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AzdanApps - Human Capital Management  « sa oM AE QA EG JO BH LB

ORACLE

Nesue @7dan Qs
HR & PAYRO LL ‘ @ ﬁ Q Activities  Transactions Lists Reports Analytics Documents Setup Customization Col

Core HCM

il T - M) Senior Auditor

0 |_4 VRYTIT Active [VES
Payroll Automation —

TMENT SUBSIDIARY LOCATION HIRE DATE SERVICE

Pe rfo rmO n Ce M O n O g e me n.l. fanagement/Audit Azdan UAE Dubai 2020-01-15 5.4 years

S . [
EI I lployee Self erVICe NUAL LOAN OUTSTANDING PERFORMANCE ANNUAL COMP.

No Loans 5/5 — Outstanding 443K AED
Leave / Attendance

Loans & Benefits

Wo rkfo rce P | annin g Reduce the workloads

of HR managemem‘. ent Classification Personal Information Organization & Reporting

. Molp you 10 Imerove offhicioncy, accuracy
Recruitment e | |
ent Type Full-Time ate of Birth 1985-03-12 )epartment
redule Monday-Friday Age 40 years subsidiary
r

Active lationality Egyptian
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Oracle NetSuite HCM

NETSUITE-NATIVE HUMAN CAPITAL MANAGEMENT - END-TO-END HR PLATFORM

STAGE 01 - FOUNDATION

CORE HR

People Data & Workforce Operations

CORE CAPABILITIES

Employee Records Management

PEOPLE DATA FOUNDATION

Centralized employee profiles, org structure, job
history, documents, and contract management —
fully native to NetSuite.

Leave Management
ABSENCE & ENTITLEMENT CONTROL

Leave types, balances, accruals, carryover rules,
and multi-level approval workflows — configured

per palicy.

Time & Attendance
WORKFORCE TIME TRACKING

Biometric integration, shift schedules, overtime
calculation, and absence deductions linked to
payroll processing.

¥ KEY BENEFIT

Centralized Employee Data

Single source of truth across all HR operations -
Native NetSuite

TALENT

Recruitment & Performance Lifecycle

TALENT MODULES

Recruitment
TALENT ACQUISITION PIPELINE

Job requisitions, candidate pool management,
interview scheduling, offer letters, and seamless
employee record conversion.

Performance Management
GOALS, REVIEWS & FEEDBACK

Goal setting, 360° feedback cycles, one-to-one
sessions, and structured performance review
workflows across all levels.

¥ KEY BENEFIT

End-to-End Talent Lifecycle

From hire to performance review in one platform -
Zero data silos

CORE HR TALENT COMPENSATION SELF-SERVICE

EMPLOYEE RECORDS - LEAVE - TIME & ATTENDANCE

STAGE 03 - FINANCE

COMPENSATION

Payroll, Deductions & Compliance

® PAYROLL FRAMEWORK

Payroll Core
COMPENSATION & STATUTORY

Compensation structures, statutory deductions,
gratuity, air-ticket allowances, and social insurance

— 1 country included.

Additional Country Add-on
MULTI-COUNTRY EXPANSION

Extend payroll compliance to additional countries
with jurisdiction-specific rules, tax structures, and

reporting frameworks.

PAYROLL ELEMENTS

* Earnings & Allowances

* Statutory Deductions
Gratuity Calculation
Air Ticket Provision
Social Insurance

Tax Computation

v KEY BENEFIT

Compliant Payroll Processing
Country-specific rules - Full NetSuite financials

integration

SELF-SERVICE
ESS Mobile & Al-Powered HR

SELF-SERVICE LAYER

ESS Mobile App
EMPLOYEE SELF-SERVICE PORTAL

Leave requests, payslip access, HR letters, loan
applications, and travel requests — Android & iOS,
real-time NetSuite sync.

Al Chatbot "TUT"
WHATSAPP-BASED HR ASSISTANT

Natural language HR interactions via WhatsApp in
Arabic & English. Handles requests, answers
queries, and triggers workflows.

