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[bookmark: _Toc222929246]Purpose
The purpose of this policy is to —  
affirm the University’s commitment to the rights, dignity, and inclusion of people living with or affected by Human Immunodeficiency Virus (HIV) or Acquired Immune Deficiency Syndrome (AIDS), and to a zero-tolerance approach to discrimination on these grounds, in line with The Human Immunodeficiency Virus and Acquired Immune Deficiency Syndrome (Prevention and Control) Act, 2017 (The Act);
ensure a safe, supportive, and equitable environment for all members of the University Community, free from stigma or unfair treatment related to actual or perceived HIV status;
outline the University’s obligations and practices for awareness, prevention, confidentiality, and support regarding HIV and AIDS; and 
set out University procedures for reporting, redressal, and compliance with the applicable Regulatory framework and guidelines. 
1 [bookmark: _Toc222929248]Definitions
For the purposes of this Policy, the following terms have been defined below –
	Term
	Definition

	AIDS 
	refers to the Acquired Immune Deficiency Syndrome

	Complainant
	refers to the individual who initiates a complaint, alleging a violation or misconduct under this Policy and the Act.

	HIV
	refers to the Human Immunodeficiency Virus.

	NACO
	refers to the National AIDS Control Organisation.

	PHIV
	refers to Person living with HIV.

	Relevant laws
	refers to the listed key legal instruments in Section 4.

	SACS
	refers to the State AIDS Control Societies.

	State Ombudsman
	refers to a government-appointed authority established under the Act. Its role is to investigate and resolve complaints about violations of the Act such as discrimination, breach of confidentiality, or denial of rights within that particular state. If an individual feels their grievance has not been adequately addressed by an establishment’s internal Complaints Officer, they can escalate the matter to the State Ombudsman, who has the power to review, mediate, and enforce compliance according to Indian law.

	The Act
	refers to the Human Immunodeficiency Virus and Acquired Immune Deficiency Syndrome (Prevention and Control) Act, 2017 read with rules framed thereunder.
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This policy applies to all persons participating in UWA India activities in India, including employees, students, and where relevant, contractors, consultants, volunteers, visitors and partners on University property, University-sponsored activities, digital environments, and any other locations where University-related events or activities occur. 
2 [bookmark: _Toc222929249]Regulatory Framework
This policy is issued in accordance with the following key legal instruments, including:
1. The HIV and AIDS (Prevention and Control) Act, 2017;
Ministry of Health and Family Welfare, HIV and AIDS Policy for Establishments, 2022 (“Model Policy”); and 
HIV and AIDS (Prevention and Control) Rules, 2018
The Policy is guided by relevant notifications, including data protection and confidentiality, grievance redressal, and compliance oversight as required by the National AIDS Control Organisation (NACO) and State AIDS Control Societies (SACS).
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The University adopts the principles mandated by the relevant laws, including:
1. non-discrimination against persons living with, or affected by, HIV and AIDS, including family and household members;
strict confidentiality of one’s HIV status and related data; and
accessible, impartial grievance redressal through a designated Complaints Officer and where necessary, State Ombudsman.
[bookmark: _Toc222929251]Non-Discrimination 
Discrimination (direct or indirect) on grounds of HIV status is strictly prohibited in all University settings, including employment, study, health services, accommodation, use of public utilities, and participation in campus life. Such discrimination includes denial of, or termination from employment or occupation; refusal to work with, withhold services from, harass or otherwise discriminate against another employee because of his/her/their HIV status; and any other unfair treatment within the University on the basis of the employee’s HIV status. Further, a person should not be segregated on the basis of their HIV status.
No individual shall be denied employment, admission, services, benefits, or the right to residence based on actual or perceived HIV status.
HIV testing shall not be required as a precondition for employment, study, or access to services.
Reasonable accommodation must be provided where necessary, and termination or exclusion solely on the basis of HIV status is forbidden unless an independent medical assessment confirms significant risk and all reasonable options have been exhausted. 
Any form of segregation, prejudice, forced disclosure, or restriction of movement or participation based on HIV status is prohibited.
[bookmark: _Toc222929252]Confidentiality and Data Protection
Disclosure of an individual's HIV status or related health information is strictly confidential and considered specially protected personal data. Disclosure is only permitted with explicit, prior, and informed consent of the individual, unless required by court order, or under specific conditions set out in relevant regulatory frameworks (including those governing partner notification), which may permit disclosure without consent in limited circumstances.
HIV-related data includes any information on status, testing, treatment, care, or research participation and any information which may identify that person.
The University must ensure:
1. secure storage (physical and electronic) of all HIV-related information;
access only by authorised personnel, each of whom must sign a confidentiality undertaking;
password protection and physical security for all records;

