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[bookmark: _Toc228967666]Preamble (values)

Fincordtech Management & Finance (hereinafter referred to as the “Company” and/or “FTM&F”) operates an Anti-Corruption Programme aimed at identifying, countering and preventing corruption. To safeguard the Company’s reputation and avoid any misconduct, all FTM&F employees shall comply with the requirements, principles and restrictions set out in the Fincordtech Management & Finance Anti-Corruption Programme.
[bookmark: 23][bookmark: 24]Through this Anti-Corruption Programme (hereinafter referred to as the “Programme”), the Company, recognising its responsibility to uphold the values of the rule of law and integrity, seeking to ensure its sustainable development, safeguarding its own business reputation, to encourage the use of fair commercial practices, and in the interests of, in particular, but not limited to, its founders, employees, business partners and clients, hereby declares that its founders (shareholders), governing bodies, officers and employees, in their activities and in their legal relations with business partners, state authorities, local authorities, international partners, donors and IFIs, other legal entities and individuals, are guided by the principle of zero tolerance towards corruption in any of its forms and manifestations, and take (will take) all measures to prevent, detect and combat corruption, as provided for by law and this Programme.
[bookmark: 25]The Company declares its principled stance and condemns corruption as an illegal and unethical way of conducting business.
The Anti-Corruption Programme has been drawn up in accordance with Order No. 794/21 of the National Agency for the Prevention of Corruption dated 10 December 2021 ‘On the Approval of the Model Anti-Corruption Programme for Legal Entities’, registered in  , the Law of Ukraine “On the Prevention of Corruption” No. 1700-VII of 14 October 2014 (as amended), and the principles of the United Nations Convention against Corruption (ratified by Ukraine by Law of Ukraine No. 251-V (251-16) of 18 October 2006).
[bookmark: 26][bookmark: _Toc228967667]I. General Provisions
[bookmark: 27][bookmark: _Toc228967668]1. Definitions
[bookmark: 28]1. In this Programme, the terms listed below shall have the following meanings:
[bookmark: 29]charitable activity - voluntary personal and/or financial assistance aimed at promoting the legitimate interests of recipients of charitable assistance in areas of charitable activity defined by law, which does not involve the Company making a profit, nor the payment of any remuneration or compensation to the Company on behalf of or at the request of the recipient of charitable assistance;
[bookmark: 30][bookmark: 31]business hospitality – promotional events (e.g. business breakfasts, lunches, dinners, receptions, tastings, other events (conferences, cultural and sporting events), reimbursement of travel and accommodation expenses, and other types of expenditure incurred by the Company or in relation to the Company for the purpose of establishing or developing business relations or for any other purpose related to the Company’s activities;
[bookmark: 32]business relations – relations between the Company and a business partner relating to the Company’s business, professional or economic activities, arising on the basis of a legal transaction or the Company’s other activities and intended to continue after their establishment;
[bookmark: 33]business partners – legal entities and/or individuals with whom the Company maintains, enters into or intends to enter into business relations;
[bookmark: 34]facilitation payments – unofficial and unlawful payments to public officials for the purpose of facilitating, expediting, simplifying or, in certain cases, ensuring the proper performance of procedures established by law, which the Company is legally entitled to receive without making such payments;
[bookmark: 35]corruption risk – the likelihood of a corruption-related offence or other breach of the Law of Ukraine “On the Prevention of Corruption” being committed, which will adversely affect the Company’s operations;
[bookmark: 36]unlawful benefit – funds or other property, advantages, privileges, services, intangible assets, or any other benefits of an intangible or non-monetary nature that are offered, promised, provided or received without lawful grounds;
[bookmark: 37]zero tolerance of corruption – absolute intolerance of corruption in any of its forms;
[bookmark: 38]Company representative – a person authorised in accordance with established procedures to act on behalf of or in the interests of the Company in dealings with third parties;
[bookmark: 39]public official:
[bookmark: 40]a person authorised to perform the functions of the state or local self-government, in accordance with paragraph 1 of part one of Article 3 of the Law of Ukraine “On the Prevention of Corruption”;
[bookmark: 41]a person who is treated as equivalent to persons authorised to perform the functions of the state or local self-government, in accordance with paragraph 2 of part one of Article 3 of the Law of Ukraine “On the Prevention of Corruption”;
[bookmark: 42]an employee of the civil service in accordance with Article 92 of the Law of Ukraine “On the Civil Service”;
[bookmark: 43]a candidate for the office of President of Ukraine and a candidate for the position of Member of the Verkhovna Rada of Ukraine, registered in accordance with the procedure established by law;
[bookmark: 44]a director or other official of a business entity in which the state or municipal share exceeds 50 per cent;
[bookmark: 45]an official of a foreign state (a person holding office in the legislative, executive or judicial body of a foreign state, including jurors, or any other person performing state functions for a foreign state, in particular for a state body or state-owned enterprise);
[bookmark: 46]a foreign arbitrator, a person authorised to resolve civil, commercial or labour disputes in a foreign state by means other than judicial proceedings;
[bookmark: 47]an official of an international organisation (an employee of an international organisation or any other person authorised by such an organisation to act on its behalf);
[bookmark: 48]a member of an international parliamentary assembly of which Ukraine is a member;
[bookmark: 49]a judge or official of an international court;
[bookmark: 50]sponsorship activities (sponsorship) – voluntary material, financial, organisational and other support provided by the Company for any event or activity with the aim of promoting the Company’s name and its trademarks for goods and services.
[bookmark: 51]2. Other terms in this Programme are used in the meanings set out in the Law of Ukraine “On the Prevention of Corruption”.
[bookmark: 52][bookmark: _Toc228967669]2. Purpose and scope
[bookmark: 53]	1. The purpose of this Programme is to ensure the functioning of an effective system for preventing and combating corruption, and to ensure that the Company’s activities comply with the requirements of anti-corruption legislation, taking into account best international practices.
[bookmark: 54]	2. This Programme establishes a set of measures (rules, standards and procedures) for the prevention, detection and combating of corruption in the Company’s activities, which are no less comprehensive in scope and content than those provided for in the Law of Ukraine “On the Prevention of Corruption” and the Model Anti-Corruption Programme for Legal Entities, approved by order of the National Agency for the Prevention of Corruption.
[bookmark: 55]3. Measures to prevent, detect and eliminate or minimise corruption risks are recognised as a priority in the Company’s activities.
[bookmark: 56]4. This Programme is binding on the founders (shareholders), the director, the management bodies, officials at all levels, employees, representatives of the Company and persons undergoing training at the Company or performing specific work under civil law contracts concluded with the Company.
[bookmark: 57]5. This Programme is mandatory for all business entities (subsidiaries, separate divisions, branches, representative offices) over which the Company exercises control.
[bookmark: 58]6. This Programme applies to all areas of the Company’s activities, including in relations with business partners, public officials, state authorities and local government bodies, and other legal entities and individuals.
[bookmark: 59]7. Provisions regarding the mandatory compliance with and implementation of this Programme shall be included in the Company’s internal labour regulations, regulations on structural units, all employment contracts, including service contracts, and job descriptions.
[bookmark: 60]8. This Programme has been approved by order of the Company’s head following consultation with officials at all levels and the Company’s employees.
[bookmark: 61]9. The text of this Programme is available to employees, officials, management bodies, representatives of the Company, as well as its business partners.
[bookmark: 62][bookmark: 63][bookmark: _Toc228967670]3. Responsible leadership, business reputation and integrity
[bookmark: 64]1. The Head, management bodies and officials at all levels of the Company undertake to set a personal example of ethical conduct in order to foster a zero-tolerance approach to corruption among the Company’s employees, which forms the basis of the Company’s business culture, day-to-day business practices and business reputation.
[bookmark: 65]2. The Head and the Company’s management bodies undertake to demonstrate leadership and responsibility with regard to:
[bookmark: 66]1) compliance with anti-corruption legislation;
[bookmark: 67]2) ensuring the proper implementation, effective functioning, periodic analysis, timely review and improvement of the Company’s anti-corruption system with a view to responding appropriately to corruption risks in the Company’s activities;
[bookmark: 68]3) fostering a culture of zero tolerance towards corruption in all areas of the Company’s activities;
[bookmark: 69]4) appointing a person responsible for the implementation of this Programme (hereinafter – the Authorised Officer), providing them with appropriate material and organisational working conditions, facilitating the performance by the Authorised Officer of the tasks and functions provided for by the Law of Ukraine “On the Prevention of Corruption” and this Programme, and ensuring the independence of the Authorised Officer’s activities;
[bookmark: 70]5) encouraging officials at all levels to demonstrate leadership in preventing and combating corruption within the scope of their powers;
[bookmark: 71]6) encouraging employees to support the Company’s anti-corruption policy and to make a personal contribution to the effectiveness of the system for preventing and combating corruption;
[bookmark: 72]7) communicating the anti-corruption policy both within the Company and in relations with business partners, public officials, state authorities, local government bodies, and other legal entities and individuals;
[bookmark: 73]8) ensuring, in accordance with the Law of Ukraine “On the Prevention of Corruption”, the conditions for reporting information on possible instances of corruption or corruption-related offences, and other breaches of the Law of Ukraine “On the Prevention of Corruption”;
[bookmark: 74]9) compliance with the rights and safeguards for whistleblowers provided for in the Law of Ukraine “On the Prevention of Corruption”;
[bookmark: 75]10) timely and appropriate response, in accordance with the law, to instances of (possible) corruption or corruption-related offences committed by members of the Company’s management bodies, officials at all levels, and employees.
