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1 [bookmark: _Toc156299919][bookmark: _Toc222930333]Purpose
The purpose of this Policy is to —
express the University’s zero tolerance for discrimination, uphold its responsibilities under Indian legislation and University Grants Commission (UGC) regulations, and sets out principles and practices for eliminating discrimination and advancing diversity, equity and inclusion (DEI) across all aspects of University life.
ensure all members of the University Community have the right to learn and work in an inclusive environment, where everyone is supported to reach their full potential; 
recognise that the University Community is diverse and that the diversity of people, caste and cultures and thought is valued, with all members expected to continually challenge themselves to ensure that DEI is at the heart of everything we do; and
support the University’s commitment to proactively providing an inclusive campus, culture and services. 
provide clear mechanisms for raising, investigating and resolving complaints and grievances related to discrimination, harassment, and inequality.
[bookmark: _Toc222930335][bookmark: _Toc40963723]Definitions
For the purposes of this Policy, the following terms have been defined below –

	Term
	Definition

	DEI Contact Officer
	means a member of University leadership responsible for handling DEI-related concerns, including but not limited to discrimination, harassment, ragging, unfavourable treatment, and victimisation. The DEI Contact Officer serves as the “Anti-Discrimination Officer” as required under the UGC (Promotion of Equity in Higher Educational Institutions) Regulations, 2012. 

	Discrimination
	means any distinction, exclusion, limitation, or preference that has the purpose or effect of undermining equal treatment in education, including:
· denying or restricting a student or group of students access to any type or level of education on grounds such as caste, creed, religion, language, ethnicity, gender, or disability.
· imposing conditions on any student or group of students that are incompatible with human dignity; or 
· establishing or maintaining separate educational systems or institutions for students or groups of students based on caste, creed, religion, language, ethnicity, gender, or disability.

	Diversity
	means the range of visible and invisible characteristics, backgrounds, perspectives and experiences that make individuals and communities different and unique, including but not limited to race, colour, caste, ethnicity, nationality, religion, gender, gender identity, sexual orientation, disability, age, language, and socioeconomic status.

	Entire University
	refers to all areas and activities of the University, whether on University premises, at University-sponsored events, in digital environments (including online platforms, email, and social media), or any other context where University business is conducted.

	Equity
	means the removal of systemic barriers and protective reinforcement of attitudes, actions, policies and practices that produce equitable power, access, opportunities, treatment, impacts and outcomes for all.

	Harassment
	means unwanted conduct which is persistent and demeans, humiliates or creates a hostile and intimidating environment or is calculated to induce submission by actual or threatened adverse consequences. 

	Inclusion
	means embracing Diversity and creating an environment that is welcoming to everyone and that values people’s backgrounds, perspectives and lived experiences, so that individuals can fully participate, thrive and succeed. 

	Indian legislations
	means all relevant laws applicable to diversity, equity and inclusion in higher education, including but not limited to:
· (to the extent it addresses hate crimes and offences related to discrimination)
· UGC Regulations
· Any other applicable Indian legislation or regulation as amended from time to time.

	UGC Regulations
	means the UGC rules, notifications, and guidelines relating to diversity, equity and inclusion in higher education, including:
· UGC (Promotion of Equity in Higher Educational Institutions) Regulations, 2012
· UGC Guidelines 2024 for Socio-Economically Disadvantaged Groups (SEDGs)
· Any other relevant UGC circulars, notifications, or amendments applicable to universities.

	University Community (India)
	includes all UWA India students, staff, contractors, visitors, and volunteers engaged in University-related activities, including those participating remotely and online.

	Victimisation
	means any unfavourable treatment of a student on the basis caste, creed, religion, language, ethnicity, gender and disability. 


