
1 .

Three years of ful l-t ime,
professional  chi ldcare experience 
El igibi l i ty to work legal ly in the
US
Wil l ing to be paid as a W-2
employee 
Minimum age of 21 
Chi ld and infant CPR and f irst  aid
certif ications 
Extensive background checks
Val id driver 's  l icense with a clean
driving history 
Val id passport and abi l i ty to
travel  international ly
Addit ional  qual if ications (some
famil ies may require) :  Four-year
degree or higher (or equivalent in
chi ld development f ields)

The init ia l  appl icat ion is  your f i rst  step
towards potential ly  jo ining our agency.  

Here are our minimum requirement
you can expect:

Let's simplify things for you! Our team is excited to learn more about you, our job openings,
learn what you're seeking in your next role, and find that unicorn family. We've got your
back from start to finish – even after you're settled into your new role with the family.

2 .
L o r e m  i p s u m  d o l o r  s i t
a m e t ,  c o n s e c t e t u r
a d i p i s c i n g  e l i t ,  s e d  d o
e i u s m o d  t e m p o r
i n c i d i d u n t  u t  l a b o r e  e t
d o l o r e  

3 .

Childcare Proficiency
Dependabi l ity and Punctual ity
Effective Communication
Safety and Well-being
Flexibi l i ty and Adaptation
Interpersonal  Finesse
Init iat ive and Resourcefulness
Problem-Solving Ski l ls
Trustworthiness

 You must provide a minimum of three
chi ldcare-related references on your
resume.

We conduct these via Phone to evaluate:    

4 .

W E  P R I D E  O U R S E L V E S  O N  B E I N G  S U P E R  R E S P O N S I V E  A N D  A V A I L A B L E  T O  Y O U  T H R O U G H O U T
T H I S  P R O C E S S .  W E  W I L L  B E  H E R  T O  S U P P O R T  Y O U  E V E R Y  S T E P  O F  T H E  W A Y !

5 .

In i t ia l  Appl icat ion 2.

Confidence
Adaptabi l i ty 
Motivation
Posit ivity
Chi ldcare phi losophies 
Special ized experiences 
The goals that drive you
Your past,  present,  and future
A pol ished and professional
appearance.
Overal l  "vibe"
Education or proven knowledge &
experience with chi ldren’s growth
& development.
Pass a thorough communication
assessment including oral  and
written Engl ish f luency along with
email  proficiency.

Video-based interviews to assess
potential  matches and al l  about you!

Criteria we are looking for in
exception candidates to move
forward with:

Agency Interv iew:  

Reference  Check

Instagram
Facebook
TikTok
Snapchat
Threads
Twitter
Pinterest

Your onl ine presence plays a s ignif icant
role in shaping your professional  image.

We review ALL social  media profi les:

 Internet  and Soc ia l
Media  Review




Background Check

Auxil iary National  Investigation 
Criminal  Background Investigation 
DMV Driving Record 
Social  Security Number Verif ication
Global  Terrorist  Search
Sex Offender Registry 
Civi l  Restraining Orders 
National  Wants and Warrants 
Education Verif ication (upon request)
TrustLine Verif ication (for Cal ifornia
candidates)

Once candidates receive an offer  of
employment,  they undergo a thorough
background check in compl iance with
appl icable laws.

Investigations include:

C A N D I D A T E  P R O C E S S


