Ask any of the following questions, or feel free to use your own, but the questions about their
salvation story and practical goals are mandatory. This interview exists to gauge their ability
to work with a team and gives context to their spiritual walk.

IN ANY ORDER:

*Tell me about your salvation story?

*Practically, what would you say your personal desire or goals are for participating on
this team?

---Examples: Are they more comfortable playing rhythm/aux/singing melody or BGV? Do they
have a desire or expectation to grow into a lead player or lead vocal or are they simply
interested in supporting as needed? Do they want to music direct or are they more comfortable
as a supporter? Do they consider one instrument more fun/primary and the other a backup
they’d be willing to play if needed but don’t want to be pigeonholed? Do they have a passion for
speaking, praying, free worship, unique music styles, scheduling, growing in a specific area,
etc? When you receive the workflow follow up in a few months or a year, what
opportunities will you have given them based on their goals and strengths? What aren’t
they doing that you can share is holding them back from achieving their original goals?
How long have you been coming to Bayside?

Have you completed the Membership classes?

What are you passionate about?

What is your home life like? (Family, kids etc,.)

What does your time with God look like?

What do you love about Bayside?

What does spirit-filled mean to you?

Have you ever served on a worship team before?

Have you ever had music/voice lessons before?

What is your behavior like under pressure?



What questions do you have for me?



