contribution

Provisions

Statistical Tables
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SUMMARY OF BENEFIT AND GONTRIBUTTION PROVISIONS

RETIREMENT ANNUITY. Retirement is optional with any member upon

fulfillment of any of the following conditions:

(a) upon attainment of age 55 and the completion of at least
25 years of service,

(b) upon attainment of age 58 and the completion of at least
10 years of service,

Retlrement is compulsory at age 62 in the cage of members of the
police or fire fighting force, with the exception of officers
who may be continued in service after such age, upon approvel

by the respective department heads, but not beyond age 65,

In the case of other employees, retirement is compulsory at age
65, Employment thereafter may be extended beyond ege 65 upon
approval of the Director of the Office of Personnel for addi-
tlonal one year periods but not beyond age 68,

In the case of a member becoming separated from service prior to
the optional age of retirement who does not take a refund of
contributions, vesting in a retirement annulty ococurs under the
following conditlons:

() If a member has completed 25 years of service, a deferred
annulty would become payable when he attains age 55, for which
he can apply at such age or at any time thereafter.,

(b) If a member has rendered 10 years of serviecse or more but
less than 25 years, a deferred annulty would become payable
when he attains age 58, for which he can apply at such age or
at any time thereafter,

Upon retirement prior to age 65, the retirement annulty is equal
to 1-1/2% of average annual salary per year of service up to 20
years, plus 2% of such average annual salary per year of service
In excess of 20 years., If the resulting annuity 1s less than
$1,500,00 per year, but more than $1,320.00 per yoar, the annulty
shall be lncreased to $1,500,00 per year, If the result is less
than $1,320,00 per year, the annuity shall be increased in the
sum of $180.00, provided that in the case of members who were in
service and partieipants In the system on June 30, 1960, the
ennulty may not be less than 30% of average annual salary,
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Except as to members of the police and fire fighting forces,
the aforesaid rates of annuity shall be payable until the mem=~
ber attains age 65, Thereafter, an adjusted retirement annuity
is payable equal to: 1% of average annual salary per year of
credited service up to the maximum salary for social security
purposes up to 20 years; 1-1/2% of average annual salary up to
such maximum salary, per year of credited service in excess of
20 years; 1-1/2% of average annual salary in excess of the social
security maximum, per year of credited service up to 20 years;
and 2% of the average annual salary above such social security
maximum, per year of credited service, above 20 years,

Minimum and maximum limitations. The minimum amount of retire-
ment annuity in any case 1s $300.00 per year and the maximum
75% of average compensation,

Where a retirement annulty to any pensioner retired before or
after January 1, 1952, having at least 10 Xears' gservice (except
for occupational disabllity) is less than $60.00 per month, the
payment shall be inereased $10.00 per month plus 10% of the
original amount, provided that the adjusted sum plus socilal
security shall not be more than $60.00 per month.

Discount for early rebirement. The rebtirement ennuity is payable
in full to any member retiring at age 58 or over, provided that
if retirement occurs between ages 55 and 58 years, the annuity

18 reduced to its actuarial equivalent at the age of retirement
of its value at age 58. This discount does not apply to members
of the police or fire fighting forces,

Averape compensation defined, Average compensation means the
average annual rate of compensation for any five consecutive
years of credited service when such average is highest.

REVERSIONARY ANNUITY. Any member who meets prescribed health
standards may elect, at the time of retirement, to receive a
reduced retirement allowance for himself and provide an annuity
for deslgnated beneficiaries to be paid upon his death after
retirement.

The amount of the reversionary annuity cannot be legs than
$21.0,00 per year. Annuities payable to one or more beneflciaries
cannot exceed, in the agpgregate, the amount of the reduced re-
tirement amnuity to the member resulting from his electlon,
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NONOCCUPATIONAL DEATH BENEFIT, Upon death of a member from any
cause other than occupational Iinjury or disease, a beneflt 1s
payable to his designated beneficlary or beneflclarles, or to
his estate, consisting of (a) the total contributions of the
member (including contributions to a superseded pension fund)
plus interest, and (b) 1f the member was in recelpt of compen=
sation or was on disabllity within a period of 12 months prior
to his death, a payment equal to the annual rate of compenasation
in effect on the last day of his employment,

This benefit i1s also payable upon death of a member from occu-
pational causes where no widow or children ellglble for an
cccupetional death ennuity survive the member,

