
Coffective Bargaining Agreement

Between

North Gentrar Frorida porice Benevorent
Association
A Chapter of the

Frorida pofice Benevofent Association

and the

City of Chieftand
A Municipality of the State of Florida

t(
October l, zd+A - September 30, ,r&



TABLE OF CONTENTS

ARTICLE TITLE PAGE

AGREEMENT ..............

1 RECOGNITION

2 MANAGEMENT RIGHTS...

3 EMPLOYEE zuGHTS.,.

4 PROHIBITION OF STRIKES AND LOCKOUTS

5 DUES DEDUCTIONS.......

6 PERSONNEL RECORDS ............,.

7 SPECIAL PAY .....,...

8 PROMOTIONS

9 SENIORITY.....

10 ASSOCIATION REPRESENTATIVE

11 PROBATIONARY PERSONNEL

I? LAW ENFORCEMENT OFFICERS' BILL OF RIGHTS..... .,.....

13 EMPLOYEE-MANAGEMENT COMMITTEE .... . ..

L4 BULLETIN BOARDS

15 VOTING

16 GRTEVANCES AND ARBITRATION PROCEDLTRE

17 TRAINING

i8 HOI'RS OF WORK AND O\IERTIME

19 LTNTFORMS AND EQUTPMENT ..............

?A LEGAL BENEFITS

21 PENSION BENEFITS, INSURANCE, AND

22

4J

24

25

zo

27

WORKERS' COMPENSATION

VACATION TIME

SICK LEAVE....

HOLrDAYS...............

SE\'ERABILITY CLAUSE

WAGES

TERM OF AGREEMENT, NOTICE.,.

SIGNATURE PAGE

1
I

I

I

J

4

Aa

5

5

6

6

F7

8

8

8

9

9

11

t2

t4

15

15

15

T6

11

tt

17

18

18



GITY PROPOSAI. #I

ARTICLE I

nncocxtTroN
The City hffeby reoognizes the Employee organiiation as exclusive bargaining

represcntative for all of its perrranent, full timc, officers in the Chieflanil Police
Deparknenl including Pafuolnan, Detcctive, Sergeants, Corporals aod Dispatchers but
excluding the Chief of Policg and the positions of Deoutv Chief, Captain, Lisutenant and
Police Secretary.

A
lilrv



referred to as the "City," and the NORTH CENTRAL FLORIDA POLICE BENEVOLENT ASSOCIATION. A
CHAPTER OF TI{E FLORIDA POLICE BENEVOLENT ASSOCIATION. INC.. hereinafter referred to as the
"Employee Organization" or the "Association," the two being collectively referred to herein as "the Parties."

ARTICLD 1

RECOGNITION

The City hereby recognizes the Employee organization as exclusive bargaining representative for all of its d/L
perrnanent, firl1 time, officers in the Chiefland Police Departrnent, including Patrolmarq Detective, Sergeants, Corporals V , I
and Dispatchers but excluding the Chief of Police, and the positions of Captai4llieutenant pnd Police Secretary. &fV Ud

AGREEMENT (I
This Agreemant is entered into by the CITY OF CHIEFLAND, LEVY

ARTICLE' 4A
MANAGEMENT RIGETS I '' .Ktt

2.1 It is the right of the City to determine unilaterally the purpose(s) of each of its con$frrent agencies, including its
Police Department; to set standards of services to be offered to the public; and to exerciSe discretion and control over
its organization and operations, including its Police Departrnent; the Employee Orgatization expressly recognizes the
City's sole and exclusive right to ilumage and direct the Chiefland Police Deparhnent.

2.2 In additio& the Employee Organization further acknowledges the City's sole and exclusive right, power and
authority to specifically include, but not be limited to, the following: to promulgate and enforce the City's Personnel
Manual and the Chiefland Police Deparhnent Policies and Procedures Manual; to hire, promote, lay off, transfer,
schedule, assign and retain employees; to discharge, demote, suspend, or take other disciplirury action against
employees for proper cause as construed by the Public Employee Relations Commission (PERC); to transfer employees
from location to location and re-hire employees, to relieve employees from duty because of lack of work, firnds, or
other reason, to determine the starting and quitting times and the mrmber of hours and shifts to be worked; to maintain
the efficiency of employees through supervisory personnel; to merge, consolidate, expand or close the Police
Department or any part thereof; to expand, reduce. alter, combine, assigrl or cease any position tncluding the right to
contract or subcontract existing and future work; to control the use of equipment and property of the Cig: to fill any
positicn on a tempora.ry, emergency, or interim basis; to determine the number, location, and operation of headquarters,
annexes, divisions, substations, and departments thereof; to schedule and assign the work to the employees and to
determine the size and composition of the work force; to formulate and implement Departrnenlal policy, nrles and
regulations; to introduce new or improved services, maintain procedures, material, facilities and equipment; to
determine the duties to be included in job classifications and the numbers, Spes and grades of positions or employees
assigrred to an organizational unit, department or project; to assign overtime and to determine the amount of overtime
required; to control and regulate the use of all its equipment and other property; to establish and require employees to
observe all its mles and regulations: to eonduct perlbrmance evaluations; and to determine internal security practices.

2.3 If the City fails to exercise any one or more of the above firnctions from time to time, it shall not be deemed a

waiver of the City's right to exercise any or all of such fimctions.

2.4 The above rights for the Ciry are not all-inclusive but indicate the q?e of matters or rights which belong to and
are inherenl to the City in its capacity of marngement and direction of the City of Chiefland Police Department. Any
rights, powers and authority the City had prior to entering into this Agreement are retained by the City except as

expressly and specifically abridged, delegated, granted or modified by this Agreement. Those inherent and common
law management functions and prerogatives which the City has not expressly modified or restricted by speci{ic
provisions of this Agreement arc not in any way, directly or indirectly, subject to the grievance procedure.

2.5 I{ in the discretion of the Mayor and/or the Police Chiel it is determined that civil emergency conditions exist,
including riots, ciyil disorders, hurricane conditions or what it judged to be a public danger or emergency, the
provisions of this Agreement may be suspended by the Mayor and/or Police Chief during the time of the declared

emergency, provided that the wage rates and monetary fringe benefits shall not be suspended.

2.6 The parties acknowledge that during the negotiations which resulted in this Agreement, each has the unlimited
right and opportunity to make demands and proposals with respect to any subject or matter not removed by law frorn
the area of that collective bargaining and that the understandings and agreements arrived at by the parties after the

exercise of that nght and oppornrnity are set forth in the Agreement. Therefore, the Cif and the Association for the life



PBA Propssal #1
Article 3 - Employee Rights
July 10, 2013

ARTICLE 3

EMPLOYEE RIGHTS

3 3.1 The Parties agree not to intert'ere s"ith the right of any eligible employee to become a member of the

4 Employee Organization, withdraw from membership from the Employee Organization, or refrain from becoming a

5 member of the Emplovee Orsanization.