[bookmark: 76][bookmark: _Toc228967671]4. Standards of professional ethics
[bookmark: 77]1. The founders (shareholders), the Company’s director, members of the management bodies, officials at all levels, the Authorised Representative, employees and representatives of the Company, whilst performing their official (contractual) duties:
[bookmark: 78]1) strictly adhere to generally accepted ethical standards of conduct and the requirements of the Company’s code of ethics (where applicable);
[bookmark: 79]2) treat the political views, ideological and religious beliefs of others with tolerance and respect;
[bookmark: 80]3) act regardless of personal interests, personal attitudes towards any individuals, or their own political, ideological, religious or other personal views or beliefs;
[bookmark: 81]4) do not disclose or use confidential information that has come to their knowledge in connection with the performance of their official (contractual) duties, except in cases provided for by law;
[bookmark: 82]5) perform their official (contractual) duties, and carry out the decisions and instructions of the bodies and officials to whom they are subordinate, accountable or subject to control, competently, in a timely and effective manner and with a sense of responsibility, and shall not allow any misuse or inefficient use of the Company’s funds and property.
[bookmark: 83]2. The founders (shareholders), the director, the management bodies, officials at all levels, the Authorised Representative, employees and representatives of the Company shall refrain from manifestly criminal acts, decisions and instructions and shall take measures to revoke such decisions and instructions.
[bookmark: 84]3. Officials at all levels, the Authorised Representative, employees and representatives of the Company are obliged to refrain from carrying out decisions or instructions from management that are clearly criminal.
[bookmark: 85]4. In the event of receiving decisions or instructions that are clearly criminal, an official, the Authorised Representative, an employee or a representative of the Company must immediately notify their immediate supervisor, the head of the Company, its founders (shareholders) or the Authorised Representative in writing.
[bookmark: 86]5. An official, the Authorised Representative or an employee may not be dismissed or coerced into resigning, subjected to disciplinary action or subjected by management to other negative measures of influence or the threat of such measures of influence in connection with a refusal to carry out decisions or instructions that are clearly criminal.
[bookmark: 87]6. Officials, employees of the Company and the Authorised Representative may not be subject to disciplinary action for refusing to participate in corrupt acts, even if such refusal may result in the Company losing a competitive advantage or potential benefit.
[bookmark: 88][bookmark: _Toc228967672]II. Rights, duties and prohibitions
[bookmark: 89][bookmark: _Toc228967673]1. Rights and obligations of the founders (shareholders), the director, members of the management bodies, officials at all levels, employees (other than the Compliance Officer) and representatives of the Company
[bookmark: 90]1. Founders (shareholders), the Company’s director, members of management bodies, officials at all levels, employees and representatives of the Company have the right to:
[bookmark: 91]1) submit proposals for improving this Programme;
[bookmark: 92]2) to consult the Compliance Officer for advice and clarification regarding the implementation of this Programme, other internal Company documents relating to the prevention of corruption, and anti-corruption legislation;
[bookmark: 93]3) receive recommendations from the Compliance Officer regarding further action in the event that planned actions or decisions (transactions) may give rise to corruption risks.
[bookmark: 94]2. The founders (shareholders), the Company’s director, members of the management bodies, officials at all levels, employees and representatives of the Company are obliged to:
[bookmark: 95]1) comply with the requirements of the Law of Ukraine “On the Prevention of Corruption”, this Programme and the internal documents adopted for its implementation, as well as ensure the implementation of this Programme;
[bookmark: 96]2) perform their official (contractual) duties with due regard to the legitimate interests of the Company;
[bookmark: 97]3) immediately inform, in accordance with the procedure set out in this Programme, the Authorised Representative, the head (head of the executive body) of the Company or the founders (shareholders) of the Company without delay of any breaches of the requirements of this Programme (or of any incitement to such actions), the commission of corruption-related offences or other breaches of the Law of Ukraine “On the Prevention of Corruption” by the founders (shareholders), the head, members of management bodies, officials at all levels, employees of the Company or existing or potential business partners;
[bookmark: 98]4) to report immediately, in accordance with the procedure set out in this Programme, the occurrence of any actual or potential conflict of interest; to take measures to prevent and resolve any actual or potential conflict of interest; not to take any action or make any decisions in circumstances where there is an actual conflict of interest;
[bookmark: 99]5) refrain from conduct that may be construed as a willingness to commit a corrupt or corruption-related offence in connection with the Company’s activities;
[bookmark: 100]6) inform the Authorised Representative of the offering and acceptance of business hospitality, and the giving and receiving of gifts, in accordance with the procedure established by the Company;
[bookmark: 101]7) take note of and act upon the Commissioner’s recommendations.
[bookmark: 102][bookmark: _Toc228967674]2. Prohibited corrupt practices
[bookmark: 103]1. The Director, members of the management bodies, officials at all levels, the Commissioner, employees and representatives of the Company are prohibited from:
[bookmark: 104]1) accept an offer, promise or receive an undue advantage, or solicit such an advantage for themselves or any other natural or legal person, in return for performing or refraining from performing any act by exploiting their position within the Company or in connection with their activities on behalf of the Company, in the interests of the person offering, promising or providing such a benefit, or in the interests of a third party;
[bookmark: 105]2) abuse their powers, that is, intentionally, with the aim of obtaining an unlawful benefit for themselves or another natural or legal person, use their powers contrary to the interests of the Company;
[bookmark: 106]3) offer, promise or provide (directly or through a third party) to public officials and/or their close associates, or other individuals, an unlawful benefit for them to perform or refrain from performing any-actions or omissions using the authority, official position or powers granted to them to obtain or retain any advantages for the Company;
[bookmark: 107]4) to act or make decisions in circumstances where there is a genuine conflict of interest;
[bookmark: 108]5) use any of the Company’s property or funds for personal gain;
[bookmark: 109]6) to organise, act as an intermediary for, or personally make any cash or non-cash payments or settlements with the Company’s business partners, other natural or legal persons, if such payments or settlements are not provided for by law or by legal transactions entered into by the Company;
[bookmark: 110]7) to influence, directly or indirectly, the decisions of the Company’s employees with the aim of obtaining an unlawful benefit for oneself or others;
[bookmark: 111]8) to take any action that directly or indirectly incites other employees or officials at all levels to breach the requirements of the Law of Ukraine “On the Prevention of Corruption” or this Programme;
[bookmark: 112][bookmark: 113]9) following dismissal or other termination of employment with the Company, to disclose or otherwise use for their own benefit any information, including confidential information, which came to their knowledge in connection with the performance of their duties or contractual obligations, except in cases provided for by law.
[bookmark: 114]2. The Company prohibits the payment of incentive payments to public officials, in particular for the purpose of expediting any formal procedures related to obtaining permits, or the adoption of relevant decisions in favour of the Company, or the obtaining of other advantages for the Company.
[bookmark: 115]A payment for expedited processing, paid into the account of a state authority or local government body, enterprise, institution, organisation, official, or state/local budget, the amount and payment of which are provided for by law (for example, a payment for expedited patent registration), shall not be considered an inducement.
[bookmark: 116]Any officer, employee or representative of the Company to whom a request for an inducement payment is made must inform the person making such a request that such payments are prohibited, refuse to make such a payment, and immediately inform their immediate supervisor and the Compliance Officer of the request received.
[bookmark: 117]Should an officer, employee or representative of the Company have any doubt as to whether a payment constitutes an inducement and is prohibited, such officer, employee or representative of the Company must seek advice from the Compliance Officer.
[bookmark: 118]3. The prohibitions apply without any territorial restrictions, within the territory of any state, regardless of national traditions, local practices or competitive conditions prevailing in that state.
[bookmark: 119][bookmark: _Toc228967675]III. Legal status of the Compliance Officer and his subordinates
[bookmark: 120][bookmark: _Toc228967676]1. General provisions
[bookmark: 121]1. The legal status of the Compliance Officer is determined by the Law of Ukraine “On the Prevention of Corruption” and this Programme.
[bookmark: 122]The Commissioner is appointed by a resolution of the general meeting in accordance with labour legislation and the Company’s founding documents.
[bookmark: 123]The Officer is subordinate to, accountable to and subject to the control of the Company’s head.
[bookmark: 124][bookmark: 125]2. The Officer may be dismissed from office before the end of their term in the cases provided for by the Law of Ukraine “On the Prevention of Corruption”.
[bookmark: 126][bookmark: 127]3. In performing their duties, the Officer may engage employees of the structural unit subordinate to them (if such a structural unit is established), as well as (with the consent of the Company’s Head) other Company employees by issuing them with verbal and written instructions and monitoring their implementation.
[bookmark: 128]Employees of the structural unit subordinate to the Officer shall be appointed to and dismissed from their posts (in the event of termination of the employment contract at the initiative of the Company’s director or its founders (shareholders)) with the consent of the Officer.
[bookmark: 129]4. For the purposes of implementing this Programme, the Company’s director may appoint responsible persons (hereinafter referred to as ‘Responsible Persons’) within the Company’s separate divisions that do not have legal personality.
[bookmark: 130]Responsible Persons shall perform the duties and exercise the rights provided for in this Programme for the Authorised Person, within the scope of the activities of the Company’s separate divisions without legal personality in which they work.
[bookmark: 131]Within the scope of their official duties, the Authorised Representative shall have the right to issue verbal and written instructions and to require their implementation by Responsible Persons, and shall exercise control over the activities of Responsible Persons.
