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ARTICLE /,A 43‘9 b ),,J 3

RECOGNITION
The City herchy recognizes the Employee organization as exclusive bargaining
representative for afl of its pornmanemt, full time, officers in the Chiefland Police
Department, including Patrolman, Detective, Sergeants, Corporals and Dispstchers bt
excluding the Chisf of Police, snd the positions of Deputy Chief, Captain, Licutenant and
Police Secretary,

CITY PROPOSAL #1
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AGREEMENT ﬂ 4{ &

This Agresment 5 emtered inie by the CITY OF CHIEFLAKD, LEVY COLU FLORIDMA, hereimaficr
refered to gs the "City,” and the NORTH CENTRAL FLOEIDA POLICE BENEVOLENWT ASSOCIATION, A
CHAFTER OF THE FLORIDA POLICE BENEVOLENT ASSOUIATION, INC., herginaficr refermed to as the
“Emploves Orpanization” or the * Association.” the bwo being collectively refermed to herein as “the Panees.™

ARTICLE 1
RECOGNITION

The City hereby recognizes the Employes organizaton as exciusme barnsamng representtive for all of s d#
permanent, full tme. officers in the Checlland Police Depariment, inchsding Patrobman, Detective, Sergeants, Corporals ¥ ;
amd Dispaichers but excluding the Chief of Police. und the positions of E.'apiuuLILJr.ulmand Police Secnetiry ﬂ#ﬁ?’ﬂﬁﬂ{

elﬂ -
. I3 v

a1 Tas the ngh of the Chy to determing unilaternlly the purposcis) ol coch of iis cormfituent agencies. including its
Police Department; to sel standurds of services 1o be offered to the poblic; and 1o exercise discrefion snd conire] over
its arganmzation and opertions, including it Police Department: the Emploves Organization expressly recognizes the
Cuty's sobe nnd exchysive right 1o mmage and direct (e Clagfland Police Department

22 In nddition. the Emplover Orgamzntion further scknosded pes ihe Ciny’s sole and exclusive right, pover and
aunthorry o specifically inctude. bul mot be linied to, the fllowing: o promdzme. pnd enforce the Ciby™s Personned
Manusl and the Chicfland Police Department Policies and Procedures Maml, fo hire, promote, lay off, transfer,
schedule, assipn and retain employvess: (o discharpe, demots, suspencl, or ke other disciplingm action niains
cmplovess for proper cause as constmaed by the Public Emploves Belations Commession (PERCY, o transfer eorplovees
From lecaton (& kocstion st ee-urg cmplovees; o relicve emplovees Trom duty because of Lack of work, funds, or
other regson: to determing the sturting and guitiing timigs and the munber of howurs aid shifis (o be worked: 1o numtain
the efficiency of emplovess through supervisory personnels 10 merge, comsolidate, expond or close the Police
Department or any pirt thereol to expand, redece. aller, combing assign, or cease any posttiom including the ngh o
contract of subcontract existing and future work: 1o controd e ose of aquipaent-and propery of the Ciny, o il aoy
POsItON O & TEmpEEry, emertency, of interim basis, o deiermine the number, iscaiion, and operaiion of headquarters,
annexes, divisions, substations. ond departmends thereoll, o schedube and assign the work o e emplovees and o
dererming the size and compaosition of 1he work force; 1w formulate and implement Departmental policy. mules and
regulations; 10 introduce new or improved services, muintain prosedures, e, Balings and equipment,
determing the duties o be included in pob classifications and the numbers, types and grades of positions or amplivees
assizned 10 an organizsmional wnit, depariment or project; 1o assign overtome and to déferniing (be dmound of everiime
eequiresl, 10 contrel and regulate the ese of all ks cquapement and other propeny; 10 establish and require emplovees to
observe all s mles and repulations; o conduct perdformance evalustions; and to determime infermnal securty practices

23 I the City fauks 10 exercise any ong or more of the above functions from time o fime, it shall not be decimed 2
waiver of the Cuy's righd 1 exerciss any orall of such functions

2.4 The above rights for the City are ot dl=-inclosive bul iodece 1he type of manters or ights which belong to.and
are inherent 1o the City i its capacity of mansgement and direction of the Ciiy of Chiefland Police Depariment. Any
rights, powers and awthortly the Cify had prior to enfering into this Agreement are retmned by the Cily except as
expressky and specifically obridged, deleputed. granied of modified by this Agreement. Those inberent and common
faw management functions and prerogatives which the Ciry has nol expressly modified or restricied by specific
provasions of this A greement dre ol in any way, directly or indirectly, sobject to the grievance procedure:

15 I im the discvetiom of the Mivor anddor the Pelice Chief. it is - determimed i civil energency conditions exis,
including nots, civil disorders. hurrecane condinons or what it judged o be i public danger or emergency. the
provisions of this Agrecment may be suspended by the Mayor andior Police Chief during the time of the declared
cmergens:y, provided thal (s wage riles and moenetary (ringe benchits shall not be suspended.

16 The patties acknowledge that daring the nepotistions which resulied in this Agreement. each has the unlmuied
nght and oppornuuty to make demands and proposals with respect 1o any subject or matter not remved by law Trom
the aren of that collective bargaiming. and that the understandings and agreements armved at by the parties afler (e
excercise of fhet richt and opportunity are sed forh in the Agreement. Therefore, the Ciry amd the Associanon for the life



on

m @ = @

10
11
12
13

14
15
15
17
18
18

21

PBA Proposal #1
Article 3 — Employee Rights
July 10, 2013

ARTICLE 3

EMPLOYEE RIGHTS

31 Thes Parbes agree ool o mierfere with the nght of eny ehgible emploves o begome & member of the
Emgloyee Crganization, withdraw from membership s Ue Employes Ceganization, or refrain ihim beeatnang o

member ol the Binplovee Crganization

33 There sholl he o dseoimaetion agadna sy enphsvee by reason of mee, creed, eolor, age, national orgls
s, of Ernploves Cuganiention menshership-or setiviee, or bk of Emglover Organization inembership or netivaty.
Reforerse o fhe mse of the wisrd He mi this Agregment s for brevity only wnd shall be maerpreted to mean either
perdler. The Ciy and Association fully recognize that the Cily has estubbisbed un inemml proveduae o meestigation
nnd resobve alleged eapes of discrmination, wheeh (b sddition o existing adequale procedunes established by the
Saate ol Flopsda ard the federal governmend Therefore, claims of illepal emplovment disormmaien pgamat (he
by, s oificers or represeriaives sholl ol be grevabbew- considered & vinlation of this Agreemend gl 18 d

siibree! b the rHevines ] 1 fi of this eIl

5.3 Mothiog contained in this Agresment sholl dorselese protpbif ey emplides covered by this Agreement from
pursing any right or remedy, sk meluding athitraton o8 defined in Artele 16 availeble under s Agreamen
wilhoul repressmntion of the Emphsves Orgnaization, Fardser, oething contained in this Agreement sholl frechise
prohibal oy emploves from discisang 8 non-coniract problem directly with his rmmadinie supervior or other
[Bepartmeninl official without the imervention of fhe Ascoaion, provided that the miediale superviser or other