6 3.2 There shall be no discrimination against any employee by reason of race, creed, color, age, national ongur,

7 sex, or Employee Organization membership or activity; or lack of Employee Organization membership or activity.

I Reference to the use of the word He in this Agreement is for brevity only and shal1 be irrterpreted to rrean either

I gender. The Crty and Association ful1y recognize tlrst the City has estabiished an intemal procedure to investigation

10 and resolve alleged cases of discrimhation, rvhich in addition to existtng adequate procedures established by the

11 State of Florida and the federal govemment. Therefore, claims of illegal employment discrimination against the

12 City, its officers or representatives sha1l not be grie**eble-e+- considered a violation of this Agreement and is not

1 3 subiect ta the qrievance procediue as contained in Article 1 6 of this Aqreement.

14 3.3 Nothing contained in this Agreement shall fe"eelo*e prohibit any employee covered by this Agreement from

15 pursuing any right or remedy, aet includrng arbikation as defined in Article i6 available wrder this Agreement

16 u'ithout representation of the Empioyee Organization. Further, nothing contained in this Agreement shall {ercelasc

17 prohibit any employee from discussing a non-contract problem directly with his immediate supervisor or other

18 Departmental ofhcial without the intervention of the Association, provided that the immediate supervisor or other

1 I Departmental official agrees to discuss and/or attempt to resolve the matter outside the formal grievance procedure.

3.4 In this rnatter invoiving a formal grievance the Association shall be given the opportunity to be present at any

meeting ealied for the resolution of such grievance.

Words S{rislen is proposed deleted language
Words Underlined is proposed new language
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of this Agreemenl each voluntary and unqualifiedly waives the right, and agrees that the other shall not be obligated, to

barguncollectively with respect to any subject or matter not spe€ifically referred to or covered in this Agreement, even

though such subject or matter may not have been within the knowledge or contemplation of either or both parties at the

time that they negotiated or signed the Agreement.

2.7 When the Chief of Police and/or City makes a change in such job descriptions, policies, rules or regulations

which effect wages, hours, or terms and conditions of emplol'ment of bargaining unit employees, &e Chief of Police

will notiS unit employees. Additionally. the Chief of Police and/or Cif will furnish the Union with a written copy of
said changes ten {10) days prior to implementation. The Union agrees that impact bargaining will b€ deemed waived, if
not requested in writing to the Police Chief and/or City within ten (10) calendar days after notice of the change is

furnished to the Union. Any request for impact bargaining must identify the impact that each change or modification

has on the wages, hours, or terms and conditions of employment of bargaining unit employees. The Union's failure to

comply with arry provision of this Section constitutes a waiver of any bargaining regarding the change or modification

ofthejob descriptiot policy, rule. or regulation.

ARTICLE 3

EMPLOYEE RIGHTS

3. I The Parties agree not to interfere with the right of any eligible employee to become a member of the Emplovee

Organizatio4 withdraw from membership from the Employee Organizatiorg or refrain from becoming a member of the

Employee Organization.

3.2 There shall be no discrimination against any employee by reason of race, creed, color, age, national origi& sex,

or Employee Organization membership or activiry; or lack of Employee Organization membership or activity.

Reference to the use of the word He in this Agreement is for brevity only and shall be interpreted to mean either

gender. The City and Association fully recognize that the City has established an internal procedure to investigation

and resolve alleged cases of discrimination, which in addition to existing adequate procedures established by the State

of Florida and the federal governrnent. Therefore, claims of illegal employment discrimination agailst the Ciry, its

officers or represe a violation of this Ageement.

contained in this Agreement shall by this Agreement from
or remedv- not includins arbitration as def,ned in Article 16 this Aeneement rv

of the Employee Organization. Further, nothing contained in this shall foreclose

from discussing a non-contract problem directly with his immediate supewisor or other official
official

to discuss and/or attempt to resolve the matter outside the formal grievance procedure,
the intervention of the Association, provided that the immediate supervisor or other

tter involvins a grievance the Association shall be given the present at any

meeting called

PROH

4.1 There will be no strikes, work stoppages, picket lines, slowdowns, boycotts, or concerted failure or refusal to
perforrn assigrred work for by the employees or the Association and there will be no lockouts by the Ciry for the

duration of this Ageement. The Association supports the City fully in maintaining normal operations.

4.2 Any employee who participates in or promotes a strike, work stoppage, picket line, slowdown, boycott or

concerted failure or refusal to perform assigned work may be disciplined or discharged by the City and only the

question ofwhether he did in fact participate in or promote such action shall be subject to grievance and arbitration
procedure.

,1.3 It is recognized by the parties that the city is responsible for and engaged in activities which are &e basis of the

heaith and welfare of the citizens. Accordingly, it is understood and agfeed that in the event of any violation(s) of this

Section, the City shall be entitled to seek and obtain immediate injunctive relief.

4.4 "Picketing" as used herein shall mean any action which has the effect of preventing or attempting to prevent

employees from reporting to or continuing work or preventing the public from entering public facilities.

ffi ^*a.-::fudr



CITY PROPOSAL #1

ARTICLE 6

PERSONNEL RECORDS

4NNrW

6.1 Each employee covered by this Agreement, shall have the right to inspect his
official personnel file, provided, however, that such inspection shall take place during
working hours at the location where the official personnel file is kept. The employee shall
have the right to make one duplicate copy, of any item contained in his (her) official
personnel file; thereafter, all copies made shall be at the employee's expense of fi+.e

fifteen cents ($$5) ($.15) per copy.

6.2 Employees shall have the right to file a written response to any letter of reprimand
or other derogatory document, which is placed in the employee's official personnel file,
subsequent to the effective date of this Agreement, as a result of supervisory action or
citizen complaint. At the employee's request any such written response shall be included
in the employee's official personnel file together with the letter of reprimand or other
derogatory document against which it is directed. The employee shall receive a copy of
any derogatory document which is placed in his personnel file. No employee shall be
required to sign any document, except that he did read and receive a copy of said
document.

6.3 To the extent permitted by law and in order to protect the privacy and promote the
safety of individual police officers, the City agrees not to directly or indirectly furnish the
news media or the public with any employee's home address, telephone numbet,
photograph, and/or personnel records without his consent.

6.4 The Association agrees not to directly or indirectly furnish the news media or the
public with personnel records without the consent of the City and the employee thus
mutually agreeing to the confidentiality of personnel records other than required by law.



,/t: 'h,l:t#(
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-5. i Upon receipt of a la*firlly executed written authorization form (approved U/,ir" City) from an employee, the

City agrees to deduct the regular Association dues from his first and second biweekly pay of each rnonth and remit such

deduction to the Treasurer of the Association on a monthly basis. The Association will notiff the City in writing thirty
(30) days prior to any change in the regular Association dues structure.

