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· This policy can be issued to employees to explain the company’s stance on gossip in the workplace. 
· If you would like to make any amendments to this policy, please contact our HR Policy & Documentation team on 0161 819 4671 who will be happy to bespoke this to your requirements.  
· [bookmark: _Hlk137215487]Need additional training? Click here to access your free CPD accredited e-learning sessions available on GLU e-learning.
· [bookmark: _Hlk137215350]Have you tried BrAInbox yet? For quick answers to your HR and health & safety questions, try our innovative AI based platform, BrAInbox. Just type in your question and get your answer, fast. Try it today


















Anti Gossiping Policy

As a company we want to ensure that all our members of staff feel comfortable within the work environment and that it remains a professional workplace.  As such we wish to ensure that we reduce the amount of “gossip” that occurs in the workplace.

As you can appreciate the definition of gossip can vary, as such we identify gossip as conversations with another employee about aspects that employee can do nothing about.  In these cases such conversations should be had with the relevant Manager who can ensure relevant procedures are followed.  In addition, gossip will be considered conversations about other employees where they have not given permission for that information to be relayed to other parties.

Gossip can cause negativity within a workplace that does not have any constructive qualities.  It can impact on an employee’s job satisfaction and lead to an individual feeling pressured into joining in or becoming part of another person’s problems.  It can also have a detrimental impact on an individual who feels they are being gossiped about, it can lead to grievances and harassment claims.

You should not engage in conversation with your colleagues which could start ‘rumours’ within or outside the organisation. In addition to this, you must not engage in casual or unconstrained conversation or report about your colleagues, in particular involving details which are not confirmed as true and may involve their private lives.

The above doesn’t just relate to verbal conversation but any medium including e-mail, text message, apps and social media.

Anyone found to be participating in gossip will have the appropriate action taken against them, this may include formal disciplinary action and could lead to dismissal.
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