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[bookmark: _Toc222932843]Purpose 
The purpose of this Policy is to —
express the University’s zero tolerance stance on Ragging and Bullying and the expectations for all members of the University Community;
contribute to a safe and secure environment in which to study, work, recreate, and perform official duties for the University, free from any form of ragging and bullying; and
express the practices for identifying, preventing, and responding to incidents or risks of ragging or bullying.
[bookmark: _Toc222932845]Definitions
For the purposes of this Policy, the following terms have been defined below –

	Term
	Definition

	Affected Person
	means any student, staff member, or other individual who has experienced, or is reported to have experienced, ragging and bullying as defined in this Policy.

	Bullying
	is defined as any unreasonable behaviour, whether direct or indirect, that creates a risk to the dignity, wellbeing, safety, or academic or professional participation of another person within the University Community. Bullying may occur between students, between staff, or between staff and students, and may take place in person, online, or through other communication channels connected to University activities.
Bullying includes behaviour that:
· intimidates, humiliates, or undermines a person
· isolates or excludes a person from academic, social, or work participation
· involves persistent verbal abuse, ridicule, or hostile criticism
· misuses authority, status, or group pressure to control or disadvantage another person
· interferes with a person’s study, employment, or campus engagement
· involves repeated hostile online conduct or messaging.
Bullying does not include:
· reasonable academic feedback
· legitimate supervisory direction
· performance management conducted respectfully
· fair disciplinary action
· robust academic debate provided these are undertaken in a reasonable, proportionate, and respectful manner.

	Ragging
	based on UGC Regulations, includes any disorderly conduct, whether spoken, written, or by action, which has the effect of teasing, treating or handling with rudeness any other student, including rowdy or undisciplined activities which causes, or is likely to cause, annoyance, hardship, physical or psychological harm, raises fear or apprehension, shame, torment, humiliation, or embarrassment to another student, and includes asking the students to do any act or perform something which such student will not in the ordinary course or which adversely effects the physique or psyche of a student. It also includes any act- 
i) which prevents, disrupts, or disturbs the regular academic activity of another student;
ii) exploiting the services of another student for completing academic tasks assigned to an individual or group of students; 
iii) of financial extortion or forceful expenditure burden put on a fresher or any other student by students; 
iv) of physical abuse, including all variants of it: sexual abuse, homosexual assaults, stripping, forcing obscene or lewd acts, gestures, causing bodily harm or any other danger to health or person; 
v) or abuse by spoken words, emails, post, public insults which would also include deriving perverted pleasure, vicarious or sadistic thrill from actively or passively participating in the discomfiture to fresher or any other student; 
vi) that affects the mental health and self-confidence of a fresher or any other student; and
vii) which includes threatening or playing practical jokes on, or causing hurt to, such student; 
viii) with or without an intent to derive a sadistic pleasure or showing off power, authority, or superiority by a student over any fresher or any other student.

	Report
	means a formal or informal notification made to the University or external authorities regarding an alleged incident of ragging and bullying.

	Respondent
	refers to any individual who is alleged to have engaged in ragging and bullying as reported under this Policy.

	University Authorities
	includes the Anti-Ragging Committee and Squad, as well as any staff member authorised to assist with or escalate matters relating to bullying and ragging.

	University Community
	includes all UWA India students, staff, contractors, visitors, and volunteers engaged in University-related activities.

	UGC Regulations
	refers to the University Grants Commission “Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009” and any subsequent amendments.