5.2 An employee lnay, at any time, on a form provided by the Association (approved by the City) revoke his
Association dues and submit such revocation form to the City with a copy to the Association. The City shall
discontinue dues deductions only on the first pay day of each calendar month, after thirry (30) days notification to the

Association.

5.3 The Union shall indemnify, defend and hold the Cig, its officers, officials, agents, and employees harmless

against any claim, demand, suit or liabilif (monetary or otherwise) and for all legal costs arising from any actions
taken or not taken bv the Cif,v, its officials. agents, and employees in complying with this Article.

brt ua'a "b lt'il
6. I Each employee covered by this Agreemen! shall have the right to inspect his offrcial persormel file, provided,

however, that such inspeetion shall take place during working hours at the loeation where the offieial personnel file is
kept. The employee shall have the right to make one duplicate copy, of any item contained in his (her) official
personnel file; thereafter, all copies made shall be at the employee's expense of five cents ($.05) per copy.

6.2 Employees shall have the right to file a rqitten response to any letter of reprimand or other derogatory
document, u'hich is placed in the employee's of8cial personnel file, subsequent to the effective date of this Agreemen!
as a result of supervisory action or cittzen complaint. At the employee's reqrest any such written r€sponse shall be

included in the employee's official personnel file together with the letter of reprimand or other derogatory document
against which it is directed. The emplo-vee shall receive a copy of any derogatory document which is placed in his
persorurel file. No employee shall be required to sign any document except that he did read and receive a copy of said

document.

6.3 To the extent permitted by law and in srder to protect the privacy and promote the safety of individual police

officers, the City agrees not to directly or indirectly furnish the news media or the public with any employee's home

address, telephone number, photograpll and/or personnel records without his consent.

6.4 The Association agrees not to directly or indirectly fumish the nervs media or the public with personnel recsrds

without the consent of the Ciry and the employee thus mutually agreeing to the confidentialif of personnel records

other than required by law. | , t tlz nlel$,Hk
ARrrcLE 1 / lll :;r fi[r - _r

SPECTAL PAY ay I

7.1 If there is a need to temporarily frll a regularly budgeted position wrth arfemployee from a lower classificatio&
and there exists no current eligibility list relative to the budgeted position, the Police Chief may select any employee

from a lower classi-fication to temporarily fill such budgeted position. If the employee selected for a temporary position
is not selected to the permanent position. this employee shall be returned to his previous classi-fication and pay rate.

7.2 If an employee is temporarily assigned to a budgeted position of a higlrer rank for a total period of ten

consecutive working (10) days, he s.ill be entitled to a salary of at least five percent (5%) higher than his (employee)

present salary for the period of temporary assignment.

7.3 Employees assigned as a field training offrcer, er4dence room supervisor. homicide investigator, SWAT or K-9
duty shall receive a five percent (57o) salary differential during said assignment. | ., , \ ?

ARrfcLE r ln 4 li lo.1{PRoMoTIoNS ay 
-t' .{

8.1 Whenever a budgeted promotional vacancy exists in a supervisory clasffpation covered by this collective

bargaining Agreemen! the Crty and/or the Police Chief shall have the sole prero$atrve to fill such vacancy within
ninety (90) days from the date of vacancy. The Police Chief shall promote an employee to fill such !"cancy from an



eligibility list. if a valid eligibility list is in existence, or create a valid eligibility list, within sixf (60) days from the

date of vacancy. An eligibiliq'list shall remain in effect for twelve (12) months.

8.2 The City and/or Police Chief shall announce promotional examinations at least thirty (30) days in advance of
said examinations. The Cilv/or Police Chief will list the areas which the examirntions will cover.

8.3 The City agrees that upon execution of this Agreement, the promotional probationary period shall be six (6)

months duration and canbe extended by the Police Chief for cause.

8.4 Promstions subject to Section 8.1 may be made from an eligibiliry list, the ranking of which will be determined
by the folloning:

Written Examination
E xperience & Performances
Education
Oral Board/Examination

30% (Passing test score of10Y$
20Yt
20Yo

3Oc/o

The candidate with the highest score shall be placed at the top of the eligibility lis! with candidates with lswer
scores following in descending order and the Cif and/or Police Chief have discretion to promote from such eligibility
list as set out above. The Chief may utilize the rule of tfuee to promote, namely that any one of the top tlree (3) ranked
candidates may be promoted.

ARrrcLE '41 ilt''/flrSENIORITY ry
9.1 Senioriry is an officer's lenglh of continuous service, within class. with the Police Departmenl, dating from his
or her last date of hire and upon completion of the probationary period. Officers with the same date of hire shall have

the seniority standing among themselves based upon the chronological order in which they applied for employrnent.

Seniority shall govern the selection of vacation date of each calendar year with the approval of the Chief of Police .

9.2 Seniority and the emplognent relationship shall be broken and terminated if an officer; (i) resigns; (ii) is
discharged and not reinstated; (iii) is absent from work for three (3) consecutive work days without notification to the
Police Chief. unless notification would have been impossible; (iv) is laid off and fails to return to work within four (4)

workdays after having been notified in writing by certified mail with return receipt requested, addressed to the last

known address of record unless there is a reason, acceptable to the Police Chief, for such failure; (v) is laid off for a
period of time exceeding twelve (12) months; (vi) is absent from work in the case of sickness or illness or injury
occurred on the job for twenty-four (24) consecutive months; or (vii) fails to report for work at the termination of a
leave of absence or extension thereof.

9.3 An offrcer's seniority shall be retained during an approved leave of absence but shall accumulate further only
during leave with pay and for sixly (60) days without pay, unless otherwise exlended by approval of the Chief of Police
and/or the Citv.

ARTICLE 10

ASSOCIATION REPRESENTATTVE

the Association to notify the Mayor, Ci -v Mamger and the Police Chief in writing of any change of the designation of
President or his desigrree, subsequent to the execution of this Agreement.

rc.z The City will provide the President of the Employee Organization a copy of &e agenda of each regularly
scheduled meeting of the City Commissioq which may be picked up at Cit' HaU.

10.3 An employee representative of the Association, designated by the Fresident, shall be permitted reasonable access

to all Depafimental work locations at reasonable times to handle specific grievances and matters of interpretation of
this Agreement. The exercise of such, rights shall not interfere with the emplol-ee 's duties nor the duties of other City
Employees.

i0.4 One (1) employee representatile of the Association who is engaged in the re-opening of this Contract or in the

successor Contract shall be allowed to attend the negotiation sessions that occur within their normal duty hours without
loss of pay or benefits (subject to the execution of their necessary duties).



