Regular Board Meeting (Tuesday, March 17, 2026)
Generated by Shelley Martin on Friday, April 17, 2026

Meeting began at 2:09 PM

1. Call To Order
Procedural: 1.01 Roll Call

All members present.

Procedural: 1.02 Pledge of Allegiance

2. Visitors to the Board
There were no visitors to the Board.

3. Treasurer
Action, Minutes: 3.01 Minutes - February 17, 2026 Regular Board Meeting

Recommended Action: Treasurer recommends the approval of minutes as presented.

Action: 3.02 Treasurer's Financial Reports
Recommended Action: Treasurer recommends financial reports as presented.

4, Executive Director

Discussion: 4.01 Update on Enrollment/Graduate/Documented Hours/Student & Family Engagement Events

Mr. Lenney reported that there are 74 graduates this school year to date. He also stated that enrollment is lower this year as
compared to last year. GOVS is servicing students from 124 school districts this school year.

Discussion: 4.02 Update of School Improvement Plan / One Plan

Discussion: 4.03 Legislative Update

Action: 4.05 Personnel
Recommended Action: Executive Director recommends approval of personnel items as presented.

Action: 4.06 2026-27 Academic Calendar
Recommended Action: Executive Director recommends approval of the 2026-27 Academic Calendar as presented.

Action: 4.07 FY27 GOVS Salary Schedule
Recommended Action: Executive Director recommends approval of the FY27 Salary Schedules as presented.

Action: 4.08 FY27 Teacher Salary Increase
Recommended Action: Executive Director recommends approval of increase of Teacher Salary as presented.

5. Sponsor Representative

Discussion: 5.01 Discussion and Updates

Lauren Shockley reviewed the March Sponsor Connection.
6. Agenda Approval

Action: 6.01 Motion to approve all agenda items
Recommended Action: Executive Director recommends approval of all agenda items as presented in one motion.

Motion: L Hook
Second: R Gebhardt

Motion Carries: 5-0
7. Adjournment

Action: 7.01 Adjourn
Recommended Action: Motion to adjourn.

Motion: R Gebhardt
Second: L Hook




Motion Carries: 5-0

Meeting was adjouned at 2:39 PM.

Cary Fun@ reasurer

L

Dr. Mlke Sand'er, President



Recommended Action: Executive Director recommends approval of all agenda Items as presented in one motion.

Motion: Isaacs
Second: Hook

|\\-lotion carries: 4-0
i’. Adjournment

Action: 7.01 Adjourn
Recommended Action: Motion to adjourn.

Motion: Isaacs
Second: Dubbs

Motion carries: 4-0

Meeting ended at 12:57 PM,

ol

Cary Furnfs Treasurer
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Dr. Mike Sander, President







Greater Ohio
Virtual School

Greater Ohio Virtual School

Monthly
Financial Report

Fiscal Year 2026 - July to February




Cash Balance Analysis

Monthly cash flow helps explain the timing of revenue and expenditures in the current fiscal year and over several fiscal
years. This snapshot is designed to demonstrate three key cash balance indicators - 1) Days of cash on-hand at year end, 2)
Cash balance as % of Revenue, 3) Monthly cash balances. The data reflected is as of February 28th for each respective year.

Calendar Days of Cash on Hand
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The graph reflects Cash on Hand at January 31st of each
of the fiscal years indicated.

Ending Cash Balance at End of the Month

2023 $2,382,255
2024 $3,219,427
2025 $3,550,232
2026 $3,948,302

Cash Balance as % of Revenue

Cash balance as a % of revenue can help the
organization to understand the amount of revenue
change that could be buffered by one-time cash balance
reserves.
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Cash balances can fluctuate significantly within a fiscal year. The lowest cash balance of $1,296,240 occurred in February
2021. The highest cash balance position was $4,186,370 and that occurred at September 30, 2025.