Diepartisaninl officisl pgrees to discuss and/or alempl W resdve e matier oulskle the Formnd gnovence procedise

14 Infhbsmtler ovehdng o Gl grievanee the Assacinsion shall be given ibe opporiunity & be poesel af ooy

mueizng oalled oo the resalutiing of duh gnesmnee

Wonds Sleken (s proposed deleted language
Words Underlined is proposed new language



of this Agreement each voluntary pod ungualifiedly waives the nght, and ageees that the other shall not be abligated, 1o
hargain collcctively with respect fo any subgect o mratier not specifically refierred to or covered in this Agrecmenl even
(hioeh sich subject or matier may 1ot have beon withen (e knowledge or contemplation of cither or both parties al the
time ittt they negotiafed or signed the Agreement,

27 When the Chief of Police and'or City makes a change in such job descripions, pelicies, mies or regulitions
which effect wages, hours, or terms and conditions of emplovment of bargsining unil emplovess, the Chiel of Police
will notify unit emplovees. Additionally, the Chief of Police and/or City will furnish the Union with a writien copy of
nid chanpes ten (100 davs prior to implemertation. The Unson agrees that impact bargaining will be deemed wainved. if
ml requested i writing fo the Police Chief and‘or City within fen (10} calendar davs afier notice of the change is
fiemished 1o e Union. Any request for tpact bargaining mast idemify the smpact tat each change or modification
has an the wiges. hours, or ferms and condifions of cmployment of bargaining wnit cimplovees. The Union's Galure 1o
comply with amy provision of this Scection constituies a waiver of iy bargaining regarding the chinge or modification
of the job description, palicy, nile. oF regukigion

ARTICLE 3
EMPLOYEE RIGHTS

1.1 The Purties agree not 1o interfere with the right of any eligible emplovee to become 2 member of the Emiployee
Organization, withdraw from membership from the Emploves Organisation, or relrain from becoming 9 memiber af e
Employec Dhganization.

3.2 There ghall be no discrimination agnins any emploves by reason of moe. creed. colior, age, national Origin, sex,
or Emplovee Orgamization membership or activity: or Ik of Emplovee Chrgimization membership o mctivily,
Reference o the use of the word He in this Agreement is for brovity only and shall be iierpreted o mean cither
gender. The City and Association fully recognize that the Citv las esmablished an infermud procedure to investigation
and resolve alkeged cases of discriminuion. which i addition 10 existing adequate procedures established by the State
of Florida and the federal government, Therefore, claims of illegal emplovment discrimination against the City, its
olficers or represemaliseshsHror e a5 a violntion of thus Agreeiment,

prifing contained in this Agreement shall fosec g covered by this Agreement from parsa
i 1 or remedy, not including arbitrafion as defined in Aricle 16 av this Agreemenl with
Epresentation of the Employee Organization. Further, nothing contained m this A slall foreclose and
mphayee fiom digcussing o non-contract problem directhy with his immedisc supenviser or other LR
Mithout the miervention of the Associmion, provided that the mumediate supervisor or other Depart

AL 4 ™

ARTICLE 4
PROHIBITION OF STRIKES AND LOCKOUTS

4] There will be n sirikes, work stoppages, peckel les, dhovdowns, boveotts, or concerled fminre or refusal to
perform pesigned work for by (be emplovess or the Associntion md there will be no lockouts by the City for the
duration of this Agreement. The Assoctabion suppoens e City fully im maintgmng normal opernbions,

41 Any emplovee who panicipales in or promoles 3 sirike, work sioppage, pickel line, slowdowtn bovooil or
conceried failure or refusal 1o perform assigned work mmy be disciplined or discharged by the City and only the
question of whether he did in fact pariicipaic in or promote such action shall be subject 1o grievance and arbitriation
procedure,

43 It is recognized by the parties tTat the ity is responsible for and engaged in acuvities which ane the bass of 1l
health and welfare of the citizens. Accordmgly, i 48 understood and agreed that in the event of amy violation(s) of this
Section, the City shaill be entitbed 1o seck and obiain immediate mjunetive reliel.

44 “Pickenng” as used herom shall memn oy scteon which has the effect of preventing or aNemprng Lo prevent
emplovees from teporting (o or continning work or preventing the public from entering public facilities.



CITY PROPOSAL #1 /lﬂ rn l';T'IT

ARTICLE &

PERSONNEL RECORDS

6,1 Each employvee covered by this Agreement, shall have the nght to inspect his
official personnel file. provided, however, that such inspection shall take place dunng
working hours at the location where the official personnel file 15 kept. The employee shall
have the right to make one duplicate copy. of any item contained in his (her} officizl
personne| file; thereafter, all coples made shall be a1 the employvee’s expense of five
fifieen cents (A-059 (3.15) per copy.

6.2 Emplovees shall have the nght 1o file 2 written response o any letter of reprimand
or other derogatory document, which is placed in the emplovee’s official personnel file,
subsequent to the effective date of this Agreement, as a result of supervisory action or
citizen complaint. At the emplovee’s request any such written response shall be included
in the employee’s official personnel file together with the lefier of reprimand or other
derogatory document against which 1t is directed. The employee shall receive & copy of
any derogatory document which is placed in his personnel file. No emplovee shall be

required 1o sign any docement, excepl that he did read and receive a copy of said
document.

6.3 To the extent permitted by law and in order to protect the pnvacy and promote the
safety of individual police officers, the City agrees not to directly or indmeetly furnish the
news media or the public with any emplovee’s home address, telephone number.
photograph, and/or personnel records without his consent.

6.4 The Association agrees not to directly or indirectly furmish the news media or the
public with personnel records without the consent of the City and the emplovee thus
mutually agreeing to the confidentiality of personnel records other than required by law,



ARTICLE & .-'??:' ! ﬁ/rj J{

DUES DEDUCTIONS

51  Upon receipt of & lowfully executed wrillen muthoreation form (approved baf the City) from an employee. the
City agrees to deduct the regnlar Association dues from his first and second biweskly pay of each month and rewil such
deduction o the Treasurer of the Associntion on o monthly basis The Association will notfv the Ciry in writing thirm
(300 davs prior o any: chamge in s regular Association dues simciure.

