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A LETTER FROM OUR

EXECUTIVE DIRECTOR

Dear Friends,

It's hard to believe that this report marks College Beyond's third year serving New Orleans, our community and home.

We are grofe?u| to have much to celebratel In the past year, we have exponded the number of students we serve at the University of New
Orleans by more than half. We have deepened our partnership with UNO's administrative team, leading an intro class for freshmen and
even enjoying a dedicated office in their new student services center. We have welcomed both new directors to our Board and new staff to
our exponding program and administrative teams. | was honored to be selected as a Young Leodersnip Council Role Model for 2018. And
College Beyond was chosen as one of just six nation-wide recipients of Education Leaders of Color's inaugural Boulder Fund grant, an honor
which included a $150,000 one-year gift to support further development of our coaching model and to seed a more robust micro-grant fund

for our students.
As these pages will illustrate, the combined result has been a game-changing year for our students, and, | believe, for our organization.

This is best represenjred by the key outcome | nope \/ou'|| take away from this report: in 2017-2018, 73% of the freshman we served re-enrolled
in college the following fall (with 70% returning to UNO -- just one point shy of UNO's overall rate). This is known as “freshman retention,”
and is a l<ey indicator for co||ege success. In more than c|osing the gap against their more odvon‘roged peers, our students have delivered a

powen(u| exomp|e of what is possib|e,

Mony congrofu|ofions and thanks are in order! Kudos, {irs*r, are due to our amazing sfudenfs, who work so hard within real odversify, and
to the families that love and nurture them. Our students and families are supporJred by the in‘rrepid Erica Martinez, our Founding Co||ege
Success Coocn, and ‘rnrougn her by the rest of our team: our vo|unTeer5/ interns, AmeriCorps members, s‘rcn[f, boqrd, and donors. And we are

lucky to have true partners in our colleagues at UNO.

As our students can attest, it's hard to get to class if you don't have transportation. It's hard to do your homework if you can't afford your
books. It's hard to focus if you're nungry. And it's hard to deve\op independence in navigating co||ege without a coach who prob|em solves
with -- not for -- you. But with the rign‘r support in the rignJr p|oces, big cnonge can noppen. And we are excited to keep pursuing if. In
2018-2019, we are expanding, serving 100 students in the first year of a renewed, 3-year partnership at UNO. We plan to serve more
students in the greater New Orleans area in the coming years, and will be focusing energy on moking micro-grants a sustainable resource

for our students.

As we enter this new year, | hope you will continue (or join!) with us in helping New Orleans youth enroll and succeed in college.

Paris Woods, Ed.M.

Co-founder & Executive Director

In gratitude,

BOARD OF DIRECTORS

Ben Kleban Malana Joseph Mitchell Dr. David W. Robinson-Morris
OPSB, DIST. 5 VP OF PUBLIC RELATIONS, DIR. OF CORPORATE & FOUNDATION
SPEARS GROUP RELATIONS, XAVIER UNIVERSITY

Sean Blondell, Esq. David Page Dr. Keisha D. Smith
SEAN BLONDELL LAW FIRM, LLC. VP OF ENROLLMENT, EXTERNAL RELATIONS &
DILLARD UNIVERSITY POLICY MANAGER, ED TRUST

A
Carol Asher Gina Rachel, CPA Katie Walmsley
NON-PROFIT CONSULTANT TAX DIRECTOR, CHIEF FINANCIAL OFFICER,
POSTLETHWAITE & NETTERVILLE KIPP NEW ORLEANS
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The transition to college is hard
for anyone. But if you have limited
financial resources, are a student
of color, or are a firsf-generq’rion
college student, the transition is
often much harder.

And that is what makes our
2017-2018 program outcomes
extraordinary. This year, with
support from College Beyond,
our students closed the gap in
freshman retention at UNO.

80%

73%
%

58%

College Beyond 2108

UNO, avg. all students
LA, avg. all students*
US, avg. all students*

FRESHMAN RETENTION RATE

WHO WE SERVE

College Beyond is designed for an underserved middle majority
of college students: capable youth who have earned admission to
college but generally are not eligible for top merit-based financial
aid or selective college persistence programs. We are committed
to bringing excellent resources to students who face the longest
odds of college graduation.

OUR ONLY
ELIGIBILITY
CRITERION
IS NEED.




WHAT IT TAKES L . | "KEREEBLANKS

CLASS OF 2022
BIOLOGY UNIVERSITY OF NEW ORLEANS

“The College Beyond grant has been a blessing this
semester. | was drowning in the amount of course
materials that | had to pay for this semester. But
~ the grant was a life raft that saved me. Knowing
. that somebody has your'back financially is such an
“.ama feeling. Like I probably would have had to
work two jobs te pay for all the resources and books
and stuff | neefe for classes. | am grateful that
everyone at College Beyond was able to provide me
with some well appreciated money. And for [College
% 84 O - - 4 2 Succ:e_ss Coach] Erica especially, because she is the
SO\ Y : 2 best counselor/advisor | have ever had. | appreciate
bus rides e N\ \ g v ;’—;__o” of the advice and guidance she has been providing
; = (X ine. | would not have been mentally ready to handle
_| the craziness of college without her!”
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rentals, and

book codes

of students
utilizing
micro-grant

support




Helped me | was introduced Consistent

to scholarships | single person
throughout the
whole program,

helps build

a trusting

Being supportive without

W H A T O U R being overwhelming and stay on track
suffocating us. Erica never

felt like a mom nagging

, D E , me about things | need
to handle. She was rather
a supportive friend who

and help me wasn't aware of, new
build a study

planner

studying habits, and
techniques to stay on

top of my work

relationship

knew her boundaries

Always

willing to

Working Checking in, assisting

Each semester, College “College Beyond helped . helo. make
Beyond ° di Making sure that | had through financially with transportation netp
eyond surveys our me succeed in my Is + h and . . 'SP : time out of
students and compiles freshman year.” godis fo reach an financial and food, and assisting with hedul
’ i . schedule
their feedback. Here's provided extra money to aid managing my college schedule (
' or you
what our 2017-2018 And, they told us, one size buy books and food
cohort reported on their does not fit all when it
end-of-freshman-year comes to supporting college
survey: success. Students varied Helped me pick what