[bookmark: _Toc228967677]2. Duties and rights of the Authorised Person
[bookmark: 133]1. Duties of the Authorised Person:
[bookmark: 134]1) to perform his duties impartially;
[bookmark: 135]2) to organise the preparation, develop and submit for approval to the head of the Company internal documents concerning the formulation and implementation of this Programme;
[bookmark: 136]3) to organise periodic assessments of corruption risks in the Company’s activities;
[bookmark: 137]4) to ensure cooperation and coordination between the Company’s structural units regarding the preparation, implementation and monitoring of the measures provided for in this Programme;
[bookmark: 138]5) provide the founders (shareholders), the head, management bodies, officials at all levels, and employees of the Company with explanations and individual consultations relating to the implementation of this Programme and compliance with the requirements of anti-corruption legislation;
[bookmark: 139]6) to provide the Company’s employees or persons undergoing training at the Company or performing specific work under civil law contracts concluded with the Company with methodological assistance and advice on reporting possible instances of corruption or corruption-related offences, other breaches of the Law of Ukraine “On the Prevention of Corruption” and the protection of whistleblowers, and to conduct training on these matters;
[bookmark: 140]7) ensure that the public is informed about the measures taken by the Company to prevent corruption;
[bookmark: 141]8) organise training for Company employees on the prevention and combating of corruption;
[bookmark: 142]9) regularly, at least once every two years, undertake professional development, and raise the issue of professional training (skills enhancement) with the Company’s management;
[bookmark: 143]10) take measures to identify conflicts of interest and facilitate their resolution, and inform the Company’s management of any identified conflicts of interest and the measures taken to resolve them;
[bookmark: 144]11) organise and conduct checks on the Company’s business partners, as well as checks in merger and acquisition (amalgamation) procedures;
[bookmark: 145]12) participate in the Company’s recruitment procedures, in particular by initiating, organising and conducting checks on candidates for positions;
[bookmark: 146]13) check for corruption risks and approve payments and expenses related to charitable and sponsorship activities, and contributions in support of political parties;
[bookmark: 147]14) to check for corruption risks and approve (endorse) draft organisational and administrative documents and legal transactions of the Company;
[bookmark: 148]15) organise the operation of internal reporting channels for possible instances of corruption or corruption-related offences, and other breaches of the Law of Ukraine “On the Prevention of Corruption”;
[bookmark: 149]16) receive and organise the review and verification of reports regarding possible instances of corruption or corruption-related offences, or other breaches of the Law of Ukraine “On the Prevention of Corruption”;
[bookmark: 150]17) participate in internal investigations conducted in accordance with this Programme;
[bookmark: 151]18) to inform the Company’s director or founders (shareholders) of facts that may indicate the commission of corruption or corruption-related offences and other breaches of the requirements of the Law of Ukraine “On the Prevention of Corruption” by members of management bodies, officials at all levels, employees, and representatives of the Company;
[bookmark: 152]19) in the event of the detection of a corruption-related offence or the receipt of a report regarding the commission of such an offence by members of the management bodies, officials at all levels, or employees of the Company, to take measures to stop such an offence and, immediately, within 24 hours, notify the specially authorised body in the field of anti-corruption in writing of its commission;
[bookmark: 153][bookmark: 154]20) cooperate with whistleblowers, ensure compliance with their rights and protection guarantees provided for by the Law of Ukraine “On the Prevention of Corruption”;
[bookmark: 155]21) to inform whistleblowers of their rights and obligations as provided for by the Law of Ukraine “On the Prevention of Corruption”, as well as of the status and results of the consideration, verification and/or investigation of the information they have reported;
[bookmark: 156]22) to notify the National Agency for the Prevention of Corruption in the event that the Company’s HR department fails to send a certified paper copy of the administrative document imposing a disciplinary penalty and an information sheet to regarding the administrative document imposing (revocation of the administrative document imposing) disciplinary sanctions on a person for committing corruption or corruption-related offences, for the purpose of entering the information into the Unified State Register of Persons Who Have Committed Corruption or Corruption-Related Offences;
[bookmark: 157][bookmark: 158]23) ensure the creation and maintenance of registers:
[bookmark: 159]Company employees held accountable for breaching the requirements of this Programme, committing a corruption offence or a corruption-related offence, or other breaches of the Law of Ukraine ‘On the Prevention of Corruption’;
[bookmark: 160]inspections of business partners, checks on candidates for positions, and checks in merger and acquisition (amalgamation) procedures carried out in accordance with this Programme;
[bookmark: 161]internal investigations conducted in accordance with this Programme;
[bookmark: 162]reports of conflicts of interest, the commission of a corruption offence or an offence related to corruption, other breaches of the Law of Ukraine “On the Prevention of Corruption”, or breaches of the requirements of this Programme;
[bookmark: 163]business hospitality and gifts;
[bookmark: 164]26) ensure the supervision, control and monitoring of compliance with this Programme and anti-corruption legislation;
[bookmark: 165]27) to evaluate the results of the implementation of the measures provided for in this Programme;
[bookmark: 166]28) ensure the preparation of a report on the status of implementation of this Programme;
[bookmark: 167]29) to cooperate with state authorities, local self-government bodies, other legal entities, non-governmental and/or international organisations on matters relating to the prevention of corruption;
[bookmark: 168]30) perform other duties provided for by the Law of Ukraine “On the Prevention of Corruption”, this Programme, and the Company’s internal documents adopted in implementation of the Law of Ukraine “On the Prevention of Corruption” and this Programme, in particular those aimed at considering reports from whistleblowers and ensuring compliance with their rights and guarantees of protection.
[bookmark: 169]2. Rights of the Commissioner:
[bookmark: 170]1) to receive from the management bodies and members of the management bodies, officials at all levels, employees and representatives of the Company, oral and written explanations regarding circumstances that may indicate a breach of the requirements of the Law of Ukraine “On the Prevention of Corruption” and this Programme concerning the prevention and resolution of conflicts of interest and other stipulated requirements, restrictions and prohibitions, as well as on other matters relating to the implementation of this Programme;
[bookmark: 171]2) to summon and question persons whose actions or omissions relate to the facts reported by the whistleblower, including officials at all levels of the Company;
[bookmark: 172]3) subject to the restrictions established by law, have access to documents and information held by the Company that are necessary for the performance of the duties assigned to him, and to make or obtain copies thereof;
[bookmark: 173]4) request from other structural units of the Company information, documents or copies thereof, including those containing restricted-access information (other than state secrets), which are necessary for the performance of the duties assigned to him;
[bookmark: 174]5) process information, including personal data, in compliance with legislation on access to personal data;
[bookmark: 175]6) to gain access to the Company’s storage, production and other premises where necessary to carry out anti-corruption measures;
[bookmark: 176]7) to access the Company’s electronic data storage and processing systems necessary for the performance of his duties, and, where necessary, to request that the relevant data be provided in hard copy;
[bookmark: 177]8) to sign and send information requests to state authorities, local government bodies, enterprises, institutions and organisations of all forms of ownership, and separate divisions of the Company without the status of a legal entity, in order to obtain from them information and materials directly related to the performance of the Commissioner’s duties;
[bookmark: 178]9) to sign and send letters to the National Agency for the Prevention of Corruption or other specially authorised bodies in the field of anti-corruption, reporting the commission of corruption-related offences or other breaches of the Law of Ukraine “On the Prevention of Corruption”;
[bookmark: 179]10) to supervise the activities of Responsible Persons in the Company’s separate divisions without legal personality, to issue instructions and orders to them and to require their compliance;
[bookmark: 180]11) to apply to the National Agency for the Prevention of Corruption regarding violations of the rights of a whistleblower or their close relatives;
[bookmark: 181]12) to designate, from among the employees reporting to him, a specific individual responsible for exercising the powers of the Whistleblower Protection Officer;
[bookmark: 182]13) to exercise other powers specified in the Law of Ukraine “On Preventing Corruption”, aimed at the comprehensive examination of reports concerning the commission of corruption-related offences or other breaches of the Law of Ukraine “On Preventing Corruption”, including reports from whistleblowers, and the protection of their rights and freedoms;
[bookmark: 183]14) initiate inspections on the grounds provided for by the Law of Ukraine “On Prevention of Corruption” and this Programme;
[bookmark: 184]15) to initiate internal investigations in connection with possible breaches of the Law of Ukraine “On Prevention of Corruption” and this Programme;
[bookmark: 185]16) submit proposals to the Company’s head regarding the imposition of disciplinary sanctions on persons guilty of violating the Law of Ukraine “On Prevention of Corruption” and this Programme;
[bookmark: 186]17) participate in meetings of the Company’s working groups and committees on matters falling within the competence of the Authorised Officer;
[bookmark: 187]18) to initiate meetings on matters relating to the prevention and detection of corruption and the implementation of this Programme;
[bookmark: 188]19) to involve Company employees in the performance of his/her duties, with the consent of the Company’s head;
[bookmark: 189]20) submit proposals to the Company’s head / supervisory board regarding the improvement of the work of the Commissioner / the Commissioner’s unit;
[bookmark: 190]21) to address the founders (shareholders), the head, and the management bodies of the Company regarding the exercise of his powers and the performance of his duties;
[bookmark: 191]22) other rights provided for by the Law of Ukraine “On Prevention of Corruption”, this Programme, the employment contract, the Commissioner’s job description, and other internal documents of the Company.
[bookmark: 192][bookmark: _Toc228967678]3. Guarantees of independence
[bookmark: 193]1. The Commissioner shall perform his or her functions within the Company independently. Interference in the Commissioner’s activities by the founders (shareholders), the Company’s director, the management bodies and members of the management bodies, officials at all levels, employees, representatives, business partners of the Company, as well as other persons, is not permitted.
