" Greater Ohio
. Virtual School

Minutes Regular Governing Board Meeting
August 15, 2023

1) CALL TO ORDER:

The Governing Board of the Greater Ohio Virtual School met in a regular business session at the Warren
County ESC Board Room in Lebanon on the 15" day of August 2023 and was called to order at 2:18 P.M.

PRESENT: Mr. Pat Dubbs, Mr. Larry Hook, Dr. Mike Sander, Mr. Tom Isaacs, Mr. Randy Gebhardt
ABSENT: NONE
THE MEETING BEGAN WITH THE PLEDGE OF ALLEGIANCE

(Resolution 2023-020) Motion and Vote to Enter Executive Session. Time: 2:19 P.M.

1%t Mr. Tom Issacs

2" Mr. Pat Dubbs

VOTE: Mr. Pat Dubbs, Mr. Larry Hook, Dr. Mike Sander, Mr. Tom Isaacs, Mr. Randy Gebhardt
NAY: None

EXECUTIVE SESSION:
“The Superintendent recommends a motion be made for the Governing Board to enter Executive Session to
consider:

Ohio Rev. Code § 121.22(G) states, in part, (except as provided in divisions (G)(8) and (J) of
this section, the members of a public body may hold an executive session only after a
majority of a quorum of the public body determines, by a roll call vote, to hold an executive
session and only at a regular or special meeting for the sole purpose of the consideration of
any of the following matters:

1) To consider the compensation of a public employee or official.

The Executive Board approved the motion to approve Resolution #2023-022 as presented.

Motion and Vote To End Executive Session. Time: 2:26 P.M.

15t Dr. Mike Sander

2" Mr. Randy Gebhardt

VOTE: Mr. Pat Dubbs, Mr. Larry Hook, Dr. Mike Sander, Mr. Tom Isaacs, Mr. Randy Gebhardt
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1) (Resolution 2023-021) RECOMMENDATION TO APPROVE CONTRACT EXTENSION FOR SHAWN LENNEY,
EXECUTIVE DIRECTOR, FOR THE PERIOD AUGUST 1, 2023, TO JULY 31, 2028, WITH A NEW BASE SALARY
OF $135,000, EFFECTIVE AUGUST 1, 2023.

1 Mr. Tom Isaacs
2"Mr. Randy Gebhardt

VOTE: Mr. Pat Dubbs, Mr. Larry Hook, Dr. Mike Sander, Mr. Tom Isaacs, Mr. Randy Gebhard
NAY: None

2) VISITOR(S) TO BOARD:
A. No requests for public comments to discuss non-agenda items.

B. Public comments on agenda items.

3) TREASURER’S REPORT: The Treasurer recommends approval of the following items:

A. The minutes of the June 20, 2023, Regular Board Meeting were approved as presented.

B. The Treasurer’'s Financial Reports were approved as presented:
1) Cash Summary Report (June 2023)
2) Cash Flow Statement (June 2023)
3) Final Appropriations (June 2023)
4) Disbursement Summary Report (June 2023)

C. The Treasurer’s Financial Reports were approved as presented:
1) Cash Summary Report (July 2023)
2) Cash Flow Statement (Julu 2023)
3) Final Appropriations (July 2023)
4) Disbursement Summary Report (July 2023)

D. The Board approved RC-2 Master Records Retention Schedule for the Greater Ohio Virtual School

as presented.

E. The monthly Financial Report was approved as presented.

4) EXECUTIVE DIRECTOR’S REPORT: The Executive Director recommends approval of the following items:

A. The Board approved the updated enrollment & plans for the year as presented:
Approximately 75% retention with a max enrollment of 800 students.
B. Legislative Update — Funding Pilot was made permanent in HB 33.
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C. The Board approved the One-time payment of $125.00 for in-person Teacher/Tutor Meeting and $100
for online Teacher/Tutor Meeting scheduled 8/10/2023 as presented.
D. The Board approved the Superintendent requests of a vacation payout for Shawn Lenney for 10 days
per his employment contract at the rate of $468.70 per day as presented.
E. Discuss Updates and implementation of School Improvement Plan.
F. The Board approved the GOVS Graduation Pathways Coordinator Job Description as presented.
G. The Board approved the review, update, and approve the following policies as presented:
1. Homeless Dispute Policy
2. Academic Intervention Policy
3. Homeless Policy
4. Staff Internet Policy
5. Student Internet Policy
6. Title | Family Engagement Policy
H. The Board approved the f Employment Contracts for the 2023-2024 school year and Supplemental
Contract for the 2023 - 2024 school year as presented.
LAST FIRST DEPARTMENT DDAYS / SALARY LOCATION | EMPLOYMENT START
NAME NAME HOURS TYPE DATE
Burroughs Andrea Workforce 221 $75,000 Student New 8/02/2023
Development Annually Center
Coordinator

Stevens Jennifer Administrative 238 $20.13 Student New 8/02/2023
Assistant Hourly Center

Clark Laura Academic 120 $23.18 Student New 8/15/2023
Coach Hourly Center

Barnes Melanie Fulltime 186 $77,090.00 Student Supplemental 8/02/2023
Intervention Annually Center
Specialist

Barot Brian Lead LPDC As Needed $1,500.00 Virtual Supplemental | 8/15/2023
Mentor Annually

Manchak Joanna LPDC Mentor As Needed $500.00 Virtual Supplemental | 8/15/2023

Annually
Smith Justin LPDC Mentor As Needed $500.00 Virtual Supplemental | 8/15/2023
Annually
Melendez Sara Mentor As Needed $1,000 Annually Virtual Supplemental | 8/15/2023
$500 paid in
December and
June

Green Sharin Student 2 Days $56.93 Hourly Student Supplemental 8/15/2023
Service Center
Director

Warm Tracey Lead Academic | As needed $4,000.00 Virtual Supplemental | 8/15/2023
Coach Annually
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$2,000 paid in
December and
June
Risner Kyle Independent As Needed $8,000.00 Virtual Supplemental | 8/15/2023
Reading/Online Annually
Hours $4,000 Paid in
Coordinator December and
June
Sheeketski Jill Gifted As Needed $25.00 Hourly Virtual New 8/15/2023
Coordinator
Duggan Amanda Transition As Needed $40.00 Hourly Virtual New 8/15/2023
Coordinator .
I. The Board approved of the following resignations as presented.
LAST FIRST DEPARTMENT LAST
NAME NAME
Risner Missy Administrative Assistant July 14, 2023

5) SPONSORSHIP REPRESENTATIVE DISCUSSION AND UPDATES:
Tammie Osler reviewed three items with the Board
1. The Disadvantaged Pupil Impact Aid (DPIA) report is due on 8/15/23.

2. Reviewed the policy updates with the board members.

3. Provided a report on the School Leaders Checklist.

6) OTHER BUSINESS: None.

2) (2023-022) RECOMMENDATION TO APPROVE GENERAL SESSION AGENDA IN ONE MOTION

1% Mr. Tom Isaacs
2"Mr. Randy Gebhardt

VOTE: Mr. Pat Dubbs, Mr. Larry Hook, Dr. Mike Sander, Mr. Tom Isaacs, Mr. Randy Gebhard
NAY: None

3) (2023-023) ADJOURNMENT Time 2:53 P.M.

15t Mr. Larry Hook
2" Mr. Tom Isaacs

VOTE: Mr. Pat Dubbs, Mr. Larry Hook, Dr. Mike Sander, Mr. Tom Isaac, Mr. Randy Gebhardt
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{

Signature:-M f/u /

Dr. Mike Sander, President

Attest:

Mr. Cary Furniss
Treasurer
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GREATER OHIO VIRTUAL SCHOOL

RESOLUTION #2023-21

The Governing Board of the Greater Ohio Virtual School met in an executive session on the 15th
Day of August at The Warren County ESC with the following member present:

Mr. Pat Dubbs, Mr. Larry Hook, Dr. Mike Sander, Mr. Tom Isaacs, Mr. Randy Gebhardt

BE IT RESOLVED that the Governing Board of the Greater Ohio Virtual School supports the 3-
year extension to Shawn Lenney’s contract to July 31, 2028 with a base salary of $135,000.00
starting August 1, 2023.

