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Schedule of RSA Board Meetings
General meetings are held on a monthly basis (except December and January). 
Regularly scheduled general meetings are on the second Wednesday of 
each month. The Director Installation meeting is held in January of each 
year. For more information, check the website at www.rcdsa.org.

Important Benefits Notice!!
• �Benefit designations for life insurance are important. Please review them frequently.
• �Be sure to enroll a newborn with the Trust within 30 days of 

birth. Contact the Benefits Office at (951) 653-8014.
• �If you marry or enter a domestic partnership, contact the Benefits Office at  

(951) 653-8014 within 30 days of marriage or entering the partnership.
• �If you divorce or terminate a domestic partnership, contact the Benefits 

Office at (951) 653-8014 within 30 days of divorce or termination.
• �If you become a legal guardian, adopt a child, or become legally separated, 

contact the Benefits Office at (951) 653-8014 within 30 days of the event.
• �To ensure coverage, please respect these deadlines. Remember that the 

department does not notify the Benefit Trust of these changes.
• �Please notify the Benefits Office of any changes in your address.
• �Please provide dependent substantiation documents to the Benefits Office 

when requested to avoid cancellation of your dependent’s coverage.

RSA Legal Defense Alert!!
Always consult with an association representative/lawyer before responding 
to any report, letter, memo and/or questions concerning an investigation 
that could possibly lead to punitive action. If ordered to do so, ask to 
have it recorded and read the following: Non-waiver statement:
“I have been refused the right to have a representative of my choice. I understand 

that I am being ordered to make a report or answer 
questions and that, if I do not comply with the 
order, I may be disciplined for insubordination. 
Therefore, I have no alternative but to abide by 
the order. However, by so doing, I do not waive my 
constitutional rights to remain silent under the 5th and 
14th amendments to the United States Constitution and 
under the protections afforded me under state law.”

RSA Affiliations
• �Southern California Alliance of Law Enforcement (SCALE)
• �California Coalition of Law Enforcement Associations (CCLEA)
• Public Employee Staff Organization (PESO)
• �Riverside County Peace Officers’ 

Memorial Foundation (RCPOMF)
• �California Peace Officers’ Memorial Foundation (CPOMF)
• �Riverside County Deputy Sheriff 

Relief Foundation (RCDSRF)
• �RSA Legal Defense Trust (LDT)
• �Concerns of Police Survivors (C.O.P.S.)
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NOTICES

Long shifts, high stress, and quick meals on the run 
add up—and you may not even realize it. Issues like high
blood pressure and high cholesterol often stay silent until
damage has already been done.

Being proactive about your health—getting annual exams and
making healthy lifestyle choices—can help prevent future
illness and serious disease. And, may literally add years to
your life. Start by focusing on these 4 simple things:

                                       Get your blood pressure checked
and blood work done to understand what’s happening
on the inside. Men often develop heart disease earlier
than expected, and high blood pressure places constant
strain on the heart. 

                              It’s not always easy with a busy
schedule, but sleep is when the body recovers, and the
heart and brain recharge.

                     Physical health and mental health are deeply
connected. If stress feels overwhelming, talking with a
therapist can provide much-needed support.

                                                Focus on screenings
relevant to your age and stage of life, including prostate
health, cancer screenings, and testosterone levels.

Crossover is here to help you create a personalized
game plan and take charge of your health. Make an
appointment with your Primary Care or Schedule a free
virtual Mental Health visit today at
care.crossoverhealth.com or call (951) 598-0727.

Men’s Health: 
Take Action to Take
Control of Your Health

Know Your Numbers:

Prioritize Sleep:  

Talk It Out: 

Keep Up With Screenings: 
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PRESIDENT'S MESSAGE

Mid-Year Momentum
A look back at the first half of 2026 and the 

work RSA is doing for it’s members.

By Jose Santos
RSA President 
CA FOP, Lodge 951

Dear RSA 
Family, as 
we reach 
the halfway 

point of 2026, I 
want to share an 
update on the work 
RSA has been doing 
since January.

The first six months of this year have been 
active and meaningful. RSA has remained 
focused on what matters most: taking care of 
our members, protecting our families, sup-
porting our retirees, strengthening benefits, 
improving communication, and making sure 
every member knows they are valued, heard, 
and represented.  
 
RSA is more than an association. It is a 
family made up of deputies, correctional 
deputies, probation officers, coroner person-
nel, public safety personnel, investigators, 
corporals, retirees, and the families who 
stand behind them.  
 
Everything we do is centered around the 
membership.

FISCAL  
RESPONSIBILITY

RSA has remained focused on responsible 
management of its own annual operating 
budget. For the first half of the year, RSA is 
on track to remain under projected budgeted 
spending.  
 
That is important because every dollar 
belongs to the membership. This does not 
mean RSA is doing less.  
 
It means we are operating smarter, improv-
ing oversight, correcting outdated practices, 
and making sure resources are used for a 
real purpose: protecting and supporting 
members.

LEGISLATIVE AND  
POLITICAL  
ADVOCACY

RSA has been highly active in Sacramento 
this year. The House of Origin deadline 
passed at the end of May, and several im-
portant public safety bills continue moving 
through the process. Some bills still moving 
forward could increase liability against of-
ficers, restrict law enforcement tools, weaken 
offender accountability, impact probation 
and juvenile justice operations, limit public 
safety technology, or affect the structure of 
local public safety agencies.

RSA continues to support legislation that 
strengthens DUI accountability, protects 
children, supports crime victims, improves 
parole review, and gives public safety profes-
sionals the tools needed to protect our com-
munities. Our approach is simple: we cannot 
wait until harmful legislation becomes law 
before taking action. RSA must be involved 
early, consistently, and aggressively to protect 
our members before damage is done.

PROTECTING  
OUR MEMBERS

RSA has continued working to protect mem-
bers across all units. For Coroner Bureau 
members, RSA remains focused on SB 1379 
and making sure any proposed separation 
includes strong employee protections. Any 
transition must preserve bargaining unit 
rights, peace officer status, retirement, 
seniority, benefits, representation, and exist-
ing protections. 

For probation members, RSA continues 
to monitor legislation, staffing concerns, 
caseload demands, institution safety, and 
mandates that impact officer safety and 
workload. 

For patrol members, RSA continues 
reviewing deployment models, contract-city 

staffing obligations, productive-hour as-
sumptions, supervision coverage, overtime, 
fatigue, and scheduling concerns. Our goal 
is to support staffing models that protect 
members while maintaining public safety. 

For corrections members, RSA continues 
raising concerns about mandated overtime, 
inmate-to-deputy ratios, staffing shortages, 
workload, and jail safety. Jail safety is public 
safety, and our corrections members deserve 
safe staffing, respect, and support.

VEHICLE LOCATION  
POLICIES

RSA has been actively engaged on vehicle-
location policies. Technology can serve a 
legitimate operational purpose, including 
fleet management, maintenance, and colli-
sion review. However, RSA has made it clear 
that these systems must not be misused.
 
RSA continues to advocate for clearly de-
fined access, proper safeguards, and policies 
that protect both public safety and employee 
rights.

CAREER  
INVESTIGATOR  

PROGRAM
A major area of progress this year has been 
the fix and improve Career Investigator 
Program. RSA worked on a side letter to 
modernize the program, address long-
standing concerns, and create a clearer 
structure for investigators. This was done 
in collaboration with Master Investigators 
assigned to the CIP panel.  
 
This work matters because the program 
recognizes experience, training, specializa-
tion, investigative responsibility, and the 
importance of retaining skilled personnel in 
complex assignments.
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PRESIDENT'S MESSAGE

BENEFITS AND  
CROSSOVER HEALTH

RSA has continued working to improve ac-
cess to medical care and strengthen member 
benefits. The expansion of concierge-style 
medical access through Crossover Health 
is an important part of that work. Access 
to timely, quality medical care supports 
wellness, early intervention, preventive care, 
and long-term health for members and their 
families. 

This is about taking care of our people. Our 
members give so much to the job and the 
community, and RSA will continue working 
to make sure members and families have 
access to the care and support they need.  
 
RSA also continues to monitor medical 
costs, claims activity, billing trends, vendor 
performance, and benefit stability through 
the Benefits Trust. Protecting benefits means 
protecting members and families.

RETIREE  
ENGAGEMENT

RSA has also made a stronger effort this year 
to keep retirees engaged, connected, and 
included. 

Our retirees helped build this association. 
They served our communities, mentored the 
next generation, and created the foundation 
current members benefit from today. They 
remain part of the RSA family. Since January, 
RSA has worked to provide more opportuni-
ties for retirees to stay involved through 
events, communication, and continued 
engagement.  
 
Taking care of the membership means taking 
care of active members, retired members, 
and the families who supported them 
throughout their careers.

COMMUNITY 
ENGAGEMENT AND 

YOUTH MENTORSHIP
RSA has expanded community engagement 
and youth mentorship efforts this year.
Programs such as the Inland Empire RSA 
All-Star Games and the Coachella Valley 
RSA All-Star Games allow RSA to support 

local student-athletes, build positive 
relationships with families, recognize youth 
achievement, and strengthen trust with the 
communities we serve.  
 
These events are more than games. They 
are opportunities to mentor young people, 
promote teamwork, leadership, discipline, 
and community pride. They also allow the 
public to see the heart of our membership: 
public safety professionals who care deeply 
about the communities they serve.

STAKEHOLDER 
RELATIONSHIPS AND 
VENDOR ACCOUNT‑

ABILITY
RSA has worked to strengthen relationships 
with elected officials, city leaders, county 
representatives, community organizations, 
schools, business leaders, labor partners, 
public safety advocates, and vendors.
Strong relationships matter.  
 
