RevX Membership — Email Approval Request
To:  [Recipient Name — e.g., your manager, CFO, or HR director]
From:  [Your Name]
Subject:  Request for Approval — RevX Professional Membership

Hi [Recipient First Name],
I am writing to request approval for my membership in RevX, a professional community for legal revenue and finance leaders at law firms. RevX is designed for senior practitioners and emerging leaders in these functions — directors, managers, and the professionals who own and drive revenue performance at their firms. As [Your Title] at [Firm Name], I believe this is a worthwhile professional development investment and wanted to take a moment to explain why.
RevX (revXconnects.com) is a peer community built specifically for practitioners in billing, eBilling, collections, accounts receivable, financial systems, financial reporting, and outside counsel guideline compliance at leading law firms. Membership is application-based and selective — the conversations are candid and the peers are genuinely qualified.
Members have access to discussion forums closed to vendor participation, a Knowledge Hub of practitioner-contributed playbooks and benchmarks, and member-driven events and roundtables. There are no vendor talking points and no recycled content — only peer-to-peer exchange between people doing this work at firms like ours.
RevX also hosts a curated group of Expert Contributors — vetted subject matter experts who contribute to the forums and Knowledge Hub. Their participation is structured and clearly labeled, so members always know the source.
RevX maintains dedicated platform user groups for the systems legal revenue professionals use daily. The groups relevant to our firm include:
Keep only the bullet points that apply to your firm's systems. Delete the rest.
1. Billing systems: Aderant · Elite
1. eBilling platforms: eBillingHub · BillBlast
1. Collection platforms: ARCS · Oddr · star*collect
As you well know, hiring in legal revenue and finance operations is genuinely challenging — qualified candidates with hands-on experience in billing, collections, financial systems, and OCG compliance are difficult to find through general legal job platforms. RevX is the only professional organization dedicated exclusively to this group, making its job board the most targeted recruiting resource available for these roles. During the first year of membership, job postings are free.
For me specifically, the value is [briefly describe your primary reason — e.g., "benchmarking our collections process against peer firms" or "connecting with practitioners using the same eBilling platforms we do"].
OPTIONAL — include this paragraph if you attend industry conferences. Delete entirely if not applicable.
One of the goals of RevX is to continue the conversations that begin at industry conferences throughout the year. Those events produce valuable dialogue among practitioners, but that dialogue ends when the conference does. RevX provides the year-round, members-only space where those conversations continue and translate into operational knowledge.
CHOOSE ONE OPTION BELOW — delete the one that does not apply, along with this instruction line.
Option A:  Outside of [describe what the firm provides], my opportunities for professional development specific to legal revenue and finance operations are limited. RevX would complement what the firm already provides by connecting me with a peer community and practitioner knowledge base that is difficult to access through other channels.
Option B:  To my knowledge, the firm does not currently provide professional development resources specific to my role. RevX would fill that gap — providing the peer community, practitioner knowledge base, and ongoing development that I am not otherwise able to access through firm-sponsored channels.
OPTIONAL — include this paragraph if others at your firm might also benefit. Delete entirely if not applicable.
It is also worth noting that RevX offers a Firm Bundle at a 20% discount for three or more members joining from the same firm. I believe [name colleagues who might benefit] could also benefit from membership, which would make the bundle pricing an attractive option for the firm as well.
One additional note on timing: members who join before September 30, 2026 receive an extended first year — membership runs through September 30, 2027 regardless of when enrollment occurs. The firm receives more than 12 months of value at the standard annual rate, during the period when the community is being actively built and shaped by its founding members.
In my view, the annual membership fee for the [Leader ($395) / Emerging Leader ($250)] tier is quite reasonable given the breadth of benefits provided — peer forums, Knowledge Hub, platform user groups, events, job board access, and a curated Expert Contributor program, all in one community built specifically for legal revenue and finance professionals.
Happy to answer any questions. Thanks for considering this.

[Your Email SIgnature]


HOW TO USE THIS TEMPLATE
Fields in blue brackets [ ] are placeholders — replace each with your own information before sending.
Platform user groups: keep only the bullets that apply to your firm's systems and delete the rest.
Job board paragraph: included by default — remove if you prefer not to reference recruiting.
Conference paragraph: include if you attend industry conferences. Delete entirely if not applicable.
Professional development: keep Option A or Option B — delete the other and the orange instruction line.
Firm bundle paragraph: include if colleagues at your firm might also benefit. Delete if not applicable.
Extended membership: members joining before August 31, 2026 are covered through September 1, 2027.
Tiers & fees:  Leader $395/yr  ·  Emerging Leader $250/yr
Questions? Contact RevX at revXconnects.com
