Regular Board Meeting (Tuesday, June 16, 2026)
Generated by Shelley Martin on Monday, June 29, 2026
1. Call To Order

Procedural: 1.01 Roll Call
All members present.

Meeting began at 2:04 PM

Procedural: 1.02 Pledge of Allegiance
2, Visitors to the Board

3. Board Items

Action: 3.01 Board Appointment
Recommended Action: The Executive Director recommends the appointment of Isaac Seevers as Board Member effective

immediately.

Motion: C Even
Second: P Dubbs

Motion carries: 4-0
4. Treasurer

Action, Minutes: 4.01 Minutes
Recommended Action: Treasurer recommends the approval of minutes as presented.

Action: 4.02 Treasurer's Financial Reports
Recommended Action: Treasurer recommends financial reports as presented.

5. Executive Director

Discussion: 5.01 Update on Enrollment/Graduate/Documented Hours/Student & Family Engagement Events

Mr. Lenney shared that 218 students graduated on June 2, 2026.

Discussion: 5.02 Update of School Improvement Plan / One Plan

Discussion: 5.03 Legislative Update

Mr. Lenney updated the Board on HB455 regarding remote testing. The bill is awaiting the Governor's signature.
Discussion: 5.06 SeedTree - Website redesign and Social Media Services

Action: 5.07 2026-27 Student Handbook
Recommended Action: Executive Director recommends approval of the Student Handbook as presented.

Action: 5.08 2026-27 Staff Handbook
Recommended Action: Executive Director recommends approval of the Staff Handbook as presented.

Action: 5.09 2026-27 Special Education Handbook
Recommended Action: Executive Director recommends approval of the Special Education Handbook as presented.

Action: 5.11 Resolution 26-02
Recommended Action: Executive Director recommends approval of the Resolution as presented.

Motion: I Seevers
Second: L Hook

Motion carries: 5-0

Action: 5.12 Resolution 26-03
Recommended Action: Executive Director recommends approval of the Resolution as presented.

Motion: L Hook
Second: C Even



Motion carries: 5-0

Action: 5.13 Corrective Action Plan

Recommended Action: Executive Director recommends the approval of the Corrective Action Plan for item 704.
6. Sponsor Representative

Discussion: 6.01 Discussion and Updates

Lauren Shockley represented CSS.

7. Agenda Approval

Action: 7.01 Motion to approve the consent agenda.
Recommended Action: Executive Director recommends approval of all agenda items as presented in one motion.

Excludes 5.11 and 5.12

Motion: I Seevers
Second: C Even

Motion carries: 5-0
8. Adjournment

Action: 8.01 Adjourn
Recommended Action: Motion to adjourn.

Motion: L Hook
Second: I Seevers:

Motion carries: 5-0

Meeting ended at 2:54 PM

Cary Furniss, Treasurer

TR
'WVS) > Dr. Mike Sander, President



1. Call To Order

Tuesday, June 16, 2026
Regular Board Meeting

Subject
Meeting
Category
Access

Type

Subject
Meeting
Category
Access

Type

1.01 Roll Call

Jun 16, 2026 - Regular Board Meeting
1. Call To Order
Public

Procedural

1.02 Pledge of Allegiance

Jun 16, 2026 - Regular Board Meeting
1. Call To Order

Public

Procedural

2. Visitors to the Board

Subject
Meeting
Category
Access

Type

Subject
Meeting
Category
Access
Type

3. Board Items

2.01 Public Comments on Agenda Items
Jun 16, 2026 - Regular Board Meeting
2. Visitors to the Board

Public

2.02 Public comments to discuss non-agenda items

Jun 16, 2026 - Regular Board Meeting
2. Visitors to the Board

Public

Subject
Meeting

Category

3.01 Board Appointment
Jun 16, 2026 - Regular Board Meeting

3. Board Items



Access

Type
Recommended
Action
Subject
Meeting
Category

Access

Type

4. Treasurer

Public

Action

The Executive Director recommends the appointment of Isaac Seevers as Board

Member effective immediately.

3.02 Oath of Office
Jun 16, 2026 - Regular Board Meeting
3. Board Items

Public

Subject
Meeting
Category
Access
Type

Recommended
Action

Minutes

Subject
Meeting
Category
Access
Type

Recommended
Action

4.01 Minutes

Jun 16, 2026 - Regular Board Meeting
4. Treasurer

Public

Action, Minutes

Treasurer recommends the approval of minutes as presented.

View Minutes for May 19, 2026 - Regular Board Meeting

4.02 Treasurer's Financial Reports
Jun 16, 2026 - Regular Board Meeting
4. Treasurer

Public

Action

Treasurer recommends financial reports as presented.