1t tl'l't
ARTICLE 11

PROBATIONARY PERSONNEL

1 1.1 A new officer shall be considered a probationary of6cer for one (1) year of hire, after which seniority
shall date back to the date of hire; provided, how€ver, the Police Chief shali have the discretionary right to extend the
probation for an additional six (6) month period. Officers whose promotion to a position outside the bargaining unit is
rescinded or not retained rray return to a vacant position within the bargaining unit at the officer's former rate of pay.

lL.2 Officers who receive a promotion or who fansfer to a different classification within the bargaining unit shall be
on probation in tlnt classification for a period of one hundred eighty (180) days after whictU if they are not retained,
they will be returned to &eir former classification. | - | .e

^/^ llql,),v
ARrrcLE,2 'ifr )1il0 4K\

LAW ENFORCEMENT OFFTCERS' BrLL OFfftCUTS
l2.l The parties recognize that the security of the City and its citizens depends to a great extent upon the manner in
which the employees covered by this Agreement perform their various duties. Further, the parties recognize that the
performance of such duties involves those employees in all marurer of contacts and relationships with the public and

out of such contracts and relationships with the public, questions may arise or complaints may be made concerning the

actions of employees covered by this Agreement. Investigation of such questions and complaints must necessarily be

conducted by, or rxrder the direction of, Departmental supervisory offrcials whose primary concern must be the security
of the City and the preservation of the public interest.

LZ.z In order to maintdn the security of the City and protect the interest of its citizens, the parties agree that the City
must have the unrestricted riglrt to conduct investigations of citizens' complaints and matters of internal security;
provided, however, that any investigative interrogation of any employee covered by this Agreement relative to a
citizen's complaint and/or a matter of internal security shall be conducted pursuant to law, as established by Florida
Statute 112.53 I et. seq., commonly referred to as "The Law Enforcement Officers' Bill of Rights," as such law exists

and/or may be amended; and according to the City Personnel Manual and the Police Department Policies and
Procedures Manual as such may exist.

ARTICLE'3 !:AN'!,VEMPLOYEE-MANAGEMENT (

The Association representative or designee shall be entitled to meet with the Chief of Police to discuss problems
within the Depar[nent that are not subject to negotiations at any time with an appointment (this does not forbid either
party from discussing areas within the Agreement which may he a problem to either party)..

purchased bulletin board of an equal size. The Association bulletin board must be glass-encased and

the Association bulletin board must be furnished to the Police Chief or his desigree.

an Association-
locked. A kev to

No material, notices or announc€ments shall be posted which contain arything which adversely reflects upon the
of Chiefland, its independent agencies, its employees, or any labor organization among its employees; copies of

14.2
City
any material posted shall be given to the Chief of Police.

ARTICLE 15

VOTING

lA ^lqhta/.,,".ry,#\
During a primary or general election, an employee r.vho is registered to vote and whose hours of r.vork do not

allow sufficient time for voting, either in person or by absentee ballot. shall be allowed necessary time off with pay for
this purpose. Where the polls are op€n one (1) hour before or one (1) hour after the employees regular scheduled work
period, it shall be considered sufficient tirne for voting.
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ARTICLEIf i\tr ',1 ' I/n -/ .-l
GRIEVANCES AND ARBITRATION PROCEDURE ' ,//

16.1 A grievance *'ithin the rneaning of this Agreement shall consist of a r.iolation or alleged violatiorlof this
Agreement. Terminations of officers are governed by the appeal procedure set forth in the City Personnel Manual, and
are not governed in any way by this Agreement.

16.2 A grievance may be subrnitted by the Association as the exclusire representative of unit employees covered by
this Agreement as a "Class Grievance", which is defined as a grievance which is general in nature and affects more
than one employee regarding the same subject. An Association Staff Representative shall sign the Class Grievance on
behalf the affected employees. A Class Grievance shall be submiued at Step 2 within the prescribed time limits.

16.3 In a mutual effort to prol'ide a harmonious working relationship between the parties to this Agreement, it is
agteed and understood that there shall be a procedure for the resolution ofgrievances between the parties and that such
procedure shall cover grievances involving the application or interpretation of this Agreement.

16.4 Every effort will be made by the parties to settle any grievance as expeditiously as possible. Any grievance not
answered by maragement within the prescribed time limits shall automatically advance to the next higher step. Should
the grieving party fail to observe the time limits as set forth in the steps of this Article, his grievance shall be
considered conclusively abandoned.

16.5 Grievances shall be presented in the following nunner:

Step 1. The employee shall first take up his grievance with his immediate supen'isor (or shift commander) within
five (5) working days ofthe occurrence ofthe event(s) which gave rise to the grievance or frorn the date
on ufuch the employee becomes knowledgeable of the cause of action. If the event(s) which gave rise to
the grievance occurred at a time which the employee was on arurual leave, sick leave. or other
compensated leave, the fir'e (5) days period shall commence running immediately upon the employee's
return from such compensated lear,e. The first step (betueen employee and his immediate supervisor)
shall be on an informal or oral basis, and shall not involve the Association or any other representative of
the employee, unless requested by the employee.

Step 2. Any grievance which caffrot be satisfactorily settled with immediate supervisor shall be reduced to
writing by tlrc employee or Association on behalf of the ernployee and shall nexl be taken up with the
Chief of Police. Such grievances shall be presented to the Chief of Police in writing, within five (5) days
of the date of completion of Step 1. The Chief of Police, within five (5) days after presentation of
grievances shall render his decision on the grievance in writing, unless a longer period of time is mutually
agreed upon.

Step 3. Any grievance which cannot be satisfactorily settled with the Chief of Police shall next be taken up rvith
the Ciq' Manager, or his designee, either througlr a representative or the Employee Organization and the
employee, or by the emplo.vee himself at the employee's option. The grievance as specified in writing in
Step 2, shall be discussed by and between the employee and/or &e Cit1,-Manager or his desigree. within
five (5) days after the completion of Step 2. The City Manager or his designee, rvithin seven (7) days after
this discussion (or such longer period of time as is mutually agreed upon) shall render his decision in
writing. rvith a copy to the Employee Organization.

Step 4. - Arbitration. In the event a grievance processed through the grievance procedure has not been resolved in
Step 3 above, the Association rray request that the grievance be submitted to arbitration within fifteen
(15) days after the City Manager or his designee renders a writ{en decision on the grievance. The
arbitrator may be any impartial person mutually agreed upon by the parties. If an impartial arbitrator
carmot be agreed upon within fifteen (15) days after the grievance is submitted to arbitration. then the
parties shall jointl-v request the Federal Mediation and Conciliation Service to furnish a panel of seven (7)
rulmes from which each party shall have the option within five (5) days of receipt of striking three (3)
names in alternating fashioq thus lear''ing the seventh (7th) which will grve a neutral or impartial
arbitrator.

