
0 250 500 750

0 250 500 750

Being a parent comes with 
its own unique set of
challenges when it comes 
to workplace priorities. 

Among married-couple families with children, 
95.3 % had at least one employed parent in 2020,
and 59.8% had both parents employed. 

In the post-pandemic world, being a working
parent is more difficult than ever. 

In 2020, the unemployment rate for                                     
 increased by several percentage points. 

63% of people say the pandemic and
COVID-19 change the way they view work.

It’s essential that employers take the                            of 
parents into consideration when developing their

workforce strategies. 

What is most valuable to you when
it comes to work?

What is your biggest consideration when it
comes to your work schedule?

When it comes to work flexibility, 
what are you looking for?

Time with my Family
Work/Life Balance

Salary and Compensation
Ability to Select Hours Worked

Continuing Education
Other

Childcare

Salary and Compensation

Work/Life Balance

Shift/Time of Work

Other

Select Both Hours and Days Worked

Options on Where to Work

Choose How Many Hours to Work

Unlimited PTO or More PTO
Select Days to Work

63%

95.3% 59.8%

7.5

3.5

5.6

2.2

Labor Force Participation Rate for for both mothers
and fathers with children under age 18 decreased by

All women with children 
under age 18

Fathers with children 
under age 18

71.2 92.3
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Access The Mindest of the Market research report, learn more about the survey’s
results, and understand the implications for organizations..

https://www.mau.com/workforce-insights/nearly-7-in-10-workers-view-of-
work-changed-after-the-pandemic
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