2 [bookmark: _Toc156299920][bookmark: _Toc222930334]Scope
[bookmark: _Toc141702864][bookmark: _Toc141702863][bookmark: _Toc141694359][bookmark: _Toc141694358][bookmark: _Toc141702865][bookmark: _Toc141694360]This policy applies to all persons participating in UWA India activities in India, including employees, students, contractors, consultants, volunteers, visitors and partners on University property, University-sponsored activities, digital environments, and any other locations where University-related events or activities occur. 
[bookmark: _Toc222930336]Principles
[bookmark: _Toc141702872][bookmark: _Toc141702867][bookmark: _Toc221106075][bookmark: _Toc141702873][bookmark: _Toc141694363][bookmark: _Toc141702870][bookmark: _Toc141702869][bookmark: _Toc141702871][bookmark: _Toc221106027][bookmark: _Toc141702868]Non-Discrimination: The University prohibits discrimination, harassment, victimisation or unfavourable treatment based on race, colour, caste, ethnicity, nationality, religion, sex, gender, gender identity or expression, sexual orientation, disability, age, marital status, pregnancy, language, socioeconomic status, physical, mental or other disability, political opinion, or any other characteristic protected by Indian legislations or UGC regulations. The University acknowledges that caste-based discrimination is a significant and persistent issue in Indian society and is committed to actively identifying, preventing, and addressing all forms of caste discrimination within the University community.
Equal Opportunity: All individuals are entitled to equal treatment and opportunities, free from bias, prejudice, or unfair treatment. Recruitment, admissions, and employment decisions are based on merit, qualifications, and relevant criteria, in accordance with Indian legislations and the University standards.
Inclusion: The University embraces diversity and strives to create an environment that celebrates difference, fosters belonging, and supports all community members to participate fully and thrive.
Accessibility: The University is committed to ensuring facilities, programmes, and services are accessible to persons with disabilities, and to providing reasonable accommodations as required by local law.
Affirmative Action: The University shall take positive steps to ensure that people from disadvantaged backgrounds have fair access to education and opportunities. This includes following UGC guidelines to support Socio-Economically Disadvantaged Groups (SEDGs), such as students who are from Scheduled Castes (SC), Scheduled Tribes (ST), Other Backward Classes (OBC), and Economically Weaker Sections (EWS). The University also supports persons with disabilities, religious or linguistic minorities, women, LGBTQ+ individuals, and any other groups who may face barriers or disadvantages. These measures may include reserved seats and scholarships, flexible admission criteria, targeted outreach, and providing special facilities, extra academic or personal support to help everyone succeed.
Protection from Retaliation: The University prohibits retaliation against individuals who report or oppose discrimination or participate in any related investigation or grievance process.
[bookmark: _Toc222930337]Responsibilities
The University Leadership is responsible for championing and integrating DEI principles into all University policies, practices and decisions.
The University must comply with all mandatory requirements and legislation set out in the UGC (Promotion of Equity in Higher Educational Institutions) Regulations, 2012, ensuring ongoing alignment with applicable laws and implementation of all required processes and procedures.
All University departments are responsible for implementing this Policy.
Every member of the University Community is expected to uphold this Policy and refrain from any form of discrimination, harassment, or unequal treatment. University committees will strive for diverse membership.
[bookmark: _Toc222930338]Support and Reporting
The University will deliver regular and mandatory training on DEI topics and awareness programs for students, staff and faculty as mandatory by UGC regulations and University standards. Such training shall include sensitization programs addressing caste-based discrimination, gender equity, disability awareness, and prevention of sexual harassment (as required under applicable laws).
Any member of the University Community may raise DEI concerns or report discrimination, harassment, or unequal treatment to a designated DEI Contact Officer.
The University must consider and resolve any complaint of discrimination made by a student or group of students and is required to do so within sixty days of receiving the complaint. 
Individuals reporting concerns will have access to counselling, advocacy, and assistance through Student Services, People & Culture, or other relevant University offices. 
Wellbeing advisors and counsellors will be appropriately trained to support individuals experiencing discrimination or related concerns, and may be contacted directly for assistance. 
The University prohibits retaliation against complainants, witnesses, or participants in DEI processes.
[bookmark: _Toc222930339]Policy Review
The Policy will be reviewed and may be subject to revision at any time  in alignment with Indian legislations, UGC regulations, judicial developments and emerging best practices in DEI. 
This policy will be updated as needed to reflect any changes to University processes or procedures, ensuring alignment with the most appropriate and up-to-date requirements for reporting DEI concerns.

Legislative Context
	Relevant Legislation or Regulations

	UGC (Promotion of Equity in Higher Educational Institutions) Regulations, 2012.

	UGC Guidelines 2024 for Socio-Economically Disadvantaged Groups

	UGC (Promotion of Equity in Higher Educational Institutions) Regulations, 2012
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