ACTUAL REVENUE RECEIVED THROUGH FEBRUARY COMPARED TO THE PRIOR YEAR

( Actual Revenue Prior Year Actual \

Collections Revenue Compared to
For July to Feb. For July to Feb. Last Year Compared to the
Local Revenue (24,838) (28,018)|a 3,180 same period, total
Interest 110,683 110,446 |4 237 i revenue are
State Revenue 3,092,537 3,286,649 |'¥ (194,112)
Federal Revenue 366,848 319,542 |A 47,305 S( 145'986)
All Other Revenue 19,620 22,216 |W (2,596) Lower than the
Total Revenue 3,564,849 3,710,836 ¥ (145,986) <
previous year

.

After eight (8) months complete, revenues are ($145,986) lower than last fiscal year. Changes in the timing of thy Hybrid
payments are impacting monthly cash flows along with Science of Reading funding being received last fiscal year. State revenue is
performing as expected compared to the forecast.

ACTUAL EXPENSES THROUGH FEBRUARY COMPARED TO THE PRIOR YEAR

( Actual Prior Year Actual \

Expenses Expenditures Compared to
For July to Feb. | For July to Feb. Last Year Compared to the same

Salaries and Benefits 2,108,934 2,046,104 | & 62,831 period, total
Purchased Services 1,173,135 1,089,646 |an 83,489 | expe nditures are

Supplies 156,616 120,458 | 36,158

Capital - - - $(52,841)
All Other Expenses 64,888 300,208 |V (235,320)

2 - Lower than the
Total Expenditures 3,503,574 3,556,416 (¥ (52,841) 3

) previous year

Expenditures are ($52,841) less than last fiscal year after eight (8) months. The completion of the "claw back"
payments to ODEW from the ECOT decision last fiscal year is responsible for the lower spend.




FISCAL YEAR 2026 FORECAST TO ACTUAL COMPARISON FOR REVENUE

;

Actual \

\,

Annual Projected
Forecast Annual Cash Compared to
Estimate Estimate Cash Flow
Local Revenue 2,000 (23,838)|" (25,838)
Interest 166,247 166,683 |4 436
State Revenue 5,146,685 5,148,537 [ 1,852
Federal Revenue 710,595 738,848 |4 28,253
All Other Revenue 23,998 27,619 |a 3,621
Total Revenue 6,049,525 6,057,849 | 8,324

/

Compared to forecast,
revenue cash flows
are

$8,324

Compared to the Winter Forecast, revenues are $8,324 higher than anticipated. State funding is slightly ahead of forecast due to
changes in the Hybrid payment timing, which is provided funding more evenly during the school year.

Actual \

Annual Projected
Forecast Annual Cash Compared to
Estimate Estimate Cash Flow
Salaries and Benefits 3,398,069 3,379,146 |¥ (18,923)
Purchased Services 1,930,759 1,938,135 | 7,376
Supplies 283,007 276,616 (v (6,391)
Capital 500 167 [w (333)
All Other Expenses 90,976 90,205 (W (771)
Total Expenditures 5,703,311 5,684,270 |V (19,041)

/

Compared to forecast,
expenditure cash flows

dre

$(19,041)

Lower than forecasted

After eight (8) months into the FY 2026 fiscal year, spending is ($19,041) less than forecasted.
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Michelle Martin

111 Ridge Road , #306
Lebanon, OH 45036
513-551-6925
shell75mart@gmail.com

March 17, 2026

Governing Board

Greater Ohio Virtual School
1879 Deerfield Road
Lebanon, OH 45036

Dear Members of the Board,
Please accept this letter as my formal resignation from the position of

Registrar/Administrative Assistant at the Greater Ohio Virtual School effective
June 30, 2026. | will be taking a new position within the Warren County ESC.

| plan to happily work closely with my replacement to assure a smooth
transition and continue to support them as needed.

| am so thankful for this oppurtinity and can’t wait to see GOVS continue to

soarl!