They create access, credibility, and influence 
when RSA is advocating for members, 
benefits, staffing, public safety, and employee 
protections.
 
RSA has also begun reviewing and correct-
ing vendor relationships, including contracts 
that were outdated, incomplete, unclear, 
or lacking proper structure. Member dues 
must be protected. Every vendor relationship 
should be clear, accountable, and beneficial 
to the membership.

RUMORS, CONTRAC‑
TUAL RAISES, AND 

STATUS QUO
RSA is aware of rumors regarding a possible 
“golden handshake,” as well as rumors that 
the County or Department may refuse to 
provide negotiated raises scheduled for 
December. At this time, those discussions 
are rumors only. RSA has not agreed to any 
reduction, delay, removal, or withholding 
of negotiated compensation. RSA will not 
agree to any such proposal without a full and 
complete ability-to-pay analysis.

If the County or Department claims they 
cannot meet negotiated obligations, then 
they will need to open their books and pro-

vide the financial documentation necessary 
to support that claim. Until those formal 
conversations occur, everything remains 
status quo.  
 
Our members continue to show up, do the 
work, protect communities, staff facilities, 
supervise offenders, respond to calls, 
support victims, and provide professional 
service to the communities we serve. RSA 
will continue separating fact from rumor and 
communicating clearly with members and 
families.

LOOKING AHEAD
The second half of 2026 will remain focused 
on protecting members, strengthening 
benefits, supporting retirees, improving 
communication, expanding community 
engagement, protecting negotiated compen-
sation, and continuing to modernize RSA.
 
 
We will continue fighting harmful legisla-
tion, protecting Coroner Bureau members, 
advocating for probation, patrol, and correc-
tions members, improving medical access, 
reviewing vendor contracts, and making sure 
RSA remains financially responsible and 
member-focused.

CLOSING
The first half of this year has shown why 
strong representation matters. RSA has been 
active on legislation, benefits, policy, staff-
ing, scheduling, medical access, community 
engagement, retiree involvement, vendor 
accountability, and long-term employee 
protections. Some of this work is visible.  
 
Some of it happens behind the scenes. But all 
of it matters. Our responsibility is to protect 
the members who protect Riverside County.
RSA is a family. We may work different 
assignments, wear different uniforms, serve 
in different roles, and come from different 
parts of the County, but we are connected by 
service, sacrifice, and a commitment to one 
another.  
 
Thank you for the work you do, the sacrifices 
you make, and the trust you place in RSA.

Stay safe, stay connected, and know that RSA 
will continue working every day for you and 
your family.
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class action settlement 
on behalf of consumers 
against Epson America, Inc.
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MILLION

on behalf of eight 
children and families of 
sexual abuse scandal

$62
MILLION

settlement for a wrongful 
death

$15
MILLION

settlement due to traumatic 
limb loss and amputation

$44
MILLION

on behalf of air crash 
victims at Long Beach 
airport in California

$10
MILLION

for a construction 
worker who suffered 
on-site injuries

$13.1
MILLION

for two male LAPD police officers 
who were discriminated and retaliated 
against on the basis of their sex

$10.1
MILLION

for an LAPD Captain who was retaliated 
and discriminated against

$4.3
MILLION

for a veteran LAPD Lieutenant Officer 
who was subjected to disability 
discrimination and retaliation after 
suffering a severe back injury

$3
MILLION

for six LAFD firefighters who blew the 
whistle on unsafe practices

$1.5
MILLION

for a firefighter who endured more than 
three years of harassment as a result of 
an on-duty injury

$1.5
MILLION

for two firefighter recruits who were 
discriminated, harassed and  
retaliated against
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FEDERAL	AGENTS	
EXEMPT	FROM	
CALIFORNIA'S	

OFFICER	
IDENTIFICATION	

LAW	
United	States	v.	California	

No.	26-926	(9th	Cir.	Apr.	22,	2026)	

JUNE 2026 

 
 
 
 
 
 
 
 
 
 

 

On April 22, 2026, the Ninth Circuit Court of Appeals 
granted  the  United  States  an  injunction  blocking 
California from enforcing Section 10 of S.B. 805 ‐ the 
"No Vigilantes Act"  ‐  against  federal  agencies  and 
federal officers. The  court held  that  the  law  likely 
violates  the  Supremacy  Clause  because  it  directly 
regulates  the  federal  government  in  the 
performance of governmental functions. 

What  the  Law  Requires:  Section  10,  codified  at 
California  Penal  Code  §  13654,  requires  any  non‐
uniformed  law  enforcement  officer  operating  in 
California  ‐  including  federal  officers  ‐  to  visibly 
display  identification  (showing  the officer's agency 
plus name and /or badge number) when performing 
"enforcement  duties."  This  includes  arrests, 
detentions,  and  crowd‐control  deployments.  A 
willful  violation  is  punishable  as  a  California 
misdemeanor. 

The  law  contains  exceptions  for  undercover 
operations,  certain  plainclothes  assignments, 
personal protective equipment that prevents display, 
exigent  circumstances,  SWAT  or  tactical  team 
operations, and protective details for dignitaries. 

What the Court Decided: The Ninth Circuit held that 
California  likely  cannot  apply  this  rule  to  federal 
officers. Under the Supremacy Clause, a state is not 
permitted  to  directly  regulate  the  federal 
government's  operations. When  officers  from  the 
FBI, ICE, DEA, U.S. Marshals, or other federal agencies 
perform their duties, they follow federal rules ‐ not 
state rules. 

The  court  emphasized  that  there  is  no  de minimis 
exception  to  intergovernmental  immunity.  Even  a 
small or seemingly reasonable state rule that directly 
controls  federal  officers  is  not  allowed.  The  court 
stated:  "A  state or  local  law  that directly  regulates 
the  conduct  of  the  federal  government  or 
discriminates against it is invalid, even if it is no more 
restrictive than federal law." 

What  This  Means  for  Officers:  California  State, 
County, and City Officers: Nothing changes for you. 
Section 10 still applies. You must continue to follow 
your department's  ID policy when working  in plain 
clothes  and  making  arrests,  detaining  people,  or 
conducting crowd control. A willful violation remains 
a misdemeanor. 

Joint Task Force Operations: The state  ID  rule does 
not  apply  to  your  federal  partners  while  this 
injunction is in place. Federal officers will follow their 
own federal  ID policies. You should still follow your 
own  department's  policy.  If  you  have  questions 
about  ID  requirements  during  a  joint  operation, 
discuss them with your task force supervisor before 
the operation. 
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CHAPTER UPDATES

Chapter 13, Retirees Update
Justino Flores 
Chapter 13 Director, Retirees

Greetings to all, and I 
hope you are well.

In this month’s article, 
there is a very impor-

tant message to keep in mind 
(HR-218). Especially for our 
newly and recently retired members. (Page 10) 
 
The HR-218 article was written by our own Robert 
Mason and Jose Santos. We have to give credit where 
credit is due!

 
Additionally, our condolences go out to the families 
of our recently fallen brothers:

Retired Sergeant Burden passed away on 
Wednesday, May 20, 2026.

Former Investigator Reciel Roy Burchett passed 
away on Sunday, May 31, 2026. 

 
And most importantly, Happy Father’s Day. Have a 

very joyous and memorable day with your loved ones.

 
As always, if you have any questions, suggestions or 
comments, please feel free to sent me a few lines at 
justino@rcdsa.org  

Mark Your Calendars: 
-Retiree HR-218 Quals 
October 15th, 2026  
- Fall Retiree Brunch 
November 4th, 2026 
 
* More Information to Come.
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On this special day – Father’s 
Day, I would like to wish all  
father’s the best.  May you en-
joy the day with your loved ones 
and create lasting memories.

Sincerely.
Justino Flores
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stated:  "A  state or  local  law  that directly  regulates 
the  conduct  of  the  federal  government  or 
discriminates against it is invalid, even if it is no more 
restrictive than federal law." 

What  This  Means  for  Officers:  California  State, 
County, and City Officers: Nothing changes for you. 
Section 10 still applies. You must continue to follow 
your department's  ID policy when working  in plain 
clothes  and  making  arrests,  detaining  people,  or 
conducting crowd control. A willful violation remains 
a misdemeanor. 

Joint Task Force Operations: The state  ID  rule does 
not  apply  to  your  federal  partners  while  this 
injunction is in place. Federal officers will follow their 
own federal  ID policies. You should still follow your 
own  department's  policy.  If  you  have  questions 
about  ID  requirements  during  a  joint  operation, 
discuss them with your task force supervisor before 
the operation. 

Congratulations to the following personnel 
on their retirement from law enforcement 
service: 

Sharla Jordan  - 17 Years
Michael Heuer - 25 Years 
Anita Hendricks - 24 Years
Lance Colmer - 30 Years 

     Karen Etienne - 24 Years 
     Dennis Kleme



Jose Santos RSA President 
Robert Mason Chapter 13 (Alternate)

 
INTRODUCTION

For many retired law enforcement 
officers, the ability to carry a 
firearm after leaving service is tied 
to personal safety, professional 
identity, and continued service to 
the community. The federal Law 
Enforcement Officers Safety Act 
(LEOSA), commonly referred to as 
HR‑218, provides certain privileges 
for qualified active and retired law 
enforcement officers. However, 
misunderstanding the law can create 
legal exposure, particularly when 
former officers enter the private 
security or executive protection field. 
Understanding what HR‑218 does 
and what it does not do is critical.

