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MOU / 
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PLGED Revitalised Pacific Leaders Gender Equality Declaration
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FRDP  Framework for Resilient Development in the Pacific
PACREF Pacific Regional Education Framework
RCA / RCAs Regional Collective Action(s)
SPC Pacific Community 
UN United Nations
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Executive Summary
The Refreshed Pacific Framework for the Rights of Persons with Disabilities sets the regional strategic direction and 
collective commitment for advancing disability equity and human rights across the Pacific. It aligns with the Convention 
on the Rights of Persons with Disabilities (CRPD) and is part of the regional architecture supporting the 2050 Strategy 
for the Blue Pacific Continent (2050 Strategy).

It identifies five priority Change Areas where collective action is required to drive transformational change: 

•	 Sector and Human Rights Strengthening; 

•	 Preconditions for Disability Inclusion; 

•	 Leadership and Ownership; 

•	 Enabling Environment; and

•	 Knowledge and Evidence. 

Each Change Area is supported by clear Systems and People Outcomes, to be achieved through defined Pathways. 
Transformative Actions under each Pathway provide practical guidance for implementation, supporting the translation 
of commitments into meaningful change and greater equity for persons with disabilities throughout the region.

The Refreshed Framework centres the voices, lived experience and leadership of persons with disabilities and their 
representative organisations (OPDs), recognising their vital role in shaping and driving inclusive development. It is 
intended to be implemented through shared ownership and action across governments, OPDs, regional organisations, 
CSOs and development partners, and through its integration within national and regional systems, including policies, 
strategies and programming. 

The Refreshed Framework recognises that lasting equity will not come through increased activity alone. Transformation 
and strengthening of systems is needed to address the drivers of exclusion for persons with disability, and this includes 
greater accountability and sustained, coordinated efforts at national and regional levels. As a living and operational 
framework, it guides planning, implementation and monitoring to ensure persons with disabilities can fully realise 
their rights and participate equitably in resilient and inclusive development.

Every child deserves an education, no matter their ability or disability. Photo: UNICEF Pacific
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Foreword 
Across the Blue Pacific Continent, persons with disabilities are leaders, 
knowledge holders and vital contributors to the resilience and future 
of our communities. Their full participation is essential to the promise 
of the 2050 Strategy for the Blue Pacific Continent: a Pacific where all 
people live free, healthy and productive lives.

The 2050 Strategy and this refreshed Framework present a defining 
opportunity to build a Pacific where inclusion is designed into our 
systems from the start - where development, climate action, disaster 
resilience, health, education, technology and governance are shaped 
with and by persons with disabilities. They invite us to move beyond 
removing barriers after they appear, and instead transform the way 
our institutions plan, invest and deliver so that dignity, accessibility and 
participation are embedded in everyday life.

Building on the Pacific Regional Strategy on Disability 2010-2015 and 
the Pacific Framework for the Rights of Persons with Disabilities 2016-2025, this Framework carries forward hard-won 
progress in CRPD ratification, disability leadership, OPD participation and regional awareness. It now calls us to go 
further - from programmes to systems, from consultation to shared leadership, and from aspiration to accountability.

Guided by Pacific values and the principle of nothing about us without us, the Framework places persons with disabilities 
and their representative organisations at the centre of implementation, advocacy and accountability. It gives priority to 
those facing intersecting forms of discrimination, including women, children, older persons, people with psychosocial, 
intellectual, sensory or other disabilities, and communities in Smaller Island States, remote, rural and outer island 
settings.

This is not only a framework for disability inclusion. It is a framework for a stronger Pacific - one where policies, 
services, institutions and partnerships are designed with and for all people, and where every person can contribute to 
and benefit from development.

We acknowledge with deep respect the leadership of persons with disabilities and OPDs in shaping this Framework, 
and the contributions of Members, regional bodies, civil society, faith-based organisations, the private sector and 
development partners who have advanced this common journey.

Together, we commit to a Pacific where inclusion is no longer an aspiration, but a lived reality; where persons with 
disabilities lead, participate and thrive; and where our collective future is shaped by dignity, equity and human rights 
for all.

Baron Divavesi Waqa
Secretary General
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Vision for a Disability Inclusive Blue Pacific Continent by 2050
The vision set out in the 2050 Strategy is for a “resilient Pacific region of peace, harmony, security, social inclusion 
and prosperity that ensures all Pacific peoples can lead free, healthy and productive lives”. This vision affirms that the 
wellbeing, participation and leadership of persons with disabilities are integral to the strength of Pacific communities 
and the realisation of collective aspirations. 

Across the Pacific, persons with disabilities continue to face  persistent and systemic  barriers that limit their 
full participation in  society.  These  barriers are  further  compounded for  the most  marginalised groups of 
persons with disabilities.  Sustainable and resilient development across  the Pacific  depends on  removing 
these barriers and nurturing strong leadership, governance, and decision-making that promotes disability equity and 
inclusion.  A region that enables persons with disabilities to participate  fully is a region that is more just, cohesive 
and prepared to meet challenges, including those related to changes in social, political, economic and environmental 
settings.  

Therefore, the Vision for a Disability Inclusive Blue Pacific Continent by 2050 is:   

“A Blue Pacific Continent where persons with disabilities in all their diversity can fully realise their human 
rights, exercise leadership, and participate equitably in all dimensions of resilient development”.  

The Goal encapsulated through this refreshed Framework is:  

“A Pacific region where persons with diverse disabilities fully realise their human rights, exercise leadership, 
and meaningfully participate equitably in all aspects of resilient development, supported by inclusive and 
accountable national and regional systems aligned with the Convention on the Rights of Persons with 
Disabilities (CRPD), 2050 Strategy for the Blue Pacific Continent and other regional architecture”.
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Leaders’ Commitments  
To realise this Vision, and in alignment with our collective commitments under the 2050 Strategy, we further commit 
to contextualised actions that advance disability equity and rights across the Pacific:  

1.	 Exercise sustained political leadership  to advance disability equity and rights across the region, ensuring 
disability inclusion is embedded as a core priority within national policies, regional cooperation, and 
development efforts.

2.	 Deepen Pacific regionalism and solidarity and advancing disability equity in the Pacific Way.

3.	 Embed the leadership and voices of persons with disabilities, through meaningful partnership with Organisations 
of Persons with Disabilities, guided by the principle of nothing about us without us, across policy development, 
implementation, monitoring and accountability. 

4.	 Strengthen national and regional capability and coordination, so that commitments under the CRPD and 
regional frameworks translate into practical, sustained and measurable outcomes in people’s lives. 

5.	 Remove persistent, structural barriers  that exclude  persons with disabilities  by strengthening the systems, 
laws, services and institutions that enable accessibility, participation, protection and dignity.  

6.	 Enable mindset change among communities and institutions to eliminate discrimination and uphold rights and 
choices of persons with disabilities, in all their diversity.

7.	 Promote evidence, including lived experience-informed and accountable decision-making,  supported by 
improved disability data, knowledge, learning and transparent reporting within existing regional mechanisms.

8.	 Ensure our collective efforts are inclusive and future-focused,  addressing the disproportionate impacts of 
climate change, disasters, emerging health and social challenges, and geopolitical uncertainty on persons with 
disabilities.  

Core Values
The core values that guide the collective actions in delivering this refreshed Framework: 

•	 Applying the values in the 2050 Strategy for the Blue Pacific Continent.   

•	 Innovation, creativity and respect for Pacific cultural values and indigenous and traditional knowledge.  

•	 Uphold and pursue the United Nations Convention on the Rights of Persons with Disabilities.

•	 Pursue inclusion of the most marginalised persons with disabilities, especially those experiencing 
intersectional discrimination and those living in Smaller Island States.

•	 Meaningful partnership with and promote the leadership of persons with disabilities in all their 
diversity and their representative organisations. 



10 Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

Strategic Context and Alignment
This refreshed Framework has been developed at the conclusion of the Pacific Framework on the Rights of Persons with 
Disabilities (2016–2025), which followed the Pacific Regional Strategy on Disability (2010–2015). The development of 
this refreshed Framework involved extensive consultations and validation processes at national and regional levels 
with Members, OPDs, Council of Regional Organisations of the Pacific (CROP) agencies, sectoral partners, donors and 
other stakeholders across the region.

Persons with disabilities are present in every Pacific community, and their rights, needs and priorities intersect with all 
sectors and policy areas governed and programmed by national governments and regional stakeholders. Accordingly, 
the refreshed Framework connects with, and contributes to, a wide range of regional and national strategies, policies 
and implementation mechanisms.  A key principle throughout the development process has therefore been ensuring 
alignment with existing regional architecture and avoiding duplication. Particular emphasis has been placed on 
coherence with the 2050 Strategy and its implementation plan. This refreshed Framework is therefore not intended 
as a parallel or supplementary framework, but one that reinforces and operationalises the 2050 Strategy for persons 
with disabilities in all their diversity. 

The commitments and values in this Framework are contextualised expressions of what Forum Leaders have already 
agreed under the 2050 Strategy, translating shared regional direction into specific, accountable action for persons 
with disabilities. Alignment with existing 2050 Strategy Leaders’ commitments and values is set out in Annex 1. The 
refreshed Framework’s structure and framing draw from the 2050 Strategy’s in order to make this relationship clear.

While alignment with regional frameworks has been critical, the overarching foundation of this refreshed Framework is 
the CRPD. All work undertaken under this refreshed Framework should be firmly grounded in and privilege the CRPD’s 
principles, obligations and approaches.

The Framework’s Transformative Actions, Accountability and Alignment section demonstrates the alignment of the 
refreshed Framework’s Change Areas, Pathways and Transformative Actions with the 2050 Strategy’s Thematic Areas, 
Outcome Areas and Regional Collective.

This Framework recognises that the transformative work required to uphold the rights and inclusion of all persons 
with disabilities across the region must be strongly informed by the voices of persons with disabilities through their 
representative bodies. However the responsibility and obligation to progress disability rights is a collective responsibility 
with governments and other stakeholders having key driving roles as outlined below. This Framework is therefore a 
collective one, deeply guided by the input of OPDs, but designed to support and direct all stakeholders. It recognises 
the unique and essential role of persons with disabilities through their representative organisations at the national level 
and Pacific Disability Forum (PDF) at the regional level within this process, while acknowledging that national OPDs and 
PDF will also have their own strategic plans to guide their work. The refreshed Framework is therefore intended to be 
fully aligned with, informed by and complementary to, the strategies of OPDs throughout the region - including PDF’s 
Strategic Plan and the Pacific Disability Humanitarian Resilient Development Strategy 2025–2035.

The refreshed Framework is intended to operate as a living document alongside and within the implementation 
architecture of the 2050 Strategy. A communication plan, monitoring and reporting systems, and governance and 
coordination arrangements will be developed and implemented by responsible Forum members and organisations 
as appropriate. It is envisaged that a formal review will take place after 10 years, with findings used to refine the next 
phase of the Framework and its implementation going forward.  

It is also recognised that much of that effort to turn the refreshed Framework’s level of ambition into reality will and 
should sit under national level strategies, action plans and programming ecosystem. This means that the refreshed 
Framework practically operates through national policy and programming architecture, as well as that of the 2050 
Strategy.

The refreshed Framework recognises that in pursuing achievement of the CRPD, the 2030 Agenda for Sustainable 
Development (the 2030 Agenda) and 2050 Strategy, there are vastly differing national capacities, systems and 
country contexts across the Pacific and the need to allow countries to integrate their cultural systems and values into 
implementation approaches.
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Purpose and use of this Framework
The purpose of the refreshed Framework is to collectively guide and coordinate disability inclusion efforts across the 
Pacific under the 2050 Strategy and in accordance with the CRPD. In particular, it aims to:

•	 direct collective action, resourcing and visibility towards the areas that are significant gaps and/or are levers to 
transformational change for disability equity and rights,

•	 strengthen coordination and alignment across national and regional initiatives, and
•	 improve efficiency and effectiveness.

Using the Framework 
Because persons with disabilities are part of every community and affected by every sector, the refreshed Framework 
is relevant to all work related to Pacific development, governance, resilience, infrastructure, humanitarian response 
and human rights. 

It is intended that all relevant stakeholders regularly refer to and draw upon the refreshed Framework to guide planning, 
discussions and decision making in any efforts relevant to disability equity and rights across the Pacific. 

The Framework should be used as a practical reference and shared foundation for identifying priorities, coordinating 
actions, and assessing progress.  It is also intended that the Framework serves as a driver and catalyser, prompting 
stakeholders to undertake efforts to ensure its realisation, with reporting and accountability processes supporting this.

Being part of the community means inclusion, equity, and collective action that makes rights real. Photo: PIFS
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Roles in advancing the Framework 
The Framework represents the region’s collective vision for disability equity and rights, and commitment to achieving 
this through transformational change. As such all stakeholders have roles to play in progressing it. 

Forum Members

Forum Members are responsible for implementing the Framework in line with their CRPD obligations as State Parties 
to this international human rights treaty, as well as their commitments to the 2030 Agenda and the Jakarta Declaration 
on the Asian and Pacific Decade of Persons with Disabilities, 2023-20321. This involves embedding the Framework’s 
priorities in national legislation, policies, regulatory mechanisms, budgeting, financial management and planning 
processes. It also includes delivering systems, services and resourcing; providing political and governmental leadership; 
and monitoring and reporting on progress. All of this should be done in partnership with persons with disabilities 
through their representative organisations and relevant regional stakeholders.  

PDF and OPDs

OPDs play a central role in progressing the Framework through advocacy, accountability, technical expertise, and 
representation of lived experience. Their responsibilities include monitoring and involvement in implementation, 
participating in co-design processes, framing and contributing to research and evidence, providing technical and 
advisory input, data sharing, and engaging in national and regional decision-making spaces. PDF may also take on 
additional strategic roles according to their mandate, expertise and community priorities.  As the peak regional OPD, 
PDF will lead OPDs’ central role in guiding and driving efforts under the Framework.

Development Partners

Development partners - including donor governments, multilateral organisations including UN agencies, development 
banks, INGOs and NGOs, private sector, academia, and faith-based organisations and other relevant stakeholders 
partnering to progress development outcomes in the Pacific - contribute to the Framework’s implementation 
through their mandated and focus areas while ensuring alignment with the CRPD and this Framework’s priorities. 
This includes providing technical expertise, supporting capacity building, conducting evidence generation, facilitating 
regional coordination mechanisms, advocacy, supporting OPD leadership, and supporting governments and OPDs in 
policy development and implementation of disability-inclusive programming. Development partners should ensure 
their disability inclusion efforts are coordinated, complementary, and aligned with regional architecture (including this 
Framework), national priorities and OPD agendas, and fulfil CRPD Article 32 obligations. Simultaneously, development 
partners should leverage their unique comparative advantages to support innovation, fill critical gaps and enable 
system-wide improvements that countries may not be able to resource alone. 

CROP Agencies and Regional Organisations

CROP agencies and other regional bodies support progress through coordination, technical advisory work, advocacy, 
support to Members, knowledge generation, and cross-sector alignment, including through regional architecture 
established for the broader 2050 Strategy implementation. 

Pacific Islands Forum Secretariat (PIFS) 
PIFS play a facilitative and coordination role at the regional level, including facilitating alignment with the 2050 
Strategy mechanism, monitoring, reporting, and communication functions within available resources. The role of PIFS 
is one of coordination rather than funding or implementation of the Framework. 

Representatives of each of the above may be drawn upon for various governance and coordination mechanisms such 
as a Regional Governance Group, Coordination Group, or Technical Reference Groups.

1	 Jakarta Declaration on the Asian and Pacific Decade of Persons with Disabilities, 2023-2032 https://www.unescap.org/kp/2023/jakarta-declaration-asian-and-pacific-decade-persons-
disabilities-2023-2032
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Our Approach: Transformational Change for Disability
Equity and Rights
The development of this refreshed Pacific Framework for the Rights of Persons with Disabilities marks a critical turning 
point for the Pacific. Over the past two decades, the region has been guided by two regional disability frameworks. 
These have helped to build awareness, strengthen OPDs, and secure important commitments from governments and 
development partners in terms of ratification, implementation and reporting of the CRPD. Whilst these frameworks 
laid a strong foundation and achieved some positive results, too many persons with disabilities in the Pacific still face 
exclusion, discrimination and unequal access to opportunities.

The Pacific is ready to turn the corner. Governments, regional organisations, OPDs, civil society, communities 
and development partners are increasingly intentional about moving from commitment to disability inclusion as 
an aspiration, to ensuring disability equity and rights as a lived reality. To progress this momentum, the refreshed 
Framework cannot simply be a continuation of what has come before. It must represent a change in ambition, approach 
and results. The “game changer” of this refreshed Framework is about not only including persons with disabilities in 
programs, services and policies, but ensuring that they are able to influence and shape the decisions that affect their 
lives. Persons with disabilities, through their representative organisations, must be recognised as leaders, decision-
makers and partners.  There must be intentional focus on what is driving the exclusion of persons with disabilities 
and addressing these barriers.  This must be matched with adequately resourced national CRPD-compliant policies, 
legislation and strategies regarding disability inclusion - both targeted and across sectors – to translate decisions and 
commitments into rights-based, inclusive development.

This is the transformational change we need to help make rights real for persons with disabilities in our region. It 
is about changing the rules of the game rather than expecting persons with disabilities to keep adapting to systems 
that were never designed for them. It means moving beyond welfare and charity approaches and embedding disability 
rights, equity and accountability at the centre of Pacific development. This Framework therefore represents more 
than a refreshed regional document. It is a commitment by the Pacific to shift the dial. From awareness to action, 
from consultation to influence, and from inclusion to equity. 

Transformational change makes rights real, advancing equity and inclusion in every stage and at all levels. Photo: UNICEF Pacific
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How we will achieve transformational change

Framework structure: setting strategic priorities
The refreshed Framework’s structure sets out five key Change Areas. These establish the strategic focus of 
transformational efforts for disability equity and rights across the region: 

1.	 Sector Strengthening and Human Rights; 

2.	 Preconditions for Disability Inclusion; 

3.	 Leadership and Ownership; 

4.	 Enabling Environment; and 

5.	 Knowledge and Evidence. 

These are enabled by four Means of Implementation (MOI). These will facilitate strong achievement of the refreshed 
Framework:

1.	 Resource Mobilisation; 

2.	 Accountability, Governance and Coordination; 

3.	 Monitoring, Evaluation and Learning (MEL) and Impact; and 

4.	 Engagement and Communication. 

The five Core Values support and must be carried throughout all aspects of the refreshed Framework: 

1.	 Applying the values in the 2050 Strategy for the Blue Pacific Continent 

2.	 Innovation, creativity and respect for Pacific cultural values and indigenous and traditional knowledge 

3.	 Uphold and pursue the United Nations Convention on the Rights of Persons with Disabilities 

4.	 Pursue inclusion of the most marginalised persons with disabilities, especially those experiencing intersectional 
discrimination and those living in Smaller Island States 

5.	 Meaningful partnership with and promote the leadership of persons with disabilities in all their diversity and 
their representative organisations

Nothing about us without us - persons with disabilities must be part of every decision that shapes their lives. Photo: Department of People with Disability, 
Naoero
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The Refreshed Framework is depicted here as a Fale. The Change Areas 1 and 2 of Sector and Human Rights 
Strengthening, and Preconditions for Disability Inclusion are the roof and top beam, representing their wide-ranging 
and integral programming and policy activities. Change Areas 3-5 of Leadership and Ownership, Enabling Environment, 
and Knowledge and Evidence are the supporting beams, as this important work facilitates and upholds broader 
disability inclusive programming and policy development efforts. The Core Principles and Means of Implementation 
are the floor and foundation, holding up the Fale. The path with stones of various example sectors represents that the 
Fale is connected to all other sectoral work within the Pacific region/community. The sun represents that all efforts 
under the refreshed PFRPD as well as sectors should align with and contribute up to the 2050 Strategy.
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Framework structure: driving change 
Each Change Area, as well as the Means of Implementation (MOI), is anchored by a Level of Ambition. This represents 
the high-level result that must be achieved in that area to contribute to the Framework’s overall Goal.  Across the 
Framework, these Levels of Ambition collectively define what success looks like. When achieved together over time, 
they deliver the Leaders’ Commitments and the overarching Goal of the refreshed Framework.

To achieve each Level of Ambition, the Framework defines two complementary types of Outcomes:

•	 a People Outcome, describing the impacts experienced by persons with disabilities; and

•	 a Systems Outcome, describing the system shifts required within national and regional systems to enable 
these people impacts and make them durable.

Each Change Area and MOI is further supported by a set of Pathways. These represent the priority areas for action 
that must be advanced in order to achieve the People and Systems Outcomes, and therefore the Level of Ambition.

Under each Pathway, the Framework outlines Transformative Actions. These provide practical guidance to stakeholders 
on the types of efforts required to drive progress. Transformative Actions are detailed in the Framework’s Transformative 
Actions, Accountability and Alignment section and are intended to guide implementation across national and regional 
contexts.

All Transformative Actions should be designed and implemented in alignment with the Framework’s Core Values, 
ensuring that progress is rights-based, inclusive, and grounded in Pacific priorities and the leadership of persons with 
disabilities.

Taken together, this structure forms a clear chain of change:

•	 Transformative Actions drive progress along 

•	 Pathways, enable achievement of

•	 People and Systems Outcomes, which together deliver

•	 the Level of Ambition for each Change Area and MOI, contributing to

•	 the Leaders’ Commitments and the Framework’s overall Goal

This approach mirrors the structure of the 2050 Strategy to support coherence, alignment, and practical integration 
within existing regional and national systems.

