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How to Become a  
Fractional Executive.

For Senior Leaders Considering a Fractional Career

Discover all you need to know 

about becoming a Fractional 

Executive and your readiness to 

transition into a portfolio career.
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As the founder of VCMO and a practising Fractional CMO, I’m proud to 
introduce this comprehensive guidebook — a practical, honest, and experience-
led resource for senior leaders exploring the world of fractional leadership.

I created this guide to help you make informed decisions, avoid common pitfalls, 
and embrace the opportunity ahead with clarity and confidence. Whether you’re 
just beginning to explore this exciting leadership model or ready to take the leap, 
my hope is that it provides the structure, reassurance, and strategic edge you 
need to succeed.

The world of fractional leadership is not a fallback — it’s a powerful and rewarding 
path in its own right. I hope this guide helps you find your footing, sharpen your 
offering, and thrive.

PAUL MILLS (CHARTERED MARKETER, FCIM) 

Founder, VCMO

FOREWORD



©
2

0
2

3
 V

C
M

O
 LT

D
        

0
3

V
C

M
O

.U
K

FOREWORD	 02

01. INTRODUCTION.

Purpose of This Guidebook	 07

What Is a Fractional Executive?	 07

Why the Model Is Growing	 07

Fractional vs Consultant — What’s the Difference?	 08

What Roles Are Becoming Fractional?	 08

Which Industries Are Embracing the Model?	 09

Why the Model Works for Business	 09

Understanding Different Engagement Models	 10

Why It’s Disrupting Recruitment Norms	 11

02. FROM EMPLOYEE TO BUSINESS OWNER.

Why Senior Leaders Are Switching to Fractional Careers	 14

Is a Fractional Career Right for You?	 14

Adjusting from In-House to Portfolio Work	 15

Core Skills of a Successful Fractional Executive	 15

Financial Planning and Risk Management	 16

Are You Ready to Switch?	 16

03. FINDING YOUR NICHE.

Identify and Leverage Your Strengths	 18

Use Market Research to Find Strategic Gaps	 18

Define Your ICP (Ideal Client Profile)	 19

Differentiate and Package Your Service	 20

Pricing Strategies	 21

Contents



©
2

0
2

3
 V

C
M

O
 LT

D
        

0
4

V
C

M
O

.U
K Contents

04. REASONS TO BELIEVE.

Build Proof, Not Just Confidence	 24

Professional Credentials: Signals of Strategic Rigor	 24

Continuous Professional Development (CPD): Stay Relevant, Stay Hired	 25

Build a Portfolio of Success Stories	 25

Use Case Studies and Testimonials to Accelerate Trust	 26

Establish Thought Leadership	 26

Develop a Strategic Personal Brand	 27

Invest in Relationships That Compound	 27

05. SETTING UP A COMPANY.

Sole Trader vs Limited Company	 29

Registering a Company	 29

Business Administration	 30

VAT Registration	 31

Bookkeeping	 31

Secure IT	 32

Trademark	 33

ICO Registration	 33

Business Software Stack	 34

Consultancy Toolkit	 34

Legal Agreements	 35

Business Insurance	 36

Legal Expenses Insurance (LEI)	 36

06. WINNING & RETAINING CLIENTS.

Building Your Personal Brand	 39

Finding and Nurturing Prospects	 40

Content Strategy	 41

Consultative Selling	 41

Closing Techniques and Objections Handling	 42

Common Objections and How to Handle Them:	 42

Client Retention Strategies	 43



©
2

0
2

3
 V

C
M

O
 LT

D
        

0
5

V
C

M
O

.U
K Contents

07. BUILDING A SUSTAINABLE PRACTICE.

Project Management	 45

Building Processes: Onboarding, Admin, Payments	 46

Managing Client Relationships	 46

Should You Invest in Executive Coaching?	 47

08. LEVERAGING TECHNOLOGY AND TOOLS.

Essential Tools for a Fractional Executive	 50

Hardware Essentials for a Fractional Executive	 52

Automation Tools	 53

IT Support	 53

Watch the Subscriptions!	 54

09. OVERCOMING CHALLENGES IN A PORTFOLIO CAREER.

Common Challenges Faced by Fractional Executives	 56

Dealing with Inconsistent Income	 56

Handling Multiple Clients and Projects	 57

Maintaining Work-Life Balance	 57

Staying Motivated and Avoiding Burnout	 58

Building Resilience in a Portfolio Career	 59

10. FUTURE TRENDS IN FRACTIONAL LEADERSHIP.

The Evolving Role of Fractional Executives	 61

Predictions for the Future of Fractional Leadership	 62

Adapting to Future Market Changes	 63

11. RESOURCES.

FindaFractional® The Matching Platform for Fractional Executives	 65

Executive Coaching to Establish Your Portfolio Career	 66

Fractional Futures Podcast	 67

Join Fractionals Collective	 68

Master Social Selling Through LinkedIn	 69

About VCMO	 70



©
2

0
2

3
 V

C
M

O
 LT

D
        

0
6

V
C

M
O

.U
K

01
Introduction.



©
2

0
2

3
 V

C
M

O
 LT

D
        

0
7

V
C

M
O

.U
K 01.  
Introduction.

Purpose of This Guidebook
This guidebook is designed for two audiences: experienced senior executives considering a shift 

to a portfolio career, and current Fractional Executives seeking to sharpen their positioning and 

performance.

Whether you’re exploring your next chapter or already navigating the complexities of fractional 

work, this guide offers practical, commercially grounded insight into what it really takes to 

succeed. From readiness and setup through to client acquisition, contracting, delivery, and long-

term growth — it’s structured as a scan-friendly reference you can dip in and out of.

Alongside clear frameworks and strategies, you’ll also find free diagnostic tools to help assess 

your readiness and identify areas to strengthen as you build your practice.

VCMO exists to help elevate the standard of fractional leadership in the UK. This guide reflects 

that commitment — and aims to position you for long-term success.

What Is a Fractional Executive?
A Fractional Executive is a senior leader who operates on a part-time, interim, or contract basis. 

Unlike a full-time executive, they bring board-level capability without permanent overhead. This 

model enables organisations to access high-impact strategic guidance and commercial clarity 

— flexibly and cost-efficiently — aligned to their growth stage, market ambition, and internal 

capability.

Why the Model Is Growing
The rise of fractional leadership is being fuelled by two converging forces:

•	 For Businesses: increased demand for strategic expertise without the overhead of full-

time hires — especially in scaleups and established mid-tier organisations.

•	 For Executives: the desire for more autonomy, flexibility, and impact, without the 

constraints of in-house roles.

The result is a high-impact model that benefits both sides: businesses gain access to proven 

leadership, and executives gain portfolio variety, freedom, and control over how they work.



©
2

0
2

3
 V

C
M

O
 LT

D
        

0
8

V
C

M
O

.U
K

Fractional vs Consultant — What’s the Difference?
Although both models offer external expertise, the level of integration and accountability is what 

sets them apart:

Fractional  
Executive

Business  
Consultant

Role
Acts as an embedded member 

of the leadership team
Acts as an external adviser

Engagement
Ongoing, strategic, often 

retained

Short-term, scoped,  

project-based

Accountability
Owns functional outcomes  

and KPIs

Provides advice, may not be 

accountable for outcomes

Time Commitment
Typically 1–3 days  

per week

Usually ad hoc or  

project-specific

Many businesses confuse the two models, which can lead to mismatched expectations. The 

most successful engagements are those that start with clarity on role, scope, and mandate.

What Roles Are Becoming Fractional?
In the UK, the fractional model is expanding rapidly across the executive spectrum:

•	 Fractional CFOs — providing financial stewardship, investor readiness, and strategic 

planning

•	 Fractional CMOs — guiding marketing strategy

•	 Fractional CTOs — guiding technology strategy

•	 Fractional COOs — overseeing operational scale-up and systems improvement

•	 Fractional CPOs — driving organisational design and talent strategy

•	 Fractional GCs / Legal Advisers — offering legal guidance without full-time cost

This modular, plug-in approach to leadership is becoming the norm in agile, resource-conscious 

businesses — especially those backed by private equity or in periods of transition.
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Which Industries Are Embracing the Model?
Fractional leadership has found strong traction in sectors where:

•	 Strategic capability is vital to growth

•	 Internal teams lack C-level leadership

•	 Budgets can’t support full-time executives

Industries such as SaaS, financial services, life sciences, legal, healthcare, professional services, 

and education are leading the charge. High-growth scaleups, founder-led SMEs, and PE-backed 

companies in particular are actively building fractional teams to gain competitive advantage.

Why the Model Works for Business
The appeal of fractional leadership to founders, CEOs, and investors is clear:

•	 Cost-effective — Gain top-tier leadership without full-time overhead

•	 Faster impact — Onboard quickly and begin delivering value from day one

•	 Flexible — Scale support up or down as business needs evolve

•	 Objective — Bring an external lens to spot risks, gaps, and opportunities

•	 Experienced — Tap into battle-tested leaders with cross-sector knowledge

•	 Focused — Drive results without internal distractions or legacy bias

For time-poor founders, CEOs and boards, fractional leadership offers clarity, momentum, 

and impact — without the hiring burden, recruitment costs and long lead times of traditional 

executive search.
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Understanding Different Engagement Models
The term Fractional Executive is often used broadly, yet in practice, it encompasses a range 

of engagement models—each offering distinct value depending on the needs, maturity, and 

ambition of the business. To gain clarity and maximise return, it’s essential to define the mandate 

from the outset. Most engagements fall into one of three archetypes:

1.	 Embedded Leadership - This is the most strategic form of engagement. The Fractional 

Executive becomes an integral part of the senior leadership team, often attending board 

meetings, setting cross-functional strategy, and holding multi-year accountability for 

commercial outcomes. This model suits scale-ups, PE-backed firms, and growth-phase 

SMEs that require consistent, high-level leadership without the cost or commitment 

of a full-time hire. The Fractional Executive will typically offer a retained service with a 

minimum 6-month commitment and an outcome-based KPIs.