Sincerely,

%'&%ﬁ//& Wﬂ/ﬁf’ﬂ,

Michelle (Shelley) Martin




Greater Ohio Virtual School

2026-2027
School Hours: 25 Hours minimum per week
Total School Days: 184 days
Year 920 Hours
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FIRST SEMESTER KEY DATES SECOND SEMESTER KEY DATES
August 11 First Day of School for Students January 18 Martin Luther King Jr. Day- No School
September 7 Labor Day- No School January 28 CCP Info. Mtg. 5:00 GOVS Student Ctr.
September 21 Parent/Teacher Conf. (Call for appt.) February 15 Presidents Day-No School
September 24 Parent Involvement Meeting (Call for appt.) March 15 Parent/Teacher Conf. (Call for appt.)
October 22 Parent/Teacher Conf. (Call for appt.) March 19 Parent/Teacher Conf. (Call for appt.)
Nov 25 - 27 Thanksgiving Break-No School Mar 29 — Apr 2 Spring Break- No School
Dec 7-11 Boot Camp May 17-21 End of Year Boot Camp
Dec 21 ~Jan1 | Winter Break May 21 Last Day of School for Seniors
May 25 Last Day of School for Students
May 27 Senior Luncheon
May 31 Memorial Day
June 1 GOVS Graduation Ceremony 6:00 p.m.




GREATER OHIO VIRTUAL SCHOOL

SALARY SCHEDULES
FY 2027

£ Days 187 days

j Base $45,216
Step | intervention B |Intervention B+| Intervention M
0 {$ 45216 1 $ 46,934 | $ 49,512
1 193 46,934 | $ 48,878 1 § 51,682
2 |8 48,652 | $ 50,823 | $ 53,852
3 1% 50,3711 % 52,767 | $ 56,023
4 1% 52,089 | $ 54711 1 58,193
5 1% 53,8071 % 56,656 | $ 60,363
6 [$ 55,525 | § 58,600 | $ 62,534
7 |3 57,243 |1 $ 60,544 | § 64,704
8 [ $ 58,962 | § 62,480 [ § 66,874
9 |3 60,680 | $ 64,433 | $ 69,045
10 18 62,398 | $ 66,377 | $ 71,215
1 18 64,116 | $ 68,321 | $ 73,386
12 | $ 65,834 | 70,266 | $ 75,556
13 | § 65,834 | $ 70,266 | $ 75,556
14 1 $ 65,834 { $ 70,266 | $ 75,556
T} 15 | $ 67,553 | $ 72210 | $ 77,726
| 16 | $ 67,553 | % 72,210 | $ 77,726
17 | $ 67,553 [ $ 722101 $ 77,726
18 | $ 69,271 | $ 74154 1 § 79,897
19 | $ 69,271 $ 74,154 | $ 79,897
20 | $ 69,271 1 § 74,154 | $ 79,897
21 1% 70,989 | $ 76,099 | § 82,067
22 | % 70,989 1 $ 76,099 | $ 82,067
23 1 % 70,989 | $ 76,099 | $ 82,067
24 | $ 72,707 | § 78,043 | 3 84,237
25 | $ 72707 1 § 78,043 | $ 84,237
26 | § 72,707 | $ 78,043 | $ 84,237
27 | $ 74,426 | $ 79,987 | $ 86,408
28 | $ 74,426 | § 79,987 | $ 86,408
29 | $ 74,426 | $ 79,987 | § 86,408
30 | § 76,144 { $ 81,931 $ 88,578