[bookmark: 194]2. Interference shall be understood to mean:
[bookmark: 195]1) refusal to provide the Authorised Representative with information, documents, or access to information and documents to which the Authorised Representative is entitled;
[bookmark: 196]2) any influence on the decisions made and actions taken by the Authorised Representative, which is exercised beyond the powers of the management body/person exerting such influence, as provided for by legislation, the Company’s Articles of Association, decisions of management bodies or the Company’s internal documents (for example, providing instructions regarding the content of conclusions to be drawn by the Authorised Representative following an audit of business partners); 
[bookmark: 197]3) actions/omissions that result in the restriction or violation of the Authorised Person’s rights (for example, an unjustified refusal to grant annual leave in accordance with the schedule; an unjustified refusal to send the Authorised Person for training/professional development as provided for in the relevant schedule; unjustified restriction of the amount or non-payment of incentive and compensation payments provided for in employment and collective agreements, etc.);
[bookmark: 198]4) actions/omissions that hinder the Commissioner’s performance of their official duties (for example, the unjustified sending of the Commissioner on a business trip away from the workplace; unjustified denial of the Authorised Representative’s access to the workplace or personal computer; unjustified seizure of documents held by the Authorised Representative; failure to provide the Authorised Representative with the material resources necessary to perform the tasks assigned to them, failure to grant access to the Company’s document management system, means of communication, etc.);
[bookmark: 199]5) assigning duties to the Authorised Person or giving instructions on matters that do not fall within or exceed the scope of their powers as defined by the Law of Ukraine “On the Prevention of Corruption” and this Programme, and which restrict the performance of their official duties.
[bookmark: 200]3. The Authorised Officer may not be dismissed or forced to resign, brought to disciplinary responsibility, or subjected to other adverse measures of influence by the founders (shareholders), the head, or the management bodies of the Company (transfer, performance appraisal, changes to working conditions, refusal to appoint to a higher position, reduction in salary, refusal to renew an employment contract, etc.) or the threat of such measures in connection with the implementation of anti-corruption measures, the detection and reporting of possible instances of corruption or corruption-related offences, or other violations of the Law of Ukraine ‘On the Prevention of Corruption’.
[bookmark: 201]Negative measures of influence also include formally lawful decisions and actions by the founders (shareholders), the head, or the management bodies of the Company which are selective in nature, in particular, are not applied to other employees or managers in similar situations and/or were not applied to the Authorised Person in similar situations (under similar circumstances) previously.
[bookmark: 202]4. The imposition of disciplinary sanctions on the Authorised Person shall be carried out with the prior consent of the body within whose sphere of management the Company falls/the body exercising management of the corporate rights belonging to the state in the Company’s authorised capital (hereinafter – the Authorised Management Body).
[bookmark: 203]5. The suspension of the Authorised Representative from the performance of his or her official duties by the head of the Company shall be carried out with the prior consent of the Authorised Management Body.
[bookmark: 204]6. In the event of a breach of the guarantees of independence, the Authorised Representative shall notify the Authorised Management Body and, where necessary, the National Agency for the Prevention of Corruption.
[bookmark: 205]7. The founders (shareholders), the director, the Company’s management bodies and officials at all levels of the Company shall be obliged to:
[bookmark: 206]1) ensure the independence of the Authorised Representative;
[bookmark: 207]2) provide the Authorised Representative with appropriate material and organisational working conditions (a separate office, a safe for storing documents, a workspace equipped with office furniture, computer equipment and organisational technology, internet access, stationery, means of communication, and an email account) and sufficient resources to perform the tasks assigned to him;
[bookmark: 208]3) to facilitate the performance by the Commissioner of the tasks provided for in the Law of Ukraine “On the Prevention of Corruption” and this Programme; upon the Commissioner’s request, provide the information and documents necessary for the performance of the duties assigned to them, facilitate the conduct of internal investigations, and ensure the provision of staff and resources to enable the Commissioner and their subordinate staff to perform their duties;
[bookmark: 209]4) respond within a reasonable timeframe to written and oral communications, proposals and recommendations from the Commissioner, provided by them within the framework of this Programme.
[bookmark: 210][bookmark: _Toc228967679]IV. Corruption Risk Management
[bookmark: 211]1. To effectively prevent corruption in its activities, the Company adopts a risk-based approach and establishes a risk management system that involves regularly assessing corruption risks to which the Company’s activities may be exposed, taking measures necessary and sufficient to eliminate or minimise such risks, their subsequent monitoring and control, as well as updating existing anti-corruption measures in line with changes in the Company’s internal and external operating environment.
[bookmark: 212]2. The Company carries out periodic assessments of corruption risks in its operations, the purpose of which is:
[bookmark: 213]1) to identify internal and external corruption risks in the Company’s business processes;
[bookmark: 214]2) to assess the adequacy, compliance and effectiveness of existing measures for the proper prevention, elimination or minimisation of identified corruption risks;
[bookmark: 215]3) to analyse and assess (determine the levels of) the identified corruption risks;
[bookmark: 216]4) prioritising high-risk business processes, taking into account the nature and degree of vulnerability of business processes to corruption risks, and the levels of assessed corruption risks;
[bookmark: 217]5) developing measures to effectively eliminate or minimise corruption risks in the Company’s activities.
[bookmark: 218]3. The Authorised Officer shall organise the conduct of periodic assessments of corruption risks in the Company’s activities.
[bookmark: 219]4. The Company may carry out internal and/or external assessments of corruption risks.
[bookmark: 220]Internal assessments of corruption risks are carried out by a working group comprising representatives of the Company’s structural units.
[bookmark: 221]External assessments of corruption risks are carried out by audit, legal and consulting firms or independent experts engaged by the Company.
[bookmark: 222]5. The Company shall assess corruption risks in its activities at least once every two years.
[bookmark: 223]6. The Company may decide to carry out a corruption risk assessment in accordance with the procedure laid down by law.
[bookmark: 224]7. A register of risks is compiled based on the results of the assessment of corruption risks in the Company’s activities.
[bookmark: 225]8. The risk register must contain:
[bookmark: 226]1) identified corruption risks, the areas (sectors) of the Company’s activities in which they have been identified, their descriptions, sources, existing control measures, and an assessment of their adequacy, compliance and effectiveness;
[bookmark: 227]2) the levels of identified corruption risks;
[bookmark: 228]3) proposals for measures to eliminate or minimise the identified corruption risks (including updated/new anti-corruption measures at Company level and/or at business process level), deadlines for their implementation, responsible departments/executing parties, necessary resources, and performance indicators.
[bookmark: 229]9. Once drawn up following the results of the corruption risk assessment, the risk register shall be submitted to the Company’s Head for approval.
[bookmark: 230]10. The Company’s head approves the risk register and ensures that the measures set out therein are implemented, including by updating existing anti-corruption measures, and allocates the necessary resources for this purpose.
[bookmark: 231]11. Upon request by a participant (founder) of the Company, the risk register shall be brought to their attention.
[bookmark: 232]12. The risk register is provided to the responsible departments/executing parties for implementation. 
[bookmark: 233]13. The Authorised Officer monitors the implementation of measures to eliminate or minimise identified corruption risks, and prepares and submits reports on the status of implementation in accordance with the procedure and deadlines set out in this Programme.
[bookmark: 234][bookmark: _Toc228967680]V. Awareness-raising activities
[bookmark: 235][bookmark: _Toc228967681]1. Regular training on the prevention and detection of corruption
[bookmark: 236]1. With a view to fostering an appropriate level of anti-corruption culture, the Authorised Officer shall ensure that newly appointed employees, Company representatives and persons undergoing training at the Company or performing specific tasks are provided with mandatory familiarisation with the provisions of the Law of Ukraine “On the Prevention of Corruption”, this Programme and the Company’s internal documents adopted to implement it.
[bookmark: 237]2. The Company shall ensure that the provisions of this Programme and the Company’s internal documents relating to the prevention and combating of corruption, as well as changes in anti-corruption legislation and its application, are properly and sufficiently communicated to all employees, representatives and business partners of the Company through information dissemination (communications).
[bookmark: 238]3. The Compliance Officer is responsible for providing information on the prevention and detection of corruption.
[bookmark: 239]4. The Company ensures periodic professional development (training) for the Head, members of the management bodies, officials at all levels, employees, the Authorised Officer and, where necessary, the Company’s representatives.
[bookmark: 240]5. The Company’s Head and the Authorised Officer shall undergo professional development (training) on the prevention and detection of corruption at least once every two years.
[bookmark: 241]6. Scheduled training for other Company officials is carried out in accordance with:
[bookmark: 242]1) the annual thematic schedule approved by the Company’s Head, which is prepared by the Authorised Officer;
[bookmark: 243]2) separate documents issued to the Company.
[bookmark: 244]7. Anti-corruption training programmes (basic and advanced) are delivered both remotely and in person.
[bookmark: 245]8. The topics and format of training activities (seminars, lectures, workshops, training sessions, one-to-one sessions, webinars, etc.) are determined taking into account:
[bookmark: 246]1) changes in legislation;
[bookmark: 247]2) proposals from the founders (participants), the director, management bodies, officials at all levels, and Company employees;
[bookmark: 248]3) the results of monitoring/evaluation of the implementation of this Programme;
[bookmark: 249]4) the results of periodic assessments of corruption risks in the Company’s activities;
[bookmark: 250]5) the results of audits and internal investigations;
[bookmark: 251]6) the results of compliance checks on anti-corruption legislation carried out by the National Agency for the Prevention of Corruption.