File Attachments

2026.05.31 GOVS Financial.pdf (689 KB)

Subject
Meeting

Category

4.03 Appropriations
Jun 16, 2026 - Regular Board Meeting

4. Treasurer




Access

Type

Public

File Attachments
FY26 Final Appropriations.pdf (242 KB)

5. Executive Director

5.01 Update on Enrollment/Graduate/Documented Hours/Student & Family

Subject
Engagement Events
Meeting Jun 16, 2026 - Regular Board Meeting
Category 5. Executive Director
Access Public
Type Discussion
Subject 5.02 Update of School Improvement Plan / One Plan
Meeting Jun 16, 2026 - Regular Board Meeting
Category 5. Executive Director
Access Public
Type Discussion
Subject 5.03 Legislative Update
Meeting Jun 16, 2026 - Regular Board Meeting
Category 5. Executive Director
Access Public
Type Discussion
Subject 5.04 Personnel
Meeting Jun 16, 2026 - Regular Board Meeting
Category 5. Executive Director
Access Public
Type
Hire/Resignation
B First Job Salary Contract Days Board Agenda Date Boar
Cassy |Student Services Director $ 105,000.00 221| FY27- New Hire 8/3/2026
Stidham|Cassy  |Independent Reading Monitor [$  8,000.00| As needed FY27- New Hire Supplemental 8/3/2026
Sidaras [Christina [Hourly Intervention Specialist |$40.00/hour | As needed FY27- Position Change 8/3/2026
Barnes |Melanie [Transition Work $54.96/hour | As needed FY26- Extra Hours 6/16/2026




Subject 5.05 Job Description

Meeting Jun 16, 2026 - Regular Board Meeting
Category 5. Executive Director

Access Public

Type

File Attachments
Paraprofessional - Van Driver COG Job Description.docx (44 KB),

Subject 5.06 SeedTree - Website redesign and Sacial Media Services
Meeting Jun 16, 2026 - Regular Board Meeting

Category 5. Executive Director

Access Public

Type Discussion

Subject 5.07 2026-27 Student Handbook

Meeting Jun 16, 2026 - Regular Board Meeting

Category 5. Executive Director

Access Public

Type Action

Recommended Executive Director recommends approval of the Student Handbook as presented.
Action

File Attachments
GOVS Student Handbook 2026-2027.pdf (952 KB)

Subject 5.08 2026-27 Staff Handbook

Meeting Jun 16, 2026 - Regular Board Meeting

Category 5. Executive Director

Access Public

Type Action

Recommended Executive Director recommends approval of the Staff Handbook as presented.
Action

File Attachments
2026-2027 EMPLOYEE HANDBOOK, pdf (2,662 KB)




Subject 5.09 2026-27 Special Education Handbook

Meeting Jun 16, 2026 - Regular Board Meeting

Category 5. Executive Director

Access Public

Type Action

Recommended Executive Director recommends approval of the Special Education Handbook as
Action presented.

File Attachments
26-27 GOVS Special Education Handbook (w_tabs).pdf (144 KB)

Subject 5.10 2026-27 Academic Calendar
Meeting Jun 16, 2026 - Regular Board Meeting
Category 5. Executive Director

Access Public

Type

File Attachments
GOVS 2026-2027 School Calendar DRAFT (3).docx (65 KB)

Subject 5.11 Resolution 26-02

Meeting Jun 16, 2026 - Regular Board Meeting

Category 5. Executive Director

Access Public

Type Action

iecommended Executive Director recommends approval of the Resolution as presented.
ction

File Attachments
RESOLUTION 26-02 GOVS.docx (28 KB),

Subject 5.12 Resolution 26-03

Meeting Jun 16, 2026 - Regular Board Meeting

Category 5. Executive Director

Access Public

Type Action

Recommended Executive Director recommends approval of the Resolution as presented.

Action




File Attachments
RESOLUTION 26-03 GOVS.docx (28 KB)

Subject 5.13 Corrective Action Plan

Meeting Jun 16, 2026 - Regular Board Meeting

Category 5. Executive Director

Access Public

Type Action

Recommended Executive Director recommends the approval of the Corrective Action Plan for item
Action 704.

File Attachments
CAP Request - GOVS.docx (42 KB)

Subject 5.14 2026 Graduates

Meeting Jun 16, 2026 - Regular Board Meeting
Category 5. Executive Director

Access Public

Type

File Attachments
2026 Graduates - Sheetl.pdf (67 KB),

6. Sponsor Representative

Subject 6.01 Discussion and Updates
Meeting Jun 16, 2026 - Regular Board Meeting
Category 6. Sponsor Representative

Access Public

Type Discussion

File Attachments

Greater Ohio Virtual School - June 2026 - At-A-Glance Report.pdf (631 KB)

7. Agenda Approval

Subject 7.01 Motion to approve the consent agenda.
Meeting Jun 16, 2026 - Regular Board Meeting

Category 7. Agenda Approval



|
:

Access

Type

Recommended
Action

8. Adjournment

Public

Action

Executive Director recommends approval of all agenda items as presented in one
motion.

Subject
Meeting
Category
Access
Type

Recommended
Action

8.01 Adjourn

Jun 16, 2026 - Regular Board Meeting
8. Adjournment

Public

Action

Motion to adjourn.
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Greater Ohio
Virtual School

RESOLUTION NO. 26-03

GREATER OHIO VIRTUAL SCHOOL DISTRICT BOARD OF EDUCATION

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF
THE GREATER OHIO VIRTUAL SCHOOL DISTRICT, as foltows:

BE IT RESOLVED, the July 2026 Board of Education meeting shall be
canceled. Meetings will resume in August.

L" H'DMQ moved and 0’ %J\f@[\ seconded the

motion that the above Resolution be adopted.

Upon roll call and the adoption of the Resomtion, the vote was as follows:

Yeas: 5 Nays: i}/

ADOPTED thig A6th day of June, 2026.

