code of ethics and conduct



At Adalberto Textile Solutions, we believe that the way we act is just as
important as the results we achieve. Our history has been built on textile
expertise, the dedication of our people, and a constant ambition to evolve. As a
grandson of the founders, | feel a particular responsibility to honour this legacy,

ensuring that we grow with integrity, respect, and a forward-looking vision.

Our path is clear: to preserve the tradition and excellence that set us apart,
while reinforcing innovation, modernisation, and sustainability across the entire
value chain. We are committed to responsible operations, demanding
environmental standards, and a circularity-driven approach — through products
that are more durable, recyclable, and reusable. This transformation is only

possible through consistency and firm principles.

It is within this context that this Code of Ethics and Conduct takes on a central
role. It brings together the values and rules that must guide our decisions and
behaviours on a daily basis with colleagues, clients, suppliers, partners, and the
wider community. We expect everyone to act with honesty, transparency,
respect, safety, and accountability; rejecting any practice that undermines the
trust we have built, including corruption, conflicts of interest, discrimination,
harassment, human rights violations, or conduct that endangers the

environment and the company's reputation.

| invite everyone to read this Code carefully, to apply it consistently, and to seek
clarification whenever necessary. Only in this way can we ensure that Adalberto

thrives for generations to come, creating value with ethics and responsibility.

Yours sincerely,
Jorge Adalberto Machado
Managing Director & CEO, Adalberto Textile Solutions

Adalberto Textile Solutions, S.A.
Rua Adalberto Pinto da Silva, 28 | 4795-177 Reborddes | Telefone +351 252 870 060 | Contribuinte 500 100 616 | Email adatex@adalberto.pt



Our history

1971C

Embracing new product categeries,
we ventured into the home textiles
sactor.

V1969

Founded by the visionaries Adalberto
Finto da Silva and Moémia Sousa e
Silva. Fueled by their creativity and
unwavering determination, they
embarked on their journey in the
world of fashion, specializing in
printed fabrics and knits.

V1974

Our business expanded significantly,
marked by the acquisition of state-
of-the-art machinery.
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1984(C

Ve have started our creative journey
and started developign proprietary
patterns and historic design library.

1985

With Noemia de Sousa e Silva
rernarkably dedicated at the helm,
the company embroced Ana Faula
Machaode and Maric Jorge Mochodo
as active managers in the business
operation.

19870

The first investment into a garment | 24 00 -
manufacturer initioted our process of 5= 4
vertical integration. .=~
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19900

By 1990, the company was
rmanufacturing over 10 million meters
per year, enough to trovel across the
United States more than 2 times.

01993

Gomanatura was lavnched and the
company entered the retoil businass.

20160

The company embarked on a new
journey of modernization and
installed o stote-of-the-art, high-
output digital printing machines.

Adalberto Textile Solutions, S.A.
Rua Adalberto Pinto da Silva, 28 | 4795-177 Reborddes | Telefone +351 252 870 060 | Contribuinte 500 100 616 | Email adatex@adalberto.pt



2018

Adalberto embraces sustainability as
one of its three core pillars.

2024C

In 2024, Jorge Mochade became the
third generation to lead Adalberto
Textile Soluticns, accelerating the
Group's transformaotion towards
sustainability, innocvation, and
international growth

02025

Acquisition of Crived Studio by
Adalberto. Official supplier of
uniforms for the Fortugal pavilion at
Expo Osoka 2025.

20260

Under the leadership of Jorge
Machade, the company restructured
itself to becorme an environmentally
friendly textile organisation, focused
on research and developrment, and
product-agnostic.
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Framework and Purpose

This Code of Ethics and Conduct, hereinafter referred to as the “Code”, sets out
the principles, values and standards of ethical and responsible behaviour that

guide the activity of Adalberto Textile Solutions in the conduct of its business.

This Code is grounded in the respect for human rights and labour rights, and in
the strict compliance with all applicable national and international legislation,
providing a benchmark of conduct for all those acting with or on behalf of

Adalberto Textile Solutions.

Its purpose is to clarify the ethical standards that must guide the decisions,
attitudes and behaviour of employees, suppliers, subcontractors and other
partners, irrespective of the nature of their relationship with Adalberto Textile

Solutions, whether on a permanent or occasional basis.
Scope of Application

The provisions of this Code apply to all employees of Adalberto Textile
Solutions, regardless of their position, hierarchical level or type of contractual

relationship.

The Code shall equally apply to business partners, suppliers and
subcontractors, who shall undertake to respect the principles set out herein

within the scope of their relationship with Adalberto Textile Solutions.
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Duty of Compliance

It is the duty of every employee of Adalberto Textile Solutions to comply with
this Code and, in the performance of their duties, to act in accordance with the

highest standards of ethics, integrity, professionalism and responsibility.