It was moved by R. Mile Sander and accepted by Mr. Randy Gebhardt
That the following policy, R2023-021, be adopted.

Roll Call vote resulted as follows:

VOTE: Mr. Pat Dubbs, Mr. Larry Hook, Dr. Mike Sander, Mr. Tom Isaacs, Mr. Randy Gebhardt

GOV G BOARD
GREATER QHIO YI AL SCHOOL

By

U Tresurer
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AGENDA ITEM 3B 1-4
BOARD ACTION NEEDED
TREASURER

The Treasurer recommends that the Governing Board approves the following Financial Reports:

1) Cash Summary Report (June 2023)

2) Cash Flow Statement (June 2023)

3) Final Appropriations (June 2023)

4) Disbursement Summary Report (June 2023)
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Monthly Cash Balance Comparison
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FYTD Net Income Comparison
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AGENDA ITEM 3C 1-4
BOARD ACTION NEEDED
TREASURER

The Treasurer recommends that the Governing Board approves the following Financial Reports:

1) Cash Summary Report (July2023)

2) Cash Flow Statement (Julu 2023)

3) Final Appropriations (July2023)

4) Disbursement Summary Report (July 2023)
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Monthly Cash Balance Comparison

4000000 7 ——— — ——
3,500,000 +—* =
3,000,000 +-2021
@ 2500000 i g = |=-202
= 2.000.000 -W 1 =
38  1.500.000 {— — _ : -4—§254
1,000.000
500,000
u T T T L] Ll T T L) L) ) L)
o L 4 LY 4 ~
S § S E S SEESS
H & 2 & d é’ @" S
v & & £ g .8 8
n’D .*0 Q° Moalh &
Monthly Expenditure Comparison
600,000 -
500,000 . —
400,000 +—m— — — M S
o —.-2022
E 300,000 Kﬂf — - ; == 2023
8 2D0.000 -—-=!/ - : —— 2024
100,000
D T T T L) Ll T T L} T T L)
. Y (% 0 LY ) Y
5-5“" ‘_oq’ & F f ¥ ¢ & ‘,ﬁb & .,o"
Month
Monthly Revenue Comparison
800,000
700,000 . [A\ :
600,000 —_ F=71X o 2021
e 500,000 v < /‘l—_—;ﬁ\_'..—-l_ 222
g L Ve TONE w v 2023
& 300000 +— - = i g3 ] .
200,000 -_..LA/ - ! - 2024
100,000 - '
0 T T T L) Ll Ll L] L} T T T
S - > o > @
S & & &5 & & F é § & & &
Month

Greater Ohio Virtual School Regular Board Meeting Minutes August 15, 2023

16




FYTD Net Income Comparison
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AGENDA ITEM 3E
BOARD ACTION NEEDED
TREASURER

The Treasurer recommends that the Governing Board approves the following Monthly Financial Report:
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Greater Ohio
Virtual School

Greater Ohio Virtual School

Monthly
Financial Report

Fiscal Year 2024 - July
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Cash Balance Analysis

Monthly cash flow helps explain the timing of revenue and expenditures in the current fiscal year and over several fiscal
years. This snapshot is designed to demonstrate three key cash balance indicators - 1) Days of cash on-hand at year end, 2)
Cash balance as % of Revenue, 3) Monthly cash balances. The data reflected is as of June 30, 2023, for Fiscal Years 2021 thru
2023 and Year-to-date for FY 2024.

Calendar Days of Cash on Hand

GOVS completed July with 307 days of operating cash on
292 ad hand based on the projected expenditures for Fiscal Year
2024, That represents a 15 day increase over Fiscal Year
2023,
Ending Cash Balance at Year-end
2021 $1,885,705
2022 $2,541,044
2021 2022 2023 2024 2023 $3,477,546
2024 $3,630,598
The 2024 balance Is month end.
Cash Balance as % of Revenue
65.89% 66.70%
Cash balance as a % of revenue can help the H-70% 2o I|
organization to understand the amount of revenue l I
change that could be buffered by one-time cash balance
reserves.
2021 2022 2023 2024
Fiscal Year -- End of Month Cash Balance
($000)
$4,000,000
$3,500,000
$3,000,000
$2,500,000
$2,000,000 : : i
$1,500,000 1 | il ; i : i };i!
$1,000,000 [r i ! | 1.! : I:
$500,000 | 1 lj | L, | - i "_i
o H | L i ' i
July August September October November December January February March April May
m2021 = 2022 =2023 ®2024

Cash balances can fluctuate significantly within a fiscal year. The lowest cash balance of $1,296,240 occurred in February
2021. The highest cash balance position was $3,887,299 and that occurred at January 31, 2019.
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| ACTUAL REVENUE RECEIVED THROUGH JULY COMPARED TO TH

=

RYEAR

= 3 3 ]
S 1 I SaEo e XY

/

~N

e

Actual Revenue Prior Year Actual
Collections Revenue Compared to
For July For July Last Year
Local Revenue (253) (3,510) |2 3,257
Interast 15,202 2,914 |4 12,288
State Revenue 235,006 237,003 |& 2,003
Federal Revenue 90,814 95,979 |w (5,165)
All Other Revenue 2,735 8,198 [w (5,463)
Total Revenue| 347,504 340,584 |2 6,920

¥

Compared to the same
period, total revenue are

$6,920

Higher than the previous year

Revenues for July were $6,920 higher than last year. State revenue is based on the June payment for Fiscal Year 2023
until the new 2-year state budget can be implemented.

Actual \

.

Actual Prior Year
Expenses Expenditures Compared to
For July For July Last Year

Salaries and Benefits 112,961 107,984 |4 4,976
Purchased Services 38,825 53,710 |w (14,885)
Supplies 2,979 18,215 |v (15,236)

Capital - a H
All Other Expenses 39,688 37,907 |& 1,781
Total Expenditures| 194,452 217,815 (v (23,363)

o

Compared to the same period,
total expenditures are

$(23,363)

Higher than the previous year

Expenditures were ($23,363) less than the prior year. With only 1-month complete for this fiscal year, comparison are
skewed by timing differences in the payment of purchased services and supplies.
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AGENDA ITEM 4c
BOARD ACTION NEEDED
EXECUTIVE DIRECTOr

The Executive Director recommends that the Governing Board approves the following one-time
payment of $125.00 for in-person Teacher/Tutor Meeting and $100 for online Teacher/Tutor Meeting

scheduled 8/10/2023.

In-Person Attendance ($125)

Online Attendance ($100)

William Harris
Heather Smith
Shirley Griffith
Mike Girffith
Donna Rozelle
Brian Barot
Christina Sidaras
Jessica Wiegand
Laura Clark
Tracy Showalter
Erica Goubeaux
Jill Osleson
Louise Jordan
Jackie Merk
Dan Beisner
Wendy Luers
Linda Little
Melanie Barnes
Amy Stuven
Andrew Statt
Vicki Hammock
Mackenzie Hammock
Gary Leibold
Julie Burke

Laura Gregory
Vincent Henley
Kristen Elton
Glen Burchfield
Tammy Burchfield
Sherri Swiger
Tammy Broughton
Susan Seitz

Bem Mocahbee
Trina Saylor
Lorie Mitter
Joseph Howard
Erin Edgrin
Janet Harbot
James Helsinger
Pam Helsinger
Judy Bowra
Brian Tarbox
Aimee Beisner
Steve Schlager
Johan Aquino
Dave Peterson
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AGENDA ITEM 4F
BOARD ACTION NEEDED
EXECUTIVE DIRECTOR

The Executive Director recommends that the Governing Board approves the following Graduation
Pathways Coordinator Job Description:
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Title:
Reports to:
FLSA Status:

GREATER OHIO VIRTUAL SHOOL
An Equal Opportunity Employer
Graduation Pathways Coordinator
Job Description

Graduation Pathways Coordinator
Executive Director
Exempt

Summary: The Graduation Pathways Coordinator will have a wide range of responsibilities in the

development of credentialing programs and testing for students across The Greater Ohio Virtual School.
The GPC is responsible for identifying and recruiting industry partners, nurturing industry relationships,
supporting the work-based learning coordinator, monitoring student success plans, and working closely
with the guidance department and administration to assure students are on the correct pathway to earn a

diploma.