16.6 The Citl and the Emplovee Organization shall attempt to mutually agree in writing as to the statement of the
grievance to be arbitrated prior to the arbioation hearing, and the arbitrator thereafter shall confine his decision to the
particular griwance thus specified. In the event the parties fail to agree on the statement of the grievance to be

submitted to the arbitmtor. the arbitrator will confine his consideration and determination to the written responses
presented in Steps 2 and3 ofthe grievance procedure. The arbitrator shall fashion an appropriate remedy forviolations



clrY PRoPoSAL #{ I 1

ARTICLE 17

TRAINING

l?.1 The City and the Police Departmmt agree to attempt efforts to promote on-the-job
training for the purpose of improving the perfomrance of employees, aiding employees to
equip tbemselves, for advancement to higber positions and greater responsibilities, and

improving the quality of sewice rendered to the pubiic.

1?.2 When the Police Deparhnent requires employees to attend weapons training, or
qualify with his sernice revelver w6apon. it will make reasonable effort to faciiitate the
ernployee attending such firearms rang€ during his nonnal working hours, however, the
employee may be required to attend the firing range during his oflduty hours. Any
employee required to do so shall receive overtime compensation, if the said haining
causes the employee to exceed the overtime threshold set forth in Article 18 of this
Agteement.

17.3 When the Police Departnrent requires any ernployee to attetrd supervisory training
and/or in specialized police techniques it will mafte reasonabie effort to facilitate ihe
employees attending zuch training during this normal working hours. The employee may
volunteer to attend such training during his off-duty hours, however, the employee shall
not bs required to attend such training an oFduty hours.

17.4 If a police officer is required to attend training for a job certification during his
probation period, he will be required to attend on his off-duty time without pay. For the
pwpose of this Agreement, job oertification will mean a Police Standards Training
Certificate.



of or to enforce the provisions contained in this Agreement. The arbitrator shall have not authorit-Y to change. amend.

add to. subtact from, or otherwise alter or supplement this Agreement or any part thereof or amendment hereto. The

aftitrator shall have no authorif to consider or nrle upon any matter which is stated in this Agreement not to be subject

to arbitration or which is not a grievance as defined in this Agreement, nor shall this Agreement be construed by the

arbitrator to supersede applicable laws in existence at the time of signing of this Agreement. except to the extent as

herein provided. The arbitration hearing shall be conducted in accordance with the n.rles of procedure promulgated by
the American Arbitration Association.

16.'7 Each partv shall bear tle expense of its own witnesses and of its or.vn representatives for purposes of the
artitration hearing. The impartial arbitrator's fees and related expenses and expenses in obtaining a hearing room, if
any, shall be equally divided between the parties. Any party desiring a transcript of the hearing shall bear the cost of
such transcript unless both parties mutually agrce to share said cost.

16.8 Copies of the arbitrator's decision shall be flirnished to both parties ndthin thirW (30) days of the close of the
arbitration hearing. The arbitrator's decision shall be final and binding on the parties.

16. l0 Where a grievance is general in rnture in that it applies to a number of employees rather than a single employee,
or if the grievance is directly betrveen the Employee organization and the City, such grievance shall be presented by the
Association's Representative. in writing. directl-v to the Ciry Manager. Step 2. within the (10) days of the occurrence of
the event(s).

16.1 1 Consistent with the provisions of the Florida Public Employees Relations Ac! Chapter 447, Florida Statules,
unless amended" it is mutually acknowledged and agreed tlnt this Agreement shall be administered within the amounts
agreed to by the City Commission for firnding of the Agreement, and the arbitrator shall lnve no authority, porver or
jurisdiction to construe any provision of larv. statute. ordirnnce, resolution. rule or regulation or provision of this
Agreement to result irq obligate or cause the Cigv to have to bear any expense, debt, cost or liability which would result,
directly or indirecfly, in the City exceeding the amounts initially agreed to by the City Commission for the funding of
this Agreement. Any such arvard which contravenes or is not compliance with the provisions of this Paragraph shall be
null and void.

1-ARTICLE l7
TRAINING

l7.l The Ciry: and the Police Department agree to attempt efforts to promote on-the-job training for the purpose of
irnproving the performance of employees, aiding ernplovees to equip themselves, for advancement to higher positions

!ffater 
responsibilities, and improving the quality of service rendered to the public. ,VUln

(fy When the Police Department requires emplovees to attend weapons training. or quatrfl rvith hrs senice revolver-
--rt will make reasonable effort to facilitate the employee attending such freanls range during his normal working hours,
however, &e emplo.vee may be required to attend the firing range during his off-duty hours. Any employee required to
do so shail receive overtime compensation, if the said training causes the employee to exceed the overtime threshold set

forth in Article 18 of this Agreement.

1'7.3 When the Police Department requires anv employee to attend supen'isory training and/or in specialized police
techniques it will make reasonable effort to facilitate the employees attending such training during this normal working
hours. The employee may volunteer to attend such training during his off-duty hours. however, the employee shall not
be required to attend such training on off-duty hours.

l'7.1 If a police officer is required to attend training for a job certification during his probation period, he will be
required to attend on his offduf time without pay. For the purpose of this Agreement, job certification rvill mean a

Police Standards Trainine Certificate

ARrrcLErs 4n nl!, )&
HOURS OF WORK AND OVERTIME

18. I The following provisions shall govern hours of work for law enforcement officers c red by this Agreement:

Nothing herein shall guarantee an employee payment for a forty-two (42) hour work week unless the employee actrnlly
works a forty-two (42) hour work week or his actual hours worked and his authorized compensated leave totals forty-



GITY PROPOSAL #{

ARTICLE 19

UNIFORMS AND EQUIPMENT

19.1 The City will provide the following equipment to all present officers and newly
hired officers: Uniform trousers, shirts and jackets as required by the Police Department,
including a flashlight and batteries, one (1) weapon, one (1) holster, one (1) belt, four (4)
keepers, two (2) handcuff holders, two (2) magazine holders, and bullet-proof vest. All
items, at the discretion of the Police Chiet will be replaced as needed at no cost to the
employees.

19.2 Police Officers will be furnished one hundred (100) rounds of ammunition annually
for training/qualifi cation purposes.

19.3 Any employee who shall receive any breakage or damage to his uniform or issued
equipment in the line of duty shall have it replaced at no cost to the employee, with
equipment having the same quality.

19.4 AI the start of each shift, the driver will inspect his assigned police vehicle before it
goes on the street. if the driver finds any fault in the vehicle which might be construed as

a safety hazard, the driver shall inform the Shift Commander. The vehicle will not be
returned to duty until the safety hazards are eliminated. Employees covered by this
Agreement, whose job duties include the operation of a City-owned police vehicle, shall
be permitted to drive their assigned vehicle for limited pu{poses within Levy County
ftrursuant to the Indianapolis Plan), upon the completion of their job duties. When the
vehicle is not being used, it shall remain parked at the employee's residence.