This approach is designed to strongly mirror the 2050 Strategy’s Approach to Change, Levels of Ambition, People and 
Systems Outcomes, and Regional Collective Actions (RCAs). 
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Change Areas
1. Sector and Human Rights Strengthening

All sustainable development and human rights efforts in the Pacific must be shaped by the lived experience of persons 
with disabilities and developed through genuine co-design and partnerships with OPDs. This is needed to ensure 
effective, appropriate and locally-led transformational change for disability equity. Sectors and efforts must focus 
not just on ‘participation’ of persons with disabilities, but on embedding systems that can recognise where exclusion 
occurs, understand what is driving it, and respond with rights-based solutions. This includes recognising that even 
inclusive general systems and services are at times insufficient to meet the unique needs of persons with disabilities. 
Establishing adequate specialist workforces and coordinated referral pathways to provide targeted support are also 
required to enable the fulfilment of rights of persons with disabilities. 

The significant threats and impacts of climate change and disasters, and the heightened barriers and risks these 
create for persons with disabilities must be addressed. This requires strengthening disability-inclusive disaster risk 
management (DRM), early warning systems, evacuation processes and climate adaptation initiatives to ensure these 
effectively meet the specific needs of persons with disabilities. Our success across this change area depends on strong 
collaboration across governments, OPDs, development partners and other stakeholders to ensure national and regional 
efforts align around shared priorities to strengthen systems and processes of sectors.

Present situation: Persons with disabilities experience poorer outcomes across all sectors and human rights, as 
national and regional systems in the Pacific often continue to fail to identify the barriers that prevent persons 
with disabilities from accessing opportunities, programs and services. Many systems still rely on ad hoc efforts 
and/or generalised ‘inclusion’ efforts, rather than taking targeted, responsive approaches required to identify 
stakeholders that drive exclusion of persons with disabilities in their context, and embedding sustained 
institutional processes to address these. These targeted strategies are particularly critical to overcome the 
unique and acute barriers faced by persons with disabilities experiencing intersectional and compounding 
discrimination.

Level of Ambition 1: Persons with disabilities across the Pacific more equitably enjoy their human rights and 
fundamental freedoms because sectors, services, DRM and climate change efforts are all becoming more 
responsive and capable to identify the structural drivers of inequity, to undertake targeted actions that address 
exclusion, and efforts are consistently co-designed with OPDs and informed by lived experience of diverse 
persons with disabilities.

People Outcome 1: Persons with disabilities across the Pacific experience more equitable enjoyment of their 
human rights and improved outcomes across all areas of life as policies, services and programs – including those 
relating to climate change adaptation and DRM - increasingly recognise, respond to and remove the drivers of 
exclusion.

Systems Outcome 1: National and regional sectoral, climate change and DRM systems consistently embed 
disability inclusion through OPD co-design, analysis of drivers of inequity, specialist capability, and coordinated 
referral pathways, enabling targeted, adaptive and rights-based responses across all areas of development.

Pathways:

1.1	 OPD co-design
Embed systems for genuine engagement of OPDs in all decision-making within sectors and services, including clear 
leadership and codesign roles for OPDs, targeted strategies for meaningful participation of persons with disabilities 
especially those experiencing intersectional discrimination, and ensuring accessibility and inclusion supports as 
standard practice.

1.2	 Analyse and adapt to drivers of inequity 
Establish participatory analytical and review processes that enable sectors and services to consistently identify disability-
related barriers, enablers and drivers of inequality, while ensuring systems have the flexibility and adaptability to 
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respond to and leverage these findings to address exclusion through planning, resourcing and operational decisions.

1.3	 Specialist workforce and services 
Expand and resource the specialist workforces and services required for delivering disability-specific and disability-
responsive supports within broader sectors and areas where needed to meet the needs of persons with disabilities. 

1.4	 Connected services and referrals 
Strengthen coordination, mapping and referrals between multisectoral services and programs that persons with 
disabilities rely on, and across regional, national and sub-national levels, so that individuals experience coherent, 
timely and holistic support they require without unnecessary burden or risk of falling through gaps.

1.5	 Climate change and disaster risk management
Operationalise disability-inclusive climate change and disaster resilience across systems by embedding inclusive 
disaster risk management, early warning, evacuation and response and climate adaptation approaches that address 
the specific risks, barriers and needs of persons with disabilities.

2. Preconditions for Disability Inclusion 

Accessibility, assistive technology, support services, community-based inclusive development (CBID), social protection 
and non-discrimination collectively represent interdependent framework of preconditions for disability inclusion. 
These are the essential systemic elements that must be in place to enable persons with disabilities to live with dignity 
and to meaningfully participate in society, programs, opportunities and everyday life on equal basis with others.  The 
interconnected and interdependent nature of the preconditions mean that they all must progress to ensure disability 
equity and rights across the region. Moreover, to facilitate long term inclusion, the preconditions must be embedded 
into national and regional contexts through systemic programming and policy frameworks, rather than remaining 
limited to short-term programming or merely being elements of program design. Increased prioritisation and uptake 
by Forum members in these areas, supported by regional efforts and OPD inputs, is essential to drive this catalytic pillar 
forward.

Present Situation: The preconditions for disability inclusion remain significantly underdeveloped across the Pacific. 
Accessibility standards are inconsistent and rarely enforced, assistive technology provision remains largely ad hoc 
and challenging to access for many, particularly those in Smaller Island States. Many persons with disabilities and 
their families lack the support services needed to live with dignity and autonomy in the community, and CBID is 
poorly understood and not systematically applied. While countries are increasingly adopting disability specific 
social protection benefit schemes, persons with disabilities report these do not adequately address disability-
related costs. Discrimination persists at institutional and community levels. 

Level of Ambition 2: Persons with disabilities across the Pacific are participating in all aspects of everyday life on 
an equal basis with others due to the removal of structural barriers that drive exclusion, through the strengthened 
systemic delivery of the preconditions for disability inclusion.

People Outcome 2: Persons with disabilities participate with dignity and agency in all aspects of everyday life, 
accessing environments, services, supports and protections on an equal basis with others due to the removal of 
structural and institutional barriers.

Systems Outcome 2: The six preconditions for disability inclusion — accessibility, assistive technology, support 
services, community-based inclusive development, social protection and non-discrimination — are systematically 
delivered, resourced and enforced across national and regional contexts.
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Pathways:

2.1 Accessibility

Adopt accessibility laws, regulations, codes and standards in relation to the built environment, transport, information, 
communication and digital services including information communication technologies (ICT), and strengthen 
enforcement through audits, permits, incentives and procurement policies.

2.2 Assistive technology (AT)

Develop comprehensive AT systems—including screening, assessment, prescription, product and device supply and 
delivery, training, repair and maintenance and referral pathways—that ensure quality, accessibility and adaptability, 
affordability and coverage, through procurement, delivery, workforce development initiatives, linkage to other relevant 
sectors, and users’ awareness.

2.3 Community-based inclusive development (CBID)

Recognise CBID as an essential multisectoral approach and initiative to delivering programs and services to communities 
and individuals with disabilities in the Pacific through mobilisation of community resources, upholding community 
ownership and establishing systems to better understand, coordinate and scale CBID.

2.4 Non-discrimination

Undertake disability rights awareness raising and social norm change amongst persons with disabilities, their 
communities, government and program staff, as well as addressing discriminatory laws and policies, as to overcome 
exclusion based on disability. 

2.5 Social protection

Develop and strengthen gender-responsive social protection schemes that are accessible to persons with disabilities 
across the life cycle and adequately and effectively address the extra costs of disability.

2.6 Support services

Strengthen culturally relevant, person-centred approaches to support services for persons with disabilities that uphold 
their right to live with dignity, autonomy and choice in the community. These include sign language interpretation and 
other communication support, supported decision making, peer-to-peer support, personal assistance, and respite, 
support and training for those providing support and care. 

Inclusive spaces show how disability rights and equity drive transformational change for all. Photo: Department of People with Disability, Naoero
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3. Leadership and Ownership 

Disability equity advances when political leadership, capable public administrations and strong OPDs pull in the same 
direction. To support achievement of the CRPD and disability actions under the 2050 Strategy, it is essential to re-centre 
leadership regarding disability issues and address previous challenges around lack of ownership, fragmented mandates, 
non-binding financial commitments, and tokenistic engagement. Doing so will involve ministerial-level involvement, 
supporting visible champions across the region, strengthening government capabilities, and facilitating OPDs to 
exercise agency and voice in decisions that affect them. This will catalyse action and translate policy commitments into 
practice across all sectors.

Present situation: Political leadership and ownership of disability inclusion remains uneven across the region, and 
limitations around prioritisation, resourcing, mindsets and capacity hinder sustained progress. This often places 
high onus on OPDs to maintain momentum around disability issues, yet they often do not receive adequate 
support nor political/decision-making power required to do so. Many governments have disability focal points, 
although staff turnover and unclear mandates and coordination can present challenges. The Pacific Disability 
Forum is the peak regional OPD, and PIFS leads regional cooperation efforts more broadly.

Level of Ambition 3: Forum Members, OPDs, and national and regional stakeholders are more actively practicing, 
promoting and progressing disability equity due to ongoing, high-level, visible commitment (including political, 
financial and technical support) to disability-inclusive development, strengthened institutional capacity, improved 
national coordination, and formalised leadership roles and partnerships with OPDs.

People Outcome 3: Persons with disabilities, through their representative organisations, are provided explicit 
roles, partnerships, capacity building and resourcing to exercise meaningful leadership, influence and decision-
making power in national and regional mechanisms and forums that affect their lives.

Systems Outcome 3: Political, institutional and coordination mechanisms at national and regional levels 
demonstrate sustained ownership of disability inclusion through high-level engagement, visible commitments, 
strengthened institutional capacity, formalised leadership roles and partnerships with OPDs.

Pathways:

3.1 Political ownership and leadership
Mandate ministerial and senior-level leadership by clearly setting expectations, assigning responsibilities and sustaining 
visibility of disability equity across government and regional and international dialogues and forums, including treaty 
bodies.

3.2 Capacity strengthening
Strengthen the capacity of the disability sector including government focal points, technical staff and OPDs, regarding 
design, inclusive budgeting and data, CRPD, engagement with OPDs, and deeper-dive matters, through training and 
other modalities including facilitated peer-to-peer learning.

3.3 Regional and national OPDs leadership
Support and facilitate OPDs in all their diversity to exercise meaningful leadership and co-decision-making roles in 
national and regional coordination, partnership and governance arrangements, establish meaningful partnership 
arrangements and leadership and governance roles for OPDs, and provide financial and capacity support to enable 
them to perform these roles. This should include appropriate flexible arrangements that support engagement with a 
diversity of OPDs, especially those experiencing intersectional and compounded discrimination.

3.4 National cooperation
Establish whole of government coordination mechanisms that include the participation of OPDs, clarify roles, align 
plans and fix referral and information-sharing gaps. This will improve efficiencies, reduce siloing of activities and 
information, and ensure clear and transparent delegation of responsibility. 
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4. Enabling Environment 

Lasting national change disability inclusion will be achieved when it is embedded into the mechanisms of public 
administration, allowing it to survive political cycles, competing priorities and resource constraints. This involves 
domesticating the CRPD into national laws and standards, and making disability-inclusive budgeting transparent and 
adequate. Streamlining reporting and compliance efforts will support accountability of progress and subsequently inform 
policy decisions.  While the ownership of a policy environment sits with national governments, other stakeholders such 
as OPDs, CSOs and regional bodies also have roles to play particularly in relation to reviewing policies and monitoring 
their implementation. These stakeholders must be given appropriate mandate and support to fulfil these roles.

Present situation: Most Forum members have ratified the CRPD and many have policies or national frameworks 
referencing disability. Implementation, however, remains uneven and often under-resourced. Legal reforms are 
progressing slowly, and a small number of countries have adopted comprehensive disability legislation although 
full CRPD compliance is rare. Few governments provide visible reporting regarding disability-related allocations 
and expenditure.  CRPD reporting has been undertaken by many Forum members, even if belatedly, however the 
existence of national independent monitoring processes is rare. 

Level of Ambition 4: Persons with disabilities have greater practical access to their rights through enabling laws 
and regulatory mechanisms, policies and systems, visible and dedicated disability budget allocations, and more 
transparent processes for advocacy, accountability, complaints and redress when there is breach.

People Outcome 4: Persons with disabilities experience increased protection and fulfilment of their rights under 
the CRPD, including having greater practical access to transparency, accountability, redress and resourcing.

Systems Outcome 4: National legal, policy, budgeting, reporting and accountability frameworks are aligned with 
the CRPD, the 2030 Agenda, and effectively translate commitments on disability inclusion into enforceable, 
resourced and transparent practice.

Pathways:

4.1 Policy and law reform and development
Support implementation of the CRPD by adopting national disability inclusion laws with regulatory mechanisms and 
policies as relevant, reviewing and reforming laws and policies for CRPD-compliance and embedding disability inclusion 
in all new policy development and law reform. 

4.2 Disability inclusive budgeting
Incorporate more classifications, markers and processes within national expenditure and other budget processes to 
enable tracking of disability allocations across sectors and initiatives, allocate adequate and transparent resourcing 
towards disability equity initiatives (both mainstreaming and targeted), and plan for accessibility and reasonable 
accommodation costs. 

4.3 Treaty reporting
Strengthen monitoring and reporting on the CRPD and on disability inclusion within other human rights treaty reporting 
through capacity building and support to governments, as well as support to OPDs undertaking alternate and parallel 
reporting.

4.4 National CRPD compliant mechanisms
Build accessible complaints, redress and monitoring arrangements that give practical effect to rights under the CRPD, 
as to close the loop between policy, programming and outcomes in the lives of persons with disabilities. 
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5. Knowledge and Evidence 

Strong and credible knowledge systems are essential for advancing disability equity. A well-functioning evidence 
ecosystem requires more than data collection. It relies on the capacity to analyse, interpret and apply information 
to shape decisions, monitor progress and reveal inequities that would otherwise remain hidden. Research that is 
informed by best practice, locally-led and responsive to the priorities of OPDs is also vital for understanding lived 
experience and delivering solutions rooted in Pacific contexts. Knowledge sharing, technical expertise and accessible 
learning platforms ensure that governments, OPDs and partners can work together to translate evidence into practice, 
strengthen institutional capability, facilitate innovation and strong outcomes. Together, these elements form the 
foundation for informed, accountable and rights-based decision making across the region.

Present Situation: Practice around disability data in the Pacific has improved significantly, with widespread 
use of the Washington Group Short Set (WGSS) questions in censuses and surveys, publication of the Pacific 
Regional Guidebook on Disability Statistics, and the Pacific Group on Disability Statistics. Concerns persist around 
consistent and accurate collection of disability data, and gaps around comparability, analysis, application and 
linkage, including with administrative and other data management systems. Many governments lack the technical 
capacity to analyse and interpret disability data for planning, budgeting or monitoring, which limits the impact of 
the information being collected.   While research has been produced, there is a need for more locally-led research, 
in collaboration with persons with disabilities, particularly regarding drivers of inequity and the experiences of 
marginalised groups of persons with disabilities. Knowledge sharing platforms and technical advisory mechanisms 
exist in parts of the region but ongoing support is required to meet increasing demand and complexities. 

Level of Ambition 5: There is a stronger and growing body of disability-related data, research, knowledge and 
technical expertise informed by the realities, lived experiences and priorities of persons with disabilities and the 
disability movement, and stakeholders are consistently drawing on this to deliver more equitable, relevant and 
effective policies, services and supports across the Pacific.

People Outcome 5: Persons with disabilities, through their representative organisations, are actively engaged 
and supported in contributing to, framing, generating, sharing and analysing disability-related data, research, 
knowledge and technical expertise, ensuring their realities and lived experience meaningfully inform evidence, 
learning, practice and decision-making across the region.

Systems Outcome 5: Disability-inclusive data and research, knowledge-sharing and technical expertise, informed 
by the disability movement, are systematically produced, accessible, shared and consistently used across national 
and regional decision-making, planning, implementation and accountability processes.

Inclusive dialogue builds knowledge and evidence, driving transformational change for equity and rights. Photo: OHCHR Regional Office for the Pacific Region
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Pathways:

5.1 Data collection, analysis and use 
Systematise use of guidance from the Pacific Regional Guidebook on Disability Statistics across censuses, surveys and 
sector Information Management Systems, and strengthen analytical capability and data-sharing processes so disability 
data meaningfully informs planning, budgeting and accountability. 

5.2 Research
Resource and prioritise research in line with the agenda of disability movement to understand situations of persons 
with disabilities and their families; and ensure findings are accessible, disseminated, and translated into formats that 
can guide governments, OPDs and other stakeholders’ efforts.

5.3 Knowledge management
Develop accessible resources and repositories as well as peer-to-peer learning, to ensure efficient and effective sharing 
and use of knowledge. 

5.4 Technical expertise
Establish sustainable access to specialised disability inclusion expertise for governments, OPDs and stakeholders, while 
also investing in building strong local and regional technical capacity to embed good practice across policy development, 
service delivery and programming.
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Means of Implementation 
The refreshed Framework will only succeed if the mechanisms guiding how it will be implemented are fit for 
purpose. Previously, regional implementation of a shared agenda for disability equity has been weakened by chronic 
underinvestment by Forum members in disability inclusion, fragmented partner financing, overlapping reporting 
burdens, and weak national and regional coordination. A Pacific-led approach to resource mobilisation, streamlined 
MEL aligned to the CRPD and 2050 Strategy, and structured coordination and communication among regional 
stakeholders will convert these refreshed commitments into sustained delivery and shared accountability across the 
region.

Level of ambition (MOI): The region’s collective commitments to disability equity are delivered through robust, 
rights-based and Pacific-led resourcing, governance, MEL, coordination and communication systems aligned 
with regional and national architecture and informed by and accountable to persons with disabilities.

People outcome (MOI):  Persons with disabilities’ voices and lived experiences are consistently heard and 
meaningfully inform the progress, impact, and key initiatives of the refreshed Framework through close 
engagement with OPDs - particularly PDF – via transparent and regular communication, reporting and MEL, 
governance, and coordination. 

Systems outcome (MOI): Systems for resourcing, governance, coordination, monitoring, engagement and 
communication are robust, streamlined with regional and national architecture, inclusive and accessible and 
Pacificled, enabling effective implementation of the refreshed Framework in alignment with the CRPD and the 
2050 Strategy.

Pathways:
Resource mobilisation

Mobilise resources through Pacific-owned flexible financing mechanisms that coordinate partners, incentivise and 
support growth of domestic budget allocation towards disability inclusion, and leverage regional economies of scale 
towards regional priorities in line with OPDs’ agendas. 

Accountability, governance and coordination

Establish a regional governance group to oversee the refreshed Framework that raises disability inclusion’s political 
visibility, aligns with regional architecture, and ensures accountability and transparent progress updates, together with 
a regional coordination group to drive implementation of the refreshed Framework. Both will have representation of 
OPDs, Forum members and other relevant representation.

MEL and impact  

Develop and report against a practical MEL framework, including a small set of CRPD and 2050 Strategy aligned 
indicators and periodic public reviews, to drive learning and accountability while minimising duplication and 
reporting burden.

Engagement and communication

Deliver ongoing socialisation of Framework and engagement with the sector on its progress to ensure continual uptake, 
awareness and ownership among partners.



25Refreshed Pacific Framework for the Rights of 
Persons with Disabilities



26 Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

 
 

 
 

 
 

 

 

 
 

1 

  Tr
an

sf
or

m
at

iv
e 

A
ct

io
ns

, A
cc

ou
nt

ab
ili

ty
 a

nd
 A

lig
nm

en
t 

 

Ch
an

ge
 A

re
a 

1:
 S

ec
to

r 
an

d 
H

um
an

 R
ig

ht
s 

St
re

ng
th

en
in

g 
Le

ve
l o

f A
m

bi
ti

on
 1

: 
Pe

rs
on

s 
w

it
h 

di
sa

bi
lit

ie
s 

ac
ro

ss
 t

he
 P

ac
if

ic
 m

or
e 

eq
ui

ta
bl

y 
en

jo
y 

th
ei

r 
hu

m
an

 r
ig

ht
s 

an
d 

fu
nd

am
en

ta
l f

re
ed

om
s 

be
ca

us
e 

se
ct

or
s,

 s
er

vi
ce

s,
 D

RM
 a

nd
 c

lim
at

e 
ch

an
ge

 e
ff

or
ts

 a
re

 a
ll 

be
co

m
in

g 
m

or
e 

re
sp

on
si

ve
 a

nd
 c

ap
ab

le
 t

o 
id

en
ti

fy
 t

he
 

st
ru

ct
ur

al
 d

ri
ve

rs
 o

f 
in

eq
ui

ty
, t

o 
un

de
rt

ak
e 

ta
rg

et
ed

 a
ct

io
ns

 t
ha

t 
ad

dr
es

s 
ex

cl
us

io
n,

 a
nd

 e
ff

or
ts

 a
re

 c
on

si
st

en
tl

y 
co

-d
es

ig
ne

d 
w

it
h 

O
PD

s 
an

d 
in

fo
rm

ed
 b

y 
liv

ed
 e

xp
er

ie
nc

e 
of

 d
iv

er
se

 p
er

so
ns

 w
it

h 
di

sa
bi

lit
ie

s.
 

