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The World is looking to India

India has always been a land of ideas and ambition. For centuries,
our country has been a hub of ingenuity, where talent meets
tenacity to create solutions that shape not just local landscapes but
also global futures. Today, as we stand on the cusp of an Al-driven
world, India is leading yet another revolution—this time as the
powerhouse of Global Capability Centres (GCCs).

GCCs are not just offices; they are crucibles of innovation, strategic
thinking, and technological transformation. With over 1,800 GCCs
operating in India, employing more than 1.8 million skilled
professionals, these centres are redefining what it means to build,
innovate, and grow at scale. The numbers tell a compelling story, but
what truly sets India apart is the quality of its talent—and Karnataka
has been pivotal in this journey.

Often referred to as the Silicon Valley of India, Karnataka is a
mindset of relentless innovation and opportunity. Bengaluru, its
beating heart, has been at the forefront of India’'s GCC narrative,
hosting over 42% of the country's GCC workforce. This state's talent
pool is unique, diverse, adaptable, and hungry for excellence. From
engineering and design to leadership and decision-making,
Karnataka's talent is second to none, driving value for global
enterprises like never before.



But why has the state emerged as the epicentre of this growth? The
answer lies in several factors: thriving tech talent, robust
infrastructure, and a culture of collaboration among academia,
industry, and policymakers. Add to this a proactive state
government, which understands business nuances, and you have
the perfect recipe for an enabling environment.

What's particularly remarkable is the leadership calibre within
Karnataka's GCCs. From seasoned professionals who bring decades
of expertise to emerging leaders who embody the spirit of new-age
thinking, these leaders are driving strategic imperatives, creating
intellectual property, and steering global decision-making from
Indian shores.

Of course, there are challenges. The rapid scale of GCCs has created
intense competition for talent, even as organisations strive to retain
top performers. The growing demand for niche skills in artificial
intelligence, data analytics, or cybersecurity is shaping a new era of
talent dynamics. Karnataka's ability to not just supply but sustain
this talent at scale will be critical in determining its future trajectory.

This report, a collaborative effort between YourStory and Xpheno,
dives into the heart of this ecosystem. It goes beyond the surface to
explore the richness of the talent pool, the corridors of talent
movement, and the unique dynamics that make Karnataka's GCCs a
global phenomenon.

YOURSTORY

Through in-depth research and data-driven insights, we aim to
shine a spotlight on the talent construct, leadership quality, and
sustainable growth pathways that define Karnataka’'s GCC story.

At YourStory, we have always believed in the power of stories to
inspire, inform, and ignite change. This report is a celebration of
the people, policies, and practices that have made Karnataka a
beacon for GCCs worldwide. It is a testament to what is possible
when talent meets opportunity, when vision meets execution, and
when local capabilities create global impact.

As we look ahead, the role of GCCs in shaping the future of work,
innovation, and leadership cannot be overstated. From advancing
digital transformation to creating inclusive workspaces, from
driving sustainability initiatives to fostering cross-border
collaboration, GCCs are not just participants but pioneers of
change. And Karnataka, with its unmatched ecosystem, will
continue to be at the forefront of this evolution.

Let this report serve as both a guide and a galvaniser. Together,
let’s build on this incredible foundation and take the GCC story to
unprecedented heights.

After all, the world is looking to India, and India is looking to
Karnataka.

Here's to the talent, the vision, and the limitless possibilities
ahead.

Shradha Sharma
Founder & CEO, YourStory
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Karnataka GCCs - The Specialist Talent Advantage

Karnataka is at the cusp of going past its popular identity as a global
tech hub and silicon valley of India. The State is clearly on its pathway
to becoming a Global Talent Hub for both Tech & Non-Tech functions
alike. Karnataka's maturity in and fluency of serving technology &
engineering needs of Global enterprises has been seamlessly
extended to non-tech enterprise functions as well. Transitioning from
serving the capacity needs of Shared Service Centers to now offering
specialist capabilities to Global Business Services (GBS) units, has
been an easy movement into a domain of adjacency for the State.

Catching the GCC wave earlier than rest of India, has given Karnataka,
and specifically Bengaluru, a massive advantage in leading India’s
GCC evolution from the front. The State now has a key role to play
behind...