GREATER OHIO VIRTUAL SCHOOL

SALARY SCHEDULES
FY 2027

Index} § 25.34 S 242116 2055
Step Academic Director Support
Coach Support Services

g |S 25.34 3 242118 2055

1 5 25,67 S 24691S 20.96

2 ) 26.00 S 25,1818 2137

3 $ 26.33 S 25665 2199

4 15 26.66 5 26,156 22.40

5§ {5 26.99 S 2663 |5 2281

6 |S 27.32 s 271215 23.22

7 |s 27.65 S 276018 23.84

8 5 27.98 5 28.08 | S 24.25

9 S 28.30 5 28,57 IS 24.66

10 | S 28.63 5 29.05 | § 25.07
11 158§ 28.96 S 2954 1S 2569
12 | S 29.2911S  30.02|S$ 2610
13 18§ 29,62 $ 305018 2651
14 | $ 29.95 S 305018 2651
15 | S 3028 ||S 3099 |S 2692
16 | $ 30.61 S 30,93 | § 26.92
17 | S 3094 (1S 31475 2754
18 {§ 31.27 S 31.47 15 27.54
19 | S 31.60 S 3186 |5 27.95
20 |5 3193 |[S 31965 27.95
21 | s 32.26 S 32.44 S 2856
22 | S 3259115 32.441S 2856
23 1S 329211% 3293|S5 29.18
24 8 33.25 5 3293 |5 29.18
25 |S 3358 ||S  33.65(|$ 29.80
26 {5 33.70 S 3414 | $ 3041
27 | § 3396 1|S 34.14|$ 3041
28 1§ 3421 (]S 346215 31.03
29 |8 34.46 S 346215 31.03
30 |3 34.72 5 34.86 | S 3165
31 |s  3497||S 353515 3206
32 |$ 35.22 S 35351% 32.06
3315 35.48 5 3583 1% 3226




SPONSOR CONNECTION
MARCH 2026
Latest News for St. Aloysius Sponsored Schools

Reminders

3/4: Webinar: ED STEPS One Plan implementation

3/5: Monthly supports and monitoring webinar

3/5: Repoit Card tralning session: DPR Achievement, Progress,
Gap Closing, and Graduation

3/10: Military Signing Day

3/11: Report Card training session: DPR Achievement, Progress,
Gap Closing, and Graduation

3/13: Academic success webinar series

3/30: Report Card training session: Traditional Gifted Performance
Indicator

3/31: Report Card training session: Traditional Gifted Performance
Indicator

FY25-26 Governing Authority
and School Leader Timeline

Click the link below to access the the timeline.
Governiog Authority & School Leader Timeline 25-26

Charter School Specialists Staff Directory

Click on the link: CSS Directory

2025-2026 Professional Development
Catalog
This year’s catalog features a comprehensive lineup of
upcoming professional development sessions, on-demand
learning opportunities, and additional trainings designed to
support school leaders, teachers, and our valued partners.

Access the catalog:
2025-2026 Professional Development Catal:

We encourage you to explore the catalog and share it with
your teams. If you have any questions or would like to
request customized professional development, please contact
Molly Warmke at mwarmke@charterschoolspec.com.

New Public Dashboard
Compiles School and District

- 4& Curriculum and Instructional

Materials

The Ohio Department of Education and Workforce has
launched a high-quality instructional materials (HQIM)
dashboard of reported core curriculum and instructional
materials in English language arts and reading intervention
programs. The dashboard shows the materials being used
across the state from the Department’s approved lists, based
on 2024-2025 Education Management Information System
(EMIS) data. All displays are based on what was reported to
the Department by Ohio’s schools and districts; reporting
may be incomplete.

School districts, STEM schools, and community scheols are
required to use materials from the list of approved core
curriculum and instructional materials and programs from
the list of approved reading intervention programs. In
addition, these schools are required to report what is being
used in EMIS.

It is important to note that this data was as reported in EMIS
at the time the 2024-2025 window closed in August 2025.

In addition to the Department’s website, the dashboard can
also be located within the Report Portal. A guidebook is
available to walk users through how to use the report.

Direct questions regarding high-quality instructional
materials in English language arts and reading intervention
programs to ReadOhio@education.ohio.gov.