Pe
op

le
 O

ut
co

m
e 

1:
  

Pe
rs

on
s 

w
ith

 d
isa

bi
lit

ie
s 

ac
ro

ss
 th

e 
Pa

ci
fic

 e
xp

er
ie

nc
e 

m
or

e 
eq

ui
ta

bl
e 

en
jo

ym
en

t o
f t

he
ir 

hu
m

an
 ri

gh
ts

 a
nd

 im
pr

ov
ed

 
ou

tc
om

es
 a

cr
os

s a
ll 

ar
ea

s o
f l

ife
 a

s p
ol

ic
ie

s,
 s

er
vi

ce
s a

nd
 p

ro
gr

am
s 

– 
in

cl
ud

in
g 

th
os

e 
re

la
tin

g 
to

 c
lim

at
e 

ch
an

ge
 

ad
ap

ta
tio

n 
an

d 
D

RM
 - 

 in
cr

ea
si

ng
ly

 re
co

gn
is

e,
 re

sp
on

d 
to

 a
nd

 re
m

ov
e 

th
e 

dr
iv

er
s 

of
 e

xc
lu

sio
n.

 

Sy
st

em
s O

ut
co

m
e 

1:
  

N
at

io
na

l a
nd

 re
gi

on
al

 s
ec

to
ra

l, 
cl

im
at

e 
ch

an
ge

 a
nd

 D
RM

 sy
st

em
s 

co
ns

is
te

nt
ly

 e
m

be
d 

di
sa

bi
lit

y 
in

cl
us

io
n 

th
ro

ug
h 

O
PD

 
co

 d
es

ig
n,

 a
na

ly
sis

 o
f d

riv
er

s 
of

 in
eq

ui
ty

, s
pe

ci
al

ist
 c

ap
ab

ili
ty

, a
nd

 c
oo

rd
in

at
ed

 re
fe

rr
al

 p
at

hw
ay

s,
 e

na
bl

in
g 

ta
rg

et
ed

, 
ad

ap
tiv

e 
an

d 
rig

ht
s-

ba
se

d 
re

sp
on

se
s a

cr
os

s 
al

l a
re

as
 o

f d
ev

el
op

m
en

t. 

Pa
th

w
ay

s 
1:

 
 T

ra
ns

fo
rm

at
iv

e 
A

ct
io

ns
 1

: 
1.

1 
 O

PD
 c

o-
de

si
gn

 
Em

be
d 

sy
st

em
s 

fo
r g

en
ui

ne
 e

ng
ag

em
en

t o
f O

PD
s 

in
 a

ll 
de

ci
si

on
-

m
ak

in
g 

w
ith

in
 s

ec
to

rs
 a

nd
 s

er
vi

ce
s,

 in
cl

ud
in

g 
cl

ea
r l

ea
de

rs
hi

p 
an

d 
co

-d
es

ig
n 

ro
le

s f
or

 O
PD

s,
 ta

rg
et

ed
 st

ra
te

gi
es

 fo
r m

ea
ni

ng
fu

l 
pa

rt
ic

ip
at

io
n 

of
 p

er
so

ns
 w

ith
 d

isa
bi

lit
ie

s 
es

pe
ci

al
ly

 th
os

e 
ex

pe
rie

nc
in

g 
in

te
rs

ec
tio

na
l d

is
cr

im
in

at
io

n,
 a

nd
 e

ns
ur

in
g 

ac
ce

ss
ib

ili
ty

 a
nd

 in
cl

us
io

n 
su

pp
or

ts
 a

s s
ta

nd
ar

d 
pr

ac
tic

e.
 

1.
1.

1 
W

or
ki

ng
 w

ith
 O

PD
s,

 d
ev

el
op

 a
nd

 s
et

 c
le

ar
 p

ro
to

co
ls

 fo
r O

PD
 e

ng
ag

em
en

t a
nd

 c
o-

de
ci

si
on

-m
ak

in
g 

in
 p

ol
ic

y,
 p

ro
gr

am
 a

nd
 s

er
vi

ce
 d

es
ig

n,
 im

pl
em

en
ta

tio
n 

an
d 

re
vi

ew
 p

ro
ce

ss
es

, i
nc

lu
di

ng
 a

cc
es

si
bi

lit
y,

 re
so

ur
ci

ng
 a

nd
 fe

ed
ba

ck
 lo

op
s.

  
1.

1.
2 

Ad
eq

ua
te

ly
 re

so
ur

ce
 O

PD
s 

in
 a

ll 
th

ei
r d

iv
er

si
ty

 to
 le

ad
 a

nd
 su

pp
or

t c
o-

de
si

gn
 a

cr
os

s a
ll 

se
ct

or
al

 a
nd

 h
um

an
 ri

gh
ts

 w
or

k,
 in

cl
ud

in
g 

th
os

e 
re

pr
es

en
tin

g 
pe

op
le

 fa
ci

ng
 m

ul
tip

le
 a

nd
 in

te
rs

ec
tin

g 
fo

rm
s o

f e
xc

lu
si

on
.  

 
1.

1.
3 

Em
be

d 
re

qu
ire

m
en

ts
 fo

r O
PD

 c
o-

de
si

gn
 w

ith
in

 g
ov

er
nm

en
t a

nd
 p

ar
tn

er
 sy

st
em

s,
 in

cl
ud

in
g 

pr
oc

ur
em

en
t, 

fu
nd

in
g 

ag
re

em
en

ts
, m

on
ito

rin
g 

fr
am

ew
or

ks
 a

nd
 

re
gi

on
al

 in
iti

at
iv

es
. 

1.
2 

A
na

ly
se

 a
nd

 a
da

pt
 t

o 
dr

iv
er

s 
of

 in
eq

ui
ty

  

Es
ta

bl
ish

 p
ar

tic
ip

at
or

y 
an

al
yt

ic
al

 a
nd

 re
vi

ew
 p

ro
ce

ss
es

 th
at

 e
na

bl
e 

se
ct

or
s 

an
d 

se
rv

ic
es

 to
 c

on
sis

te
nt

ly
 id

en
tif

y 
di

sa
bi

lit
y-

re
la

te
d 

ba
rr

ie
rs

, 
en

ab
le

rs
 a

nd
 d

riv
er

s o
f i

ne
qu

al
ity

, w
hi

le
 e

ns
ur

in
g 

sy
st

em
s h

av
e 

th
e 

fle
xi

bi
lit

y 
an

d 
ad

ap
ta

bi
lit

y 
to

 re
sp

on
d 

to
 a

nd
 le

ve
ra

ge
 th

es
e 

fin
di

ng
s 

to
 

ad
dr

es
s 

ex
cl

us
io

n 
th

ro
ug

h 
pl

an
ni

ng
, r

es
ou

rc
in

g 
an

d 
op

er
at

io
na

l 
de

ci
si

on
s.

 

1.
2.

1 
D

ev
el

op
 st

an
da

rd
is

ed
 d

isa
bi

lit
y-

in
cl

us
iv

e 
an

al
ys

is 
to

ol
s a

nd
 fr

am
ew

or
ks

 th
at

 c
an

 b
e 

us
ed

 to
 id

en
tif

y 
ba

rr
ie

rs
 a

nd
 e

na
bl

er
s 

of
 in

cl
us

io
n,

 to
ge

th
er

 w
ith

 O
PD

s,
 

an
d 

tr
ai

n 
se

ct
or

 s
ta

ff
 a

nd
 O

PD
s 

in
 th

e 
us

e 
of

 th
es

e.
 

1.
2.

2 
Em

be
d 

an
d 

re
so

ur
ce

 d
isa

bi
lit

y-
in

cl
us

iv
e 

an
al

ys
is

 to
 id

en
tif

y 
ba

rr
ie

rs
, e

na
bl

er
s a

nd
 d

riv
er

s o
f e

xc
lu

si
on

 a
nd

 re
sp

on
se

 to
 th

is
, w

ith
in

 ro
ut

in
e 

se
ct

or
 p

la
nn

in
g,

 
po

lic
y 

re
vi

ew
s 

an
d 

in
ve

st
m

en
t d

ec
is

io
ns

. 

1.
3 

Sp
ec

ia
lis

t 
w

or
kf

or
ce

 a
nd

 s
er

vi
ce

s 
 

Ex
pa

nd
 a

nd
 re

so
ur

ce
 th

e 
sp

ec
ia

lis
t w

or
kf

or
ce

s 
an

d 
se

rv
ic

es
 re

qu
ire

d 
fo

r d
el

iv
er

in
g 

di
sa

bi
lit

y-
sp

ec
ifi

c 
an

d 
di

sa
bi

lit
y-

re
sp

on
si

ve
 su

pp
or

ts
 

w
ith

in
 b

ro
ad

er
 se

ct
or

s a
nd

 a
re

as
 w

he
re

 n
ee

de
d 

to
 m

ee
t t

he
 n

ee
ds

 o
f 

pe
rs

on
s w

ith
 d

isa
bi

lit
ie

s. 

1.
3.

1 
D

ev
el

op
 a

nd
 re

so
ur

ce
 s

pe
cia

lis
t d

isa
bi

lit
y-

re
la

te
d 

w
or

kf
or

ce
s a

nd
 se

rv
ic

es
 n

ee
de

d 
to

 m
ee

t t
he

 n
ee

ds
 o

f p
er

so
ns

 w
ith

 d
is

ab
ili

tie
s 

w
he

re
 th

es
e 

ar
e 

no
t 

ad
dr

es
se

d 
th

ro
ug

h 
ge

ne
ra

l s
ec

to
r e

ffo
rt

s -
 in

cl
ud

in
g 

in
 re

la
tio

n 
to

 se
rv

ic
e 

pr
ov

is
io

n;
 e

ar
ly

 c
hi

ld
ho

od
 d

ev
el

op
m

en
t i

nc
lu

di
ng

 e
ar

ly
 id

en
tif

ic
at

io
n 

an
d 

in
te

rv
en

tio
n 

an
d 

in
cl

us
iv

e 
ea

rly
 le

ar
ni

ng
; a

lli
ed

 h
ea

lth
; i

nc
lu

si
ve

 e
du

ca
tio

n;
 in

cl
us

iv
e 

he
al

th
 in

cl
ud

in
g 

in
 re

la
tio

n 
to

 N
CD

s 
an

d 
th

e 
in

te
rs

ec
tio

n 
w

ith
 

di
sa

bi
lit

y;
 p

ol
iti

ca
l a

nd
 p

ar
tic

ip
at

io
n 

of
 p

er
so

ns
 w

ith
 d

isa
bi

lit
ie

s;
 in

cl
us

iv
e 

liv
el

ih
oo

ds
 a

nd
 e

co
no

m
ic

 g
ro

w
th

; g
en

de
r-

ba
se

d 
vi

ol
en

ce
 to

w
ar

ds
 p

er
so

ns
 w

ith
 

di
sa

bi
lit

ie
s;

 d
ei

ns
tit

ut
io

na
lis

at
io

n;
 d

ig
ita

l i
nc

lu
si

on
; a

nd
 o

th
er

s.
  

1.
3.

2 
St

re
ng

th
en

 n
at

io
na

l a
nd

 re
gi

on
al

 a
pp

ro
ac

he
s 

to
 tr

ai
ni

ng
, a

cc
re

di
ta

tio
n 

an
d 

re
te

nt
io

n 
of

 sp
ec

ia
lis

t d
isa

bi
lit

y 
ex

pe
rt

ise
, p

rio
rit

is
in

g 
Pa

ci
fic

-le
d 

m
od

el
s 

an
d 

liv
ed

-e
xp

er
ie

nc
e 

kn
ow

le
dg

e.
 

1.
3.

3 
Ad

eq
ua

te
ly

 re
so

ur
ce

 ta
rg

et
ed

 d
isa

bi
lit

y 
se

rv
ic

es
 a

nd
 p

ro
gr

am
s 

w
ith

in
 s

ec
to

ra
l a

nd
 h

um
an

 ri
gh

ts
 w

or
k 

th
ro

ug
h 

de
di

ca
te

d 
bu

dg
et

 li
ne

s,
 in

ve
st

m
en

ts
, 

po
lic

ie
s 

an
d 

de
si

gn
s,

 ra
th

er
 th

an
 re

ly
in

g 
on

 th
es

e 
ne

ed
s 

to
 b

e 
ca

pt
ur

ed
 b

y 
m

ai
ns

tr
ea

m
in

g 
or

 G
ED

SI
 a

pp
ro

ac
he

s.
 

1.
4 

Co
nn

ec
te

d 
se

rv
ic

es
 a

nd
 r

ef
er

ra
ls

 

St
re

ng
th

en
 c

oo
rd

in
at

io
n,

 m
ap

pi
ng

 a
nd

 re
fe

rr
al

s b
et

w
ee

n 
th

e 
m

ul
tis

ec
to

ra
l s

er
vi

ce
s a

nd
 p

ro
gr

am
s 

th
at

 p
er

so
ns

 w
ith

 d
is

ab
ili

tie
s 

re
ly

 
on

, a
nd

 a
cr

os
s r

eg
io

na
l, 

na
tio

na
l a

nd
 su

b-
na

tio
na

l l
ev

el
s,

 s
o 

th
at

 

1.
4.

1 
U

nd
er

ta
ke

 n
at

io
na

l a
nd

 su
b-

na
tio

na
l m

ap
pi

ng
 o

f a
va

ila
bl

e 
se

rv
ic

es
 a

nd
 n

ee
ds

 to
 id

en
tif

y 
co

ve
ra

ge
 a

nd
 g

ap
s,

 a
nd

 d
ev

el
op

 re
fe

rr
al

 a
nd

 c
oo

rd
in

at
io

n 
ac

tio
n 

pl
an

s 
th

at
 c

la
rif

y 
ro

le
s,

 re
fe

rr
al

 p
at

hw
ay

s a
nd

 in
fo

rm
at

io
n 

sh
ar

in
g 

be
tw

ee
n 

se
rv

ic
es

. 



27Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

 A
lig

nm
en

t 
w

it
h 

20
50

 S
tr

at
eg

y 
– 

Ch
an

ge
 A

re
a 

1,
 S

ec
to

r 
an

d 
H

um
an

 R
ig

ht
s 

St
re

ng
th

en
in

g 
Th

em
at

ic
 A

re
a 

an
d 

St
ra

te
gi

c 
Pa

th
w

ay
s 

 
O

ut
co

m
es

  
Re

gi
on

al
 C

ol
le

ct
iv

e 
A

ct
io

ns
  

Pe
op

le
 C

en
tr

ed
 D

ev
el

op
m

en
t G

oa
l 1

: H
ea

lth
  

Pe
op

le
 O

ut
co

m
e 

1.
0,

 S
ys

te
m

 O
ut

co
m

e 
1.

1 
an

d 
1.

2 
Pe

op
le

 C
en

tr
ed

 D
ev

el
op

m
en

t G
oa

l 1
: H

ea
lth

 R
CA

 3
 a

nd
 4

 
Pe

op
le

 C
en

tr
ed

 D
ev

el
op

m
en

t G
oa

l 2
: E

du
ca

tio
n 

Pe
op

le
 O

ut
co

m
e 

2.
0,

 S
ys

te
m

 O
ut

co
m

e 
2.

1 
an

d 
2.

3 
 

Pe
op

le
 C

en
tr

ed
 D

ev
el

op
m

en
t G

oa
l 1

: E
du

ca
tio

n 
RC

A 
1 

an
d 

3 
Re

so
ur

ce
 a

nd
 E

co
no

m
ic

 D
ev

el
op

m
en

t G
oa

l 1
 

Pe
op

le
 O

ut
co

m
e 

1 
Re

so
ur

ce
 a

nd
 E

co
no

m
ic

 D
ev

el
op

m
en

t: 
RC

A 
9 

 
Cl

im
at

e 
Ch

an
ge

 a
nd

 D
isa

st
er

s 
G

oa
l 1

 
Pe

op
le

 O
ut

co
m

e 
1,

 S
ys

te
m

s 
O

ut
co

m
e 

1.
2 

Cl
im

at
e 

Ch
an

ge
 a

nd
 D

isa
st

er
s 

G
oa

l 1
: R

CA
 6

, 8
, 9

, 1
4 

an
d 

16
 

Po
lit

ic
al

 L
ea

de
rs

hi
p 

an
d 

Re
gi

on
al

ism
 G

oa
l 1

 
Sy

st
em

 O
ut

co
m

e 
1.

3 
Po

lit
ic

al
 L

ea
de

rs
hi

p 
an

d 
Re

gi
on

al
ism

: G
oa

l 1
 R

CA
 1

.3
 

Te
ch

no
lo

gy
 a

nd
 C

on
ne

ct
iv

ity
 G

oa
l 2

 
Pe

op
le

 O
ut

co
m

e 
2.

0,
 S

ys
te

m
s O

ut
co

m
e 

2.
1 

an
d 

2.
2 

Te
ch

no
lo

gy
 a

nd
 C

on
ne

ct
iv

ity
 G

oa
l 2

: R
CA

 5
 

In
cl

us
io

n 
an

d 
Eq

ui
ty

 S
tr

at
eg

ic
 P

at
hw

ay
 

 
Cr

os
s 

Cu
tt

in
g 

RC
A:

 (i
ii)

 

Ch
an

ge
 A

re
a 

2:
 P

re
co

nd
it

io
ns

 fo
r 

D
is

ab
ili

ty
 In

cl
us

io
n 

Le
ve

l o
f A

m
bi

ti
on

 2
: 

Pe
rs

on
s 

w
it

h 
di

sa
bi

lit
ie

s 
ac

ro
ss

 t
he

 P
ac

if
ic

 a
re

 p
ar

ti
ci

pa
ti

ng
 in

 a
ll 

as
pe

ct
s 

of
 e

ve
ry

da
y 

lif
e 

on
 a

n 
eq

ua
l b

as
is

 w
it

h 
ot

he
rs

 d
ue

 t
o 

th
e 

re
m

ov
al

 o
f s

tr
uc

tu
ra

l b
ar

ri
er

s 
th

at
 d

ri
ve

 e
xc

lu
si

on
, t

hr
ou

gh
 t

he
 s

tr
en

gt
he

ne
d 

sy
st

em
ic

 
de

liv
er

y 
of

 t
he

 p
re

co
nd

it
io

ns
 fo

r 
di

sa
bi

lit
y 

in
cl

us
io

n.
 

Pe
op

le
 O

ut
co

m
e 

2:
  

Pe
rs

on
s 

w
ith

 d
isa

bi
lit

ie
s 

pa
rt

ic
ip

at
e 

w
ith

 d
ig

ni
ty

 a
nd

 a
ge

nc
y 

in
 a

ll 
as

pe
ct

s 
of

 e
ve

ry
da

y 
lif

e,
 a

cc
es

sin
g 

en
vi

ro
nm

en
ts

, 
se

rv
ic

es
, s

up
po

rt
s 

an
d 

pr
ot

ec
tio

ns
 o

n 
an

 e
qu

al
 b

as
is 

w
ith

 o
th

er
s d

ue
 to

 th
e 

re
m

ov
al

 o
f s

tr
uc

tu
ra

l a
nd

 in
st

itu
tio

na
l 

ba
rr

ie
rs

. 

Sy
st

em
s O

ut
co

m
e 

2:
  

Th
e 

six
 p

re
co

nd
iti

on
s f

or
 d

isa
bi

lit
y 

in
cl

us
io

n 
—

 a
cc

es
si

bi
lit

y,
 a

ss
is

tiv
e 

te
ch

no
lo

gy
, s

up
po

rt
 s

er
vi

ce
s,

 c
om

m
un

ity
-b

as
ed

 
in

cl
us

iv
e 

de
ve

lo
pm

en
t, 

so
ci

al
 p

ro
te

ct
io

n 
an

d 
no

n-
di

sc
rim

in
at

io
n 

—
 a

re
 s

ys
te

m
at

ic
al

ly
 d

el
iv

er
ed

, r
es

ou
rc

ed
 a

nd
 

en
fo

rc
ed

 a
cr

os
s n

at
io

na
l a

nd
 re

gi
on

al
 c

on
te

xt
s.

 

Pa
th

w
ay

s 
1:

 
 T

ra
ns

fo
rm

at
iv

e 
A

ct
io

ns
 1

: 
in

di
vi

du
al

s e
xp

er
ie

nc
e 

co
he

re
nt

, t
im

el
y 

an
d 

ho
lis

tic
 s

up
po

rt
 th

ey
 

re
qu

ire
 w

ith
ou

t u
nn

ec
es

sa
ry

 b
ur

de
n 

or
 ri

sk
 o

f f
al

lin
g 

th
ro

ug
h 

ga
ps

. 
1.

4.
2 

St
re

ng
th

en
 g

ov
er

na
nc

e 
an

d 
co

or
di

na
tio

n 
m

ec
ha

ni
sm

s 
to

 m
on

ito
r h

ow
 re

fe
rr

al
 sy

st
em

s 
ar

e 
fu

nc
tio

ni
ng

 in
 p

ra
ct

ic
e,

 a
dd

re
ss

 w
ea

kn
es

se
s 

th
at

 le
ad

 to
 p

eo
pl

e 
fa

lli
ng

 th
ro

ug
h 

ga
ps

, a
nd

 id
en

tif
y 

w
he

re
 th

er
e 

ar
e 

sy
st

em
ic

 g
ap

s 
in

 se
rv

ic
es

 th
at

 n
ee

ds
 to

 b
e 

ad
dr

es
se

d 
– 

pa
rt

ic
ul

ar
ly

 fo
r p

er
so

ns
 fa

ci
ng

 in
te

rs
ec

tio
na

l a
nd

 
co

m
po

un
de

d 
di

sc
rim

in
at

io
n.