DEATH BENEFIT - DEATH AFTER RETIREMENT,., TUpon death of a retired
member, provided the member did not elect to provide an annulty
to a dependent or dependents to become payable upon hls death,

a death benefit lg payable to the beneflciary or beneflclaries
named by the member. This benefit 1s equal to the excess, if
any, of the total contributions made by the member, including
Interest to the date of retirement, over the total amount of
retirement annulty payments made to the member,

The minimum payment in such a case 1s $200.00,

OCCUPATIONAL DEATH ANNUITY, Upon death of a male member due
directly to occupational causes, a surviving widow 1s entitled
to an annuity equal to 50% of the memberis rate of compensation
at the date of death. This i1s payable during widowhood,

If children under age 18, or children over such 4ge pursulng
studies also survive the member, the wlidow is entitled to an
annulty of $10,00 per month on account of each such child,
subject to a maximum payment to a widow and children of 75% of
the member's final rate of compensation. Adopted chlldren have
the same status as chlldren of the blood,

If a widow does not survive, or 1f she remarries, and children
exlst, each child 1s entitled to $20.00 per month, subject to a
meximun payment of 75% of the member's rate of compensation at
date of death,

Payments on account of children continue until they attain age
18, or 1f over age 18 untll they complete thelr studles, or dle, .
whichever event first ocecurs, Children pursulng studles means
unmarried children of the blood or legally adopted chlldren
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under age 21, who are bona fide students of a profession or
trade at an accredited public or private school, college or
university as certified by the Secretary of Education are not
engaged in gainful employment and who were dependent exclusively
upon the member for thelr full support at the date of his death.

The annulties are additional to the amounts received or payable
to the above survivors from the State Insurance Fund under the
Workmen's Compensation Act,

OCCUPATIONAL DISABILITY ANNUITY, Upon disability of a member
occurring as a result of occupational causes, an occupational
disability annuity is payable equal to 50% of the rate of
compensation in effect at date of disability.

The occupational disabllity annuity is in addition to disability
compensation which a member may recelve from the State Insurance
Fund,

When a member attains age 65, the retirement annuity thereafter
shall be recomputed according to the formula prescribed for
service retirement for members qualifying for social security
benefits subject to the same condltions as those applicable in
the case of service retirement.

NON-OCCUPATIONAL DISABILITY ANNUITY, This annulty 1is payable
to any member having at least 10 years of service who becomes
totally and permanently disabled for service from any cause
other than occupational dilsability, provided it was not due to
any misconduct on the part of the employee.

The annuity shall be equal to 30% of average annual salary for
the first 10 years of credited service, plus 1% of such average
salary for each year of credited gervice above 10 years up to a
maximum of 50% of average annual salary.

When a member attains age 65, the annulty thereafter shall be
recomputed according to the formula prescribed for service re-
tirement for members qualifying for social security benefits,
provided the revised annulty does not exceed 50% of average
annual salary.
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REFUND OF CONTRIBUTIONS. Upon separation from service, any
member who is not entitled to a retirement annuity may receive
& refund of all contributions made to the system ?includihg
contributions to any superseded pension fund), plus Iinterest,

By the members. Each member is required to contribute 3-1/2%
of salary on salary up to the meximum salary for soclal secur-
1ty purposes, and 6% on the excess,

Members of the police and fire fighting forces, being excluded
from social gecurity, contribute 7% of total salary,

By the employer. The Government of Puerto Rico, and the par=-
ticlpating publie enterprises, are required to make contribu-
tlons which, when taken with the amounts contributed by the
members, wlill be sufficient to meet the remainder of the cost
of the annulties and beneflts of the system on an actuarially
funded basils,

Contributions due from the employer must be budgeted as a part
of the current payroll and appropriated each year at the same
time that appropristions are made for personal services,
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TABLE 1, Number of HMembers Classified by Age, Monthly
Salaries and Members! Contribution Credits