...India being host to nearly 50% of GCCs worldwide

...India employing over 1.8 Million GCC talent and set to grow to more
than 2.6 Million by 2030

..India generating more than 65 Billion$ in export revenues and set
to reach 100 - 110 Billion$ by 2030

..India currently hosting over 7000 Global roles across GCCs and set
to host 30K Global roles by 2030

Karnataka is undeniably the GCC Growth Engine for India with 890+
units and 7.5 Lakh active workforce.



Karnataka GCC Talent Landscape

- Karnataka has an active and accessible white-collar talent base of
68.70 Lakh. Talent pool with minimum working experience of 1 Year
is 41.1 Lakh, accounting for 60% of the active talent pool.

- GCCs in Karnataka currently employ a total of 7.50 Lakh employees
across the state. The GCC talent pool accounts for 11% of the total
active white-collar talent pool of the State and nearly one-fifth of the
experienced talent pool.

- Greater Bengaluru Region of Karnataka holds nearly 98% of the
active experienced talent pool of GCCs. While there's notable
interest in other locations like Mysuru, Mangaluru, Hubbali,
Tumakuru etc. the current active capacity in these centers are nearly
negligible.

- IT / ITeS GCCs are the lead employment cohort holding 50% (3.8
Lakh) of the active experienced GCC talent pool. The [T/ ITes Sector
leads rest of the sectors like BFSI, Manufacturing and Healthcare by
a huge margin.

- The Tech & Engineering function holds over 50% of the GCC talent
pool with 3.77 Lakh active workforce.

PTB status of Karnataka's GCCs

We studied the Talent Corridors and Talent Exchange Patterns of
GCCs for the 12-month period ending May 2025. Karnataka and its
GCCs received a special focus in the study & this report highlights
the key findings as follows:

pheno

- 3 Indian states emerged as Talent Positive states or states with
Positive Talent Balance (PTB) in the GCCs cohort.

- Karnataka emerged as the No.1 Indian state with Positive Talent
Balance in the GCCs cohort with PTB of 18,000+. Karnataka's GCC
cohort achieved PTB status with 32,000+ talent absorptions and
14,000 talent lost during the 12-month period.

Leadership Talent Advantage

- Karnataka's GCCs collectively hold over 4100+ active senior
leaders across different enterprise functions. 94% of this
leadership pool are senior talent holding operational & strategic
leadership roles.

- Karnataka’s GCCs are also investing in a leadership lineup with an
additional 8000+ role holders in other senior positions.

Desirability & Talent Pull

- Karnataka's GCCs with a strong lineup of international marquee
brands as employers, significantly contribute to Karnataka’'s
desirability among jobseekers.

- A strong talent pull is evident with over 26 Lakh jobseekers, from
other states stating Karnataka as a preferred location.

Karnataka’s GCCs with their Specialist Talent Pools and Global
Capabilities continue to keep the State as a hotspot on the
Global Map for tech and non-tech needs.

Kamal Karanth
Co-Founder, Xpheno
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India GCCs - Hotspots

INDIA IS HOST TO NEARLY 50% OF GCCs WORLDWIDE

EMPLOYS OVER 1.8Mn PEOPLE. SET TO GROW TO 2.5 -
2.8Mn BY 2030

GENERATED 65 Bn$ REVENUE IN FISCAL2024. SET TO
REACH 100 — 110 BnS BY 2030

NEARLY 7000 GLOBAL ROLES OPERATE FROM INDIAN
GCCs. SET TO CROSS 30K BY 2030
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INDIA GCCs - HOTSPOTS
LOCATIONS BY GCC UNITS & HEADCOUNT

#2 NCR
475+ GCC UNITS

275K+ TALENT

HARYANA - TIER 2 CENTERS
CHANDIGARH

#3 MUMBAI
375+ GCCUNITS
210K+ TALENT

#4 PUNE
370+ GCC UNITS
200K+ TALENT

#1 BENGALURU
890+ GCC UNITS

740K+ TALENT

KARNATAKA - TIER 2 CENTERS
MANGALURU | MYSURU
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#5 HYDERABAD
360+ GCC UNITS
270K+ TALENT

TELANGANA - TIER 2 CENTERS
WARANGAL | ADILABAD | KARIMNAGAR

4]

#6 CHENNAI
310+ GCC UNITS

215K+ TALENT
[ TAMIL NADU - TIER 2 CENTERS ]

COIMBATORE | MADURAI | SALEM
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SECTION A1l

GCCs Talent Landscape

Karnataka
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KARNATAKA ACTIVE TALENT SNAPSHOT

HUMAN CAPITAL SUMMARY

Working Age
Population

Accessible White-
collar Talent

68.70

* Numbers in Lakh

41.10

YOURSTORY | Xpheno

68% of Karnataka's population qualifies as working
age population of the State. 14% of the working
age population forms the active accessible white-
collar talent cohort in the state.

