
Executive Search.

Deliberately Selective.

Leadership Appointments, Right First Time.

Cloud 9 specialises in senior and executive appointments across Packaging, 

Manufacturing & emerging industries. We help businesses secure the right 

leaders and understand the talent already within their teams.

Our approach starts with your business: where it is going, what needs to 

change and what the appointment must achieve.

Combining sector knowledge, targeted headhunting and careful 

assessment, we introduce a considered targeted shortlist of people with the 

experience and capabilities to deliver.

Every assignment is personally managed by Yvonne Redhead, with honest 

advice, clear communication and complete discretion.
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A Targeted Search for a Lasting Appointment

A Clear Process

The right person may be succeeding elsewhere and have little reason to 

respond to an advert. Our retained searches combine market research, well-

established relationships and discreet approaches to engage relevant talent.

We examine what each individual has personally achieved, how they lead 

and why they would consider joining your business. You receive a focused 

shortlist supported by clear evidence, with psychometric and skills 

assessment where appropriate.

We work in partnership with you throughout, as an 

extension of your team, sharing market insight and 

maintaining contact after the successful candidate 

joins. Our approach builds on a proven record of 

matching exceptional people with organisations 

where they can thrive and contribute over the long 

term, getting the appointment right first time.

Typical Appointments

Managing Director

General Manager

Operations Director

Sales Director

Commercial Director

Site Director

Plant Director

Senior Sales

Business Development Director

Board and C-suite Appointments
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Understand your priorities.

Research the market.

Assess and shortlist. 

Support the appointment and onboarding.
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Identify Talent.

Understand Potential.

Plan Development.

Prepare Your Future Team

We help you identify potential successors and 

emerging talent, explore readiness for greater 

responsibility and understand individual training 

and development needs.

Findings can inform development plans, priorities 

for coaching and mentoring, and the capabilities 

your future team will need. They can also highlight 

where an external appointment may be required.

Yvonne is a qualified Psychometric & Skills 

Assessor. Assessments are professionally 

interpreted alongside experience, interview 

evidence and the demands of the role.

Psychometric and skills assessment can 

support hiring, internal promotion and the 

development of your existing team. Available 

independently of a search assignment, it adds 

evidence to decisions about people and their 

future roles. Cloud 9 delivers skills and 

psychometric assessments directly, without 

outsourcing them to a third party.

Psychometric assessment explores 

behavioural preferences, motivations and 

leadership style. Skills assessment helps 

establish relevant capabilities and identify 

gaps against role requirements.
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Executive Search. Deliberately Selective.

teams@cloud9LS.com

01282 698183  

www.cloud9LS.com

Yvonne Redhead DipRP 

Sector Expertise. Personal, Confidential Approach.

Let’s Discuss What Comes Next

Yvonne brings 15 years of direct commercial experience in packaging, gained in new business 

development roles within corrugated and flexible packaging businesses before launching Cloud 9, 

alongside two decades in specialist search. Her sector knowledge and established relationships enable 

informed conversations with businesses and the people they want to attract.

You work directly with her from the initial brief through to appointment and follow-up. Integrity, discretion 

and a commitment to the right outcome guide every assignment.

Whether you are appointing a 

senior leader, planning 

succession or exploring your 

team’s development needs, 

let’s have a confidential 

conversation.
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