 

1.
5 

In
cl

us
iv

e 
cl

im
at

e 
ch

an
ge

 a
nd

 d
is

as
te

r 
ri

sk
 m

an
ag

em
en

t 
 

O
pe

ra
tio

na
lis

e 
di

sa
bi

lit
y-

in
cl

us
iv

e 
cl

im
at

e 
ch

an
ge

 a
nd

 d
isa

st
er

 
re

si
lie

nc
e 

ac
ro

ss
 s

ys
te

m
s 

by
 e

m
be

dd
in

g 
in

cl
us

iv
e 

di
sa

st
er

 ri
sk

 
m

an
ag

em
en

t, 
ea

rly
 w

ar
ni

ng
, e

va
cu

at
io

n 
an

d 
re

sp
on

se
 a

nd
 c

lim
at

e 
ad

ap
ta

tio
n 

ap
pr

oa
ch

es
 th

at
 a

dd
re

ss
 th

e 
sp

ec
ifi

c 
ris

ks
, b

ar
rie

rs
 a

nd
 

ne
ed

s o
f p

er
so

ns
 w

ith
 d

isa
bi

lit
ie

s.
 

 

1.
5.

1 
In

te
gr

at
e 

di
sa

bi
lit

y 
in

cl
us

io
n 

in
to

 c
lim

at
e 

ch
an

ge
, d

isa
st

er
 ri

sk
 m

an
ag

em
en

t a
nd

 h
um

an
ita

ria
n 

pl
an

ni
ng

 to
 id

en
tif

y 
an

d 
ad

dr
es

s 
th

e 
un

iq
ue

 ri
sk

s,
 b

ar
rie

rs
 

an
d 

ca
pa

ci
tie

s o
f p

er
so

ns
 w

ith
 d

isa
bi

lit
ie

s a
nd

 e
ns

ur
e 

th
ei

r i
nc

lu
si

on
 a

cr
os

s a
da

pt
at

io
n,

 p
re

pa
re

dn
es

s,
 re

sp
on

se
 a

nd
 re

co
ve

ry
 p

ro
ce

ss
es

. 
1.

5.
2 

D
ev

el
op

 a
nd

 im
pl

em
en

t d
is

ab
ili

ty
-in

cl
us

iv
e 

ea
rly

 w
ar

ni
ng

 a
nd

 e
va

cu
at

io
n 

sy
st

em
s,

 in
cl

ud
in

g 
ac

ce
ss

ib
le

 c
om

m
un

ica
tio

n,
 in

fr
as

tr
uc

tu
re

, t
ra

ns
po

rt
 a

nd
 

su
pp

or
t s

er
vi

ce
s,

 to
 e

ns
ur

e 
pe

rs
on

s 
w

ith
 d

is
ab

ili
tie

s 
ca

n 
re

ce
iv

e 
tim

el
y 

in
fo

rm
at

io
n 

an
d 

m
ov

e 
sa

fe
ly

 b
ef

or
e 

an
d 

du
rin

g 
di

sa
st

er
s. 

1.
5.

3 
St

re
ng

th
en

 a
nd

 s
ca

le
 u

p 
di

sa
bi

lit
y-

in
cl

us
iv

e 
ad

ap
tiv

e 
an

d 
re

si
lie

nt
 d

ev
el

op
m

en
t p

ro
gr

am
s 

to
 e

ns
ur

e 
pe

rs
on

s w
ith

 d
is

ab
ili

tie
s 

ha
ve

 e
qu

ita
bl

e 
ac

ce
ss

 to
 

ad
ap

ta
tio

n,
 p

re
pa

re
dn

es
s,

 re
sp

on
se

 a
nd

 re
co

ve
ry

 in
iti

at
iv

es
 a

nd
 c

on
tin

ui
ty

 o
f e

ss
en

tia
l s

up
po

rt
s,

 s
er

vi
ce

s 
an

d 
so

cia
l p

ro
te

ct
io

n 
be

fo
re

, d
ur

in
g 

an
d 

af
te

r 
hu

m
an

ita
ria

n 
em

er
ge

nc
ie

s.
 

Pa
th

w
ay

s 
2:

 
Tr

an
sf

or
m

at
iv

e 
A

ct
io

ns
 2

: 
2.

1 
A

cc
es

si
bi

lit
y 

 
Ad

op
t a

cc
es

si
bi

lit
y 

la
w

s,
 re

gu
la

tio
ns

, c
od

es
 a

nd
 s

ta
nd

ar
ds

 in
 re

la
tio

n 
to

 
th

e 
bu

ilt
 e

nv
iro

nm
en

t, 
tr

an
sp

or
t, 

in
fo

rm
at

io
n,

 c
om

m
un

ic
at

io
n 

an
d 

di
gi

ta
l 

se
rv

ic
es

 in
cl

ud
in

g 
in

fo
rm

at
io

n 
co

m
m

un
ic

at
io

n 
te

ch
no

lo
gi

es
 (I

CT
), 

an
d 

st
re

ng
th

en
 e

nf
or

ce
m

en
t t

hr
ou

gh
 a

ud
its

, p
er

m
its

, i
nc

en
tiv

es
 a

nd
 

pr
oc

ur
em

en
t p

ol
ic

ie
s. 

2.
1.

1 
D

ev
el

op
 a

nd
 im

pl
em

en
t n

at
io

na
l a

cc
es

si
bi

lit
y 

st
an

da
rd

s 
fo

r t
he

 b
ui

lt 
en

vi
ro

nm
en

t, 
tr

an
sp

or
t, 

an
d 

IC
T,

 a
lig

ne
d 

w
ith

 re
gi

on
al

 st
an

da
rd

s,
 w

ith
 le

ga
lly

 
en

fo
rc

ea
bl

e 
co

m
pl

ia
nc

e 
an

d 
re

dr
es

s m
ec

ha
ni

sm
s.

 
2.

1.
2 

D
ev

el
op

 a
nd

 a
do

pt
 a

cc
es

si
bi

lit
y 

st
an

da
rd

s 
fo

r p
ub

lic
 p

ro
cu

re
m

en
t, 

en
su

rin
g 

th
at

 a
ll 

go
od

s,
 s

er
vi

ce
s,

 a
nd

 in
fr

as
tr

uc
tu

re
 p

ro
cu

re
d 

w
ith

 p
ub

lic
 fu

nd
s 

m
ee

t m
in

im
um

 a
cc

es
si

bi
lit

y 
cr

ite
ria

. 
2.

1.
3 

In
ce

nt
iv

is
e,

 m
ob

ili
se

 a
nd

/o
r r

eq
ui

re
 th

e 
pr

iv
at

e 
se

ct
or

 to
 m

ee
t a

cc
es

si
bi

lit
y 

st
an

da
rd

s a
cr

os
s 

bu
ilt

 e
nv

iro
nm

en
t, 

tr
an

sp
or

t a
nd

 IC
T,

 in
clu

di
ng

 th
ro

ug
h 

pa
rt

ne
rs

hi
p 

ag
re

em
en

ts
, a

ud
its

 a
nd

 p
ro

cu
re

m
en

t p
ol

ic
ie

s.
 

 

2.
2 

A
ss

is
ti

ve
 T

ec
hn

ol
og

y 
 

D
ev

el
op

 co
m

pr
eh

en
si

ve
 A

T 
sy

st
em

s—
in

cl
ud

in
g 

sc
re

en
in

g,
 a

ss
es

sm
en

t, 
pr

es
cr

ip
tio

n,
 p

ro
du

ct
 a

nd
 d

ev
ic

e 
su

pp
ly

 a
nd

 d
el

iv
er

y,
 tr

ai
ni

ng
, r

ep
ai

r a
nd

 
m

ai
nt

en
an

ce
 a

nd
 re

fe
rr

al
 p

at
hw

ay
s—

th
at

 e
ns

ur
e 

qu
al

ity
, a

cc
es

si
bi

lit
y 

an
d 

ad
ap

ta
bi

lit
y,

 a
ffo

rd
ab

ili
ty

 a
nd

 co
ve

ra
ge

, t
hr

ou
gh

 p
ro

cu
re

m
en

t, 
de

liv
er

y,
 

2.
2.

1 
Es

ta
bl

ish
 re

gi
on

al
 p

ro
cu

re
m

en
t m

ec
ha

ni
sm

s 
fo

r a
ss

ist
iv

e 
te

ch
no

lo
gi

es
 fo

r d
isa

bi
lit

y 
in

cl
us

io
n.

 
2.

2.
2 

M
ob

ili
se

 n
at

io
na

l a
nd

 re
gi

on
al

 e
ffo

rt
s 

to
 st

re
ng

th
en

 d
iv

er
se

 p
er

so
ns

 w
ith

 d
isa

bi
lit

ie
s’

 a
cc

es
s 

to
 q

ua
lit

y 
an

d 
af

fo
rd

ab
le

 a
ss

is
tiv

e 
se

rv
ic

es
 to

 e
ns

ur
e 

pr
oc

ur
em

en
t a

nd
 d

el
iv

er
y 

of
 a

ss
is

tiv
e 

pr
od

uc
ts

 a
nd

 d
ev

ic
es

 a
re

 a
pp

ro
pr

ia
te

, s
us

ta
in

ab
le

 a
nd

 d
o 

no
 h

ar
m

.  
 

2.
2.

3 
Im

pr
ov

e 
co

or
di

na
tio

n 
be

tw
ee

n 
al

lie
d 

he
al

th
, s

er
vi

ce
 p

ro
vi

sio
n,

 C
BI

D
 s

tr
at

eg
ie

s,
 a

s 
w

el
l a

s 
go

ve
rn

m
en

t d
ep

ar
tm

en
ts

, s
er

vi
ce

 p
ro

vi
de

rs
, O

PD
s,

 p
riv

at
e 

se
ct

or
, N

G
O

s 
an

d 
ot

he
r s

ta
ke

ho
ld

er
s 

– 
fr

om
 re

gi
on

al
, n

at
io

na
l, 

su
bn

at
io

na
l t

o 
lo

ca
l l

ev
el

s a
s r

el
ev

an
t. 



28 Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

A
lig

nm
en

t 
w

it
h 

20
50

 S
tr

at
eg

y 
– 

Ch
an

ge
 A

re
a 

2,
 P

re
co

nd
it

io
ns

 fo
r 

D
is

ab
ili

ty
 In

cl
us

io
n 

 
Th

em
at

ic
 A

re
a 

an
d 

St
ra

te
gi

c 
Pa

th
w

ay
s 

 
O

ut
co

m
es

  
Re

gi
on

al
 C

ol
le

ct
iv

e 
A

ct
io

ns
  

Pe
op

le
 C

en
tr

ed
 D

ev
el

op
m

en
t G

oa
l 3

: H
um

an
 R

ig
ht

s 
Sy

st
em

 O
ut

co
m

e 
3.

3 
Pe

op
le

 C
en

tr
ed

 D
ev

el
op

m
en

t G
oa

l 3
, H

um
an

 R
ig

ht
s,

 R
CA

 1
, 5

, 7
, 9

 
Te

ch
no

lo
gy

 a
nd

 C
on

ne
ct

iv
ity

 G
oa

l 1
: b

ui
lt 

en
vi

ro
nm

en
t a

nd
 tr

an
sp

or
t 

Pe
op

le
 O

ut
co

m
es

 1
, S

ys
te

m
 O

ut
co

m
e 

1.
2 

 

Te
ch

no
lo

gy
 a

nd
 C

on
ne

ct
iv

ity
 G

oa
l 2

: I
CT

 a
nd

 d
ig

ita
l e

co
no

m
y 

Pe
op

le
 O

ut
co

m
e 

2,
 S

ys
te

m
s 

O
ut

co
m

e 
2.

2 
Te

ch
no

lo
gy

 a
nd

 C
on

ne
ct

iv
ity

 G
oa

l 2
, I

CT
 a

nd
 d

ig
ita

l e
co

no
m

y:
 R

CA
 5

 

In
cl

us
io

n 
an

d 
Eq

ui
ty

 S
tr

at
eg

ic
 P

at
hw

ay
 

 
Cr

os
s 

Cu
tt

in
g 

RC
A:

 (i
ii)

 

 Ch
an

ge
 A

re
a 

3:
 L

ea
de

rs
hi

p 
an

d 
O

w
ne

rs
hi

p 
Le

ve
l o

f A
m

bi
ti

on
 3

: 
Fo

ru
m

 M
em

be
rs

, O
PD

s,
 a

nd
 n

at
io

na
l a

nd
 r

eg
io

na
l s

ta
ke

ho
ld

er
s 

ar
e 

m
or

e 
ac

ti
ve

ly
 p

ra
ct

ic
in

g,
 p

ro
m

ot
in

g 
an

d 
pr

og
re

ss
in

g 
di

sa
bi

lit
y 

eq
ui

ty
 d

ue
 t

o 
on

go
in

g,
 h

ig
h-

le
ve

l, 
vi

si
bl

e 
co

m
m

it
m

en
t 

(in
cl

ud
in

g 
po

lit
ic

al
, f

in
an

ci
al

 a
nd

 
te

ch
ni

ca
l s

up
po

rt
) 

to
 d

is
ab

ili
ty

-i
nc

lu
si

ve
 d

ev
el

op
m

en
t,

 s
tr

en
gt

he
ne

d 
in

st
it

ut
io

na
l c

ap
ac

it
y,

 im
pr

ov
ed

 n
at

io
na

l c
oo

rd
in

at
io

n,
 a

nd
 f

or
m

al
is

ed
 le

ad
er

sh
ip

 r
ol

es
 a

nd
 p

ar
tn

er
sh

ip
s 

w
it

h 
O

PD
s.

  

Pe
op

le
 O

ut
co

m
e 

3:
  

Pe
rs

on
s 

w
ith

 d
isa

bi
lit

ie
s,

 th
ro

ug
h 

th
ei

r r
ep

re
se

nt
at

iv
e 

or
ga

ni
sa

tio
ns

, a
re

 p
ro

vi
de

d 
ex

pl
ic

it 
ro

le
s,

 p
ar

tn
er

sh
ip

s,
 c

ap
ac

ity
 

bu
ild

in
g 

an
d 

re
so

ur
ci

ng
 to

 e
xe

rc
is

e 
m

ea
ni

ng
fu

l l
ea

de
rs

hi
p,

 in
flu

en
ce

 a
nd

 d
ec

is
io

n-
m

ak
in

g 
po

w
er

 in
 n

at
io

na
l a

nd
 

re
gi

on
al

 m
ec

ha
ni

sm
s 

an
d 

fo
ru

m
s 

th
at

 a
ff

ec
t t

he
ir 

liv
es

. 

Sy
st

em
s O

ut
co

m
e 

3:
  

Po
lit

ic
al

, i
ns

tit
ut

io
na

l a
nd

 c
oo

rd
in

at
io

n 
m

ec
ha

ni
sm

s a
t n

at
io

na
l a

nd
 re

gi
on

al
 le

ve
ls

 d
em

on
st

ra
te

 s
us

ta
in

ed
 o

w
ne

rs
hi

p 
of

 d
isa

bi
lit

y 
in

cl
us

io
n 

th
ro

ug
h 

hi
gh

-le
ve

l e
ng

ag
em

en
t, 

vi
si

bl
e 

co
m

m
itm

en
ts

, s
tr

en
gt

he
ne

d 
in

st
itu

tio
na

l c
ap

ac
ity

, 
fo

rm
al

is
ed

 le
ad

er
sh

ip
 ro

le
s a

nd
 p

ar
tn

er
sh

ip
s 

w
ith

 O
PD

s. 

Pa
th

w
ay

s 
2:

 
Tr

an
sf

or
m

at
iv

e 
A

ct
io

ns
 2

: 
w

or
kf

or
ce

 d
ev

el
op

m
en

t i
ni

tia
tiv

es
, l

in
ka

ge
 to

 o
th

er
 re

le
va

nt
 s

ec
to

rs
, a

nd
 

us
er

s’
 a

w
ar

en
es

s.
 

 

2.
3 

Co
m

m
un

it
y-

ba
se

d 
in

cl
us

iv
e 

de
ve

lo
pm

en
t 

 
Re

co
gn

is
e 

CB
ID

 a
s 

an
 e

ss
en

tia
l 

m
ul

tis
ec

to
ra

l 
ap

pr
oa

ch
 a

nd
 i

ni
tia

tiv
e 

to
 

de
liv

er
in

g 
pr

og
ra

m
s 

an
d 

se
rv

ic
es

 t
o 

co
m

m
un

iti
es

 a
nd

 i
nd

iv
id

ua
ls

 w
ith

 
di

sa
bi

lit
ie

s 
in

 t
he

 P
ac

ifi
c 

th
ro

ug
h 

m
ob

ili
sa

tio
n 

of
 c

om
m

un
ity

 r
es

ou
rc

es
, 

up
ho

ld
in

g 
co

m
m

un
ity

 
ow

ne
rs

hi
p 

an
d 

es
ta

bl
is

hi
ng

 
sy

st
em

s 
to

 
be

tt
er

 
un

de
rs

ta
nd

, c
oo

rd
in

at
e 

an
d 

sc
al

e 
CB

ID
. 

2.
3.

1 
Re

in
vi

go
ra

te
 a

nd
 st

re
ng

th
en

 n
at

io
na

l a
nd

 re
gi

on
al

 a
pp

ro
ac

he
s 

to
 C

BI
D

 a
m

on
gs

t g
ov

er
nm

en
ts

 a
nd

 o
th

er
 s

ta
ke

ho
ld

er
s,

 in
cl

ud
in

g 
so

ci
al

isi
ng

 C
BI

D
 a

s 
a 

ca
ta

ly
tic

 a
pp

ro
ac

h 
to

 e
ns

ur
in

g 
in

clu
si

on
 o

f d
iv

er
se

 p
er

so
ns

 w
ith

 d
isa

bi
lit

ie
s 

in
 p

ro
gr

am
m

in
g 

an
d 

co
m

m
un

ity
 li

fe
, a

nd
 su

pp
or

tin
g 

sh
ar

in
g 

an
d 

le
ar

ni
ng

 o
f 

ap
pr

oa
ch

es
 o

n 
CB

ID
. 

2.
3.

2 
Sc

al
e 

up
 tr

ai
ni

ng
 a

nd
 re

so
ur

ci
ng

 o
f C

BI
D

 w
or

ke
rs

 in
 re

le
va

nt
 p

ro
gr

am
m

in
g.

 

2.
4 

N
on

-d
is

cr
im

in
at

io
n 

 
U

nd
er

ta
ke

 d
isa

bi
lit

y 
rig

ht
s 

aw
ar

en
es

s 
ra

isi
ng

 a
nd

 s
oc

ia
l 

no
rm

 c
ha

ng
e 

am
on

gs
t 

pe
rs

on
s 

w
ith

 d
isa

bi
lit

ie
s,

 t
he

ir 
co

m
m

un
iti

es
, 

go
ve

rn
m

en
t 

an
d 

pr
og

ra
m

 s
ta

ff,
 a

s 
w

el
l a

s 
ad

dr
es

sin
g 

di
sc

rim
in

at
or

y 
la

w
s 

an
d 

po
lic

ie
s,

 a
s 

to
 

ov
er

co
m

e 
ex

cl
us

io
n 

ba
se

d 
on

 d
isa

bi
lit

y.
   

 

2.
4.

1 
Su

pp
or

t a
nd

 ru
n 

rig
ht

s-
ba

se
d 

aw
ar

en
es

s 
ra

isi
ng

 c
am

pa
ig

ns
 w

ith
 g

en
er

al
 p

ub
lic

, G
ov

er
nm

en
t s

ta
ff,

 se
rv

ic
e 

pr
ov

id
er

s,
 p

riv
at

e 
se

ct
or

 e
m

pl
oy

er
s,

 p
er

so
ns

 
w

ith
 d

isa
bi

lit
ie

s 
an

d 
th

ei
r f

am
ili

es
, i

n 
pa

rt
ne

rs
hi

p 
w

ith
 th

e 
di

sa
bi

lit
y 

m
ov

em
en

t, 
re

ga
rd

in
g 

th
e 

rig
ht

s 
an

d 
ex

pe
rie

nc
es

 o
f p

er
so

ns
 w

ith
 d

isa
bi

lit
ie

s 
as

 to
 

tr
an

sf
or

m
 h

ar
m

fu
l a

tt
itu

de
s 

an
d 

no
rm

s a
bo

ut
 d

isa
bi

lit
y.

 
2.

4.
2 

M
ob

ili
se

 n
at

io
na

l a
nd

 re
gi

on
al

 e
ffo

rt
s 

to
w

ar
ds

 d
ei

ns
tit

ut
io

na
lis

at
io

n,
 in

 a
cc

or
da

nc
e 

w
ith

 th
e 

re
co

m
m

en
da

tio
ns

 a
nd

 g
ui

da
nc

e 
w

ith
in

 G
ui

de
lin

es
 o

n 
D

ei
ns

tit
ut

io
na

lis
at

io
n 

in
cl

ud
in

g 
in

 e
m

er
ge

nc
ie

s. 

2.
5 

So
ci

al
 p

ro
te

ct
io

n 
D

ev
el

op
 a

nd
 s

tr
en

gt
he

n 
ge

nd
er

-r
es

po
ns

iv
e 

so
cia

l p
ro

te
ct

io
n 

sc
he

m
es

 th
at

 
ar

e 
ac

ce
ss

ib
le

 to
 p

er
so

ns
 w

ith
 d

isa
bi

lit
ie

s 
ac

ro
ss

 th
e 

lif
e 

cy
cl

e 
an

d 
ad

eq
ua

te
ly

 a
nd

 e
ff

ec
tiv

el
y 

ad
dr

es
s 

th
e 

ex
tr

a 
co

st
s 

of
 d

isa
bi

lit
y.

 

2.
5.