 
WHAT HR‑218  

ACTUALLY DOES
HR‑218 allows qualified active and 
retired law enforcement officers to 
carry a concealed firearm across state 
lines, even in states with restrictive 
carry laws, provided they meet the 
law’s requirements.

•	 Typical requirements for 
retired officers include:
•	 Separation from service in 
good standing
•	 A minimum qualifying 
period of service (typically 10 
years, or medical retirement)

•	 Possession of a retired law 
enforcement ID issued by the 
agency
•	 Completion of an annual 
firearms qualification meeting 
state standards
•	 When those require-
ments are met, HR‑218 al-
lows the individual to carry a 
concealed firearm nationwide, 
subject to certain limitations. 

HR‑218 DOES NOT  
ALLOW CARRY IN

•	 Federal buildings
•	 Post Offices
•	 National Parks outside of 
California
•	 Aircraft or TSA secured areas
•	 Private property where fire-
arms are prohibited
•	 State or local government 
facilities that prohibit firearms 

HR‑218 is therefore a carry 
privilege— 

not a badge of authority.
 

WHAT HR‑218 DOES 
NOT DO

HR‑218 does not grant law enforce-
ment authority. A retired officer car-
rying under HR‑218 is not acting as 
a police officer and does not possess 
the powers of arrest associated with 
active-duty service.

HR‑218 also does not authorize 
private security work, armed guard 
work, or executive protection services. 
It simply answers one question: may 
this qualified individual carry a con-
cealed firearm? It does not determine 
whether carrying a firearm is lawful 
while performing paid work. That 
determination falls under state law. 

HR‑218and  
Executive Protection

A common misunderstanding oc-
curs when retired officers move into 
executive protection (EP) or private 
security roles. Some assume that 
because HR‑218 allows them to carry 
nationwide, they can legally carry 
while working protective assign-
ments. That assumption is incorrect.
HR‑218 provides no legal author-
ity for Executive Protection work. 
EP operates under a different legal 
framework, generally governed by 
state private security licensing laws.

•	 Depending on the state, those 
laws may require:
•	 State security guard licenses
•	 Armed guard permits
•	 Company licensing
•	 Insurance requirements
•	 Additional training or certi-
fication

Even if a retired officer can legally 
carry under HR‑218, that does not 
mean they can carry while work-
ing as a paid protector. When 
someone is working in a profes-

HR-218 & Retired  
Law Enforcement 

The Do’s & Don’ts of Carrying a Firearm After Retirement
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sional protective capacity, state law 
governs the activity not HR‑218. 
 

WHY HR‑218 GETS MIS‑
USED IN THE EXECUTIVE  

PROTECTION WORLD
HR‑218 often appears in Executive 
Protection discussions because it sits 
at the intersection of familiarity and 
convenience. Executive Protection is 
still frequently imagined as a former 
police officer with a firearm standing 
next to a client, and HR‑218 seems to 
fit that picture.
However, private security law var-
ies significantly from state to state. 
Navigating licensing requirements, 
contracts, and regulatory compli-
ance can be complex. Because of that 
complexity, HR‑218 sometimes gets 
treated as a shortcut.
But permission and authority are 
not the same thing. HR‑218 provides 
permission to carry a firearm under 
certain circumstances. It does not 
grant authority to perform armed 
security work.

DO’S FOR RETIRED  
OFFICERS CARRYING 

UNDER HR‑218
•	 Maintain annual firearms 
qualification
•	 Carry your retired law 
enforcement identification
•	 Understand federal 
restricted locations
•	 Stay familiar with state laws 
where you travel
•	 Continue professional  
training

 
Don’ts for Retired  
Officers Carrying 

Under HR‑218
•	 Do not assume HR‑218 
grants police authority
•	 Do not assume HR‑218 
allows armed security or execu-
tive protection work
•	 Do not ignore state licensing 
laws
•	 Do not represent yourself 
as an active law enforcement 
officer

•	 Do not carry in restricted 
federal or private locations.

 
CONCLUSION

HR‑218 is an important law recogniz-
ing the experience and responsibility 
carried by law enforcement profes-
sionals even after retirement. It 
allows qualified officers to protect 
themselves and their families while 
traveling throughout the United 
States.

However, HR‑218 was designed for 
a specific purpose concealed carry 
for qualified officers not professional 
security work. When retired officers 
enter the world of executive protec-
tion or private security, state licensing 
law becomes the controlling legal 
framework.

Keep learning. Keep training. 
Stay safe. 
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Men’s Health by the Numbers
Preventive health changes over time—and so do the body’s needs. Here’s what to know and do at every life stage:

Everyone’s health journey is different. Connect with your Primary Care Provider to create your personalized game plan.

Build healthy habits
around diet, exercise,
and sleep. Make routine
testicular self-checks 
a priority.

20s-40s
Prioritize flexibility and joint
health. Talk with your Primary
Care Provider about prostate
screening, sexual health, and
testosterone.

50s-60s
Emphasize mobility, fall
prevention, memory, and
routine screenings to
support independence
and safety.

60+40s-50s
Focus on cardio and strength
training for heart health and
metabolism. Colonoscopy
screening is recommended at
45 for most adults.

Scan here to
learn more.
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Serves: 8 - 10

Prep:  15 MinutesChill Time: 30 Minutes

Red, White & Blue Trifle

Chef’s CornerChef’s Corner

Instructions:
Step 1: Prepare the fruit, wash and dry the strawberries and blueberries and slice the
strawberries
Step 2: Make the whipped cream

If using homemade whipped cream, whip 1 cup heavy cream with 1-2
tablespoons of sugar and vanilla extract until soft peaks form. 

Step 3: Layer the trifle
In a clear glass bowl, or individual cups, add a layer of cake cubes.
Add a layer of whipped cream.
Add a layer of strawberries.
Repeat with another layer of cake and whipped cream.
Top with blueberries and additional strawberries arranged to showcase the red,
white, and blue colors. 

Step 5: Chill and Serve
Refridgerate for at least 30 minutes before serving. Enjoy! 

Tag us on social media with your
attempts at the recipes @rsachowshack

1 Pound  cake (store bought or
homemade) cut into cubes
2 Cups of Fresh Strawberries, Sliced
1 Cup Fresh Blueberries

2 Cups Whipped Cream
(Or Whipped Topping)

Optional: 1 Tsp Vanilla Extract
Optional: Fresh Raspberries for extra
red color

Ingredients:

WhiteWhiteWhite TrifleTrifleTrifle
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Ingredients:

WhiteWhiteWhite TrifleTrifleTrifle Sustainable 
Wellness Tips 
for the New Year

Simple Steps to Take
Control of Your Health

Annual checkups and lab work
 

Age-appropriate screenings
 

Mental Health check ins as needed

A nutritious diet and regular exercise
 

Prioritizing quality sleep

Developing tools to manage stress

Through Crossover Health, RSA members have access to high-quality, integrated preventive
care to help you stay healthy and live well. Schedule your annual physical today and bring your
biometric screening form so our team can complete the required measurements and
documentation for your Personify points while taking an important step toward better health.

Mens Specialty Clinic
Scope of services:

Hormone Analysis and Optimization

Sexual Health

Muscle Recovery and Optimization
 

Cancer Screening

Meet with your Primary Care Provider to create a
personalized plan that works for you. Schedule your
appointment today by calling (951) 598-0727.

Men’s Health: 
The Importance of
Preventive Care
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1Terms and conditions apply, H.E.R.O. mortgage loan only available in California, for complete details visit www.thepolicecu.org/heroloan.
2Terms and conditions apply, for complete details visit www.thepolicecu.org. Federally insured by the NCUA. Equal Housing Opportunity. NMLS#409710.

CHECKING | CREDIT CARD | AUTO LOANS | HOME LOANS | ONLINE SERVICES

JOIN A CREDIT UNION THAT UNDERSTANDS THE BADGE. 
FOR OVER 70 YEARS, THE POLICE CREDIT UNION 
HAS DELIVERED REAL FINANCIAL PROTECTION FOR 
LAW ENFORCEMENT PROFESSIONALS WITH LOWER 
RATES, FLEXIBLE TERMS, AND PRODUCTS DESIGNED 
SPECIFICALLY FOR YOUR PROFESSION.

BACKING THOSE WHO 
WEAR THE BADGE - 
ON AND OFF DUTY

OPEN YOUR ACCOUNT TODAY! 
SCAN THE QR CODE OR VISIT 

THEPOLICECU.ORG/MEMBERSHIP

H.E.R.O 
MORTGAGE

LOAN1

END OF WATCH
DEBT FORGIVENESS 

BENEFIT2

10-EIGHT 
LOAN2

Julie Kelley						    
RSA Adminastrative Assistant II, 
RCDSRF Update

This month, the 
Riverside County 
Deputy Sheriff 
Relief Foundation 

was able to assist two 
members with funeral 
expenses. The Founda-
tion also assisted a mem-
ber whose parent lost their home in a devastating 
house fire that left it uninhabitable.

The Deputy Sheriff Relief Foundation exists to 
help our members during times of critical need. 
Your support makes a difference. Please contact 
the RSA to set up payroll-deducted donations  

 
and help ensure we’re there for 
members when they need us most.

 To request a Relief Foundation ap-
plication please call the RSA office at 
951-653-5152, or by emailing julie@

rcdsa.org. 

RCDSRF JUNE UPDATE:
RSA will host their annual Awards Ban-
quet in July to recongnize it’s members 

who have gone above and beyond in the 
line of duty. Proceeds from this event 

will benefit the Riverside County Deputy 
Sheriff Relief Foundation. For more infor-

mation please email Yvonne @rcdsa.org

Riverside County Deputy
Sheriff Relief Foundation

The Deputy Sheriff Relief Foundation Donations at Work.

