Anschutz Sports Holdings Limited

2017 Gender Pay Gap Report
Page 10f2

Our Results

As part of the analysis of pay we have undertaken in producing our gender pay statistics we are confident that women and men are paid equally for
doing equivalent jobs across the company.

Gender Split

The total number of employees working for Anschutz Sports Holdings Ltd (*as of 5th April 2017) totalled 363 Fairly even
(187 women and 176 men). split
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Our 5 Commitments

1 Maintain a fair approach to recruitment

- Continue to review approach and policies to ensure we aren’t excluding females from Senior roles or promotions.
« Offer further training to hourly staff to ensure they are aware of and know how to apply for permanent positions.
« Ensure at least one female is in every first round interview pool for all Head of Department and above roles.

« Continue to implement unconscious bias refresher training.

5 Promote a culture of inclusion
« Actively promote our existing policies on flexible working and shared parental leave.

3 Ensure all pay and reward processes are gender neutral
« (reate salary ranges for each job band.
« Carry out an annual salary benchmarking exercise to ensure functional sector differences are fair and equal to positions.
« Refine our job evaluation and grading process with the support of external reward consultants.

- Create management information in form of a dashboard for Senior Management to include % male/female adhoc pay increases,
bonus amounts by gender, promotion opportunities and appointments annually.
« Ensure we continue to moderate pay and progression decisions fairly.

Recognise and address behaviours/conversations that may not be reflective of the culture
_ 4 - weaimto achieve
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