2.	 Outcome Execution - Here, the Fractional Executive operates within a defined 

Statement of Work (SoW), typically focused on specific deliverable. Engagements 

are time-bound and outcome-focused, ideal for businesses needing expert input to 

accelerate key initiatives without long-term overheads. The Fractional executive might 

typically offer a day-rate or a fixed-price for the delivery of the project.

3.	 Strategic Advisory - Operating more like an adviser or NED, the Fractional Executive 

supports strategic decision-making, provides challenge and clarity, and ensures 

alignment to the commerical growth strategy. This model is valuable for founder-led 

or investor-backed businesses seeking an experienced voice to guide direction while 

internal teams manage delivery. The Fractional executive will typically offer a day rate to 

deliver leadership workshops or short sprint sessions to solve a known problem.

The strength of the fractional model lies in its flexibility. When scoped correctly, it becomes a 

structural solution—not a stopgap—bringing strategic continuity, deep expertise, and scalable 

leadership tailored to the stage and ambition of your business.
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Why It’s Disrupting Recruitment Norms
Fractional leadership is changing the way businesses think about executive talent. Instead of 

hiring for permanence, they’re hiring for performance.

Rather than waiting 6–9 months to find a permanent C-level leader, businesses are increasingly 

deploying a fractional executive in weeks or days — accessing proven experience with immediate 

effect.

This shift isn’t just a cost-saving measure. It reflects a more strategic approach to talent: hire 

exactly what you need, for as long as you need it — with the option to evolve the role as the 

business grows.

It’s faster, leaner, and commercially smarter — and it’s reshaping executive recruitment in the 

UK and beyond.
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Working as a Fractional CMO allows me to bring my knowledge and 
experience to clients in multiple sectors across the UK and Ireland. 
Clients really value and appreciate your experience and I find that you 
can make significant impact on a business within a very short space 
of time. I find the work really rewarding as I’m continually learning 
from the businesses I work with, and I am meeting new people and 
growing my network too. It’s a great space to be in.
Lydia McClelland (Chartered Marketer, FCIM) 
Fractional CMO, LMC Associates

“
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From Employee to 
Business Owner.

Why Senior Leaders Are Switching to Fractional Careers
The fractional model is gaining traction among senior executives — particularly those entering 

the second half of their careers and seeking greater autonomy, impact, and variety.

The shift has been accelerated by the normalisation of remote work, a growing appetite for 

flexible leadership in SMEs, and the desire for professional reinvention beyond in-house roles.

Here are six common motivators:

1.	 	Flexibility — Shape your own schedule, work selectively with aligned clients, and better 

integrate work-life balance.

2.	 Diverse Experiences — Engage with multiple industries, business models, and 

commercial challenges to sharpen your strategic thinking.

3.	 	Autonomy — Take control of how you work, lead engagements on your terms, and 

operate independently.

4.	 	Earnings Potential — Build diversified income across clients. Portfolio work can 

outperform in-house remuneration when structured well.

5.	 	Accelerated Growth — Exposure to varied environments boosts your learning curve 

and strengthens adaptability.

6.	 	Network Expansion — Frequent collaboration with boards, founders, and other 

fractional leaders opens doors to referrals and future opportunities.

Is a Fractional Career Right for You?
The lifestyle benefits of fractional work are clear. But success depends on more than experience 

— it requires mindset and readiness.

Consider the following:

•	 Are you financially prepared to handle variable income (with at least 6+ months of 

personal runway)?

•	 Can you stay disciplined without the structure of a traditional employer?

•	 Do you enjoy entrepreneurial settings, ambiguity, and variety?

•	 Are you capable of managing your own pipeline, client relationships, and delivery?

Speaking with experienced Fractional Executives can offer perspective. Those who thrive in this 

model are self-directed, commercially minded, and resilient.
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Adjusting from In-House to Portfolio Work
Moving from a single employer to running your own portfolio of clients is a significant shift.

Early on, your focus will expand beyond client delivery to include:

•	 Business development — winning your first clients, networkting, thought  leadership

•	 Proposal writing and pricing — shaping value-led scopes

•	 Time management — balancing delivery across accounts

•	 Boundary setting — avoiding scope creep and burnout

Without the safety net of a salary, the onus is on you to build a pipeline and manage your capacity. 

Expect periods of feast and famine. Your ability to market yourself, structure engagements, and 

remain visible during quieter periods is critical.

Core Skills of a Successful Fractional Executive
Leading multiple clients simultaneously requires more than good planning skills — it demands 

strategic breadth and operational excellence. Here’s eight core capabilities that matter most:

1.	 	Strategic Thinking — Shape long-term growth plans linked to business outcomes.

2.	 	Communication — Present ideas clearly, build trust fast, and influence stakeholders.

3.	 	Leadership — Inspire teams across diverse cultures and adapt quickly to new dynamics.

4.	 	Adaptability — Pivot between industries, adjust pace, and work within ambiguity.

5.	 	Project Management — Scope, plan, and deliver without reliance on internal PMs.

6.	 	Analytical Skills — Draw insights from data quickly to inform strategic decisions.

7.	 	Financial Acumen — Connect marketing to commercial outcomes. Understand cost, 

margin, and ROI.

8.	 	Networking & Resilience — Generate new leads, stay visible, and bounce back from 

rejection.

If project management is a gap, consider Prince2 or Agile training to strengthen delivery 

capability.
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Financial Planning and Risk Management
A sound financial plan is the foundation of a sustainable portfolio career. Start with a clear view 

of:

1.	 Your target annual income

2.	 Your minimum monthly outgoings

3.	 Your available cash reserves (aim for at least 6 months)

4.	 A realistic first-year client target (and pipeline assumptions)

Other considerations include:

•	 Diversifying clients to avoid overdependence on a single engagement

•	 Professional indemnity and public liability insurance

•	 Business registration, accounting systems, and VAT planning

•	 Income smoothing via retainers or part-time anchor clients

The ability to weather quiet periods — without reverting to full-time job search mode — is what 

separates those who persist from those who exit early.

Are You Ready to Switch?
There’s no universal formula — but these steps can help you gauge your transition readiness:

•	 Self-assess your skills — Where are you strongest? Where do you need support?

•	 Review your finances — Can you afford 6+ months without income?

•	 Audit your mindset — Are you ready to operate without a line manager or corporate 

structure?

•	 Get external feedback — Talk to others who’ve made the switch.

Remember: this is as much about mindset and motivation as it is about capability. If you’re 

looking for certainty, it may not be the right time. If you’re energised by challenge, independence, 

and long-term growth — it may be the move that unlocks your next chapter.
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Finding Your Niche.

Identify and Leverage Your Strengths
Before you pitch to clients, you need to know what you bring to the table.

Finding your niche starts with understanding where you deliver the most value — and where you 

hold a strategic advantage.

Begin with a focused self-audit:

1.	 What strategic areas do you consistently outperform in?

2.	 Which verticals or business models do you understand intuitively?

3.	 Where have you driven measurable commercial impact?

Document these and shape your narrative around them. Position yourself as an authority in those 

domains, not a generalist for hire.

When clients are buying fractional leadership, they’re buying confidence — not exploration.

Use Market Research to Find Strategic Gaps
Too many Fractional Executives lead with “what they’ve done” rather than “what the market 

needs.”

Use market research to build commercial intelligence:

•	 Which sectors are investing in fractional leadership?

•	 Where are businesses underperforming due to a lack of senior leadership?

•	 Who are your indirect competitors (e.g., agencies, recruiters, consultants)?

•	 Where are new technologies (e.g., AI, automation) replacing rather than augmenting your 

expertise?

Positioning yourself starts with understanding supply and demand — and finding an overlap 

between what you do best and what the market is buying.



©
2

0
2

3
 V

C
M

O
 LT

D
        

19
V

C
M

O
.U

K

Define Your ICP (Ideal Client Profile)
Defining your ICP is crucial for understanding the specific needs and characteristics of your 

target clients. This clarity will help you tailor your marketing strategies effectively. Here are eight 

key aspects to consider when defining your ICP:

1.	 	Identifying Pain Points: Understand the primary challenges and problems your ideal 

clients face, such as ineffective strategies, limited in-house resources, or capability 

gaps.

2.	 	Common Objections: Anticipate common objections your ICP might have, such as 

concerns about cost, scepticism about ROI, or uncertainty about the value of fractional 

leadership. Have answers ready regarding the use of AI as a substitute for your expertise.

3.	 	Motivations to Buy: Recognise what drives your ICP to seek your expertise, such as the 

need for to plug a leadership gap, or pressure to achieve business goals.

4.	 	Trigger Points to Purchase: Identify specific events or conditions that prompt your ICP 

to engage your services, like leadership changes, new product launches, or significant 

market shifts.

5.	 	Demographic Characteristics: Outline the demographic details of your ICP, including 

industry, company size, geographic location, and revenue, to focus your outreach efforts.