SELF-SERVICE EVENTS
ACTIVE Leave Request LOGGED
AGTIVE HR Letters LOGGED
ACTIVE Travel Request LOGGED
ACTIVE Payslip Access LOGGED
ACTIVE Loan Application LOGGED

ACTIVE

v" KEY BENEFIT

Zero HR Admin Overhead
100% self-service - Mobile-first - Native NetSuite
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AzdanApp - Core HR Capabilities

Bishoy Sami

dacLe . o5
NetSuite a Zd a n Q search = @ Help [ Feedback Y InoPeople - Administrator

¥ ¥ [ Activities Transactions Lists Reports Analytics Documents Setup Customization Commerce InoPeople  SuiteApps  Support

Employee Directory
AZ HR | CHRO Dashboard

Organization Structure

Suitelet Actions

Lines Employee Documents coner —

Company Asset Tracking
Role-Based Security B o eocom

8. 1M USD

HR Approval Workflows

Contract Expiry Alerts
78% 24

KPIs & Trend Analytics

Control Mobile App Headcount Trend . Atiton Rate Trend

HR Dashboards 2
Reoporting




By ORACLE
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AzdanApp - Payroll Automation

— NetSuite - InoPeople
Gratuity Calculator

Multi-Company Payroll Configuration

F Gratuity Simulation

Compenscfion by Grode Ond ROle EMPLOYEE REASON LAST WORKING DAY

EMP-00011 — John Wilson (UAE) ~ Resignation 02/03/2026

UAE United Arab Emirates

A- Calculate O Clear

Variable Payroll, Bonuses & Adjustments

Country Tax & Social Insurance Rules

[ Gratuity Settlement Summary

Payroll Posting with NetSuite Financials p— atp-00011

UAE United Arab Emirates Azdan UAE

Air Ticket Entitlements & Provisioning et Woring Dy 2020.01.15  LastWorking Dy 2026-03.02

2,238 days Unpaid Leave Days 0 days

Automated Payroll Accruals et S Poi 6y m 180

9,000.00 AED Gratuity Reasor Resignation

Unllmlfed Employees Total Gratuity Amount 41.700_00 AED

Gratuity Calculation ; I

E3 Calculation Details
Formula: ((Salary x Years)




ORACLE 6 STAGES - 10 STEPS - 3 TEAMS
SETUP - EMPLOYEE - INPUTS -+ CALCULATE - APPROVE - DISBURSE

PROCESS FLOW - HR & FINANCE - NETSUITE PAYROLL MODULE
(N NetSuite
1111

Payroll Automation Flow

CALCULATE APPROVE DISBURSE

EMPLOYEE INPUTS

Leave Types
Employee

HR Config
Team | am. Record

PROFILE SYNC
Air Ticket Policies v

— Import Attendance Generate Variable

— Create Leave Requests Elements

= Air Ticket Requests

- CALC ENGINE
Loan Requests I

Run Payroll Batch
AUTOMATED ENGINE

T Leave & Air Ticket Config

88
Generate Payroll
APPROVAL
Sheets Generate I — Generate
Accruals DISBURSEMENT V=il 63
I WPS - BANK TRANSFER

Finance
Team

@ START / END W EMPLOYEE RECORD DHR CONFIG (POLICY) DHR OPERATIONS (@ CALCULATE / BATCH (@ FINANCE / DISBURSE ~——3 PRIMARY FLOW HANDOFF STAGE HANDOFF BADGE

azdan
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AzdanApp - Leave & Attendance Management

NetSuite - InoPeople

HR Localization Wizard

Leave types and leave rules
O Working Hours & Overtime Configured Back to Dashboard

Leave entitlement

Weekly Schedule

Unpoid |eove un Mon Tue Wed Thu Fri

08:00 - 17:00 08:00 - 17:00 08:00 - 17:00 08:00 - 17:00 08:00 - 17:00

Leave proration

Details

Leave approvals and notifications

Weekly Hours 48 hours Weekend Saturday-Sunday

EO rly |eove O nd |G1-e G rrivol CG |CU |O-I-ion Ramadan Reduction 6 hours/day Ramadan Notes Reduced by 2 hours during Ramadan

Overtime (Day) Day overtime (125%) Overtime (Night) Night overtime (150%)