Constantly

JAZMINE Fi

in their reports of which G e There is all classes | should take
(@) le of 110 5 College Beyond supports communicating, kinds of d tivated t
n a scale of 1 to . .
i iding help in Inds o and motivated me 1o Financial support
100% of respondents they found most useful. provi ) ]
ra’redo Co||egpe Beyond’s Here's what they said: multiple ways that | Stupporf- do better my Se{-'cond made my first year so CLASS OF 2022 © G
usefulness a 4 or 5 didnt know could help emotional & semester of my much easier than it BIOLOGY UNIVERSITY OF NEW ORLEANS =
: academic freshman year would have been ;

89% of students agreed
or strongly agreed that

“College Beyond has helped me so much.
The best part has to be the study plan

Never felt alone Emotional support, they gave me. | wasn’'t doing well on tests,
Understanding what I'm always checking up on helping check grades, but their week long study plan changed
stressed about and helping Y ; i » . .
| . d rel you even if it wasn't grving options on my test results. | feel like Ms. Erica can
me plan, organize and refax related to class books and supplies enlighten me on so much more.”




CHANGING THE NARRATIVE

Like anyone working in the field of higher education, we often hear the question, “"Who should go to college?”

Co||ege is expensive, individuo”y and socio”y, and students drop out in droves. As the story goes, this migH mean that some peop|e just

aren't suited for college, or that college is a “bad investment” (or, worse, that people who drop out of college are).

This year, we've honed two important beliefs about how our work relates to these questions.

First, we must center equity in conversations about college
access and persistence.

College may not be for everyone , but it is equally for anyone. If
we believe a college education is important for children we know
persono”y, it must be as imporfant for children we do not know
persono”y. Not on|y is earning a co||ege degree associated with
|ong—run benefits like higher income and better health, it is also
a key pofhwoy fo |eoo|ership and influence for communities that
hisforico”y have been excluded from them. Earning a co||ege
degree is no panacea for social or economic justice, and it would
be a mistake to treat it as such. But it is an essential component

ina body of work that will take our lifetimes to comp|e+e. Of

course, this does not mean we should give up. Instead, it spegks to

the mognifude of the cho”enge.

Second, just as a diversity of students should be able
to go to college, their success will require diverse -- and

perhaps unconventional -- supports.

This year's 73% freshman retention rate (page 4) represents
important impact in the lives of individual College Beyond
students. More brooo”y, it chonges the narrative about what
is possib|e for students in our community, or in any community

nationwide.

Given the support they need and deserve, disadvantaged
college students can succeed in their freshman year at the
same rate as their more privileged peers.

By being data-driven, we identified that our students needed an even more closely attuned approach to coaching and more concrete

supports: in some cases books, in others meal cards or bus passes. By being nimble and responsive, we adjusted our cooching model

and marshalled resources to meet their needs in real time. It took both a strong coaching relationship and material support to help

our students close the freshman retention gap. In doing SO, ‘rhey have made a powerfu| statement of what is possib|e.

OUR SUPPORTERS

College Beyond's work is
possible due to the support
of individuals and institutions
who have invested in our
mission and believe in the
potential of the young people
of New Orleans.

We are deeply grateful for
their support. Together,

we believe we can change
the landscape of college
persistence and post-
secondary attainment in
New Orleans.

$100000+

EdLoC Boulder Fund
Entergy Charitable Foundation
GPOA Foundation

$50,000 to $99.000

RosaMary Foundation

$20,000 to $49.000

Keller Family Foundation
Pro Bono Publico Foundation
Rosenthal Family Foundation

$2.000 to $19000

Capital One
Lang Family Foundation

Mary Freeman Wisdom Foundation

New Orleans City Council-Harrah's New Orleans Casino

Community Support Grant Program
Oscar J. Tolmas Charitable Trust

Selley Foundation




SUPPORT OUR WORK

Our team is deep|y grofeﬂ1| for our growing
community of s’ruden’rs, fomi|ies, partners, and
supporters. As we look to the coming year, we ask

you to stay involved and spreod the word!

Stay tuned to updates by joining our mailing list
at www.collegebeyond.org. In order to deepen
our impact in the coming year and beyond, we
actively seek support for program expansion and

for our micro-grant fund.

An individual gift of $1,000 to our micro-grant
fund buys books, transportation, and food,
and can profoundly impact a student’s college
success. |If you or your institution are curious to

know more, please be in touch.

Contact us directly at
contact@collegebeyond.org. -

e
Visit us online. Tell others about our mission. r

Share this report. Special thanks to Heartsld



https://collegebeyond.org/
mailto:contact@collegebeyond.org
https://www.myheartsleeve.com/
http://www.gigsy.co/