Alternative Principal Licenses

Ohio offers an alternative pathway to licensure for principals
and assistant principals. This accelerated pathway allows
candidates to complete requirements for professional
licensure while working in an Ohio school or district. See the
State Board of Education’s Alternative Principal Licenses
webpage for eligibility information and pathway
requirements.

Digital Learning Office Hours

education.

Digital Learning Office Hours is a monthly opportunity for collaboration, discussion, and support in the area of digital

Sessions will be held on the first Tuesday of each month from 9:00-10:00am.

These informal sessions are open to building leaders, teachers, and management company representatives who are interested in exploring all
aspects of digital learning. Whether you represent an e-school, a blended learning environment, or are simply looking to learn more about
best practices in digital instruction, these sessions are designed for you.

Join us to ask questions, network with colleagues, share effective practices, and stay informed about the latest updates from the Department
of Education and Workforce.

To receive the meeting link, please contact Andrea Dobbins at adobbins@charterschoolspec.com.

Compliance Reminder

Compliance Year Wrap Up

It is already March and we are quickly approaching the end of the compliance year! Over the next two months
(March and April) we will be finalizing the current compliance collection process, finishing any school visits
for student file reviews, posting the Spring Compliance Survey, and finalizing all the remaining compliance
requirements prior to April 30th. Schools will be receiving the final compliance summary and End of the Year

Compilation Reports in May!

The Compliance Spring Survey is a questionnaire pertaining to compliance jtems that are answered closer to the end of the school
year. Look for Spring Survey details to be sent via email to administrators, superintendents, and compliance personnel in late
March. The survey link will be distributed March 30. We are asking for all schools to complete the survey by Friday, April 10,

A special thank you to the 10 schools that were selected randomly by ODEW to be the “selected schools” for CSS to demonstrate
our quality practices to ODEW. We greatly appreciate your diligence in completing all compliance requirements slightly earlier so
we can complete our compliance determinations and reporting by April 15. All CSS compliance coordinators have shared this

honor with their schools if you were so lucky.

Please contact Brian Dunbar by email at bdunbar@charterschoolspec.com if you have any questions or concerns.



3rd Annual Educator’'s Human Trafficking Awareness Summit Held at

Franklinton Prep High School

On Friday, February 13, Gracehaven, in partnership with Franklinton Prep High School, hosted the 3rd Annual Educators’ Human
Trafficking Awareness Summit at Franklinton Prep High School. This annual event is designed to equip educators with the knowledge and
tools needed to recognize and respond to youth trafficking within the school setting. CSS’s Molly Warmke was in attendance to support this
important initiative.

The summit featured a powerful keynote address from Harold D'Souza, co-founder of Eyes Open International, former member of the US
Advisory Council on Human Trafficking, and a survivor of labor trafficking in the United States. Mr. D*Souza shared his lived experience,
including the impact trafficking had on his children while they were attending school during his family’s exploitation, offering a deeply
personal perspective on why schools play such a critical role in prevention and intervention.

Breakout sessions featured state and local experts from organizations including the Columbus Police Department, Do It for James
Foundation, Eyes Up Appalachia, Hamilton County Juvenile Court, Huckleberry House, Ohio Department of Youth Services, Ohio
Domestic Viclence Network, and She Has a Name. Attendees also heard from a panel of educators representing public, private, and charter
schools who have successfully integrated human trafficking awareness programming into their schoo! communities.

Educators have a front-row seat to the lives of their students, They are often the first to notice when a student is thriving, when a student is
struggling, or when something simply doesn’t seem right. Schools can be safe spaces, and educators frequently become trusted, supportive
adults in the lives of young people. For that reason, it is essential that educators are empowered and prepared to recognize the warning signs
of trafficking and respond appropriately within the school environment.

According to 2024 data, Ohio ranks among the top seven states in the nation for reported human trafficking cases—underscoring the
importance of continued awareness, prevention, and education efforts across our communities.