RELIEF FOUNDATION UPDATE
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Firearms and Tactical 
Equipment for Law 

Enforcement Professionals

655 Berry Street, Suite H. Brea, CA 92821  Tel: 714-257-9095  Open Mon-Sat 8am-7pm  e-mail: sales@proforceonline.com  www.proforceonline.com

PROMOTION 
ENDS 7/31/2026

www.proforceonline.com
Tel: 714 -257-9095 Save time and schedule an appointment!

Call our Brea store (714)257-9095 for Appointment Availability!

LOOK
APB READERS, 

CORRECTIONAL OR COURT 
DEPUTIES, check out these 

great deals at fantastic 
pricing just for you!

SCAN THE QR CODE NOW!

We sell to Law Enforcement/Military Professionals both active and retired, Security Personnel, Medical First Responders and Fire Professionals. 
Credentials (Professional ID, Badge etc.) are required to enter our store. 

OPTIC READYMETAL
TACTICAL

CALIBER: 9MM
CAPACITY: 10+1
SIGHTS: NIGHT SIGHTS 
BARREL LENGTH: 3.1”

CALIBER: 9MM
CAPACITY: 17+1 | 23+1
SIGHTS: NIGHT SIGHTS
BARREL LENGTH: 4.25”

CALIBER: 9MM
CAPACITY: 17+1
SIGHTS: NIGHT SIGHTS
BARREL LENGTH: 4.49”

P61750702

GEN 6
M&P 2.0 GLOCK 17 

CALIBER: 9MM
CAPACITY: 18+1
SIGHTS: FIXED 
BARREL LENGTH: 4.5”

OPTIC READY
OPTIC READY

OPTIC READY OPTIC READY

OPTIC READY

$589.99 $759.99

$2699.99

$829.99

CALIBER: 9MM
CAPACITY: 17+1 | 20+1
SIGHTS: NIGHT SIGHTS 
BARREL LENGTH: 4.5”

14073
CALIFORNIA
APPROVED

P365
XMACRO

365XCA9COMPMSCA

20-1300-000106

ECHELON 
COMP

EC9459BUCOMP-FL

$591.00

HD P4.5 
HS507C-X3RD-LEM

OPEN REFLEX RED DOT 
2 MOA, SIGHT
SHAKE AWAKE
AMBIENT LIGHT SENSOR

507C X3
RED DOT

$329.99

In June 2026, Probation member Tyler Buffington 
competed in the 59th United States Police and Fire 
Championships, continuing a tradition of excel-
lence in the Billiards competition. Competing 

against law enforcement professionals from across the 
country, Buffington earned a Gold Medal in the 10-Ball 
event, successfully defending the championship title 
from the previous year with a finals victory over an 
officer from San Diego. The competitor also captured 
a Silver Medal in the 9-Ball event after facing a U.S. 
Marshal from Wyoming in the championship match.
 
The gold medal marks the eighth consecutive year 
of earning a championship title at the United States 
Police and Fire Championships, highlighting sus-
tained success and dedication to the sport.

Buffington expressed 
appreciation to the 

Riverside Sheriffs’ As-
sociation for its contin-

ued support through-
out the competition.

MONLTHY SPOTLIGHT
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Members of the Riverside Sheriffs’ Asso-
ciation proudly represented the Riverside 
County Sheriff ’s Office at the 2026 U.S. 
Police & Fire Championships, competing 

in two challenging shooting disciplines that showcase 
precision, skill, and years of dedicated training. 
 
The competitions included the Police Pistol Combat 
(PPC) match, held at the Ben Clark Training Center, 
and the Police Action Pistol event, hosted at Prado 
Olympic Shooting Park. While both events test 
marksmanship, each requires a unique set of skills 
and presents its own challenges. 
 
Police Pistol Combat (PPC) 
 
The PPC competition is a traditional marksmanship 
event that emphasizes accuracy, consistency, and 
firearm proficiency across multiple weapon platforms. 

Competitors participate in individual classifications 
based on skill level while also competing in several 
team matches throughout the day. The course of fire 
consists entirely of paper targets placed at distances 
ranging from 3, 7, 15, 25, and 50 yards. Although 
there is no movement between shooting positions, 
competitors complete an extensive volume of shoot-
ing in a single day, demanding exceptional focus, 
endurance, and precision from start to finish. 
 
Representing Riverside County in the PPC competi-
tion were: 
 
Deputy Giovanni Barr 
Lieutenant Heath Noyes 
Correctional Deputy II Luis Perez 
Correctional Deputy II Miguel Castro III 
Corporal Bernardo Beltran 
Correctional Deputy II Geoffrey Gouzy 
Corporal Konstantin Fedunin Jarvis 
Deputy Patrick Sabordo 

Riverside County at the 2026 U.S. 
Police & Fire Championships

MONLTHY SPOTLIGHT
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Police Action Pistol 
 
The Police Action Pistol competition combines speed, 
movement, and tactical decision-making with accu-
rate marksmanship. Unlike PPC, competitors navigate 
multiple shooting positions while engaging a combi-
nation of steel and paper targets throughout dynamic 
courses of fire. 
 
The event includes both individual and team com-
petitions, requiring participants to efficiently move 
through each stage while maintaining accuracy under 
time pressure. It closely mirrors many of the skills law 
enforcement officers regularly develop through ad-
vanced firearms training. 
 
Representing Riverside County in the Police Action 
Pistol competition were: 
 
 

 
Sergeant Javier Morando 
Deputy Patrick Sabordo 
Corporal Michael Buelna 
Corporal Bernardo Beltran 
Correctional Deputy II Luis Perez 
Correctional Deputy II Miguel Castro III 
Correctional Deputy II Geoffrey Gouzy 
 
Congratulations to all of the competitors for 
representing the Riverside County Sheriff ’s Of-
fice and the with professionalism, discipline, and 
dedication. Their commitment to maintaining 
and advancing their firearms proficiency reflects 
the high standards of the organization and the 
pride they take in serving our communities.

MONLTHY SPOTLIGHT
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LEGAL CORNER

Scott O’Mara
Law Offices Of Scott A. O’Mara

The Coalition of California Injured Workers 
(CCIW) on 05/07/2026 announced the appoint-
ing of former California Attorney General and 
State Treasure Bill Lockyer as the new chair of 

its coalition. Lockyer will lead the CCIW’s urgent efforts 
to ensure that critical protections for injured workers’ 
are not dismantled through an opaque budget trailer 
bill, but rather are addressed through the transparent 
and deliberative regular legislative process.

CHAIRMAN BILL LOCKYER STATED:

The release goes on to state that the proposed changes 
in the Subsequent Injuries Benefits Trust Fund (SIBTF) 
within the budget trailer bill are a profound misstep 
that threatens to harm thousands of California’s most 
vulnerable injured workers, shift immense costs onto 
our cities and counties, and undermine public trust.

My career has been dedicated to responsible gover-
nance and protecting the people of this state. I am hon-
ored to chair the Coalition and will vigorously advocate 
for the removal of these provisions from the budget bill. 
Reforms to the worker safety net should receive the full 
public scrutiny and comprehensive analysis that they 
deserve.

In a previous article from Law1199.com 2026, Issue 
#4, titled Disruptive Trailer Bill 75582 it is stated by me 
that the SIBTF was enacted in California in 1945. The 
concept of the SIBTF was to allow all workers the op-
portunity to continue to work or return to work even if 
they had a prior disability before their new employment 
opportunity is sought. Further, in the article it states 
that SIBTF is designed to pay additional benefits based 
upon the difference between the disability caused by the 
most recent occupational injury and the worker’s overall 
disability. The SIBTF is established to provide coverage 

when there is a disability that existed prior to a new 
work-related injury.

For our society as a whole allowing and encouraging 
workers with prior injuries to return back to work is 
one of societal and economic protection for the worker, 
the family and our community. The SIBTF protects the 
worker and the employer in the event of a new injury or 
disability when the combining prior residual disability 
is a totality of 70%. This is combining the prior dis-
ability and the current job-related injury or disability. 
This umbrella provides protection for the employer and 
the worker. The elements that the injured worker must 
prove are: (1) that the injured worker has a level of dis-
ability of 70% or greater; (2) the current work injury 
has caused 35% or greater of the disability; (3) different 
standards for preexisting disability is a limb or eye or a 
current job analysis that involves opposite correspond-
ing body parts causing 85% or greater disability.

The SIBTF does not penalize the injured worker for 
coming back to work, does not penalize the employer 
for hiring the worker with a preexisting condition. The 
SIBTF is an economic cushion for both the worker and 
the employer. The new Trailer Bill 75582 now being 
promoted which attempts to undermine SIBTF and 
attacks other systems that provide protection to the 
injured worker and their family. The key notice is that 
the proposed legislation is a Trailer Bill. A Trailer Bill is 
a vehicle used to implement the state’s annual budget by 
amending existing state laws. These Trailer Bills can be 
enacted by a simple majority vote and establish major 
changes without or limited public input. It only requires 
a majority vote for the passage of a Trailer Bill and the 
Bill takes effect immediately.

The Trailer Bill as stated lowers the threshold of pas-
sage and does not require a 2/3 vote for approval, but 
rather a simple majority vote. This different standard 
of passage lowered the previous mandate of 2/3 vote or 
66.67 to simple majority.