Qualifications:

L

=N-- IS - VA SV

Essential Functions:

Valid Ohio teaching or administrative certificate/license. (Intervention
Specialist or Transition to Work Endorsement preferred)

Strong character and ethical standards.

Commitment to continuous improvement concepts.

Valid Ohio driver’s license.

Access to own motor vehicle.

Effective communication skills in English.

Ability to lift 40 pounds unassisted.

Ability to maneuver stairs unassisted.

Pass criminal background check.

1. Coordinate credentialing options with GOVS staf¥, outside agencies, and
GOVS students/families.

2. Meet with students to discuss possible graduation pathways

3. Proctor off site testing beyond Rise Up (STAR, State end of course
exams, ACT)

4. Collaborate with counselors and/or other staff in order to: ensure that
students have met requirements for gradation

5. Search for industry partners that will help foster student and community
success.

6. Identify partners in the community that will create meaningful
credentialing pathways.

7. Manage and evaluate partnerships to ensure success for both the
students, partners, and community.

8. Manage a centralized database to track student success plans

9. Attend internal and external partnership meetings as needed.

10. Performs all duties in conformity to the adopted Board Policy.

Other Duties and Responsibilities:

1. Shall meet requirements of law and be governed by Ohio law and
governing rules as set forth by the Greater Ohio Virtual School Board.

2. Serve as a role model for educators and students in how to conduct
themselves as citizens and as responsible, intelligent human beings.

3. Helps instill in students and staff the belief in and practice of ethical
principles and democratic values.
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4. Shall perform such other duties as the Governing Board may
assign/determine.

5. The employee shall remain free of any alcohol or nonprescribed
controlled substance abuse in the workplace throughout his/her
employment in the County/District.

6. Observes Risk Reduction Safety Rules and Regulations of the Greater
Ohio Virtual Schools, State and Federal OSHA laws and will be
evaluated to the extent of compliance and implementation as an
employee of such rules and regulations for safety in the workplace while
visiting such sites in line of work duties.

Additional Working Conditions:
1. Possible exposure to blood, bodily fluids, and tissue.

2. Possible operation of a vehicle under inclement weather conditions.

Performance
Evaluation: Job performance is evaluated according to the policy provisions adopted by the

Greater Ohio Virtual School Governing Board.

The Greater Ohio Virtual School Governing Board is an equal opportunity
employer offering employment without regard to race, color, religion, sex,
national origin, age, or disability. This job description summary does not imply
that these are the only duties to be performed. This job description is subject to
change in response to funding variables, emerging technologies, improved
operating procedures, productivity factors, and unforeseen events.

My signature below signifies that I have reviewed the contents of my job description and that I am aware
of the requirements of my position. I further certify that I have been informed that the most current copy
of the Greater Ohio Virtual School Policy Manual is available for my review in the office of the
Superintendent.

Signature Date
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SPONSOR CONNECTION

JULY 2023

Latest News for St. Aloysius Sponsored Schools

Reminders

o 7/1 | Submit blended leaming declamtions

e 7/12 | Attend the Career Connections 2023 Sumimer
Leamning Series

o 8/1 | Disadvantaged Pupil Impact Aid and Student
Wellness and Success Funds data collection eloses

e 84| i i il i
window closes

o B/4-18] Register for 2023 Orientation for Nurses
New to Ohio Schools

» 822 | Apply for 2023 Clean School Bus Grant
Program

New Child Sexual Abuse Prevention and Sexual
Violence Prevention Requirements

Beginning in the 2023 2024 school year, Ohio schools must
implement new health q
by Senate Bill 288, The D has 1 a
webpage to assist schools and districts in 1mplemcnlm3 the
new health education requirements. The webpage outlines
the legislative requirements and will provide a list of
curricula that address child sexual abuse prevention and
sexual violence prevention.

Requi ts for Ohio School
Ohio’s 134th General Assembly enacted Senate Bill 288

Submit Disadvantaged Pupil Impact Aid and
Student Wellness and Success Funds Report

As a reminder, schools and districts must complete a report
detailing the planning, use of funds to support student
wellness activities and expenditures for the 2022-2023
school year. During the 2022-2023 school year, many
ﬁthiHJis .mLI dmlnm n:cu\ml lhm. funds through I'he sclmul

n
Pupil Impact Auf (2) Bl-ﬂ, Cost Sti.ll.lull We ||ni:.~s and
Success Funds; and (3) R We and
Success Funds (from Fiscal Years 2020 and 2021).

Schools and districts must report even il they did not spend
any Disadvantaged Pupil ITmpact Aid, Base Cost Student
Wellness and Success Component or remaining Student
Wellness and Success funding.

The survey is available in the Data Collection application
within the OHID portal. Individuals identified as FORMS
Data  Entry, superintend superintendent

S O U lesig for the school district in the
Ohio Educational Directory System (OEDS) can cumpln.(\.
the survey. Only superintendents or superint
can submit the survey for completion. Schools and dl\trll.t:‘
should submit reports by June 30; however, the data
collection application will remain open until Aug. 1.
Guidance and resources for reporting are found on

‘.EEE !!I L' 3 IC.
which updated the _prescribed  cumiculum  for health the Supporting Student Wellness webpage

adding 1s related to child sexual abuse
prevention, dating violence prevention and sexual violence
prevention. Thelaw includes requirements for student
instruction, parent and legal guardian notification and
training for school personnel.

Contact wellnessandsuccessieducation.ohio.gov — with
questions about completing and submitting the report.

New Guide Helps Families Engage
in Young Learners' Education

This_webpage oullines the legislafive requirements and ;
provides curricula, instructional supports and resources to Areirioa
assm schon] districts in hese

The Department is introducing A Family's

Guide to Eng,agement Th!s new mume offers mnwhlc

pig with

service pmviders and cducatlun.ll teams suppnnmg students
and advocacy on behalf of their children,

Click n topic below fo go directly to that section:

Clnld Sexual Abuse Pn:venugg

Violence Prevention Educmltm

-m;iandsg_&mmmuﬁ_

LEGAL UPDATE

Governing Autharity and School Leader Timelines

Attend the Ohio Family Iillg,ngwncnt Leadership Summit
The Ohio Statewide Family E Center at The Ohio
State University is hosting o free, virtual Ohio Family
Engagement Leadership Summit Sept. 22 from 9 a.m.-3 p.m.

5t Aloysius and Charter School Specialists strive to provide transparent oversight and [lruﬂcln.c i o our hool.
order to help governing authorities and school leaders plan for a successful year, we have put 1 ther an annual ul‘
deadlines, The timeline is not intended to be an all-inclusive list but rather a list representing some  of the significant items that govcmmg
authorities and school leaders should be actively monitoring. You will find the timeline HERE,

i

Sponsor Policy Reminder

As mnﬂum.d by the Ohio Department of Education and the Sponsor Evaluation System, Charter School Specialists is providing this annual
reminder of the intervention pollmes in pluce to comply with the Ohio Revised Code sections. R.C, §3314.023 requires sponsors to provide
I, and e 10 ¢ ity schools. R.C. §3314.023(E) states that this shall include “taking steps to
intervene in the school’s tion to correct prot in the school’s overall performance, declaring the school to be on probationary status
pursuant to section §33I4 {073 of the Revised Code, r-uspcm!lng the operation of the school pursuant to seetion §3314.072 of the Revised
Code, or terminating the contract of the school pursuant to section §3314.07 of the Revised Code as determined necessary by the sponsor.