[bookmark: 252]9. In the event of corruption offences being identified in the Company’s activities, the Authorised Officer shall compile a list of employees involved in high-risk business processes who are required to undergo mandatory additional training, and shall develop and implement the relevant training programme.
[bookmark: 253]10. The training concludes with a test of participants to assess their level of understanding of the training material or by another method of initial knowledge assessment.
[bookmark: 254]11. The Officer shall keep records of professional development activities in the field of corruption prevention and detection, record attendance at such activities, and assess their effectiveness.
[bookmark: 255][bookmark: _Toc228967682]2. Provision of explanations and advice to employees by the Authorised Officer
[bookmark: 256]1. In the event of any queries regarding the interpretation of specific provisions of this Programme, the founders (participants), the director, members of the governing bodies, officials at all levels, employees and representatives of the Company may contact the Authorised Officer to obtain an oral or written explanation or advice.
[bookmark: 257]2. The Authorised Representative shall provide clarification or advice within a reasonable timeframe, but no later than 10 days from the date of receipt of the request. If it is not possible to provide clarification or advice within the specified timeframe, the Authorised Representative may extend the period for considering the request, in which case the person who requested the clarification or advice must be notified. The total period for considering the request may not exceed 30 days from the date of its receipt by the Commissioner.
[bookmark: 258]3. The Commissioner shall compile the most frequently asked questions received, along with the answers thereto, and shall publish generalised clarifications (advice, etc.) of an informative nature on resources accessible to the Company’s employees and/or disseminate them by other means (for example, via email).
[bookmark: 259]4. The Officer may choose other forms of providing clarifications and advice on matters relating to the implementation of this Programme and anti-corruption legislation (memos, guidelines, video messages, etc.).
[bookmark: 260][bookmark: _Toc228967683]VI. Prevention and Verification Measures
[bookmark: 261][bookmark: _Toc228967684]1. Prevention and resolution of conflicts of interest
[bookmark: 262]1. The Company endeavours to ensure that conflicts of interest do not adversely affect the interests of the Company, as well as the interests of its clients/customers, founder(s)/shareholder(s), by preventing, identifying and resolving conflicts of interest.
[bookmark: 263]2. The Company prevents and resolves conflicts of interest based on the following principles:
[bookmark: 264]1) the obligation for employees to report situations that appear to involve a conflict of interest;
[bookmark: 265]2) preventing conflicts of interest from arising;
[bookmark: 266]3) an individual approach when considering and assessing each specific case that shows signs of a conflict of interest.
[bookmark: 267]3. Company employees are required, no later than the next working day following the date on which they became aware or ought to have become aware of an actual or potential conflict of interest, notify their immediate supervisor and the Authorised Representative in writing, refrain from taking any action or making any decisions whilst in a situation of actual conflict of interest, and take steps to resolve the actual or potential conflict of interest.
[bookmark: 268]4. In the event of an actual or potential conflict of interest arising in relation to a Company director, they shall notify the Compliance Officer in writing, as well as the person or body (including a collegial body) whose powers include the dismissal or initiation of dismissal from the position of Company director.
[bookmark: 269]5. In the event of an actual or potential conflict of interest arising in relation to a representative of the Company, they shall notify the Authorised Representative in writing.
[bookmark: 270]6. In the event of an actual or potential conflict of interest arising in relation to the Authorised Representative, he shall notify the Company’s head in writing.
[bookmark: 271]7. Within two working days of receiving notification that a subordinate has an actual or potential conflict of interest, the subordinate’s immediate supervisor shall, taking into account the Authorised Officer’s recommendations, decide on the method of resolving the conflict of interest and shall inform the employee thereof.
[bookmark: 272]8. The immediate supervisor who becomes aware of a conflict of interest involving a subordinate (including where the conflict of interest is identified by the supervisor themselves without the subordinate having made a corresponding notification) is obliged to inform the Authorised Officer and take the measures provided for in this Programme to prevent and resolve the conflict of interest.
[bookmark: 273]9. A conflict of interest shall be resolved by means of one of the following measures (separately or in combination):
[bookmark: 274]1) removing the employee from performing a task, carrying out actions, making a decision or participating in its adoption in circumstances of an actual or potential conflict of interest;
[bookmark: 275]2) applying external oversight of the person’s performance of the relevant task, their performance of certain actions or their decision-making;
[bookmark: 276]3) restricting the employee’s access to certain information;
[bookmark: 277]4) reviewing the scope of the employee’s job (functional) responsibilities;
[bookmark: 278]5) transferring the employee to another post;
[bookmark: 279]6) dismissal of the employee.
[bookmark: 280]10. The procedure for applying measures to resolve conflicts of interest and their specific features for different categories of persons shall be established by the Commissioner, taking into account the following requirements:
[bookmark: 281]1) the transfer of an employee to another post shall be applied only with their consent if the actual or potential conflict of interest in the employee’s activities is of a permanent nature and cannot be resolved by other means, and provided there is a vacant post whose characteristics correspond to the employee’s personal and professional qualities;
[bookmark: 282]2) dismissal of an employee from their current post due to a conflict of interest shall take place if the actual or potential conflict of interest in their activities is of a permanent nature and cannot be resolved by other means, including due to the employee’s refusal to agree to a transfer or to relinquish their private interest;
[bookmark: 283]3) in the event of a potential or actual conflict of interest involving a Company representative, the Company shall terminate its legal relationship with that representative. If the conflict of interest involving a Company representative is of a permanent nature, the Company representative shall be included in the list of persons whose services may not be used and/or to whom no payments may be made.
[bookmark: 284]11. A decision on the resolution of a conflict of interest in the activities of a Company director shall be taken by the person or body (including a collegial body) whose powers include the dismissal or initiation of dismissal from the post of Company director, within two working days of receiving notification. The person concerned and the Authorised Representative shall be notified of the decision without delay.
[bookmark: 285]12. Company employees may independently take measures to resolve a conflict of interest by relinquishing the relevant private interest, providing supporting documents to their immediate supervisor and the Authorised Representative.
[bookmark: 286]13. The Company’s manager may independently take measures to resolve a conflict of interest by relinquishing the relevant private interest, providing supporting documents to the Authorised Representative, as well as to the person or body (including a collegial body) whose powers include the dismissal or initiation of dismissal from the position of the Company’s manager.
[bookmark: 287]14. In the event of an actual or potential conflict of interest arising for a person who is a member of a collegial body, whilst that body is resolving the matter, such person shall notify the relevant collegial body and the Authorised Representative in writing.
[bookmark: 288]15. The said person is prohibited from:
[bookmark: 289]1) participate in the preparation of documents for a decision by the collegial body on the relevant matter;
[bookmark: 290]2) participate in the consideration (discussion) of the relevant matter;
[bookmark: 291]3) vote on the relevant matter.
[bookmark: 292]16. If the non-participation of a member of the Company’s collegial body would result in the loss of that body’s authority, such person’s participation in decision-making shall be subject to external supervision. The decision to implement external supervision shall be taken by the relevant collegial body.
[bookmark: 293]17. External supervision shall be exercised through the participation of the Authorised Representative in the work of the collegial body in the capacity of an observer without the right to vote.
[bookmark: 294]18. Typical situations involving a conflict of interest may include:
[bookmark: 295]1) participation in the adoption or adoption of a decision on the conclusion of an employment contract, promotion, determination of remuneration terms and the application of financial incentives, or the imposition of penalties in relation to a close relative;
[bookmark: 296]2) entering into transactions on behalf of the Company with close relatives;
[bookmark: 297]3) the participation of a person subject to the requirements of this Programme in the adoption or making of a decision that may influence the receipt of benefits by another business entity over whose business decisions such a person or their close relative exercises actual control, in which such a person, or their related party are founders (shareholders), employees, receive or have received remuneration or gifts, or have undergone or are undergoing training;
[bookmark: 298]4) registration by a person subject to the requirements of this Programme as a sole trader, or the establishment by such a person of a legal entity that provides services or carries out work identical to those provided or carried out by the Company;
[bookmark: 299]5) acting as a senior manager in another legal entity whose interests may conflict with those of the Company;
[bookmark: 300]6) making or participating in the making of decisions by a person subject to the requirements of this Programme regarding themselves, in particular regarding remuneration, the provision of any benefit of a material or non-material nature, or the conduct of an internal/work-related investigation.
[bookmark: 301][bookmark: _Toc228967685]2. Interaction with business partners
[bookmark: 302]1. The Company seeks to cooperate with business partners who conduct their activities lawfully and ethically, and with whom interaction does not pose corruption risks to the Company.
[bookmark: 303]2. Prior to establishing business relations with them, the Company informs business partners of the Company’s principles and requirements regarding the prevention and combating of corruption, as set out in this Programme and other policies developed to implement it, including the procedure for vetting business partners.
[bookmark: 304]3. The Company conducts checks on potential business partners (prior to the conclusion of legal transactions) and existing business partners (after establishing legal relations with them).
[bookmark: 305]4. The Authorised Officer shall conduct the vetting of the Company’s potential or existing business partners. Other departments of the Company may also be involved in the vetting process.
[bookmark: 306]5. The criteria, grounds, procedure and frequency of checks on the Company’s business partners are set out in the Company’s internal documents, which are drawn up by the Authorised Officer and approved by the head (executive body) of the Company.
[bookmark: 307]6. The verification procedures, frequency of verifications and criteria for selecting business partners are determined depending on the scope and location of operations, the Company’s structure, and the nature and level of corruption risks that may arise in relations with a business partner.