LAW & REGULATIONS

DESTRUCTION OF LONG 
TERM PROTECTION
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Standard Bills grant a time for review, communica-
tion and discussion as to the purpose of the bill they 
have. The usage of a Trailer Bill limits important 
review and discussion of legislative enactment. 
 
This Trailer Bill 75582 is pushed forward not to protect 
the California worker, but from the surface lower the 
cost of

certain work-related injuries. The legislation 75582 
goes beyond the enactment that was made in 1945 and 
attacks other protected resources that the California 
worker has earned. This removal or eviscerating of the 
Subsequent Injuries Benefit Trust Fund (SIBTF) is a 
frightening attempt to minimize and take away the pro-
tection that we as a society accept and acknowledge for 
work-related and other conditions that are non-work-
related but affect the overall residual impairment that 
the worker has because of the work-related injury. This 
is attempted legislative conduct which requires constant 
examination.

QUOTE FROM CHAIRMAN BILL LOCKYER ALSO STATES:

As Chair of the Coalition, I want to be clear: The 
Governor and Legislature shouldn’t ignore the needs of 
critically injured workers. These ill-conceived changes 
threaten devastating consequences for our injured work-
ers, our dedicated public safety personnel, our veterans, 
and the financial stability of our local governments.

This attempt of destruction of long term protection 
is supported by the current Governor, is a strong in-
dication that the reform that is considered needs to go 
through the correct mechanism that allows complete 
analysis and review as to the legislative purpose and 
intent. The vehicle utilized in the Trailer Bill is a tool 
that does not provide justice or a full  picture. There-
fore, as the consideration continues with the SIBTF the 
proper protocol is to go through the typical view and 
consideration of Legislative Bills but not to the sneaky 
process of the Trailer Bill.



RSA currently counts with 12 committees.
These committees have been established to
carry out the objectives of the Association,
and to help carry out the policies and
programs established by the Board of
Directors and general membership.

Legal Coverage Appeals Board

Legal Review Committee

Legal Defense Trust 

Political Action Committee

Benefit Trust Board

Riverside County Deputy Sheriff

Relief 
oundation

Special Events & Donations

Award Review Board

Collective Bargaining

Committee�LEB�

Collective Bargaining

Committee�CDB�

Collective Bargaining

Committee�PS�

Trailer Committee

RSA COMMITTEES

RIVERSIDE SHERIFFS' ASSOCIATION

WWW.RCDSA.ORG

Serving Those Who Serve

RIVERSIDE SHERIFFS' ASSOCIATION
MEMBER'S  GUIDE

Seek

Promote

Assist

TOP OBJECTIVES OF RSA

F U N  F A C T S  A B O U T  R S A

RSA has a dedicated staff of
16 people.

RSA is one of the largest
Sheriffs Associations in

California.

To provide aid through the
Riverside County Deputy Sheriff
Relief Foundation to members and
their families facing life changing
crises.

We have snacks in our
office! 

We have been able to
provide donations to over 50
organizations and/or special

events this year up to date.

To promote the professional
interest of the members and
protect their rights to such
economic, educational and other
benefits and services as may be
desirable.

To seek legislation necessary or
conducive and play an active role
in the political arena in
furtherance of the interests of the
membership.

To not only represent its
members but to advance the
social, economic, educational and
general welfare of its members.
We are committed to fighting for
all RSA members.

Represent

The Riverside Sheriffs' Association is the Exclusive Employee Organization
representing our members employed by the Riverside County Sheriff's
Department. The Riverside County Sheriff’s Department is one of the

largest Sheriff’s Departments in California.

www.rcdsa.org

Organization
Members
President

Area

RSA
4,000+
Jose Santos 
Riverside County

The Riverside Sheriffs' Association began as the Riverside County
Sheriff's Training Center Corporation in 1943, but since then has evolved

into a labor organization that represents members, individually or
collectively, in all matters relating to their employer-employee relations,

including but not limited to grievances, labor disputes, hours, wages, and
to other terms and conditions of employment as prescribed by law.
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We have devoted ourselves and our staff to providing the highest level of personal services to our clients.

Located in the Van Nuys 
Historic Library Building 

14555 Sylvan Street
Van Nuys, California 91411

Please contact our firm for 
a free consultation

Phone (818) 788 1700
Fax     (818) 788 1705

Workers’ Compensation
Employment Litigation
Personal Injury
Disability  Retirements

Making a false or fraudulent workers’ compensation claim is a felony subject to up to five years in prison or a fine up to 
$50,000 or double the value of the fraud, whichever is greater, or both imprisonment and fine

SEARCH & WIN!

WIN A CHALLENGE COIN from RSA by being 
one of the first 5 members to find all the 
hidden Balloon Dogs scattered throughout 
this issue of the All Points Bulletin.

Print this page, write the page numbers you 
found the Balloon Dogs in the box on the 
right, and email it to taylor@rcdsa.org.

Name:

Email: 

Page Numbers With 	Balloon Dog

Winners will be mailed 
an RSA Challenge Coin!

CLASSIFIEDS

To place a classified ad, call (951) 653-5152	 FREE to RSA Members

BIRTHS

TO ANNOUNCE A BIRTH
call (951) 653-5152 or email julie@rcdsa.org.

Lake Havasu City, Airbnb 
Newly Remodeled 1,263 sq. ft. home in Lake Havasu City. Offers 2 master suites (sleeps 
6-7), fully stocked kitchenware/coffee bar and dining room for 7. Enjoy a large fenced 
backyard with firepit and new grill, 2-car garage, and boat/RV parking. Just 2 mi. from 
Riviera Marina and 3.9 mi. from London Bridge. Perfect for lake adventures or cozy 
evenings. Book your desert escape today! Home is already booked for Feb and March, book 
soon! Fordenisethompson@yahoo.com  Direct link: airbnb.com/h/dthompson
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June SudokuJune Word Search

Fathers
Beach
Camping

Barbecue
Graduation
Solstice

Juneteenth 
Flag 
Sandcastle

PUZZLERS



California Peace Officers’ Memorial: www.camemorial.org  •  National Law Enforcement Memorial: www.nleomf.com  
Riverside County Peace Officer Memorial Foundation: www.rcpomf.org

In Remembrance
“Greater love hath no one than this, that they lay down their life for their friends.” — JOHN 15:13

Deputy Aaron Armstrong 
Caldwell County Constable’s Office

EOW: January 4, 2026

Officer Senior Pradeep Tamang 
Gwinnett County Police Department 

EOW: February 1, 2026

Agent Anibal Morales Aponte 
Puerto Rico Police Department 

EOW: January 13, 2026

Deputy Sheriff Richard Haggard 
Lee County Sheriff’s Department 

EOW: February 2, 2026

Officer Brian Elliott 
Beech Grove Police Department 

EOW: October 27, 2025

Officer Stephen Laporta 
Uxbridge Police Department

EOW: January 7, 2026

Deputy Christopher Ohlmeyer 
Jefferson Parish Sheriff’s Office 

EOW: January 30, 2026

Officer Elijah Garretson 
Copperas Cove Police Department 

EOW: January 11, 2026

Michael David Davis, Sr.
EOW: October 24, 1988

Roger Allen Strong
EOW: August 7, 1961

Eric Andrew Thach
EOW: October 8, 1999

Frank Hamilton
EOW: April 9, 1895

Randy Robert Lutz
EOW: June 22, 1989

William Joseph Rutledge
EOW: May 14, 1969

Jim W. Purkiss
EOW: April 16, 2001

Preston Van Buren Swanguen
EOW: December 24, 1907

Kent A. Hintergardt
EOW: May 9, 1993

William Fredrick Carter, Jr.
EOW: May 20, 1969

John Towe
EOW: February 15, 2002

Henry Fredrick Nelson
EOW: September 22, 1921

Mark S. Kemp
EOW: November 9, 1994

Edward Michael Schrader
EOW: July 11, 1974

Brent Jenkins
EOW: March 18, 2003

Terrell D. Young
EOW: April 2, 2020

Theodore Crossley
EOW: September 22, 1921

Michael P. Haugen
EOW: January 5, 1997

James Bernard Evans
EOW: May 9, 1980

Bruce Lee
EOW: May 13, 2003

Harry Cohen
EOW: October 18, 2020

Howard R. Scheffler
EOW: February 29, 1956

Leroy H. Tripp
EOW: April 10, 1916

James W. Lehmann, Jr.
EOW: January 5, 1997

Dirk Alan Leonardson
EOW: October 4, 1980

Manuel Villegas
EOW: March 19, 2007

Julio Beltran
EOW: November 14, 2020

Isaiah Cordero
EOW: December 29, 2022

Steve Taylor
EOW: February 24, 2022

Darnell Calhoun
EOW: January 13, 2023

Brett Harris
EOW: May 13, 2023

Timothy Corlew
EOW: January 8, 2025

IN MEMORY 2026

Randy Robert Lutz 
EOW: June 22, 1989

Text flow rules:
• Listings can break on the same page, but no less than 4 lines on either side. Otherwise, move the whole listing forward. Only 
break this rule if you have no other choice.
• Listings cannot break to the next page, otherwise move the whole listing forward.
• Do not change the font size or tracking.
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CANDLES & ACCESSORIES
Gold Canyon  
Candle- Desert Area
760) 409-6514 
Hand crafted luxury scented 
candles. Order online: 
www.goldcanyon.com 
10% discount on first order 
using GCCANDLESOLSTICE

Scentsy Candles
Kylleen Wallace-Coogan, 
Independent Consultant
(760) 987-5133
kylleen@ymail.com
kylleen.scensty.us   		
			 
