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Can Medicare premiums be reimbursed through an Individual Coverage
Health Reimbursement Arrangement (ICHRA)?

For employees around the age of 65, there's probably some questions -,
around this complex subject. ICHRAs can be used to reimburse for ’ =
Medicare premiums, but there are a few requirements that are

important to understand. /

To understand how ICHRAs and Medicare will work together, it's

helpful to take a step back and think about what the HRA is
"integrating" with in terms of the Medicare parts.

* Part A: "Hospital insurance" that covers costs from hospital for free and

acts as "classic Medicare." It's considered a major medical insurance plan
that everyone is required to have.

* Part B: "Medical insurance" that covers 80% of approved doctor visits and
outpatient procedures after annual deductible is met. Also considered major
medical and a requirement.

* Part C: This is referred to as Medicare Advantage, aka hospital and doctor
coinsurance.

* Part D: "Prescription insurance" helps you pay for your prescriptions. Pricing
depends on the plan you select and your income. This is not considered a
major medical plan or sufficient to meet minimum essential coverage
requirements.

When you're signing up for Medicare, there are two routes you can go.

1. Medicare Advantage: These are the newer arrangements that have all of

the parts combined into one. They often have a $0 premium and are
offered by traditional, commercial health insurance companies.

2. Medicare Supplements (Medigap): You still have traditional Medicare parts
A & B through the Federal government, but you purchase a supplemental
plan to limit your total out-of-pocket exposure.
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What are the eligibility requirements for Medicare-aged employees
wanting to use ICHRA?

To qualify for an ICHRA, the employee eligible for Medicare must have
coverage of Part A and Part B together or Part C. Part B by itself doesn't
qualify as Minimum Essential Coverage.
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What parts of Medicare are reimbursable with ICHRA?

ICHRA may be used to reimburse premiums for Medicare and Medicare
supplemental health insurance (Medigap). Premiums for Parts A,B, C, D, and
Medigap policies are all eligible for reimbursement. It's important to note that
ICHRA can pay for medical expenses for Medicare participants (if allowed by
the plan) but medical expenses cannot be designed around what Medicare

pays or does not pay.
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| Organizations Moving from Group Coverage
If your organization is moving from group coverage
to ICHRA, employees age 65+ are required to sign
~

up for Medicare. Similarly, all employees turning 65
must enroll in Medicare. Continue reading for more
information about how our partner can help you
with the process.

Are there any special considerations for Medicare-eligible
employees transitioning from a group plan to an ICHRA?

For those switching from group plans to an ICHRA, it's important to note
that Medicare eligible employees likely will only be enrolled in Part A. Losing
their group plan qualifies them to register for Part B as a Special
Enrollment Period with no penalty. Employees can head over to ssa.gov's
Medicare site to enroll in Part B. They'll need both proof of coverage for A+
B or Part C to participate in their ICHRA.

Do the anti-duplication provision, the SSA's equal benefits rule, and
the Medicare Secondary Payer rule (MSP) affect employees’ ability
to benefit from ICHRA?

The good news is that the final rules that provide guidance for HRAs ensure
that we don't have to worry about the anti-duplication provision or MSP
provisions getting in the way of employees benefitting from the individual
coverage HRA.

o
What is proof of coverage for Medicare? ~ T~
~~
Employees will need documentation to show that they are enrolled in =
Medicare in order to be reimbursed for their Medicare expenses. Proper — §
==

documentation would include; Medicare ID card (aka the red, white and
blue card), a Medicare Statement, or Social Security statement showing
your Medicare payment it held from your benefits
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Take Command partners with Chapter

Take Command has partnered with Chapter to help you optimize your healthcare
coverage. Chapter's white glove service will help Medicare-eligible employees find the
right Medicare Advantage and Medicare Supplemental plans that are designed to help
cover the costs of various deductibles, co-payments and coinsurance charges that
Medicare alone does not include.

The process is simple, streamlined and coordinated. All that employees have to do is
choose a coverage option from leading insurance companies based on where they live
and their individual needs, then submit proof of coverage to Take Command, along
with receipts for eligible care, and get reimbursed tax-free.

Connect with a Chapter expert HERE!
(https://askchapter.org/partners/take-command-health)

FAQs

What types of plans does Chapter recommend?

In short, Chapter recommends all Medicare plans. This includes Medicare Supplement
(Medigap) plans, Medicare Advantage (Part C) plans, and Part d Prescription Drug
plans. Chapter also helps with Original Medicare sign-up and coverage (Parts A & B).

If Chapter is a free service, how does it make money?

Like most Medicare Advisors, Chapter earns commissions from insurance carriers.
Unlike most Medicare Advisors, Chapter will recommend plans that do not pay them
and advisors are not paid more or less based on plans they recommend. They are
incentivized to help an individual pick the best plan based on their needs.

Where can | learn more about Chapter?

You can learn more about Chapter at askchapter.org/partners/take-command-
health. You can also call a Chapter Advisor directly at 855-480-7432 or email
tch@askchapter.com.
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How to upload POC

There are two ways to do upload your Proof of Coverage:
1) during shopping session
2) from your dashboard

How to upload POC - during your plan shopping session

When shopping for a plan in the HRA Hub portal, you'll be prompted to upload your
Proof Of Coverage.

If you've enrolled in a Medicare plan

* Once you have purchased your Medicare
plan return to the HRA Hub portal.

* You will be prompted to set your recurring
premium. Input your plan and monthly
premium information.

* Click "upload" or drag and drop your POC
file (e.g. an image of your Red, White &
Blue card) from your device into the upload
box and click "Continue."

* If you have additional Medicare parts or
supplements, you can submit them
separately from your Dashboard.

(see information below)

How to upload POC - from your dashboard

You can also easily upload your Proof Of Coverage directly from your HRA Hub
dashboard.

If you've enrolled in a Medicare plan

* From the HRA Hub Dashboard select "Recurring
Premium +"

* Input your plan and monthly premium information.

* Click "upload" or drag and drop your POC file from
your device into the upload box and click
“Continue.”

* Repeat this process for any additional Medicare
parts or supplements.
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