51 An emploves may, o any time on o form provided by the Assoceion approved by the City) revoke his
Association dues and submit such revocation form 10 the City with a copy o the Associntion. The City shall
discominug dises deductions only on the first pay day of each cilendar month, after tharty (30) days notification to the
Association,

533 The Umon shall indermify, defend nnd hold the City, iis officers, officials. agents, and emplovess harmless
agmnst any clnim, demand. soit or lisbility (monetary or otherwise) and for all legal cosis ansing from iy Sciiong
inken ar mol ke by the Ciy. its officials. agents; ond emplovees i complying with this Anmicle

»

61 Exch emploves covered by this Agreement. shall huve the right (o mspect his ofTicial personned fibe, provided.
lwweever, theat such inspection shall ke place during working hours o the lecation wherg the offiginl persannel file 1=
kept. The emplovee shall have (e rght 10 make one duplicote copy, of any ifem comained in his (her) official
persenned file; therealter. all copres made shall be at the employee's expense of five cents ($.05) per cop

@2 Emplovecs shall have the right to file 8 wntten response 1o any letier of reprimand or other derogatory
docurment, which is placed in the emploves’s official personnel file, subsequent to the effective date of this Agreement.
a5 0 result of supervisery action or citizen complaint. Al the emploves’s roquest any such written respanse shall be
mctuded in the emploves's official personnal fle together with the letter of reprinund or oher derogaiony docoment
apainst which it is directed. The emploves shall recerve o copy of any derogmory document which s placed in s
persormel file Noemployes shall be required to sign any documenl exoept that be did read and rocedve a copy of said
document.

63 To the exient permined by v and o order 1o protect the privacy and promoie the safety of individual police
officers, the City agrees not to directly or mdirectly furnish the nows media or the public with amy emploves’s home
pddress. telephiose number, photograph, andfor personne] recsrds without lis consenl.

64 The Association agrees not to directlv or indirecily furiish the news media or the public with personne| reconis
without the consent of the City and the emploves thus mymelly agreeing 1o the confidentiakity of personnel records

arther 1han required by Law }j' ik | -
vy A S

SPECIAL PAY

7.1 Ifihere 15 a need to temporunly fill @ regotarly bodgeied position with alemploves from a lower classification
and there exists no current eligibiliny liss relative 1o the bodgeled position, the Police Chief may select any emphoyec
from o lower classification to temporarily fill such budgeied positkon. I the emplayee selecied Tor a emporary position
is nol seleged 10 the permanent posision, this emploves shall be returned (o his previous chssification and pay rate

72 If on emplovee 15 temporanly assigned 1o a budgeted position of o higher mnk for o ot period of ten
conseoutive working {10} days. he will be entithed 10 @ salary of at least five percent {5%0) higher tham his (emploves)
present salary for e period of iemporary pssigniment,

73  Emplovess assigned o% o field maining officer, evidence room supervisor, homicide swesiigator, SWAT or K-9

duty shisll recene o five percenl (5% galary differenhial doring sad ass gnment i g
ARTICLE 8 A 7 I‘ , ! JA{L&/
PROMOTIONS )

%1 Whenever o budeeted promotional vacancy exigrs in o supenvisony classiicaion coverad by s collective
bargmining Agreement. the City andior the Police Chief shall hove e sole preroimnive 1o fill such vacancy within
ninety {941) days from the date of vacancy. The Police Chicl shall promoie an cmployee 10 fill such vacancy [roim an



chigitility Lzt if o valid chigibafity hist 15 m existence. o crente o valid cligibilicy st within sixiy {50) davs from e
date of vacancy, An eligibility list shall remain in effect for fwelve (12) months.

#2  The Cirv andior Polce Cheef shall announce promotional exammations ot least thirty (30} days in advnce of
said exnminafions, The Citv/or Police Chicl wall list the arcns sohach the expminations will cover,

£.3  The City agrees (hat upon execution of this Agreement, the promohional probationany period shall be gy (6]
months durstion and can be extended by the Police Cliel for cinse

f.4  Promotons subject o Secton 8.1 may be made from an eligibility hist, the mnkang af whch will be determined
b the following:

Written Examination 30 | Pagsing test-scone of 0]
Expericnce & Perfornuinces 20
Education 2005
Oral Board/Exnminnteon ity

The candidate with the highest score shall be ploced at the wp of the eligibiliny s, soly cosdidanes with lower
‘seores following in descending order and (he Ciy and'or Pelice Chief hwwve discretion o promoie from such chigibality
list as set out above, The Chict mury utilize the mile of three © promote, namely that any one of the top three {3) mnked

candidages muy be promaoied. N
—— @D‘ !

SENIORITY

1 Seniorn s an officer’s length of comtinuous service. within class. with the Police Department, dating from his
or her last date of hire and upon completion of the probinonary period . (MTicers with the same date of hire shall have
ihe semierty standing mnoag themselves based upon the chronofopicnl order m which they apphied Tor employimei
Seniority shall govern the selection of vacation dare of ench calendar vear with the approval of the Clief of Police.

%2 Seniority and the employment relitionship shall be broken and terominmed if an officer, (i) resigns: {ith 15
discharged and not rednstated; (i6) is abscol from work for three (7)) consecuteve work dovs without potification to the
Palice Chiel, unless notification would have been impossible; {iv) is Lxid off and fuils to return o work within four {4
workdays after having born notified in writing by certified il with retum receipl requesied, sddressed (o the lam
known address of record unbess there i a rexson, accepiable to the Police Cloel, For such Gulure: (v) is Jaid off Tor a
period of time exceeding twelve {12} months, (viy 15 absent from work in the case of sickness or illness or injury
accurred on e job Tor oweniv-four (243 conscoutive menths; or (vii) fEils 1o report for work at (e erdnaon of 2
leave of dbsence or exiension (heseol

93 Ap officer’s senonty shall be retained during an approved leave of absence but shall accumulate further only
during leave with pay and for spay (60} days withoul pay. unbess otherwise extended by opproval of the Chief of Police

and/or the City
,ﬁ' Ja
ARTICLE 14

ASSOCIATION REPRESENTATIVE

1.1 The Employee Orgamzation shall be represented by its Presadent or his desi In shall be the responsibility of
e Association 1o notify the Mavor, Citv Manager and the Police Chief in writing of amv change of 1he designation of
Presadent or his designee. subseguent to the execution of (his Agreemaent

(02 The Citv will provide the Preswdent of the Emploves Orgamzanion a copy of the ngenda of cach regulory
sehedubed mesting of the Cinv Commission. which may be picked ap at Citv Hall.