Karnataka has an active and accessible white-
collar talent base of 68.70 Lakh.

Talent pool with minimum working experience of 1
Year (41.10 Lakh) makes 60% of the active white-
collar talent pool.

A total of 7.50 Lakh employees are currently
engaged across GCCs in Karnataka. This talent pool
accounts for 11% of the total active white-collar talent
pool of the State.

® White-collar with
Min. Experience

® GCC White-collar
Talent
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GENDER & EXPERIENCE DISTRIBUTION OF ACCESSIBLE GCC TALENT

240,000

B Male
Female

200,000 -

160,000 -

120,000 §-

Female
37%

Gender Mix

80,000 4~

40,000 -

1-5 5-10 10-15  15-20 20-25 25+

Years of Experience

GCC talent in Karnataka holds an experience mix that makes a narrow base of 1.7 Lakh entry-level talent.
The mid-experience layer or 5 to 10 years account for a significant 2.35 Lakh (31%) of total GCC talent pool

in Karnataka.

Mid-senior level talent in the 10 to 20 years of experience range account for 2.85 Lakh (38%) and Senior
talent in the 20+ years of experience make 8% of the GCC talent pool in Karnataka.

Women representation in the active GCC talent pool decreases steadily with rise in experience level.
Women dropping out of active workforce at higher experience levels is an evident trend.
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TOP INDUSTRY GROUPS BY ACCESSIBLE GCC TALENT VOLUME

920 30 60 90
| | | |
O IT/Tes ' 34 |
240
BFSI 36
YA\
A 92.4k
Manufacturing 26 |
Healthcare 41
IT/ITes ® Healthcare
BFSI @ @ Others Others 39
Manufacturing @
Male % Female %

IT/ITeS cohort of Karnataka's GCCs is the lead employment sector for active talent. Over 50% (3.80
Lakh) of the total GCC talent pool of Karnataka is engaged by the IT/ITeS Cohort.

BFSI, Manufacturing and Healthcare cohorts trail behind the IT/ITeS cohort by huge margins on active
talent volumes.

IT/ITeS Includes: IT Services and Consulting, IT System Design Services, Software Development, Technology Information and Media
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TOP ENTERPRISE FUNCTIONS BY ACCESSIBLE GCC TALENT VOLUME

20 60 30 : 3|0 6|O 9!0
|
,LQ:‘@V‘ Engineering 29| |
mk Information 7

Technology

BD & Sales 31

Operations 29

Engineering ® Operations
Information Technology @ @ Consultin
% ° Consulting 37
BD & Sales @
Male % Female %

Top 5 Enterprise Functions collectively account for over 67% of GCC talent of
Karnataka. The Engineering & Information Technology functions are on the lead
with a collective 3.77 Lakh headcount. As a collective of key enterprise functions,
this cohort of Engineering & Information Technology, accounts for over 50% of the

total GCC talent of Karnataka.
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DISTRIBUTION BY TOP QUALIFICATIONS AND EDUCATION STREAMS

Bachelor's Degree

Master's Degree

Master of Business Administration
Doctor of Philosophy

Associate's Degree

Computer Science ® Business and Commerce

Other Engineering @ @ Finance and Accounting
56% of active experienced GCC talent pool holds qualifications
in Computer Science. 29% of the talent pool holds other
Engineering qualifications. A mix of qualifications across tech
and non-tech streams is characteristic of the multi-functional
capability that GCCs in Karnataka have.