Treasurer/yFO




CERTIFICATE

The undersigned hereby certifies that the foregoing is a true and correct copy
of a Resolution adopted at a meeting held on the 16th day of June, 2026.
together with a true and correct extract from the minutes of said meeting to
the extent pertingnjto consideration and adoption of said Resolution.

C,

T
Treasurer/(gFO




. Greater Ohio
- Virtual School

TREASURER REPORT TO THE GOVERNING BOARD
June 16, 2026

Agenda ltems
o Financial Performance through May 31st

Calendar Days of Cash on Hand

The graph reflects Cash on Hand at May 31st of each of
the fiscal years indicated.

32
295
258
Ending Cash Balance at End of the Month
2023 $2,332,543
2024 $3,319,486
2025 $3,816,466

262
2023 2024 2025 2026
2026 $4,262,462

Cash balance has returned to a pre-ECOT level, but the flattening of enrollment and inflationary
pressure on costs has reduced the days of cash on hand lower than previous years.

FISCAL YEAR 2026 FORECAST TO ACTUAL COMPARISON FOR REVENUE
/ Annual Projected Actual \

Forecast Annual Cash Compared to
Estimale Estimate Cash Flow Compared to
Local Revenue 2,000 (25,833)[% (27,833) forecast, revenue
Interest 166,247 163,012 (¥ (3,235) cash flows are
State Revenue 5,146,685 5,188,865 | 42,180
federal Revenue| 710,595 684,380 |v (26,215) $(11,058)
All Other Revenue 23,998 28,043 | 4,045
Tolal Revenue 6,049,525 6,038,467 |¥ (11,058) Lower than

\ / forecasted
Revenues are lower by ($11,058) compared to the Winter 2026 forecast. The negative variance is
small and represents differences in estimates to actual performance. Conservative estimates on

student enrollment have avoided a larger negative variance.




Greater Ohio

Virtuai School

FISCAL YEAR 2026 FORECAST TO ACTUAL COMPARISON FOR EXPENSES

/

Actual \

N,

Annual Projected
Forecast Annual Cash Compared to
Estimate Estimate Cash Flow
Salaries and Benefits 3,398,069 3,291,073 |w (106,996)
Purchased Services 1,930,759 1,862,695 ¥ (68,064)
Supplies 283,007 237,167 |'w (45,240)
Capital 500 q2 |'w (458)
All Other Lxpenses 90,976 85,814 |w (5,162)
Tolal Expenditures 5,703,311 5477,390 |'¥ (225,921)

Compared to forecast,
expenditure cash flows
are

$(225,921)

Lower than forecasted

Spending is ($225,921) lower than forecasted after eleven (11) months completed this fiscal year.
With lower enrollment in the 2" semester, salaries and benefits are lower consequently. The
remaining categories are all below forecasted levels. The trend is expected to continue through the

end of the fiscal year.

Other ltems

The Fall Forecast will be presented at the August GOVS Board meeting.
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Title:
Repaorts to:

FLSA Status:

Qualifications:

i S

General Duties:

I
;

Essential Functions:

J

WCESC/SQUTHWEST OHIO COUNCIL OF GOVERNMENTS
An Equal Opportunity Employer

Van Driver/Paraprofessional
Job Description

Van Driver/Paraprofessional
Assistant Superintendent of Student Services and Programming

Non-Exempt
1. High school diploma or equivalent
2. Must be 18 years of age and possess a valid Ohio driver’s license. If out of state license must

provide driving abstract upon request at the employee's expense.

3. High moral character, and good attendance record.

4, Effective communication skills in English.

5. Access to own motor vehicle.

6. Must obtain an Ohio educational aide certificate.

7. Ability to physically manage students with disabilities.

8. Ability to lift 40 pounds unassisted.

9, Ability to maneuver stairs unassisted.

10. Pass criminal background check.

11. Completion of satisfactory pre-employment driver's training program and obtain a van
endorsement certificate.

12. Knowledge of school bus traffic laws and safety.

13. Be physically qualified as determined by an annual physical exam/drug test.

14. This position is subject to random drug and alcohol testing in accordance with company policy and

applicable laws.

Under immediate supervision, works with students with special needs in a one-on-one situation
or small group situation providing instruction for personal care and/or the use of instructional
aids; assists in the preparation of activities and projects; monitors student activities; uses
positive guidance technigues; participates in multi-factored evaluation meetings when

requested.

Responsible for the safe and efficient transportation of school pupils, within the guidelines of
the State of Ohio and the policies; maintaining discipfine on the van; promoting good public
relations by neat appearance, proper attitude, and proper appearance of the van.

Paraprofessionals whose job assignments include working with students with disabilities and
students with issues that may result in poor school attendance, academic failure, restraint
and/or seclusion, and social-emotional issues that may result in the students being unsuccessful
in school must possess positive interpersonal skills and serve as role-models for youth because
they serve unigue roles where they can positively influence students in ways that are similar to
licensed teachers, especially in the area of social-emotional behaviors.

1. Assists students as instructed by classroom teacher(s) in one-on-one smali group

situations using approved currictdum.
2. Assists the classroom teacher{s}) with activities and projects (e.g., laminating, copying
materials, bulletin boards, project preparation, and ciean up, etc.). Helps to maintain a

positive learning environment.




™

10.
11,
12.

13

14.
15.

16.

17.
18.
15,
20.

21.
22,

23.