103 Anémplovee representative of the Association, designated by the President, shall be permatied reasomable access
i atl Depanmental work locations @t reasonable 1imes o0 lundle specific gricvanses and matiers of inerprétation of
this Apreemont The exercise of such, righis shall not ilerfese with the employec’s dutics nor the duties of other City
Employees

14 One (1) emploves representafive of the Assooation whe i engaged in the re-opening of this Contraci or i the
successor Contract shall be allowed (o tend the négotiation sessions thal ocowr within their normusl duty hours without
loss of pay or benefits (subject o the execution of their necessary duties)




/fﬂ 1!4’8

PROBATIONARY PERSONNEL

LI A new officer shall be considered & probationary officer for one (1) vear Tromddate of bore, afer wiach semiorty
shall dee back 1o the date of hire; provided, however, the Polize Chief shall hove the discrefionary right i extend the
probalipn for an gdditional zx (6) month penod. Officers whoss promotion 10 @ posiiien meside the bargasming wul e
rescinded or not retnined may redum 0 4 viscinl position within e bargaiming onit o the officer’s former mig of poy

112 Officers who receive a promotion of who mansfer to a different classification within the bargamng amt shall be
on probation m that classification for o0 period of one omdeed cighty {TB0) divvs affer sohach, i they are not retained,

ihey will be retwrncd 1o their former classification, 4 } |
/ r"} |'II
ARTICLE 12 ,ﬂ #’X

LAW ENFORCEMENT OFFICERS’ BILL OFFIGHTS

12.1 The parties recopnize that the seounty of the City and 18 citieens depends to-a greas exiem upon the manner in
which the emplovess covered by this Agreement perform their vanous dufics. Further, the parties recopntee thif th
performance of such duties mvolves those emplovees in all manner of contacts and relationships wath the poblic and
out of such contracts and relstionships with the poblic, questions oty prise or complumts may be made concerming the
actions of emplovees covered by this Agroement Tnvestigation of such questions and comploinis st necessarity be
conductied by, or under ihe direcion of, Depanmental supervisory officials wiose primary conocr must be the security
of the Ciry and the preservotion of the public inieres

122 o order 1o maisan the secuny of the City amd protect the mterest of its sitbeens, (he parties agree that the Cir
imust lave the unrestricted right to condect investigations of citizens’ complaints and matters of imtemal security,
provided. however, that amy investigative interrogation of any emplovee covered by this Agreemend reladive io a
citizen’s complaint and‘or a maner of intemal security shall be condicted pursuont to lnw, as established by Florda
Stature 112531 et seq., commanly referred 1o as “The Law Enforcensent Officers” Bill of Rights,” s sach law cxists
and/or oy be amended; and sccording 1o the City Personnel Manuoal and the Palice Department Policies smd

Procedures Manual a5 such may 2xist
ARTICLE 13 ,fj 1 {‘i! M W

EMPLOYEE-MANAGEMENT COMMITTEE

The Assaciation representative or designes shall be entitled W meal withi the Chiel of Police s distuss probloms
within the Deépartment that are nod subject o negotiztions 3t any time witl an appoinimeni (Gus docs oot fosbid either
party From discussing arcas within the Agreement which may e o problem e ither purny r

ARTICLE 14 /f’ﬂ 1 : Uifk’

BULLETIN BOARDS

I4.1 The Ciy agrees o fomish, e parsd room will space mol fo escead®24 X 36 incles for an Association-
purchased bulletin board of an equad size. The Association bulletin board must be glass-encased and locked. A kev to
the Association bulletin board must be furnished to the Police Cldel or us designee

14,2 Mo maknal sobices or annogacessents shall be posied which contain gnvihing which adversely reflects upon the
City of Chiefland, {is independeni agencies, is ¢mplovess, o any labor organization among its enrplovess: copies of
any material posted sholl be given to the Chief of Police.

h 1
ARTICLE 15 4;6 A
YOTING )
Dwring 2 primary or gereral olection, an emplovee whe & megstersd o vole and whose bours of work: do not
allgw sufficient trne for yoting. either in person or by absentes ballot. shall be allowed necassary time off with pay for

this purpase. Where the polls are open ane (1) hour before or ome (1) hour afier e employees regular scheduled work
period, i shiall be considered sufficicnd time for voung,
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ARTICLE 1 Iﬁ51{1 ’
GRIEVANCES AND ARBITRATION PROCEDURE

16,0 A gonevance within the meanmg of this Agreement il consist of a viedtion or alleged violaton” of this
Agreement. Terminations of officers are governed by the appeal procedure set fortlyin the City Personned Mansal, and
wre not governad many way by this Agreement

6.2 A preevonce ey be submitted by the Association as the exchasive representative of auil emeployecs coverad by
this Agreement as 3 “Class Grievance”, which s defined a5 8 gnevance which is geneml in nitore and affects more
Tham one emplovee reginding e same subject. An Association SIall Representative shall sign the Class Gricvanca on
behnli the affecid emplovees A Class Grievance shall be submimed a1 Step 2 within the prescrbed time limits

163 Ina mistual effort (o provide o hanmoniows working relationship between the paries 1o this Agreement, i s
agrewd and onderstood tha there shall be g procodure for the resolunon of grizvances beoween the partics and it such
procedure shall fover gnevances vobyving the application or inerpretation of this Agrecment

16,4 Every effort will be made by the panics to sefile amy grcvance as expeditiously as possible, Any gricvance nol
answered by manggement within the prescribed time limits shall sutomaiecally sdhvance 19 the oext hogher step, Should
the gricving party fail 1o ebserve the time limis a8 eel forth o the steps of this Article. his grievance shall be
considered conclusively abandoned

16,5 Goevances slall be presented i the following munmer;

Steép L The enployes skoll first ke up bis prhcvance with his nmediate supemvisor (08 ol communder) within
five (31 warking davs of the eccnmence of the eveniis) which gave nss 1o the srievance or from the daie
on witich (e employee becomes knowledgeable of the conse of sstion, IF the eveous) which gave rise to
the prievance oocurred ai a time which the cmplovee was on sl beave, siek leive, or other
comipensated beave, the five (3) days period shall commence running unmediately upon the emploves's
return froom such compensated beove, The first siep (befbween emploveée und his immedimte supervisor)
shill be on an informal or ol basie and shall nod involve the Association or amy other representatnve of
the employvee, unless requesicd by the emiploves

Step Any grigvanee which cannot be satsfactonly settled with mmnediate supervisor shall be reduced 1o
writing by the emplovee or Association on behall of the cmglovee and slhall next be Giben op with the
Chief of Police. Such grevanges slaill be presentid to the Chizf of Police in writing, within five {5) davs
of 1w dote of completion of Siep |, The Chicf of Police. within fvie (3) davs afier presentation of
gricvances shall render his decesion o the grigvance in writing, unbess a longer pericd of tine 13 wtwally
auresd upon