A school may be placed on a corrective action plan, placed on probation, or suspended for the following reasons:
1. Violation of rule and/or law.
2. Violation of community school contract.
3. Excessive decrease in enrollment.
4. Financial instability.
5. Organizational/Operational defi
6. Failure to respond to reasonable requests from sponsor.
7. Failure to adequately address deficiencies from the school being placed on probation; and
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8. Failure to make ad acad or meet local report card measures,
9. Other Good Cause as identified hy the 5] Sponsor

Additionally, R.C. §3314.072 allows a sponsor to terminate a contract prior to its expiration iCthe sy has susp the operation of the
contract,

Charter School <i|'u,‘\.|.lln.lz. I!.n, dt.\-'l.lupc.d SIJlll.lunl O[h.rulln], Procedures (SOPs) that outline the responsibilities of the school leader,
y (if y counsel, gov eming authorit Fn-udcni and other pmun el related to intervention,
By clicking the Imks yuu nm}' review the Ilmnuaunn l‘nuu-, Ci mmnunm "uhm{ robation Process , Community School Suspension
Process and the Co ¢ School z 3 sss Standard Operating P I

Roles and Responsibilitics

As we approach the 2023 — 2024 school year, we want to take this nppnrlunu}' to highlight the imy roles and responsibilities that each
stakeholder has in making every community school successiul, ace ve lo student and family needs. As this year brings
many new chall we are confident that all of the mmmhl.r\- of vur Chaﬂcr Sdmul Specialists’ family will work together to ensure that
students across the state of Ohio have access to high perf g ¢ y

The document titled “Unique Roles Defined in Ohio’s Community School System ™ elearly lays out the N\pﬂl‘l\lhlllllﬁ ur cach entity
involved with our community schools. This document and the roles will be covered in a 2 to be I by N 30. This

will be available on our website, and we will send a nulnl’wl:nn when it becomes available.
We all have a role in mointaining high lards for school perfi ¢ g school aut y, and ing the i ol taxpayers

and students. Our schools need to be able to answer these questions:
& s the educational program of the school a success?
o Is the school financially viable?
o Is the organization operated effectively?

Understanding the roles and responsibilitics covered in the resources provided here will help us to answer those important questions,

Legal Seminars

Charter Schaol Specialists is committed to providing technical assi for our schools and also for all of the professionals that support
our schools. This year, we have begun to offer Continuing Legal Education seminars for CLE c:ﬂ!l!.s The CLE summm. |.~m.]| ﬂplun.- a
different subject area that is speeilic to Ohio community schools and can provide legal g and

procedures. We invite all who are interested to attend the seminars, There is no cost to pnnmpnnls The schedule und Itvpncs for the
remainder of 2023 is outlined below. Click here to register for any of the seminars,

o Friday August 18, 2023, 11:30 am - 1:00 pm - “Community School Hodgepodge — Changes to the Budget
Blllll'iﬂuullow"l' ransportation”
o Friday September 22, 2023, 11:30 am - 1:00 pm - *How to Read and Interpret Local Report Cards™
e Friday October 27, 2023, 11:30 am - 1:00 pm - “Funding (‘om.cms in Comm\lmly Schools™
o Friday December 8, 20"3 11:30 am - 1:00 pm - “Profc I ility in Ci
and Substance Abuse™

y School Law — Ethies, Confidentiality

Thank you for the work you do for your school, and we wish everyone a successful 2023-2024 school year.

CSS Says Goodbye to Two of its' Invaluable Employees,
Delores Junior and Joni Hoffman

On June 30th, we said goodbye to Delores and Joni, They have decided that after many years in education it is time to retire and spend more
time with their families. We can hardly blame them but still sad to see them go. We wish them all the best on the next step of their journey.

At an ineredibly young age (5 Years Old) 1 knew what 1
wanted to do as a career, | dreamed that | wanted to assist
children in achieving. 1 would line my dolls u{: and start
p]nf’ltu; School. 1 knew 1 wanted to enrich the leamning of

My carcer started by pgraduating from Bowling Green
State University and Cleveland Metro School District
hired me as u Physical Education Coach and Health
Instructor, This experience gave me an opportunity to
relate to stafl and students, Igl:cntmued my education by
acquiring my master’s degree in  Cumiculum and
Instruction from Cleveland State University. During my
40 years or more in Education | had 1he Dppumln ly Iu
have many and

retiring with the l]lﬂrle! that many will l‘nlluw trly palh nl‘
assisting children to learn. Yes, | was able to “Dream™
and “Achieve” the Career | wanted to pursue,

I'm excited to be able to spend more time with my
daughters, Wava and Waylene and my husbhand, Wavey.

After 35 years of public sector work, the last 24 in the
community school world, it's time for something new -
retirement! In 1999, I started working at ODE in the Office
of School Options, year two of the community schools
program. That is where 1 met Dave Cash, who did a short
stint working with private schools before beginning his
true ourn shaping public cummunit ﬁnols. The
ueulwn community schools brou Iunmuon,
annual bnll:hes of new laws, Dngumg change, and
E‘m I stepped out of the fray, becoming part of the
SS team, group of profi
These 6+ years have allowed me to interact with schaol
and management cnm?nny stall, and occasionally boards
nml their counsels — all salisfying, rewarding experiences
and p 1 for what each person
does in mmlrﬂmlmg o quullly, educational options. The
effonts to ensure that families, regardless of income, have a
choice about where their children go to school isn't over,
but the proverbial playing Puld is  approaching
level. Thank you so much for the privilege of being parl of
your work. I wish you all well, Ever onward.
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Summer is a_great time to catch up on organizing and preparing for the new school year. Schools taking federal funds are required to
complete an inventory at least every two years. You might want to go back through the last five years of federal purchases and note
equipment and items that are easily pilfered, such as computers and iPads, There are specific categories that must be listed in the inventory:
a serial number or other identification number, a description of the item, the grant that funded the purchase, the date of purchase, cost of the
|tt'm the FAIN (cheml Award Identification Numbtr) location of the item, date of discard, market value at time of discard, and where

1. An i tory can be found
Is your school prepared for meeting the needs of stud periencing homel ? Here are a few tasks that are required to address the
needs of these students:
« All sluﬂ‘ must u\ke o homel professional develop annually. Here are videos that will meet this requirement:

2]

. Hu\'u. you cn:.llcd a han-:luul listing various local agencies that can mlsl _parents of students experiencing homelessness? Your
school should either have a process to coordi e and coll with service providers/agencies or have a pamphlet
listing contact information for various social services.

s Have you posted Homeless Awareness posters in the school and in the neighboring community? How are you documenting that the
posters were distributed in the community?

If your school is hiring teachers or instructional assi please be sure and verify that teachers are properly licensed in the field assigned.
Instructional assistants working at a Title I schoolwide school or working with Title I students must meet the ESEA requirements. The ESEA
requirements state that the assistant must have one of the following: An Associate or higher degree from an m.credltl.'d university/college,
two years of college-level courses (certified transcripts), or take and receive a passing score on the state
You can use this d to truck employees receiving federnl funds: Federally Funded Worksheet.

This is the last year schools will have aceess to the ARP ESSER funds. It is important to capitalize on these funds to benefit students. When
selecting curriculum or instructional strategics, keep in mind that these should be evidence-based. You can use this resource to document the
evidence-based sirategies being utilized at your school: Chart Evidence Based

or 740-607-9174.

1f you need assi garding federal programs, please contact

COLLEGE AND CAREER READINESS

2023-2024 DROP OUT RECOVERY TEST WINDOWS POSTED

Information about 2023-2024 test dates fur Star Reading and Star Math testing for Dropout Prevention and Recovery schools is now posted
on the Dropout Prevention and very Assessments page of the Department’s website. Please direct questions about drop out recovery
and prevention testing to Michael Reiser in the Office of Assessment or by phone at 614-644-7305,

Dropout Recovery Schools STAR Testing

The designation as a d school is conti on ing all the requi established in law and rule. One key
requirement is administration of the STAR assessment to all sludmts icipating in a dropoul recovery program,

While ODE understands that there may be circumstances that may result in some students not being tested, there is a growing number of
schools that are falling well below 50% test participation,

Participation in STAR is not optional. Administering the STAR is a requirement for oblaining and maintaining the dropout
recovery designation.

