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https://www.sagamokanishnawbek.com/sagamok-posts/information-station-open-daily-state-of-emergency
https://www.sagamokanishnawbek.com/sagamok-posts/drug-warning-apr-22-2026
https://www.sagamokanishnawbek.com/sagamok-posts/free-essential-travel
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https://www.sagamokanishnawbek.com/sagamok-posts/limited-time-offer-free-heat-pump-with-a-c
https://www.sagamokanishnawbek.com/sagamok-posts/trades-fair-2026
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The 2026 Flood Season is well underway in Sudbury District. Beginning with the first Spring Flood 
Advisory on March 20, we have seen the deep snowpack melt rapidly with rising temperatures, causing 
flooding and related damages across the region. Sagamok leadership (EOCG), staff, volunteers, and 

community partners are meeting daily to exchange the most up to date information required to keep our 
community safe.    

We would like to take this opportunity to acknowledge the dedication and efforts of all those who are 
working tirelessly to keep Sagamok’s roads open and accessible. A special shoutout goes to the Fire 

Department, LRE, Roads and Water teams who have set up sandbag walls as well as several Tiger Dams 
along Hwy 7300, Sagamok Road. A Tiger Dam is a portable, water-filled flood barrier that can be rapidly  
deployed to hold back the rising river to protect the roadways and other infrastructure from damage, and 

most critically, keep Sagamok Road open.   

While flood season is far from over, we are incredibly proud of how our teams have worked to keep the  
roads open and our community accessible. Their work provides an additional layer of protection from 

rising waters,  so residents continue to have vehicular access to the community. 

We extend a huge chi-miigwech to everyone who is organizing, planning and working to keep Sagamok 
safe and accessible.

KEEPING SAGAMOK SAFE
IT'S ALL HANDS ON DECK FOR THIS YEAR'S 

SPRING FLOODING SEASON
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https://www.sagamokanishnawbek.com/sagamok-posts/lifelong-learning-centre-seeking-interest-in-northern-college-programs
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WELCOMING MINOOKIMI!

On March 19, ahead of Minookimi (Spring), Sagamok Education’s Student Mental Wellness Specialist, 
Raven Hammond, co-facilitated a Spring Renewal Wellness Teaching with Cultural Worker, Bernadette 
Southwind. Community members and staff attended a Welcoming Minookimi Lunch & Learn at the Lifelong 
Learning Centre from 12-3pm.

Attendees were warmly greeted by Bernadette and Raven. The learning session opened in a good way 
with an Anishinaabemowin prayer, a traditional smudge, and Miigwechiwendamowin for Mino-bimaadiziwin. 
Guests enjoyed trays of fresh fruits, vegetables, cold meats, cheeses, and homemade pies, offering a taste 
of biizigwong (another term for Spring, meaning everything is cueing up).

Since this was an opportunity to learn, Bernadette took great care to explain the purpose and meaning 
of everything she included in the session. For example, the smudge is performed to cleanse ourselves in 
preparation for ceremony, or, in this case, the Lunch & Learn, and the intentions/gratitude we put forth are 
carried up to Creator through the smoke from the smouldering sage and medicines. Raven explained that 
she and Bernadette wanted to invite the community to welcome Spring, because they both feel Spring itself 
promotes wellness and renewal; that is essentially what Spring is – Minookimi means ‘spring up from the 
ground and/or late spring’.

Further into the session, the co-facilitators invited attendees to offer examples of what they associate with 
Spring. These were some of the responses:

 Healing journey
 Spiritual awakening
 Renewal – seeing things differently
 New life – budding of trees/start of new life
 Things are growing or expanding.
 New birth is witnessed (baby birds), which brings us back to our centre – the Creation Story – our

first days on Earth.
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 Plants – start from seeds from Mother Earth, and just like us as humans, we started as a seed that
was planted [from our father into our mother], and when we water and nourish ourselves, we grow!

Wellness springs forth when we look outside and notice winter loosening its grip – the birds are more active, 
tree branches crack together in the breeze, losing the residual layer of ice and snow, and if we indulge our 
senses and actively focus, the sights, sounds, and our emotions pick up on everything starting to grow and 
change.