24.

25,

26.
27.
28,
29,
30.

31
32.

33.
34,
35.

Operates equipment {e.g., copier, typewriter, computer, laminator, etc.).
Supervises students during recess/playground, halls, cafeteria periods and may feed
students; walks or assists students to and from restrooms, buses, and cabs; and with
duties related to the general welfare of students (e.g., safety precautions, self-help
needs, etc.}).
Climb ladders to hang projects and store materials.
Participates, cooperates, and helps supervise emergency preparedness drilis {e.g.,
tornado, fire, etc.).
Accompanies student(s) on class field trips or community experiences.
Prepares for and assists with classroom parties, snack-time, etc.
Uses positive guidance techniques to foster development of seif-control, self-esteem,
and positive social interactions.
Assists students with accessing needed devices and equipment.
Participates in team multi-factored evaluations, as requested.
Attends to personal needs of students as required {soiled clothing, cuts, scrapes, illness,
injuries, personal hygiene, toileting, catheterization, transfers, mobility lifting, carrying,
etc., as trained by a licensed health care professional).
Performs delegated nursing duties as directed by Registered Nurse according to Board
Policy.
Mopnitors all students unt a parent/guardian arrives.
Carries out established behavioral plans as approved by behavior management
committee,
Assists with the lifting, moving, and physical management of students (e.g., lifts and
moves up to eighty (80) pounds).
Maintains required certificate(s).
Driver shall obey all traffic {aws.
Drivers shall have a Driver's License on them while driving.
Driver shall not permit fuel tank to be filled, while students are on the van or while the
engine is running.
The driver shall be responsible for the orderly conduct of the students.
In case of an accident, the driver will immediately notify the State Highway Patrol and
the Administration. The driver shall not leave the van.
When a van is disabled, the following procedure shall be followed:
a. Remove the vehicle from the road as much as possible.
b. Place a fuse 40 paces to the rear and in front of the van and on the traffic side.
¢.  Call or send for help.
Drivers must report, immediately in writing, to the mechanic of any mechanical
problem, no matter how slight that is observed in the motor, body, or the interior of the
van.
The driver is responsible for keeping his//her van clean on the inside, including windows
and mirrors,
The driver will complete all requested reports.
Drivers will assign seats.
Drivers will check the van seats for damage, after each run.
Drivers will attend all required transportation meetings.
All drivers will maintain a professional and helpful attitude towards students and
parents.
Drivers shall run all routes as established, at the designated home address.
Drivers shall wear appropriate shoes while driving. No open toed shoes are permitted,
and the shoes must not have a lose heel.
Demonstrates regular and predictable attendance.
Attends appropriate workshops and professional meetings.
Performs all duties in conformity with the adopted Board Policy.




]

36. Displays professional appearance.
37. Performs other duties as assigned by supervisor,

' Other Duties and Responsibilities:

: 1.

P

Call off Procedure

Serves as a role model for educators and students in how to conduct themselves as citizens
and as responsible, intelligent human beings.
Helps instill in students and staff the belief in and practice of ethical principles and

democratic values.

Shall perform such other duties as the Governing Board may assign/determine.

The employee shall remain free of any alcohol or nonprescribed controlled substance abuse
in the workplace throughout his/her employment in the County/District.

Observes Risk Reduction Safety Rules and Regulations of the Warren County ESC and School
Districts, State, Federal OSHA laws and will be evaluated to the extent of compliance and
implementation as an employee of such rules and regulations for safety in the workplace
while visiting such sites in line of work duties.

Conducts other duties related to the Driver’s duties as assigned by the local superintendent

of schools and immediate supervisor.

The Driver will call Transportation Supervisor when calling off, or when a scheduled day off
is needed.

Additional Working Conditions:

1.

E

[ 3.

2.

Possible exposure to blood, bodily fluids, and tissue.

Possible operation of a vehicle under inclement weather conditions.

Possible interaction among unruly children.

My signature below signifies that | have reviewed the contents of my job description and that f am aware of the
requirements of my position. 1 further certify that | have been informed that the most current copy of the Warren
County Educational Service Center Policy Manual is available for my review in the office of the Superintendent.

Signature

Revised February 10, 2026

Date







Greater Ohio Virtual School

1879 Deerfield Road, Lebanon, OH 45036

OATH OF OFFICE —Board Member
THE STATE OF OHIO
Warren County

I accept the position of Board Member of the Greater Ohio Virtual School Governing
Board and do solemnly swear that I will support the Constitution of the United States and
the Constitution of the State of Ohio; and that I will faithfully and impartially discharge
my duties to the best of my ability, and accordance with the laws now in effect and
hereafter to be enacted, during my continuance in said office and until my successor is

chosen and qualified.

