
From: Groth, Sarah (SCC)
To: Aten, Hilary (SCC); Baden, Mike (SCC); Boyes, Nicole (SCC); Carlson, Allisa (SCC); Cochrane, Brian (SCC); Coe,

Jennifer (SCC); Culp, Jon (SCC); D"Agnolo, Paul (SCC); DeChambeau, Paige (SCC); Delavan, Kate (SCC); Eller,
Bill (SCC); Fike, Jean (SCC); Garber, Toyo (SCC); Giuntoli, Josh (SCC); Gonzalez, Lori (SCC); Groth, Sarah (SCC);
Heinitz, Karla (SCC); Hills, Karen M. (SCC); Hurley, Christina (SCC); Joy, Shana (SCC); Keesecker, Levi (SCC);
Madrone, Dani (SCC); Martin, Amy (SCC); McClendon, Alicia (SCC); Prout, Jodi (SCC); Rhodehamel, B"Elanna
(SCC); SCC Commission (SCC); Schienbein, Thomas (SCC); Sorensen, Alec (SCC); Thompson, James (SCC);
Ubermuth, Kate (SCC); Walker, Kaisha (SCC); Wilcox, Sarah (SCC); Wood, Ashley (SCC); Woods, Courtney (SCC)

Subject: Open Enrollment Message from PEBB 11.06.24
Date: Wednesday, November 6, 2024 8:35:13 AM

 
 

Flexible Spending Arrangement (FSA),
Limited Purpose FSA, and Dependent
Care Assistance Program (DCAP)
 
FSAs allow you to set aside pretax money from your paycheck to pay for out-of-
pocket health care costs. DCAP allows you to set aside pretax money from your
paycheck to pay for qualifying childcare or elder care expenses. If you are
participating in the FSA (formerly known as Medical FSA), Limited Purpose FSA, or
DCAP for 2025, you must enroll during annual open enrollment even if you are not
changing your contribution amount.
 
Don’t wait until the last minute! The PEBB OE deadline is closer than you think.
Navia Benefit Solutions must receive your enrollment no later than November 25,
2024.
 
The minimum contribution amount for the FSA and Limited Purpose FSA in 2025 is
$120 and the maximum is $3,200. The maximum annual amount for DCAP in 2024
is $5,000 per household ($2,500 each if you and your spouse file separate tax
returns).

 
How to enroll
 
You may enroll one of two ways:
 
·         Log in and enroll on the Navia Benefit Solutions website
·         Complete Navia’s 2025 Annual Open Enrollment form, available on Navia’s

Forms & Documents webpage, and submit it as instructed on the form.
 
Navia Benefit Solutions must receive your enrollment no later than November 25,
2024.
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FSAs and CDHPs don’t mix
 
If you enroll in both an FSA and a consumer-directed health plan (CDHP), you will
be automatically disenrolled from the FSA. You or your spouse or state-registered
domestic partner cannot have both an FSA and a CDHP with a health savings
account (HSA) in the same year.
 
If you have a CDHP with an HSA, you can enroll in a Limited Purpose FSA for
eligible dental and vision expenses.

 
FSA funds may carry over
 
If you are enrolled in an FSA for 2024, unused funds up to $640 may carry over and
be used for 2025. IRS rules require that any amount over $640 be forfeited to the
plan administrator, the Health Care Authority. The minimum carryover amount is
$120. Any amount under $120 will be forfeited unless you enroll in an FSA for 2025.

 
Deadlines for claims
 
All 2024 FSA expenses must be incurred by December 31, 2024. You must submit
all 2024 claims to Navia Benefit Solutions for reimbursement by March 31, 2025.
 
DCAP enrollees have until December 31, 2024, to incur expenses against their
2024 DCAP funds. You must submit all 2024 claims to Navia Benefit Solutions for
reimbursement by March 31, 2025.

 
$250 FSA contribution for represented employees
 
If you're a represented employee earning $60,000 or less annually as of November
1, 2024, you might qualify for a $250 FSA contribution from your employer in
January 2025, as per your collective bargaining agreement (CBA). This won't be
deducted from your paycheck and requires no action. If you have at least $120 left
in your FSA from 2024, the leftover amount (up to $640) will carry over to an FSA
for 2025. If you enroll in a CDHP with an HSA and still have at least $120 in your
FSA from the previous year, the leftover amount will be converted to a Limited
Purpose FSA. For more information, please visit the CBA FAQs.
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For more information
 
Find out more on the PEBB Program’s Flexible Spending Arrangements and
Dependent Care Assistance Program webpages or contact Navia at 1-800-669-
3539 from 5 a.m. to 5 p.m. PST, Monday through Friday.
 
Navia Benefit Solutions website
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