Bernadette continued by sharing that Anishinaabe use the medicine wheel because it has healing properties. 
When we look to the Eastern doorway, we embark on a journey of self-healing and care. We fast in the 
Spring to renew and cleanse ourselves after the long winter, and to restore our bodies. Bernadette brought 
to everyone’s attention that every person in the room had knowledge to share. “We all bring something 
different to this session; we all hold knowledge. I don’t pretend to think I have all the answers, because 
when I look around the room, I know that all of us have lived experiences that are valuable for each other’s 
growth,” she said. “In the same way we open the windows or doors to let in the fresh air and the new light, 
we can allow new growth and release those things that are stagnant. Everything becomes alive, and we 
create things anew.”

Bernadette shared her personal story with the group, which demonstrated Spring renewal. “I understood 
that thinking things by myself (all on my own) wasn’t going to be enough; I needed guides. There were some 
things I needed to do to grow, and that started with me at the Eastern door and in the Springtime – a time of 
growth from the ground up and a period of renewal – Minookimi.” Bernadette explained the significance of 
Anishinaabek respect for nibi (water). “We honour nibi because we need nibi to live, and we came from nibi 
in our mother’s womb and in our father’s sperm. When the snow melts, there is a lot of water everywhere. 
We place tobacco in the water because our prayers and intentions will go in many directions. Even helpers 
in the waterways will give assistance to carry your prayers onward.”

Attendees were then invited to decorate a windchime in celebration of Spring. The creative freedom allowed 
an opportunity for self-reflection to flow and be supported by the fellowship found within the group setting. 
Bernadette offered gentle encouragement throughout, “The reason I chose the windchime activity to support 
this teaching is that the gentle breeze starts to blow once again, and the sound of the chimes is therapeutic 
too. Wellness springs forth.” Using paints, stickers, glitter, and bling -- a variety of inspirational craft supplies 
-- attendees created their own unique windchimes while openly sharing what they had learned and how they 
felt about the teaching provided. 

While some commented that they knew parts of the teaching, they appreciated what was delivered and 
could now fill in the gaps with what they gleaned from today’s session. Many expressed this identical 
sentiment: they enjoyed working with their hands, grounding themselves, preparing for Spring, and taking 
time out to heal. They were excited for the new things that lay ahead with the change of the season and 
appreciated hearing the teaching to support them on their journey.

Bernadette closed the learning session with a prayer of gratitude. A helper shared the pitcher of nibi (water) 
with each person, who individually held out their cupped left hand (closest to the heart) to receive the life-
giving liquid. The cupped hand held just enough water to offer refreshment. This aligns with Spring by 
supporting new beginnings and new life, and also avoiding unnecessary use of disposable cups, restoring 
Mother Earth’s health. Miigwech to Bernadette and Raven for offering this restorative Lunch & Learn, 
Welcoming Minookimi, as an opportunity for growth, renewal, and wellness to help prepare us in a good 
way for the new season upon us – Spring.



Like Gervais, carpentry representatives Logan Kane and Rheal Gelinas 
focused less on wages and more on what shapes the day-to-day experience 
of the job. Health benefits and pensions came up right away, but they kept 
returning to training and safety as the primary benefit. Although not as flashy 
as wages, the way unions structure training makes a distinct difference. 
Classes remain small (usually around twelve people) allowing for the training 
to be focused on the individual, rather than a large class. Apprentices 
work closely with tradespeople and are offered experience with full-scale 
builds. With clear standards to meet, whether for a Red Seal certification or 
something equivalent, the representatives argue that unions raise the bar 
for everyone coming into the workforce. Additionally, unions smooth out a lot 
of the uncertainty that can be found when starting in the trades. With more 
consistent work opportunities, apprentices aren’t left choosing between 
earning and learning since training and placements are paid. 

Yan Gervais, a market deployment representative with the International Brotherhood of Electrical Workers 
(IBEW) local 687, shared that this was his first time doing career outreach in Sagamok. Having worked in 
construction here in Sagamok, he noted how it felt meaningful to return in this capacity. Yan emphasized that 
the trades aren’t going anywhere, making note of the stable and structured path forward that unions provide 
for youth looking to build their future careers.  Across the board, representatives all mentioned the paradoxical 
nature of the demand for labour. While there is a strong need for workers, it remains difficult for new workers 
to gain experience. With a high volume of projects in constant circulation and a lack of apprenticeship 
opportunities, new workers often struggle to find direction.

Sagamok members had the opportunity to connect directly with union 
representatives and industry professionals during a recent meet-and-
greet held at the Lifelong Learning Centre on March 25. Though the 
turnout was modest, those who attended benefitted greatly from one-to-
one, informative dialogue. 
When discussing why the trades continue to grow in importance, 
representatives from several sectors, including carpentry, heavy 
equipment operation, and electrical, all offered valuable insight. A 
consistent message was present amongst all speakers: the demand 
for skilled workers is rising, and they are always looking to expand 
their labour force. With many new projects on the horizon within the 
Northeastern Ontario region, many sectors are eager to bring more 
young workers in.



