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[bookmark: _sjcw1fyt8q9l]ABLE Academy Anti-Bullying Policy (Revised October 2025)
[bookmark: _npdyudibq3bz]Purpose
ABLE Academy is committed to maintaining a safe and civil learning environment where all students are protected from bullying and harassment. Bullying interferes with learning and causes physical, psychological, and emotional harm. All students, parents, and staff are expected to uphold the following principles:
· I will not bully others.

· I will try to help anyone I suspect is being bullied.

· I will include students who are left out.

· If someone is being bullied, I will tell an adult at school and at home.

[bookmark: _pakw8pv76ur]Scope
This policy aligns with the Illinois School Code (105 ILCS 5/27-23.7) and applies to all ABLE students, staff, and community members during any school-sponsored or sanctioned activity, on school property or transportation, or when using school technology. Bullying is prohibited on the basis of any actual or perceived characteristic, including but not limited to race, color, religion, sex, disability, national origin, sexual orientation, gender identity, or any other distinguishing trait.
The Board will review this policy every two years to assess its effectiveness using data such as frequency of incidents, safety perceptions, and types of bullying observed.
[bookmark: _y5hhm94le50s]Definition of Bullying
Bullying (including cyberbullying) is any severe or pervasive physical or verbal act, including electronic communication, directed toward a student that:
1. Places the student in reasonable fear of harm;

2. Causes substantial detriment to mental or physical health;

3. Interferes with academic performance; or

4. Limits participation in school activities or services.

Cyberbullying includes bullying through technology or electronic communication (e.g., email, social media, instant messages, web pages, impersonation, or posts that cause harm or fear).
Retaliation means intimidation, reprisal, or harassment against a person who reports or provides information about bullying. Retaliation is prohibited.
Peer Conflict means situational disagreements that are developmentally appropriate. Staff will guide students toward conflict resolution and model positive interactions.
Restorative Measures are school-based alternatives to exclusionary discipline that build relationships, accountability, and social-emotional skills.
[bookmark: _8zkufcvfamni]Reporting & Responsibilities
Staff: Any ABLE employee or contractor who witnesses or receives reliable information about bullying must:
1. Intervene immediately and ensure safety;

2. Report the incident to the Executive Director within 24 hours using the Bullying Complaint Form (Attachment A);

3. Cooperate with the investigation and any safety plans.

Students and Parents: Students should report bullying to a staff member as soon as possible. Parents/guardians who witness or are informed of bullying must notify the Executive Director. Anonymous reports are accepted but cannot be the sole basis for discipline.
[bookmark: _xgdcsqfxendv]Investigation
1. The Executive Director or designee will begin the investigation within 5 school days and complete it within 10 school days.

2. The investigation will identify those involved, interview witnesses, review prior behavior patterns, and determine whether bullying occurred.

3. The Executive Director will notify parents/guardians of all students involved within 24 hours of the report and again when the investigation concludes.

4. All steps and findings will be documented and attached to the complaint.
For any bullying incident, the student’s IEP team will review the situation and make adjustments to supports or services as needed to maintain safety and positive behavior.
[bookmark: _6rvtc3fut9f3]Consequences and Interventions
Responses will be tailored to the incident, age, and circumstances. ABLE prioritizes restorative and educational interventions over punitive discipline. Indicators of resolution include:
· The perpetrator stops bullying and interacts civilly.

· The target reports feeling safe.

· Staff observe positive behavioral changes.

[bookmark: _pcn77ugej2kk]Referrals
Students who bully may be referred for social skills, anger management, or counseling services. Targets of bullying may receive counseling or social-emotional supports.
[bookmark: _3kwnhddnm3yn]Appeals
Parties dissatisfied with the outcome may appeal to the Executive Director.
[bookmark: _wixq5l1rhonc]Staff Accountability & Training
Employees or contractors who fail to report known bullying incidents may face disciplinary action. Annual professional development will include:
· Strategies for prevention and intervention;

· Power dynamics between perpetrators, targets, and witnesses;

· Risk factors and effective supports for at-risk students;

· Internet safety and cyberbullying awareness.

[bookmark: _lgxfxh75kjrl]Policy Dissemination & Review
This policy will be:
· Posted on the school website and in the building;

· Included in the student and staff handbooks;

· Reviewed and re-evaluated every two years.

[bookmark: _ko8gc9rslhoz]Attachment A: Bullying Complaint Form
Reports may be submitted in person or by email to info@ableil.org.
Required Information:
· Name(s) and grade(s) of target(s)

· Description and location of incident

· Date/time and frequency of occurrences

· Names of alleged perpetrators or witnesses

Optional: Reporter’s name and contact information.
Anonymous reports will be investigated, but no discipline will be imposed solely on that basis.
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