Attendance calendar

Leave Types and Entitlements

InTegrOTion WiTh biomeTriC mochine LEAVE TYPE ACCRUAL GENDER CARRY-OVER ELIGIBILITY NOTES

Annual Leave Yearly All Yes (max 10d) Immediate 2 days/month during first year

Automatic payroll calculation

Sick Leave Yearly All No 90 days 15 days full pay, 30 days half pay, 45 days unpaid
OVGI’TI me CO |CU|CI1'IOI’1 Maternity Leave Per Event Female No 365 days 45 days full pay + 15 days half pay

Paternity Leave Per Event Male No Immediate Within 6 months of birth

Absence calculation




PROCESS FLOW - HR MODULE - LEAVE MANAGEMENT 2 FLOWS - 108 STEPS - 6 LEAVE TYPES - 6 KPIS

ORACLE APPROVAL WORKFLOW - TYPES - KPIS

A SETUP & BALANCE -
Leave Monogemen’r Flow N NetSuite sEssss

81 - SETUP
® @ (0] -

Setup & Balance s
Leave Types Leave Rules Employee Record Leave Request ystem Update
ANNUAL - SICK - UNPAID ACCRUAL - LIMITS BALANCE ASSIGNED EMPLOYEE SUBMITS

02 - APPROVAL
Approval Workflow @ e A @ .

Submit For Leave — Line Manager Review Notify HR Director CHO Review — Leave Confirmed

EMPLOYEE REQUEST SUPERVISOR - DEPT HEAD AUTO-NOTIFICATION SENT CHIEF HR OFFICER SYSTEM UPDATED END

HR CONFIGURATION PERFORMANCE METRICS
Leave Types Leave KPIs
o Leave Balance
O 0 - 8 REMAINING ENTITLEMENT PER EMPLOYEE 21
Annual Leave Sick Leave Maternity / Paternity
PAID - ACCRUAL-BASED - CARRY FORWARD MEDICAL - CERTIFIED - PER POLICY STATUTORY - LABOUR LAW COMPLIANT Leave Utilisation Rate
RULES LINIT A 74
LEAVE TAKEN VS. TOTAL ENTITLEMENT
@ Avg. Leave Duration 3 2
o A < AVERAGE DAYS PER LEAVE REQUEST .
Unpaid Leave Emergency Leave Air Ticket Leave A Sick Leave Rate 2 1
EXTENDED ABSENCE - MANAGER APPROVAL BEREAVEMENT - FAMILY CRISIS - URGENT ANNUAL TRAVEL ENTITLEMENT - HOME SECIQILE R KRR CIASNUR RUN U y
COUNTRY
o  Pending Requests 8
™ AWAITING MANAGER OR CHO ACTION
[ Approval Rate 91
APPROVED VS. TOTAL SUBMITTED REQUESTS

° START / END DSETUP & BALANCE OAPPRUVAL workFLOw (@ AuTo-NoOTIFICATION (@ LEAVE cONFIRMED [ SYSTEM UPDATE ([ LEAVE TyPES ([ KPI METRICS
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AzdanApp - Performance Management

AcCLE P ) Bishoy Sami
desie @Zdan | & s \ @b O reedboc g Dehovsam

InoPeople - Administrator

¥ ¥ [ Activities Transactions Lists Reports Analytics Documents Setup Customization Commerce InoPeople  SuiteApps  Support

Goal Setting & Objective Tracking AZ HR | CHRO Dashboard

Suitelet Actions

360-Degree Performance Feedback

JBSIDIARY JEPARTMER cu Icy

All Subsidiaries - All Departmen - USD - US Dollar Export PDF

Continuous Anytime Feedback

Self & Reviewer-Based Evaluations

OTAL PAYRO!

8. 1M USD

Alignment with Org. Objectives

ENGAGEMENT SCOR TRAINING HRS/EMP

Continuous Employee Development 78% 24

Performance Review Cycle

Reporting & Analytics 2

Headcount Trend X Attrition Rate Trend
Last 12 months . Last 12 months




HUMAM CAPITAL - AZDAMWAPFS - PROCESS ARCHITECTURE
End-to-end warkflow from goal definition through annual reward — orchestrated across MetSuite SuitePeople & AzdanApps HCM.