Charlie Peters, a representative from the Heavy 
Equipment operator union, highlighted the importance of 
awareness beyond traditional hydro-related work. This 
includes opportunities in mining and large infrastructure 
projects. He also noted unions’ role in not just building a 
workforce but creating a sense of community.

The representatives emphasized that 
unions are, at their core, a family: a 
labour force that shares the goal of 
supporting one another while contributing 
to meaningful projects. The Unions 
Meet and Greet provided a meaningful 
opportunity for Sagamok members to 
explore pathways for skill development, 
training, and employment. Conversations 
were also sparked about what it means 
to build a secure and stable career and 
how to contribute back to the Sagamok 
community. As demand for the trades 
continues to grow, events like these help 
ensure that opportunities and knowledge 
about local unions are accessible for 
Sagamonians, strengthening both the 
regional workforce and the community.

Written by: Nathan Twyne
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IMPACTS AND BENEFITS AGREEMENT WITH KGHM

CLAIMS AND NEGOTIATIONS UNIT PRESENTS 
THE NEW AGREEMENT TO COMMUNITY 

March 25, 2026 –  The Claims and Negotiations Unit (CNU) hosted two presentations about Sagamok’s 
Impacts & Benefits Agreement (IBA) with KGHM at 11:00 AM and 5:00 PM, respectively. CNU Director 
Michelle Toulouse delivered the presentations, providing Members of Sagamok with an opportunity to 
learn more about the IBA, which was signed on December 4, 2025. 

Details of the IBA are confidential, but all registered Members of Sagamok are entitled to review the 
agreement in full. If interested, please contact the Claims and Negotiations Department to book a time to 
review the agreement in their office. 

The following is a high-level summary of the topics Michelle covered in her presentations to the 
community on March 25, 2026. 

What is an IBA?

An Impacts & Benefits Agreement (IBA) is a means to satisfy a company’s duty to consult with Indigenous 
communities while also achieving project certainty for the proponent. The most critical permit required for 
a mine to operate is called a Closure Plan. A significant portion of Sagamok’s negotiations with KGHM for 
this IBA was related to the Victoria Mine Closure Plan. 

How did we get here?

· 2010: Discovery of an ore deposit at Victoria Mine, which is located approximately 60km from
Sagamok

· 2011: Sagamok established a relationship with KGHM by signing a Memorandum of Understanding
(MOU)

· 2014: Sagamok and KGHM signed an Advanced Exploration Agreement for Victoria Mine
· Oct 2014 – December 2025: Sagamok and KGHM worked to deliver on the commitments of the

Advanced Exploration Agreement
· 2022: KGHM provided a draft Closure Plan
· Fall 2022 – Summer 2024: With support from consultants at Arcadis, Sagamok reviewed the

Closure Plan and provided 90 technical comments. All comments were addressed. We thank
Sagamok’s Lands, Resources, and Environment team for their significant contributions to this
review.

· Nov 18, 2025: IBA presented to Sagamok Council
· Dec 4, 2025: Sagamok and KGHM signed the IBA
· 2029: Anticipated start of construction of the production shaft at Victoria Mine

About Victoria Mine:

At peak production, Victoria Mine is expected to produce 3,500 tonnes of ore and 2,000 tonnes of waste 
rock per day. That’s a lot of rock trucks needed for haulage! No tailings (mining waste material) will be 
stored on site. Waste rock will also be removed and deposited back underground. Legacy impacts from 
Victoria Mine’s historical operations are being addressed under the current IBA, which is a significant step. 
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For example, KGHM will undertake the clean-up and remediation of the old railroad that supported past 
mines at the site. 