If you suspect someone is being exploited for another person’s profit or have information related to human trafficking, please contact the
Ohio Human Trafficking Hotline at 844-END-OHHT (844-363-6448).

One Plan Development Day Inspires Strategic Action Across Ohio

On February 20, 2026, Charter School Specialists proudly hosted it’s One Plan
Development Day at the OCLC Conference Center, bringing together representatives from
36 schools and State Support Teamn members from across Ohio for a day of meaningful
collaboration and strategic planning.

The session was expertly led by Nannette Sherman, CSS Director of Federal Programs,
whose depth of knowledge and practical approach guided school teams through analyzing
data, identifying root causes, and developing clear, actionable goals aligned to their One Plan,

Nannette’s leadership empowered participants to move beyond compliance and into purposeful planning, ensuring their One Plans serve as
living documents that drive real student outcomes.

The day also featured dedicated expert tables, where attendees received personalized guidance from CSS specialists Lauren Shockley, Bob
Ross, Dr. Dee Morgan, and Dr. Erica McMillon. This hands-on support allowed school teams to dive deeper into key focus areas and leave
with strengthened plans and renewed confidence.

For additional support related to One Plan development, please contact Nannette Sherman at psherman@charterschoolspec.com.

Federal Programs

This month three schools will be working on their One Needs Assessment and One Plan. The One Plans are due by April 30th. The Office of
Community Schools is requiring that all community schools have a literacy goal. The other goal should be math unless the school has a
chronic absenteeism rate of 30% or above. If the school has a chronic absenteeism rate of 30% or mare and has chronic absenteeism
questions in their One Needs Assessment, they must have a chronic absenteeism as a goal. Any schools not required to have a chronic
absenteeism goal, should make math their second goal. Schools in Cohorts 1 and 2 are encouraged to review their One Plans to ensure
alignment and focus on literacy, math, or chronic absenteeism. Charter Schools Specialists has created a spreadsheel that may assist schools
in monitoring their goals, adult and student measures, and data collection. The alignment spreadsheet can be found HERE,

As a reminder, all schools that accept federal funds are required to conduct a program review for each funding source (Title I, 11, I11, IV, NC
T1 SSI, and EOEC) to determine the success of the programs at raising student achievement. At the recent National ESEA Conference,
sessions were held on conducting a Return On Investments (ROI). Conducting a ROI allows a school to review data, student progress, adult
implementation, and total costs of the programs. This will help determine if the program is a good use of public funds by looking at the
student gains and associated costs.

If you have questions regarding federal programs, please contact Nannette Sherman at nsherman@charterschoolspec.com.

College and Career Readiness Corner

The CCR Corner is officially on Spring Break this month!

As you take some well-deserved time to recharge—whether that’s on a beach, a trail, or simply enjoying a quieter
moment, the CCRC invites you to reflect on the idea of career pathways, purpose, and the “good life.”

If you find a little time to relax with a book, here are a few inspiring reads to take with you, each offering a different perspective on
navigating careers, overcoming challenges, and defining success on your own terms,

Suggested Spring Break Reading

= Designing Your Life — Bill Burnett & Dave Evans - A practical and engaging guide to “designing” multiple possible futures—
perfect for rethinking how we help students explore pathways.

+ What Should I Do with My Life? — Po Bronson - Real stories of individuals navigating uncertainty and discovering purpose in
unexpected ways.

. Ranegde — David Epstein - A compelling case for exploration over early specialization—an important reminder for both students
and educators,

» Grit - Angela Duckworth - A powerful look at perseverance and resilience—key ingredients in any meaningful journey,



+ The Pathless Path — Paul Millerd - A modern take on stepping away from traditional career expectations and forging a more

personalized path.
» Drive — Daniel Pink - Explores what truly motivates us—autonomy, mastery, and purpose—and how that connects to meaningful
worlk.

Enjoy your break, we’ll see you back in April!