6.	 	Psychographic Profiles: Understand the values, attitudes, and behaviours of your ICP, 

such as their openness to innovation, risk tolerance, decision-making processes, and 

optimism around career or professional progression.

7.	 	Key Decision Makers: Identify the roles and titles of individuals who make purchasing 

decisions within your ICP, such as CEOs, CFOs, or human resources directors.

8.	 	Communication Preferences: Learn how your ICP prefers to receive information and 

interact, whether through digital channels, face-to-face meetings, or industry events, to 

tailor your engagement strategies accordingly.
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Differentiate and Package Your Service
There is growing competition in the fractional market. To win work, you must stand apart and 

signal value. Start by identifying what makes your approach different:

•	 Niche expertise

•	 Operating model

•	 Commercial acumen

•	 Cultural fit

•	 Proven delivery

Then package your offer in a way that helps clients buy you. Consider including:

1.	 	Service Tiers — Offer clearly structured options (e.g. Foundational, Growth, 

Transformation). Each tier should solve a different level of strategic challenge.

2.	 	Clear Deliverables — Set out what clients will receive — reports, strategy plans, 

leadership meetings, training, etc. Clarity reduces risk perception.

3.	 	Value Proposition — Connect your work to business outcomes (e.g. safeguard future 

capability, customer retention, positioning for funding etc).

4.	 	Transparent Pricing — Price in a way that’s clear, credible, and commercially justifiable. 

Avoid vague “custom quotes” that undermine trust.

5.	 	Modularity — Allow clients to customise or add-on specific services (e.g. audits, board 

advisory, team mentoring).

6.	 	Evidence — Support each offer with a case study or testimonial. Social proof closes 

trust gaps.

7.	 	Entry Offers — Create low-risk ways for prospects to engage — such as a fixed-price 

audit, lead-magnet diagnostic, or a one-off day-rate advisory workshop. These offer 

proof of value and lead naturally into deeper engagements.
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Pricing Strategies
Choosing the right pricing strategy is crucial for attracting valuable clients and ensuring the 

profitability of your practice. The right approach can position you competitively in the market 

while reflecting the value you provide. Here are some common pricing strategies:

•	 Hourly Rate: Charge clients based on the number of hours worked. This flexible 

approach is suitable for short-term projects or ad-hoc consulting, providing 

transparency and aligning payment with the time invested. A potential downside is 

tracking every billable hour, so ensure you have a robust administration process.

•	 Retainer Fee: Establish a recurring monthly fee for a set scope of services. This model 

ensures consistent income and long-term client engagement, offering stability for both 

parties and fostering ongoing collaboration. Ensure that your client sees consistent value 

delivered.

•	 Project-Based Pricing: Set a fixed price for completing a specific project. This 

approach provides clients with clear cost expectations and allows you to scope the 

project accurately, ensuring all deliverables are covered. Plan your time carefully and 

factor in contingencies for unknowns to avoid under-pricing your time.

•	 Value-Based Pricing: Price your services based on the perceived value and outcomes 

delivered to the client, rather than the time or resources invested. This strategy 

highlights the impact of your work and can command higher fees for significant results. 

Be mindful that if your client doesn’t see immediate value, they may stop using your 

services.

•	 Cost-Based Pricing: Calculate your baseline costs and desired profit margin to 

determine minimum pricing.

Tip: Each strategy has its advantages and potential drawbacks. Regardless of your chosen 

model, remember this: 1) Clients pay for outcomes, not hours. 2) Your price should signal your 

level. 3) Retainers with clear boundaries provide the best mix of stability and strategic depth.
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Operating fractionally allows me to create tangible value—driving 
sales growth, improving margins, and enhancing profitability across 
multiple client businesses. I thrive on direct engagement with business 
owners, understanding their challenges firsthand. After a decade 
in this model, I’ve found the perfect balance between delivering 
measurable impact and enjoying the flexibility this approach offers.
Rob Nicholls 
Fractional CFO & Board Adviser, Rob Nicholls Consulting

“
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Reasons to Believe.

Build Proof, Not Just Confidence
To attract high-value clients, you need to provide more than a compelling pitch — you need 

evidence.

Clients are buying judgement, credibility, and the confidence that you can deliver. This chapter 

outlines how to build your authority across credentials, experience, and perception.

Professional Credentials: Signals of Strategic Rigor
Many senior executives underestimate how closely clients scrutinise professional qualifications 

— especially when selecting strategic partners.

Investing in relevant accreditations builds confidence and sharpens your positioning. In the UK, 

the most respected credentials include:

•	 Chartered Marketer (CM) - Recognised as the gold standard for senior marketers, this 

credential signals ongoing CPD and a commitment to professional excellence.

•	 Chartered Director (CDir) - A prestigious qualification specifically for directors issued 

by the Institute of Directors (IoD).

•	 MBA  - Prestigious MBAs and Executive Education provided from institutions like London 

Business School and Cranfield Univerity.

•	 Diploma in Leadership - An accreditated qualification from the UK’s leading 

professional body for leadership and managerment.

Pro tip: Don’t let your memberships lapse. Tools like Credly help you digitally verify and display 

your credentials across LinkedIn and your website — acting as silent proof points for prospective 

clients.
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Continuous Professional Development (CPD): Stay 
Relevant, Stay Hired
Fractional leadership is built on relevance. You must demonstrate that your knowledge is not only 

current — but commercially applicable.

Focus your CPD efforts on four high-impact areas:

•	 Conferences & Workshops — Stay ahead of trends, tech, and tools. Prioritise sessions 

where clients are speaking, not just vendors.

•	 Certifications & Courses — Expand your capabilities in high-demand areas: digital, AI, 

analytics, ESG, and strategic planning.

•	 Professional Associations — Engage with CIM, IPA, or other relevant bodies. These 

connections often generate peer referrals and thought leadership opportunities.

•	 Industry Reading — Curate a reading habit across both trade and strategic 

publications. Consider summarising key insights and sharing them with your network to 

demonstrate value.

Build a Portfolio of Success Stories
Credibility is earned — not assumed. Prospects want to see clear evidence of your impact.

Document the before-and-after state in every engagement:

•	 What was the client’s challenge?

•	 What was your strategic intervention?

•	 What results did you drive — and how fast?

Structure your portfolio around commercial outcomes: revenue growth, brand equity lift, team 

transformation, investor readiness, etc. Use client language where possible.

Tip: If you’re early in your fractional journey, include examples from your in-house roles where 

your leadership made a measurable impact.
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Use Case Studies and Testimonials to Accelerate Trust
Social proof de-risks your offer. A strong case study or testimonial can do more to convince a 

client than any slide deck.

Effective case studies include:

1.	 The business context and strategic challenge

2.	 	Your role, the model of engagement, and time horizon

3.	 	Key interventions and decisions made

4.	 	Measurable impact — in their language

5.	 	Client reflections or testimonial quotes

For higher impact:

•	 Use visuals — charts, before-and-after metrics, growth trends

•	 Record video testimonials for authenticity and emotion

•	 Map testimonials to your different service tiers or client types

Embed these assets across your website, outreach emails, proposals, and LinkedIn profile.

Establish Thought Leadership
Clients often buy you before they meet you. Thought leadership demonstrates your thinking, 

style, and commercial sharpness.

Ways to lead:

1.	 	Write articles or short posts on topics that clients care about (e.g. repositioning during 

downturns, aligning marketing with investor goals)

2.	 Host or guest on podcasts/webinars that reach your ICP

3.	 	Publish white papers or “playbooks” on solving common business problems

4.	 Speak at events where your ideal clients attend — especially investor or founder summits

Pro Tip: The goal is not to teach other business leaders — but to earn trust with CEOs, founders, 

or investors.
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Develop a Strategic Personal Brand
Your personal brand is your public proof. It tells prospects what you stand for, how you think, and 

where you create value.

Start with a clear positioning statement:

I help [target audience] solve [core strategic challenges] through [your unique value or method].

Then apply it consistently:

•	 Website — Should clearly articulate your offer, client outcomes, service tiers, and proof 

points

•	 LinkedIn — Optimise your headline, about section, and featured media. Engage regularly 

with relevant content

•	 Content Strategy — Share your work, thoughts, frameworks, and tools to demonstrate 

capability without giving away the farm

This is not vanity — it’s visibility. Clients can’t hire you if they don’t know what you do.

Invest in Relationships That Compound
Strong relationships drive 80% of your pipeline. Your network becomes your growth engine — if 

you invest in it.

Build and maintain meaningful professional relationships across:

•	 Ex-colleagues and peers

•	 Fellow fractional leaders and agencies

•	 Business owners, founders, and investors in your ICP

•	 Alumni networks and marketing associations

Tactics that work:

1.	 Regular 1:1 catchups or virtual coffees

2.	 Sharing opportunities or introductions without expectation

3.	 Commenting constructively on others’ content

4.	 Sending short updates on your wins, thoughts, or availability

Most fractional leaders underestimate how much business flows from relationship equity. Focus 

here as much as you do on marketing.

Final Thought: Professionalism wins! In the absence of a company brand, you are the brand. 

How you show up — your rigour, your responsiveness, your thoughtfulness — speaks volumes. 

Clients remember who made them feel confident and understood. 
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Sole Trader vs Limited Company
One of the first decisions you’ll face when setting up your Fractional practice is whether to 

operate as a sole trader or a limited company. Each has its pros and cons.