Other Agreements:

Michelle took the opportunity to speak briefly about the other agreements Sagamok currently has with 
partners in the region, including:

· Vale Totten Mine
o Agreement includes sole source contract opportunities
o This IBA initiated the creation of Z’gamok Enterprises Inc.--- now one of Vale’s top 10

suppliers
o Annual education scholarship
o Environmental monitoring

· Interfor EACOM Timber Corp.
o 5-year Resource Stewardship

Agreement (2022)
· Glencore – Sudbury nickel operations MOU

o Updating an MOU that was originally
signed with Xstrata Nickel in 2011

o Agreement in final draft; to be
presented to Council in 2026

· BMI Group MOU
o BMI Group purchased the Espanola

Domtar mill and all associated assets
as part of their work repurposing old
industrial facilities in Northeast and
Northwest Ontario.

o In July 2025, members from Sagamok’s Senior Management team and members of Council
toured the BMI Group’s Bioveld facility, an old newspaper facility in Thorold, Ontario where
the BMI Group has started to incubate innovative businesses (for example, biofuel),
demonstrating that shuttered industrial facilities can be repurposed meaningfully.

o The MOU lays out the foundation for negotiating a more comprehensive agreement
o MOU includes Sagamok’s support for BMI Group’s new, innovative operation of the mill
o Includes benefits to Sagamok, including but not limited to economic and business activities;

training, employment, and retention programs for Sagamok members; and BMI Group’s
support for Sagamok cultural and educational events.

Here are some of the thoughtful questions, along with responses, that were posed during the two 
presentations:

Q. What is the ceremonial aspect to our agreements? How do we receive approval to dig into the
earth?

A. The process of how and when to have ceremony and/or ask permission to engage in certain types
of work and activities has not been formally established. This requires community discussion and input
from many departments and knowledge keepers. This may also be addressed through community
conversations on updating the Consultation Process.
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Z’Gamok Enterprises Inc has engaged in ceremony to help the team address issues and concerns with 
projects and to support decisions needed.

Sagamok Anishnawbek has engaged in ceremony and included traditional events at different locations 
that ZEI is working and where we have relationships. There have been Taasewaang feasts at Totten Mine, 
ceremonies at Stobie Mine, Totten Mine, Victoria Mine, Whitefish Quarry and the ZEI offices. 

Q. What is being done with the additional monies other than the implementation funding?

There is currently no policy or law in place to determine how additional monies from agreements and own-
source revenues will be allocated and/or distributed. 

And here are some of the community recommendations that came out of these conversations:

•	 Include a youth at events like this to hear the stories and presentations so that they can retell the 
stories that are being told;

•	 Tie values and priorities into mino bimaadiziwin and not just focus on economics; and
•	 Include our community story tellers in our work;
•	 Present an implementation plan for community member-owned businesses to access business 

opportunities with the agreements; and
•	 Separate what is a Sagamok business that exists already from what can be created for members. 

Present and make this available to community. 

In summary, the March 25 presentations provided Sagamok Members with a clear overview of the 
IBA with KGHM, its connection to the Victoria Mine Closure Plan, and the anticipated benefits for the 
community. Michelle Toulouse also highlighted Sagamok’s ongoing partnerships with regional companies, 
emphasizing economic, environmental, and cultural opportunities. Members interested in reviewing the full 
IBA are encouraged to contact the Claims and Negotiations Department.

https://www.sagamokanishnawbek.com/sagamok-posts/be-bear-wise
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SMUDGE KIT MAKING

EASTER TREAT DECORATING AT THE EEL

MARCH BREAK VIDEO GAMES & SLIME!



For Sagamok, self-sufficiency is an ongoing goal. With programs that help support that, we are continuing 
down a path of greater community independence. Gardening, collectively and individually, is one way 
to strengthen self-reliance. On March 31, the Lands, Resources and Environment Department hosted a 
Ziigwan Gitigaan (Spring Garden) event, facilitated by Chevaun Toulouse, Sagamok’s Environment and 
Climate Change Coordinator. The event explored the concepts of food sovereignty and self-sufficiency by 
contributing garden materials and promoting a culture of self-sufficiency here in Sagamok. 

With plenty to offer in both gifts and knowledge, the event had a steady rotation of participants. People were 
visibly eager to speak with Chevaun about their tools, seeds and gardening know-how. There was clear 
enthusiasm for gardening among those present, with many keen to stop by and explore.
Participants received hands-on knowledge about seeding, including what to do, when to do it, and common 
mistakes to avoid. Chevaun especially wanted to help the community learn more about winter sowing. To 
support this, everyone received informational pages that highlighted the topic.

Here’s some of what was explored: 
•	 Winter sowing: A low-maintenance method of starting hardy plants outdoors in winter using recycled 

containers as mini-greenhouses.
•	 Uses natural freeze-thaw cycles to trigger germination (cold stratification).
•	 Best for native perennials, hardy annuals, and cool-season vegetables.
•	 Simple setup: soil, seeds, plastic containers, and outdoor placement, no indoor equipment needed. 
•	 Seeds are left outside through winter and sprout naturally in spring, producing strong, transplant-ready 

seedlings.
•	 Timing: Typically done between December and early spring, depending on plant type.
•	 Benefits: cost-effective, space-saving, and produces more resilient plants adapted to local conditions.  