19.4.1 An Employee cover by this Ageement who lives more than ten (10) miles from
the city limits of Chiefland shall reimburse the Citlr throueh &rs purchase in assigled
vehicle to equal twentlz cents ($.20) per mile and shall loe vehicle mileage on a form
provided by the City.

19.5 The driver shall check his marked patrol vehicle before it goes on the street. It must
have the following equipment in working order: all emergency lights, siren, loud speaker,
two-way mobile radio, shot gun and shells, shot gun locks, first aid kit, fire extinguisher,
reflector vest, spare batteries, and a prisoner cage guard in all vehicles which shall be
used to transport prisoners.

19.6 The City shall pay employees covered by this Agreement, an annual shoe allowance
of one hundred dollars ($100.00) and an annual dry cleaning allowance of one hundred
and twenty dollars ($120.00) for uniformed employees and employees assigned to
criminal investigations (i.e. detective). Plain clothes employee (s) will receive a five
hundred dollar ($500.00) annual clothing allowance. "Plain clothes employee(s)" means
any employee assigned to plain clothes detective duty for six (6) months or more.
"Employees assigned to criminal investigations" does not include officer(s) assigned to
the Levy County Drug Task Force.

/ ,u\!\\)
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tw'o (42) hours. For the purpose of tlus Agreemenl, authorized compensation leave shall mean leave compensated under
City Persorurel Manual 0r Polic€ Department Policies and Procedures Manual or terms of this Agreement.

B. Hours in excess of forty-two (42) hours per rveek shall be compensated at the rate of time and one-half (1

and Il2 times) of the emplo,vee's regular straight time rate.

18.2 The followrng prol'isions shall govern hours of work for dispatchers covered by this Agreement:

A. Forff (a0) hours shall constitute a normal work period for dispatchers covered by this Agreement.
Nothing herein shall guarantee palrncnt for a 40 hour rvork week unless the employee actually works 40 hours or the
actual hours worked and authorized compensated leave totals 40 hours. For the purpose of this Agreement. authorized
cornpensation leave shall mean leave cornpensated under the City Personnel Manual or provisions of this Agreement.

B. Hours in excess of fortl (40) hours per rvork week period shall be compensated at the rate of time and
one-half (l and 1/2 times) of the employee's regular straight time rate of pay. Ernployee rnay choose compensatory
time in lieu of overtime pay that must be used or paid within thifi days of time earned.

18.3 The following provisions shall apply to all employees covered by this Agreement:

A. Overtime work will be assigned solely at the discretion of the Chief of Police or his desigrree. No
employee may authorize overtime for himself, excluding reasonable performance of duties relating from a normal shift.

B. No supervisor or official shall take action to cause the non-payment of time and one-half (l 1/2) in
circumstances wherein the member covered by this Agreement has performed work which entitles him to payment of
time and one-half (1 112).

18.4 Call-Out

A. If an employee covered by this Agreement is called out to work at a time outside his normal working
hours, he shall receive a minimum of trvo (2) hour's pay at the rate of time and one-half (l Llz) his regular straight
time. If called out again during the two (2) hour period an employee shall not receir.e an additional frvo (2) hours
compensation. however the employee shall receive time and one-half (I IIZ) for all hours worked during the call-out.
However" an employee who does not accumulate at least forty-two (42) hours compensated time during the work week
rvill be compensated for the call-out at his regular straight time rate. If an employee covered by this Agreement is
called out to work additional hours contiguous with their scheduled rvork hours, only hours worked outside the
scheduled hours will be compensated at time and one-half {I L/2).

B. The aforementioned minimum call-out compensation shall apply to required off-duty appearances as a
subpoenaed witness in federal. circuit, county. and/or municipal courts pending criminal. civil. or trzffic cases rvhere
the employee is involved as a *'itness (in his official police capacitv) arresting officer and/or investigating officer.

C. No supen'isor or official shall take action to cause the non-payment of time and one-half (l Il2) n
circumstances u'here in the member covered by this Agreement has performed work which entitles him to payment of
time and one-half (1 l/2).

18.5 General Provisions

A. Except for emergency situations. (hurricanes. natual disaster, unforeseen officer absenee, illness or
injufv) employees covered by this Agree-ment shall be given thirq.six (36) hours notice of any change in their regular
hours of work. Further, except for emergency situations, the Department will avoid scheduling an employee to work on
continuous shifts. An employee rvill be notified in writing of any change in shffi schedule.

B. The aforementioned minimum call-out compensation and other provisions of Paragraph C of this Article
shall also apply where the employee is required at the discretion of the Department" to report to an assembly point, (i.e.
stagrng area) during his off-duty hours to await a call to du[

ARTICLE 19

UNTFORMS AND EQUIPM
19.1 The Cit-v will provide the following equipment to all present officers and newly hi rs: Uniform trousers.
shirts and jackets as required by the Police Department, including a flashlight and batteries, one (l) weapon. one (l)
holster, one (1) belt, four (4) keepers. hvo (2) handcuffholders, two (2) magaAne holders. and bullet-proof vest. All
items, at the discretion of the Police Chiel will be replaced as needed at no cost to the employees.

19.2 Police Offrcers will be furnished one hundred (100) rounds of ammunition armually for training/qualification
purposes.



19.-? Any employee who shall receive any breakage or darnage to his uniform or issued equipment in the line of dufv
shall have it replaced at no cost to the employee. with equipment having the same qualiq'..

19.4 At the start of each shift, the driver will inspect his assigned police vehicle before it goes on the street. if the

f Otiu.. finds any fault in the vehicle which might 
-be 

consttoed as J satet.t hazard. the driver shall infonn the Shift

/ Cornmand.r. fir" vehicle will not be returned to Outv until the safety hazards are eliminated. Ernployees covered by

/ this Agreernent. whose job duties include the operation of a City-owned police vehicle, shall be pennitted to drive their

\ assigned vehicle for limited purposes within Levy- County'(pursuant to the lndianapolis Plan). upon the completion of
\their job duties. When the vehicle is not being used, it shall remain parked at the emplol'ee's residence.

19.5 The driver shall check his marked patrol vehicle before it goes on the street. It must have the follorving
equipment in working order: all ernergency lights. sirerq loud speaker, two-way mobile radio, shot gun and shells, shot
gun locks. first aid kit. fire extinguisher. reflector \,€st" spare batteries, and a prisoner cage guard in all vehicles which
shall be used to transport prisoners.