GOAL SETTINE APPROVAL GATE RID-YEAR REYIEW FINAL EVALUATIOM

@ Goal Setting @ Mid-Year Review 0_ Final Evaluation

Define abjectives Self & manager check-n Composite KPI score

B5 STAGES - B& TOUCHPOINTS
ORACLE PLAN + APPROVE - REVIEW - REWARD
MNetSuite OWHERS - HR - MGR - FIHANCE - EHP

EEEERENE

REWARD CYCLE

Varlable Reward

Payroll variable element

SRANER s Ll DUTEU

EHFLOYEE 3 h:l.lﬂ.l'b =5 DARS

HEGR - DIRECTODR

]
i
]
'
i
1
ol

EXCEFTION LANE

.

@ Record Locked fEeLPLERT e P EXCEFTION EANDLINE SYSTEM INTEBRATION

REQUESTOR 1ENMISE &

FRslLuEd FEEQ

DE PAYROLL CR CRSHEN-ERD

Locked record rerouies Suibz=Peaple — Axdanfipps HOM Varlable clement posted

LA CHAMNEL |

Rauted back to emaloyes n -
. . N . ENAIL - IA-APF A dit bra - wed HES WE = '.'

AelSwile SwllePfeaple Azdanhpgs HCA wa.2 bl SOK-READY LY L) o TERE ibdéx mORKFORCE

EMD-TO-END 3 21 Da¥s

Bl TERMINAL [Jrran [Joecision  [J REVIEW [ ] EVALUATION REW&RD  [] EXCEPTION
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AzdanApp - Recruitment

s NetSuite - Inoeople
\
HR Localization Wizard

End-to-End Recruitment Lifecycle
Job Requisition & Approval Workflows

Centralized Candidate Database

Income Tax Social Insurance
Personal income tax rules, progressive brackets, and deductions Employee, employer, and government contribution rules

Candidate Profiles

Not Configured Configured

Online Job Applications

Leave Rules End of Service [ Gratuity
nnu ick, maternity, and other leave entitlement Gratuity calculation by tenure, reason, and salary basis

Job Offer Management & Approval i

Structured Interview Feedback

Working Hours & Overtime Probation & Notice Periods

hedule, duty times, and Ramadan adjustments Probation duration and notice period requirements

H i ri ng C hG n n els Configured Configured

Hiring Stage Tracking e o ersnsae st

pliance documentation for employment

Configured Configured

Candidate-to-Employee Z
Conversion Wi.l_hin HCM 7 of 8 categories configured
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AzdanApp - Self Service Mobile Application

941 wll T .

Time sheet recording and tracking Moming, Peter A e
& o

Pay slip generation and notification Attendance

D Checklr management

Leave requests & balance 08:30 am

24 March 2024

Employee Cost
Savings

Check Out $10.1k

Document request

Increase Your 4
Workflow
I—OO ndad nd OdVO nce req ueST Start Overtime Finish Overtime Enhanced Data

+200% Accuracy

Track absence history

Recent Activity

) : : : o Reduce the workloads
View compensation history & pay-slips S il S

of HR management.
eX pense rei m bU rsemenT Help you to improve efficiency, accuracy,

Overtime 06:01 - 10:59 pm

engagement, and cost savings for emp! oyers.

Purchase requests

Task management

; I ~ 3 3 I'm an Employee




Built for
ORACLE

NetSuite

ORACLE

NetSuite * @Zdan

AzdanApp - People Analytics

desute @Zdan | @ s

) ¥ [ Activities Transactions Lists Reports Analytics Documents

Real-time visibility into
performance across all business
functions improves

AZ HR | CHRO Dashboard

Suitelet Actions

JBSIDIARY JEPARTMER cu Icy

communication among e e

decision-makers.

Key Benefits
Real-time searches,
Industry Leading KPIs
Dashboards S
SuiteAnalytics Workbook
Granular permissions
Reporting Hostomt T

/

TRAINING HRS/EMP

24

Attrition Rate Trend
ths

Bishoy Sami

Hel, Feedback =23
@ P D -~ InoPeople - Administrator

InoPeople  SuiteApps  Support

Export PDF

OTAL PAYRO!

8. 1M USD
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