1 
Pr

ov
id

e 
di

sa
bi

lit
y-

sp
ec

ifi
c 

al
lo

w
an

ce
s 

an
d 

ca
re

r a
llo

w
an

ce
s 

th
at

 a
de

qu
at

el
y 

m
ee

t t
he

 e
xt

ra
 c

os
ts

 o
f d

is
ab

ili
ty

, a
vo

id
 p

en
al

is
in

g 
em

pl
oy

m
en

t o
r 

pa
rt

ic
ip

at
io

n 
in

 c
om

m
un

ity
 li

fe
, a

nd
 a

re
 a

cc
es

sib
le

 to
 p

er
so

ns
 w

ith
 d

isa
bi

lit
ie

s 
in

 a
ll 

th
ei

r d
iv

er
si

ty
. 

2.
5.

2 
St

re
ng

th
en

 a
cc

es
sib

ili
ty

 a
nd

 in
cl

us
iv

en
es

s 
of

 a
ll 

na
tio

na
l s

oc
ia

l p
ro

te
ct

io
n 

sy
st

em
s,

 in
cl

ud
in

g 
pr

oc
es

se
s 

fo
r r

eg
is

tr
at

io
n,

 a
ss

es
sm

en
t, 

co
lle

ct
io

n 
an

d 
ty

pe
s 

of
 p

ay
m

en
t a

nd
 in

fo
rm

at
io

n 
sh

ar
in

g 

2.
6 

Su
pp

or
t 

se
rv

ic
es

 
St

re
ng

th
en

 c
ul

tu
ra

lly
 re

le
va

nt
, p

er
so

n-
ce

nt
re

d 
ap

pr
oa

ch
es

 to
 su

pp
or

t 
se

rv
ic

es
 fo

r p
er

so
ns

 w
ith

 d
isa

bi
lit

ie
s 

th
at

 u
ph

ol
d 

th
ei

r r
ig

ht
 to

 li
ve

 w
ith

 
di

gn
ity

, a
ut

on
om

y 
an

d 
ch

oi
ce

 in
 th

e 
co

m
m

un
ity

. T
he

se
 in

cl
ud

e 
si

gn
 

la
ng

ua
ge

 in
te

rp
re

ta
tio

n 
an

d 
ot

he
r c

om
m

un
ic

at
io

n 
su

pp
or

t, 
su

pp
or

te
d 

de
ci

si
on

 m
ak

in
g,

 p
ee

r-
to

-p
ee

r s
up

po
rt

, p
er

so
na

l a
ss

is
ta

nc
e,

 a
nd

 re
sp

ite
, 

su
pp

or
t a

nd
 tr

ai
ni

ng
 fo

r t
ho

se
 p

ro
vi

di
ng

 su
pp

or
t a

nd
 c

ar
e.

 

2.
6.

1 
Sc

al
e 

in
te

rp
re

te
r t

ra
in

in
g,

 a
cc

re
di

ta
tio

n 
an

d 
de

pl
oy

m
en

t s
ys

te
m

s,
 a

nd
 le

gi
sla

te
 fo

rm
al

 re
co

gn
iti

on
 o

f n
at

io
na

l s
ig

n 
la

ng
ua

ge
s,

 a
nd

 d
ev

el
op

 s
ys

te
m

s 
to

 
en

su
re

 in
te

rp
re

te
rs

 a
re

 a
va

ila
bl

e 
an

d 
af

fo
rd

ab
le

.  
2.

6.
2 

Ac
tiv

at
e 

na
tio

na
l a

nd
 re

gi
on

al
 c

ul
tu

ra
lly

 re
le

va
nt

 a
pp

ro
ac

he
s a

nd
 s

ch
em

es
 to

w
ar

ds
 C

RP
D

-a
lig

ne
d 

su
pp

or
te

d 
de

ci
sio

n 
m

ak
in

g,
 a

dd
re

ss
in

g 
tr

ai
ni

ng
 a

nd
 

pr
ot

oc
ol

s 
to

 e
ns

ur
e 

av
ai

la
bi

lit
y 

of
 q

ua
lit

y 
su

pp
or

te
d 

de
ci

si
on

 m
ak

er
s 

(in
cl

ud
in

g 
th

at
 p

ro
vi

de
d 

by
 fa

m
ily

 a
nd

 c
om

m
un

ity
), 

le
gi

sla
tio

n 
th

at
 re

co
gn

is
es

 
su

pp
or

te
d 

de
ci

si
on

-m
ak

in
g 

ar
ra

ng
em

en
ts

 a
nd

 p
ro

hi
bi

ts
 su

bs
tit

ut
ed

 d
ec

is
io

n 
m

ak
in

g,
 a

nd
 d

ev
el

op
m

en
t o

f s
up

po
rt

 d
ec

is
io

n 
m

ak
in

g 
pr

og
ra

m
m

in
g 

in
cl

ud
in

g 
pe

er
-le

d 
m

od
el

s. 
2.

6.
3 

Bu
ild

 n
at

io
na

l a
nd

 re
gi

on
al

 c
ul

tu
ra

lly
 re

le
va

nt
 a

pp
ro

ac
he

s 
to

 c
om

m
un

ity
-b

as
ed

 su
pp

or
t s

er
vi

ce
s,

 a
dd

re
ss

in
g 

tr
ai

ni
ng

 a
nd

 p
ro

to
co

ls
 to

 e
ns

ur
e 

av
ai

la
bi

lit
y 

of
 q

ua
lit

y 
su

pp
or

t s
er

vi
ce

s 
(in

cl
ud

in
g 

th
at

 p
ro

vi
de

d 
by

 fa
m

ily
 a

nd
 c

om
m

un
ity

) a
nd

 sa
fe

gu
ar

di
ng

 re
dr

es
s,

 d
ev

el
op

m
en

t o
f c

om
m

un
ity

-b
as

ed
 

su
pp

or
t s

er
vi

ce
s p

ro
vi

de
rs

 (i
nc

lu
di

ng
 p

ee
r-

le
d 

m
od

el
s a

nd
 co

m
m

un
ity

-b
as

ed
 re

sp
ite

). 



29Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

Pa
th

w
ay

s 
3 

Tr
an

sf
or

m
at

iv
e 

A
ct

io
ns

 3
 

3.
1 

Po
lit

ic
al

 o
w

ne
rs

hi
p 

an
d 

le
ad

er
sh

ip
 

M
an

da
te

 m
in

is
te

ria
l a

nd
 s

en
io

r-
le

ve
l l

ea
de

rs
hi

p 
by

 c
le

ar
ly

 se
tt

in
g 

ex
pe

ct
at

io
ns

, a
ss

ig
ni

ng
 re

sp
on

si
bi

lit
ie

s a
nd

 s
us

ta
in

in
g 

vi
si

bi
lit

y 
of

 d
isa

bi
lit

y 
eq

ui
ty

 a
cr

os
s 

go
ve

rn
m

en
t a

nd
 re

gi
on

al
 a

nd
 in

te
rn

at
io

na
l d

ia
lo

gu
es

 a
nd

 
fo

ru
m

s,
 in

cl
ud

in
g 

tr
ea

ty
 b

od
ie

s.
 

3.
1.

1 
Co

m
m

it 
to

 h
ig

h-
le

ve
l p

ol
iti

ca
l l

ea
de

rs
hi

p 
re

pr
es

en
ta

tio
n 

at
 re

gi
on

al
 a

nd
 g

lo
ba

l d
isa

bi
lit

y 
co

nv
en

in
gs

, s
uc

h 
as

 th
e 

Pa
ci

fic
 R

eg
io

na
l C

on
fe

re
nc

e 
on

 
D

is
ab

ili
ty

, C
on

fe
re

nc
e 

of
 S

ta
te

 P
ar

tie
s 

(C
O

SP
) a

nd
 th

e 
G

lo
ba

l D
isa

bi
lit

y 
Su

m
m

it.
 

3.
1.

2 
Re

qu
ire

 v
isi

bl
e 

ap
po

in
tm

en
t o

f r
es

po
ns

ib
ili

ty
 o

f d
isa

bi
lit

y 
po

rt
fo

lio
 a

t M
in

is
te

ria
l l

ev
el

, w
he

th
er

 a
s 

M
in

ist
er

 o
r A

m
ba

ss
ad

or
, t

o 
pr

om
ot

e 
vi

si
bi

lit
y 

an
d 

ac
co

un
ta

bi
lit

y.
  

3.
1.

3 
D

el
eg

at
e 

cl
ea

r i
ns

tit
ut

io
na

l r
ol

es
 a

nd
 re

sp
on

sib
ili

tie
s 

ac
ro

ss
 d

ep
ar

tm
en

ts
 re

ga
rd

in
g 

di
sa

bi
lit

ie
s,

 a
nd

 c
le

ar
ly

 c
om

m
un

ic
at

e 
th

es
e 

ac
ro

ss
 g

ov
er

nm
en

t t
o 

ai
d 

co
lla

bo
ra

tio
n,

 e
ffi

ci
en

cy
, i

nf
or

m
at

io
n 

flo
w

 a
nd

 d
ec

isi
on

 m
ak

in
g.

 

3.
2 

Ca
pa

ci
ty

 s
tr

en
gt

he
ni

ng
 

St
re

ng
th

en
 th

e 
ca

pa
ci

ty
 o

f t
he

 s
ec

to
r i

nc
lu

di
ng

 g
ov

er
nm

en
t f

oc
al

 p
oi

nt
s,

 
te

ch
ni

ca
l s

ta
ff

 a
nd

 O
PD

s,
 re

ga
rd

in
g 

de
si

gn
, i

nc
lu

si
ve

 b
ud

ge
tin

g 
an

d 
da

ta
, 

CR
PD

, e
ng

ag
em

en
t w

ith
 O

PD
s,

 a
nd

 d
ee

pe
r-

di
ve

 m
at

te
rs

, t
hr

ou
gh

 tr
ai

ni
ng

 
an

d 
ot

he
r m

od
al

iti
es

 in
cl

ud
in

g 
fa

ci
lit

at
ed

 p
ee

r-
to

-p
ee

r l
ea

rn
in

g.
 

3.
2.

1 
Pr

ov
id

e 
di

sa
bi

lit
y 

go
ve

rn
m

en
t f

oc
al

 p
oi

nt
s,

 a
s 

w
el

l a
s o

th
er

 g
ov

er
nm

en
t s

ta
ff,

 w
ith

 s
us

ta
in

ab
le

 st
ru

ct
ur

ed
 tr

ai
ni

ng
, m

en
to

rin
g 

an
d 

pe
er

-t
o-

pe
er

 
le

ar
ni

ng
 th

at
 s

tr
en

gt
he

ns
 th

ei
r l

ea
de

rs
hi

p 
an

d 
te

ch
ni

ca
l c

ap
ab

ili
ty

.  
3.

2.
2 

Su
pp

or
t t

he
 c

ap
ac

ity
 b

ui
ld

in
g 

of
 O

PD
s 

to
 st

re
ng

th
en

 te
ch

ni
ca

l e
xp

er
tis

e 
an

d 
ca

pa
bi

lit
y,

 in
cl

ud
in

g 
to

 re
so

ur
ce

 a
nd

 e
na

bl
e 

O
PD

s 
to

 c
o-

de
si

gn
, c

o-
de

liv
er

 
an

d 
pr

ov
id

e 
qu

al
ity

 a
ss

ur
an

ce
 to

 tr
ai

ni
ng

 a
nd

 p
ro

fe
ss

io
na

l d
ev

el
op

m
en

t o
f g

ov
er

nm
en

t f
oc

al
 p

oi
nt

 s
ta

ff.
  

3.
2.

3 
Es

ta
bl

ish
 a

 ra
ng

e 
of

 p
ro

ac
tiv

e 
le

ar
ni

ng
 p

ro
gr

am
s 

in
 c

oo
rd

in
at

io
n 

w
ith

 th
e 

20
50

 S
tr

at
eg

y 
pe

er
 le

ar
ni

ng
 p

ro
gr

am
 in

clu
di

ng
 fo

r e
xa

m
pl

e,
 p

ee
r e

xc
ha

ng
e 

pr
og

ra
m

s,
 c

oa
ch

in
g 

an
d 

m
en

to
rin

g 
w

ith
 te

ch
ni

ca
l e

xp
er

ts
, a

nd
 a

n 
ac

tiv
e 

fo
ca

l p
oi

nt
 n

et
w

or
k 

to
 p

ro
vi

de
 c

on
tin

uo
us

 le
ar

ni
ng

, c
ol

la
bo

ra
tio

n 
an

d 
on

-
de

m
an

d 
te

ch
ni

ca
l e

xp
er

tis
e.

 

3.
3 

Re
gi

on
al

 a
nd

 n
at

io
na

l O
PD

s 
le

ad
er

sh
ip

 
Su

pp
or

t a
nd

 fa
ci

lit
at

e 
O

PD
s 

in
 a

ll 
th

ei
r d

iv
er

si
ty

 to
 e

xe
rc

is
e 

m
ea

ni
ng

fu
l 

le
ad

er
sh

ip
 a

nd
 c

o-
de

ci
si

on
 m

ak
in

g 
ro

le
s 

in
 n

at
io

na
l a

nd
 re

gi
on

al
 

co
or

di
na

tio
n,

 p
ar

tn
er

sh
ip

 a
nd

 g
ov

er
na

nc
e 

ar
ra

ng
em

en
ts

, e
st

ab
lis

h 
m

ea
ni

ng
fu

l p
ar

tn
er

sh
ip

 a
rr

an
ge

m
en

ts
 a

nd
 le

ad
er

sh
ip

 a
nd

 g
ov

er
na

nc
e 

ro
le

s 
fo

r O
PD

s,
 a

nd
 p

ro
vi

de
 fi

na
nc

ia
l a

nd
 c

ap
ac

ity
 s

up
po

rt
 to

 e
na

bl
e 

th
em

 
to

 p
er

fo
rm

 th
es

e 
ro

le
s.

 T
hi

s 
sh

ou
ld

 in
cl

ud
e 

ap
pr

op
ria

te
 fl

ex
ib

le
 

ar
ra

ng
em

en
ts

 th
at

 su
pp

or
t e

ng
ag

em
en

t w
ith

 a
 d

iv
er

si
ty

 o
f O

PD
s,

 
es

pe
ci

al
ly

 th
os

e 
ex

pe
rie

nc
in

g 
in

te
rs

ec
tio

na
l a

nd
 c

om
po

un
de

d 
di

sc
rim

in
at

io
n.

 

3.
3.

1 
En

te
r f

or
m

al
 p

ar
tn

er
sh

ip
s 

an
d 

M
em

or
an

du
m

 o
f U

nd
er

st
an

di
ng

 (M
O

U
s)

 w
ith

 O
PD

s,
 in

cl
ud

in
g 

th
os

e 
re

pr
es

en
tin

g 
m

or
e 

m
ar

gi
na

lis
ed

 p
er

so
ns

 w
ith

 
di

sa
bi

lit
ie

s,
 w

hi
ch

 o
ut

lin
e 

cl
ea

r l
ea

de
rs

hi
p 

ro
le

s 
in

 li
ne

 w
ith

 O
PD

s’
 p

re
fe

re
nc

es
 in

 n
at

io
na

l a
nd

 re
gi

on
al

 d
ec

is
io

n-
m

ak
in

g 
an

d 
go

ve
rn

an
ce

 fo
ru

m
s,

 a
s 

w
el

l 
as

 p
ro

vi
sio

n 
of

 su
st

ai
na

bl
e 

fin
an

ci
al

 a
nd

 c
ap

ac
ity

 s
up

po
rt

 to
 e

na
bl

e 
th

is.
 

3.
3.

2 
Fa

ci
lit

at
e 

pa
rt

ic
ip

at
io

n 
of

 O
PD

s 
in

 a
ll 

th
ei

r d
iv

er
si

ty
 in

 re
gi

on
al

 a
nd

 in
te

rn
at

io
na

l p
ol

iti
ca

l e
nv

iro
nm

en
t a

nd
 d

ev
el

op
m

en
t a

ge
nd

a,
 in

cl
ud

in
g 

th
ro

ug
h 

fin
an

ci
al

 sp
on

so
rs

hi
p,

 in
cr

ea
se

d 
pa

rt
ic

ip
at

io
n 

of
 O

PD
s 

in
 le

ad
er

sh
ip

 a
nd

 a
dv

oc
ac

y 
sk

ill
s 

de
ve

lo
pm

en
t p

ro
gr

am
s,

 a
nd

 jo
in

t a
dv

oc
ac

y 
on

 c
ol

le
ct

iv
e 

pr
io

rit
ie

s. 

3.
4 

N
at

io
na

l c
oo

pe
ra

ti
on

 
Es

ta
bl

ish
 w

ho
le

-o
f-

go
ve

rn
m

en
t m

ec
ha

ni
sm

s w
ith

 O
PD

 p
ar

tic
ip

at
io

n 
th

at
 

cl
ar

ify
 ro

le
s,

 a
lig

n 
pl

an
s 

an
d 

fix
 re

fe
rr

al
 a

nd
 in

fo
rm

at
io

n-
sh

ar
in

g 
ga

ps
. T

hi
s 

w
ill

 im
pr

ov
e 

ef
fic

ie
nc

ie
s,

 re
du

ce
 si

lo
in

g 
of

 a
ct

iv
iti

es
 a

nd
 in

fo
rm

at
io

n,
 a

nd
 

en
su

re
 c

le
ar

 a
nd

 tr
an

sp
ar

en
t d

el
eg

at
io

n 
of

 re
sp

on
si

bi
lit

y.
  

 

3.
4.

1 
Es

ta
bl

ish
 a

nd
 e

ns
ur

e 
ac

tiv
e 

ru
nn

in
g 

of
 a

 n
at

io
na

l c
om

m
itt

ee
, c

ou
nc

il 
or

 w
or

ki
ng

 g
ro

up
 w

ith
 re

pr
es

en
ta

tio
n 

fr
om

 m
ul

tip
le

 g
ov

er
nm

en
t d

ep
ar

tm
en

ts
 a

s 
w

el
l a

s d
iv

er
se

 O
PD

s a
nd

 o
th

er
 re

le
va

nt
 n

at
io

na
l s

ta
ke

ho
ld

er
s,

 th
at

 m
ee

ts
 a

t l
ea

st
 fo

ur
 ti

m
es

 a
 y

ea
r t

o 
im

pr
ov

e 
na

tio
na

l c
oo

rd
in

at
io

n 
of

 d
is

ab
ili

ty
 

eq
ui

ty
 e

ffo
rt

s.
 

3.
4.

2 
D

es
ig

na
te

 w
ith

in
 e

ac
h 

na
tio

na
l g

ov
er

nm
en

t: 
• 

A 
di

sa
bi

lit
y 

le
ad

 m
in

ist
ry

 o
r a

ge
nc

y 
fo

r d
isa

bi
lit

y 
in

cl
us

io
n 

w
ho

 sh
ou

ld
 b

e 
th

e 
in

co
m

in
g 

co
nt

ac
t p

oi
nt

 a
nd

 h
av

e 
m

an
da

te
 fo

r c
oo

rd
in

at
io

n 
 

• 
G

ov
er

nm
en

t-
w

id
e 

di
sa

bi
lit

y 
fo

ca
l p

oi
nt

s,
 to

 s
it 

w
ith

in
 th

e 
di

sa
bi

lit
y 

le
ad

 m
in

is
tr

y 
• 

D
is

ab
ili

ty
-le

ad
 w

ith
in

 a
ll 

ot
he

r r
el

ev
an

t d
ep

ar
tm

en
ts

 a
nd

 a
ge

nc
ie

s 
(s

uc
h 

as
 B

ur
ea

u 
of

 S
ta

tis
tic

s,
 D

ep
ar

tm
en

t o
f H

ea
lth

, E
du

ca
tio

n,
 S

oc
ia

l P
ro

te
ct

io
n,

 
W

om
en

, C
ul

tu
re

, D
isa

st
er

 R
is

k 
M

an
ag

em
en

t).
 

 A
lig

nm
en

t 
w

it
h 

20
50

 S
tr

at
eg

y 
– 

Ch
an

ge
 A

re
a 

3,
 L

ea
de

rs
hi

p 
an

d 
O

w
ne

rs
hi

p 
 

Th
em

at
ic

 A
re

a 
an

d 
St

ra
te

gi
c 

Pa
th

w
ay

s 
 

O
ut

co
m

es
  

Re
gi

on
al

 C
ol

le
ct

iv
e 

A
ct

io
ns

  

Po
lit

ic
al

 L
ea

de
rs

hi
p 

an
d 

Re
gi

on
al

ism
 G

oa
l 1

: L
ea

de
rs

hi
p 

Pe
op

le
 O

ut
co

m
e 

1.
0,

 S
ys

te
m

s O
ut

co
m

e 
1.

1,
 1

.3
 

Po
lit

ic
al

 L
ea

de
rs

hi
p 

an
d 

Re
gi

on
al

ism
 G

oa
l 1

: L
ea

de
rs

hi
p,

 R
CA

 2
, 3

 

Po
lit

ic
al

 L
ea

de
rs

hi
p 

an
d 

Re
gi

on
al

ism
 G

oa
l 2

: R
eg

io
na

lis
m

 
Pe

op
le

 O
ut

co
m

es
 1

.0
, S

ys
te

m
 O

ut
co

m
es

 2
.3

 
Po

lit
ic

al
 L

ea
de

rs
hi

p 
an

d 
Re

gi
on

al
ism

 G
oa

l 2
: R

eg
io

na
lis

m
, R

CA
 3

 

Te
ch

no
lo

gy
 a

nd
 C

on
ne

ct
iv

ity
 G

oa
l 2

: I
CT

 a
nd

 d
ig

ita
l e

co
no

m
y 

Pe
op

le
 O

ut
co

m
e 

2,
 S

ys
te

m
s 

O
ut

co
m

e 
2.