This year’s Spring Garden event offered seeds as the primary take-home item, though a range 
of additional materials was available. This included birdhouses, planter boxes, and informational 
booklets. Chevaun also offered a variety of fun gardening tools for group events and families. 
Among the most notable were seed bombs, small clay balls designed to be launched from a 
slingshot! They help disperse seeds and support plant growth. Materials such as seed bombs are 
a fun and engaging way for new and returning planters to interact with the environment.  

Adam White, one of Sagamok’s Greenhouse Technicians, spoke about the importance of self-
reliance in smaller communities and how gardening can shape that virtue. As a skill, gardening 
strengthens character, something beneficial to anyone but especially children and youth. White 
noted the ongoing efforts of the Greenhouse program to include youth in their gardening endeavours. 
Having students help maintain and grow their own gardens, allowing them to gain independence 
and develop their skill set. 



March’s Ziigwan Gitigaan event reflected Sagamok’s ongoing 
effort to build a stronger, more self-reliant community. Through 

practical knowledge and hands-on experience, those who 
participated walked with the conviction and capability to grow 

and sustain their own food. 

Written by: Nathan Twyne
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From first-time falls to seeing the Northern lights, Sagamok’s Winter 2026 Snowboarding Club was full of 
adventure! Organized by Sagamok’s Physical Wellness Coordinator, Jordan Culmer, the snowboarding 
program kicked off in the first week of February. Two sessions were offered each week at Boogie Mountain 
in Espanola. About 10 people joined each session, ranging in age from just 6 years old all the way up to 
50+. Jordan noted that it was special to see entire families signed up, “learning side by side.” Parents, 
caregivers, and kids could cheer each other on (and sometimes find themselves taking a few graceful 
dismounts together too!).

SAGAMOK SNOWBOARDING CLUB!
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A few of the participants had tried skiing before, but everyone in the group was brand new to snowboarding. 
Passes and rentals were included for everyone, so people could try it out without worrying about buying 
gear. This is significant, because we all know that sometimes – especially with kids – it takes a few tries 
to figure out if you truly enjoy a new activity. Being able to try it first, without the cost, made it easier for 
everyone to jump in, have fun, and discover a new sport with confidence.

Jordan has been snowboarding for about three years, but you wouldn’t know it—he hits the slopes three 
to four times a week and calls it his main winter workout. As a Physical Wellness Coordinator, Jordan is 
setting a positive example of how to stay active and healthy during the long winter months through sport 
and time spent outside. His energy kept the group motivated, while instructors from Boogie Mountain helped 
everyone build skills and confidence. 

One of the most unforgettable moments came on the very first night. As the group stood on the hill, they 
looked up to see the Northern Lights dancing across the sky in shades of purple and yellow. “Everyone 
loved it!” Jordan shared. Another highlight was the group’s trip to Horseshoe Valley from February 28 to 
March 1. It was a great opportunity for the Sagamok Snowboarders to put their weeks of practice to the 
test on a bigger hill! A total of 23 participants joined, including some new faces. The trip was organized in 
partnership with the Post Majority program, bringing together members from Off Reserve with support from 
Chelsea Toulouse and Mark Assinewe.

The overnight trip included one night and two full days on the slopes. “Some of the kids were on the hill until 
the last chair lift,” shared Jordan. It was a great celebration of everyone’s hard work. A few families shared 
that they’ve now decided to invest in their own snowboarding gear so they can keep going on their own 
(though we hope they return to the club next year, too!). 

Miigwech to Jordan and the Family and Community Support Services Department for making the Sagamok 
Snowboarding Club possible this winter. We look forward to seeing new and returning faces on the slopes 
next year! 
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7 GRANDFATHER TEACHINGS
SUPPER AT SASWIN WITH LEROY

A 7 Grandfather Teachings Supper & Learn, hosted at Saswin (Nest) on March 18, was led by 
Leroy Bennett. Leroy is the Manager of Sagamok’s new Cultural Department and is supported by 
Cultural Workers, Bernadette and Wayne Southwind. This event aimed to strengthen our community 
bonds through shared cultural teachings, fostering a sense of unity and collective identity among 
community members. 

