
Power Pack

People Ops Edition
5 ways to understand and improve your
team, automatically.



New Hire Check-In
Keep onboarding personal at scale

“Analyze onboarding feedback, task
completion, and internal comments for
each new hire. Highlight early blockers,
summarize engagement trends, and send
a biweekly check-in reminder to the
manager with key notes attached.”

Prompt



Coaching Insights From 
Every Call
Develop managers who listen as well as they lead.

“Analyze recent 1:1 and team meeting
transcripts for tone, empathy, and
communication style. Highlight shifts in
energy or clarity, surface each manager’s
key strengths and blind spots, and send a
coaching brief to their Slack DM with two
actionable follow-ups.”

Prompt



Workplace Sentiment Radar
Understand your company culture in real time.

“Scan internal messages, feedback forms,
and meeting notes for changes in tone or
morale. Highlight departments with rising
stress or disengagement, and send a
weekly sentiment summary to HR leads.”

Prompt



Employee Pulse Digest
Stay ahead of engagement issues before they grow.

“Aggregate weekly survey responses and
feedback comments. Detect sentiment
dips, flag low-engagement teams, and
schedule 1:1s between managers and
employees who need attention.”

Prompt



Exit Summary Automation
Turn every exit interview into a retention insight.

“Analyze transcripts and notes from exit
interviews. Identify recurring themes,
summarize key takeaways, and generate a
leadership-ready brief with suggested
improvements.”

Prompt



Book a Walkthrough

See it working with your data

the future that works for you 

https://www.xdge.ai/demo