•	 Sole Trader status is simpler to set up and involves less ongoing administration. You’ll 

report income through Self Assessment and have fewer legal obligations. However, you 

are personally liable for any debts incurred by the business — which can expose your 

personal assets.

•	 Limited Company status provides limited liability, legally separating your personal 

finances from the business. This structure often presents a more professional image 

— and may be preferred by larger clients. But it comes with more complex financial 

reporting and compliance requirements.

When choosing between the two, weigh up your target client preferences, your risk tolerance, 

and long-term business goals. Speak to an accountant to determine which option will serve you 

best from both a tax and liability perspective.

Registering a Company
In the UK, registering a company is a straightforward process. Choose a company name, check 

its availability, and register online via Companies House. You’ll need:

•	 A registered company address

•	 Details of directors and shareholders

•	 Articles of association

Upon successful registration, you’ll receive a Certificate of Incorporation — your formal 

confirmation of legal status. This document is required to open a business bank account, enter 

into contracts, and trade as a legal entity.

If you choose to operate as a sole trader, you must still register with HMRC and obtain a Unique 
Taxpayer Reference (UTR). You’ll also need to decide if and when to register for VAT.

Learn more: www.gov.uk/set-up-business

http://www.gov.uk/set-up-business
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Business Administration
Strong back-office operations will save you time, reduce stress, and prevent compliance issues. 

Here are the core administrative elements to set up:

•	 Tax Returns: Ensure timely submission of Self Assessment tax returns if you’re a sole 

trader or partnership, or Corporation Tax returns if you operate as a limited company. 

Keeping accurate records of your income and expenses throughout the year simplifies 

this process.

•	 Financial Statements: Prepare and file annual financial statements, including profit and 

loss accounts and balance sheets, with Companies House. These documents provide 

a comprehensive overview of your financial performance and are mandatory for limited 

companies. Your accountant can do this on your behalf.

•	 VAT Returns: If your business is VAT-registered, submit quarterly VAT returns to HMRC, 

detailing the VAT you’ve charged and paid. Maintain accurate records of all transactions 

to facilitate this process and ensure compliance with VAT regulations.

•	 Payroll (if employing staff): If you have employees, manage payroll by calculating 

wages, withholding taxes, and National Insurance contributions. Submit PAYE (Pay As 

You Earn) information to HMRC regularly and ensure compliance with employment tax 

requirements.

•	 Invoicing and Billing: Implement a reliable system for generating and tracking invoices. 

Ensure timely billing and follow up on outstanding payments to maintain healthy cash 

flow and financial stability.

•	 Contract Management: Develop and maintain clear contracts outlining the scope of 

work, deliverables, timelines, and payment terms. Regularly review and update contracts 

to reflect changes and protect your business interests.

•	 Compliance and Legal: Stay informed about relevant laws and regulations affecting 

your business. Ensure compliance with tax laws, employment regulations, and industry-

specific requirements to avoid legal issues.

•	 Operational Efficiency: Continuously evaluate and improve your business processes 

to enhance efficiency. Implement best practices and leverage technology to streamline 

workflows and reduce administrative burdens.

https://www.gov.uk/government/organisations/hm-revenue-customs
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VAT Registration
VAT registration is mandatory if your business turnover exceeds the VAT threshold (at the time of 

publishing, this is currently set at £90,000 – but check with www.gov.uk for changes). 

You may also choose to register voluntarily, particularly if:

•	 Your clients are VAT-registered businesses

•	 You want to reclaim VAT on business purchases

•	 You wish to present a more ‘established’ business image

Tip: Register online via HMRC, and be sure to understand the reporting obligations. You must 

submit quarterly VAT returns and retain full records of all VAT-related transactions.

Bookkeeping
Daily or weekly bookkeeping may seem like a chore, but it’s vital. Without it, you’ll quickly lose 

track of:

•	 Your expenses

•	 What travel or mileage you can claim

•	 Who owes you money

Use digital accounting software (e.g. FreeAgent, Xero, Zoho, or QuickBooks) to log all income and 

expenses. Ensure your chosen system is Making Tax Digital (MTD) compliant for HMRC.

Top tip: Set aside a few minutes each day for admin and consider hiring a bookkeeper or 

accountant to oversee monthly reconciliations and tax returns.

http://www.gov.uk
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Secure IT
Security isn’t just an IT issue — it’s a commercial issue. Larger clients may ask about your security 

credentials before engaging your services. Here’s how to ensure you’re prepared:

•	 Firewall & Antivirus - Use enterprise-grade security software — not the basic antivirus 

bundled with your laptop.

•	 Data Encryption - Ensure all client files and communications are encrypted in transit 

and at rest.

•	 Password Management - Use strong passwords and a secure manager like 1Password. 

Avoid reusing credentials.

•	 Two-Factor Authentication (2FA) - Enable 2FA on all critical systems to add a second 

layer of protection.

•	 Regular Backups - Backup important data daily and store it securely offsite or in the 

cloud.

Pro tip: Gaining Cyber Essentials certification instantly sets you apart from other Fractional 

Executives. It demonstrates to clients that you take data protection seriously and operate 

with enterprise-level rigour. In an age of increasing cyber threats and due diligence, this simple 

accreditation can be a powerful trust signal — especially when working with regulated or risk-

sensitive businesses.
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Trademark
Registering a trademark protects your brand identity and prevents others from using your name 

or logo without permission. Conduct a thorough search to ensure your desired trademark is 

unique and not already in use. Apply for trademark registration with the Intellectual Property 

Office (IPO), providing details of your brand and its intended use. Once registered, your 

trademark gives you exclusive rights to use the brand elements and can be a valuable asset in 

building brand recognition and trust. Regularly monitor the market for potential infringements 

and enforce your trademark rights to maintain your brand’s integrity.

ICO Registration
If you process personal data — whether client contacts, marketing lists, or email addresses — you 

are likely required to register with the Information Commissioner’s Office (ICO).

Registering shows that you comply with UK GDPR and take data protection seriously. Visit the 

ICO website to determine your obligations and pay the annual data protection fee. Compliance 

includes:

•	 Being transparent about data use

•	 Ensuring data security

•	 Respecting data subjects’ rights

Learn more here: https://ico.org.uk/

https://www.gov.uk/government/organisations/intellectual-property-office
https://www.gov.uk/government/organisations/intellectual-property-office
https://ico.org.uk/
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Business Software Stack
Your tech stack will directly impact productivity, professionalism, and profitability. Here’s what to 

invest in early:

•	 Accounting Software – For invoicing, expense tracking, and tax submissions. Must be 

MTD compliant.

•	 CRM – A lightweight CRM like Zoho, Capsule, or Hubspot Starter will help you track 

leads and client interactions.

•	 Project Management – Tools like Trello, Asana, or Notion keep tasks and timelines in 

order.

•	 Communication Tools – Set up Zoom, Microsoft Teams, or Google Meet for virtual 

meetings.

•	 Marketing Automation – Optional at first, but tools like Hubspot, Zoho, or Mailerlite can 

streamline outreach later.

Before signing up to anything, check for trial periods, integration options, and bundled pricing. 

Avoid bloated or overcomplicated systems — keep your stack simple and connected.

Consultancy Toolkit
Start with the basics:

1.	 Proposal templates

2.	 Service contracts

3.	 Workshop decks

4.	 Strategy reports

5.	 Invoicing templates

Design assets can be created using tools like Canva, Figma, or Adobe Creative Cloud. But avoid 

copying materials from your previous employer unless you have explicit permission — many 

templates are protected by copyright.

Expect to refine your toolkit as you gain more clients. One size rarely fits all.
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Legal Agreements
Having comprehensive legal agreements in place is essential for protecting your business 

interests and establishing clear expectations with clients, business partners, and referrers. 

These agreements help prevent misunderstandings and provide a legal framework for your 

professional relationships. Here are six key legal agreements to consider:

1.	 Service Contracts: Clearly outline the scope of work, deliverables, timelines, payment 

terms, and confidentiality clauses. Service contracts ensure both parties understand 

their responsibilities and the terms of engagement, reducing the risk of disputes.

2.	 Non-Disclosure Agreements (NDAs): Protect sensitive information by requiring 

clients and partners to sign NDAs. These agreements ensure that confidential business 

information, strategies, and client data are not disclosed to third parties without 

permission.

3.	 Master Service Agreements (MSAs): Establish a comprehensive framework for 

long-term client relationships with MSAs. These agreements cover general terms and 

conditions applicable to all projects, simplifying the process of initiating new work under 

consistent terms.

4.	 Independent Contractor Agreements: Define the relationship between you and your 

clients, specifying that you are an independent contractor rather than an employee. This 

agreement clarifies responsibilities, tax obligations, and the nature of the engagement.

5.	 Intellectual Property Agreements: Ensure ownership and usage rights of intellectual 

property created during your engagements are clearly defined. These agreements 

specify whether the client or you retain rights to materials and ideas developed during 

the project.

6.	 Terms of Use and Privacy Policies: If you operate a website or digital platform, have 

clear terms of use and privacy policies in place. These documents inform users of their 

rights and responsibilities and how their data will be collected, used, and protected.

Top Tip: When setting up your practice, it might be tempting to repurpose legal templates 

from a former employer to save time and cost. Don’t. It’s strongly recommended you engage a 

contract lawyer to draft legal documents tailored to how you intend to do business — protecting 

you from costly disputes down the line. 