The Supper & Learn program invited community members to an intimate evening of discovery and 
discussion about Niizhwaaswi Mishomis Kinoomaagewinawaan—the 7 Grandfather Teachings. 
Attendees arrived at 5 pm to gather around the big dining room table at Saswin. These ancestral 
stories serve as a vital link to our heritage, inspiring respect and reverence for the traditions passed 
down through generations. 

Leroy began his teaching once everyone had an opportunity to share their name and grab a plate of 
supper. He said it was around the kitchen table that so many important and meaningful discussions 
used to take place. Still do! So that was the thought of hosting the Supper & Learn session, which 
included sharing stories, traditional teachings, and communal conversations. Both the teaching 
and the supper were wholesome, satisfying our appetites for knowledge and for food. 

Being open to receiving the teachings and gaining the knowledge of our Grandfathers still lies 
at the core of each individual. Zoongide’ewn (Bravery/Courage), Dabasendizowin (Humility) and 
lastly Nibwaakaawan (Wisdom/Intelligence) were nearer to the top of the ladder and generally 
acquired in one’s advanced years. 

Leroy went on to share his thought that the correlation between many suffering from addictions 
is due to falling away from these teachings and becoming misguided and no longer in touch with 
our traditional Anishinaabe ways. Reconnect with your Anishinaabe roots – your true self – and 
discover who you were meant to be. When you overcome struggles, take time to reflect and heal, 
and use the teachings – they are our medicine! The more we can get back to learning from our 
ancestors, the more we will get ‘back on track’ and regain our Anishinaabe traditions, language, 
and culture. Our people will thrive once again! 
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Opportunities, Events, and Programs

https://www.sagamokanishnawbek.com/sagamok-posts/free-tax-clinics-with-niigaaniin
https://www.sagamokanishnawbek.com/sagamok-posts/babysitting-course
https://www.sagamokanishnawbek.com/sagamok-posts/matching-dad-grandpa-me-ribbon-shirt-making
https://www.sagamokanishnawbek.com/sagamok-posts/family-spring-dance
https://www.sagamokanishnawbek.com/sagamok-posts/volleyball-league
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Opportunities, Events, and Programs

https://www.sagamokanishnawbek.com/sagamok-posts/infant-massage-classes
https://www.sagamokanishnawbek.com/sagamok-posts/junior-animal-wellness-group
https://www.sagamokanishnawbek.com/sagamok-posts/treaty-times-magazine-sagamok-content-callout
https://www.sagamokanishnawbek.com/sagamok-posts/childrens-quilting-classes
https://www.sagamokanishnawbek.com/sagamok-posts/youth-basketball
https://www.sagamokanishnawbek.com/sagamok-posts/home-alone-course
https://www.sagamokanishnawbek.com/sagamok-posts/woodland-wealth-uncover-your-unique-path-to-wealth
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Opportunities, Events, and Programs

https://www.sagamokanishnawbek.com/sagamok-posts/mmiw-beaded-earrings-making
https://www.sagamokanishnawbek.com/sagamok-posts/mother-daughter-ribbon-skirt-making
https://www.sagamokanishnawbek.com/sagamok-posts/mothers-day-bingo
https://www.sagamokanishnawbek.com/sagamok-posts/mothers-day-gift-making
https://www.sagamokanishnawbek.com/sagamok-posts/mothers-day-tea
https://www.sagamokanishnawbek.com/sagamok-posts/murder-mystery-dinner
https://www.sagamokanishnawbek.com/sagamok-posts/youth-gym-nights


SAGAMOK   ANISHNAWBEK   NEWS 				  
ZIIZBAAKDOKE GIIZIS | MAPLE SUGAR MOON | APRIL 2026 35

Opportunities, Events, and Programs

https://www.sagamokanishnawbek.com/sagamok-posts/learn-self-defense-with-northern-tsunami-studio
https://www.sagamokanishnawbek.com/sagamok-posts/scrapbooking-club
https://www.sagamokanishnawbek.com/sagamok-posts/signs-treatment-of-ticks-lunch-learn
https://www.sagamokanishnawbek.com/sagamok-posts/video-game-party
https://www.sagamokanishnawbek.com/sagamok-posts/welcoming-wealth-visioning-workshop-by-woodland-wealth
https://www.sagamokanishnawbek.com/sagamok-posts/neighbourhood-watch-presentation
https://www.sagamokanishnawbek.com/sagamok-posts/traditional-parenting-gathering
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