Scentsy Candles
The safe, wickless alternative 
to scented candles! Decorative 
ceramic warmers designed 
to melt scented wax with the 
heat of a light bulb instead of 
a traditional wick and flame.
Misti Marlatt, Independent 
Scentsy Consultant
www.livelifewickless.scentsy.us
951-634-4179
chadmisti@msn.com

CEMETERY HEADSTONES
Cemetery Headstones 
and Religious Articles
Hablamos Español
45-720 Smurr St., Indio
(760) 863-1234
cemeteryheadstones@yahoo.com

CLOTHING & ACCESSORIES
The Ever After Boutique
What I offer in my shop: 
Personalized Hand Stamped 
Jewelry, Couture Headbands, 
Barefoot Sandals, Tutu 
Dress & More
I’m offering a special discount 

to all RSO Members: 25% 
OFF entire  purchase WITH 
COUPON CODE: DEPW25
TheEverAfterBoutique.Etsy.com 
Facebook.com/theeverafterbaby

Vlow’s Shabby Chic 
& Antique’s
Owner: Veronica Perez
vlowsshabbychic@hotmail.com
Facebook at Veronica Perez or 
vlowsshabbychic & on Craigslist
Office: (760) 244-4669
Cell: (626) 483-9078

CONCEALED CARRY
CCW Solutions Group
**YOU PROTECT THE 
PUBLIC. LET US HELP YOU 
PROTECT YOUR FAMILY.**
Every day, you step into 
uncertainty so others 

To include your business, contact the RSA at (951) 653-5152 
and ask for Julie or email julie@rcdsa.org. 

The RSA offers a referral service for members to 
offer their skills for hire. Have a business on the 
side, or a talent you would like to market? 

The RSA does not endorse or support any particular business listed in this section

If you've been injured on or off the job or in a vehicular accident, you may have more
       rights than you think. Call the Law offices of Scott O'Mara to make sure you get the quality

 representation and everything you deserve. For More than 40 years, we've helped law
      enforcement officers in matters pertaining to personal injury, Worker's Compensation and

        retirement. Initial Consultations are FREE.

Automobile & Motor Accidents
Body Injury · Worker's Compensation · Death Claims

Retirement Law · On Duty & Off Duty

1-800-LAW-1199
or Visit WWW.LAW1199.COM

 

 

Making a false or fraudulent worker's compensation claim is a felony subject to up to 5 years in prison or a fine
of up to $50,000 or double the value of the fraud, whichever is greater, or by both imprisonment and fine.

WE ARE THANKFUL FOR THE PROTECTION
PROVIDED BY OUR PEACE OFFICERS

Text flow rules:
• Listings can break on the same page, but no less than 4 lines on either side. Otherwise, move the whole listing forward. Only 
break this rule if you have no other choice.
• Listings cannot break to the next page, otherwise move the whole listing forward.
• Do not change the font size or tracking.
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can live safely.
You stand watch while most 
of the world sleeps.
You run toward danger so 
families can run away from it.
At CCW Solutions Group, 
our mission is simple:
to support the men and women 
of law enforcement with lawful, 
responsible concealed-carry 
solutions—so your family is 
protected when you’re off duty, 
just as the public is protected 
when you’re on duty.
As former law enforcement 
professionals, we understand the 
responsibility you carry—on and 
off the clock. That’s why we exist 
to help streamline the concealed 
carry process, reduce confusion, 
and ensure you have the right 
information, training, and guidance 
to protect what matters most.
Thank you for your service.
Thank you for your sacrifice.
We’ve got your six.
Service • Professionalism 
• Precision
California and beyond
CCWSolutionsGroup.com
951-345-9029

EMBROIDERY
Up In Stitches
Mark Swartz
Embroidery and shirt 
screen printing service.
Riverside
(951) 653-9157
upinstiches@att.net

ENTERTAINMENT
Gunfighters For Hire 
An old west re-enactment group 
that performs free comedy skits, 
old-west historical re-enactments 
and shoot-outs on Mane Street 
in old historic Pioneertown. 
Available for birthday parties, 
corporate events, shotgun 
weddings and any type of western 
entertainment. A registered 
non-profit 501(c)3 organization. 
www.gunfightersforhire.com 

FIREARM REPAIR
D Street Gunsmithing
Repairs & Maintenance of 
Smith & Wesson revolvers, 
Sig Sauer, Glock, S&W M&P, 
Springfield XD, Berreta, Ruger 
LCP and Kimber 1911’s pistols; 
Remington 870 Shotguns; AR-15 
Assault Rifles and many more.  
Contact Dave Street, Retired 
RSO, 951-675-3532
Dave@dstreetgunsmithing.com
dstreetgunsmithing.com

GARAGE DOORS
Garage Doors
Garage doors, and operators. 
All types and brands. Service, 
repairs, broken springs, remotes, 
and insullation kits. New doors 
from ordinary to custom design.
Call Bryan (951)-538-8079.
e-mail to wcod01@yahoo.com

GRAPHIC DESIGN
Twin Graphics
SIGNS, BANNERS, WRAPS & 
CUSTOM DESIGN 

Visit our website to see samples 
of our work at www.twingraphics.
com, or stop by our shop. We are 
located in Calimesa close to the 
10 FWY. 
The team at Twin Graphics would 
love to work with you on your 
next project! Call: 951-769-3613 or 
email: info@twingraphics.com 
509 W. Ave. L, Suite #A, 
Calimesa, CA 92320

HEALTH AND FITNESS
Advocare 
Advocare has a variety of products 
for every fitness goal. Looking to 
kick start a new fitness regimen? 
Looking to lose weight and keep it 
off? Searching for means in which 
to add lean muscle and improve 
energy? Advocare has something 
for you! Contact me and learn 
how to get 20% off all orders. 
www.getfitie.com
marcdanielian@gmail.com
Marc Danielian
Advocare independent distributor

At Peace Yoga in the Park
Private Yoga session/ will 
travel. Certified 200 hr 
Registered Yoga Teacher. 
First session 50% off.
at_peace_yoga@yahoo.com
(951) 392-6488

DeForest Chiropractic
41160 Ivy Suite B
Murrieta, CA 92562
Phone: (951) 696-9676

doTERRA Essential Oils
An all natural way to stay 
healthy - body and mind. Improve 
health and well-being for you and 
your family with Certified Pure 
Therapeutic Grade essential oils. 
Please contact me to learn more.
Rebecca Goetz, Wellness Advocate
(951) 294-0624
beckybonesoup@gmail.com
www.mydoterra.com/rebeccagoetz

Alcohol Support Group
Join us once a week on 
Wednesday Nights at 6:30pm. 
Meeting for past and present 
law enforcement personnel. 
For meeting place and 
information call: Russ F: 
(760) 902-8120

My Gym Redlands
Children’s fitness center. 
Fitness classes for children 
6 weeks to 13 years old.
(909) 307-3929
www.mygym.com

Plexus Slim
Are you working out and eating 
right and still not losing weight? 
Plexus Slim is a most natural, 
healthy way to lose weight and 
inches, burning fat not muscle. 
Plexus offers a whole line of weight 
loss and wellness products. Retail, 
preferred or wholesale pricing 
available. To order or join: www.
plexusslim.com/nataliembrown
Natalie Brown
951-816-7156
plexusnatalie@gmail.com

Team Quest San Jacinto
Mixed Martial Arts 
& Fitness Center
We offer a 15% discount to law 
enforcement and military.
(951) 487-2700
1075 Enterprise Ave
San Jacinto, CA  92582
info.teamquest.sj@verizon.net
www.teamquestsj.com
www.facebook.com/SJ.MMA

HOME REPAIR & REMODEL
Gregory James, Inc.
As a 5 star rated contractor, 
GJ Remodel specializes in any 
energy efficient remodeling. From 
windows, solar, and turf to kitchen 
and bath remodels, roofs, and 
much more! Call us today for a 
free estimate! CA Lic # B 883304
(951) 551-2454
Office: (760)580-8000
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grant@gjremodel.com

JRG Construction Inc
Home remodels, drywall 
repair, painting, new 
residential construction, 
commercial construction, 
tenant improvements, etc.
License #878686
www.jrgconstructionco.com
Phone: (951) 660-5856
Fax: (951) 780-0217

Tri-Point Construction
Honey-Do Handyman Services
“We’ll handle the list”
Small to Medium Home Repairs 
and Remodeling including 
Electrical, Plumbing, New 
Drywall and Drywall Repair, 
Painting interior and  outside. 
17 years experience.
CA Contractors License #B835094
Jason Kurth, (909) 567-6099

JEWELRY
Kim Joy Jewels 
Featuring $5 Paparazzi Accessories. 
Accessories for men and women. 
Speciality line and special 
occasion jewelry available.
Will ship anywhere in the U.S.
Kim Atlas,Independent 
Paparazzi Consultant 

www.facebook.com/kimjoyjewels
www.paparazziaccessories.
com/328702
951-384-1422
			 
			 

LEATHER WORK
T Circle Ranch Tack 
& Saddle Repair
Repair of saddles, tack, 
horse blankets, duty belts, 
holsters, accessories and 
restoration. If its leather and 
repairable I can repair it.
Dave Baird - Proprietor 
- Retired RSD
8994 T Circle Dr.
Morongo Valley, 92256
(760) 363-6172
tcircleranch@gmail.com

LEGAL SERVICES
Law Office of Trevor 
A. Downs, Esq.
Prepare today for the unexpected. 
Everyone should have a 
plan, especially those in Law 
Enforcement. WILLS, TRUSTS, 
AND ESTATE PLANNING
Contact me by phone or email 
for a FREE CONSULTATION
(951) 259-8943
tdownslaw@gmail.com