 

If budget is a concern, look for legal expenses insurance (LEI) when purchasing your business 

insurance. Some LEI policies include access to tools like Farillio, which provide editable templates 

for contracts and policies. Even then, have a contract lawyer review your drafts to ensure they’re 

watertight and fit for purpose.
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Business Insurance
Securing business insurance is an essential step in setting up your practice. In the UK, there’s 

two critical types of insurance you should secure:

1.	 Professional Indemnity Insurance – Covers legal costs and claims if your advice 

causes financial loss. A minimum of £1m cover is often required by enterprise clients.

2.	 Public Liability Insurance – Covers injury or damage caused in connection with your 

business (e.g. meeting at a client’s office).

These policies give peace of mind and credibility — particularly when bidding for large contracts.

 Visit the Association of British Insurers website to compare providers.

Legal Expenses Insurance (LEI)
LEI is often overlooked but can be a smart investment. It covers:

•	 Contract disputes

•	 Tax investigations

•	 Employment or supplier issues

•	 Legal advice helplines

Many providers offer LEI as a bolt-on to your professional indemnity policy, and some include 

access to legal contract templates or platforms.

Did you know: LEI can also fund claims where you’re owed money and need to pursue recovery 

— a valuable safety net as you grow.

https://www.abi.org.uk/
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Working fractionally requires a different mindset, because you’re 
plugging-in to a varying number of businesses at the same time, 
each one owned by other people. It’s an interesting dynamic that 
can help achieve your ‘be your own boss’ goals, whilst feeling more 
integral to a team, and benefiting from that environment. I’m a 
people person, and working in this way means I get to work with 
teams and not just individuals in isolation; it’s a great career choice.
Paul Mills (Chartered Marketer, FCIM) 
Fractional CMO & Founder, VCMO

“
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Building Your Personal Brand
As a seasoned senior executive, you’ll already appreciate the power of a strong brand. But 

shifting from corporate life to operating as a Fractional Executive means reapplying those skills — 

this time to yourself.

Your personal brand is now your biggest asset. And while you may have held impressive roles 

or led standout initiatives, don’t assume your past reputation will do the heavy lifting. In a B2B 

consulting environment, your new value proposition needs to be built — not inherited.

Your goal is to be known, trusted, and remembered for something specific. This means crafting 

a visible and consistent professional identity across LinkedIn, your personal website, and wider 

thought-leadership channels.

Here are seven proven ways to build credibility and visibility:

1.	 Webinars – Host or contribute to online events. Offer real, practical value on a specific 

theme. Record and reuse the content across email, social, and your website.

2.	 Podcasts – Start a podcast or guest on existing ones. Podcasts are a great platform to 

demonstrate expertise, share perspectives, and connect on a more human level.

3.	 	LinkedIn Live – Run live Q&A sessions or topic deep-dives. These are highly 

discoverable and help position you as accessible and current.

4.	 	Speaking Engagements – Deliver talks at conferences, private equity forums, 

marketing events, or internal client sessions. These moments build your authority fast.

5.	 	Case Studies & Testimonials – Showcase real-world examples. Where possible, use 

video — it’s more persuasive and harder to fake.

6.	 	Thought-Leadership Articles – Share smart thinking. Aim for depth, not fluff. Write 

with your ICP in mind, not just your peers.

7.	 	Collaborations – Co-author posts, speak on panels, or co-host events with people your 

audience already trusts. Borrowed credibility is powerful.

Be deliberate in what you talk about and where you show up. You’re building a brand that must 

work even when you’re not in the room.
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Finding and Nurturing Prospects
Building a pipeline as a Fractional Executive is not a one-off project — it’s an ongoing rhythm. That 

rhythm starts with understanding that you are now a B2B service — and most buyers won’t 

have heard of you, and certianly won’t trust you (yet).

To build early traction:

•	 Create a target list of companies and roles that match your offer

•	 Use tools like LinkedIn Sales Navigator to map and monitor prospects

•	 Engage consistently, not just when you need work

•	 Avoid “pitch slapping” – connect, then build the relationship over time

•	 Offer real value before you ask for a meeting

Top Tip: Think long-term: it may take 6–12 months for a prospect to convert. Use a lightweight 

CRM to track conversations, follow-ups, and warm leads. Even simple spreadsheets or tools 

like Streak CRM (for Gmail) can work in the early days. Kit (formerlly ConvertKit is an affordable 

consideration).
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Content Strategy
Your content is your proof. It tells your future clients:

•	 What you think

•	 What you know

•	 Who you help

•	 How you solve problems

Create content that shows you understand their world and can operate at their level. The best 

content strategies for Fractional Executives are narrow, consistent, and helpful.

Focus on 2–3 core topics you want to be known for and build your strategy around those themes. 

For example, a Fractional CMO might focus on:

1.	 Strategic GTM planning

2.	 	Commercial alignment between Sales & Marketing

3.	 	Marketing transformation in PE-backed businesses

Use a simple content calendar to manage your workflow. Balance written content (LinkedIn 

posts, blogs, whitepapers) with short-form video, carousel slides, and client insights.

Where possible, align your content to your sales funnel — helping cold contacts become warm 

leads.

Consultative Selling
Fractional work isn’t sold — it’s earned. Most buyers won’t respond well to heavy sales tactics. 

They want someone who listens, understands, and co-creates a solution that fits.

This is where consultative selling comes in:

•	 Ask smart questions

•	 Explore root causes, not just symptoms

•	 Share relevant examples (not generic credentials)

•	 Focus on outcomes, not deliverables

Be curious. If the prospect feels heard and understood, they’re far more likely to trust your 

recommendations.
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Closing Techniques and Objections Handling
Senior executives transitioning to a fractional career need to master closing techniques and 

handle objections effectively. Here are some examples of effective closing techniques and 

objections handling that can help build client confidence and facilitate successful client wins:

Five Closing Techniques:

1.	 	Summary Close – Reiterate the value and agreement: “We’ve discussed a 3-month trial 

focused on fixing X and Y. Does that sound right?”

2.	 	Assumptive Close – Progress as though it’s confirmed: “I’ll send over the onboarding 

materials today.”

3.	 Urgency Close – Tie your value to a deadline: “If we start next week, we’ll be live before 

the Q4 push.”

4.	 Alternative Close – Offer two viable paths: “Would you prefer a retainer or project-

based engagement to start?”

5.	 	Trial Close – Gauge readiness: “Is there anything stopping us from moving forward?”

Common Objections and How to Handle Them:
•	 “It’s too expensive” – Reframe in terms of ROI or alternative cost (e.g., a full-time hire).

•	 “We’ve already got a Financial Controller” – Clarify that you’re not a replacement, 

but a strategic complement or coach.

•	 “We’re not ready yet” – Ask what ‘ready’ looks like. You may be able to shape the 

conditions they need.

•	 “We’ve tried a consultant before, and it didn’t work” – Acknowledge, then explain 

how your embedded leadership model is different.

Remember: Objections aren’t rejection. They’re requests for clarity and reassurance.
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Client Retention Strategies
Winning clients is only half the battle. To build a sustainable portfolio, you must retain and grow 

them.

Here’s how:

•	 Communicate proactively – Weekly check-ins, monthly reviews, and quarterly strategy 

resets

•	 Show results early – Focus on fast wins that build momentum

•	 Be indispensable, not replaceable – Solve problems outside the brief; offer strategic 

thinking, not just outputs

•	 Offer extras – Share tools, insights, and connections that add value

•	 Celebrate milestones – Recognise team wins, anniversaries, or personal events

Above all, stay curious about their evolving needs. Great client retention is about continually 

solving the next most important problem.

Final Thought: You won’t win every client. But if you show up consistently, deliver value early, and 

build relationships with care, your reputation will grow — and so will your practice.
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Project Management
Delivering strategic impact as a Fractional Executive is one thing — managing multiple, 

concurrent client engagements with precision is another. To build a sustainable practice, you’ll 

need to operate with robust project management discipline.

This means:

•	 Setting clear objectives

•	 Defining timelines and deliverables

•	 Managing expectations

•	 Communicating progress clearly and regularly

Whether you prefer Trello, Asana, ClickUp, or Microsoft Project, the tool is secondary. What 

matters is your ability to use structured workflows to keep projects on track, on time, and on 

budget.

If this is a gap in your capability, consider upskilling with a framework such as PRINCE2®, 

AgilePM, or Scrum Master certification — particularly if your clients are larger organisations or 

operate within regulated industries.

Professionalism in project management not only reduces risk but enhances your reputation for 

reliability — a key differentiator in a competitive market.
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Building Processes: Onboarding, Admin, Payments
Behind every successful Fractional Executive is a set of lean, repeatable processes. These don’t 

just save time — they create a professional experience for clients and reduce decision fatigue for 

you.

Key areas to systematise:

1.	 Client Onboarding – Create a standard onboarding checklist that includes a 

welcome email, information-gathering form, calendar links, terms of engagement, and 

expectations-setting call.

2.	 Document Management -–Use tools like Google Drive, Dropbox, or Notion to securely 

organise and version-control shared files. Avoid the chaos of scattered documents and 

email attachments.

3.	 Invoicing & Payments – Use a cloud-based finance tool such as Xero, QuickBooks, or 

Zoho Books to handle billing. Set clear payment terms, automate invoices, and track 

aged receivables.

Set aside time monthly to reconcile payments and issue reminders. If admin becomes a burden, 

consider outsourcing bookkeeping early — it’s a low-cost, high-value decision.

Efficient operations reduce friction, build trust, and make your practice easier to scale.

Managing Client Relationships
Your value doesn’t just sit in the strategy you deliver — it’s in the relationships you build and 
sustain.