Dropout Recovery Report Card Test Passage Rate
As Ohlo transitioned to graduation rcqulremcn!s I'or the C]gg of 2023 and beyond, the Depariment of Education received several

| & any ges to the A (Test ') Component of the dropout recovery report card.
Section 3314.017 of the Revised Code requires that the State Board of Educntlcrl prescribe certain performance indicators for the rating and
report card system for schools that primarily serve pout prevention and recovery programs. One of the rcquu‘cd
rformance indicators is the Achievement Component, more spccﬂ'cal!y described on the report card as the High School Test Pass
Ecne R.C. 3314.017(C)2) provides options for calculating the measure as cll.hcr the of stud who have i :
designated passing score on all the state high school achi ired under RC 3301 .0710(B)(1) (Ohio Graduation Tl:sts)
or the cumulative performance score on the end-of-course examinations pmscnbm] under division (B)(2) of section R.C, 301.0712(B)2)
Effective with the Class of 2023, the Achie Ci ¢ of the dropout prevention and recovery school report card
required under R.C. 3314.017 will mﬂu‘l tm:ll'lh grudl.' sludents who have achieved n competency score or higher on the two end-of-
course examinations ly required for grad gl guage arts I, and Algebra I,
Restraint and Seclusion Reporting What is the Science of Reading?
FY2023 data collection runs June 5 to August 4. Each district’s . ! ; -
superintendent received an email from Ohio-K 12 that contains a The Ohio Department of Education offers a 45-minute course on
unique link for reporting. If the superintendent cannot locate the the science of rending that guides participants in recognizing and
link or is new lllen you must cm’tllmnm_[m;ghm;uuhdn explaining the different as of the sci of reading and
i i enhances their comprehension of successful approaches to
literacy instruction.
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Greater Ohio Virtual School
Your School At-A-Glance Report

Student FTE for July 2023
FTE Information is taken from the Ohio Department of Education’s Community School Payment Report.

> e >
$ 3 i & 2 £ g 3 3
Board Actions Kev Dates
REVIEW ScHOOL IMPROVEMENT PLAN AT EACH BOARD MEETING: Charter Agreement:
+  Expiration: 6/30/2024
GoALS FOR 2023-2024 scHOOL YEAR: s  Application Review: Fall 2023

Pending Contract Modifications:
Goal 1: By 7/31/2023, GOVS will improve the performance of all students and grades 9-12 e None Noted
students by increasing by 100 students enrolled in a career program using earned industry

recognized credentials. School Improvement Plan Survey for
23-29:

Goal 2: By 5/31/2025, GOVS will improve the performance of all students and specifically & i

students with disabilities, homeless students, English language learner, and grades 7-12 One Plan Cohort:

students by 10% in Social Emotional learning and growth using student/family satisfaction e Cohort2

i School Improvement Plans for 23-24
Due:

DISCUSSION QUESTIONS TO CONSIDER: « TBD

o Are the goals, strategies, and action steps aligned to the Onsite Assistance Review:

priority actions that will impact the school report card?

*  March 20, 2023

Evidence?
o Have the planned strategies and action steps been Adjust “ Compliance Onsite Review:
e To be scheduled

implemented? Discuss evidence.
o Which established action steps have been completed e To be scheduled

within the identified timelines? What obstacles (if any) m Special Education Onsite Review:

have prevented implementation? Monitor

" e To be scheduled

o How do the strategies and action steps differ from past
practices? Are the strategies and action steps reflective of Corrective Action Plans/Probation:
evidence-based practices? How do you know?
What data has been collected to determine whether or not the strategies and action steps are
positively impacting student learning outcomes?
What Is the data telling us? Are the trends changing?
Does the school improvement plan need to be adjusted? What is the evidence?
Are the necessary resources available and being used? If not, why?
Is there additional technical assistance needed from the Management Company, Board, Sponsor,
etc.?

¢ None Moted

o

000

Contract Terms for Renewal Eligibility
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Per Section 11.7 of its contract with St. Aloysius, Greater Ohio Virtual School is eligible for renewal if it:

(1) Receives a grade of Meets Standards or higher in at least one applicable grade card component for the most recent school year; or
(2) Meets the criteria listed below:
a. Anoverall report card grade that is greater than three of the five comparison group schools, consisting of traditional public
schools and charter schools with similar student demographics within 5-10 miles of the school, if possible:

i. Findlay Digital Academy
ii. Fairborn Digital Academy
iii. Ohio Digital Learning School
iv. Auglaize County Educational Academy
v. Quaker Digital Academy

Comparison information is displayed below.

The comparison schools for Greater Ohio Virtual School were selected during the contract process. The goal is for the comparison
schools to be as similar as possible in demographic characteristics {percentages of families with low income; racial/ethnic minority;
students with disabilities; and English Learners) as well as in close proximity to the school, if possible.

Current LRC Data
; Achievement
Distance from Overall Combm.e d {fka High z
School Graduation Progress Gap Closing
School Ratin b School Test
6 Passage Rate)
< Meets Exceeds Meets Meets Meets
k¥

Sestsc Dhilp Virtus) School Standards Standards Standards Standards Standards

Auglaize County Educational 4% il Exceeds Exceeds Exceeds Exceeds Exceeds
Academy ’ Standards Standards Standards Standards Standards

Exceeds Exceeds Exceeds Meets Meets
Faitiam Digiial Academy At mijies Standards Standards Standards Standards Standards

: ; Exceeds Exceeds Exceeds Exceeds Exceeds

Digital Acad

Figloy Olgit Acaceny e Standards Standards Standards Standards Standards

: . : . Exceeds Exceeds Meets Meets Exceeds
SO L LS ey Sciae TR Standards Standards Standards Standards Standards

=hd . Exceeds Exceeds Exceeds Exceeds Exceeds
Guaer Dighal Acatienny 251 milea Standards Standards Standards Standards Standards

Definitions:

Overall School Rating — A combination of the school’s Achievement rate, Gap Closing component, Progress component, and Graduation Rates form the
school's Overall Rating.

Combined Graduation Rate — Looks at the percentage of students who are successfully completing high school with a diploma in 4,5,6,7 and 8 years.
Achievement (fka High School Test Passage Rate) — Represents the number of students who passed all five state tests that are required for graduation.
Progress — Looks at the progress students in grades 9-12 are making in math and reading.

Gap Closing — Reflects how well subgroups of students are meeting the state's performance expectations in reading, math and graduation rates.
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SPONSOR CONNECTION
AUGUST 2023
Latest News for St. Aloysius Sponsored Schools

Graduation is the most rewarding time of the year for schools. Each year it is exciting to
see all the graduates that cross the stage and enter the next phase of life. It brings Charter
School Specialists great pleasure this month to showease our sponsored High Schools”
graduations and accomplish It was evident this year that the leadership at these
high schools had a very clear focus to ensure that all the graduates have opportunities
after praduation as evidenced below Whether it be providing credentials to ensure a place
in the workforce, opportunities to go into a trade school or community college, enlist into
the military, or attend a four-year university, it is clear that the following schools have
taken college and workforce readiness by storm. The Charter School Specialists’ stafl

would like to personally thank the schools” boards, management companies, and school staf¥ for their hard work, dedication, and support to
these graduates. We also send out congratulations to all 1,633 graduates this year. We look forward to the coming year and watching more
young people realize their potential.

