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Who we are
Donegall Pass Community Enterprises (DPCE) was formed in 2017 to 
support the development of Donegall Pass and the surrounding area, 
transforming local lives and creating safe, inclusive and sustainable 

urban communities. Placing lived and learned experience at the heart of 
all our work, we aim to engage, influence, and collaborate with multiple 
stakeholders to develop the physical, social, and economic capacity of 

this inner city Belfast area.  

What we do
DPCE’s work will be proactive and highly intentional. 

As pathfinders, we will:

Diagnose
spatial, social and economic issues.

Develop 
creative solutions to address issues.

Deploy 
and deliver pilots to test theories.

Demonstrate 
and disseminate our learning.



Transparency
Inclusivity
Innovation 
Leadership

At the heart of all our work will be five key values:

Our Vision

Our Mission

Our Values

‘Make Donegall Pass a more vibrant and thriving area of inner-city Belfast - a 
place that is welcoming and open to all.’

‘To work in partnership to enhance the environment and create opportunities 
which ensure a safe, vibrant, sustainable place for all to live, work, play and 
grow.’

Our work focuses on:
The PLACE – we reimagine 
spaces to meet social, 
cultural, environmental and 
economic needs.

The PARTNERSHIPS – 
we establish, build, and 
support collaborations 

to enhance local 
development

The PAST – we champion 
and celebrate culture and 
heritage to help shape and 
inform the future.  

The PEOPLE – we help 
build confidence, 
connections, and 

capacity.

For more information, contact Lisa McCloy at our office located at 65 Donegall Pass, Belfast. BT7 1DR or 
call: 028 9013 5873 or email: lisa.m@dpce.org.uk  

	 Transparency – we will strive to act honestly, independently, and 
openly. We are committed to living our values and ideals through 
everything we do.

	 Inclusion – we will respect people, value diversity and are 
committed to good relations.  We will ensure our work is 

	 inclusive and recognises the needs of everyone in our 
community.

	 Innovation – we will champion informed change and place 
community insight, creativity, and innovation at the heart of 
social, cultural, environmental, and economic development.  

	 Leadership – we will strive to have the courage to both lead the 
way as well as champion leadership in our community to shape a 
better future.

	 Collaboration – we will work in partnership to support 
community development and maximise opportunities.  
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