[bookmark: 308]7. The vetting of the Company’s business partners is carried out with the aim of:
[bookmark: 309]1) to assess the business partner’s reputation regarding tolerance of corruption, namely: whether the business partner has a reputation as an entity whose activities are linked to corruption (even in the absence of relevant court rulings), and whether the business partner will act as an intermediary for the transfer of unlawful benefits to third parties (or for the receipt of such benefits from third parties);
[bookmark: 310]2) verifying whether the business partner has an anti-corruption programme (or other anti-corruption policies), the status of its (their) actual implementation, and the business partner’s willingness (or refusal) to comply with the Company’s principles and requirements, as well as anti-corruption legislation;
[bookmark: 311]3) identifying potential corruption risks in connection with the conclusion (performance) of a transaction;
[bookmark: 312]4) minimising the likelihood of committing or verifying possible instances of corruption or corruption-related offences, or other breaches of anti-corruption legislation, during the establishment and/or implementation of legal relations with a business partner.
[bookmark: 313]8. In the event of reasonable doubts regarding a business partner’s business reputation, which may lead to corruption risks for the Company, the Company reserves the right to refuse to establish or continue business relations with the business partner, taking into account the requirements of the law, in particular the Law of Ukraine “On Public Procurement”.
[bookmark: 314]9. Materials relating to the vetting of business partners shall be retained for at least 5 years.
[bookmark: 315]10. Anti-corruption clauses may be included in agreements (contracts) that the Company enters into with business partners. The purpose of an anti-corruption clause is for the Company to provide guarantees of compliance with the anti-corruption legislation applicable to it and to obtain similar guarantees from the business partner.
[bookmark: 316]The wording of anti-corruption clauses is developed by the Compliance Officer, taking into account the Company’s areas of activity.
[bookmark: 317][bookmark: _Toc228967686]3. Business hospitality policy and procedures. Gifts
[bookmark: 318]1. The Company, taking into account the requirements of the law, establishes a general policy and procedures for the provision and acceptance of business hospitality and gifts.
[bookmark: 319]2. The Head, members of the governing bodies, officials at all levels, employees and representatives of the Company are obliged to refrain from offering business hospitality or gifts to public officials, their close associates, actual or potential business partners, their employees or representatives, if such business hospitality or gifts could be construed as an inducement or willingness to commit a corruption offence related to the Company’s activities.
[bookmark: 320]3. The giving and receiving of gifts, as well as the offering and acceptance of business hospitality, within the scope of establishing or maintaining business relations or for the achievement of other objectives of the Company’s activities, is permitted provided that it meets all of the following criteria:
[bookmark: 321]1) it is not intended to influence the objectivity of any decision regarding the conclusion of transactions, the provision or receipt of services, information, or any other benefits for the Company;
[bookmark: 322]2) it does not constitute a concealed improper benefit (for example, in order to obtain or continue to receive commercial orders or an undue advantage);
[bookmark: 323]3) it complies with generally accepted notions of hospitality (for example, a gift is a souvenir item);
[bookmark: 324]4) is not prohibited by the laws of the country in which it is provided and/or accepted;
[bookmark: 325]5) the value does not exceed the limits established by law and by the Company;
[bookmark: 326]6) is not prohibited under the recipient organisation’s internal documents and does not exceed the value specified in such documents;
[bookmark: 327]7) disclosure of the gift or business hospitality will not pose a risk to the business reputation of the Company or the person who received the gift or business hospitality;
[bookmark: 328]8) gifts and business hospitality must be reasonable, not excessive, and appropriate in the context of establishing or maintaining business relationships.
[bookmark: 329]4. The giving and receiving of gifts in the form of money (cash or non-cash) or the equivalent of money (gift cards or gift vouchers) is not permitted.
[bookmark: 330]5. In the event of any doubt regarding the acceptability of a gift or business hospitality, employees must consult the Compliance Officer in accordance with the procedure set out in this Programme to obtain advice and/or clarification.
[bookmark: 331]6. Within one working day, the manager, members of the management bodies, officials at all levels, employees and representatives of the Company shall notify the Compliance Officer, in accordance with the procedure established by the Company, of any instances of giving (providing) or receiving a gift or business hospitality within the generally accepted norms of hospitality.
[bookmark: 332][bookmark: _Toc228967687]4. Charitable and sponsorship activities
[bookmark: 333]1. The Company may engage in charitable and sponsorship activities provided there are no prohibitions established by legislation or the Company’s internal documents.
[bookmark: 334]2. The Company shall carry out charitable and sponsorship activities in accordance with the law and provided there is no substantiated conclusion by the Compliance Officer regarding the existence of corruption risks.
[bookmark: 335]3. The Compliance Officer shall carry out a preliminary review of planned charitable and sponsorship activities and approve draft agreements relating to such activities to ensure that charitable and sponsorship assistance is not used as an improper benefit or for any other unlawful purpose.
[bookmark: 336]4. The procedure for the Officer to carry out a preliminary review of planned charitable and sponsorship activities is determined by the Company.
[bookmark: 337]5. The Company shall not engage in charitable or sponsorship activities if:
[bookmark: 338]1) such activities are a condition for the conclusion of any legal transaction, the adoption of a decision by a state authority or local government body, or are carried out with the aim of obtaining unlawful advantages in business activities;
[bookmark: 339]2) a business partner or public official insists on the conduct of a particular type of charitable and/or sponsorship activity exclusively through a specific organisation;
[bookmark: 340]3) it is carried out with the aim of influencing a public official or in exchange for any improper benefit for the Company from business partners.
[bookmark: 341]6. The main tools used by the Company to exercise control over charitable and sponsorship activities may include:
[bookmark: 342]1) vetting potential recipients of charitable and sponsorship assistance in accordance with the procedure applied to the vetting of business partners, or in accordance with any other procedure established by the Company;
[bookmark: 343]2) prior approval by the Authorised Representative of charitable and sponsorship projects and transactions;
[bookmark: 344]3) procedures for monitoring the intended use of charitable and sponsorship assistance, which the Company determines independently;
[bookmark: 345]4) public disclosure, in the manner prescribed by the Company, of information regarding the conduct of charitable and sponsorship activities to ensure public oversight (where no prohibitions are established by law).
[bookmark: 346]7. The Company maintains records of contributions made by the Company towards charitable and sponsorship activities. Such records, as well as financial statements relating to transactions concerning charitable and sponsorship activities and their recipients (beneficiaries), must be retained for at least 5 years.
[bookmark: 347][bookmark: 355][bookmark: _Toc228967688]5. Due Diligence in Connection with Merger or Acquisition Transactions
[bookmark: 356]1. When planning and executing transactions relating to mergers or acquisitions, the Company shall conduct a due diligence review of the legal entity – the potential target of the merger or acquisition – with the aim of identifying corruption risks and verifying that the purpose and procedure for executing such a transaction comply with anti-corruption legislation and this Programme.
[bookmark: 357]2. The verification shall be carried out both prior to and following the execution of the transaction.
[bookmark: 358]3. The scope of the review is determined by the Company depending on the nature and level of corruption risks that may arise in connection with the execution of a transaction regarding a specific merger or acquisition target.
[bookmark: 359]4. The Authorised Representative shall be involved in the verification, and other persons may also be involved.
[bookmark: 360]5. Prior to the transaction, the review shall include:
[bookmark: 361]1) an examination of the history and activities of the target of the merger or acquisition, and the structure of its founders/shareholders/ultimate beneficial owners;
[bookmark: 362]2) identifying any links between the entity subject to the merger or acquisition and public officials, and the nature of its interactions with them;
[bookmark: 363]3) an examination of the key elements of the corruption prevention and anti-corruption system (anti-corruption programme, etc., and the corruption risk management system) of the target of the merger or acquisition;
[bookmark: 364]4) identifying instances of corruption in which the target of the merger or acquisition may be involved (information on ongoing investigations/legal proceedings);
[bookmark: 365]5) checking for any existing sanctions imposed on the target of the merger or acquisition;
[bookmark: 366]6) identifying the range of counterparties of the target of the merger or acquisition (clients, suppliers, intermediaries) presenting high corruption risks and the nature of contractual relationships with them;
[bookmark: 367]7) examining the internal control mechanisms of the target of the merger or acquisition (control over transactions involving high corruption risks, the giving of gifts , the provision of business hospitality, charitable and sponsorship activities, etc.);
[bookmark: 368]8) examining the existence and functioning of the system for reporting acts of corruption or corruption-related offences, as well as other breaches of the Law of Ukraine ‘On the Prevention of Corruption’;
[bookmark: 369]9) determining the scope and nature of the issues that require attention following the conclusion of a transaction.
[bookmark: 370]6. The Company’s manager (or the relevant management body) shall take the results of the review into account when making the final decision on the transaction.
[bookmark: 371]7. Following the conclusion of the transaction, the review shall include:
[bookmark: 372]1) identifying non-compliance in the anti-corruption measures system of the entity being merged or acquired;
[bookmark: 373]2) ensuring that the anti-corruption measures of the target of the merger or acquisition correspond to the nature and level of the corruption risks inherent in it;
[bookmark: 374]3) determining corrective measures to bring the anti-corruption measures system into line with the requirements of anti-corruption legislation.
[bookmark: 375]8. If instances of corruption are identified during the anti-corruption audit, the Company shall take measures to put an end to them, inform the specially authorised bodies in the field of anti-corruption in accordance with the established procedure, and prevent such practices in the future.
[bookmark: 376][bookmark: _Toc228967689]6. Screening of candidates for positions
[bookmark: 377]1. For the purposes of implementing this Programme, the Company conducts background checks on candidates for positions vulnerable to corruption risks as part of its recruitment procedures.