In particular, employees shall perform their duties with rigour, diligence and
efficiency, promoting the responsible use of resources; maintain relationships
based on mutual respect, cordiality and professionalism with colleagues, line
managers, customers, suppliers and subcontractors; contribute to a healthy,
safe and collaborative working environment; safeguard the proper preservation
of the Company's premises, equipment and assets; and honour the
commitments assumed by Adalberto Textile Solutions in its dealings with third

parties.

Non-compliance with these provisions may give rise to disciplinary proceedings
under applicable labour legislation, without prejudice to any civil or criminal

liability that may arise.

Partners, suppliers and subcontractors shall likewise act in accordance with this
Code; any failure to do so may affect the continuity of the contractual

relationship.
General Principles of Conduct

In the performance of their duties, employees of Adalberto Textile Solutions
shall be guided by the highest standards of ethics, integrity, professionalism

and responsibility.
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Human Rights

Adalberto Textile Solutions conducts its activity in accordance with applicable
legislation on human rights, in particular the Universal Declaration of Human

Rights and the fundamental principles of the International Labour Organisation.
Child Labour

Adalberto Textile Solutions does not resort to child labour. The minimum age for
admission is 18 years, without prejudice to the exceptions provided for under
the Portuguese Labour Code, while ensuring that young workers are never

exposed to hazardous working conditions.
Forced, Coercive and Involuntary Labour

Any form of forced, coercive or involuntary labour is strictly prohibited.
Adalberto Textile Solutions does not tolerate practices involving physical or
psychological coercion, threats, punishment, forced prison labour, human

trafficking or any other form of exploitation.
Equality, Diversity and Non-Discrimination

Adalberto Textile Solutions promotes equal opportunities and neither engages
in nor tolerates any form of discrimination on the grounds of sex, age, ethnic
origin, race, disability, political beliefs, religious convictions, sexual orientation,
gender identity or any other legally protected characteristic. Recruitment,
selection and career progression processes are conducted in a fair, transparent

and impartial manner.
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Freedom of Association

Adalberto Textile Solutions respects trade union freedom and the right of
association of its employees. Workers' representatives shall not be subject to
any form of discrimination and shall be granted the necessary conditions for the

performance of their duties.
Harassment in the Workplace

Adalberto Textile Solutions rejects any form of harassment, whether moral or
sexual. Any behaviour intended or likely to disturb, embarrass, undermine
personal dignity or create an intimidating, hostile, degrading, humiliating or
destabilising environment is considered unacceptable. Examples of prohibited
conduct include offensive language or inappropriate jokes, and insults of a

racial, ethnic, religious or gender-based nature.
Duty of Loyalty, Confidentiality and Cooperation

Employees shall act with loyalty towards Adalberto Textile Solutions, observing
the duty of confidentiality and professional secrecy. Any activity that
constitutes unfair competition, or the use of working time for personal gain or
for the benefit of third parties, is prohibited. The concealment of relevant
information, the provision of false information, and any lack of cooperation

constitute breaches of the duty of loyalty.
Bribery and Corruption

Adalberto Textile Solutions adopts a zero-tolerance policy with regard to

bribery and corruption. It is prohibited to offer, promise, solicit or accept any
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undue payment, advantage or benefit, whether direct or indirect, with the aim of

obtaining commercial advantage or influencing decisions.
Occupational Health and Safety

Adalberto Textile Solutions is committed to providing a safe and healthy
working environment, through the implementation of appropriate preventive
measures. This commitment includes, in particular, the assessment and control
of occupational risks, regular training in occupational health and safety, the
provision of suitable facilities and rest areas, access to medical and nursing
services, and the regular operation of the occupational health and safety

committee.

All employees shall report any situation of risk or danger without delay.
Working Time

Adalberto Textile Solutions fully complies with applicable labour legislation on
working time. Standard working hours shall not exceed eight hours per day and
forty hours per week, with all rest periods, breaks and intervals provided for by
law being duly ensured. Overtime is exceptional in nature and shall be duly

compensated.
Sustainability and Environmental Responsibility

Adalberto Textile Solutions promotes sustainable and environmentally
responsible practices, favouring technologies, products and methodologies that

minimise environmental impact. The Company adopts the efficient use of
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resources, the reduction of waste, and a “green chemistry” approach to the

selection and use of chemical products.
Enquiries and Complaints

Any queries regarding the interpretation or application of this Code shall be

addressed to the Human Resources Department.

Employees may report situations of non-compliance through the Human
Resources Department, either in person or by email, as well as through the

existing internal whistleblowing channels.

Adalberto Textile Solutions guarantees that no retaliatory action will be taken

against employees who report concerns in good faith.
Aprovacao

Approved by the Board of Directors on 26 May 2026
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Jorge Adalberto Machado

Director and CEO of Adalberto Textile Solutions
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