Scho

® 8 8 & 8 8 8 8 8 8 @ ® 8 8 8 8 8 8 8

"8 8 8 8 0

thts
AchievePoint Career Academy - 61 graduates and 28 credentials eamed
Black River High School - 33 grad and 23 credentials carned
Buckeye London HS - 34 graduates and 7 credentials camed
Buckeye Mansficld HS - 66 grad and 8 credentials earned
Buckeye Marion HS - 77 grad and 11 credentials carned

Capital City Career Prep HS - 42 graduates 37 credentials eamed

Clift Park High School - 78 grad and 68 credentials camed

Comerstone High School - 18 graduates, 10 earned college credits, 94% of graduates were accepled (o college, Total scholarship
dollar amount eamed by seniors was $3,195452

Cypress High School - 87 graduates and 86 credentials eamed

Fairborn Digital Academy had 29 graduates

Franklin Prep HS - 37 grad and 35 credentials eamed

Gateway Online Academy - 92 grad and 25 credentials cammed

Gem City Career Prep HS - 39 grad and 33 credentials camed

Glass City Academy - 179 grad and 123 eredentials ecarned

Greater Ohio Virtual School - 205 graduates

Lake Erie | ional HS - 59 grad and 76 credentials camed

Liberty High School - 91 grad and 86 credentials carned

Marshall High School - 67 grad and 57 credentials carned

Mt Aubum Prep HS - 19 graduates and $850,000 in scholarships, 26 acceptance letters to 2-year colleges, and 42 T e letters

Lo 4-year colleges

Northwoods Carcer Prep HS - I8 graduates and 9 eredentinls camed
Patriot Prep Academy HS - 27 graduates and 139 eamed college credits
Queen City Carcer Prep HS - 8 grad and 14 credentials camed
Randall Park HS - 42 grad and 38 credentials camed

Rivergate High School - 43 graduates and 13 eredentials camed
Towpath Trail HS - 173 grad and 124 credentials camed
Westwood Academy - 9 graduates

The 2022-2023 school year at Cypress High School has been nothing short of
extruordinary. With the addition of new career tech programs and an impressive number of
graduates, the school has expanded its offerings and provided invaluable opportunities for
students 1o explore their passions ond pursue their dreams, As we refleet on the
achicvements of the past year, it becomes evident that Cypress Career Tech is commitied to
nurturing talent and empowering students to reach their full potential.

One of the highlights of the school year was the i
construction program, as well as the Nail Tech program in January. These additions
broadened the range of career paths

Juction of the facturing and

okl TS e

o bling them 1o gain practical

skills and knowledge in these growing industries, Cypress Coreer Tech has demonstrated its
dedication to staying ahead of the curve, ensuring that students are equipped with the necessary tools to succeed in the ever-evolving job

markel.

A remarkable achievement of the past year was the graduation of 87 students from Cypress High School, with an overwhelming 86 of them
receiving certification and Cognia seal recognition in one of the five career tech programs offered. These certifications serve as a testament
to the students' hard work, dedication, and commitment to excellence. Among the graduating class, 11 students achieved certification in

1lin facturing, 47 in busi 12 in healthcare, and 5 in Nail Tech. Cypress High School has provided students with the

practical skills and knowledge they need to thrive in their chosen fields.
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Cypress High School goes beyond mere education; it encourages students to dream big and believe in their abilities. By developing their
skills and expanding their knowledge, the school empowers students to build upon their unique talents and passions, Through engaging
curriculum and hands-on experiences, students are given the opportunity to explore their interests and discover their true potential,

As the 202223 school year has come to n close, Cypress eagerly anticipates what the future holds. The suecess and achievements of this
past year have set the stage for an even more promising 2023/24 school year. With a commitment to innovation, growth, and student

Cypress ledicated to providing an plional leaming that fosters creativity, critical thinking, and personal
development, Tt is elear that Cypress will continue to provide opportunities for students to excel and make their mark in the
world,

Franklinton Prep High School

"Graduates, 1 want you to know that none of you are ever loo
much. You possess unique talents, passions, and dreams that
deserve to be nurtured, celebrated, and embraced. In a world
that often tries to fit us into predefined boxes, 1 implore you
to resist the pressure to shrink, to conform, or to be anything
less than your authentic selves.

If you find yourself in places that require you to diminish
your light, to stifle your creativity, or o suppress your lrue
potential, then you are in the wrong place.”

Cris Gulacy-Worrel (graduation Speaker)

Gem City Career Prep High School's
commencement ceremony was held on June 2nd, 2023, at
Sinclair Cnmmu.nlty College. Gem Cily's class of 2023
contained 39 g Hundreds of supp filled the
venue to suppon these  students'  well-deserved
accomplishment. In addition to completing the credit
requirements, :hcse Gcms graduated by mwlmg Oth
Legacy & p Two grad

their Industry Credential And Workforce Readiness
credentials (IRCs) in NCCER Core & NCCER Level One-
Electrical. Thirty-One students eamed their IRCS using
Rise-up's Customer Service and Retail sales.

The class of 2023's valedictorian was Ariconna Walker. Miss
Walker utilized the flexibility offered by Gem City Career
Prep High School and graduated earlier than her original
graduating class. Gem City could not be prouder of her and
the entire Class of 2023.

On Tuesday, June 6th, 2023, the Greater Ohio
Virtual School hosted its 19th graduation ceremony.
The event was held at Lebanon High School, and a record
205 students cru<scd the finish line and earned their high

school dipl ble highlights from the evening
included a student speech by Franklin B. Walter Award
Recipient and GOVS grad Madison Bymes, A program

designed by GOVS Junior Sophia Kreamelmeyer, who
currently has artwork hanging in the State Capilol, and a
visit from State Board Member Walt Davis. The GOVS staff
worked incredibly hard to reach this record number of
graduates, and the additional supports that were added over
the past two years in the form of academic coaches, mental
health supports, resource coordi . and the opening of the
new GOVS student center have impacted the increased
number of graduates! Congratulations to the Class of 20231

Black River Career Prep High School
Students Take the Stage at Their High
School Graduation

Black River Career Prep High School, a dropout
prevention/eredit recovery school serving students 15-21 in
Elyrin, Ohio, celebrated its 2023 graduation on May 25 at
the Lorain Palace Theater. A total of 33 graduates walked
across the stage that evening to receive their fully-accredited
high school diploma.

OF those 33 grad 23 grad also completed at least
one Industry-Recognized Credential, including Rise Up
Customer Service, Rise Up Retail Industry Fundamentals,
Phlebotomy, ServSafe Person In Charge, Telephone Doctor,
and OSHA-10. According to the 2023 Graduate Survey, 2
students are enlisting in the military, 10 are pursuing an
apprenticeship/carcer-related training, 7 are enrolling in a 4
year college, 4 are enrolling in a 2 year college program, and
10 are entering the workforce. Hats off to the
graduates! Way to go Black Rlver Career Prep High School!

Towpath Trail High School Graduates 173
Students!

Towpath Trail High School is a free, public charter school
that has been providing school choice to Akron’s youth since
2012, The students at all three Towpath Trail locations
(Downtown Akron, East Akron, and Barberton) are provided
with the opportunity to eam their high school diploma and an
industry recognized credential in a safe and flexible learning
environment. During the 2022-2023 school year, Towpath
Trail High School received a YouthBuild grant from the
United States Department of Labor, which supports the
school in providing healthcare and construction credentials
to its students. On the academic side, Towpath exceeds
standards overall on the state report card for community
schools, which includes measures such as test passage and
graduation rate,

This year's graduating class |nuludud 173 students who
celebrated  this at EJ Thomas
Performing Arts Hall at The University of Akron. OF these
graduates, 21 eamed a credential in the Healtheare field, 20
tudents earned a credential in C ion, and 83 student
eamned a ¢ in Busi and Entrep hip. With
these credentials, Towpath’s graduates have been able to
secure jobs at Open M, Summa Hospital, Pebble Creek
Nursing Home, St. Edwards of Fairlawn, Ohio Living Rocky

Knoll, and Habitat for Humanity.
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Northwoods Career Prep High School Graduation

Tucked away in the Northland neighborhood of north Columbus is North Woods Career Prep High School. A
small school with a small staff and one big goal - graduation. North Woods is a dropout prevention and credit
recovery high school. The majority of their students are between the ages of 16 and 21 years old. Many of their
students are either at-risk of dropping out, have dropped oul in the past, or experience barriers to their education.
At North Woods, their fastest growing demogray is inter I stud Many of these students are
between 18 and 20 years old, have camed most of their eredits in their home country, and need just o few required credits, such as
American Literature, American History, American Govemment, and a few electives. However, some local public school districts don't want
them because they are “too old." In the 2022-2023 school year, nearly 50% of North Woods® student body was intemational.