1 [bookmark: _Toc222932844]Scope
This policy applies to all individuals involved in UWA India activities in India, including employees, students, contractors, consultants, volunteers, visitors and partners. It covers University property including academic, residential, playgrounds, canteen, whether located inside or outside campus, all public or private means of transportation accessed by the students for the pursuit of studies in such institutions, University-sponsored activities, digital environments, and any other locations where University-related events or activities take place.
2 [bookmark: _Toc222932846]Key Principles
Ragging and bullying are strictly prohibited at UWA India. 
The University is committed to take steps to prevent, identify, and address incidents of ragging and bullying, including regular monitoring and awareness program.
All members of the University Community share responsibility for maintaining a ragging-free and bullying-free environment and are expected to report any incidents or concerns promptly.
The University recognises that caste-based discrimination is a persistent challenge in India and is committed to proactively identifying, preventing, and addressing all forms of caste-based bullying and harassment.
The University is committed to ensuring that all complaints of ragging and bullying are handled promptly, fairly, and confidentially, in accordance with the UGC Regulations.
[bookmark: _Toc222932847]Expectations and Responsibilities
[bookmark: _Toc222932848]Students
1. All students must:
refrain from any participation in ragging or bullying, including incitement, support, or concealment of such acts, whether in person or online; 
actively help prevent ragging and bullying and report any incidents or concerns to University authorities; and
complete the mandatory anti-ragging affidavit in accordance with UGC Regulations each academic year.
[bookmark: _Toc222932849]Staff
1. All staff must:
1. refrain from any participation in ragging or bullying, including incitement, support, or concealment of such acts; 
actively support measures to prevent ragging and bullying and report any incidents or concerns to university authorities to ensure a safe, respectful environment; 
respond promptly to any concerns or reports of ragging or bullying, taking reasonable steps to protect affected students;
participate in awareness, prevention, and sensitisation activities as required by the University; and 
submit an undertaking that he/she would report promptly any case of ragging which comes to his/her notice. 
[bookmark: _Toc222932850]External
1. All visitors, external parties, volunteers, contractors, consultants, and partners have a responsibility to uphold the University’s commitment to a ragging-free and bullying-free environment. They must not participate in any form of ragging or bullying and are expected to actively help prevent such behaviour.
3 [bookmark: _Toc222932851]Reporting Ragging and Bullying
Any student, staff member, or third party may report ragging, bullying incidents including those occurring online or via social media to the UWA India Anti-Ragging Committee, any staff member. 
It shall be the responsibility of the parents/guardians of freshers to promptly bring any instance of ragging to the notice of the head of the institution. 
Ragging-specific incidents may also be reported through the National Anti-Ragging Helpline (1800-180-5522, helpline@antiragging.in). 
Reports may be made anonymously, but full investigation may require further information. The University will handle all reports sensitively and maintain confidentiality as far as possible. 
4 [bookmark: _Toc222833942][bookmark: _Toc222932852]Consequences and Disciplinary Action
Ragging is a criminal offence under Indian law and a serious violation of University policy. Any student or staff member found guilty of ragging or bullying (including cyberbullying and online harassment) may be subject to disciplinary action. 
Consequences for students found guilty may include one or more of the following:
1. suspension or expulsion from the University;
debarring from classes, examinations, or other academic privileges;
cancellation of admission or withdrawal of scholarships and benefits;

fines as per UGC Regulations;
referral to the police or relevant external authorities for criminal prosecution; and
any other action as determined appropriate by the University or required by law.
Consequences for staff found guilty may include one or more of the following:
1. formal warning or reprimand;
suspension from duties;
termination of employment;
referral to the police or relevant external authorities for criminal prosecution; and
any other action as determined appropriate by the University or required by law.
When the individuals responsible for an incident are not identified, collective disciplinary measures may be imposed as a deterrent.
All cases will be handled in line with principles of natural justice and University procedures. The University is committed to maintaining confidentiality and ensuring fair process during investigations and disciplinary proceedings.
5 [bookmark: _Toc222932853]Anti-Ragging Committee and Prevention Measures
The University constitutes an Anti-Ragging Committee, chaired by the Head of the institution, in accordance with UGC requirements. Membership entails a diverse mix of membership at various levels as well as gender including faculty, students (freshers and seniors), parents, non-teaching staff, and external stakeholders such as NGOs involved in youth activities, media, and civil and police representatives. The Committee is responsible for:
1. implementing this Policy and ensuring compliance with the Regulations and relevant law for the time being in force concerning ragging;
driving awareness initiatives, monitoring compliance, investigating complaints, and recommending appropriate actions; and
supervising the Anti-Ragging Squad and monitoring institutional prevention strategies.
The Anti-Ragging Squad, constituted in accordance with UGC requirements, operates under the Committee’s guidance, monitoring high-risk areas such as hostels, buses, canteens, grounds, classrooms, and other student gathering places. The Squad investigates incidents, acts to prevent ragging, and educates students about the dangers and consequences under University and UGC rules. 
Both the Committee and Squad are also responsible for addressing bullying, including cyberbullying and online harassment, and for investigating incidents occurring on digital platforms.
6 [bookmark: _Toc222932854][bookmark: _Toc169682010]Awareness and Compliance 
The University will: 
1. publicise this Policy and anti-ragging and anti-bullying measures through its website, campus notices, induction programs, and every public declaration of intent by any institution for admission of students to any course of study; 
require every student and parent to submit the annual anti-ragging affidavit via the UGC portal; and 