Arts and Science @

y
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EXPERIENCE, GENDER & FUNCTIONAL DISTRIBUTION OF LEADERSHIP TALENT

Male

79%

EMERGING
LEADERS
_— Female
21%
7% N 10to 15
STRATEGIC 14% &
LEADERS OPERATIONAL -
LEADERS

20 to 25—

33%

15to 20

29%

* Numbers denote total years of experience
Karnataka's GCCs have an active accessible talent pool of 4100+ senior leaders

across various enterprise functions. 94% of this pool of leaders hold 10+ years of
working experience and currently hold operational and strategic leadership roles.

Finance
Others

The accessible GCC Leadership Talent pool of Karnataka has a gender mix of 21%
Female leaders and 79% Male leaders. Karnataka's GCCs are also investingin a
leadership lineup with an additional 8000+ role holders in other senior positions.

n
Q

@
]
o
0O
m

Operations

Human Resources
IT & Engineering
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SECTION A2

GCCs Talent Landscape

Karnataka — Top Employers
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TOP EMPLOYER BRANDS BY VOLUME OF GCC TALENT

INFORMATION TECHNOLOGY BFSI AND ADVISORY SERVICES
GOOGLE ORACLE IBM WELLS FARGO HSBC ANZ
&
&
STANDARD GOLDMAN
BOSCH HP SAP CHARTERED KPMG SACHS
M pwe .Z =
ADOBE CIsco VMWARE PWC DE:;;T(HE SOCIETE GENERALE
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KARNATAKA GCCs - TOP EMPLOYERS
TOP EMPLOYER BRANDS BY VOLUME OF GCC TALENT

MANUFACTURING
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HEALTHCARE AND MEDICAL EQUIPMENT

DAL

Honeywell
Technologies
DELL INTEL HONEYWELL IQVIA PHILIPS GE HEALTHCARE
CORPORATION
SIEMENS .-,
SIEMENS Healthineers - %
SCHNEIDER SIEMENS CARDINAL
SIEMENS ELECTRIC BOEING HEALTHINEERS HEALTH ELILILLY
o A
HARMAN voLYo M
HARMAN VOoLvVO MERCK
INTERNATIONAL GROUP AIRBUS OPTUM GROUP BAXTER
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Net Talent Balance — India GCCs

Talent Positive & Talent Negative
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TALENT POSITIVE & TALENT NEGATIVE STATUS

Talent Corridors

Talent Movement

Talent Exchange

Net Talent Balance

Talent Positive /
Positive Talent Balance

Talent Negative /
Negative Talent Balance

Factors impacting Net Talent
Balance

Desired state

Talent in a geography or industry is dynamic and remains in motion in and out.
The lines of talent connection that a City, State or Country has with a geography
or industry are called Talent Corridors.

The shift of talent via a Talent Corridor in search of better prospects or for
personal preference is called a Talent Movement.

Talent movements can be one-way or two-way in direction. When a geography or
industry gains and also loses talent to another geography, in a said period of
time, a Talent Exchange occurs.

The delta between the volume of talent absorbed and volume of talent lost is the
Net Talent Balance at both ends of the Talent Corridor.

A Positive Talent Balance (PTB) occurs when a geography or industry attracts &
retains more talent, than what it loses to a competing geography or industry.

A Negative Talent Balance (NTB) occurs when a geography or industry loses more
talent, than what it attracts from a competing geography or industry.

Talent exchanges are primarily driven by economic factors of opportunity and
growth. Social, political, cultural, infrastructure and geological factors also impact.

PTB is a highly desirable state that impacts the economic progress of a
geography or industry. However, a very high PTB for long cycles is also not
healthy as it leads to saturation and can impact desirability. Also, very high and
Long-term NTB is not a desirable state for any geography or industry.
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NET TALENT BALANCE OF GCCs IN STATES & UNION TERRITORIES

Andhra Pradesh NTB Manipur NTB
Arunachal Pradesh NTB Meghalaya NTB
Assam NTB Mizoram NTB
Bihar NTB Nagaland NTB
Chhattisgarh NTB Odisha NTB
Delhi NTB Puducherry NTB
Goa NTB Punjab NTB
Guijarat NTB Rajasthan NTB
Haryana PTB Sikkim NTB
Himachal NTB Tamil Nadu NTB
Jammu & Kashmir NTB Telangana PTB
Jharkhand NTB Tripura NTB
Karnataka PTB Uttar Pradesh NTB
Kerala NTB Uttarakhand NTB
Madhya Pradesh NTB West Bengal NTB
*b Maharashtra NTB Manipur NTB