Aside from helping at-risk students eam their high school diploma, North Woods also focuses on Career. While not a vocational program,
North Woods does offer students Industry Recognized Credentials (IRCs). They like to call these “resume boosters.” North Woods offers the
following IRCs: Telephone Doctor, OSHA-10, OSHA-30, CPR, ServSafe, Student Leadership Excellence, 3M: Head, Eye, and Face
Protection, 3M: Hearing and Noise Protection, 3M: Respiratory Protection, Rise Up: Retail Industry Fundamentals, Rise Up: Customer
Service and Sales, NCCER Core, and CPT+. The lost several years, North Woods has also offered Phlebotomy. Four of this year's
graduates completed the Phlcbotomy program with one passing the Ni I Exum, Aside from being resume boosters, IRCs can be used as
an altemative pathway to a high school diploma for those students who struggle with the state’s End of Course exams, Nine of this year's
graduates used a 12-point IRC pathway to secure their diploma.

North Woods had 18 graduates (11 of whom were from international families), who completed 72 IRC prog which will help set North
Woods graduates apart from other candid in the kforce. In addition to 18 high school graduates, North Woods also had 12 adult
students eam their high school diploma through Ohio’s 22+ Adult Diploma Program. North Woods is not just for credit recovery. They had
four students graduate early in the class ol 2023,

Liberty High School Graduates Earning a 12-Point Industry
Recognized Credential

Liberty High School opened its doors to students during the 2016-2017 school year. In 2018,
five students graduated from Liberty High School. This year, 91 students graduated from
Liberty High School, and 95% of the graduates camed a 12-point industry recognized
credential, Career technical education is a key clement to the leaming and future success of
Liberty students,

The school had 15 of our healthcare students become certified phleb ists, nine continued to become licensed patient care
technicians, and 2 are now licensed medical assistants, All are cedified in CPR and nine leted the Ohio pre-apprenticeship
program.

All 17 of Liberty's i lents have completed CPR and OSHA training, are certified in CORE construction skills by the
National Center for Education and R h (NCCER) and completed the Ohio pre-apprenticeship program. Additionally, each

construction student spent well over 250 hours working on the house built as a part of the Pathway to Home ownership program
which was developed to provide qualified tomado survivors the opportunity to become lirst-time homeowners.

The school’s six direct support professional grad have also completed CPR, the Certificate of Initial Proficiency, and the Ohio
pre-apprenticeship progs Their Ad 1 Manufacturi | passed rigs testing to earn credentials from the

facturing Skills Standards Council. Thirty-five busi students successfl Iy pleted the National Retail Federation Retail
Industry Fundamentals certification and the Customer Service and Sales credential.

Each high school graduate in Ohio is required to eam two seals to meet the graduati qui ts, Liberty grad caned a
total of 265 seals in Science, Cili Student engag Ohio Means Jobs Readi Industry Credential, and C ity
Service.

Due to partnerships with YouthBuild Dayton, AmeriCorp, the Dayton Food Bank, local hospituls and a number of other
organizations, and the fact that these praduates are great young people, over 14,427 hours of community service work was
completed this year and 38 students eamed the ity service seal.

Students enroll at Liberty High School for a multitude of One grad who got pregnant at the age of 13, enrolled at
Liberty this year and ended up graduating a whole year early. Another student was turning 22 this year, and she not only eamed
her high school diploma at Liberty, but she also got hired as a full-time phlebotomist 8 week after graduation. No matter why 8
student enrolls at Liberty High School, the school stafT are focused on not only helping them eam their high school diplomas but
are also committed to helping them get a high-quality job that will make a difference in their lives, Eaming industry credentials is a
vital part of students® success after high school,

Lake Erie International High School is a charter dropout prevention and
recovery high school serving the westside of Cleveland and surrounding arcas. Lake Erie's
mission is to focus on gradustion and growth while preparing students for success after
erd We see students as the individuals they are and provide an educational program
that meets those unique needs. From start to finish, students will be assigned to a stall
mentor that will be their go-to person to answer any questi provide and
1o help address any needs the student may have. All Lake Erie staff, from the secrelary to
the teachers, play an integral part in our students' journey to academic success, and it all
starts with Mr. Colén the Enrollment Specialist, who helps the students become accli 1 to the school environment by providing tours of
the building and making staff introductions. His outgoing attitude and warm personality make him popular with the students, who seek him
out just to say hello. The Family Advocate, Mr. Asche, and Student Success Coordi , Ms. Lescook, provide the students with resources

and referrals to address any barriers to success that the student may be experiencing; economically, socially, or emotionally. Students have
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found with them a listening ear that they can trust and rely on, Ms. Harrison, the Academie & Career Advisor assists students interested in
college or earcers by providing inft ion on job opp internships, or college requirements. She helps students with filling out
applications and provides tips and tricks to acing the interview process. The CTE Coordinator, Ms. Bradford, exposes the students to carcer
options and guides them in choosing the best career technical education program to take that is in their field of interest. She checks on
students who are enrolled in her programs and assists them with preparing for state exams. The Principal, Ms. Hullum, and Assistant
Principal, Ms. Bundy provide support and guid; by ¢ with the students to inform them of their academic requirements and
monitoring progress to ensure those requirements are being met. Students know they can count on one of them to address any issues they

have or provide them with guidance on how best to meet their remaining requirements,

Capital City Career Prep High
School completed the 2022-2023 school
year with many accomplishments, We had a
total of 42 Graduates who were very busy
during the year. OF the 42 graduates, 37
walked the stage with multiple Imlustry
Recognized  Credential C

|nc|udml CPR, Serve Safe, Telephone
Doctor, Leadership Excellence, Rise Up,
NCCER, 3M, and Forklift. In addition,
several students had lhe npponunli)r to

Fairborn Digital Academy holds
two graduation ceremonies hosted at Wright
State University every year to recognize the
students who reached their graduation
during the school year.

explore the Mani Prog and
Phlet y. Many g camed 12
point Industry Recognized Credentials. 12
Students completed the Construction IRC
and 19 completed the Rise Up IRC. In all
122 credentials entered the work world on
June 2, 2023! In addition, 9 Capital City
Graduates have also applied and/or been
accepted to institutes of higher leaming. We
are so very proud of the work they have put
into their academics and into their futures.

This year, during the Winter Graduation, 11
students received their diplomas and 18
students  walked in  the  Spring
Graduation. This year's Valedictorian was
Shelby Taylor, who graduated with the
Winter class, and the Salutatorian was Haley
Thompson, who was a part of the Spring
class.

River Gate High School proudly
graduated  forty-three  students  this  June!
Thirteen of them graduated with a credential.
The three students who eamed an STNA
credential were among the first group of
students to pass both portions of the state
STNA exam! We were extremely proud of
them for working so hard. The other ten
students  passed the Rise Up Retail
Fundamentals  and  Customer  Service
credential, River Gate is also proud to say

this was our largest graduating class post
Covid.

LEGAL UPDATE

August Legal Update =" Additions to Curriculum®

The theme in our legislative review for this month is “Additions to Curriculum”. There has already been one bill that has passed this year,
Senate Bill 288, that will require additional items to be included in a school’s curriculum. HB 33, that was recently signed into law,
incorporates a version of HB 117 which has several revisions to the Third Grade Reading Guarantee. We would like to take a few minutes
to review some of the other proposals that have been introduced that will require additional instructional items be added to o school’s
curriculum. House Bill 63 proposes to require schools to include in their curriculum conflict resolution instruction for all students in grades
K-12, House Bill 103 proposes to establish a social studies task force to develop new social studies academic standards for the 2024 — 2025
school year. And House Bill 171 proposes to require the inclusion of instruction on migration, experiences, and contributions of a range of
communities in the social studies model curriculum. Some of the bills discussed here are more general, while others focus on a particular
area within a subject matter.

Another big change to curriculum is the adoption of sci of reading techniq DEW is required to compile a list of high-quality core
curriculum and instructional materials in English language arts and a list of evidence-based reading intervention progi that are aligned
with the science of reading. All schools are required to use these, starting no later than the 2024-2025 school year.

