
*for certain leaves coverage may continue as long as monthly Employee paid premiums continue to be paid

Note: under all leave circumstances, the maximum period of benefit continuation is 2 years

Personal Leave of 

Absence
Jury Duty

Health Care / 

Wellness Spending

Temporary Layoff

Coverage ends on last 

day worked

Pension Plan (DCPP)

RRSP/TFSA

Long Term Disability*
Coverage may 

continue*

Short Term Disability

Contributions may 

continue

N/A

Contributions Suspended

Coverage ends on last day worked

Coverage ends on last day worked

Coverage may 

continue*

Unpaid Legislated 

Leaves

Coverage may 

continue*
N/A

Coverage continues up to a maximum of 

90 days

Employee & Family 

Assistance

Life Insurance

Extended Health

Dental

Maternity/ 

Parental Leave

Coverage ends on last day worked

No change in benefit coverage

Benefit / Leave
Long Term 

Disabiltiy
Short Term Disability

Medical Leave 

without pay
Apprenticeship