:rsaaa \A)‘ S&euafs

Printed Name

Sl [

Siéna‘rure

Sworn and subscribed before me, this 16th day of June, 2026.

oM

Treasurer U

Central Office 513.695,2924
Fax: 513.695.2588  email: govs@warrencountvesc.com  www.MYGOVS.com
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Greater Ohio Virtual School
2026-2027

=

School Hours:

25 Hours minimum per week

October 2026
S M T W T F S

1 2 3
4 5 6| 7 8 9
11|12 |13 | 14 | 15| 16 | 17

January 2027

s M T W T F

10 [ 11 | 12 | 13 | 14

17 S 19 | 20 | 21
24 | 25 | 26 | 27 :
31

11 |12 |13 |14 | 15 | 16 | 17
18 |19 | 20 |21 | 22 | 23 | 24
25 | 26 | 27 | 28 | 29 | 30

S M T W T E S
1 2 3
4 5 6 7 8 9 | 10

11 |12 |13 | 14 | 15 | 16 | 17
18 |19 | 20 | 21 | 22 | 23 | 24
25 | 26 | 27 | 28 | 29 | 30 | 31

SECOND SEMESTER KEY DATES

Martin Luther King Jr. Day- No School

CCP Info. Mtg. 5:00 GOVS Student Ctr.

Presidents Day-No School

Parent/Teacher Conf. (Call for appt.)

Parent/Teacher Conf. (Call for appt.)

Spring Break- No School

End of Year Boot Camp

Last Day of School for Seniors

Last Day of School for Students

Senior Luncheon

Memorial Day

Total School Days: 184 days
Year 920 Hours
S M T W T F S S M T W T F S
1 [1]2]3]|4]s5
2 3 4 5 6 7 8 6 8 9 10 | 11 | 12
9 10 12 | 13 | 14 | 15 13|14 |15 |16 | 17 | 18 | 19
16 | 17 | 18 | 19 | 20 | 21 | 22 20 22 | 23 ‘M 25 | 26
23 | 24 | 25 | 26 | 27 | 28 | 29 27 | 28 | 29 | 30
30 | 31
S M T W T F S8
1 2 3 4 5 6 7
8 9 10 | 11 | 12 | 13 | 14
15 | 16 | 17 | 18 | 19 21
22 | 23 | 24 28
29 | 30
February 2027 March 2027
S M T w T F S S M i w B F S
1 2 3 4 5 6 1 2 3 14 5 6
7 8 9 10 | 11 12 | 13 7 8 9 10 | 11 12 | 13
14 16 | 17 | 18 | 19 | 20 14 16 | 17 | 18 2 20
21 |22 | 23| 24 | 25 | 26 | 27 21 | 22|23 | 24 | 25 N 27
28 28 0 0
'
g T ) b et F § s M T W T F 8
1 2 3 4 5
2 3 5 6 7 8 6 7 8 9 10 | 11 | 12
9 10 | 11 | 12 | 13 | 14 | 15 13 |14 |15 | 16 | 17 | 18 | 19
16 8 9 | 22 20 | 21|22 | 23 | 24 | 25 | 26
23 | 24 26 28 | 29 27 | 28 | 29 | 30
30
FIRST SEMESTER KEY DATES
August 11 First Day of School for Students January 18
September 7 Labor Day- No School January 28
September 21 Parent/Teacher Conf. (Call for appt.) February 15
September 24 Parent Involvement Meeting (Call for appt.) March 15
October 22 Parent/Teacher Conf. (Call for appt.) March 19
Nov 25 - 27 Thanksgiving Break-No School Mar 26 — Apr 2
Dec 7-11 Boot Camp May 17-21
Dec21~-Jan1 | Winter Break May 21
May 25
May 27
May 31
June 1

GOVS Graduation Ceremony 6:00 p.m.







Greater Ohio Virtual School
Your School At-A-Glance Report

=

Current Student FTE
ETE Information is taken from the Ohio Department of Education and Workforce's Community School Payment Report
and includes the previous month’s data.

Board Actions Key Dates

Charter Agreement:

Review School Improvement Plan at each board meeting:

. Expiration: 6/30/2034

Goals for 2026-2027 school year:
. High Stakes Review: Fall 2033

Goal 1: Using STAR Assesments, All Students in High School attending Greater Ohio

Virtual School will increase 2.00 % in Reading/Literacy by 06/30/2028. Pending Contract Modifications:

i’ Goal 2: By 06/30/2028 we will improve the performance of All Students at/in - None Noted
e : ; S :
I Greater Ohio Virtual School by increasing Engagement by 5% using Seat time. Intervention Status Reporting for 26-27:
Discussion questions to consider: . TBD
Are the goals, strategies, and action steps m Z‘:::o’ Improvement Plans foF26:27

aligned to the priority actions that will g
) i Adjust -TBD
impact the school report card? Evidence?

‘ One Plan Cohort:
- Cohort 2

Have the planned strategies and action :
steps been implemented? Discuss evidence. i p 3
P o m m Onsite Assistance Review:

Which established action steps have been - TBD

completed within the identified timelines? What obstacles (if any) have prevented ; p :
: . Compliance Onsite Review:
implementation?

|- virtual - 78D
How do the strategies and action steps differ from past practices? Are the . Onsite - TBD
strategies and action steps reflective of evidence-based practices? How do you
know? CAP/Probation:
+ None Noted

What data has been collected to determine whether or not the strategies and
action steps are positively impacting student learning outcomes?

What is the data telling us? Are the trends changing?
Does the school improvement plan need to be adjusted? What is the evidence?
Are the necessary resources available and being used? If not, why?

Is there additional technical assistance needed from the Management Company,
Board, Sponsor, etc.?