19.6 The CiS' shall pay emplovees covered by this Agreement. an aruual shoe allowance of one hundred dollars
($100.00) and an annual ury4* cleaning allowance of one hundred and twenq' dollars ($120.00) for uniformed employees
and employees assigned to criminal investigations (i.e. detective). Plain clothes employee (s) witl receive a five
hundred dollar ($5{D.00) annual clothing allowance. "Plain clothes employee(s)" means any employee assigned to
plain clothes detectile duty for six (6) months or more. "Employees assigned to criminal investigalions" does not
include officer(s) assigned to the Le\T Counrl" Drug Task Force.

"""ff;rr ,r,,,(P N nlq[u

The City will defend emplovees against any legal actions taken against them as a result of their prudent and good
faith actions in fulfilling their duties as a Police Officer r.vhile acting in the scope of their emplolenent, unless such
emploJee acted in bad faith or with malicious purpose or il a manner exhibiting wanton and willful disregar{ of hunan

r ,.\lrights' safety' or propert-v' 

ap".r..r F. ?1 ' ' 
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ARTICLE2l 
.If, 

W 'I
PENSION BENEFTTS, INSURANCE, AND WORr(ERS' COIvIpENSATTON

21.1 The pension plan for employees cor,ered by this Agreement shall be -governed by the Florida Retirement System
(FRS) as may be amended by the Florida legislature.

2I.2 The City agrees to continue providing individual health insurance coverage to all ernployee classifications
covered by this Agreement at no cost to the employee. The Cig also agrees to continue paying 25Yo af the prendrun
costs associated with providing dependent health insurance coverage to all dependents of employee classifications
covered by the Agreement. However, the Ciry reserves the right to change insurance carriers if and when deemed
appropriate and to determtne the plans offered. Should arry change with insurance carrier occur or an increase in
insurance premiums arise, the Citl shall noti$,-the Association l'ithin ten (10) days of the City making the decision to
change carriers or receiving such notification ofa premium increase.

21.3 Workers' compensation benefits shall be available to employees in accordance with applicable lau' and Florida
Statutes.

ARrrcLE,r4.l nt n*
22 t Emprolees co'ered by this Agreenent .li:fif"),:*,T":t ,uur#|"u,. ;r:, i,, ou,"u on rhe number
of years of service rvith the Cih :

PERIOD OF SERVICE
0 ta I year

I year to 4 years

5 years to 9 years

10 years to 14 years

15 years to 19 years

EARNED HOURLYRATE
4 hours per month

8 hours per month

12 liours per month
14 hours per month
16 hours per month



20.vears and over 18 hours per morfih

These hourly rates are based on employees wofking eight (S) hour shifts. Officers working twelve (12) hour

shifts would be higher by one-half (1/2) hour per month.

22.2 No employees will be entitled to utilize arurual vacation leave without having first completing six (6) months of
emplolment.

22.3 After the first year an employee must use one-half (l/2) of the accrued amual vacation leave within any given

calendar year. The remaining annual leave may be carried into the following calendar year. In the event that an

employee carries over more than thifi (30) calendar da-vs of annual leave into the nexl calendar year" the Citv shall
endeavor to allow the employee to use all such carryover annual leave in excess of thfuS,' (30) calendar days prior to
March 31. failing which the emplol ee shall be paid for the excess carryover leave.

22.4 Upon tennination of emplolment, an ernployee will b€ paid for any unused portion of accrued annual vacation
leave up to thirty days. The payment shall be determined by using the rate of pay received by the employee at the time
of termination.

22.5 Vacation must be scheduled with the approval of the Police Chief. Seniority shall be considered by the Police
Chief in scheduling of lacations. 7 \

,fiI nlal! lK
ARrrcLE 23 I lq /ttrl| | t -f,

srcK LEAVE (y',"
23.I All firll-time employees working eight hour shifts shall earn eight (8) hdurs of sick leave per month for each fulI
month of emplolment. For Pafiol offieers who work twelve (12) hour shifts, they will earn siek leave at the rate of
eight and one-half (8 1/2) hours per month.

23.2 Affrual sick leave rnay be used for the follo*'ing reasons:

A. For employee's personal illness, injury or ex?osure to a contagious disease.

B. For ernployee's personal appointments with a doctor, dentist or other recognized practitioner when it is
not possible to arrange such appointrnents for off-duty hours.

C. May use up to four (a) days per calendar year for illness, injury or doctor appointments for spouse or
children.

23.3 When an employee leaves the Cir)* he rvill be entitled to a lump-sum palment of one-fourth (l/4) accrued sick
leave. This payment will not exceed two hundred forty (240) hours. In the event of death of an employee the
employee's beneficiary will be entitled to the same lump-sum pay off.

./^ "lql'l , fr
ARrrctE24 tlfr 

^l t' lKHOLIDAYS ry i

24.1 The City shall grant eleven (11) holidays to bargaining unit employeei which shall include:

Christmas Day

24.2 Bargaining unit employees shall be entitled to any other day designated as a holiday by the City for City
employees.

nf

New Year's Day'

Good Friday
Independence Day

Veterans Day
Day after Thanksgiving

Martin Luther King Day

Memorial Day
Labor Day

Thanksgiving Day

Christmas Eve

ARTICLE 25

SE\'ER{BILITY CLAUSE
,,lk



Should any provision of this Agreement or any part thereof, be rendered or declared invalid by reason of any

existing or subsequently enacted legislation or b-v an decree of court of competent jurisdiction. all other provisions *d [\sectionsofthisAgreementshallremaintnffiionofthisApgeement'.Jlr
/ \\ t \ ^.\ ^r"ds

-^ t .J $xnc' t

rrbegrnning"","r "M,.;#,,:'Ht,$dcovered by this Agreement. This salary adjustment rvill be retroactive to July l. 2011. The parties acknowledge th4 lJy \.^fr|f 
'

any future salary adjustments during the term of this Agreement will be negotiated under the terms of Article 27 of tfuV / Y'Agreement. 
I \fl 

, 
hr4CLASSTTICATION PAY RANGES

Minimum Maximum

26.2 For &ose classifications of law enforcement officers covered by this Agreement that may be promoted to a
higher classi-fication (i.e. Corporal or Sergeant), he/she shall receive a salary increase ofnot less than fir,e percent (57o)

above his/her base salary in the position held at the time of promotion.

ARTICLE 27

TERM OF AGREEMENT; NOTICE

2'7.1 This Agreement contains the entire agreement of the parties on all matters relative to wages. hours, working
conditions, and all other matters which have been, or could have been negotiated by and betrveen the parties prior to
execution of this Agreement. Neither party shall be permified to renpen or renegotiate this Agreement or any part of
this Agreement (unless both parties can agree to an Article to be reopened) for duration of this Agreement, except that,
in the event that Robert Douglas ceases to be Police Chief during the term of this Agreemenl the Association may, by
written notice to the City, reopen negotiations on the issue of whether terminations are subject to the grievance
procedure contained in Article 16 hereof.