A Data Management Committee to oversee data protection, or, in its absence, the Chief Operating Officer; 
secure and documented disposal of all HIV-related records;
compliance with Section 11 of the Act and NACO/SACS guidelines on data confidentiality.
The University will ensure that all staff, students, and personnel are informed about the concepts of consent, disclosure, and confidentiality related to HIV and AIDS, and understand that they must not disclose HIV-related information. It is also their moral responsibility to refrain from any activities that may breach confidentiality.
[bookmark: _Toc222929253]Grievance Redressal
The University will designate a senior staff member as Complaints Officer, empowered to receive, register, and resolve complaints about discrimination, confidentiality breaches, or other violations under this Policy and the Act. 
The Complaints Officer’s responsibilities include:
1. accepting complaints within three months of the alleged violation (with possible extension for reasonable cause);
assisting Complainants in filing complaints and maintaining records;
acknowledging and promptly registering complaints in electronic form;
making a decision within seven working days, or immediately in an emergency, provided all appropriate steps are taken to verify the situation and comply with the requirements set out in the regulatory framework.;
recommending corrective action, including training, counselling, or disciplinary measures, and, where appropriate, referral for legal action;
informing the complainant of outcomes and rights to escalate matters to the State Ombudsman;
reporting summary data to NACO/SACS every six months;
ensuring confidentiality and protection of complainant identity throughout the process.
Complaints may be filed directly with the Complaints Officer or the State Ombudsman; there is no hierarchical order for redressal. The complaints can be submitted in person, in writing or electronically as per the University procedure. 
[bookmark: _Toc222929254]Prevention and Awareness
The University is responsible for:
1. regular education and sensitisation of all staff and students on HIV facts, routes of transmission, universal precautions, and legal rights under the Act;
annual workshops and awareness programs, including policy dissemination and grievance mechanisms;
ensuring universal precautions and access to post-exposure prophylaxis (PEP) for those at occupational risk;
integration of HIV and AIDS topics into induction, training, and capacity-building modules;
providing reasonable accommodation and support for Person Living with HIV(PLHIV) and affected families;
periodic review and strengthening of support systems, including social security and healthcare access;
partnering with SACS/NACO for technical support, policy review, and implementation best practices.
[bookmark: _Toc222929255]Roles and Responsibilities
All staff and students must:
1. comply with non-discrimination and confidentiality obligations;
not disclose  any HIV-related information without informed consent;
report any observed or suspected violations to the Complaints Officer or Ombudsman;
support affected individuals and promote inclusive practices.
The Complaints Officer must maintain objectivity, confidentiality, and adhere to the Act in all procedures.
PLHIV are encouraged to report discrimination or confidentiality breaches using the mechanisms provided, and to take reasonable precautions to prevent transmission, consistent with medical advice and the Act.
[bookmark: _Toc222929256]Review
 This policy will be updated according to the Indian legislative changes and government notifications.   
The Policy and contact details for the Complaints Officer will be publicly available on the University’s website.

Legislative Context
	Relevant Legislation or Regulations

	The Human Immunodeficiency Virus and Acquired Immune Deficiency Syndrome (Prevention and Control) Act, 2017

	University of Western Australia Statute (2020)
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