GCCs of 3 states have emerged Talent Positive in this PTB - Positive Talent Balance | NTB - Negative Talent Balance

study period. The 3 states by PTB value of GCCs are
Karnataka, Telangana and Haryana.
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SECTION C1

Talent Movement
Corridors - GCCs

* Karnataka State
* Bengaluru City
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KARNATAKA GCC TALENT MOVEMENT CORRIDORS
ABSORPTION FROM OTHER INDIAN STATES / UNION TERRITORIES - LAST 12 MONTHS

ELEIEE ]
Tamil Nadu
Telangana
Andhra Pradesh
Uttar Pradesh
Haryana

West Bengal
Delhi

Kerala

Odisha

Others
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Top 5 Inbound Corridors account
for
62% of total talent absorbed

by GCCs in Karnataka from
other Indian States
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TALENT LOST TO OTHER INDIAN STATES / UNION TERRITORIES — LAST 12 MONTHS

4100

3,400
Maharashtra

Tamil Nadu

Haryana

Uttar Pradesh

West Bengal . 14’000
Delhi

Kerala

Andhra Pradesh

10 odisha

11 Others
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ABSORPTION OF OVERSEAS TALENT- LAST 12 MONTHS

UK
UAE
Germany

Canada

Top 5 Inbound Corridors account for
Singapore 70% of total overseas talent

absorbed by Karnataka GCCs

Australia
Japan
Netherlands
Malaysia

Others
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TALENT LOST TO OTHER COUNTRIES - LAST 12 MONTHS

2,800
200
800
UK
600
Canada
500
Germany
« 7,800

Singapore
300
Australia
200
Japan

Ireland

10 Netherlands

1100
11 others
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SECTION C2

Talent Movement
Corridors - GCCs

* Karnataka State
* Bengaluru City
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BENGALURU GCC TALENT MOVEMENT CORRIDORS
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ABSORPTION OF TALENT FROM OTHER INDIAN CITIES — LAST 12 MONTHS

4,000

Chennai

Mumbai

Pune

New Delhi

Noida

Coimbatore

Mysuru

Gurugram
Bhubaneswar

Others
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LOSS OF TALENT TO OTHER INDIAN CITIES — LAST 12 MONTHS

3500

2,800
Mumbai

Chennai
Noida

New Delhi
—— < 12,000
Kochi

Bhubaneswar

Jaipur

10 Ahmedabad

2100

11 others
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ABSORPTION OF OVERSEAS TALENT - LAST 12 MONTHS

600

Dubai

Singapore

Toronto

Dublin

New York

Kuwait

Seattle

Berlin

San Jose

Others
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LOSS OF TALENT TO OVERSEAS CITIES — LAST 12 MONTHS

700

300
Singapore

200
London

100
Dublin

90
Toronto
o 5,100
uwait

70
Sydney

50
New York

40

Sunnyvale

10 Mountain View
11 others
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SECTION D1

Talent Movement
Corridors

* Industry Sectors
* Enterprise Functions
e Experience Buckets
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BENGALURU INTER SECTOR TALENT MOVEMENT
INTRACITY TALENT EXCHANGED BETWEEN INDUSTRIES - LAST 12 MONTHS

FOCUS SECTOR

IT/ITeS

BFsSI

Business Consulting and
Services
Computer and Network
Security

Telecommunications

Accounting & Auditing

TALENT GAINED FROM

5.400

4,400
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BFSI

Business Consulting and
Services
Computer and Network
Security

Accounting

Strategic Management
Services

TALENT LOST TO

BFSI

IT/ITeS

Business Consulting and
Services

Capital Markets
Accounting & Auditing

Investment Management

IT/TeS

Investment Management
Capital Markets

Credit Intermediation

Accounting

600

500

500

Business Consulting
and Services

IT/ITeS Includes: IT Services and Consulting, IT System Design Services,

IT/ITeS
Accounting & Auditing

BFSI

Computer and Network
Security
Strategic Management
Services

h

Py e D

T

Information and Media

IT/ITeS
Accounting

BFSI

Strategic Management
Services
Computer and Network
Security

800

800

300

200
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BENGALURU INTER SECTOR TALENT MOVEMENT
INTRACITY TALENT EXCHANGED BETWEEN INDUSTRIES - LAST 12 MONTHS