2'1.2 Notices shall be by registered or certified mail, and if by the City shall be addressed to the Florida Police
Benevolent Association, lnc., at 300 East Brelard Sfree1 Tallahassee. Florida 3230I. Notices by the Association shall
be addressed to the Mayor of the City of Chiefland. 2l4EasrPark Ar,enue, Chiefland, Florida 32626.

27.3 This Contract will commence upon ratification by members of the bargaining unit and will remain in effect until
September 30. 2013, rvhich period shall constitute the "duration" of the Agreement as that term is used in Paragraph
26. I . For the future contract years 20lI-12 md 2Al2-13 - the Association shall submit its request regarding future salary
adjustments so that the parnes may cornmence negotiations on that subject no later than June 1.

27.4 This Contract will remain il firll force and effect until its successor is raffied and implernented.

ilJt"uMinimum llaximum V- .g , /
Dispatcher $2l.eel $33.263 A IL{ f
Police Offrcer $28.935 $41,288

Corporal $30,381 $4,1.653

Sergeant $30,949 $46,813

ARTICLE 26

WAGES



Clfi Proposal #2
Article 26 - Wages
August 20, 2014

ARTIC|,E 26

WAGES

3 :6^l ircx tbe ii*al reer beginniag ()cloLrcr l. 2lll4 the Cilr'and Ass,xi:rtion alree there r.r'ill be a rc$

4 pcrcert €flt+ {2} uprard ad-jr-r:trnerl of wages tirr enrpkrvees eor.ercd b,v Lhis Apreemenl. 'l'}re pardcs ac-kntr*'ledge

5 r.har nnl' futwe salaq adjusunents during the remr of {hs Agreenrer}t $'ill be n€goiiated r.rxier the lcrn:s ol Artii:le 27

6 ofrhis A5reenrent.

7 cLAssIFrcATroN paY RANGE$

I Mialmqno Marinum

I ilisparcher $21 991 $:,2.J30.82 $:i,263 ql3.92a?.6

10 lbliceothcer $28,935 $29*513.?-q $41,288 S*Af|3Jc

11 Corpcral 930,381 S30^9ffi.62 $44,653 !*!&5"0€

12 Slergearx $30,949 $31-s6?,98 $46,811 517.719.26

1 3 2(i.2 For thosr ciassiticalions of larv enforcrme$t ol-fiscrs covered by this Apreemenl (ha1 inff\' bc promotcd to s

14 high*r elarssii-rcrtiou ii.e. Corpo*l or Sergeantt. lplshe sluil receise a salarl- increrse cf nol less dran iite per.r:nt

1 5 (5%) abuve his/her base salan' in the grsition held a{ the tirne of p'rolttction^

lfr/ords ffe*bAnriele** is proposed delet€d language
Words Underlined is proposed new lenguage
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CHIEFLAND POLICE DEPARTMENT 8/20/14

PROPOSAL - ARTICLE

CITY PROPOSAT 2% SATARY INCREASE

UNION
MEMBER

. Douglas Police Officer - K9 5?"

CURRENT BASE
ANNUAT SALARY

w/o Spec Pay

$ 28,934.02

ANNUAL
BASE

SALARY
with City

Proposal 2%

$ 29,512.70

PROPOSED
MINIMUM

PAY RANGE
INCREASE

2o/o

# 29,513.70

DIFFERENCE
PROPOSED
2% BASE vs
PROPOSED
MINIMUM

RAY RANGE
$ (1.00)

$ (74.61)

$ 808.s4

TOTAL
PROPOSED

GROSS
BASE PLUS

(DTFFERENCE)

PLUS 2%

5 29,513.70

s 29,5t3.7O

fi 29,513.70 $ (0.92\ S 2e,sL3.7O

6 3,987.14
g 29,513,70 $ (0.92) 5 2e,st3.7o

$ 29,513.70 $ (0,92) S 2e,st3.7o

fi 29,513.70 $ (0.92) s 2e,sr3.7o
g 2,470.19

32,793.52

B. Murphy Police Officer

L. Prevatt Police Officer
M. Watkins Police Officer
. Yanok Police Officer

$ 28,934.L0

$ 31,567.98 35,555.12

$ 28,934.10

$ 28,934.10
g 29,512.78



CITY Proposal#2
Article 27 Term of Agreement; Notice
August 24,2014

ARTICLE 27

TERM OF,{GR[EMENT; NOTICE

3 :Z t Ths Agueecrent conlain.s rhc entjre lgr'eement r:f tlie garties crn all mencrs relatir'c to rrage-r. hcurs. t'orking

4 conciitiotis. arul all cther n'raltsrs r+hich har.e i:reer.. o; couki have been negotiated br arC betesen lhe perties priol 1o

5e:ecutioaof.thisAgrcernent'r.\ci1llerparfrsiral1bep'crrritted1o'.'pcnor

6 reaegotiaie this Atrrecmcnt or anr'part ol'this Agr*r:menr lunlcss bcthptrties oan agrut to an Article to bc rer:pencd)

7 tbr duration of this Apreemcot, criccpl that. in thc cvcnt *$t Rotrrt Dcuglas c,cases to hc Police Chief tir:ring thc lrrm

8 ol this Aggeulent, the Assosiatior nN1', b1' nritten rrotice to the Ciq', reogn negoriati<tns nn tlre issue ol' ',rhetler

I ter*rinationsare suhject to the grieraneeproccdurc containcd inA*icle 16 hcreo*l

10 27.? Notices shall hr bv registered or oerlificd niail aad if hy rhe Cirl shall he adciressed 1o ths Fiorida Poliee

"r1 Bctevolent Asuociaiiorl lrru., at 3{Xi Easi Rrerard Street, Trllahassee. ljlorida 323ill. No:ices bv the Assooiation shatl

12 be addressed ro the Mavor of the Cin- cf C'hiefland. 214 Egst Psrl Avenue, Chiafland, Flrrida 1262{n

13 27.3 'j'his Contract rvill comnxnce uJnn rarificatirrn b3, rn:orbers of the bargaining r.urii and *dl rer:nin in ell'ect tmtii

14 Septemter 3i!.lgIJ uhich period shalJ cons:itute the "duratiod.of rhs A6recment as that terrn is used in Paragraph

15 ?7-1. For the hdure contract verr.r 3${L.{* 2015-16 snd eg*lJ* 2016-17, rhe Associalion shall submit ils request

16 ;egfidi.gto Eepotlate luture salary adjustments e€fri{ir+."r€dir*l* bn that iheparlies rr,av com.fiijr)cc negcriaiicn:

17 on thar subiect no leter darn June 3iis.

18 77 "4 'fhis Contract rvill remain in full firrce and efTect rmlil its surcessor is ratilicd and irnplemented.

Words De*"bb.5*del*en is proposed deleted language
Words !gglgg!l4g[ is pruposed new language
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