ODEW Ohio Attendance Dashboard: Action Needed by March 6

Two years ago, Ohio Governor Mike DeWine committed to reducing chronic absenteeism statewide by 50% by the end of the
2028-2029 school year. Since then, it’s become clear that Ohio needs real-time, actionable data to show how attendance
strategies and patterns, such as season and day of week, affect chronic absenteeism and help identify opportunities for support.

We’re excited to share we are in the final development stages of a new Statewide Attendance Dashboard designed for just
these purposes. This tool will help everyone keep a pulse on how chronic absence is trending throughout the year, making it easier
to identify patterns early and take steps to improve attendance.

The Management Council of the Ohio Education Computer Network (MCOECN) is supporting this work. This means
most schools and districts are already set up to participate because they receive Student Information System (S1S) services through

an Informational Technolegy Center (ITC).

To be part of the Statewide dashboard, schools or districts must have an executed data sharing agreement with their ITC. If you
receive SIS services through an ITC, you may already have an executed Data Sharing Agreement. Schools and districts that
execute a dala sharing agreement commit to establish and maintain a connection that enables the MCOECN to collect required

altendance data on a weekly basis.

There is no cost involved to participate in the dashboard, and there will be no change to your current SIS operations. Please email
Roy Templeman (roy.templeman@mcoecn.org) by March 6 to get the process started.

Dashboard Features

The dashboard is publicly accessible and will not include student-level data. It will allow users to:
« Explore chronic absence rates by county, district, building, and grade level.
« View attendance weekly, quarterly, monthly, or for the full school year and across the same categories on the State Report

Card: Satisfactory, At Risk, Moderate, and Severe
« Export data

Chronic absence calculations are based on the amount of time a student could have been in school so far, rather than the entire
school year, so it can function as an early warning system.

Data will be updated weekly. schools will be able to adjust their data retrospectively for up to two weeks, helping improve accuracy
over time. While the data will not be as accurate as it is on the Ohio School Report Cards, it will serve as a point-in-time snapshot.

1f you have any questions contact Patrick Hickman at Patrick Hickman@education.ohio.gov.

Calamity Days and Online Makeup Plans - Is Your School Eligible for EY25-26?

ORC 3313.482 requires each school district to develop and have a board-approved online makeup hour plan in place by August 1st of each
school year. The plan permits schools to make up the equivalent of three school days by providing teacher-directed online leamning when
buildings are closed for eligible reasons, most commonly due to weather, These online days count toward required student instructional
hours and replace the traditional calamity day “blizzard bag.”

If your school did not adopt an online makeup plan or adopted the plan after August 1st, any online learning days used will not count toward
meeting the minimum school-year requirement. The state auditors will verify that any school who claimed online learning days had a plan in

place by August 1st.

Schools who used other learning models during school closures need to be aware of the new teacher-direct asynchronous requirements and
should not assume that asynchronous learning hours will count towards the minimum school year requirement for instructional hours.

Please check to ensure that your school will still meet the 920 instructional hours requirement. If your school will be below the minimum
hours, then the school will need to schedule makeup days/hours.

Blended Learning and Online Schools are not eligible for the online makeup plan.







Greater Ohio Virtual School
Your School At-A-Glance Report

Current Student FTE

FTE Information is taken from the Ohio Department of Education and Workforce's Community School Payment Report

and includes the previous month's data.

300 - -
200 -
100

:

) . . : .
Does the school improvement plan need to be adjusted? What is the evidence?
:’Are the necessary resources available and being used? If not, why?

Is there additional technical assistance needed from the Management Company,
Board, Sponsor, etc.?