FOCUS SECTOR

TALENT GAINED FROM

IT/ITeS 2,500
Accounting & Aud|t|ng Business Consulting aﬁd 300
Services
BFSI 600
Strategic Managem?nt 400
Services
Computer and Network 200
Security
IT/ITeS 4,400
Manufcturing 400
Computer and ) ‘
Business Consulting and 200
Network Securlty Services
BFSI 200
Telecommunications | 100
IT/ITeS Includes: IT Services and Consulting, IT System Design Services, Sof e D Technol Information and Media
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TALENT LOSTTO

IT/ITeS 1400
Business Consulting and 600
Services
BFSI 500
Strategic Management 400
Services
Capital Markets 200

IT/ITeS 4000
Business Consulting alnd 500
Services
Manufacturing 500

Accounting 200

BFSI 200
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INTERCITY TALENT EXCHANGED BY TOP INDUSTRIES — LAST 12 MONTHS

FOCUS SECTOR TALENT GAINED FROM

TALENT LOSTTO

Hyderabad 8500 Hyderabad 7.600
Chennai Chennai
IT/ITeS
Mumbai Noida
New Delhi Mumbai
Pune New Delhi
Hyderabad 1.200 Hyderabad 1100
Mumbai 1,200 Mumbai 1100
BFSI _ _
New Delhi Chennai
Chennai New Delhi
Pune Noida
Hyderabad Hyderabad 1400
Mumbai Mumbai
Business Consultlng Chennai Chennai
and Services
New Delhi Noida
Pune New Delhi
IT/ITeS Includes: IT Services and Consulting, IT System Design Services, Sof e Devel Technol Information and Media
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INTERCITY TALENT EXCHANGED BY TOP INDUSTRIES — LAST 12 MONTHS

FOCUS SECTOR TALENT GAINED FROM TALENT LOST TO

Hyderabad 300 Hyderabad 300
Mumbai 200 Mumbai 100
Accounting & Auditing chennai 100 Noida -
New Delhi 100 New Delhi 60
Pune 100 Chennai

Hyderabad 500 Hyderabad 400
Computer and Network Chennai Chennai
Security Mumbai Mumbai
Pune Noida
New Delhi New Delhi
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SECTION D2

Talent Movement
Corridors

* Industry Sectors

* Enterprise Functions
* Experience Buckets

Karnataka GCCs: The Specialist Talent Advantage | An Xpheno Research Release —June 2025 | Page 38



BENGALURU INTER CITY TALENT MOVEMENT YOURSTORY | Xpheno
INTERCITY TALENT EXCHANGED BY TOP FUNCTIONS — LAST 12 MONTHS

FOCUS FUNCTION TALENT GAINED FROM

TALENT LOST TO

Hyderabad 5.600 Hyderabad 4.600
Chennai Chennai
Engineering
New Delhi Noida
Mumbai Mumbai
Pune New Delhi
Hyderabad 2400 Hyderabad 2100
Chennai Chennai
Information Mumbai Noida
Technology
New Delhi Mumbai
Pune New Delhi
Hyderabad 1400 Hyderabad 1400
Mumbai 1300 Mumbai
BD and Sales
New Delhi New Delhi
Chennai Chennai
Pune Noida
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INTERCITY TALENT EXCHANGED BY TOP FUNCTIONS — LAST 12 MONTHS

FOCUS FUNCTION TALENT GAINED FROM TALENT LOST TO

800 Hyderabad

500 Mumbai

400 Chennai

400 New Delhi

200 Noida

Hyderabad

Mumbai

Operations Chennai

New Delhi

Pune

Hyderabad Hyderabad

Human Resources Mumbai Mumbai
Chennai Chennai
New Delhi Noida

Coimbatore New Delhi
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INTERCITY TALENT EXCHANGED BY EXPERIENCE LEVELS — LAST 12 MONTHS

EXPERIENCE BUCKET TALENT GAINED FROM TALENT LOST TO

Hyderabad 9.400 Hyderabad 6,900
Chennai Mumbai
1-5Years Mumbai Chennai
New Delhi New Delhi
Coimbatore Noida