2 
Te

ch
no

lo
gy

 a
nd

 C
on

ne
ct

iv
ity

 G
oa

l 2
, R

CA
 5

 

In
cl

us
io

n 
an

d 
Eq

ui
ty

 S
tr

at
eg

ic
 P

at
hw

ay
 

 
Cr

os
s 

Cu
tt

in
g 

RC
A:

 (i
ii)

 

  
 



30 Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

Ch
an

ge
 A

re
a 

4:
 E

na
bl

in
g 

En
vi

ro
nm

en
t 

 
Le

ve
l o

f A
m

bi
ti

on
 4

: 
Pe

rs
on

s 
w

it
h 

di
sa

bi
lit

ie
s 

ha
ve

 g
re

at
er

 p
ra

ct
ic

al
 a

cc
es

s 
to

 th
ei

r r
ig

ht
s 

th
ro

ug
h 

en
ab

lin
g 

la
w

s 
an

d 
re

gu
la

to
ry

 m
ec

ha
ni

sm
s,

 p
ol

ic
ie

s 
an

d 
sy

st
em

s,
 v

is
ib

le
 a

nd
 d

ed
ic

at
ed

 d
is

ab
ili

ty
 b

ud
ge

t a
llo

ca
tio

ns
, a

nd
 

m
or

e 
tr

an
sp

ar
en

t p
ro

ce
ss

es
 fo

r a
dv

oc
ac

y,
 a

cc
ou

nt
ab

ili
ty

, c
om

pl
ai

nt
s 

an
d 

re
dr

es
s 

w
he

n 
th

er
e 

is
 b

re
ac

h.
  

Pe
op

le
 O

ut
co

m
e 

4:
  

Pe
rs

on
s 

w
ith

 d
isa

bi
lit

ie
s 

ex
pe

rie
nc

e 
in

cr
ea

se
d 

pr
ot

ec
tio

n 
an

d 
fu

lfi
lm

en
t o

f t
he

ir 
rig

ht
s u

nd
er

 th
e 

CR
PD

, i
nc

lu
di

ng
 

ha
vi

ng
 g

re
at

er
 p

ra
ct

ic
al

 a
cc

es
s 

to
 tr

an
sp

ar
en

cy
, a

cc
ou

nt
ab

ili
ty

, r
ed

re
ss

 a
nd

 re
so

ur
ci

ng
. 

Sy
st

em
s O

ut
co

m
e 

4:
  

N
at

io
na

l l
eg

al
, p

ol
ic

y,
 b

ud
ge

tin
g,

 re
po

rt
in

g 
an

d 
ac

co
un

ta
bi

lit
y 

fr
am

ew
or

ks
 a

re
 a

lig
ne

d 
w

ith
 th

e 
CR

PD
, t

he
 2

03
0 

Ag
en

da
, a

nd
 e

ff
ec

tiv
el

y 
tr

an
sl

at
e 

co
m

m
itm

en
ts

 o
n 

di
sa

bi
lit

y 
in

cl
us

io
n 

in
to

 e
nf

or
ce

ab
le

, r
es

ou
rc

ed
 a

nd
 tr

an
sp

ar
en

t 
pr

ac
tic

e.
 

 Pa
th

w
ay

s 
4:

 
Tr

an
sf

or
m

at
iv

e 
A

ct
io

ns
 4

: 
4.

1 
Po

lic
y 

an
d 

la
w

 r
ef

or
m

 a
nd

 d
ev

el
op

m
en

t 
Su

pp
or

t i
m

pl
em

en
ta

tio
n 

of
 th

e 
CR

PD
 b

y 
ad

op
tin

g 
na

tio
na

l d
isa

bi
lit

y 
in

cl
us

io
n 

la
w

s 
w

ith
 re

gu
la

to
ry

 m
ec

ha
ni

sm
s a

nd
 p

ol
ic

ie
s a

s r
el

ev
an

t, 
re

vi
ew

in
g 

an
d 

re
fo

rm
in

g 
la

w
s a

nd
 p

ol
ic

ie
s f

or
 C

RP
D

-c
om

pl
ia

nc
e,

 a
nd

 
em

be
dd

in
g 

di
sa

bi
lit

y 
in

cl
us

io
n 

in
 a

ll 
ne

w
 p

ol
ic

y 
de

ve
lo

pm
en

t a
nd

 la
w

 
re

fo
rm

.  

4.
1.

1 
D

ra
ft

 a
nd

 p
as

s n
at

io
na

l l
aw

 o
n 

th
e 

rig
ht

s o
f p

er
so

ns
 w

ith
 d

isa
bi

lit
ie

s 
in

 li
ne

 w
ith

 C
RP

D
. 

4.
1.

2 
D

ra
ft

 a
nd

 im
pl

em
en

t n
at

io
na

l s
tr

at
eg

y 
gu

id
in

g 
ac

tio
n 

fo
r t

he
 n

at
io

na
l i

m
pl

em
en

ta
tio

n 
of

 th
e 

CR
PD

. 
4.

1.
3 

U
nd

er
ta

ke
 C

RP
D

-r
ev

ie
w

 o
f a

ll 
na

tio
na

l l
aw

s 
an

d 
po

lic
ie

s 
to

 e
ns

ur
e 

al
ig

nm
en

t w
ith

 C
RP

D
.  

4.
2 

D
is

ab
ili

ty
 in

cl
us

iv
e 

bu
dg

et
in

g 
In

co
rp

or
at

e 
m

or
e 

cl
as

si
fic

at
io

ns
, m

ar
ke

rs
 a

nd
 p

ro
ce

ss
es

 w
ith

in
 n

at
io

na
l 

ex
pe

nd
itu

re
 a

nd
 o

th
er

 b
ud

ge
t p

ro
ce

ss
es

 to
 e

na
bl

e 
tr

ac
ki

ng
 o

f d
isa

bi
lit

y 
al

lo
ca

tio
ns

 a
cr

os
s s

ec
to

rs
 a

nd
 in

iti
at

iv
es

, a
llo

ca
te

 a
de

qu
at

e 
an

d 
tr

an
sp

ar
en

t r
es

ou
rc

in
g 

to
w

ar
ds

 d
isa

bi
lit

y 
eq

ui
ty

 in
iti

at
iv

es
 (b

ot
h 

m
ai

ns
tr

ea
m

in
g 

an
d 

ta
rg

et
ed

), 
an

d 
pl

an
 fo

r a
cc

es
si

bi
lit

y 
an

d 
re

as
on

ab
le

 
ac

co
m

m
od

at
io

n 
co

st
s.

  

4.
2.

1 
Su

pp
or

t g
ov

er
nm

en
t s

ta
ff

 a
nd

 p
ar

tn
er

s 
to

 d
ev

el
op

 c
os

te
d 

na
tio

na
l d

isa
bi

lit
y 

st
ra

te
gi

es
 a

nd
 in

iti
at

iv
es

, a
nd

 in
co

rp
or

at
e 

th
es

e 
co

st
in

gs
 w

ith
in

 b
ud

ge
tin

g 
de

ci
si

on
s 

an
d 

re
po

rt
in

g 
(e

ns
ur

in
g 

m
ea

ni
ng

fu
l e

ng
ag

em
en

t w
ith

 O
PD

s 
in

 d
oi

ng
 so

). 
4.

2.
2 

D
ev

el
op

 sy
st

em
 fo

r e
m

be
dd

in
g 

di
sa

bi
lit

y 
m

ar
ke

r w
ith

in
 b

ud
ge

t a
llo

ca
tio

ns
 a

nd
 e

xp
en

di
tu

re
s a

nd
 p

ub
lic

ly
 re

po
rt

in
g 

th
is

. 

4.
3 

Tr
ea

ty
 r

ep
or

ti
ng

 
St

re
ng

th
en

 m
on

ito
rin

g 
an

d 
re

po
rt

in
g 

on
 th

e 
CR

PD
 a

nd
 o

n 
di

sa
bi

lit
y 

in
cl

us
io

n 
w

ith
in

 o
th

er
 h

um
an

 ri
gh

ts
 tr

ea
ty

 re
po

rt
in

g 
th

ro
ug

h 
ca

pa
ci

ty
 

bu
ild

in
g 

an
d 

su
pp

or
t t

o 
go

ve
rn

m
en

ts
, a

s 
w

el
l a

s s
up

po
rt

 to
 O

PD
s 

un
de

rt
ak

in
g 

al
te

rn
at

e 
an

d 
pa

ra
lle

l r
ep

or
tin

g.
 

4.
3.

1 
En

su
re

 ti
m

el
y 

an
d 

qu
al

ity
 re

po
rt

in
g 

ag
ai

ns
t t

he
 C

RP
D

 in
 li

ne
 w

ith
 sc

he
du

le
d 

co
m

m
itm

en
ts

. 
4.

3.
2 

Su
pp

or
t g

ov
er

nm
en

t s
ta

ff
 a

nd
 p

ar
tn

er
s 

to
 in

te
gr

at
e 

CR
PD

 co
m

m
itt

ee
 c

on
cl

ud
in

g 
ob

se
rv

at
io

ns
 in

to
 n

at
io

na
l p

ol
ic

y 
an

d 
st

ra
te

gy
 im

pl
em

en
ta

tio
n 

pl
an

s.
 

4.
3.

3 
Su

pp
or

t O
PD

 to
 u

nd
er

ta
ke

 sh
ad

ow
 re

po
rt

in
g,

 in
cl

ud
in

g 
th

ro
ug

h 
pr

ov
is

io
n 

of
 c

ap
ac

ity
 b

ui
ld

in
g 

an
d 

te
ch

ni
ca

l e
xp

er
tis

e.
 

4.
4 

N
at

io
na

l C
RP

D
 c

om
pl

ia
nt

 m
ec

ha
ni

sm
s 

Bu
ild

 a
cc

es
si

bl
e 

co
m

pl
ai

nt
s,

 re
dr

es
s a

nd
 m

on
ito

rin
g 

ar
ra

ng
em

en
ts

 th
at

 
gi

ve
 p

ra
ct

ic
al

 e
ff

ec
t t

o 
rig

ht
s 

un
de

r t
he

 C
RP

D,
 a

s 
to

 c
lo

se
 th

e 
lo

op
 b

et
w

ee
n 

po
lic

y,
 p

ro
gr

am
m

in
g 

an
d 

ou
tc

om
es

 in
 th

e 
liv

es
 o

f p
er

so
ns

 w
ith

 d
isa

bi
lit

ie
s.

  

4.
4.

1 
   

   
Es

ta
bl

ish
 a

nd
 a

de
qu

at
el

y 
re

so
ur

ce
 a

 st
ru

ct
ur

e 
fo

r t
he

 in
de

pe
nd

en
t m

on
ito

rin
g 

of
 th

e 
CR

PD
 (s

uc
h 

as
 a

 D
isa

bi
lit

y 
Co

m
m

iss
io

n 
or

 O
m

bu
ds

m
an

) o
r 

de
le

ga
te

 s
uc

h 
in

de
pe

nd
en

t m
on

ito
rin

g 
to

 a
n 

ex
is

tin
g 

in
de

pe
nd

en
t o

ve
rs

ig
ht

 b
od

y 
(s

uc
h 

as
 a

 h
um

an
 ri

gh
ts

 c
om

m
iss

io
n)

 if
 re

le
va

nt
.  

 A
lig

nm
en

t 
w

it
h 

20
50

 S
tr

at
eg

y 
– 

Ch
an

ge
 A

re
a 

4,
 E

na
bl

in
g 

En
vi

ro
nm

en
t 

 
Th

em
at

ic
 A

re
a 

an
d 

St
ra

te
gi

c 
Pa

th
w

ay
s 

 
O

ut
co

m
es

  
Re

gi
on

al
 C

ol
le

ct
iv

e 
A

ct
io

ns
  

Po
lit

ic
al

 L
ea

de
rs

hi
p 

an
d 

Re
gi

on
al

ism
 G

oa
l 1

: L
ea

de
rs

hi
p 

Pe
op

le
 O

ut
co

m
e 

1.
0,

 S
ys

te
m

s O
ut

co
m

e 
1.

3 
Po

lit
ic

al
 L

ea
de

rs
hi

p 
an

d 
Re

gi
on

al
ism

 G
oa

l 1
: L

ea
de

rs
hi

p,
 R

CA
 3

 

In
cl

us
io

n 
an

d 
Eq

ui
ty

 S
tr

at
eg

ic
 P

at
hw

ay
 

 
Cr

os
s 

Cu
tt

in
g 

RC
A:

 (i
ii)

 

  



31Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

Ch
an

ge
 A

re
a 

5:
 K

no
w

le
dg

e 
an

d 
Ev

id
en

ce
 

Le
ve

l o
f A

m
bi

ti
on

 5
: 

Th
er

e 
is

 a
 s

tr
on

ge
r a

nd
 g

ro
w

in
g 

bo
dy

 o
f d

is
ab

ili
ty

-r
el

at
ed

 d
at

a,
 re

se
ar

ch
, k

no
w

le
dg

e 
an

d 
te

ch
ni

ca
l e

xp
er

ti
se

 in
fo

rm
ed

 b
y 

th
e 

re
al

it
ie

s,
 li

ve
d 

ex
pe

ri
en

ce
s 

an
d 

pr
io

rit
ie

s 
of

 p
er

so
ns

 w
it

h 
di

sa
bi

lit
ie

s 
an

d 
th

e 
di

sa
bi

lit
y 

m
ov

em
en

t,
 a

nd
 s

ta
ke

ho
ld

er
s 

ar
e 

co
ns

is
te

nt
ly

 d
ra

w
in

g 
on

 th
is

 to
 d

el
iv

er
 m

or
e 

eq
ui

ta
bl

e,
 re

le
va

nt
 a

nd
 e

ff
ec

ti
ve

 p
ol

ic
ie

s,
 s

er
vi

ce
s 

an
d 

su
pp

or
ts

 a
cr

os
s 

th
e 

Pa
ci

fic
.  

Pe
op

le
 O

ut
co

m
e 

5:
  

Pe
rs

on
s 

w
ith

 d
isa

bi
lit

ie
s,

 th
ro

ug
h 

th
ei

r r
ep

re
se

nt
at

iv
e 

or
ga

ni
sa

tio
ns

, a
re

 a
ct

iv
el

y 
en

ga
ge

d 
an

d 
su

pp
or

te
d 

in
 

co
nt

rib
ut

in
g 

to
, f

ra
m

in
g,

 g
en

er
at

in
g,

 sh
ar

in
g 

an
d 

an
al

ys
in

g 
di

sa
bi

lit
y-

re
la

te
d 

da
ta

, r
es

ea
rc

h,
 k

no
w

le
dg

e 
an

d 
te

ch
ni

ca
l 

ex
pe

rt
is

e,
 e

ns
ur

in
g 

th
ei

r r
ea

lit
ie

s 
an

d 
liv

ed
 e

xp
er

ie
nc

e 
m

ea
ni

ng
fu

lly
 in

fo
rm

 e
vi

de
nc

e,
 le

ar
ni

ng
, p

ra
ct

ic
e 

an
d 

de
ci

sio
n-

m
ak

in
g 

ac
ro

ss
 th

e 
re

gi
on

. 

Sy
st

em
s O

ut
co

m
e 

5:
  

D
is

ab
ili

ty
-in

cl
us

iv
e 

da
ta

, r
es

ea
rc

h,
 k

no
w

le
dg

e-
sh

ar
in

g 
an

d 
te

ch
ni

ca
l e

xp
er

tis
e,

 in
fo

rm
ed

 b
y 

th
e 

di
sa

bi
lit

y 
m

ov
em

en
t, 

ar
e 

sy
st

em
at

ic
al

ly
 p

ro
du

ce
d,

 a
cc

es
sib

le
, s

ha
re

d 
an

d 
co

ns
is

te
nt

ly
 u

se
d 

ac
ro

ss
 n

at
io

na
l a

nd
 re

gi
on

al
 d

ec
is

io
n-

m
ak

in
g,

 
pl

an
ni

ng
, i

m
pl

em
en

ta
tio

n 
an

d 
ac

co
un

ta
bi

lit
y 

pr
oc

es
se

s. 

 Pa
th

w
ay

s 
5:

 
Tr

an
sf

or
m

at
iv

e 
A

ct
io

ns
 5

: 
5.

1 
D

at
a 

co
lle

ct
io

n,
 a

na
ly

si
s 

an
d 

us
e 

 
Sy

st
em

at
is

e 
us

e 
of

 g
ui

da
nc

e 
fr

om
 th

e 
Pa

ci
fic

 R
eg

io
na

l G
ui

de
bo

ok
 o

n 
D

is
ab

ili
ty

 S
ta

tis
tic

s 
ac

ro
ss

 c
en

su
se

s,
 su

rv
ey

s 
an

d 
se

ct
or

 In
fo

rm
at

io
n 

M
an

ag
em

en
t S

ys
te

m
s,

 a
nd

 s
tr

en
gt

he
n 

an
al

yt
ic

al
 c

ap
ab

ili
ty

 a
nd

 
da

ta
-s

ha
rin

g 
pr

oc
es

se
s s

o 
di

sa
bi

lit
y 

da
ta

 m
ea

ni
ng

fu
lly

 in
fo

rm
s 

pl
an

ni
ng

, 
bu

dg
et

in
g 

an
d 

ac
co

un
ta

bi
lit

y.
 

5.
1.

1 
Su

pp
or

t g
ov

er
nm

en
ts

 to
 e

st
ab

lis
h 

in
te

r-
ag

en
cy

 w
or

ki
ng

 g
ro

up
s 

on
 d

isa
bi

lit
y 

da
ta

. 
5.

1.
2 

Co
lle

ct
 a

nd
 a

na
ly

se
 d

is
ab

ili
ty

-d
isa

gg
re

ga
te

d 
da

ta
 a

cr
os

s 
al

l n
at

io
na

l c
en

su
se

s 
an

d 
ke

y 
se

ct
or

al
 su

rv
ey

s.
 

5.
1.

3 
Bu

ild
 a

w
ar

en
es

s 
an

d 
ca

pa
bi

lit
y 

re
ga

rd
in

g 
di

sa
bi

lit
y 

da
ta

, i
nc

lu
di

ng
 re

ga
rd

in
g 

co
ns

is
te

nt
 u

se
 o

f m
et

ho
do

lo
gy

 a
s 

w
el

l a
s 

an
al

ys
is

 a
nd

 a
pp

lic
at

io
n,

 a
cr

os
s 

go
ve

rn
m

en
t s

ta
ff 

an
d 

O
PD

s.
 

5.
1.

4 
En

su
re

 th
at

 a
ll 

di
sa

bi
lit

y 
da

ta
 is

 a
ls

o 
di

sa
gg

re
ga

te
d 

by
 se

x,
 a

ge
, d

is
ab

ili
ty

 ty
pe

 a
nd

 g
eo

gr
ap

hi
c 

lo
ca

tio
n 

to
 re

ve
al

 c
om

po
un

di
ng

 d
isa

dv
an

ta
ge

s a
nd

 
en

su
re

 th
at

 th
e 

sp
ec

ifi
c 

si
tu

at
io

ns
 o

f t
ho

se
 fa

ci
ng

 in
te

rs
ec

tio
na

l d
isc

rim
in

at
io

n 
ar

e 
vi

si
bl

e 
an

d 
in

fo
rm

 p
ol

ic
y 

an
d 

pr
og

ra
m

m
e 

re
sp

on
se

. 

5.
2 

Re
se

ar
ch

 
Re

so
ur

ce
 a

nd
 p

rio
rit

is
e 

re
se

ar
ch

 in
 li

ne
 w

ith
 th

e 
ag

en
da

 o
f d

isa
bi

lit
y 

m
ov

em
en

t t
o 

un
de

rs
ta

nd
 s

itu
at

io
ns

 o
f p

er
so

ns
 w

ith
 d

isa
bi

lit
ie

s 
an

d 
th

ei
r 

fa
m

ili
es

; a
nd

 e
ns

ur
e 

fin
di

ng
s a

re
 a

cc
es

si
bl

e,
 d

iss
em

in
at

ed
, a

nd
 tr

an
sl

at
ed

 
in

to
 fo

rm
at

s 
th

at
 c

an
 g

ui
de

 g
ov

er
nm

en
ts

, O
PD

s a
nd

 o
th

er
 st

ak
eh

ol
de

rs
’ 

ef
fo

rt
s. 

5.
2.

1 
Su

pp
or

t a
 g

ro
w

in
g 

re
se

ar
ch

 a
nd

 e
vi

de
nc

e 
ba

se
 o

n 
di

sa
bi

lit
y 

eq
ui

ty
 a

nd
 ri

gh
ts

 is
su

es
, i

n 
lin

e 
w

ith
 p

rio
rit

y 
ar

ea
s 

em
ph

as
isi

ng
 P

ac
ifi

c-
le

d,
 O

PD
-p

ar
tn

er
 

re
se

ar
ch

 th
at

 fo
cu

se
s 

on
 is

su
es

 a
ff

ec
tin

g 
m

ar
gi

na
lis

ed
 g

ro
up

s 
an

d 
bu

ild
in

g 
lo

ca
l c

ap
ac

ity
 re

ga
rd

in
g 

re
se

ar
ch

. 
5.