MALE
Members
llonthly Contribution
Ape Number Salaries Credits
18 12 $ 1,815 $ 765
19 62 10,203 Iy, 011
20 159 23,558 11,860
21, 268 13,036 28,531
22 1120 79,171 6l., 252
23 520 101,715 100, 749
2l 535 114,051 141,418
25 552 125,933 174,410
26 653 153,428 255,346
27 717 172,985 308, 226
28 679 173,904 318,978
29 786 205,047 116,500
30 760 200,630 435,602
31 777 211,739 1.82,6l.6
32 710 200,292 1L57,319
33 47 209, 117 497,631
3L 729 21l., 276 554,373
35 7.2 225,722 573,153
36 63l 193,011 505,965
37 667 198,339 563,259
38 566 165,22 539,615
39 653 210,553 715,478
1,0 603 183,557 692, 341
L1 635 1.86, 81} 798,381
L2 59 177,199 738,987
b3 59 173,806 761,3L1
lily. 518 146,051 631,156
L5 546 150,9h% 701,338
L6 1490 136,75 631, 227
L7 579 156,196 794,638
11.8 W75 12h., 170 621,483
1.9 L1l 116,151 607,562

=conbtinued=



TABLE 1 - contlnued

Monthly
ggg Number Salaries
50 437 $ 115,915
Py 1158 122,100
52 1123 115,376
53 I.28 113,130
Sl 365 92, 86L.
55 380 105,217
56 321 8L, 998
57 308 83,910
58 257 70,486
59 207 54,823
60 202 50, 658

Totals 22,147 $5,955,173

[y

FMembers

Contribution

Credits

655, 006
551, 281,
66,820
57,970
376,125

377,229

$21,452,100



e

UALE

Years of ITonthly
Service Number Salaries
1 2,113  $ 499,942

2 2,282 5li1,359
3 o 1z 6L3, 3k

ﬂ I 1,390 366,708

4

LYo 1,641 42k, 908
6 2,049 577, 3?

T 1,455 369, 159
8 1,230 348,350

9 923 9u7,888

10 43 1,058 333,06

e 52l 1,5, 7680

12 581 1.7, 862

13 28 79,111
; 1h 169 136,992
q)o 15 152 130,995
| 16 309 96, 618
17 351 96 971

18 637 161, ,506

19 365 105,937

oo #2I¥ 313 87,015

21 181 50, 766

22 181 63,732

23 105 38,574

lg) 2l 119 113,763

i1

| el 118 11,548
26 19 22,812

27 L1 16 ,538

28 8l 31,920

29 L9 19,387

L7

TABLE 2, DNumber of lembers Classified by Length of

“Contr Iﬁﬁtlon Credits

- continued~

Servlice, llonthly Salaries and lembers

Members
Contribution
Credits

$  2ul,Lh95
160,473
"932, 067
676, 2L

1,021,671
1,898, 879
l 060 30
1, 1&&,823

920,982

1, 376 1160
670,638

07195
128,030
572 993
336,69
h11,450

392,407
187,680
157,775
315,260
199,948



TABLE 2 =~ conbinued

Years of
Service Number

_30_ 74 sl
- oo

32 13
33 12
3L L7
35 12
36 12
37 .
38 9
39 2

18-

Monthly

Salaries

$ 23,969
11, 247
6,080

5y 178
6,72

= F=F-
Vi W
O
= Wi

Totals u— 22,147

$5,955,173

Ilembers
Contribution
Credits

$  2l7,Lel
111,683
58,850
52,925
66,137

57,42
55,580
63,309
I1,3L.0
10, 275

82,994
22,570
16,628

2,910

6,565

$21,452,100
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TABLE 3, MNumber of HMembers Classified by Age, Monthly
Salaries and Members! Contribution Credits

FENALE
Members

Monthly Contrlibution
Age Number Salaries Credits
18 25 8 3,900 $ 1,323
19 126 19, 6442 8,091
20 29); 16,241 27,025
21 L.69 7h., 397 49,451
22 570 97,483 77,288
23 623 122,453 103,326
2l 663 128,030 131,761
o 598 116,268 137,208
26 653 126,52l 177,855
27 698 136,760 228,095
28 592 118, 294 211, 8116
29 590 109,563 225, 8.0
30 605 116, 765 261,045
31 568 113,435 25l 80l
32 553 109;515 271,512
33 561 108,145 290,165
3L 539 100, 94.0 281,157
35 569 109,539 319,137
36 537 95,128 301,512
37 661 110,340 37k, 600
38 548 92,975 336,639
39 601 99,21 379,215
Lo 609 96,158 376,231
L1 686 102,718 h22, 787
L2 676 10,112 L6, 103
hi 673 104,019 437,259
I 570 81,776 377,896
L5 61l 85,937 398,335
L6 528 80,676 38,615
L7 536 77,218 348, 857
L8 1133 61,249 302,556
L9 439 6L, 978 339,174