Summary of HB 33 (“Budget Bill") Changes

The Ohio Appropriations Bill, also known as HB 33, was signed into law by Govemor DeWine on July 3, 2023. There are many provisions
that affect community schools within llu.- bl“ Tuding ¢l to funding Imm.purt.niun, curriculum, DOPR programs, teacher licensure
and resident educat 1 development rl:lalcd to dyslexia, quality school grant recipient requirements and many
more. We are hosting a CLI: on a\ugusl 18 from 11:30 am -1 pm to cover all of these changes. If you are not available to participate at that
time, the session will be recorded and distributed on our website at hitps://charterschoolspec.com/.

Third Grade Reading Guarantee Changes

HB 33 of the 135" General Assemh!y lhnl was signed by Governor DeWine earlier this month made significant changes to the
Third Grade Reading G G third gr in 2022-23 that did not meet the promotion score on Ohio’s State Tesl for
lhm! grude Engllsil language arts must “be prumuted unless a student’s parent or di the student be |

h for the 2022-23 and additional changes going into effect for the 2023-2024 school year can be found
on ODE’s Third Grade Reading Guarantee webpage linked here.
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Please let the School Improvement Team know if you have any further questions.

B LT T T e e P =
o

FEDRL PRYRAR)

Fall is a time of preparation for schools. As schools prepare for students, schools operating as a targ i ¢ Title I program will want

to prepare for becoming a Title 1 schoolwide school. The advantage of moving from a targeted assistance Title | school program to a

schoolwide Title I program is that o schoolwide Title I program allows the school to spend federal funds for the benefit of all children and

not just those students participating in the Title 1 pull-out program, There are specific activities that a school must do 1o move from a targeted
i program to a schoolwide prog ODE has provided guid d‘ul‘lt"’n‘i‘sl , available HERE.

& a1

This is the final year for the ARP ESSER funds. Schools will receive the carryover funds once the Final Expenditure Report has been
accepted by ODE office of Grants Management. Please know that a school does not have to wait for their carryover funds to be allocated to
encumber these funds. Schools may enter a history log note identifying their intent to spend carryover funds on a specific activity. History
log notes may be used until the carryover funds are loaded into the CCIP system. For example, if the school is expecting Title | camyover
funds and wants these funds to be spent offering after-school tutoring, the school would simply enter a history log note stating, “the school

lans on using the Title [ carryover funds to support the alter-school tutoring program.” Be sure and check the box indicating that the history
log note \villii:c sent to the federal programs’ consultant. IF the school wants to specify how the ARP ESSER carryover will be spent, the
wﬁw{ should enter a similar history log note in the FY23 history log for ARP ESSER and make sure to send the history log note to the
consultant,

Finally, congratulations to all our schools who received the Stronger Connections grant! A list of all schools receiving this grant, can be
found at Stronger Connections Awai

For information on federal programs, please contact Nannette Shennan at nsh charterschoolspec.com
Auditor of State Community School Training New Attendance Guide for Ohio schools and
Districts

This year's training will be held virtually and free of charge. The
event is open to Community School Officials, including

: for the 2023-2024

rs, nisy EMIS i h school sy 5 school year. The guide emphasizes the importance of focusing on
and others. Topics include a School F"“'—'“_‘S Update, an EMIS early intervention and prevention strategies to improve student
Update, Federal Update, and more. Click HERE for more attendance.

nformation and to register

Charter School Specialists | 40 Hill Road S, Pickerington, OH 43147

Update Profile |Constant Contact Data Notice

Sent bycisaac@charterschoolspec.compowered by

@ Constant
Contact

Try email marketing for free today!
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Greater Ohio Virtual School
Your School At-A-Glance Report

Student FTE for June 2023
FTE Information is taken from the Ohio Department of Education’s Community School Payment Report.

Jul'22
Jul'23

Aug '22
Sep '22
Now '22
Dec'22
Jan'23
Feb'23
Mar '23
May '23
Jun'23

Board Actions Key Dates

REVIEW SCHOOL IMPROVEMENT PLAN AT EACH BOARD MEETING: Charter Agreement:

»  Expiration: 6/30/2024
GoALS FOR 2023-2024 SCHOOL YEAR: s Application Review: Fall 2023
Pending Contract Modifications:
Goal 1: By 7/31/2023, GOVS will improve the performance of all students and grades 9-12 e None Noted

students by increasing by 100 students enrolled in a career program using earned industry

recognized credentials. School Improvement Plan Survey for
23-24:
Goal 2: By 5/31/2025, GOVS will improve the performance of all students and specifically E
students with disabilities, homeless students, English language learner, and grades 7-12 One Plan Cohort:
students by 10% in Social Emotional learning and growth using student/family satisfaction e Cohort2
SURICYS: School Improvement Plans for 23-24
Due:
DiISCusSION QUESTIONS TO CONSIDER: e« TBD
o Arethe goa.ls, strategies, and action steps aligned to the Dnshie Assistonee Reviews
priority actions that will impact the school report card? e March 20, 2023
Evidence?
o Have the planned strategies and action steps been Adjust “ Compliance Onsite Review:
implemented? Discuss evidence. e To be scheduled
o Which established action steps have been completed e To be scheduled
within the identified timelines? What obstacles (if any) 5 ; P
. 5 pecial Education Onsite Review:
have prevented implementation? Monitor Implement . ks
o How do the strategies and action steps differ from past
practices? Are the strategies and action steps reflective of Corrective Action Plans/Probation:

evidence-based practices? How do you know?

What data has been collected to determine whether or not the strategies and action steps are
positively impacting student learning outcomes?

What is the data telling us? Are the trends changing?

Does the school improvement plan need to be adjusted? What is the evidence?

Are the necessary resources available and being used? If not, why?

Is there additional technical assistance needed from the Management Company, Board, Sponsor,
etc.?

+ None Noted

=]
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Contract Terms for Renewal Eligibility
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Per Section 11.7 of its contract with St. Aloysius, Greater Ohio Virtual School is eligible for renewal if it:

(1) Receives a grade of Meets Standards or higher in at least one applicable grade card component for the most recent school year; or

(2) Meets the criteria listed below:

a. An overall report card grade that is greater than three of the five comparison group schools, consisting of traditional public
schools and charter schools with similar student demographics within 5-10 miles of the school, if possible:

I. Findlay Digital Academy

ii. Fairborn Digital Academy
jii. Ohio Digital Learning School
iv. Auglaize County Educational Academy
v. Quaker Digital Academy

Comparison information is displayed below.

The comparison schools for Greater Ohio Virtual School were selected during the contract process. The goal is for the comparison
schools to be as similar as possible in demographic characteristics (percentages of families with low income; racial/ethnic minority;
students with disabilities; and English Learners) as well as in close proximity to the school, if possible.

Current LRC Data
Overall Combined Achievanl'nent
Distance from (fka High
School Graduation Progress Gap Closing
School Ratin Rate School Test
8 Passage Rate)
Meets Exceeds Meets Meets Meets
H *k*
Greater Ohio Virtual School Standards Standards Standards Standards Standards
Auglaize County Educational G5 s Exceeds Exceeds Exceeds Exceeds Exceeds
Academy ’ Standards Standards Standards Standards Standards
g ; Exceeds Exceeds Exceeds Meets Meets
Falrberm Digita) Acadeiny Smiles Standards Standards Standards Standards Standards
; " Exceeds Exceeds Exceeds Exceeds Exceeds
iciiay Digital Acnamy 333l Standards Standards Standards Standards Standards
- Exceeds Exceeds Meets Meets Exceeds
Ohio Digital Learning School 174 miles Standards Standards Standards Standards Standards
S Exceeds Exceeds Exceeds Exceeds Exceeds
Quiaker Dighal Acadery 383kl Standards Standards Standards Standards Standards

Definitions:

Overall School Rating — A combination of the school’s Achievement rate, Gap Closing component, Progress component, and Graduation Rates form the

school’s Overall Rating.

Combined Graduation Rate — Looks at the percentage of students who are successfully completing high school with a diploma in 4,5,6,7 and 8 years.

Achievement (fka High School Test Passage Rate) — Represents the number of students who passed all five state tests that are required for graduation.
Progress — Looks at the progress students in grades 9-12 are making in math and reading.
Gap Closing — Reflects how well subgroups of students are meeting the state’s performance expectations in reading, math and graduation rates.
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