Goals for 2025-2026 school year:

Goal T: Using STAR Assessments, All Students in High School attending Greater

Discussion questions to consider:

Are the goals, strategies, and action steps ik

5 G i . : . Due:
aligned to the priority actions that will it necelved
impact the school report card? Evidence? ]
Have the planned strategies and action

. Cohort 2
steps been implemented? Discuss evidence. Monitor = 2 5
o o - m Onsite Assistance Review:

Which established action steps have been - 2/25/26
f:ompleted wFthm the identified timelines? What obstacles (if any) have prevented Compliance Onsite Review:
implementation?

strategies and action steps reflective of evidence-based practices? How do you
know?

What data has been collected to determine whether or not the strategies and
action steps are positively impacting student learning outcomes?

What is the data telling us? Are the trends changing?

Board Actions Key Dates
Review School Improvement Plan at each board meeting: Charter Agreement:

. Expiration: 6/30/2034
- High Stakes Review: Fall 2033

Ohio Virtual School will increase 2.00 % in Reading/Literacy by 06/30/2028. Pending Contract Modifications:
Goal 2: By 06/30/2028 we will improve the performance of All Students at/in - None Noted
s s . 5 o 4
Greater Ohio Virtual School by increasing Engagement by 5% using Seat time., Intervention Status Reporting for 25-26:

- Not in Intervention Status

School Improvement Plans for 25-26

One Plan Cohort:

|- Virtual - 10/3/2025

i i i i P
How do the strategies and action steps differ from past practices? Are the . Onsite - 10/21/2025

Intervention/CAP/Probation:
« None Noted




Contract Terms for Renewal Eligibility

Per Section 11.7 of its contract with St. Aloysius, Greater Ohio Virtual School is eligible for renewal if it;

(1) Receives a grade of Meets Standards or higher in at least one applicable grade card component for the most recent schoc
year; or

(2) Meets the criteria listed below:
a. An overall report card grade that is greater than three of the five comparison group schools, consisting of traditional public
schools and charter schools with similar student demographics within 5-10 miles of the school, if possible:

i. Auglaize County Educational Academy
ii. Fairborn Digital Academy

iii. Findlay Digital Academy

iv. Liberty Preparatory School

v. Gateway Online Academy of Ohio

Comparison information is displayed below.

The comparison schools for Greater Ohio Virtual School were selected during the contract process. The goal is for the
comparison schools to be as similar as possible in demographic characteristics (percentages of families with low income;
racial/ethnic minority; students with disabilities; and English Learners) as well as in close proximity to the school, if possible.

Current LRC Data

" Combined
Do S Graduation | Achievement Progress Gap Closin
from School | School Grade 9 P 9
Rate
Greater Ohio Virtual s Meets Exceeds Meets Meets
School Standards Standards Standards Standards bieeisStandares
AUS;:E:H(;ZUBTW 99.3 miles - Earads RSEE Bxperds Meets Standards
’ Standards Standards Standards Standards
Academy
Fairborn Digital . Exceeds Meets Exceeds Meets
38 ds Standard
Academy mlias Standards Standards Standards Standards EXSEEsangards
Findlay Digital ; Exceeds Exceeds Exceeds Exceeds
133 mil E S d
Academy WES Standards Standards Standards Standards seaadsHtandards
Liberty Preparatory 3 Exceeds Exceeds Meets Exceeds
M S
School eRmiles Standards Standards Standards Standards Reks standans
Gateway Online . Exceeds Meets Meets Exceeds
. | S
Academy of Ohio aibnalles Standards Standards Standards Standards FiEseUsSENdArd:
Definitions:

Overall School Rating — A combination of the school's Achievement rate, Gap Closing component, Progress component, an
Graduation Rates form the school's Overall Rating.

Combined Graduation Rate - Looks at the percentage of students who are successfully completing high school with a
diploma in 4,56,7 and 8 years.

Achievement (fka High School Test Passage Rate) - Represents the number of students who passed all five state tests that
are required for graduation.

Progress - Look at the progress students in grades 9-12 are making in math and reading.

Gap Closing - Reflects how well subgroups of students are meeting the state’s performance expectations in reading, math
and graduation rates.