NOTARY SERVICES
Angi Morrow Notary Public
Available 24-7, mobile notary 
and courier service. Over 
15 years experience in loan  
documents, notary and escrow.
(909) 731-4531, 
mudschie@aol.com

Exclusive Mobile Notary
Serving the Coachella Valley 
and Inland Empire
24/7 Mobile Notary Service
(760) 601-0401 - Coachella Valley
exclusivemobilenotary@gmail.com

PEST CONTROL
MVP Solutions Pest Control
Serving the Inland Empire and 
San Diego County areas. We 
have very affordable monthly, 
bi-monthly, and quarterly Pest 
Control Agreements for you to 
choose from. How we beat the 
other Pest Control Companies 
is by not charging you an initial 
start up fee of $150 to $250 
dollars to initially service your 
property. The initial fee of $150 
to $250 that we are not currently 
charging to the general public is 
a limited time offer but for First 
Responders it will continue.
951 894-7358
www.mvppestsolutions.com

PHOTOGRAPHY
Heaven Sent Photography
Focusing on maternity and 
newborns, families, engagement. 
Please call or email me for a 
sitting fee and your choice of 
your home or park. Call me 
to make an appointment. 
Taffi Pratt: (951) 200-1748
web.me.com/kirtgan/
HeavenSentPhotography/
Welcome.html

Kristi Jo Photography
Specializing in High School Senior 
and family portraits. Featured on 
Senior Style Guide. Sessions are 
individually tailored to each and 
every client. Please visit us at 
www.kristijophotography.
com or www.facebook.com/
kristijophotography or call  Kristi 
Aguirre (951) 259-7615.  
 

Valley Plumbing
Jim Brockman
78886 Avenue 41
Bermuda Dunes, CA 92203
(760) 346-4695	

© 2023 AT&T Intellectual Property. All rights reserved. FirstNet, and FirstNet logo are registered trademarks and service mar ks of the First Responder Network Authority. All other marks are the property of their respective owners. 

FIRSTNET
Subscriber

69$ .99

1 Month FN Unlimited Free (Ext)
Free Apple Smartwatch (NEW)
$250 Port In Credit (NEW)

OFFERS

FN Unlimited
10$

FN Unlimited
20$

FN Unlimited 
Talk, Text, Data

39$ .99

BENEFITS No throttling on FirstNet
First Priority & Preemption

FIRSTNET BUNDLE/PROMOS
1 Month Free Unlimited Voice (Date Extension Only)
• $39.99 or $44.99 bill credit based on rate plan (new lines 

only).  

$250 Port-in Credit (New)
• FirstNet Subscriber Paid customers can receive a $250 Port-

in Credit when porting from another carrier and activating a 
new line on an unlimited voice plan and smartphone 
purchase on Installment.  The device  mut be activated with 
an eligible FirstNet plan. 

Free Apple Watch SE (New)
• FirstNet Subscriber Paid customers can receive a free Apple 

Watch SE with new activation on Installment (SP). All existing 
Apple Watch models will be eligible, with a max credit 
amount of $329.99. The device must be activated with an 
eligible FirstNet plan.  
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REAL ESTATE

Above All Financial Services
Barbara DeMirjyn, 
MLO - NMLS#1285991
Proud mother of a dedicated 
Deputy Sheriff
We offer mortgage loans: 
purchases, refi’s, reverse 
mortgages. Compare our rates, 
excellent customer service. 
Let me pre-qualify you!
Cell: (909) 815-7728
brdemirjyn@gmail.com

AP & Associates Real 
Estate Group 
Proudly serving Riverside County
A local expert in Coachella Valley, 
Idyllwild and surrounding areas.
The  proud wife of C. Sgt 
Richard Placentia- JBDC
Amber Placentia, Realtor
Ca BRE 02004287
HomeSmart
Cell (760) 835-3764
amplacentiare@gmail.com

Bennion Deville Homes 
Justine Johnson, Realtor
CalBRE: 01966013     
73-993 Highway 111
Palm Desert, Ca 92260
Cell: 562.743.5852
Jme4@hotmail.com

Brandon Fritz, Realtor 
Keller Williams Temecula Valley
Your local expert    
CalDRE: 02045516  
(760) 802-8400
BrandonSellsSoCal.com
Brandonfritz@kw.com

Cameron Real Estate Inc.
“When Experience Counts”
Serving Riverside, San Bernardino, 
Orange and San Diego Counties. 
If your thinking of Buying or 
Selling,  Call today for a Free 
no Pressure Consultation 
Randy Cameron 
951-326-4606
rsc909@msn.com

 
Deputy Meissen
First Team Real Estate
BRE#01980512
Deputy at Jurupa Valley Station
Special Discounts for Military and 
Law Enforcement Personnel
951-750-9055

Century 21 Affiliated 
Fine Homes & Estates
Michelle Hart, Realtor (Ret. RSO)
DRE: 02198373
73375 El Paseo, Suite #D
Palm Desert, CA 92260
Cell: 760-641-6558
cozyharthomes@gmail.com

Luci Jose, Realtor
Full Realty Services, Inc.
Service Matters. Blue Lives Matter!
CBRE#01717547   
Proud and Dedicated Wife 
of RSO Deputy Nilo 
Jose - SW Station
(951) 757-2715
Fax: (951) 239-4246

Realty World-Main Street
Buying, selling, loans, refis 
and consultations.
Serving West Riverside County.
Roy Stewart
(951) 751-4777
roy@realtyworldmainstreet.com

SCREEN PRINTING
Up In Stitches
Embroidery and shirt 
screen printing service.
Riverside
Mark Swartz, (951) 653-9157
upinstiches@att.net

WEDDINGS
Sarah Payan Weddings
Sarah Payan owner, certified 
wedding planner
We offer full service planning 
and day of coordination. (25% 
Law enforcement discount)
sarah@sarahpayanweddings.com
sarahpayanweddings.com
(951) 523-7899  
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Barrister Professional 	  
Services, LLC –

Our Investigator(s) all hail from the ranks of Law Enforcement only; we DO NOT 
operate within the Criminal Defense Arena. We handle Investigation(s) for Third-
Party Administrator(s) to include Workers Compensation Fraud. Our Workers 
Compensation Fraud Investigation(s) are submitted to the various District Attorney’s 
Offices in five different Counties depending upon where Jurisdiction rests.

 Additionally, we handle Investigation(s) for a host of top-tier Law Firms whose 
areas of practice include Personal Injury, Premises Liability, Wrongful Death, etc. 
We also search for Individual(s) who do not wish to be found and/or missing and 
conduct numerous Surveillances to include both Videography and Still Photography.

 We also handle Personnel and Equity Investigation(s) for the Department of 
Human Resources in the most populous County in the state. { 113,000 Employee(s) 
} Along those lines, we could use both Surveillance Investigator(s) AND those inter-
ested in performing Personnel and Equity Investigation(s). These Investigation(s) 
are currently being handled remotely – a great opportunity for those worked 
Investigation(s), Internal Affair’s and/or Command Staff / Executive Staff and who 
handled Personnel Investigation(s) during their career(s).

 However, these position(s) are open to anyone... If you would enjoy interviewing 
County Employee(s) and have a knack or talent for writing – this is the assignment 
for you…

 Everyone can visit us on-line at: www.barristerprosvcs.com if they wish to read a 
bit more.

 The pay is: $40.00 – hourly.
 
 

BPS Security, Inc. - 

Great working environment, No Covid-19 Exposure, Retired 
Law Enforcement ONLY, no dealing with the General Public 
other than an occasional Transient, and one of the most beautiful 
places in all of San Bernardino County. (Arrowhead Springs Resort)

 We patrol approximately 2000 Acres of vacant land including the Arrowhead 
Springs Hotel (Historical Site), which is unoccupied. We are responsible for keeping 
the area safe.

 You must possess a Valid Guard Card and Exposed Firearm Permit from the 
State of California - Bureau of Security and Investigative Services ( BSIS. ) We can 
assist with obtaining the necessary credential(s), so don't let folks think that is an 
unsurmountable hurdle.

 The Uniform consists(s) of Black or Tan BDU's, Black Polo Shirt (which we sup-
ply along with Radio), and Black or Tan Boots. The Protection Agent(s) are armed 
but do not need to carry any other equipment even though some do by choice.

 This position is open for all and we have Retired folks on board from a number of 
different Law Enforcement Agencies.