[bookmark: 378]2. The vetting of candidates for positions is carried out with the aim of:
[bookmark: 379]1) to determine whether entering into an employment contract with the candidate poses corruption risks to the Company;
[bookmark: 380]2) to establish whether entering into an employment contract with the candidate would result in a breach of anti-corruption legislation;
[bookmark: 381]3) ensure that the candidate undertakes to comply with the requirements of this Programme.
[bookmark: 382]3. The decision to enter into an employment contract is made in accordance with the requirements of anti-corruption legislation.
[bookmark: 383]4. The Authorised Officer shall conduct checks on candidates for positions vulnerable to corruption risks. Based on the results of the check, the Authorised Officer shall prepare a reasoned conclusion for the Company’s management regarding the presence or absence of corruption risks.
[bookmark: 384]5. The procedure for vetting candidates for positions and the list of positions vulnerable to corruption risks shall be determined by the Company.
[bookmark: 385]6. The materials relating to the vetting of candidates for positions vulnerable to corruption risks shall be kept in their personal files for the entire duration of their retention.
[bookmark: 386][bookmark: _Toc228967690]VII. Reports, their verification and liability
[bookmark: 387][bookmark: _Toc228967691]1. Reports of possible acts of corruption or corruption-related offences, or other breaches of the Law of Ukraine ‘On the Prevention of Corruption’
[bookmark: 388]1. The Company creates a supportive environment for whistleblowers and fosters respect for whistleblowers as part of the Company’s corporate culture.
[bookmark: 389]2. The Company provides whistleblowers with the means to report possible instances of corruption or corruption-related offences, or other breaches of the Law of Ukraine “On the Prevention of Corruption” (hereinafter – Reports) by:
[bookmark: 390]1) mandatorily establishing and ensuring the operation of channels through which a person may make a Report whilst guaranteeing their anonymity (hereinafter – Reporting Channels), where necessary – via the Unified Whistleblower Reporting Portal;
[bookmark: 391]2) establishing, in accordance with the Law of Ukraine “On the Prevention of Corruption”, internal procedures and mechanisms for the receipt and consideration of Reports, their verification and appropriate response;
[bookmark: 392]3) providing guidance and advice to potential whistleblowers on how to make a Report;
[bookmark: 393]4) implementing incentive mechanisms and fostering a culture of reporting;
[bookmark: 394]5) ensuring the rights and safeguards of whistleblowers are upheld.
[bookmark: 395]3. Whistleblowers shall independently determine which reporting channels to use for making a report.
[bookmark: 396]4. Whistleblowers are guaranteed confidentiality in accordance with the procedure and on the terms set out in the Law of Ukraine ‘On the Prevention of Corruption’.
[bookmark: 397]5. A person may make a report without disclosing their identity (anonymously).
[bookmark: 398]6. Information about the Reporting Channels is communicated to all employees, including at the time of recruitment.
[bookmark: 399]7. The Company encourages business partners to report via the Reporting Channels any facts known to them regarding the commission of corruption or corruption-related offences, or other breaches of the Law of Ukraine “On the Prevention of Corruption”, by the head, members of management bodies, officials at all levels, employees and representatives of the Company.
[bookmark: 400]8. A report must contain factual information confirming the possible commission of a corruption-related offence or other violation of the Law of Ukraine “On the Prevention of Corruption”, which can be verified.
[bookmark: 401]9. An anonymous Report shall be considered if the information contained therein relates to a specific individual and contains factual data that can be verified.
[bookmark: 402]10. The Company implements the reporting incentives through:
[bookmark: 403]1) the approval of the Company’s internal documents setting out the forms of reward and the organisational principles governing the operation of the reward mechanism;
[bookmark: 404]2) providing guidance and advice on making a Report;
[bookmark: 405]3) moral and material incentives for whistleblowers.
[bookmark: 406]11. The Company implements measures to foster a culture of reporting through:
[bookmark: 407]1) approving the Company’s internal documents on ethical conduct within the Company, in particular fostering respect for whistleblowers as responsible citizens;
[bookmark: 408]2) conducting internal training on fostering a culture of reporting;
[bookmark: 409]3) the systematic implementation of educational and communication initiatives.
[bookmark: 410][bookmark: _Toc228967692]2. Rights and guarantees of protection for whistleblowers
[bookmark: 411]1. Whistleblowing is an honourable right of every employee of the Company.
[bookmark: 412]2. A whistleblower has the rights and safeguards provided for in Articles 533– 53(8) ofthe Law of Ukraine “On the Prevention of Corruption”, in particular:
[bookmark: 413]1) to submit evidence in support of their Report;
[bookmark: 414]2) to receive confirmation of the receipt and registration of the Report;
[bookmark: 415]3) to confidentiality;
[bookmark: 416]4) to receive information on the status and results of the consideration, verification and/or investigation of the information reported by them;
[bookmark: 417]5) to be exempt from legal liability for making the Report or disseminating the information specified in the Report, notwithstanding any possible breach of their employment, civil or other duties or obligations resulting from such a Report;
[bookmark: 418]6) to be exempt from civil liability for pecuniary and/or non-pecuniary damage caused as a result of making the Report, except in the case of making a knowingly false report.
[bookmark: 419]3. The rights of the whistleblower arise from the moment the Report is made, which contains factual data confirming the possible commission of a corruption-related offence or other violation of the Law of Ukraine “On the Prevention of Corruption”, which can be verified.
[bookmark: 420]4. The whistleblower is guaranteed protection of their rights in accordance with the procedure and on the terms established by the Law of Ukraine “On the Prevention of Corruption”.
[bookmark: 421]5. It is prohibited to disclose information about the whistleblower’s identity, their close relatives or other details that may identify the whistleblower, their close relatives, to third parties not involved in the consideration, verification and/or investigation of the facts reported by the whistleblower, as well as to persons whose actions or inaction relate to the facts reported by the whistleblower, except in cases provided for by law.
[bookmark: 422]6. Access to information about whistleblowers is restricted to the Company’s Director, the Authorised Officer and employees designated by them who are involved in the process of receiving and reviewing Reports within the Company.
[bookmark: 423]7. In the event of a leak of confidential information about a whistleblower, the Authorised Representative and the head (executive body) of the Company must, upon the request of such a person or on their own initiative, immediately take all measures to prevent any negative consequences for the whistleblower arising from such disclosure.
[bookmark: 424]8. The Company prohibits the intimidation, humiliation or persecution of whistleblowers, or the application of other negative measures against them (refusal to hire; dismissal or coercion to resign; disciplinary action; other measures, including formally lawful decisions and actions that are selective in nature, in particular, not applied to other employees in similar situations and/or not applied to the employee in similar situations previously) or threats to apply such measures.
[bookmark: 425]9. A whistleblower may not be dismissed or compelled to resign, subjected to disciplinary action, or subjected to other adverse measures or the threat of such measures in connection with the Report.
[bookmark: 426]10. The founders (members), the director, the governing bodies, officials at all other levels, and the Authorised Representative, within the scope of their powers, shall ensure conditions for the protection of whistleblowers.
[bookmark: 427]11. The rights and guarantees of protection for whistleblowers extend to the whistleblower’s close relatives.
[bookmark: 428][bookmark: _Toc228967693]3. Reporting of possible breaches of this Programme
[bookmark: 429]1. Employees and persons undergoing training at the Company or performing specific work, representatives, as well as business partners of the Company may report any identified signs of breaches of this Programme, instances of incitement of employees, the director, officials at all levels, or members of the Company’s management bodies to commit corruption or corruption-related offences, or other breaches of the Law of Ukraine “On the Prevention of Corruption” directly to the Company’s manager, the Authorised Representative or the Company’s founders (shareholders), or by sending an email to the Company’s email address mail@ftmf.com.ua. The Company may provide for other methods of transmitting and receiving information.
[bookmark: 430]2. The procedure for considering such reports, interacting with the complainant, and ensuring the confidentiality of information about the complainant and the protection of their rights is set out in an internal document of the Company.
[bookmark: 431][bookmark: _Toc228967694]4. Conducting internal investigations
[bookmark: 432]1. In the event of a Report being received or signs being detected of a member of the management body, an official, employee or representative of the Company, the Authorised Officer shall conduct a preliminary review of the information received (discovered) in accordance with the requirements of the Law of Ukraine “On the Prevention of Corruption” and the Company’s internal documents.
[bookmark: 433]2. If the information received (discovered) regarding the commission of a corruption-related offence or other violation of the Law of Ukraine “On the Prevention of Corruption” concerns the actions or inaction of the Company’s manager, the Authorised Officer shall, without conducting a preliminary review, forward such information within three days to the body authorised to examine or investigate it, taking into account the jurisdiction specified in Article 216 of the Criminal Procedure Code of Ukraine and the provisions set out in Article 255 of the Code of Ukraine on Administrative Offences, and shall send a copy of the relevant letter to the National Agency for the Prevention of Corruption, provided that the latter is not the body authorised to examine the information.
[bookmark: 434]The information received (discovered) shall also be sent to the body responsible for the appointment (election) and dismissal of the Company’s director.
[bookmark: 435]3. In the event of receipt of a Report or the detection of signs that the Authorised Person has committed a corruption-related or corruption-linked offence, or any other breach of the Law of Ukraine “On the Prevention of Corruption” or this Programme, a preliminary review of such information shall be carried out in accordance with the Company’s internal documents.