Contract Terms for Renewal Eligibility

Per Section 11.7 of its contract with St. Aloysius, Greater Ohio Virtual School is eligible for renewal if it:

(1) Receives a grade of Meets Standards or higher in at least one applicable grade card component for the most recent school
year; or

(2) Meets the criteria listed below:
a. An overall report card grade that is greater than three of the five comparison group schools, consisting of traditional public
schools and charter schools with similar student demographics within 5-10 miles of the school, if possible:

i. Auglaize County Educational Academy
ii. Fairborn Digital Academy

iii. Findlay Digital Academy

iv. Liberty Preparatory School

v. Gateway Online Academy of Ohio

Comparison information is displayed below.

The comparison schools for Greater Ohio Virtual School were selected during the contract process. The goal is for the
comparison schools to be as similar as possible in demographic characteristics (percentages of families with low income;
racial/fethnic minority: students with disabilities; and English Learners) as well as in close proximity to the school, if possible,

Current LRC Data
25-26 LRC Data Coming Soon
Distance b Gcr:r:: i’:it:::! Achievement Progress Gap Closin
from School | School Grade " n 9 i o
Rate
Greater Ohio Virtual _— TBD TBD TBD T8D TBD
School
Auglaize County
Educational 99.2 miles TBD TBD BD TBD TBD
Academy
Eaiianmbigita] 38 miles TBD TBD T8D TBD TBD
Academy
Findlay Digital 133 miles TBD TBD TBD TBD TBD
Academy
HEey PRI | 6 mites TBD TBD TBD TBD TBD
School
Gateway Online ;
Academy of Ohio 217 miles TBD TBD TBD TBD TBD

Definitions:

Overall School Rating - A combination of the school's Achievernent rate, Gap Closing component, Pregress component, and
Craduation Rates form the school's Overall Rating.

Combined Graduation Rate - Looks at the percentage of students who are successfully completing high school with a
diploma in 4,5,6,7 and 8 years.

Achievement (fka High School Test Passage Rate) — Represents the number of students who passed all five state tests that
are required for graduation.

Progress - Look at the progress students in grades 9-12 are making in math and reading.

Gap Closing - Reflects how well subgroups of students are meeting the state’s performance expectations in reading, math
and graduation rates.



-

SPONSOR CONNECTION

JUNE 2026

Latest News for St. Aloysius Sponsored Schools

Reminders

6/3: CFIG and CSP office hours

6/3: Report card training session: Secure Data Center (date
option #2)

6/3-4: 2026 ReadOhio Literacy Academy and Literacy.
Academy for Teacher Leaders

6/10: CFIG and CSP office hours

6/12: Applications close for Fiscal Year 2027
Career-Technical Education (CTE) Access Grant

6/12: Applications close for Charter Schools Program (CSP)
Grant and the Charter School Facilities Incentive Grant
(CFIG)

6/15: ED STEPS One Funding Application final expenditure
report webinar

6/17: ED STEPS General One Funding Application
overview webinars

6/30: Transcripts & Diplomas Due to Sponsor

6/30: School Transportation Surveys Due to Sponsor

7/1; Deadline to adopt formal Al policies

7/1: Complete Community School Gifted Performance
Indicator opt-in form

7/15: Final day to submit Disadvantaged Pupil Iimpact Aid
and Student Wellness and Success Funds report

FY25-26 Governing Authority
and School Leader Timeline

Click the link below to access the the timeline.

Governing Authority & School Leader Timeline 25-26

Charter School Specialists Staff Directory

Click on the link; CSS Staff Directory

2025-2026 Professional Development
Catalog

This year’s catalog features a comprehensive lineup of

upcoming professional development sessions, on-demand
leamning opportunities, and additional trainings designed to
support school leaders, teachers, and our valued partners.

Access the catalog:
2025-2026 Professional Development Catalog

We encourage you to explore the catalog and share it with
your teams. If you have any questions or would like to
request customized professional development, please contact
Molly Warmke at mwarmke@charterschoolspec.com.

Department of

cb:ﬁ‘:]fﬂ_’ Education &

Workforce

Reminder: ODEW Has Posted the 2026-
2027 List of Approved Assessments

This list provides state-approved assessments in the
following areas:
« Tier 1 Dyslexia Screening
« Alternative Standardized Assessment for the Third
Grade Reading Guarantee
« Alternative Standardized Assessment for Grades 3-
8 (for Chartered Nonpublic Schools)
« Alternative High School Assessment for Graduation
(for Chartered Nonpublic Schools)
+ High-Quality Student Data
« Gifted Prescreening and Identification

Applicable to the 2026-2027 school year, this list and
detailed information are available at the List of Approved
Assessments page on the Department’s website.

The K-3 Diagnostics are not included on the list, but are also
available on the List of Approved Assessments page.

If you have questions, please call (614) 466-1317 or email
ApprovedAssessments@education.ohio.gov .

Background Check Reminders

Candidates applying for their first license, or after a gap in
licensure, should plan to complete all background check
requirements before or at the same time they submit their
licensure application since getting the full background check
results, including rapsheets or other BCI documentation
stemming from failed or rejected fingerprints, can take up to
60 days or more. Additionally, the State Board of Education
team cannot review submitted applications until our agency
has received required background checks.

. Schools can now opt in to
; "m offer college admission
s
directly to eligible students
Until July 15, schools can opt in to the K-12
Ohio Direct Admission program, an opportunity to

proactively offer college admission to eligible students at
participating high schools.

