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of Country :

hors placed bhe begaest galPe ring Cirche in ¢
- : e - mackie, This dephits Capgemini's wroesg commelment
Capgemini recognises the Aboriginal T ] 1 ; o il Abeigingl peoples phosical, mental and
and Togres Strait Blander people as the o o 5 goiritual Bealth and wll-Beang and bells & sbory of
braditional custodians of the land an whickh i x B all commaanity Qoming bogether Do show nespect,
'y [ Y| e FCRNCAECe Ehd Shang Ehisr shoduss, SRperanoe
we live and work. We pay our respects bo ] i
Elders past and present. : BERE itk the background | have multiple symbo
. e fepregend g the Lands we all walk on and come from.
SRR - . ] Th beg misghly waters, our Beaukiful natree anemdnd
Sovereignky was never ceded : 3 mighty i
Thi . car & ! - andl ackntrededging sl Aboragunal Hathons a0
This was and always will bE.ﬁ!mrlqm.aI land. . ] - = orviie within AUty
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Karen Mundane
Chief Expoutive Offices
Reconciliation Austratia

A Message from Reconciliation Australia:

Peconciistion Auwmtralia weloomss Capgeman Austrata (o the Recontiialion At Plan [RAP) progras with the

Focmal endorsement of s insugural Reflect RAR

Capse i Fustrala podne & netwod i of maoe than 2 200 corparale, gosernment, i nof-fonprolit g
that hurve s 3 Feirmal commek ment bo seconoibagd sem bhrgugh Ehe AP program

ince 2008, AP have provided 3 frameswork for cdgansations bo beverage thedr siructes s disere 18

of inllserce b0 sopport the national recondiiation movement. The program’s potentisl for inpat s gre
i, wihs cRot b0 3 Ml lBon DEoDhE R WD o SEUARG 17 B0 Sl gt o vl 3 RAP,

T Four FUAF Lyt — Roslleck, Innowate, Stretch and Ebevabe — sl RAP padtnecs Do cotitusoyrshy dev

il strengthen reconcilation commitments in naw wiys, This Bellect Raf will Ly the foundations, peiming

wkplﬂtfﬂtfutun:- FARS 30l reConsdaybson w3 e

The RAP peggram ' strength i i3 framework of relstoeships, respedt, and opportunties, dlowieg an

organisation bo strabegically sel its reconciliation oommitments i line with s own business objecthes, fo

mosk effectim ouboomes
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Thiese oUbcomes conbibube bowaedd tha lrm disermions of feconoilabion: race nelations; cquality and sty

Estitatonal inbegrity; uaity: and hivborcd soeptance

l‘.rs{rm'.tdrmt-:fﬂ,'upfq.dahfﬂc-:-t'u:.:- o Feconcilipion but 3o ncreass pnaneness off Abor

Todres Struit Blander cullures, hshonies, onowledge ' Leachedsbin acindd all $6ch06T of AdShradian Lol

This Reflect RAP endbles Capgemini Amteplia bo dedpen 1 uaderibinding of its s.:'{:cn.'! rflipersie and |

iU ContrbURoN it Can make bo bead progress across the Fese dmessions. Getting these First steps g

eune the sustainabelty of Fubure RAPS and recancilisticn inftiatnes and pros "'"' aningliul iepuet towadd

Australia’s recontilistion journey.

Congrabalations Capgemini Australia, welcom bo the BAP program, and | book forward to Following you
rececitiation journdy inthe years bo come
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A statement from Kaylene O'Brien,
Managing Director, Australia

It i 3 honour bo be part of the Reconciliation Action Plan (fRAF) program amosgit & cobort dedicated ba
supporting and advancing Australia's natianal recendiation movement

The endorsement of the Cappemin Refloct Redcholalen Acticn PLn repiesenls an impoitant mdestons in
Sy reooacilEaion journey - macking our commetment bo First Malions peogied Bhd tve Beginsing of & LErong
partnership For the futine, Capgemint's purpose i bo unbesth humah energy through technology for an

irecligsivne anvd Sustainable future :'i:\-' 1L bn daing this, we strive to break down baniers and b depee 100l s
emaroamental charge S0 that, bagether, wetl gt the Mubuee e wanl Por cur peopie, oar SO0ty 3nd our planet.

Our inaugural Recondliatson Action Plan i the Blusoring and an actsond e Framirwork for sustaining mesningul
and continuous change 0ross the dmenissn ¢ W o o1, B wdll éfidude LRl wilk OOiianie B0 CMamipion
increased aducation, swanshelt, recognition and respect for Ahariginagd a o Torres Stralt islarsder oulBures and
histaries, and to cedebeate First Matbons” Inalienable rights, knowledge, and ieadership,

it willl atso holbd us B0 acccunt In ensuring that we use the sorength of our gwn woice and influende b bring
thase around (s = our employees, clienty, paditneds and supplier coosyitem - on thit panesiny, Bn sddition, IE will
o 125 be werk hand in hand with Abosiginal and Torres 5ret Blander Sondultants and partners Lo oreate s
apportunities, prograrmd shd patbrasys