[bookmark: 436]4. Based on the results of the preliminary review, the following decision(s) shall be taken:
[bookmark: 437]1) to take measures to remedy the identified breach;
[bookmark: 438]2) to order an internal investigation if the facts set out in the Report (or those identified) are confirmed, or if further clarification of their veracity is required;
[bookmark: 439]3) if signs of a corruption-related or corruption-linked offence are detected, immediately, within 24 hours, notify the specially authorised body in the field of anti-corruption in writing of its commission;
[bookmark: 440]4) to close the proceedings if the facts set out in the Report (or those identified) are not confirmed.
[bookmark: 441]5. The purpose of the internal investigation is to verify the facts regarding the possible commission of a corruption-related offence or other violation of the Law of Ukraine “On the Prevention of Corruption” or this Programme.
[bookmark: 442]6. The internal investigation shall be conducted by a commission.
[bookmark: 443]7. The Commissioner must be included in the commission, except in cases where the investigation is initiated following the discovery of facts or the receipt of information regarding the commission by the Commissioner of a corruption-related offence or other violation of the Law of Ukraine “On the Prevention of Corruption” or this Programme.
[bookmark: 444]8. All officers and employees of the Company, regardless of their position, are obliged to assist in the conduct of the internal investigation and to provide the necessary available documents and materials.
[bookmark: 445]9. An officer or employee of the Company who is the subject of an internal investigation may be temporarily suspended from work (where grounds provided for by law exist) or otherwise restricted in access to the Company’s material, information and other resources for the duration of the internal investigation, based on a decision by the Company’s director or, if the investigation concerns the Company’s director, based on a decision by the general meeting of shareholders.
[bookmark: 446]10. Based on the results of the internal investigation, the following decision(s) shall be taken:
[bookmark: 447]1) to take measures to remedy the identified breach;
[bookmark: 448]2) to impose disciplinary sanctions on the persons responsible;
[bookmark: 449]3) to identify ways of eliminating the causes and conditions of the violation and its consequences, and to implement measures to prevent such violations in the future;
[bookmark: 450]4) take measures to restore the rights and legitimate interests of individuals and to compensate for losses and damage caused to natural and legal persons as a result of the violations committed;
[bookmark: 451]5) refer the case materials to the pre-trial investigation authority if there are indications of a criminal offence, or to other authorities authorised to respond to the identified offences.
[bookmark: 452]11. The duration of the internal investigation shall not exceed 30 (thirty) calendar days from the date of completion of the preliminary review. If it is not possible to verify the reported (identified) information within the specified period, the Company’s head shall extend the duration of the internal investigation to 45 days.
[bookmark: 453]12. The procedure for conducting internal investigations is determined by the Company.
[bookmark: 454]13. The Authorised Person shall have access to the materials of internal investigations, which shall be retained for at least 5 years.
[bookmark: 455][bookmark: _Toc228967695]5. Disciplinary liability for breaches of this Programme
[bookmark: 456]1. In the event of a breach of the provisions of this Programme, disciplinary measures shall be applied to Company employees in accordance with the law, the Company’s internal labour regulations, and the provisions of employment contracts.
[bookmark: 457]2. The Company’s HR department shall send to the National Agency for the Prevention of Corruption a certified paper copy of the decision (order) of the Company’s head imposing a disciplinary penalty and an information sheet accompanying the administrative document imposing (or revoking the administrative document imposing) disciplinary sanction on a person for committing corruption or corruption-related offences, with a view to entering information on the imposition of a disciplinary sanction for committing a corruption or corruption-related offence into the Unified State Register of Persons Who Have Committed Corruption or Corruption-Related Offences.
[bookmark: 458]3. The head (executive body) of the Company shall ensure that measures are taken in respect of the commission of a corruption-related or corruption-linked offence.
[bookmark: 459][bookmark: _Toc228967696]VIII. Supervision, control and amendments to this Programme
[bookmark: 460][bookmark: _Toc228967697]1. Supervision and control
[bookmark: 461]1. The Authorised Officer shall exercise supervision and ongoing control over compliance with this Programme by the founders (shareholders), the head, members of the management bodies, officials at all levels, employees and representatives of the Company.
[bookmark: 462]2. The Compliance Officer shall exercise supervision and control over compliance with this Programme by:
[bookmark: 463]1) reviewing and responding to Reports;
[bookmark: 464]2) conducting audits of the activities of the Company’s employees regarding the implementation of this Programme;
[bookmark: 465]3) conducting checks of organisational and administrative documents, legal transactions, and other Company documents provided for by this Programme, as well as their drafts, for the presence of corruption risks;
[bookmark: 466]4) carrying out periodic monitoring of the implementation of this Programme.
[bookmark: 467]The Company may determine the procedure for conducting scheduled and unscheduled inspections of the activities of the Company’s employees, the procedure for inspecting documents, as well as additional forms of supervision and control over compliance with this Programme, taking into account the specific nature of its activities.
[bookmark: 468]3. If, during the supervision or control of compliance with this Programme, the Authorised Officer detects signs of a corruption-related or corruption-linked offence, they shall initiate an internal investigation with the Company’s management in accordance with the procedure set out in this Programme and the Company’s internal documents.
[bookmark: 469]4. The Authorised Officer shall, at least once every six months, within the timeframes and in the manner determined by the Company’s management (the Company’s Supervisory Board), prepare a report on the results of monitoring the implementation of this Programme (hereinafter – the Report). The annual assessment of the results of implementing the measures provided for in this Programme shall be treated as equivalent to such a report.
[bookmark: 470]Where there are Responsible Persons in the Company’s separate divisions to whom the Authorised Person’s powers have been delegated, or authorised persons in business entities – subsidiary companies over which the Company exercises control – the Authorised Person shall ensure the preparation of a consolidated Report.
[bookmark: 471]5. The Report shall include information regarding:
[bookmark: 472]1) the status of implementation of the measures set out in this Programme;
[bookmark: 473]2) the results of the implementation of the measures set out in this Programme;
[bookmark: 474]3) identified breaches of the requirements of the Law of Ukraine “On the Prevention of Corruption”, this Programme, and the measures taken to remedy such breaches and prevent their recurrence in the future;
[bookmark: 475]4) the number of inspections and internal investigations carried out, and their results;
[bookmark: 476]5) instances of breaches of the Commissioner’s guarantees of independence;
[bookmark: 477]6) the status of implementation of measures aimed at eliminating or minimising corruption risks;
[bookmark: 478]7) training activities conducted on the prevention and detection of corruption and the extent to which the knowledge gained has been assimilated;
[bookmark: 479]8) cooperation with whistleblowers;
[bookmark: 480]9) newly identified corruption risks;
[bookmark: 481]10) proposals and recommendations.
[bookmark: 482]6. The report may contain other information relating to the implementation of this Programme.
[bookmark: 483]7. The summary results of the monitoring of the implementation of this Programme shall be made publicly available to the Company’s employees, as well as on the Company’s official website (if available).
[bookmark: 484]8. The Authorised Officer shall ensure that an assessment of the results of the implementation of the measures provided for in this Programme is carried out at least once a year.
[bookmark: 485]9. The results of the assessment shall be summarised by the Authorised Representative in a written report, which he shall submit to the head, the supervisory board and the founders (shareholders) of the Company.
[bookmark: 486]10. The assessment of the results of the implementation of the measures provided for in this Programme shall be carried out in accordance with criteria determined by the Authorised Representative and shall contain information in a scope no less than that required for the Report.
[bookmark: 487][bookmark: _Toc228967698]2. Amendments to this Programme
[bookmark: 488]1. The Company’s Director shall ensure the organisation of feedback mechanisms and other internal processes aimed at supporting and continuously improving this Programme.
[bookmark: 489]2. This Programme shall be reviewed in the following cases:
[bookmark: 490]1) based on the results of:
[bookmark: 491]assessment of corruption risks in the Company’s activities;
[bookmark: 492]supervision and monitoring of compliance with this Programme, as well as an assessment of the results of implementing the measures provided for therein;
[bookmark: 493]2) in the event of amendments to legislation, including anti-corruption legislation, that affect the Company’s activities;
[bookmark: 494]3) in the event of changes to the Company’s organisational structure and business processes (where necessary).
[bookmark: 495]3. The Authorised Officer, as well as the founders (shareholders), the director, officials at all levels, and employees of the Company may initiate amendments to this Programme.
[bookmark: 496]4. Proposals for amendments to this Programme shall be submitted to the Authorised Representative, who shall review and collate them.
[bookmark: 497]5. Once a year, the Authorised Representative shall provide the Company’s manager with a summary of proposals for amendments to this Programme and shall offer recommendations as to whether they should be accepted or rejected.
[bookmark: 498]6. Upon receiving from the Authorised Representative a summary of proposals for amendments to this Programme, the Company’s Director shall initiate an open discussion of these proposals among employees (the workforce) and founders (shareholders).
[bookmark: 499]7. In cases where the founders (members) or the Authorised Representative insist on the urgent introduction of certain amendments to this Programme, the Company Director shall, as soon as possible but no later than 10 days from the date of receipt of such proposals, initiate a corresponding discussion.
[bookmark: 500]8. If the proposals to amend this Programme are approved by the founders (shareholders) and employees (workforce) of the Company, the head of the Company shall, by his or her decision (order), approve the relevant amendments, which shall form an integral part of this Programme.
[bookmark: 501]9. Amendments to this Programme may not establish standards and requirements lower than those provided for in the Law of Ukraine “On the Prevention of Corruption” and the Model Anti-Corruption Programme for Legal Entities, approved by order of the National Agency for the Prevention of Corruption.
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