To manage multiple client relationships with consistency:

•	 Use a simple CRM (e.g. HubSpot, Streak, Pipedrive) to track key contacts, meeting 

notes, and follow-ups

•	 Schedule monthly or fortnightly check-ins to maintain alignment and momentum

•	 Send quarterly reviews with KPIs, strategic reflections, and recommendations

•	 Create a feedback loop – ask what’s working, what’s not, and what’s next

Over time, aim to become a trusted adviser — not just a service provider. That status unlocks 

longer-term engagements, broader remit, and more strategic influence.

Pro tip: Also, consider how you can add value beyond your scope: by sharing sector insights, 

connecting them to other suppliers, or spotting blind spots early.
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Should You Invest in Executive Coaching?
Many senior executives assume their track record is enough to carry them through a fractional 

career. And while your experience matters, operating as a Fractional Executive is not the same as 

being an in-house leader.

Now, you’re both:

•	 A business owner

•	 A service provider

That duality can create tensions — particularly around pricing, pipeline, positioning, and 

prioritisation.

A good executive coach can help you:

•	 Identify blind spots

•	 Reframe limiting assumptions

•	 Set meaningful business goals

•	 Build the confidence to say no (or yes) more strategically

•	 Stay accountable during the inevitable highs and lows

There’s no perfect time to engage a coach — but two natural entry points are:

1.	 	Before launching, to plan proactively

2.	 	After 6–12 months, when patterns have emerged and gaps are clearer

If budget permits, allocate a coaching allowance from the outset. Even quarterly sessions can 

sharpen your thinking and accelerate your progress.
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Navigating the early stages of a fractional 
CMO career can be challenging, but 
investing in executive coaching with an 
experienced guide can make a significant 
difference. Through personalised 
guidance and practical insights, my 
coaching services will empower you to 
achieve sustained success and build a 
thriving fractional CMO practice - in 
just 10 weeks!

Dan Gwalter (Executive Coach) 
Founder, No-Nonsense Leadership

“

https://no-nonsense-leadership.com/


©
2

0
2

3
 V

C
M

O
 LT

D
        

4
9

V
C

M
O

.U
K

08
Leveraging 
Technology and 
Tools.



©
2

0
2

3
 V

C
M

O
 LT

D
        

5
0

V
C

M
O

.U
K 08.  
Leveraging Technology 
and Tools.

Essential Tools for a Fractional Executive
A successful Fractional Executive doesn’t just bring strategic expertise — they run a lean, 

effective business powered by smart systems. The right tools streamline delivery, simplify 

admin, and help you scale your practice sustainably.

But make no mistake: the tech stack you had as an in-house leader — enterprise-grade CRMs, 

internal IT, design teams — won’t be there when you go solo. You’ll need to build your own 

ecosystem from the ground up, using fit-for-purpose tools that balance capability with cost.

 Here’s a few tools to get you started:

•	 CRM (Customer Relationship Management): Tools like HubSpot or Zoho CRM are 

cost-effective solutions for managing client interactions, tracking leads, and nurturing 

relationships. When choosing your preferred CRM, check how many contact records it 

can hold before you need to subscribe to a higher price tier. Also, explore whether it can 

easily integrate with your bookkeeping software and other applications.

•	 Project Management Software: Platforms such as Trello, Asana, or Monday.com 

assist in organising tasks, setting deadlines, and tracking project progress. They help 

manage multiple clients and projects simultaneously, ensuring you meet deadlines and 

maintain high productivity.

•	 Bookkeeping Software: Tools like QuickBooks, Xero, or FreshBooks simplify financial 

management by automating invoicing, expense tracking, and financial reporting. They 

ensure accurate bookkeeping, compliance with tax regulations, and provide a clear 

picture of your business’s financial health. In the UK, your bookkeeping software must 

meet HMRC’s ‘Making Tax Digital’ requirements.

•	 Email Marketing Platforms: Solutions such as Mailchimp, Zoho Campaigns, or 

HubSpot facilitate the creation, distribution, and analysis of email campaigns. They 

help nurture leads, engage clients, and track email performance to refine marketing 

strategies.

•	 Social Media Management Tools: Hootsuite, Buffer, or Sprout Social enable you to 

schedule posts, monitor engagement, and analyse social media performance across 

multiple platforms.

•	 Content Management System (CMS): WordPress, 123Reg, or Wix offer cost-effective 

ways to quickly build a good-looking website to present your services to the world. 

Be mindful that some CMS providers lock the most useful features and require a 

subscription upgrade to unlock them.

https://www.hubspot.com/
https://www.zoho.com/crm/
https://trello.com/
https://asana.com/
https://monday.com/
https://quickbooks.intuit.com/uk/
https://www.xero.com/uk/
https://www.freshbooks.com/en-gb/
https://www.gov.uk/government/publications/making-tax-digital/overview-of-making-tax-digital
https://mailchimp.com/
https://www.zoho.com/campaigns/
https://www.hootsuite.com/
https://buffer.com/
https://sproutsocial.com/
https://wordpress.com/
https://www.123-reg.co.uk/
https://www.wix.com/
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•	 Analytics Tools: Tools like Google Analytics, SEMrush, or Moz provide insights on 

website traffic, user behaviour, and SEO performance. Tools like Tableau and Microsoft 

Power BI offer advanced data visualisation capabilities, making it easier to interpret and 

present data to your clients.

•	 Document Management Systems: Tools like Google Drive, Dropbox, or Microsoft 

OneDrive provide secure cloud storage and easy access to important documents. They 

facilitate collaboration, version control, and ensure that critical files are available anytime, 

anywhere. This is essential should you lose your laptop or have it stolen.

•	 Video Conferencing Software: Zoom, Microsoft Teams, or Google Meet support 

virtual meetings, webinars, and client consultations. They enable effective remote 

communication, fostering collaboration and maintaining strong client relationships 

despite geographical distances.

•	 Marketing Automation Platforms: HubSpot, Marketo, or Zoho Campaigns streamline 

repetitive marketing tasks such as email campaigns, social media posts, and lead 

nurturing. They enhance efficiency, ensure consistent messaging, and help you focus on 

strategic activities.

•	 Creative Tools: Adobe Creative Cloud and Canva provide powerful platforms for 

designing marketing materials, creating graphics, and editing videos. These tools 

enhance your creative capabilities, enabling you to produce professional-quality content 

that engages your audience.

•	 AI for Content Ideation: Tools like ChatGPT assist in ideation, writing, and frameworks. 

Midjourney, DALL-E and Canva AI are great for building visual assets. Grammarly and 

Hemingway Editor are great for polished writing. Use AI to save time - not to cut corners!

•	 Podcasting and Hosting: Riverside is excellent for remote interviews and HD 

recording (we use it at VCMO).  Podbean and Buzzsprout facilitate podcast hosting and 

distribution. Descript is a great tool for transcription and editing. Podcasts are high effort 

but high-impact when done well.

https://www.semrush.com/
https://moz.com/
https://riverside.fm/
https://www.podbean.com/
https://www.buzzsprout.com/
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Hardware Essentials for a Fractional Executive
You don’t need a Silicon Valley home office, but you do need tools that support quality, 

consistency, and speed. Here are the key hardware essentials:

•	 Laptop: A fast, reliable machine (ideally Intel i7 with 16GB+ RAM) is non-negotiable. 

MacBook Pro, Dell XPS, or ThinkPad are popular choices.

•	 Headphones: Noise-cancelling and comfortable for long-calls and podcasting. Look at 

Sony WH-1000XM or Bose QC models. At VCMO we use Beyer Dynamic DT770 Pro.

•	 Webcam: A high-definition webcam is essential for professional virtual meetings and 

presentations. Ensure your webcam delivers clear and crisp video quality to maintain a 

professional appearance. At VCMO we use Logitech Brio 4k.

•	 Microphone: A quality external microphone improves audio clarity during virtual 

meetings, podcasts, and video recordings. Clear audio enhances your communication 

and ensures your message is heard accurately. At VCMO we recommend Shure MV7.

•	

•	 Fast Broadband: Reliable high-speed internet is critical for seamless virtual 

communication, quick file transfers, and efficient online work. Ensure your broadband 

connection supports your bandwidth needs, especially important if you plan to 

podcasting and stream live web events. There’s nothing worse than an unstable 

broadband that keeps cutting out when prospecting or delivering your service!

•	 Photography Equipment: A good smartphone with a high-resolution camera (at least 

24 megapixels) is perfect for capturing professional photos and videos that can be 

edited in affordable apps like Canva for content creation and social media.

•	 External Monitor: An additional monitor increases your workspace, making it easier to 

multitask and manage multiple applications simultaneously. It improves productivity and 

workflow efficiency.

•	 Backup Storage: Invest in external hard drives or cloud storage solutions to back up 

your important data. Regular backups protect against data loss and ensure business 

continuity in case of hardware failure.
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•	 Printer/Scanner: A multifunction printer/scanner can be useful for handling physical 

documents, signing contracts, and scanning important paperwork. It adds convenience 

to your administrative tasks.

•	 Ergonomic Office Furniture: A comfortable, ergonomic chair and desk setup are 

essential for maintaining good posture and reducing strain during long working hours. A 

well-designed workspace boosts productivity and well-being.

Automation Tools
You’ll soon accumulate more tools than you realise — and they won’t always “talk” to each other.

