


ACCOMMODATION AGREEMENT
*****PLEASE CHECK WITH SENIOR OR MANAGER PRIOR TO USING THIS AGREEMENT – THIS ALSO NEEDS TO BE SENT WITH THE BELOW CLAUSE IN THE RELEVANT SMT*****


ACCOMMODATION
You have been provided with accommodation as necessary in order to fulfil your contractual obligations in your role as (Job title) it is your responsibility to ensure that the accommodation is kept in good condition i.e. clean and tidy at all times. Any damage caused by general ‘wear and tear’ should be reported to (Name of owner/Proprietor/Manager) upon the termination of your employment for any reason, the benefit of accommodation with cease and you will be required to vacate the premises immediately. 

[bookmark: _GoBack]You are also required to abide by the terms of the Accommodation Agreement which will be supplied separately.

N.B to Consultant: The above clause should be used in conjunction with the accommodation agreement. As the enforcement of the accommodation agreement is post-employment and not an area of employment law, the member would need to pursue this civilly. 


SERVICE OCCUPANCY AGREEMENT

AN AGREEMENT made the [day] day of [month] [year]. 

Between ……………….. (The Employer) of the one part 

And ………………. (the Employee) of the other part.

WHEREAS the Employer intends to employ the Employee as ………………. in respect of their premises at ………………. (the Premises) and

WHEREAS there is a property at the Premises, the address of which is ………………. (the Accommodation)

AND WHEREAS both parties agree that it is necessary for the Employee to reside at the Accommodation, so as to enable them to properly perform their duties as [Job Title].


IT IS HEREBY AGREED AS FOLLOWS:
During the period of the Employees employment the Employee shall:

1.1 Reside at the Accommodation.

a) [bookmark: _Ref507671091]Not allow any other persons to reside at the Accommodation, without the prior written consent of the Employer.

b) Be responsible for the payment of the reasonable costs of repairs to the Accommodation which may be required by reason of the Employees conduct or, the conduct on the part of any person authorised to reside in the Accommodation pursuant to paragraph (a).

c) Not make any alteration to the Accommodation without the prior written consent of the Employer.

d) Maintain an adequate policy of insurance in respect of their own possessions at the Accommodation with a recognised insurance company. (For the avoidance of doubt, the Employer shall maintain an adequate policy of insurance in respect of the Accommodation and the Premises).

e) Maintain the Accommodation in a reasonable condition, keep it clean and tidy, and report to the Employer, as soon as is reasonably practicable, any maintenance or property related issues requiring attention.

f) Not allow pets to reside at the Accommodation, without the prior written consent of the Employer.

g) Not to use the Accommodation for any business purposes.

h) To use the Accommodation in a reasonable manner without nuisance or annoyance to the Employers customers and visitors.



The Employer or nominated representative reserves the right to inspect the Accommodation on reasonable notice at any time, so as to ensure that the Accommodation is being maintained in a manner which does not detract from the value and appearance of the Accommodation or the Premises.  The Employer or nominated representative also reserves the right to enter the Accommodation without notice in the event of an emergency.

Upon termination of the Employee’s contract of employment, the Employee (and any other persons authorised to reside at the Accommodation pursuant to clause (1.a) shall forthwith vacate the Accommodation.

If, following their vacation of the Accommodation, the Employer incurs any expenditure which, in the reasonable opinion of the Employer was necessary in order to restore the Accommodation to the condition that it was in at the outset of this agreement, then they shall be responsible for indemnifying the Employer in respect of such expenditure. In that respect the Employee authorises the Employer to deduct such sums from their final leaving salary.

The Employee’s occupation of the Accommodation shall be as licensee only, for the proper performance of their duties.  As such, their occupation of the Accommodation pursuant to this agreement shall not create any tenancy of the Accommodation nor give them (or any other person) any estate or interest in the Accommodation.

Should the Employee vacate the Accommodation during the period of their employment, without the written consent of the Employer, (other than temporarily such as in the case of emergencies or holidays), then the Employer reserves the right to terminate the Employee’s contract of employment, it being accepted and agreed by both parties that the continued occupation of the Accommodation by them is essential for the satisfactory and proper performance of their duties.

No deduction will be made from the Employee’s salary in respect of the Accommodation, provided that the Employee undertakes to be responsible for payment of the appropriate Council Tax, or any similar tax, that may be payable on the Accommodation by virtue of their occupation.

During the time that the Employee resides in the Accommodation, they shall be responsible for the security of the Premises, which includes but is not limited to, the opening and securing of the Premises, the operation of the alarm systems and emergency call outs and the like.

The Employer shall be responsible for keeping in good repair and order the structure of the Premises, and shall keep in good repair and working order the installations at the Accommodation for the supply of water, gas, electricity, sanitation, heating and water heating.


I ……………………………. (the Employee) hereby agree to the terms and conditions as set out in this agreement and further agree that they form part of my contract of employment.
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