Step 3, Ay grievance which cannot be satisfacionly setiled with the Clief of Pelice shall next be mken up with
the Ty Manager, or s déstanes, @ither through o representative or (he Emplovee Organtzalion and the
emplovee, or by the emplovee himself at the employves”s opion. The grievance e specificd in writing in
Siep 2, shall be disciessed by amd between e emploves amdfor the Civny Mamager or s desgnes, within
five {5} days aftor the completion of Step 2. The City Manager or his designee, within seven (7} dayvs afier
this discossion {or such longer period of time as is munally agreed upond shall render bis decision in
writing, with a copy to the Emnplayes Oreaniation

Step 4, - Arbitration.  [n the event a grievance processed throagh the grisvance procedure has el been resobved in
Step 3 above, the Assaciation mew request thad e gnevance be submitted 1o arhitmiion within ffiecn
(15) dons -after e City Mansger or his designes renders @ witien decision on the grievance. The
arbatraior mmy be any imprtial person moeslly agreed upon by the parties. 15 an oopartal arbitraior
et be agreed wpon withm ffieen (15) dovs after the grievance is submiticd fo arbiration, then e
pamics shall jointly request the Federal Mediation and Conciliation Service 1o Tumish o panel of seven (7)
mames from which each party shall have the option within five (31 davs of receipt of striking three (3)
mames in gliermafing feshion, thos leaving the séventh (Thy which will give o oeotml or impardal
arbitrater,

Ie b The City and the Employes Orgnnization shall afempt to momally agree in sriung as to the statement of the
gricvance 1o be arhitrpied prior o the arbitmtion feasing, and the arbitrator thereafier shall confine ks dacision 1 e
partoular gmevince thos specificd. [n the event the parties Gul o sgree on the staiement of the gnevance. to be
sulmigted 10 the arbimior, e arbiirmos will confing lus considesatton and delermunion 10 the wWhllen responses
presenled in Sleps 2 and 3 of the grievance procedure. The afstmtor shall Gishioo an sppropriaie remedy for violstions
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ARTICLE 17

TRAINING

17.1 The City and the Police Department agree to attempt efforts to promote on-the-job
training for the purpose of improving the performance of employees, mding employees (o
equip themselves, for advancement to higher positions and grealer responsibilities, and
improving the quality of service rendered 1o the public,

17.2 When the Palice Department requires employees to aitend weapons lraining, or
gualify with his service revolver wegpon, il will make reasonable effort to facilitste the
anployee attending such fircarms range during his normal working hours, however, the
employee may be required te atiend the firing range during his off-duty hours. Any
cmployee required to do so shall receive overtime compensation, if the smd training
csuzes the employee to exceed the overtime threshold set forth in Article 18 of this
Agreement.

17.3 When the Police Department requires any employee (o anend supervisory raining
andlor in specialized police technigues it will make reasonable effort to facilitate the
employess attending such training during (his normal working hours. The employes may
volunteer to attend such training during his off-duty hours, however, the employee shall
nat be required to attend such traming on off-duty hours,

174 If a police officer is roquired to atténd training for a job centification during his
probation period, he will be required to attend on his off-duty time without pay. For the
purpose of this Agreement, job certification will meen a Police Stenderds Trmiming
Certificane.



of of 1o enforce the provisions contained in this Agreemient. The arbitrator chall hive not mithoriiy 10 change, i,
add to, subtract from. or etherwise alter or suppiement this Agreement or any pan thereof or amendment hereto. The
arhitrator shall have no antharty (o consider or nele wpon any master which s gated in this Agrooment nol 1o be subject
to arbitration or which 15 not 4 grievance as defincd in this Agreement. nor shall this Agreemend be consinued by the
arhitrator (o supersede appliceble Laws m existence af the ume of signing of this Agreement. except 10 the exiem is
herein provided. The arbitration hearing shall be conducted in atcordance with the mles of procedure promulgsted by
thiz Aangrican Arbitration Associalion,

167 Each party shall bear the expense of its own witnesses and of its own reprosentatives for purposes of the
arbitration hearing. The impartial arbitrater's fees and relaled expenses and expenses in obeaining o hearmg room. if
any, shall bo equatly divided between the parties. Any party desiring a transeript of (he hearing shall bear the gost of
stich transeript unless both pariies muiadly sgree 1o shire sad oost

I Copies of the arbitrser’s decision shall be furnished to both partizs wathin thirty (30) davs of the cleze ol the
arbitration benrng, The arbitrnos”s decision shall be fingd and binding on the partics

Io 10 Wikene a goevince 15 general i1 nanore i tha it spphies sooa nomber of employees meher than a single emploee,
or i e grevance is directly between e Emploves onganization sd the Ciny, such grievance shall be presenied by the
Association’s Represemtative, inwriting, directly o the Tty Mumsmger, Step 20 within the { 10} davs of the occurrence of
the gyremis)

1611 Conssent wath the provisions of the Flonda Public Emplovess Relations Act, Chapter 447, Florids Statutes.
unless wmended, it is muotually acknowledped and agreed that this Agreemen shall be administerad within the amounts
agreed o0 by the Ciy Commission for Aumding of the Agreesment, and s arbiemitor shall hone oo oahoriy, power or
Jurisdiction w0 consirue oy provision of Taw, stvmic, ordinance, resofution. ke or regubation or provision of this
Agreement 0 result in. obligate or couse the City 0 hove to bear iy expense, debt, cost ot Hability widch would nesuli,
directhy or indirectly, i the Ciy exceeding the amomns initially agreed fo by the City Commsission for the funding of
this Agreement. Any such mward whish contrimenes or is vl complisnce with the provistions of this Paragraph shall be
null and void,

o —ARTICLE1T
TRAINING

17.1 The City and the Police Department agree 10 attempt ¢ffons 1o promoic on-the-job traming for the purpose af
improving the performance of cmplovess, niding emplosees to equip themselves, for advancemeni o higher posatsans
amd ler responsibilities, and improving the quality of service rendered to the peblic.

When the Police Deponmen requires enplovees 1o attend weapons traimng, or qualify with his !-'.E'I'le'_'E‘I'EI..Fﬂ__T_[I,_
it will make reasoonble effor to faciliate the employves atending such Greanns singe during b normal working hoars,
however, the emploves may be required 1o wmend the Tinng range during s off-dury hours. Any emplosee regqudred o
do & shiall receive overime compensaion, i ihe said oming caeses he einployves to exceed (he avertime Hreshold 2
forth in Anicle 18 of his Azreoment.