Legal Department - Contract Modifications

As summer approaches and schools begin to contemplate operations for the next school year, we wanted to take some time to review our
Contract Modification procedures. If a school is making one of the following changes, it must go through the Contract Modification

Process:

changing the name of the schaol;
adding an annex to the school;

adding a satellite location to the school
changing the location of the school;



changing the lease terms/extending the lease of the school;
changing/extending the management agreement of the school;
changing the management company of the school;

adding grades to the school; or

changing the education plan of the school;
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Additionally, if the school makes any changes to the attachments of the contract, it must also follow the contract modification process.

If a school is interested in making a contract modification listed above, the school should submit a request for a contract modification on the
forms provided by CSS. The forms can be found here:

Request to Relocate Add Facility Extend Lease Form;
Management Company Change Application Form;
Request to Add a Grade Change Ed Plan Form;
Request to Change Name of School Form

The requested modification will be reviewed and must be approved prior to making any changes to the school. Once the change has been
approved, CSS will provide an email that: 1) identifies the documents needed; 2) includes an Amendment to the Contract; and 3) requests a
signed resolution/meeting minutes approving the resolution by the Governing Authority approving the change. The Ohio Department of
Education and Workforce requires for all modification uploads that there are minutes showing a resolution was approved or a signed
resolution, Once all of the documents and the resolution/minutes have been received, Charter School Specialists will submit the required
documents to the Ohio Department of Education and provide notification to the school that the modification process has been completed.
Once the school has been notified that the modification process has been completed, the school should make any applicable changes in
OEDS.

*Contract modifications cannot be effective until the contract modification has been approved and submitted to the Ohio Department of
Education.

*The school cannot make a change in OEDS without the modification having been uploaded first,

Thank You and Best Wishes to Barbara Murphy and Daniel Willenborg

As we wrap up another successful school year, we would like to recognize and celebrate two respected members of the Charter School
Specialists School Impravement Team as they begin their retirements; Barbara Murphy and Daniel Willenborg,

Barbara concludes a distinguished career in education that spans more than three decades. Her professional journey has included leadership
and instructional roles in urban education, curriculum development, school administration, and federal programs. Over the years, she has
supported educators and students as a teacher, principal, curriculum leader, and consultant working alongside several large Ohio school
districts. Barb also shared her knowledge in higher education by teaching courses focused on urban education and curriculum at the college
level. Throughout her career, she has remained deeply committed to ensuring all students have access to meaningful educational
opportunities and support for success.

Daniel Willenborg retires after dedicating more than 30 years to educational leadership and school improvement. Much of his career was
spent with Livonia Public Schools in Michigan, where he served as both a longtime high school principal and later as a district-level
administrator overseeing secondary schools and career-technical education programs. In those roles, he helped guide instructional leadership
and district operations while serving on the superintendent’s leadership team. Before entering education, Dan served as an officer in the
United States Marine Corps, bringing a strong sense of leadership and service to every stage of his career. During his time with CSS, he has
been known for his thoughtful guidance, professionalism, and commitment to supporting schools and students.

We extend our sincere gratitude to Barb and Dan for the experience, leadership, and dedication they brought to Charter School Specialists
and the schools they served. We wish them both a rewarding retirement filled with family, travel, relaxation, and many new opportunities
ahead.

Federal Programs

Along with the warmer weather, June also means it is time to make sure that all the required activities for accepting federal funds are
completed. Every two years, schools are required to complete an inventory of all the items purchased with federal funds. As a reminder,
include the date of the latest review on the inventory. Schools must also complete the assigned type of monitoring review, onsite, desk or

self-review. These reviews must be completed by June 30',

Perhaps one of the most exciting activities for June is completing the budget applications for the coming school year! Please note that for the
FY27 grant applications there will be two types of applications. CCIP will be used for the consolidated grant applications, Title I, Title II,
Tide 111, Title 1V, IDEA and ECSE (Early Childhood Special Education). If your school receives competitive grants, or the Title I Non-
Competitive Supplemental School Improvement grants, you will complete these grants applications in the One Funding
Application. Remember that the One Funding Application can be found in the OHID platform under ED STEPS.

If you have questions or need assistance with federal programs, please contact Nannette Sherman at:
nsherman@charterschoolspec.com or at 740-607-9174.




College and Career Readiness Corner

Some of you may have attended the May 12, Ohio Department of Education and Workforce’s (ODEW) Industry Recognized Credential
Redesign Town Hall where Graham Wood and team laid out the rationale, plan, and timeline for the release of the new credential list. The
foundational components of the redesign are:
« Do employers value the credential(s) and are student outcomes improved by earning the credential(s).
Do the credentials link to specific jobs, wages, and in-demand skills.
Does earning the credential(s) lead to higher pay, steady employment, and further education.
Is the credential(s) aligned to Ohio’s workforce priorities.
Will the credential approval process be adaptable over time with new labor market data.
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Additionally, the Department is working hard at balancing the needs of stakeholders (Workforce-Schools) with this redesign. Specifically,
Rigor and Access, Clarity and Complexity, and Ambition-Feasibility. Click HERE to see graph.

The Department shared that the new list of ODEW industry recognized credentials will be released in June of 2026 with the graduation
cohort of 2030 (Freshman 26-27 school year) having the ability to use the revised list as a pathway to graduation. Click HERE to see

proposed timeline below.

