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INTRODUCTION METHODOLOGY
Adults with Tourette syndrome (TS) frequently experience barriers to A mixed methods online survey was distributed through TA networks to
obtaining and sustaining employment despite bringing valuable strengths to adults with TS or related tic conditions. The survey explored employment
the workplace. Current research indicates lower employment rates, status, workplace strengths, tic-related challenges, sensory and executive
experiences of stigma, co-occurring conditions and misunderstanding of tics functioning factors, physical impacts including pain and fatigue, compulsions,
are key barriers. To inform the development of a practical workplace support and workplace adjustments. Quantitative descriptive statistics and
resource, Tourettes Action’s (TA) Therapies and Advocacy service conducted qualitative responses were analysed to identify themes relevant to workplace
a survey exploring employment experiences, strengths, challenges and support and the development of a Tourette’s Employment Passport (TEP).

effective adjustment needs among adults with TS.
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