IT.3 When jhe Police Deparment fequires any emplovee 10 nitend supervisory imining and'er in specialized police
techiigiees if sall make reasonable elfon o Boilipe the employees anending such imminmg dunng this normial working
howrs, The emploves may volunteer to attend: such training during his off-doty kours, however, the emplover shiall not
be requered o aiend sich erining on off-dury hours:

174 17 a police officer 15 réquired 10 atend training for & job certification during his probaon period. he wall be
required o tlend on Tis off-duty time sithons pay. For the purpose of this Agrcement, job centificatzon will mean 3

i

HOURS OF WORK ANDOVERTIME -

5.1 The follewing provisions shall gevern houes of wark for b enforcement olficers e oy 1his Agrecinent:

A&, Fomv-wo (42) houss shall constituie g mormsl work week for an emploves covered by thus Agrecmgnt,
Molling herem shall guerontes an emplovee povment for & formv-two (42) hour work week unless the emplovee actually
warks a forty-two (42) hour work wieek or his acmual hours worked and his suthorized compensated leave totals forty-
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ARTICLE 19 (ﬂ/ '
UNIFORMS AND EQUIPMENT

19.1 The City will provide the following equipment to all present officers and newly
hired officers: Uniform trousers, shirts and jackets as required by the Police Department,
including a flashlight and hatteries, one (1) weapon, one (1) holster, one (1) belt, four (4)
keepers, two (2} handeuft holders, two (2) magazine holders, and bullet-proof vest. All
items, at the discretion of the Police Chief, will be replaced as needed at no cost 1o the
emplovecs.

19.2 Police Otficers will be fumished one hundred (100) rounds of ammunition annaally
for training/qualification purposes.

19.3 Any emplovee who shall receive any breakage or damage to his uniform or issued
eguipment in the line of duty shall have it replaced at no cost to the emplovee, with
equipment having the same quality.

19.4 At the start of each shift, the driver will inspect his assigned police vehicle before it
goes on the strect. if the driver finds any fault in the vehicle which might be construed as
a safety hazard, the driver shall inform the Shift Commander. The vehicle will not be
returned to duty until the safety hazards are ehiminated. Emplovees covered by this
Agreement, whose job duties include the operation of a City-owned police vehicle, shall
be permitted to drive their assigned vehicle for limited purposes within Levy County
{pursuant to the Indianapalis Plan), upon the completion of their job duties. When the
vehicle is not being used. it shall remain parked at the emplovee’s residence.

19.4.1 An Fmployee cover by this Apreement who lives more than ten (10} miles from
the city limits of Chiefland shall reimburse the City through ges purchase in assigned
vehicle to equal twenty cents (5.20) per mile and shall log vehicle mileage on a form
provided by the City.

19.5 The dnver shall check his marked patrol vehicle betore it goes on the street. It must
have the following equipment in working order: all emergency lights, siren. loud speaker,
two-way mobile radio, shot gun and shells, shot gun locks, first sd ki, fire extingwisher,
reflector vest, spare batteries, and a prisoner cage guard in all vehicles which shall be
used to transport prisoners.

19.6 The City shall pay emplovees covered by this Agreement, an annual shoe allowance
of one hundred doflars (5 100,00} and an annual dry cleaning allowance of one hundred
and twenty dollars (8120.00) for uniformed emplovees and emplovees assigned to
enminal investigations (i.e. detective). Plain clothes emplovee (5) will receive a five
hundred dollar (5500.00) annual clothing allowance, “Plain clothes emplovee(s)” means
any employee assigned to plain clothes detective duty for six (6) months or more.
“Employees assigned to enminal investigations” does nol include officeris) assigned to
the Levy County Drug Task Foree.



iwn {42 hours. For the purpose of this Agresment, auihorized compensation leve shall mean leave compensatod under
Ciby Personnel A of Police: Depanment Policies and Procedurcs Manwn] or tenms of this Agrecment

B.  Hours in excess of fortv-two (421 hoors per week shall be compensafed at the rate of tme and one-half (1
and 172 tmes) of the employvee's regolar strsight time rate

152 The Dollowing provisions shiall gevern hours of work Tor dispatchers oovered by this Agreencm:

A, Fomy (400 howrs shall constiuie o normal work penod for dispaichers covered by thas Agregimeni
Motling herein shall guaraniee pavment for o 40 hour work week unless the emplivee actually works 40 hours or (he
actual bours worked and authoerized compensated lepve 1odals 40 kours: For the purpess of this Agreement. sthonzed
coripensaiion lepve shall mean lenve compensated wder (ke Cary Personnel Mzl or provisions of this Agreemmeni

B.  Hours in excess of forty (40§ hours per work week peniod shall be compensuted o the mite of e and
oapa-hakl {1 and 142 fomeesy of the employee™s regulbar stpaiphit time made of pry. Emploves may choose compensaiory
e ko lscw of overime ey it must be osed or pad winhin iy davs of nme camed

8.3 The follewing provisions shall apply (o all emplovees covered by this Agreement;

A Overiime work will be assigned solely ai the discretion of the Chiel of Police or his designes, No
emploves may suthoriee evertune for himsell, excluding repsonable performancs of dubies relating from a normal shaft

BE. Mo supervisor of official shall 1ake action 1o ciese the mon-payment of time and coe-hall (1 1720 i@
chrcumsances wheren e member covered by this Agzreement hos performed work which entitles Tim o pavanent of
e imd one=half (1 172,

[H4 Call-Ou

4 If pn emploves covered by this Apreement 5 called owt to work 81 8 tone cat=ade his pormial working
[onrs, e shall receive a mindmurn of e (23 bour's pay 8t the mie of ome and ose<hall (1 1725 his régular straighi
tire. IF calle] out agam dunng the o (2} hour peniod an employves shall nol receive an additional fwo (2) hours
compensation. however the cmployee shall reccive tome and one-tall (1 1/2) for all bous worked during (he call-min
However. an exnplovee wlio does niol accummbie @t least forty=two (42 hours conpeinsated time during the work week
will be comegpenstied for the cabl-our at his regalar seaight e ate I o emplovee covered by this Agrecimenl is
cilled our to work pdefitional Iwgrs contiguous with thedr scheduled work hours, only hours worked oulside the
schieduled hours will be compensated af dmme and soe-half {1 172},

H The aforementomed mumimuam cill-ont compensation shall spply to requnred -off—diy appearanccs @5 a
subpoctuicd witness in federsl. clrowil, county, andfor mmmicipal cours pending criminal, civil, or imilic coses wherne
the comploves is mvelved as a witness (i s official police capecity) amesting officer andor investigating afficer