Kaylene O'Brien,
Managing Dinector, fudtralia

And most Importanthy, it will ensune that the voloes of First Hations peaples are heard, considerned and
represented within Capoemins colture, policy s0d solution detsan, for an inclashe and equitable huture P all
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Our business

Capgemini i a global leader In partrering with companies be Eransfionm and man
r}ﬂ-mﬂ:er_hmluq','.'l'l'.ff.n:-.-n.'.;.c:u-r day by it purporie of peihing hasnan ene gy throus
|ﬂr-h1n.!¢g:,-!':u'anin{lu1. ol B0 st ainabde hatune. Bl disdt be organdsation n.‘_-:-' "0 |
beam meenbers in moce Ehan 50 countries. With cur srong 55-vear hevtace and deep -:.,-.tr:.'t-’-c it
Capgeminl i trusted by owr deents Lo addaess the enfire boeadth of Eheir Dusaness needs, lrom '.J:r.'ulﬁ:',-,-.- i
detian bo operations, fuebed by the Fast evodving and innovative world of clowd, data, Al connectivty, sofbwane,
digital engineering, and platforms

ek Ehobar busshngss By hay #3430

T P Ragl gl

d 5 includras and sustainable Fulung Fod sl enabled
i At partiners, Pyl

mind, Said:

AL kR very heart of Capgemini B our purpae bo b
by bechrology, diywing o the snerqy of S Lalents snd algo the Laents of iU Lulon
Hermelin, Chainman of the Boged, and Airngn Erzat, Chief Exequtia Olficer of Capo

“Capgemind bas a ey rode bo play in ensaning thot Ebe fature fvis wp bo all its promises e belhewee bt ol
bechaologies can enabde progress for evenyone I first and foremost, they are desfgned by and for bumans. Asa
responsible compans, the Group & realistie when & comes bo the proméses a5 well as the risks o bechmodogicg
inngerabion: our role s bo make Bt useful, ocoessibde and ebhical. This purpose must oot a3 o compass for eoch and

vy employee.”

Every oy, wa shrive B0 operate inan exemplany manoer and eann the Drush of dveryone we work with an
kb COMaMunIties we Lerve. A an Sdganisation, we see the need bo create a cultusally Safe and nespanss
COgAnIAton that conddders First r-:.;w--_.' porspenchives. in our g g} ared solubicns bo di

practical, acoessible and ethicad standards. Underpin ses chosen owef 50 years g0
by Capgermini founder Serge i'!.ar'pf. walues of honesty, boldoess, trust, Freedom, beam spirit, modesty, and fn
guide and indpire sverything we do.
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Wiithin our Australian and New Zealand business, wy i e appronimately 3300 employeds and this is continually
expaning through acquisitians and crganic geen e wark across most off the major cithes in furstral
inchuding Sydney, Melbourne, Canberra, Brishane, Adelaide, Perth and Hobart. Cor Abariginal and Tor s

Strait slander representation is il being defined, though currently we believe its approndmately 1% (30-33
emprayees) based on several surveys completed over the past few years

acies our global nedwodk
e also urderstand (e
iy aind Ehae nesed for
leaining

We are Fostunate bo have people from many ba .-g.._-_. ds come to Aunbrasa from
who contribute to our diverse and inclusive workplage culture and drive innovatior
need to ensure we educate all our people on the histories, truth, responibility for cou
reconciliation. This is our first RAP and we recognise it i just the beginning and we are stil

Our RAP

Ve are developing this FAP a5 we recegnise that this Lard was revver ceded, and wee el that gesuene
Inchusion musk Begin wath recondcilialig r &% A multinations compeny, Wi support Ehe Liturg
statement of the Heart and the coeation of epportunities for Aboriginal and Toares Stralt Blander peopdes bo
b 2 voice im the Fubure of this country

L W G

ty and inclusion progra

i EREE ST

T, Wit AM¢ WAning bo step ouk boldly to
ferial ard Toenes SUraik Islander vooles

A5 an award-winning comparny hor our diserst
harmeds comemitment and padsion in cur AP jourmey. To @ng
aie represented withinowr culture, policy and solution des

e of belonegingg Both in our cwn
junal Tortes Stisat shander lands.

To achieve this, we have a respondibfity a5 a company bo dewelop o oo
warkplaces and in the way we work with our cients and partrers of Abod

Wie alm bo make Capgemind an e place b work for 2l uding Alasiginal and Tosnes SUrait 1slander
peoples and efsune the approprisle programs, polioses, Holesses and framiwarks olloe everyone DD bring thair
Erise sehves B0 work. This iniudes [he eshablicharint of cpaiic programs Eo Oneale SHPonRImCes Fir dovmrse
candidates to start and Feoammenoe Lhelr Carsers i EsLRngudgy

vof of Abariginal and Torres Shrait

Wi acknowledge that we do not Ih.-II.E srganization wide data on the numnt ai
o mportance of neconc Riation,

kslander colleagues within cur curment employes populal it the sociebal i
we beleve it B vital to comimet bo & ‘-<..-
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