Hyderabad 5300 Hyderabad 5.500

Mumbai Mumbai

5-10 Years Chennai Chennai

New Delhi Noida

Pune New Delhi

Hyderabad 1700 Hyderabad 2300

Mumbai Mumbai
10 - 15 Years
Chennai Chennai

New Delhi Noida

Pune New Delhi
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INTERCITY TALENT EXCHANGED BY EXPERIENCE LEVELS — LAST 12 MONTHS

EXPERIENCE BUCKET TALENT GAINED FROM TALENT LOST TO

Hyderabad 700 Hyderabad 900
Mumbai 600 Mumbai 500
15-20 Years Chennai 500 Chennai 400
New Delhi 300 Noida 200
Pune 300 New Delhi 200

Hyderabad Hyderabad
Mumbai Mumbai
20 - 25 Years
Chennai Chennai
New Delhi New Delhi
Pune Noida
Mumbai Mumbai
Hyderabad Hyderabad
25+ Years Chennai Chennai

New Delhi New Delhi

Pune Coimbatore
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SECTION E

Talent Desirability

Jobseeker preferences for Karnataka
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EXPERIENCE WISE ACTIVE JOBSEEKERS

Inbound Jobseekers (From Other States to Karnataka) Outbound Jobseekers (From Karnataka to Other States)

716,900 214,500

26,84,000 8,08,000

147,200

454,200

105,100

310,500 326,400
78,100 79,000

242,800
210,000
175,900 55,500 54,300
41,700

136,800
110,500 32,600

6-8 8-10 10-12 12-14 14-16 16 +

1-2 2-4 4-6 6-8 8-10 10-12 12-14 14-16 16 +
Years of Experience

Years of Experience

Karnataka has a strong line up of white-collar talent stating
preference to move into the state. The volume of inbound
jobseekers is more than 3x the count of outbound jobseekers. This
signals desirability for the state & its ability to have a higher retention

of talent.
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Karnataka GCCs

Talent Summary
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Karnataka GCCs - Key statistics m

Accessible White-collar workforce (KA) 68.70 Lakh
White-collar talent with minimum work experience (KA) 41.1 Lakh
Karnataka GCC white-collar talent 7.5 Lakh
Female : Male ratio in GCC workforce 37:63
IT/ITeS GCCs Talent pool - #1 of Top 5 Sectors 3.8 Lakh
Non-tech Sector - GCC Talent pool 3.7 Lakh
Engineering & IT Function - GCC Talent pool 3.77 Lakh
Top 3 Non-tech Functions - GCC Talent pool 1.28 Lakh
GCC Talent Pool with Bachelor's Degree 4.23 Lakh
GCC Talent Pool with Master's Degree 1.65 Lakh
GCC Talent Pool with MBA 1.07 Lakh
GCC Talent absorption from other states - 12 months 32.8K
GCC Talent lost to other states - 12 months 14 K

Net Talent Balance - GCCs Karnataka 18.8 K
Talent Balance Status - GCCs Karnataka PTB
Rank among Positive Talent Balance States of India - GCCs 1
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Disclaimer

The data and information presented in this report has been sourced
and curated from sources believed to be reliable. Xpheno disclaims
all warranties as to the accuracy, completeness or adequacy of such
information. Xpheno shall have no liability for errors, omissions or
inadequacies in the information contained herein, or for
interpretations thereof. This Report and its content is not intended
to be relied upon as the sole basis for any decision impacting
business. Readers are advised to use their personal judgment and
discretion in using this report and information presented herein.

This is a neutral report independently curated and analysed by
Xpheno purely for research purposes. No bias is intended towards
any geography, industry sector or enterprise mentioned in the
report. This report does not purport to represent the views of the
companies mentioned in the report. Any mention of companies in
this report are purely for the purpose of presenting publicly sourced
information. Usage of their tradename or trademark is for
illustration purposes only.

The material in this publication is copyrighted. No part of this report
can be reproduced either in print or digital format without written
consent from Xpheno. Request for permission to reproduce any
part(s) of the report may be sent to the coordinates provided below.
Forwarding, copying or using in other publications, without consent
from Xpheno, will be considered as infringement of copyrights.
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