C. Fap supernvisor or official shall ke acton 1w couse the won-paymemt of wme and one-balf (1 172)
cirommstances wherg in (e member covered by this Agregment has pecformed work wuch entitles him o povment of
trme and ome=half {1 1523

185 Geneml Provisians

A, Excepr for emergency simuations. (humcoones, manral disaster, unforeseen officer absenice. lmess o
imjury ) emplovess covered by (s Agrec-ment shull be given thirey-six (36) hours notice of any chige in their regulan
hours of work. Further, except for emergency situations, (he Department will gavoid scheduling an empleves 1o work en
continuous shifts. An cmploves will be motificd in wating of any change moshiff schedule

B.  The aforementionsd mimsmon ¢all=oul compensation and other provisions of Pamgraph O of this Aricle
st ailso spply where the employee s required. a1 the discretion of the Department. 16 repart to an assembly paint, (¢
stiging arsi) during his off-digty hours b await a call 1o duty

ARTICLE 1%
UNIFORMS AND EQUIPMEN

19.1  The City will provide the following cquipment to all present officers and newlv histd officers: Uniform trousers,
shims and jackets as required by the Police Departimenl, including a Mashbipht and banenes. one (1) weapon, one (1)
Nedater, ome 1) bell, four §4) Keepers. two (23 handoull hokders, two 2) mageime holders, oand bublel-prool vest. All
items, at the discretion of the Police Chief, will be replaced a5 necded at no cost 1o the empiovecs

192 Pelice Officers will be furmished one hundred (100} rousds of smmumition annaplly for tmumng'quelification
POTROgES,



105 Any emploves who shall receive any breakage o damage to his uniform or issued equipment in the line of duty
alll hizve 1t replaoed 8t no oo to the emplovee. with equipmen hiving the same quiskin

194 At the stam of each shifi, the driver will inspect his assigned police vehicle before it poes on the street i the
driver finds any Fault in the vehicle which might be constrised gs 3 safely haeard, the drver shall imdorms the Shifl
Commaneber. The velucle will et be remrsed 1o duty annl the safety haeards are eliminated. Employees coversd by
his Agreemen, whose job duties isclode the operation of o Citv=owned police velcle, shall be permimed 1o drve twir

xaasmm:d velicke for Hodied purposes within Levy County {pursuint 0 the Indianopolis Pland, upon the comploion of
Uagtr job dutizs. When the vehicle is not being wsed. it shill renin pirked at the empiovee's resadence.

198 The driver shall check hus marked parol velicle before n pocs on the sreet. Tt must have the following
equipmend in working order; all eovergency Lighis, siren, loud speaker, bwo-wiry mobile radio, shol gum and shetls, shot
gun becks. first aid kit, fire extinguisher, reflector vest, spare bafierics, and a prisoms cage sward in all velickes which
chull be used (0 IFANEPORT prisMers

16 The City shall pav emplovees covered by this Agreemenl, an ol shoe allowpnce of sne hundred dolkrs
(3 1000 nel an sl dry cleaning allowince of one mdred amd twenty dollars (5120,00) for onaformed empleyees
ind emplovess assigned o criminl imvestigations (e deiective), Plain clothes emploves (5) will regeive a fve
hundred dollar (85000 annoal cloliing allovance, ~Plain clothes emploves(sl” means any employes usslgul:d i
plain clothes deteotve duty for six (6) months or more. “Emplosess assigned o criminal onestistions” does not
include officen{s) assigned io the Levy County Drug Task Force

H
ARTICLE 21 a’{.ﬁ ’1‘?(
LEGAL BENEFITS

The City will defend emplovees agunst any legal actions taken agmnst them as a resalt of thear prudent wnd good
faith actions i fulfilliog their dudics az 8 Pelice Officer wiule sciing in the zcope of therr cmployment, unless such
enmplives acted i bud farh orwith mahicions purpose or na mummser exdubiing samdon and willfil dtwgars'll ol lrin

rights. safety, or propeny. ,;’ﬂ N }q / J | 1{;1‘1\

ARTICLE X1
PENSION BENEFITS, INSURANCE, AND WORKE COMPENSATION

211  The pension plan for ennpdosvees covered by this A greement shall be -govensed by the Flonda Retirement System
(FRS) ms may be amended by the Florida legisune,

112 The City agrees 0 continoe providing individuzl healih insorance coverage o all emplovee clissificanons
covered by this Agrecment o1 no cost 10 the emplovee, The City adso agrees 0 contime paving 23% of the premumm
costs assocted with providing dependent health insurance coverage o all dependents of employee clssifications
covered by the Agrecment. However, the City reserves the right 10 change imamance camriers if and when docmied
appropraic and (o deferming the plins offered. Should amy change with insumnce carrier ogour o @0 mersase in
insurance premiums anse, the City shall notify the Association within ten (10} doys of the Ciy making the decision 1o
change cimiers or receiving such notilication of a premimn mcrease.

L3 Workers' compensation benefits shall be available o emplovees in socordancy with applcable law and Flonda

Stanges
ARTICLE 22 4./‘ 4 / ii?

VACATION TIME

21.1 Emplovees covered by this Agreement shall be entitled 1o anonal vacatin leave with pay based on the number
off vegars of service with the City:

PERIOD OF SERVICE EARNED HOURLY RATE
0t | year 4 hovrs per month

1 weur o 4 vears B hours per month

5 yenrs 1o W years 12 hours per month

1k years 1o 14 vears 14 howrs per month

15 wears {0 19 vears 16 hours per month



20 vears ind over 15 heonars per moah

These hourly mies are based on cmplovees working cight (8) hour shifis. Officers working twelve (1] hour
shifts would be higher by one-half { 172) hour per momb

3211 Woemplovees will be entitled 10 utilize anmual vacation legve without hiving firs) completing six (0) months of
emplovmeni

223 Afier ihe firm vear an emploves must use enc-half (1/2) of the scerued snmal vacation beave wathii amy given
calendar vear. The remaining annaal leave may be carried into the followimng calendar vear. In the event that an
employee carries over mare than thirty (30) calendar divs of aniual lesve into the next calendar year. the City shall
endeavor to allow the emploves 1o use all aich carvover smmuad leave in excess of thiny (30) calendar davs praor 1o
March 31, fuling which the emplovee shall be paid for the sxcess carmvover leave.