•	 Zapier – Connect 2,000+ apps; easy to set up

•	 Make (formerly Integromat) – More advanced logic; cheaper at scale

Use automation for lead capture, invoicing, CRM updates, and email sequences. Start small and 

build out as you grow.

At VCMO, we use Zoho One — an all-in-one suite that covers CRM, finance, email, marketing, 

docs, meetings, and more. It’s not perfect, but it offers breadth and integration that works well 

for small-team practices.

Tip: Before committing, take advantage of free trials and test real-world use cases.

IT Support
Once you have the hardware and software, having enterprise-grade IT support is essential for 

ensuring the smooth operation of your fractional practice. Professional IT support helps prevent 

and mitigate various technical issues that could disrupt your business – and that of your clients! 

Here are five critical areas where IT support is crucial:

•	 Cybersecurity: Enterprise-grade IT support ensures robust cybersecurity measures 

are in place to protect against malware, ransomware, phishing attacks, and data 

breaches. This includes regular security updates, firewalls, and secure access protocols 

to safeguard sensitive business and client information. Larger enterprises will conduct 

due diligence on your cybersecurity measures, and purchasing antivirus software 

bundled with a laptop from retailers like Curry’s or PC World may present a red flag.

•	 System Reliability and Uptime: IT support helps maintain system reliability and 

maximise uptime, ensuring that your hardware and software function smoothly without 

unexpected interruptions. Regular maintenance and monitoring can prevent system 

failures and minimise downtime.

•	 Data Backup and Recovery: Professional IT support ensures regular data backups and 

has disaster recovery plans in place. In the event of data loss or a system crash, reliable IT 

support can quickly restore your data and minimise business disruption.

•	 Software Updates and Patches: Keeping your software up-to-date with the latest 

patches and updates is critical for security and performance. IT support manages 

these updates, ensuring that your systems are protected against vulnerabilities and run 

efficiently.

•	 Technical Troubleshooting and Support: Access to prompt and knowledgeable 

technical support is essential for resolving issues quickly. Whether it’s a hardware 

malfunction, software glitch, or network problem, having expert IT support can mitigate 

these issues and keep your operations running smoothly.

https://zapier.com/
https://www.make.com/en
https://www.zoho.com/one/
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Watch the Subscriptions!
It’s easy to sign up for every shiny new tool — and end up with £500/month in unused SaaS.

Every quarter:

•	 Audit your subscriptions

•	 Cancel anything not delivering value

•	 Consolidate tools where possible

•	 Switch to annual plans for discounts (only after a proven trial)

Top tip: Favour tools that do multiple jobs well over single-purpose apps with redundant 

features.
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Overcoming Challenges 
in a Portfolio Career.

Building a successful portfolio career as a Fractional Executive offers autonomy, variety, and 

intellectual fulfilment — but it also comes with challenges. From juggling multiple clients to 

managing variable income and avoiding burnout, the demands can be intense.

This chapter explores the most common pitfalls and, more importantly, how to navigate them. 

The goal is to build not just a business, but a sustainable and resilient workstyle.

Common Challenges Faced by Fractional Executives
Most Fractional Executives encounter the same set of core challenges:

1.	 	Managing multiple clients and deliverables

2.	 	Dealing with unpredictable income

3.	 	Maintaining work-life boundaries

4.	 	Avoiding professional isolation

5.	 	Staying motivated without a traditional team structure

These aren’t signs of failure — they’re part of the terrain. Anticipating them early gives you time to 

build proactive strategies, rather than react in crisis mode.

Dealing with Inconsistent Income
Unpredictable revenue is one of the most cited concerns in portfolio careers. Even with great 

delivery, there may be:

•	 Gaps between contracts

•	 Late payments

•	 Lumpy income from one-off projects

Mitigation strategies:

•	 Build a cash buffer – aim for 3–6 months’ personal runway

•	 Use retainers – anchor client engagements with recurring revenue

•	 Diversify income – consider advisory, mentoring, or short-term workshops

•	 Track pipeline health – measure close rates, average deal value, and lead velocity

Financial uncertainty is manageable — but only if planned for.
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Handling Multiple Clients and Projects
It may sound obvious, but successfully handling multiple clients and projects requires strong 

organisational and time management skills. You need to hone your skills to prioritise tasks based 

on urgency and importance, and allocate specific time blocks for each client to maintain focus 

and productivity. 

Switching contexts across industries and deliverables is mentally demanding. Without structure, 

you’ll experience scope creep, missed deadlines, and burnout.

Best practices include:

•	 Time-blocking – Allocate fixed days or half-days per client

•	 Shared timelines – Agree project milestones upfront with all clients

•	 Avoid multitasking – Deep focus drives better outcomes and fewer errors

•	 Capacity modelling – Know how many clients you can realistically serve

Warning: You are the bottleneck in your business — and that means managing client load with 

discipline.

Maintaining Work-Life Balance
The promise of flexibility is a major driver for switching to fractional work. But early-stage hustle 

can often lead to the opposite — long hours, blurred boundaries, and guilt when resting.

To protect your balance:

•	 Set office hours – and communicate them clearly to clients

•	 Use a separate workspace – mentally and physically divide work from home

•	 Schedule downtime – including holidays, creative days, and family time

•	 Delegate admin – use virtual assistants or automations for routine tasks

Remember: No one else will protect your time. You must do it deliberately.
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Staying Motivated and Avoiding Burnout
Without a team, boss, or corporate structure, motivation needs to be self-generated. Over time, 

this can become draining — especially if projects become repetitive or clients are difficult.

Six ways to maintain energy and purpose:

1.	 Set Achievable Goals: Break down larger objectives into smaller, manageable tasks. 

Celebrate milestones to keep a sense of progress and accomplishment.

2.	 Engage in Professional Development: Regularly update your skills and knowledge 

through courses, certifications, and workshops. Staying current in your field can 

reinvigorate your passion and provide new perspectives.

3.	 Build a Support Network: Connect with peers, mentors, and industry groups to share 

experiences, gain encouragement, and receive valuable feedback. A strong support 

network can provide motivation and guidance.

4.	 Take Regular Breaks: Schedule regular breaks throughout your day and plan vacations 

to recharge. Short breaks can boost productivity, while longer vacations help prevent 

long-term burnout.

5.	 Practice Mindfulness and Stress Management: Incorporate mindfulness practices 

such as meditation, deep breathing, or yoga into your routine. These techniques can help 

reduce stress and improve focus.

6.	 Maintain a Healthy Work-Life Balance: Set clear boundaries between work and 

personal time. Engage in activities that bring you joy and relaxation to ensure a balanced 

and fulfilling life.

Remember: Momentum builds motivation. Don’t let admin and delivery consume all your time.
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Building Resilience in a Portfolio Career
Resilience is the ultimate skill in a portfolio career. Markets change. Clients churn. Personal 

confidence wavers. Resilient Fractional CMOs stay the course — even when conditions are tough.

First, develop a growth mindset. Embrace challenges as opportunities to learn and grow, rather 

than as threats. This perspective shift can help you remain optimistic and proactive when faced 

with obstacles.

Stay adaptable. The landscape of marketing and business is constantly evolving, and being 

open to change is essential. Embrace new technologies, methodologies, and industry trends. 

Flexibility allows you to pivot strategies and approaches when necessary, keeping you relevant 

and competitive.

Cultivate a positive outlook by practicing gratitude. Regularly reflecting on what you’re thankful 

for can improve your mental and emotional well-being. This practice can help you stay focused 

on the positives, even during tough times.

Regular self-reflection is also key. Take time to review your achievements and progress, 

reinforcing your sense of purpose and direction. This reflection helps you acknowledge your 

growth and areas for improvement, which can be motivating.

Finally, seek support when needed. Engage with a network of peers, mentors, or a professional 

coach to gain insights, advice, and encouragement. Sharing experiences and challenges with 

others can provide valuable perspective and bolster your resilience.

Final Thought: A portfolio career is a long game. It demands emotional discipline, commercial 

structure, and personal clarity.

By designing your working life around proven habits — strong financial planning, clear client 

boundaries, and regular reflection — you’ll build more than a business. You’ll build a professional 

life that’s sustainable, satisfying, and strategically aligned to what matters most.
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Future Trends in 
Fractional Leadership.
The world of work is changing — and with it, the role of senior leaders. Fractional Executives are 

no longer fringe players or interim stopgaps. They are becoming embedded strategic partners, 

helping companies unlock growth, navigate change, and build capabilities without the burden of 

full-time overhead.

As the model matures, fractional leadership will shift from reactive hiring to proactive strategy. 

The future is not just about “plugging gaps” — it’s about designing leaner, smarter leadership 

teams from the outset.

The Evolving Role of Fractional Executives
The perception of fractional leadership has already shifted significantly:

•	 From execution to strategy – Fractional Executives aren’t just delivering tactics; 

they’re shaping GTM models, pricing, talent, and investment plans.

•	 From short-term to embedded – Many Fractional Executives stay for 12+ months, 

playing a stable leadership role while avoiding the politics of FTE roles.

•	 From lone expert to integrator – Fractional Executives are increasingly mentoring 

internal talent, aligning cross-functional teams, and partnering with the board.

This evolution reflects a broader recognition: experienced marketing leadership is critical — but 

doesn’t always require full-time presence. Fractional leadership is now seen as a force multiplier 

— providing clarity, pace, and commercial focus exactly when and where it’s needed.
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Predictions for the Future of Fractional Leadership
Over the next 5–10 years, several macro trends will shape the evolution of fractional leadership. 