~continued-
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TABLE 3 = continued

Monthly

Ape Number Salaries
50 392 $ 57,453
. p oy
2 3 s TH3
53 3%6 56,253
5l 265 38,81l
S A
57 2 35,138
58 132 21,638
59 106 15,975
60 92 15,341

Totals 20,438 $3,482,267

Members
Contribution
Credits

317,637
372,627
332,293
322, 035
235,697

278, 6ly2
213,01
215, 737
137,832
109, 711

93909

$11,131, 059
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14 Class i.b Lio %th
B s L ggﬁgﬁgec’f"i&ﬁ%gi S:a.sl.a is flg,tc)d Meibe of
~contribution Credits

2

wcontinued=

FEHALE
Members
Years of Monthly Contribution
Service Nunber Salaries Credits
1 1,879 $ 317,787 $ 114,959
2 2,149 37l,929 275,506
3 2,016 357,407 592, L2
75 L 1,250 216,043 317,553
|
5 1,243 199, ThT 367,919
6 1,21 208, 233 6ly, 607
i "83l, 1,3, 949 363,129
8 1,232 200, 858 S57h, 42l
9 "972 161, 38) 52l LT
10971 692 26% ,151 979,157
e o3l T 929 10, 6,8
12 61l 92 92l 52,625
13 411 60,782 32k, 797
1. 1,366 186, 212 1,111;5)2
e Jy 3B 786 102,051 615,353
- 16 226 49 927 312,259
17 238 53,639 356,860
18 315 69,366 193,940
19 328 72,263 531,128
v, ,47
20 311 65,779 502,166
Y A - e 16,286 358,350
22 107 28,517 228,129
23 %3 11,689 97,231
} 2l 2 16 858 1l 2,006
3 2 65 17,870 157,055
26 30 8,118 71022
27 37 10,656 91,758
28 nn 12, 266 117,485
29 17 b, > 906 1,121
30 &6 ¢ 6,056 57,262
31 25 Ty072 h,955
32 i 2,573 2%, 517
)] 33 9 2,536 25,812
lo 34 3 551 5,099



52

TABLE ! « continued

Years of Honthly
Service Number Salaries
35 i ) $ 3,653
36 % 1,030
35 1,63l
3 6 2,090
39 ] 5 1,4.09

77

Lo 3 888
11 1 ) 370
s > 1 375

Totals ¢ —> 20,038 $3,482, 267

Hembers
Contrlibutlion
Credits

37,129
11,557
17,226
22,070
13,943

10,900
5,507

li., O0L

$11,131, 059
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Table 5. Employees of General Classifications

Apency
Legiglature

a., Senate

b, House of Representatives

¢. Comptrollers Office

Office of the Governor

a., Proper

b, Bureau of the Budget
c. Trans, Office

d. Mining Com,

e, Planning Board

f, Civil Defense

State Department

a, Tax EBx, Office

Treagury Department

Justice Department

Office of Courts Adn,

Department of Education

a, Luncheon Program

Labor Department

a, State Ins, Fund
b. Industrial Com.
¢, Min, Wage Board

Public Works Dept.

Number

162
25l
145

102
87
2732

652
55
155
1l
3,945
1,h11
1,297
I, 501
6,181
1,69
997
59
5l
2,909

Annual
Salarises

$ 590,280
976,716
787,304

116,736
1136, 260
656,136
22,560
2,918,532
197,196
481,956
63,132
11,463, 74,
ly, 882,068
3,568, 28
10,875,168
7,069, 76l
5,838,888
3,066,210
209, 00l
2sh, 712
8,&62,9uo



10.

A i 28

12,
13.
il

15,
16,
LT
18,
19.
20,

21,
22,
23,
2.
25,
26,

Table 5 ~ continued

Agency Number
Health Department 12,512
a&. Boys Com, 6
b. P, R. Aging Com. 7
Agriculture Department 1,317
2. Sugar Board 23
Commerce Department 137
Fire Dept. (Civilians) Sl
State Elec., Board 52
a. Primary Inst. 5
Urban & Housing Adm. L6
Racing Com, 9
Economic Est. Adm. 135
Coop. Develop. Adm. 23l
Economic Develop. Adm. 538
National Guard
a, Commonwealth 166
b, Federal 1183
0ffice of P. R. in Wagh, 9
Public Parks Adm. 710
Popular Party I
Public Service Com. 1
Personnel Office 225

.