1.4 Upon renmmgaton of emplovment, an emploves will be pard for any amesed porion of kormed annwal vasanan
besrve wp to tharty davs. The pavment shall be determined by wsing the rate of pay received by the employes ® the ime
of terminsion

115 Wacation must be schedubed with the approval of the Police Cluel. Senioriry shall be consedersd by the Police
Cluel i achedaling of vacatkons,
1B ofals
ARTICLE 13 y
SICK LEAVE

230 Al full-time emplevees working eight hour shifis shall eam eight (8} himrs of sick leave per month for each full
month of emplovinent. For Patrol officers who work twelbve (12) hour shifis. they will eam sick leave ol the rale of
el and ane-lalf (8 1/2) hours per moath

132 Anmial sick legve may be used for the folfowing remsons:
A For emploves s personal illnmess, injory or exposiane 10 o contiglous drsease

B, For emplovee's personal appoimimeais with a docior, dentist or other recopmized practitioner when it i2
1ot possible Lo prmnge such appomtments for off-doty hours.

C. May wse wp 10 four (4) davs per culendar vear for iliness. injury or doctor appomtments for gponse of
children

233 When an employee keaves the City he will be entitled to o lump-sum payment of one-fourth {104} accreed sack
feave. This pavment will ned exceed two hondred fory (2400 hours. In the event of denth of an emplovee the
emploves’s beneficiary will be entitled o the same lump-sm pay off,

ARTICLE 4 I?/o-& qﬁ/%

HOLIDAYS ?"/
241 The City shall grond eleven (11 holidays 1o bargsinimg wmit cmplovess wihech shall include:

Now Year's Dy Wlartin Lanfier King Dy
Ciood Friday Memarigl Day
Independence Das Labor Dk,

Weterans Dy Tlhuriksgiving D
Eray-after Thanksgiving Chrstmits Eve
Chiristias Das

242 Bargnining wl emplovess sholl be emitked vo gy ciler day designvied as o hobiday by the iy for Ciny
coiplovess,

wnars A

SEVERABILITY CLAUSE il =



Should any provisson of this Agresment of amy pan thereol be rendered or declared imvalid by reason of wmy
exisling or mh-_,u:qmmlh enacted legiskwion, or by an dccn:.: of court of competent jurisdiction, all other provisions and
soctions of this Asrsement shall remain in 1 L se i dueation of his Agrezment

25,1 For the fiscal vear beginming October 1, 2001 the Ciry acqust the wages upward 3.3 for all employee

coverad by this Asreemend This sabury mdjnstment will be retrosctive 0 July 1 2001, The parties scknowkedge th
anry fotnre salary adpestiments doring te eom ol s Agreement will be aegofizted under the ferms of Amicle 27 af th

ARTICLE 16

gzt
CLASSIFICATION PAY RANGES M
M i Maximum
Drispaicher 81 109] 533 263
Police Officer L1E 435 541,288
Corparal £301 381 £ 653 r

Scrgcan £300, 949 56,813

262 For those classilicanons of lsw exforcement officers covered by this Agrecment thod may be prosnoted to i
lugher clussafication {i.e. Corpenil or Sergpennt). bedshe slnll recgive o salary increase of not less than five percent [5%)
sbonve histher base saliwry in the position held ot the fime of promastion

ARTICLE 27
TERM OF AGREEMENT; NOTICE

I s Agreement contauns the ¢onre sgreement of the paries on all mptters refative to wages, hours, working
comditions, nsd all other mutters which have been, or could have been negadizied by and beween U parties prior io
cxcoution of this Apgrecmem. Meither pany shall be permiticd 10 reopen or mmepsiale this Agreement or any part of
this Agresment (uniess both parics can agree 1o an Aricle o be reopened) for dumton of this Agreement. excepd thal,
i the event that Robert Douglas ceases do be Police Chiel during the temm of this Apreement, the Association may, by
written natice 1o the City, seopen negotistions on the issue of whether terminaticns are subject 10 1he grcvance
procedure comdntned 1n Article 16 hergof,

27.1 Motices shall be by regimered or certified mail, and if by the City shall be addressed to the Flonda Police
Benevolent Assocumion, Inc.. at 200 Esst Brevard Strect. Tallnhasses, Flonds 3230 Nobces by the Association shall
be addressod o the Mavor of the City of Chiefland. 214 East Park Avenoe, Chicfland, Floruda 324626

273 This Contrac) will commence upon ratification by members of the bargainimg ont and will remabn in efféc annl
Beptember 30, 2003, which penod shall constitute the “duraiion” of the Agrecmensl o5 thin term 15 wed m Paragraph
26. 1. For the fumre contrsct vears 2010-12 and 2012-135. the Association shall subont 15 request regarding futue salary
sedjnstmends s (hat the partics may commense negodintions on thid sbject no lker than June 1.

274 Ths Contmot will remuin in firll force and effect until its swecessor 15 miified and myplemented
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J. Douglas
R. Hinote
A Horme
. Macy

B. Murphy

M. Poppell
L. Prevatt

|:.-'I- Watkins

. Yanok
i, Cline

MEMBER

RANK

Police Officer - K4 5%
Police Officer - DTF 5%
Fth:e Oificer
Eergeanl F'l'ﬂ 5%
Police Officer
ISEFEEEIM

Police Officer

Police Officor
_]_'_'L_:It_u:e_Dﬂ'-l-:i-r
Dispatcher

CHIEFLAND POLICE DEPARTMENT
CITY FRDFDE&L - ARTICLE 26 WAGES ﬂ%i

CITY FROPOSAL 2% SALARY INCREASE

CURRENT BASE

ANNUAL SALARY

B AR R R AR R R wR TR R

wio Spec Pay

28,934.02

28,861 85
2972769
EI-'E ‘.IE-I.I 31

28,934, 10
34,857 9%

28,954.10
28.934.10
I.E'FH-IL'I

2435393 |

ANNUAL  PROPOSED E*JE%E
BASE MINIMUM ., "0
SALARY  PAYRANGE . o
withCity ~ INCREASE o
FID]H:IEH] 2% 2% RAY RANGE
§ 2051270 |% 2951370 § (1.00) 3
§ 2943909 $ 2951370 § (74.61) 3
5 30322 § 2953705 BOB.54 | S
§ 379352 |5 3156798 |$ 122554 5
S 951278 |6 2951370 § {0.92) S
§ 5512(S IL56798|$ 39871 [§
§ 2951278 |5 2951370 § (0.92) 5
5 2';512?3'5 _29513?1] b (092) 5
§ 2951278 i § 2951370 § (0.82) &
$ 2484101 |§ 2243082 S 241019 | §

m.za]l

820/ 14

TOTAL
FROPOSED
GROSS
BASE PLUS
(DIFFERENCE)
FLUS 2%
29,513.70
79,513.70
30,322.24
32,793.52
29,513.70
35,555.12
26,513.70 |
29,513.70
29,513.70 |
24,841,01 |
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