These trends reflect changing business expectations, investor influence, and the ongoing 

maturity of the fractional model.

1.	 Remote-first becomes the default - As remote work cements its place in business 

operations, geographic proximity will matter less than sector expertise. Clients will 

prioritise “best-fit” fractional leaders over local availability, unlocking international 

opportunities and cross-border collaborations.

2.	 Specialisation outpaces generalism - Fractional Executives will be hired for their 

ability to drive specific transformation agendas — not just to own a function. Whether 

it’s category expansion, AI integration, talent strategy, IT rearchitecture, or funding for 

growth, depth will be more valued than breadth. Leaders with a clear “superpower” will 

rise to the top of shortlists

3.	 Embedded tech stacks gain traction - More fractional leaders will arrive with their 

own systems, workflows, and AI-powered assistants — creating a self-contained delivery 

model. Bringing their own CRM, CMS, project management tools, and automation stack 

helps reduce onboarding time and improves delivery consistency across clients.

4.	 Pods, not solos - Fractional leaders will increasingly operate in partnership ecosystems, 

forming agile “pods” with trusted collaborators and strategists. This hub-and-spoke 

model enables lean delivery while offering clients broader capabilities and faster results.

5.	 PE and VC firms accelerate adoption - Fractional leadership will become more 

common within PE and VC playbooks, particularly in mid-market portfolio companies. 

Investors will turn to Fractional Executives for rapid business diagnostics, functional 

due diligence, and value-creation support ahead of funding rounds or exits. As a result, 

demand will grow for leaders who can speak investor language and operate with board-

level fluency.
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Adapting to Future Market Changes
Fractional success is not static. Staying relevant requires proactive learning, reflection, and 

evolution. Key focus areas for future-fit executives:

•	 Continuous learning – Stay ahead of AI, analytics, regulatory shifts, talent shifts, and 

digital transformation trends.

•	 Cross-sector curiosity – Exposure to varied industries builds insight and cross-

pollination potential.

•	 Credential stacking – Credentials like Chartered, Fellowship and MBA signal 

professionalism and rigour.

•	 Thought leadership – Regularly publishing insights ensures your personal brand 

evolves with the market.

•	 Network intelligence – Active participation in peer groups, podcasts, and LinkedIn 

communities sharpens market awareness.

Fractional leaders must operate like mini-consultancies — always refining, always scanning the 

horizon. The future of fractional leadership is flexible, expert-led, and strategically embedded. 

Fractional Executives are at the forefront of this shift — combining agility with authority, 

independence with integration.

Those who invest in continuous evolution — personally, professionally, and commercially — will 

thrive in this new era. Fractional is not a phase. It’s the future.
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FindaFractional® The Matching Platform for Fractional 
Executives

FindaFractional® is the UK’s dedicated marketplace for senior fractional leaders and get 

matched with businesses that actively need your expertise. No recruiters. No cold BD. Just aligned 

introductions based on your expertise and availability.

Why FindaFractional® Exists 
The UK is embracing fractional leadership at unprecedented speed. Businesses want faster access 

to senior expertise, without carrying risk and the cost of a permanent hire. Fractional Executives want 

a portfolio career that offers flexibility, control over the clients they engage with, and a better work-life 

balance. 

 

The UK fractional leadership market is growing fast, but it remains fragmented, unverified and 

inefficient. Businesses struggle to hire with confidence, while proven executives lack visibility, 

standards and consistent access to opportunities:

•	 No central place to find vetted fractional leaders

•	 No consistant quality standards

•	 No fast pathway to hire

•	 No reliable visibility for high-quality executives

•	 Heavy dependence on LinkedIn and word-of-mouth referrals

•	 Recruitment firms applying full-time pricing to part-time leadership

FindaFractional® was created by VCMO, the UK’s leading authority in fractional marketing 

leadership— to give the UK a dedicated, trusted home for fractional leadership. 

FindaFractional® - What You Get
•	 Warm, qualified leads - not speculative enquiries

•	 A professional profile that sells your value properly

•	 Intelligent role matching - not directory visibility

•	 40+ UK sectors

•	 Transparent costs & no recruiter interference

•	 Built by VCMO - credibility that protects your rate  

Scan QR code to  
learn more
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Executive Coaching to Establish Your Portfolio Career

RECOMMENDED PROVIDER:

Fractional Formula helps senior executives kick start their fractional career to achieve financial 

independence. In this 10-week ‘sprint’ program, you will be coached by Dan Gwalter - Founder of No-

Nonsense Leadership - to give you the skills, systems, community, and on-going support to launch a 

successful fractional practice.

Over the 10-week intensive period, you will create:
Your ICP and Offer - Build a clear and confident value proposition around an optimsied ICP that 

attracts the right clients.

Your Content Strategy - Create content with intent that not only attracts clients, but also builds 

authority and trust using a signal-based outreach and CRM system.

A Network That Works - Build a network of potential clients, peers and market leaders that will help 

you drive your fractional business forward.

An Optimised Profile - Transform your LinkedIn profile into a professional landing page and practice 

new daily habits that attract clients quickly.

A Winning Sales Process - Utilise Dan’s proven 90-day repeatable operating rhythm to find, 

propose and win new clients. 

Professional Documentation - Give your business the professional advantage with standard 

branded documents for each stage of the buyer’s journey.

Long Term Success - Get monthly 1-2-1 coaching from Dan and engage with community events to 

give you the support and confidence to thrive.

The Programme at a glance:
•	 10-week high-intensity cohort.

•	 Unlimited 1-2-1 coaching throughtout the sprint.

•	 Lifetime access to recordings, templates & tools.

•	 GPTs & process automations to reduce load.

•	 Community access for 6 months and much more.

Scan QR code to  
book consultation

https://no-nonsense-leadership.com/
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Fractional Futures Podcast

Fractional Futures delves into the transformative world of fractional leadership, offering unique 

insights for CEOs, investors, and senior executives. 

Discover how businesses can leverage Fractional Exeutives to grow faster and build a sustainable 

competitive advantage. Investors will learn how to streamline pre- and post-investment phases 

strategies to maximise their portfolio companies’ potential, while senior executives will explore the 

benefits of a portfolio career and how to excel as a fractional leader. 

In each episode, host Paul Mills (Chartered Marketer and Founder of VCMO), invites industry 

experts in the fractional space to share thought-provoking ideas, success stories, and practical 

advice, making ‘Fractional Futures’ your go-to resource for those looking to navigate the evolving 

landscape of fractional  leadership.

Available on - Spotify | Amazon Music | Apple Podcasts | YouTube | And other podcast platforms

Copy the RSS feed and paste into your podcast app

https://feeds.buzzsprout.com/2363071.rss

Scan QR code to stream episodes

https://feeds.buzzsprout.com/2363071.rss
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Join Fractionals Collective

Fractionals Collective is a LinkedIn community of over 1,400 fractional executives dedicated to 

providing connection, collaboration and support.

Scan QR code to join community
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Master Social Selling Through LinkedIn

RECOMMENDED PROVIDER:

MAVERRIK, Europe’s largest independent social selling firm, helps fractional executives master social 

selling on LinkedIn. Their proprietary methodology combines the best of marketing with the best of 

sales, enabling you to refine your value proposition, strategy, tactics and habits to achieve success. 

By adopting MAVERRIK’s methodology, you will see a significant increase in profile views and could 

increase your content reach by 300%.

MAVERRIK’s 1:1 training covers:
Account & Prospect Mapping: Identify the accounts you want to target, the key decision-makers 

and how to develop pathways to conversations.

How to Get Attention: Learn how to create a ‘ContentBias®’ to appear in your targets feed, develop 

trust and break down barriers to increase inbound enquiries.

How to Get Conversations: Train your prospects on how to interact with you by creating organic 

two-way conversation without cold pitching and achieve a conversion rate of 50%+.

First Call: Learn how to make that ‘first call’with prospects that you have nurtured into a relationship.

The Programme at a glance:
•	 Interactive sessionswith live demos and implement-as-you-go activities.

•	 1:1 coaching with a MAVERRIK specialist.

•	 Audit of your LinkedIn profile and action checklist.

•	 Fractional executive community membership.

•	 and much more.

Scan QR code to learn more

(Image courtesy of Dean Seddon)

https://www.vcmo.uk/contact
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About VCMO

VCMO is a UK-based provider of fractional marketing services, supporting B2B SMEs—ranging from 

funded scale-ups to mid-tier and private equity-backed businesses—through key moments of growth 

and transformation. 

We exist to solve a specific problem: Businesses and investors need confident, commercially 

grounded marketing leadership — without ambiguity, delay or governance risk. That is what makes us 

different.

VCMO is designed to operate comfortably in investor and board-level contexts.

We understand:

•	 How growth assumptions are evaluated

•	 Where marketing introduces hidden risk

•	 How capability affects valuation and scalability

•	 Why confidence matters as much as performance

We help leaders decide what matters, why it matters, and who owns it. We treat marketing as a 

leadership discipline, not a delivery function — and that distinction underpins everything we do.

Paul Mills – Chartered Marketer, FCIM 

Founder, VCMO

Scan to visit VCMO
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Want to find out more? 
Get in touch.

© 2026 VCMO Limited. All rights reserved. 
Registered Company No: 14551337. ICO Registration No: ZB519372.

Email 		 hi@vcmo.uk

Phone		 +44 (0) 331 630 9395

Web		  www.vcmo.uk

128 City Road,

London, EC1V 2NX

Fractional Marketing Leadership. Marketing Transformed.
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