2.
2 

En
su

re
 th

at
 a

ll 
re

se
ar

ch
 is

 a
cc

es
sib

le
 a

nd
 d

is
se

m
in

at
ed

 in
 fo

rm
at

s 
th

at
 m

os
t u

se
fu

l t
o 

st
ak

eh
ol

de
rs

, p
ar

tic
ul

ar
ly

 O
PD

s 
an

d 
go

ve
rn

m
en

ts
, c

on
si

de
rin

g 
Pl

ai
n 

En
gl

ish
, l

oc
al

 la
ng

ua
ge

s,
 v

id
eo

 fo
rm

at
s,

 E
as

y 
Re

ad
 a

nd
 o

th
er

 m
od

al
iti

es
 to

 in
cr

ea
se

 a
cc

es
s 

to
 le

ar
ni

ng
s a

nd
 in

fo
rm

at
io

n.
 

5.
3 

Kn
ow

le
dg

e 
m

an
ag

em
en

t 
D

ev
el

op
 a

cc
es

sib
le

 re
so

ur
ce

s 
an

d 
re

po
si

to
rie

s a
s w

el
l a

s p
ee

r-
to

-p
ee

r 
le

ar
ni

ng
, t

o 
en

su
re

 e
ff

ic
ie

nt
 a

nd
 e

ff
ec

tiv
e 

sh
ar

in
g 

an
d 

us
e 

of
 k

no
w

le
dg

e.
  

5.
3.

1 
D

ev
el

op
 a

cc
es

sib
le

, p
ra

ct
ic

al
 k

no
w

le
dg

e 
pr

od
uc

ts
 m

ee
tin

g 
ne

ed
s 

id
en

tif
ie

d 
by

 G
ov

er
nm

en
t F

oc
al

 P
oi

nt
 N

et
w

or
k.

 
5.

3.
2 

Es
ta

bl
ish

 a
n 

on
lin

e 
re

gi
on

al
 d

isa
bi

lit
y 

kn
ow

le
dg

e 
hu

b 
or

 p
la

tf
or

m
 –

 a
 re

po
si

to
ry

 o
f t

oo
lk

its
, g

ui
de

lin
es

, c
as

e 
st

ud
ie

s a
nd

 tr
ai

ni
ng

 m
at

er
ia

ls
 fo

r P
ac

ifi
c 

co
nt

ex
ts

 th
at

 c
an

 b
e 

ac
ce

ss
ed

 b
y 

go
ve

rn
m

en
t s

ta
ff

 a
nd

 O
PD

s.
 

5.
4 

Te
ch

ni
ca

l e
xp

er
ti

se
 

Es
ta

bl
ish

 su
st

ai
na

bl
e 

ac
ce

ss
 to

 sp
ec

ia
lis

t d
isa

bi
lit

y 
in

cl
us

io
n 

ex
pe

rt
is

e 
fo

r 
G

ov
er

nm
en

ts
, O

PD
s 

an
d 

st
ak

eh
ol

de
rs

, w
hi

le
 a

lso
 in

ve
st

in
g 

in
 b

ui
ld

in
g 

st
ro

ng
 lo

ca
l a

nd
 re

gi
on

al
 te

ch
ni

ca
l c

ap
ac

ity
 to

 e
m

be
d 

go
od

 p
ra

ct
ic

e 
ac

ro
ss

 
po

lic
y 

de
ve

lo
pm

en
t, 

se
rv

ic
e 

de
liv

er
y 

an
d 

pr
og

ra
m

m
in

g.
 

5.
4.

1 
Su

pp
or

t t
he

 d
ev

el
op

m
en

t o
f a

 g
ro

w
in

g 
po

ol
 o

f l
oc

al
 P

ac
ifi

c-
ba

se
d 

di
sa

bi
lit

y-
sp

ec
ifi

c 
te

ch
ni

ca
l a

dv
iso

rs
, i

nc
lu

di
ng

 th
os

e 
w

ith
 li

ve
d 

ex
pe

rie
nc

e 
of

 
di

sa
bi

lit
y.

 
5.

4.
2 

D
ra

w
 u

po
n 

sp
ec

ia
lis

t d
isa

bi
lit

y 
te

ch
ni

ca
l e

xp
er

tis
e,

 in
 p

ar
tn

er
sh

ip
 w

ith
 th

e 
di

sa
bi

lit
y 

m
ov

em
en

t, 
in

 d
es

ig
n,

 im
pl

em
en

ta
tio

n 
an

d 
re

vi
ew

 o
f p

ol
ic

ie
s,

 
in

ve
st

m
en

ts
, r

es
ea

rc
h,

 re
fo

rm
 a

nd
 p

ro
gr

am
m

in
g 

to
 e

ns
ur

e 
go

od
 p

ra
ct

ic
e 

th
at

 re
fle

ct
s 

th
e 

liv
ed

 e
xp

er
ie

nc
es

 o
f P

ac
ifi

c 
pe

rs
on

s w
ith

 d
isa

bi
lit

ie
s 

in
 a

ll 
th

ei
r d

iv
er

si
ty

. 

A
lig

nm
en

t 
w

it
h 

20
50

 S
tr

at
eg

y 
– 

Ch
an

ge
 A

re
a 

5,
 K

no
w

le
dg

e 
an

d 
Ev

id
en

ce
  

Th
em

at
ic

 A
re

a 
an

d 
St

ra
te

gi
c 

Pa
th

w
ay

s 
 

O
ut

co
m

es
  

Re
gi

on
al

 C
ol

le
ct

iv
e 

A
ct

io
ns

  

Pe
op

le
 C

en
tr

ed
 D

ev
el

op
m

en
t G

oa
l 3

 –
 H

um
an

 R
ig

ht
s  

Pe
op

le
 O

ut
co

m
e 

3.
0,

 S
ys

te
m

s O
ut

co
m

e 
3.

1 
Pe

op
le

 C
en

tr
ed

 D
ev

el
op

m
en

t G
oa

l 3
 –

 H
um

an
 R

ig
ht

s,
 R

CA
 2

 

Ed
uc

at
io

n,
 R

es
ea

rc
h 

an
d 

Eq
ui

ty
 S

tr
at

eg
y 

Pa
th

w
ay

 
 

Cr
os

s 
Cu

tt
in

g 
RC

A:
 (i

v)
 

In
cl

us
io

n 
an

d 
Eq

ui
ty

 S
tr

at
eg

ic
 P

at
hw

ay
 

 
Cr

os
s 

Cu
tt

in
g 

RC
A:

 (i
ii)

 

 
 



32 Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

M
ea

ns
 o

f I
m

pl
em

en
ta

ti
on

 
 Le

ve
l o

f A
m

bi
ti

on
 M

O
I: 

Th
e 

re
gi

on
’s

 c
ol

le
ct

iv
e 

co
m

m
it

m
en

ts
 t

o 
di

sa
bi

lit
y 

eq
ui

ty
 a

re
 d

el
iv

er
ed

 t
hr

ou
gh

 r
ob

us
t,

 r
ig

ht
s-

ba
se

d 
an

d 
Pa

ci
fi

c-
le

d 
re

so
ur

ci
ng

, g
ov

er
na

nc
e,

 M
EL

, c
oo

rd
in

at
io

n 
an

d 
co

m
m

un
ic

at
io

n 
sy

st
em

s 
al

ig
ne

d 
w

it
h 

re
gi

on
al

 a
nd

 
na

ti
on

al
 a

rc
hi

te
ct

ur
e,

 a
nd

 in
fo

rm
ed

 b
y 

an
d 

ac
co

un
ta

bl
e 

to
 p

er
so

ns
 w

it
h 

di
sa

bi
lit

ie
s.

 

Pe
op

le
 O

ut
co

m
e 

M
O

I: 
 

Pe
rs

on
s 

w
ith

 d
isa

bi
lit

ie
s’

 v
oi

ce
s 

an
d 

liv
ed

 e
xp

er
ie

nc
es

 a
re

 c
on

sis
te

nt
ly

 h
ea

rd
 a

nd
 m

ea
ni

ng
fu

lly
 in

fo
rm

 th
e 

pr
og

re
ss

, 
im

pa
ct

, a
nd

 k
ey

 in
iti

at
iv

es
 o

f t
he

 re
fr

es
he

d 
Fr

am
ew

or
k 

th
ro

ug
h 

cl
os

e 
en

ga
ge

m
en

t w
ith

 O
PD

s 
- p

ar
tic

ul
ar

ly
 P

D
F 

– 
vi

a 
tr

an
sp

ar
en

t a
nd

 re
gu

la
r c

om
m

un
ic

at
io

n,
 re

po
rt

in
g 

an
d 

M
EL

, g
ov

er
na

nc
e,

 a
nd

 c
oo

rd
in

at
io

n.
 

Sy
st

em
s O

ut
co

m
e 

4:
  

Sy
st

em
s 

fo
r r

es
ou

rc
in

g,
 g

ov
er

na
nc

e,
 c

oo
rd

in
at

io
n,

 m
on

ito
rin

g,
 e

ng
ag

em
en

t a
nd

 c
om

m
un

ic
at

io
n 

ar
e 

ro
bu

st
, 

st
re

am
lin

ed
 w

ith
 re

gi
on

al
 a

nd
 n

at
io

na
l a

rc
hi

te
ct

ur
e,

 in
cl

us
iv

e 
an

d 
ac

ce
ss

ib
le

 a
nd

 P
ac

ifi
c-

le
d,

 e
na

bl
in

g 
ef

fe
ct

iv
e 

im
pl

em
en

ta
tio

n 
of

 th
e 

re
fr

es
he

d 
Fr

am
ew

or
k 

in
 a

lig
nm

en
t w

ith
 th

e 
CR

PD
 a

nd
 th

e 
20

50
 S

tr
at

eg
y.

 

Pa
th

w
ay

s 
(M

O
I) 

Tr
an

sf
or

m
at

iv
e 

A
ct

io
ns

 (M
O

I)
 

M
O

I 1
 -

 R
es

ou
rc

e 
m

ob
ili

sa
ti

on
  

M
ob

ili
se

 re
so

ur
ce

s 
th

ro
ug

h 
Pa

ci
fic

-o
w

ne
d 

fle
xi

bl
e 

fin
an

ci
ng

 m
ec

ha
ni

sm
s 

th
at

 
co

or
di

na
te

 p
ar

tn
er

s,
 in

ce
nt

iv
is

e 
an

d 
su

pp
or

t g
ro

w
th

 o
f d

om
es

tic
 b

ud
ge

t 
al

lo
ca

tio
n 

to
w

ar
ds

 d
isa

bi
lit

y 
in

cl
us

io
n,

 a
nd

 le
ve

ra
ge

 re
gi

on
al

 e
co

no
m

ie
s 

of
 

sc
al

e 
to

w
ar

ds
 re

gi
on

al
 p

rio
rit

ie
s 

in
 li

ne
 w

ith
 O

PD
s’

 a
ge

nd
as

. 

M
O

I 1
.1

 D
ev

el
op

 a
nd

 im
pl

em
en

t a
 fl

ex
ib

le
 fu

nd
in

g 
m

ec
ha

ni
sm

 o
r f

ac
ili

ty
 to

 c
oo

rd
in

at
e 

an
d 

ch
an

ne
l f

un
di

ng
 to

w
ar

ds
 p

rio
rit

y 
ar

ea
s 

an
d 

sy
st

em
ic

 re
fo

rm
s.

 
M

O
I 1

.2
 D

ev
el

op
 a

 re
gi

on
al

 h
el

pd
es

k 
to

 m
ob

ili
se

 a
nd

 fa
ci

lit
at

e 
te

ch
ni

ca
l s

up
po

rt
 a

nd
 k

no
w

le
dg

e 
sh

ar
in

g 
fo

r g
ov

er
nm

en
ts

, a
s 

w
el

l a
s 

O
PD

s 
an

d 
ot

he
r 

st
ak

eh
ol

de
rs

 a
s r

el
ev

an
t. 

 

M
O

I 2
 -

 A
cc

ou
nt

ab
ili

ty
, g

ov
er

na
nc

e 
an

d 
co

or
di

na
ti

on
 

Es
ta

bl
ish

 a
 re

gi
on

al
 g

ov
er

na
nc

e 
gr

ou
p 

to
 o

ve
rs

ee
 th

e 
re

fr
es

he
d 

Fr
am

ew
or

k 
th

at
 ra

is
es

 d
isa

bi
lit

y 
in

clu
si

on
’s

 p
ol

iti
ca

l v
isi

bi
lit

y,
 a

lig
ns

 w
ith

 re
gi

on
al

 
ar

ch
ite

ct
ur

e,
 a

nd
 e

ns
ur

es
 a

cc
ou

nt
ab

ili
ty

 a
nd

 tr
an

sp
ar

en
t p

ro
gr

es
s 

up
da

te
s,

 
to

ge
th

er
 w

ith
 a

 re
gi

on
al

 c
oo

rd
in

at
io

n 
gr

ou
p 

to
 d

riv
e 

im
pl

em
en

ta
tio

n 
of

 th
e 

re
fr

es
he

d 
Fr

am
ew

or
k.

 B
ot

h 
w

ill
 h

av
e 

re
pr

es
en

ta
tio

n 
of

 O
PD

s,
 F

or
um

 
m

em
be

rs
 a

nd
 o

th
er

 re
le

va
nt

 s
ta

ke
ho

ld
er

s.
 

M
O

I 2
.1

 R
ev

ita
lis

e 
a 

hi
gh

-le
ve

l g
ov

er
na

nc
e 

bo
dy

 su
ch

 a
s a

 R
eg

io
na

l D
isa

bi
lit

y 
Re

fe
re

nc
e 

G
ro

up
—

w
ith

 re
pr

es
en

ta
tio

n 
fr

om
 F

or
um

 M
em

be
r M

in
is

te
rs

, C
RO

P 
ag

en
ci

es
, O

PD
s a

nd
 d

ev
el

op
m

en
t p

ar
tn

er
s—

to
 p

ro
vi

de
 st

ra
te

gi
c 

ov
er

si
gh

t a
nd

 g
ui

da
nc

e 
of

 im
pl

em
en

ta
tio

n,
 e

le
va

te
 p

ol
iti

ca
l v

is
ib

ili
ty

 
an

d 
ow

ne
rs

hi
p,

 a
nd

 e
ns

ur
e 

al
ig

nm
en

t w
ith

 re
gi

on
al

 p
rio

rit
ie

s 
an

d 
fr

am
ew

or
ks

.  
  

M
O

I 2
.2

 E
st

ab
lis

h 
fo

rm
al

is
ed

 re
gi

on
al

 c
oo

rd
in

at
io

n 
m

ec
ha

ni
sm

 to
 a

lig
n 

an
d 

co
or

di
na

te
 p

la
nn

in
g 

an
d 

im
pl

em
en

ta
tio

n 
of

 re
gi

on
al

 d
isa

bi
lit

y 
eq

ui
ty

 e
ffo

rt
s a

cr
os

s 
se

ct
or

s 
an

d 
ag

en
ci

es
, w

ith
 a

 d
ed

ic
at

ed
 h

os
t a

ge
nc

y 
an

d 
re

so
ur

ci
ng

 fo
r s

ta
ff

in
g,

 c
on

ve
ni

ng
, a

nd
 fa

ci
lit

at
io

n.
 

M
O

I 3
 -

 M
EL

 a
nd

 im
pa

ct
   

D
ev

el
op

 a
nd

 re
po

rt
 a

ga
in

st
 a

 p
ra

ct
ic

al
 M

EL
 fr

am
ew

or
k,

 in
cl

ud
in

g 
a 

sm
al

l s
et

 o
f 

CR
PD

 a
nd

 2
05

0 
St

ra
te

gy
 a

lig
ne

d 
in

di
ca

to
rs

 a
nd

 p
er

io
di

c 
pu

bl
ic

 re
vi

ew
s,

 th
at

 
dr

iv
e 

le
ar

ni
ng

 a
nd

 a
cc

ou
nt

ab
ili

ty
 w

hi
le

 m
in

im
is

in
g 

du
pl

ic
at

io
n 

an
d 

bu
rd

en
. 

M
O

I 3
.1

 D
ev

el
op

 a
nd

 im
pl

em
en

t M
EL

 P
la

n 
fo

r r
ev

ita
lis

ed
 P

FR
PD

, r
ep

or
tin

g 
to

 th
e 

Re
gi

on
al

 D
isa

bi
lit

y 
Re

fe
re

nc
e 

G
ro

up
. 

M
O

I 3
.2

 E
ns

ur
e 

ro
bu

st
 m

on
ito

rin
g 

an
d 

re
po

rt
in

g 
of

 d
isa

bi
lit

y 
qu

al
ita

tiv
e 

an
d 

qu
an

tit
at

iv
e 

da
ta

 a
nd

 in
di

ca
to

rs
 in

to
 a

ll 
re

le
va

nt
 re

gi
on

al
 a

nd
 n

at
io

na
l M

EL
 

fr
am

ew
or

ks
, i

nc
lu

di
ng

 th
e 

20
50

 S
tr

at
eg

y 
M

EL
 P

la
n,

 a
nd

 M
EL

 p
la

ns
 fo

r o
th

er
 k

ey
 re

gi
on

al
 fr

am
ew

or
ks

 a
nd

 s
tr

at
eg

ie
s 

su
ch

 a
s (

bu
t n

ot
 li

m
ite

d 
to

) t
he

 
Pa

ci
fic

 L
ea

de
rs

 G
en

de
r E

qu
al

ity
 D

ec
la

ra
tio

n 
(P

LG
ED

), 
Pa

ci
fic

 R
eg

io
na

l E
du

ca
tio

n 
Fr

am
ew

or
k 

(P
AC

RE
F)

, P
ac

ifi
c 

Re
si

lie
nc

e 
an

d 
Ec

on
om

ic
 D

ev
el

op
m

en
t 

(P
RE

D
), 

Pa
ci

fic
 F

ra
m

ew
or

k 
fo

r R
es

ili
en

t D
ev

el
op

m
en

t (
PF

RD
), 

H
ea

lth
y 

Is
la

nd
s 

Vi
si

on
 2

05
0.

   

M
O

I 4
 -

 E
ng

ag
em

en
t 

an
d 

co
m

m
un

ic
at

io
n 

D
el

iv
er

 o
ng

oi
ng

 so
ci

al
isa

tio
n 

of
 F

ra
m

ew
or

k 
an

d 
en

ga
ge

m
en

t w
ith

 se
ct

or
 o

n 
its

 
pr

og
re

ss
 to

 e
ns

ur
e 

co
nt

in
ua

l u
pt

ak
e,

 a
w

ar
en

es
s 

an
d 

ow
ne

rs
hi

p 
am

on
g 

pa
rt

ne
rs

. 

M
O

I 4
.1

 P
ro

m
ot

e 
hi

gh
-le

ve
l g

ov
er

nm
en

t a
nd

 s
ta

ke
ho

ld
er

 e
ng

ag
em

en
t a

ro
un

d 
Fr

am
ew

or
k 

an
d 

its
 c

ha
ng

e 
ar

ea
s 

at
 k

ey
 o

pp
or

tu
ni

tie
s 

in
cl

ud
in

g 
th

e 
bi

an
nu

al
 

Pa
ci

fic
 R

eg
io

na
l C

on
fe

re
nc

e 
on

 D
isa

bi
lit

y,
 G

ES
I w

ee
k,

 F
or

um
 L

ea
de

rs
 m

ee
tin

gs
 a

nd
 o

th
er

 c
on

ve
ni

ng
s.

  
M

O
I 4

.2
 D

ev
el

op
 a

nd
 im

pl
em

en
t c

om
m

un
ic

at
io

n 
pl

an
, i

n 
co

or
di

na
tio

n 
w

ith
 re

gi
on

al
 c

oo
rd

in
at

io
n 

m
ec

ha
ni

sm
, P

IF
S 

an
d 

SP
C,

 to
 e

ns
ur

e 
th

e 
up

da
te

d 
fr

am
ew

or
k 

an
d 

its
 p

ro
gr

es
s 

is 
co

nt
in

uo
us

ly
 so

ci
al

is
ed

 a
m

on
gs

t a
ll 

Fo
ru

m
 M

em
be

rs
 a

nd
 o

th
er

 k
ey

 st
ak

eh
ol

de
rs

 in
cl

ud
in

g 
O

PD
s.

 

A
lig

nm
en

t 
w

it
h 

20
50

 S
tr

at
eg

y 
– 

M
O

I  
Th

em
at

ic
 A

re
a 

an
d 

St
ra

te
gi

c 
Pa

th
w

ay
s 

 
Re

gi
on

al
 C

ol
le

ct
iv

e 
A

ct
io

ns
  

Ed
uc

at
io

n,
 R

es
ea

rc
h 

an
d 

Te
ch

no
lo

gy
 S

tr
at

eg
ic

 P
at

hw
ay

 
Cr

os
s 

Cu
tt

in
g 

RC
A:

 (i
v)

 

Pa
rt

ne
rs

hi
ps

 a
nd

 C
oo

pe
ra

tio
n 

St
ra

te
gi

c 
Pa

th
w

ay
 

Cr
os

s 
Cu

tt
in

g 
RC

A:
 (v

ii)
 

In
cl

us
io

n 
an

d 
Eq

ui
ty

 S
tr

at
eg

ic
 P

at
hw

ay
 

Cr
os

s 
Cu

tt
in

g 
RC

A:
 (i

ii)
 

G
ov

er
na

nc
e 

St
ra

te
gi

c 
Pa

th
w

ay
 

Cr
os

s 
Cu

tt
in

g 
RC

A:
 (i

i) 

Se
e 

al
so

: 2
05

0 
St

ra
te

gy
 M

ea
ns

 o
f I

m
pl

em
en

ta
tio

n 
– 

2.
 D

at
a,

 5
. P

ar
tn

er
sh

ip
s 

an
d 

En
ga

ge
m

en
t, 

6.
 F

in
an

cin
g 

 

 



33Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

A
nn

ex
 1

 

A
LI

G
N

M
EN

T 
O

F 
TH

E 
LE

A
D

ER
S’

 C
O

M
M

IT
M

EN
T 

TO
 D

IS
A

BI
LI

TY
 IN

CL
U

SI
O

N
 T

O
 T

H
E 

20
50

 S
TR

A
TE

G
Y 

CO
M

M
IT

M
EN

TS
 

FO
RU

M
 L

EA
D

ER
S 

CO
M

M
IT

M
EN

T 
IN

 T
H

E 
20

50
 S

TR
AT

EG
Y 

D
IS

AB
IL

IT
Y 

IN
CL

U
SI

O
N

 C
O

M
M

IT
M

EN
TS

 

i. 
To

 n
ur

tu
re

 c
ol

le
ct

iv
e 

po
lit

ic
al

 w
ill

 a
nd

 d
ee

pe
n 

re
gi

on
al

ism
 a

nd
 so

lid
ar

ity
, w

e 
w

ill
 in

ve
st

 in
 

le
ad

er
sh

ip
 d

ev
el

op
m

en
t, 

di
pl

om
at

ic
 c

ap
ac

ity
 a

nd
 re

la
tio

ns
hi

p 
bu

ild
in

g 
at

 a
ll 

le
ve

ls
 a

nd
 p

ur
su

e 
ou

r 
na

tio
na

l i
nt

er
es

ts
, m

in
df

ul
 o

f o
ur

 a
gr

ee
d 

co
lle

ct
iv

e 
re

gi
on

al
 p

rio
rit

ie
s.