conduct regular anti-ragging and anti-bullying sensitisation, orientation, and awareness programs for students and staff  to make the community at large and the students in particular aware of the dehumanizing effect of ragging, and the approach of the institution towards those indulging in ragging. 
7 [bookmark: _Toc38356905][bookmark: _Toc52545253][bookmark: _Toc169682016][bookmark: _Toc222932855]Support
1. The University will support:
1. Affected Persons (students or staff who have experienced ragging);
Respondents (those accused of ragging); and
Witnesses of ragging.
The University will maintain confidentiality regarding Reports and protect the identity of informants, subject to other University policies and legal obligations, including mandatory reporting requirements.
Support services will be available through:
1. Student Services (for Students); and
People & Culture Directorate (for University staff).
Where an individual holds multiple statuses at the University (e.g. both Student and Employee), support may be accessed through the most appropriate service for the situation.
7. [bookmark: _Toc222932856]Affected Person Support
1. An Affected Person:
1. may be told the outcome of their Report but may not be provided with information regarding the Respondent;
may seek legal representation at their own cost;
may discuss their Report with a support network, provided the process remains strictly confidential; and
may discuss their Report with appropriate external agencies, such as the police or UGC.
[bookmark: _Toc222932857]Support Services
1. Support services are available for students and staff at both campuses and will:
1. listen openly and without bias;
outline available options and next steps;
provide information about informal resolution (where appropriate);
outline the University’s complaint process;
provide further assistance as appropriate;
advise on accessing counselling and wellbeing support through Student Life or Human Resources; and
complete and submit a de-identified record of the incident in accordance with University procedures.
Support services will not, unless required in their work responsibilities to do so:
1. advocate for a Reporter or Respondent;
provide counselling or wellbeing support;
investigate, conciliate, or mediate complaints; or
provide support on matters unrelated to ragging or bullying.
Support services may need to disclose serious incidents to the Anti-Ragging Committee or external agencies in accordance with legal requirements.

[bookmark: _Toc222932858]Respondent
The University will provide a Respondent with procedural fairness when considering a Report of ragging and bullying.
A Respondent, while currently enrolled as a student or employed by the University, will continue to have access to relevant support services.

[bookmark: _Toc222932859]Precautionary Measures
Precautionary Measures mean any action or decision taken by the University to prevent harm and increase safety, including but not limited to:
1. restricting access by individuals to University Property, in part or in full;
suspending individuals from performing some or all University activities; and
prohibiting contact and communication between any individuals involved in the Report.
Individuals affected by ragging may request Precautionary Measures, or the University may implement such measures as necessary, reasonable, and appropriate to the circumstances. When deciding on Precautionary Measures, the University will weigh:
1. the interests of the affected individuals;
the interests of those impacted by the measures; and
the University’s legal obligations, including procedural fairness and natural justice.
The implementation of Precautionary Measures does not constitute a finding of ragging or substantiation of a complaint.
Parties that may be affected include, but are not limited to:
1. Reporters;
Respondents; or
Witnesses.
Individuals may not appeal Precautionary Measures.
[bookmark: _Toc222932860]Review
This policy will be updated according to the Indian legislative changes and government notifications.   


Legislative Context
	Relevant Legislation or Regulations

	University Grants Commission “Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009” and any subsequent amendments.




End


University of Western Australia India
1
image1.png
THE UNIVERSITY OF
2. WESTERN
\ZJ AUSTRALIA

INDIA