Police Dept. (Civilians) 639

Annual
Salaries

$ 32,450,004

23,220
29,12l
4,197,852
128,388
519,300
137,340
152,700
25,200
207, 08l
172,200
537,444
991,212
2,298,561

315,612
2,56l,18)
60,540
1,519,680
19,860
538,332
775,692
1,687,188



27
28.
29.
30,
31.

“EE

Table 5. = continued

Apgency

Labor Relations Board

Mun., Comp. Com.

Agr. Exp, Sta. (Fed.)

Com. of Betterment Com,

Board of Appeals

Totals

Number

31

12
76

l2,585

Annual
Salaries

$ 139,512
3,912

27,08l
320,304
78,960

$113, 249,016
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TABLE 6. Statistics on Employees of
Public Corporations

Number Annual Salaries
Corporation Male  Female Male Femals

1, Prison Ind. Corp. 2l - $ 81,589 ¢ -
2. Medical Center Corp. 17 2l.5 631,119 513,656
3. Acueduct Authority . 2,140 363 6,843,214 770,593
L. Met, Bus Authority 52 7 307,52 26,781
5. Com. Authority - 50l 305 1,177,180 7he, 283
6. Cultural Institute 67 2l 211,8hL 60,036
7. Public Bldg.Authority L3 11 238,320 39,5U7
8. Agr. Cr, Corp. 30 16 1hh,780 16,080
9. Agr.Ext,.Service (UPR) 12 50 109, 092 155,029
10. Agr.Exp.3tation (UPR) 7 2 51,372 8,947
11, Com. Develop. Co. 10 g 67,080 16,16l
12, Ocup, Develop. Adm. 16 15 66,509 32,176
13. Urban & Housing Corp. — 1,089 58l 3,324,225 1,719,712
a. Housing Bank 8 8 119,620 21,342
1), Coop. Bank 13 5 71, 220 12,495
15, Ind. Develop. Co. 22l 70 1,380,021 268,187
16, Land Adm, 29 18 213,73k 10,468
17. Ports Authority 68 16 169,881 76,360
18. Govt. Develop. Bank 70 70 587,087 22,513
19, Rec. Develop. Co. 1l 6 55,680 15,38L.
20, P. R. W. R. A. 98 13 535,608 56,818
21, Land Authority 218 62 95k, 857 218.329
Totals L, 883 1,895 $17,574,582 ¢5,083,208

P e 4t
e s -

s s
L =

———n
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TABLE 7.

Municipality

. Albonito

. Barranquitas

Camuy

. Carolina

Catano

. Cayey

» Comerio

Corozal

Culebra

. Guayanilla
» Hatillo

Hormigueros

. Humacsao

. Juana Diaz

Lajas

I.ag Mariasg

. Lag Pledras
. Mayaguez

. Morovis

. Patillas

. Penuelas

. Ponce

. Quebradillas

G-

Statistics on Employees of Municipalities

Number

Male Female
17 17
21 23
29 55
38 L5
28 Lo
78 L2
26 17
31 25
1l 5
33 2l
26 ih
18 1l
50 L3
29 32
21 LT
16 12
21 2a
g 112
22 16
12 23
26 25
331 255
2ly 13

Annual Salaries

Male
28,46L ¢
110,711
19,821

106,16l
hly, 928
128,417
47,184
5L, 92L
2, 240
76,686
Lly, SLL
35,724
8l., 708
19,371
36,912
36,540
38,340
403,975
35,778
2, 5L0
9,032
639,305
L3,677

Female
20,952
30,24l
21,240

111,905
Sk, 417
98, 860
20, 6110
32,016

6,000
3l}., 203
23,016
17,700
62,810
50,282
19,620
16,620
28, 200

222,146
19,398
30,180
31,394

371,340
15, 907



2.,
25,
26,
27+
28.
29.

Table 7, - continued

Municipality

Rilo Grande
San German
San Sebastia
Santa Isabel
Trujillo Alto
Vieques
Totals

Number Annual Salaries

Male Female Male Female

18 17 3,680 § 24,360

29 27 16,200 110, 076

33 2l 53,310 29,688

21 35 L, 496 45,810

17 1l 32,988 16,356

26 17 19,228 22,020
1,227 987

$2,385,191

$1,587, 704