 W
e 

w
ill

 a
lso

 e
nd

ea
vo

r t
o 

re
so

lv
e 

ou
r c

ha
lle

ng
es

 a
nd

 d
isp

ut
es

 in
 o

ur
 o

w
n 

un
iq

ue
 P

ac
ifi

c 
W

ay
 

1.
 E

xe
rc

ise
 s

us
ta

in
ed

 p
ol

iti
ca

l l
ea

de
rs

hi
p 

to
 a

dv
an

ce
 d

isa
bi

lit
y 

eq
ui

ty
 a

nd
 ri

gh
ts

 a
cr

os
s 

th
e 

re
gi

on
, e

ns
ur

in
g 

di
sa

bi
lit

y 
in

cl
us

io
n 

is
 e

m
be

dd
ed

 a
s a

 c
or

e 
pr

io
rit

y 
w

ith
in

 n
at

io
na

l p
ol

ic
ie

s,
 re

gi
on

al
 c

oo
pe

ra
tio

n,
 a

nd
 d

ev
el

op
m

en
t e

ffo
rt

s.
 

2.
 D

ee
pe

n 
Pa

ci
fic

 re
gi

on
al

ism
 a

nd
 so

lid
ar

ity
 a

nd
 a

dv
an

ci
ng

 d
isa

bi
lit

y 
eq

ui
ty

 in
 th

e 
Pa

ci
fic

 W
ay

. 

ii.
 T

o 
co

lle
ct

iv
el

y 
de

liv
er

 fo
r o

ur
 p

eo
pl

e,
 w

e 
w

ill
 e

ns
ur

e 
th

at
 th

e 
Pa

ci
fic

 Is
la

nd
s 

Fo
ru

m
 a

nd
 w

id
er

 
re

gi
on

al
 a

rc
hi

te
ct

ur
e 

is
 c

oh
er

en
t a

nd
 e

ffe
ct

iv
e,

 a
nd

 th
at

 th
ey

 d
el

iv
er

 o
n 

ou
r c

ol
le

ct
iv

e 
st

ra
te

gi
c 

pr
io

rit
ie

s.
 F

ur
th

er
, w

e 
w

ill
 e

ns
ur

e 
th

at
 th

ey
 a

llo
w

 fo
r t

he
 in

cl
us

io
n 

an
d 

en
ga

ge
m

en
t o

f t
he

 p
riv

at
e 

se
ct

or
; c

iv
il 

so
ci

et
y;

 m
ed

ia
; a

ca
de

m
ia

; c
om

m
un

ity
; c

ul
tu

ra
l a

nd
 fa

ith
-b

as
ed

 o
rg

an
isa

tio
ns

; 
de

ve
lo

pm
en

t p
ar

tn
er

s;
 a

nd
 o

th
er

 e
qu

al
ly

 v
al

ua
bl

e 
co

ns
tit

ue
nc

ie
s.

 

 

3.
 E

m
be

d 
th

e 
le

ad
er

sh
ip

 a
nd

 v
oi

ce
s 

of
 p

er
so

ns
 w

ith
 d

is
ab

ili
tie

s,
 th

ro
ug

h 
m

ea
ni

ng
fu

l p
ar

tn
er

sh
ip

 w
ith

 O
rg

an
isa

tio
ns

 o
f 

Pe
rs

on
s 

w
ith

 D
isa

bi
lit

ie
s,

 g
ui

de
d 

by
 th

e 
pr

in
ci

pl
e 

of
 n

ot
hi

ng
 a

bo
ut

 u
s 

w
ith

ou
t u

s,
 a

cr
os

s 
po

lic
y 

de
ve

lo
pm

en
t, 

im
pl

em
en

ta
tio

n,
 m

on
ito

rin
g 

an
d 

ac
co

un
ta

bi
lit

y.
  

4.
 S

tr
en

gt
he

n 
na

tio
na

l a
nd

 re
gi

on
al

 c
ap

ab
ili

ty
 a

nd
 c

oo
rd

in
at

io
n,

 so
 th

at
 c

om
m

itm
en

ts
 u

nd
er

 th
e 

CR
PD

 a
nd

 re
gi

on
al

 
fr

am
ew

or
ks

 tr
an

sla
te

 in
to

 p
ra

ct
ic

al
, s

us
ta

in
ed

 a
nd

 m
ea

su
ra

bl
e 

ou
tc

om
es

 in
 p

eo
pl

e’
s 

liv
es

.  

iv
. T

o 
se

cu
re

 th
e 

w
el

lb
ei

ng
 o

f o
ur

 p
eo

pl
e,

 w
e 

w
ill

 w
or

k 
to

ge
th

er
 to

 s
tr

en
gt

he
n 

na
tio

na
l a

nd
 

re
gi

on
al

 e
ff

or
ts

 to
 e

ns
ur

e 
al

l P
ac

ifi
c 

pe
op

le
s b

en
ef

it 
fr

om
 e

nh
an

ce
d 

pr
ov

is
io

n 
of

 e
du

ca
tio

n,
 h

ea
lth

 
an

d 
ot

he
r s

er
vi

ce
s.

 T
o 

ac
hi

ev
e 

th
is,

 w
e 

w
ill

 p
la

ce
 e

m
ph

as
is 

on
 le

ar
ni

ng
 fr

om
 e

ac
h 

ot
he

r, 
dr

aw
in

g 
on

 s
ci

en
tif

ic
al

ly
 b

as
ed

 re
se

ar
ch

 a
nd

 tr
ad

iti
on

al
 k

no
w

le
dg

e 
as

 w
el

l a
s p

ro
m

ot
in

g 
hu

m
an

 ri
gh

ts
, 

ge
nd

er
 e

qu
al

ity
 a

nd
 th

e 
em

po
w

er
m

en
t o

f a
ll 

pe
op

le
.  

 

5.
 R

em
ov

e 
pe

rs
is

te
nt

, s
tr

uc
tu

ra
l b

ar
rie

rs
 th

at
 e

xc
lu

de
s 

pe
rs

on
s 

w
ith

 d
isa

bi
lit

ie
s 

by
 s

tr
en

gt
he

ni
ng

 th
e 

sy
st

em
s,

 
la

w
s,

 s
er

vi
ce

s 
an

d 
in

st
itu

tio
ns

 th
at

 e
na

bl
e 

ac
ce

ss
ib

ili
ty

, p
ar

tic
ip

at
io

n,
 p

ro
te

ct
io

n 
an

d 
di

gn
ity

.  
 

6.
 E

na
bl

e 
m

in
ds

et
 c

ha
ng

e 
am

on
g 

co
m

m
un

iti
es

 a
nd

 in
st

itu
tio

ns
 to

 e
lim

in
at

e 
di

sc
rim

in
at

io
n 

an
d 

up
ho

ld
 ri

gh
ts

 a
nd

 c
ho

ic
es

 
of

 p
er

so
ns

 w
ith

 d
isa

bi
lit

ie
s,

 in
 a

ll 
th

ei
r d

iv
er

si
ty

. 

7.
  P

ro
m

ot
e 

ev
id

en
ce

, i
nc

lu
di

ng
 li

ve
d 

ex
pe

rie
nc

e,
 in

fo
rm

ed
 a

nd
 a

cc
ou

nt
ab

le
 d

ec
is

io
n-

m
ak

in
g,

 s
up

po
rt

ed
 b

y 
im

pr
ov

ed
 

di
sa

bi
lit

y 
da

ta
, k

no
w

le
dg

e,
 le

ar
ni

ng
 a

nd
 tr

an
sp

ar
en

t r
ep

or
tin

g 
w

ith
in

 e
xi

st
in

g 
re

gi
on

al
 m

ec
ha

ni
sm

s. 

8.
 E

ns
ur

e 
ou

r c
ol

le
ct

iv
e 

ef
fo

rt
s a

re
 in

cl
us

iv
e 

an
d 

fu
tu

re
-fo

cu
se

d,
 a

dd
re

ss
in

g 
th

e 
di

sp
ro

po
rt

io
na

te
 im

pa
ct

s 
of

 c
lim

at
e 

ch
an

ge
, d

isa
st

er
s,

 e
m

er
gi

ng
 h

ea
lth

 a
nd

 so
ci

al
 c

ha
lle

ng
es

, a
nd

 g
eo

po
lit

ic
al

 u
nc

er
ta

in
ty

 o
n 

pe
rs

on
s 

w
ith

 d
is

ab
ili

tie
s.

  

 A
LI

G
N

M
EN

T 
O

F 
TH

E 
LE

A
D

ER
S’

 D
IS

A
BI

LI
TY

 IN
CL

U
SI

O
N

 V
A

LU
ES

 T
O

 T
H

E 
20

50
 S

TR
A

TE
G

Y 
V

A
LU

ES
 

FO
RU

M
 L

EA
D

ER
S 

VA
LU

ES
 IN

 T
H

E 
20

50
 S

TR
AT

EG
Y 

CO
N

TE
XT

U
LI

SE
D

 T
O

 D
IS

AB
IL

IT
Y 

IN
CL

U
SI

O
N

 V
AL

U
ES

  

• 
W

e 
re

co
gn

is
e 

re
gi

on
al

 c
oo

pe
ra

tio
n 

an
d 

ou
r s

ha
re

d 
co

m
m

itm
en

t t
o 

w
or

k 
to

ge
th

er
, a

s a
n 

im
po

rt
an

t p
la

tf
or

m
 fo

r a
ch

ie
vi

ng
 th

e 
gr

ea
te

st
 b

en
ef

its
 fo

r o
ur

 p
eo

pl
e.

 

• 
W

e 
va

lu
e 

an
d 

de
pe

nd
 u

po
n 

ou
r v

as
t o

ce
an

 a
nd

 o
ur

 is
la

nd
 re

so
ur

ce
s 

an
d 

th
e 

in
te

gr
ity

 o
f o

ur
 n

at
ur

al
 e

nv
iro

nm
en

t. 
 

• 
W

e 
tr

ea
su

re
 th

e 
di

ve
rs

ity
 a

nd
 h

er
ita

ge
 o

f t
he

 P
ac

ifi
c 

an
d 

se
ek

 a
n 

in
cl

us
iv

e 
fu

tu
re

 in
 w

hi
ch

 o
ur

 fa
ith

s,
 c

ul
tu

ra
l v

al
ue

s,
 a

nd
 tr

ad
iti

on
al

 k
no

w
le

dg
e 

ar
e 

re
sp

ec
te

d,
 

ho
no

ur
ed

 a
nd

 p
ro

te
ct

ed
.  

• 
W

e 
em

br
ac

e 
go

od
 g

ov
er

na
nc

e,
 th

e 
fu

ll 
ob

se
rv

an
ce

 o
f d

em
oc

ra
tic

 p
rin

ci
pl

es
 a

nd
 v

al
ue

s,
 th

e 
ru

le
 o

f l
aw

, t
he

 d
ef

en
ce

 a
nd

 p
ro

m
ot

io
n 

of
 a

ll 
hu

m
an

 ri
gh

ts
, g

en
de

r 
eq

ua
lit

y,
 a

nd
 c

om
m

itm
en

t t
o 

ju
st

 s
oc

ie
tie

s.
  

• 
W

e 
en

su
re

 p
ea

ce
fu

l, 
sa

fe
, a

nd
 st

ab
le

 c
om

m
un

iti
es

 a
nd

 co
un

tr
ie

s,
 e

ns
ur

in
g 

ro
bu

st
 s

ec
ur

ity
 a

nd
 w

el
lb

ei
ng

 fo
r t

he
 p

eo
pl

es
 o

f t
he

 P
ac

ifi
c.

  

1.
 

Ap
pl

yi
ng

 th
e 

va
lu

es
 in

 th
e 

20
50

 S
tr

at
eg

y 
fo

r 
th

e 
Bl

ue
 P

ac
ifi

c 
Co

nt
in

en
t. 

   



34 Refreshed Pacific Framework for the Rights of 
Persons with Disabilities

• 
W

e 
en

co
ur

ag
e 

in
no

va
tio

n 
an

d 
cr

ea
tiv

ity
 a

nd
 re

sp
ec

t o
ur

 c
ul

tu
ra

l v
al

ue
s 

an
d 

tr
ad

iti
on

al
 k

no
w

le
dg

e.
  

• 
W

e 
su

pp
or

t f
ul

l i
nc

lu
si

vi
ty

, e
qu

ity
 a

nd
 e

qu
al

ity
 fo

r a
ll 

pe
op

le
s o

f t
he

 P
ac

ifi
c.

  

• 
W

e 
st

riv
e 

fo
r e

ffe
ct

iv
e,

 o
pe

n 
an

d 
ho

ne
st

 re
la

tio
ns

hi
ps

 a
nd

 in
cl

us
iv

e 
an

d 
en

du
rin

g 
pa

rt
ne

rs
hi

ps
—

ba
se

d 
on

 m
ut

ua
l a

cc
ou

nt
ab

ili
ty

 a
nd

 re
sp

ec
t—

w
ith

 e
ac

h 
ot

he
r, 

w
ith

in
 o

ur
 su

b-
re

gi
on

s,
 w

ith
in

 o
ur

 re
gi

on
, a

nd
 b

ey
on

d.
  

• 
W

e 
re

co
gn

is
e 

th
e 

im
po

rt
an

ce
 o

f a
 re

gi
on

al
 a

rc
hi

te
ct

ur
e 

th
at

 in
cl

ud
es

 th
e 

Pa
ci

fic
 Is

la
nd

s 
Fo

ru
m

 a
t t

he
 a

pe
x,

 a
nd

 th
at

 w
or

ks
 c

lo
se

ly
 w

ith
 re

gi
on

al
, m

ul
til

at
er

al
, a

nd
 

gl
ob

al
 p

ar
tn

er
s.

 

• 
W

e 
tr

ea
su

re
 th

e 
di

ve
rs

ity
 a

nd
 h

er
ita

ge
 o

f t
he

 P
ac

ifi
c 

an
d 

se
ek

 a
n 

in
cl

us
iv

e 
fu

tu
re

 in
 w

hi
ch

 o
ur

 fa
ith

s,
 c

ul
tu

ra
l v

al
ue

s,
 a

nd
 tr

ad
iti

on
al

 k
no

w
le

dg
e 

ar
e 

re
sp

ec
te

d,
 

ho
no

ur
ed

 a
nd

 p
ro

te
ct

ed
.  

• 
W

e 
en

co
ur

ag
e 

in
no

va
tio

n 
an

d 
cr

ea
tiv

ity
 a

nd
 re

sp
ec

t o
ur

 c
ul

tu
ra

l v
al

ue
s 

an
d 

tr
ad

iti
on

al
 k

no
w

le
dg

e.
  

2.
 

In
no

va
tio

n,
 c

re
at

iv
ity

 a
nd

 re
sp

ec
t f

or
 

Pa
ci

fic
 c

ul
tu

ra
l v

al
ue

s 
an

d 
in

di
ge

no
us

 a
nd

 
tr

ad
iti

on
al

 k
no

w
le

dg
e.

   

• 
W

e 
em

br
ac

e 
go

od
 g

ov
er

na
nc

e,
 th

e 
fu

ll 
ob

se
rv

an
ce

 o
f d

em
oc

ra
tic

 p
rin

ci
pl

es
 a

nd
 v

al
ue

s,
 th

e 
ru

le
 o

f l
aw

, t
he

 d
ef

en
ce

 a
nd

 p
ro

m
ot

io
n 

of
 a

ll 
hu

m
an

 ri
gh

ts
, g

en
de

r 
eq

ua
lit

y,
 a

nd
 c

om
m

itm
en

t t
o 

ju
st

 s
oc

ie
tie

s.
  

• 
W

e 
re

co
gn

is
e 

re
gi

on
al

 c
oo

pe
ra

tio
n 

an
d 

ou
r s

ha
re

d 
co

m
m

itm
en

t t
o 

w
or

k 
to

ge
th

er
, a

s a
n 

im
po

rt
an

t p
la

tf
or

m
 fo

r a
ch

ie
vi

ng
 th

e 
gr

ea
te

st
 b

en
ef

its
 fo

r o
ur

 p
eo

pl
e.

 

• 
W

e 
st

riv
e 

fo
r e

ffe
ct

iv
e,

 o
pe

n 
an

d 
ho

ne
st

 re
la

tio
ns

hi
ps

 a
nd

 in
cl

us
iv

e 
an

d 
en

du
rin

g 
pa

rt
ne

rs
hi

ps
—

ba
se

d 
on

 m
ut

ua
l a

cc
ou

nt
ab

ili
ty

 a
nd

 re
sp

ec
t—

w
ith

 e
ac

h 
ot

he
r, 

w
ith

in
 o

ur
 su

b-
re

gi
on

s,
 w

ith
in

 o
ur

 re
gi

on
, a

nd
 b

ey
on

d.
  

• 
W

e 
re

co
gn

is
e 

th
e 

im
po

rt
an

ce
 o

f a
 re

gi
on

al
 a

rc
hi

te
ct

ur
e 

th
at

 in
cl

ud
es

 th
e 

Pa
ci

fic
 Is

la
nd

s 
Fo

ru
m

 a
t t

he
 a

pe
x,

 a
nd

 th
at

 w
or

ks
 c

lo
se

ly
 w

ith
 re

gi
on

al
, m

ul
til

at
er

al
, a

nd
 

gl
ob

al
 p

ar
tn

er
s.

 

3.
 

U
ph

ol
d 

an
d 

pu
rs

ue
 th

e 
Un

ite
d 

N
at

io
ns

 
Co

nv
en

tio
n 

on
 th

e 
Ri

gh
ts

 o
f P

er
so

ns
 w

ith
 

D
is

ab
ili

tie
s  

 

• 
W

e 
va

lu
e 

an
d 

de
pe

nd
 u

po
n 

ou
r v

as
t o

ce
an

 a
nd

 o
ur

 is
la

nd
 re

so
ur

ce
s 

an
d 

th
e 

in
te

gr
ity

 o
f o

ur
 n

at
ur

al
 e

nv
iro

nm
en

t. 
 

• 
W

e 
su

pp
or

t f
ul

l i
nc

lu
si

vi
ty

, e
qu

ity
 a

nd
 e

qu
al

ity
 fo

r a
ll 

pe
op

le
s o

f t
he

 P
ac

ifi
c.

  

4.
 

Pu
rs

ue
 in

cl
us

io
n 

of
 th

e 
m

os
t m

ar
gi

na
lis

ed
 

pe
rs

on
s w

ith
 d

isa
bi

lit
ie

s,
 e

sp
ec

ia
lly

 th
os

e 
ex

pe
rie

nc
in

g 
in

te
rs

ec
tio

na
l d

isc
rim

in
at

io
n 

an
d 

th
os

e 
liv

in
g 

in
 S

m
al

le
r I

sla
nd

 S
ta

te
s  

• 
W

e 
em

br
ac

e 
go

od
 g

ov
er

na
nc

e,
 th

e 
fu

ll 
ob

se
rv

an
ce

 o
f d

em
oc

ra
tic

 p
rin

ci
pl

es
 a

nd
 v

al
ue

s,
 th

e 
ru

le
 o

f l
aw

, t
he

 d
ef

en
ce

 a
nd

 p
ro

m
ot

io
n 

of
 a

ll 
hu

m
an

 ri
gh

ts
, g

en
de

r 
eq

ua
lit

y,
 a

nd
 c

om
m

itm
en

t t
o 

ju
st

 s
oc

ie
tie

s.
  

• 
W

e 
su

pp
or

t f
ul

l i
nc

lu
si

vi
ty

, e
qu

ity
 a

nd
 e

qu
al

ity
 fo

r a
ll 

pe
op

le
s o

f t
he

 P
ac

ifi
c.

  

5.
 

M
ea

ni
ng

fu
l p

ar
tn

er
sh

ip
 w

ith
 a

nd
 p

ro
m

ot
e 

th
e 

le
ad

er
sh

ip
 o

f p
er

so
ns

 w
ith

 d
is

ab
ili

tie
s 

in
 

al
l t

he
ir 

di
ve

rs
ity

 a
nd

 th
ei

r r
ep

re
se

nt
at

iv
e 

or
ga

ni
sa

tio
ns

.  

   



35Refreshed Pacific Framework for the Rights of 
Persons with Disabilities