 The pay is : $20.00 - Hourly

Employment Opportunities for 
Retired Law Enforcement Only:
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Immediate 
openings 

for graveyard 
security

BARRISTER PROFESSIONAL
SERVICES, LLC
Lance K. Bauer
1447 Ford Street, Suite 100 
Redlands, CA 92374-6397
Telephone: (909) 792-0012
Cell: (909) 520-5050
Facsimile: (909) 494-5453
Toll Free:  (884) 792-0012
lance.bauer@barristerprosvcs.com
 
Los Angeles Office
515 South Flower Street, Suite 1800
Los Angeles, CA 90071-2228
Direct:  (213) 507-3045
Facsimile:  (213) 532-2020



District 1
Jose Medina

County Administrative 
Center – 5th Floor

Riverside, CA 92501
(951) 955-1010

District 2
Karen Spiegel

County Administrative 
Center – 5th Floor

Riverside, CA 92501
(951) 955-1020

District 3
Chuck Washington
County Administrative 

Center – 5th Floor
Riverside, CA 92501

(951) 955-1030

District 4
V. Manuel Perez

County Administrative 
Center – 5th Floor

Riverside, CA 92501
(951) 955-1040

District 5
Yxstian Gutierrez

County Administrative 
Center – 5th Floor

Riverside, CA 92501
(951) 955-1050

Riverside County Supervisors

District 18
Steve Padilla (D)

1021 O Street, Ste. 6640
Sacramento, CA 95814

(916) 651-4018

District 23
Suzette Martinez Valladares (R)

1021 O Street, Ste. 7220
Sacramento, CA 95814

(916) 651-4023

District 31
Sabrina Cervantes (D)
1021 O Street, Ste. 7510
Sacramento, CA 95814

(916) 651-4031

District 32
Kelly Seyarto (R)

1021 O Street, Room 7120
Sacramento, CA 95814

(916) 651-4032

California Senate

District 36 
Jeff Gonzalez (R)

1021 O Street, Ste. 8120
P.O. Box 942849

Sacramento, CA 94249-0036
(916) 319-2036

District 47
Greg Wallis (R)

1021 O Street, Ste. 4330
P.O. Box 942849

Sacramento, CA 94249-0047
(916) 319-2047

District 58
Leticia Castillo (R)

1021 O Street, Ste. 6210
P.O. Box 942849

Sacramento, CA 94249-0058
(916) 319-2058

District 60
Corey Jackson (D)

1021 O Street, Ste. 6120
P.O. Box 942849

Sacramento, CA 94249-0060
(916) 319-2060

District 63
Natasha Johnson (R)
1021 O Street, Ste. 4520

P.O. Box 942849
Sacramento, CA 94249-0063

(916) 319-2063

District 71
Kate Sanchez (R)

1021 O Street, Ste. 4340
P.O. Box 942849

Sacramento, CA 94249-0071
(916) 319-2071

California Assembly

District 25
Raul Ruiz (D)

2342 Rayburn House 
Office Building

Washington, DC   20515
(202) 225-5330

District 35
Norma Torres (D)

2227 Rayburn Building
Washington, DC 20515

(202)225-8671

District 39
Mark Takano (D)
2078 Rayburn House

Washington, DC 20515
(202) 225-2305

District 40
Young Kim (R)

1306 Longworth House 
Office Building

Washington, DC 20515
(202)225-4111

District 41
Ken Calvert (R)

2205 Rayburn Building
Washington, DC 20515

(202)225-1986

District 48
Darrell Issa (R)

2108 Rayburn House 
Office Building

Washington, DC 20515
(202) 225-5672

US Congress, House of Representatives

Alex Padilla (D)
331 Hart Senate 
Office Building 

Washington, DC 20510
(202) 224-3553

Adam Schiff (D)
United States Senate 

112 Hart Senate Office Building 
Washington, D.C. 20510
Phone: (202) 224-3841

US Congress, Senate

The news & information center at rcdsa.org is where members 
will go to view exclusive content, including negotiations 
and other confidential information from RSA. 

To access the news & information center members are required to log 
on and register by clicking on the “RSA Members Only” link then follow 
the instructions. Once registered members will also be able to update 
their own on-line profiles at anytime (email addresses, user name & 
password, etc). Members are urged to keep their information current 
at all times to avoid missing important updates from the Association. 

RSA MEMBER ALERTSThe Riverside 
Sheriffs’ Association 
has deployed an 
integrated “members 
only” online news & 
information center to 
improve our ability 
to keep our members 
informed on 
important issues. 

Executive Board

Board of Directors

RSA Staff And Support

Yvonne Acosta
Director of
Operations

Miguel Munoz
Member Services
Representative

Julie Kelley
Administritive

Assistant II

Sandra
Longnecker

Ch. 1: DA

Charles Roberts
Ch. 19: PSU

Alejandro
Barragan

Ch. 10: Indio Jail

Danny Calderon 
Ch. 2: 

Jurupa Station

Michael Scott
Ch. 11: Palm

Desert / SIB East 

Fernando Lopez
Ch. 20: Thermal

Kevin Sequin
Ch. 12:

Moreno Valley

Daniel Coleman
Ch. 21: Court

Service Central

Andrew
Rodriguez 

Ch. 3: RPDC

Jacob Hawken
Ch. 22: SEB /

SERT

Justino Flores
Ch. 13: Retirees

Juan Andrade 
Ch. 4: SIB /

MCB / ADMIN

James Bow
Ch. 23: Welfare

Fraud Inv.

Roger Doyle
Ch. 5: Cabazon

Jeffrey Maynard
Ch. 14:

Southwest

Roxanne Villarreal
Secretary

Joe Peralta
Ch. 15: Perris

John Juarez
Ch. 24:

Lake Matthews

Christian Reynaga
Ch. 6: Indio

Court Services

Kevin Keyser
Ch.7: 

Lake Elsinore

Allison
Doubleday

Ch. 16: Coroner

Jess Vasquez
Ch. 25: San Jacinto

Chris Gatt
Ch. 17: LSCF

Jonny Monfreda
Ch. 26: Court
Services West

Jason Beeman
Ch. 8: Hemet /

EOB

Freddy Rubio
Ch. 27: BCTC

Joseph Jimenez
Ch. 18: CBDC

Alejandro
Ruvalcaba 

Ch. 9: Blythe Station

Jose Santos
President

Rosa Calerdon
Vice President

Parker Morris
Treasurer

Joshua Neiheisel
Seargant At Arms

Evan Petersen
Executive Director

Page 35 • All Points BulletinJanuary, 2026

RSA BOARD AND STAFF

Connie Collins
Administritive

Assistant II

Sandra 
Tjoasaas-Moore
Administritive

Assistant II

Maryann Barbaro
Administritive

Assistant I

Cassidy Anderson 
Office Assistant I

Madison Hanson
Office Assistant II

Heidi Clark
Office Assistant I

Joey Thames
Office Assistant II

Alicia Lopez
Receptionist

Danielle Griffitts
Receptionist

Patrick Biggers
Senior Labor

Representative

Lester Harvey
Labor

Representative I

Wally Clear
Labor

Representative I

Dave Drexler
Wellness

Representative II

Frank Anderson
LDT Chief of
Operations

Muna Busailah
General Counsel

Matthew Hill
ADR Wellness
Unit Counsel

Lauren Hernandez
Benefits Manager

Kelly Buell
Bookkeeper II

Mary Arrizon
Government

Affairs Manager

Taylor Bogstad
Multimedia

Manager

Robert Peebles
Chaplain

Page 30 • All Points Bulletin        June, 2026

MEET YOUR LAWMAKERS



Executive Board

Board of Directors

RSA Staff And Support

Yvonne Acosta
Director of
Operations

Miguel Munoz
Member Services
Representative

Julie Kelley
Administritive

Assistant II

Sandra
Longnecker

Ch. 1: DA

Charles Roberts
Ch. 19: PSU

Alejandro
Barragan

Ch. 10: Indio Jail

Danny Calderon 
Ch. 2: 

Jurupa Station

Michael Scott
Ch. 11: Palm

Desert / SIB East 

Fernando Lopez
Ch. 20: Thermal

Kevin Sequin
Ch. 12:

Moreno Valley

Daniel Coleman
Ch. 21: Court

Service Central

Andrew
Rodriguez 

Ch. 3: RPDC

Jacob Hawken
Ch. 22: SEB /

SERT

Justino Flores
Ch. 13: Retirees

Juan Andrade 
Ch. 4: SIB /

MCB / ADMIN

James Bow
Ch. 23: Welfare

Fraud Inv.

Roger Doyle
Ch. 5: Cabazon

Jeffrey Maynard
Ch. 14:

Southwest

Roxanne Villarreal
Secretary

Joe Peralta
Ch. 15: Perris

John Juarez
Ch. 24:

Lake Matthews

Christian Reynaga
Ch. 6: Indio

Court Services

Kevin Keyser
Ch.7: 

Lake Elsinore

Allison
Doubleday

Ch. 16: Coroner

Jess Vasquez
Ch. 25: San Jacinto

Chris Gatt
Ch. 17: LSCF

Jonny Monfreda
Ch. 26: Court
Services West

Jason Beeman
Ch. 8: Hemet /

EOB

Freddy Rubio
Ch. 27: BCTC

Joseph Jimenez
Ch. 18: CBDC

Alejandro
Ruvalcaba 

Ch. 9: Blythe Station

Jose Santos
President

Rosa Calerdon
Vice President

Parker Morris
Treasurer

Joshua Neiheisel
Seargant At Arms

Evan Petersen
Executive Director

Page 35 • All Points BulletinJanuary, 2026

RSA BOARD AND STAFF

Connie Collins
Administritive

Assistant II

Sandra 
Tjoasaas-Moore
Administritive

Assistant II

Maryann Barbaro
Administritive

Assistant I

Cassidy Anderson 
Office Assistant I

Madison Hanson
Office Assistant II

Heidi Clark
Office Assistant I

Joey Thames
Office Assistant II

Alicia Lopez
Receptionist

Danielle Griffitts
Receptionist

Patrick Biggers
Senior Labor

Representative

Lester Harvey
Labor

Representative I

Wally Clear
Labor

Representative I

Dave Drexler
Wellness

Representative II

Frank Anderson
LDT Chief of
Operations

Muna Busailah
General Counsel

Matthew Hill
ADR Wellness
Unit Counsel

Lauren Hernandez
Benefits Manager

Kelly Buell
Bookkeeper II

Mary Arrizon
Government

Affairs Manager

Taylor Bogstad
Multimedia

Manager

Robert Peebles
Chaplain

Page 31 • All Points Bulletin        June, 2026

RSA BOARD AND STAFF