ODEW acknowledges that this change will mean significant changes for schools and districts, and while the Department will be supporting
schools and districts through this transition, we want to assure you know Charter Schaol Specialists (CSS) will be ready to support our
schools in implementing the credential redesign changes.

Stay tuned for more information, as CSS will be communicating updates as they become available.

Transcript Requests and School Responsibility

This is a friendly reminder for high schools to promptly respond to transcript requests and diligently search for the requested records. The
Ohio Department of Education and Workforce (ODEW) has received multiple complaints from former students, military recruiters, and
colleges regarding unresponsive schools or claims that records cannot be found, The complaints are then forwarded to the sponsor.

It’s important for schools to maintain comprehensive student records, including these that may be archived or were transferred when the
school changed operators or locations. Remember, the records are tied to the school's IRN, not the school's name. If a school changes
operators, locations, and names, the student records are to be transferred with the school. Current operators should coordinate with the
former operator for a timely and organized transfer of records. Proper organization is key, and schools should adhere to their retention
schedules. If there are boxes of records in storage that have not been reviewed since they were transferred from the prior school/operator or
location, it’s essential to sort through them, remove documents that no longer need to be kept, and create an accessible filing system. Keep
in mind that transcripts are required to be kept indefinitely. For some schools this can be a monumental task, but it is necessary and

ultimately the school’s responsibility.

If a school has thoroughly searched for a graduate's transcript but cannot locate it, they should offer the requester a graduation verification
letter. In some cases, they can be referred to ODEW for a graduation verification, but the individual must have graduated beginning with
FY2007; anything prior to that, ODEW cannot verify. This action should only be taken as a last resort.

Also, there have been several instances of former students reaching out to the school for transcripts, only to be informed incorrectly that the
school has no student records or any affiliation to the school under its previous name or operator. The school staff instead forwards these
students to the sponsor for assistance in locating their transcripts. It is crucial to emphasize that the sponsor does not have access to older
transcripts from schools that have not closed. It is essential to ensure that the staff are well-trained in handling requests from former students
in these scenarios or to designate specific staff members as the contacts for such requests.

FusionEd Hosts 2026 Impact Summit

FusionEd recently welcomed school leaders, partners, and stakeholders to its 2026 Impact Summit held on Friday, May 1, 2026, at First
Merchants Bank. The event served as an opportunity to reflect on organizational growth, discuss future initiatives, and highlight the work
taking place across FusionEd schools. CSS’s Brian Dunbar and Molly Warmke were also in attendance throughout the day.

The summit featured presentations from members of the FusionEd leadership team, each sharing perspectives on the organization’s
direction, evolving educational landscape, and continued efforts to support student success.

Jamie Panganiban, Chief Executive Officer, opened the event by discussing FusionEd’s mission and long-term vision. Jim Blair, Founder
and Board Member, provided insight into the organization’s ongoing development and future focus areas, while Board Chairman Jeff
Brownlow spoke about broader educational shifts and emerging opportunities within the field.

Additional sessions highlighted the many systems and supports that contribute to positive student outcomes. Crystal Garmon, Director of
School Operations, shared information about operational and student-centered support efforts, and Tammy Shoup, Chief Academic Officer,
discussed instructional approaches, academic expectations, and classroom learning experiences across the network.

Attendees also viewed a student-centered video presentation featuring personal stories and experiences from students impacted by the work
of FusionEd schools.



The event reinforced FusionEd’s dedication to collaboration, innovation, and creating meaningful educational experiences that support
students, families, and school communities.

Photos included with this article were provided by FusionEd.

Charter Schools Program Grant School Facilities Incentive Grant Now
Supports Community School Growth Available for Community Schools
and Expansion

P The Ohio Department of Education and Workforce is
The Ohio Department of Education and Workforce offering a new funding opportunity aimed at helping
continues to offer funding opportunities through the community schools address facility needs and improve
Charter Schools Program (CSP) Grant to support the leamm_g spaces  for .szudepis. :I‘he MM_FM
development, replication, and expansion of high-quality Incentive Grant provides financial assistance to eligible
community schools throughout the state. schools seeking to complete projects related to their

buildings and educational environments.

The CSP Grant is designed to assist eligible schools during

critical stages of planning and growth. Funding may help Funding may be used to support a variety of facility

support startup costs, implementation activities, and initiatives, including renovations, expansions, property
expansion efforts that strengthen educational opportunities improvements, and other projects that help schools create
for students and families, The program is intended to safe and functional spaces for teaching and learning. The
encourage innovation while supporting schools in building grant opportunity reflects Ohio’s ongoing focus on

supporting the long-term success and sustainability of

sustainable, high ity learni ironments. :
el IRmEigeny L community schools across the state.

Eligible applicants are encouraged to review available
grant options, timelines, and application requirements to
determine how the program may support their school’s

Schools considering future facility improvements are
encouraged to review the program requirements and

future goals and initiatives. Schoals considering expansion application details to determine eligibility and prepare for
or the development of new educational programming, may upcoming deadlines. This opportunity may be especially
find this opportunity particularly valuable. beneficial for schools planning capital improvements or
exploring ways to enhance student learning environments,
Additional information, eligibility details, and application Additonal information, eligibility guidelines, and
resources are available on the Ohio Department of application materials can be found on the Ohio
Education and Workforce website. Questions regarding the Department of Education and Workforce website.
grant may be directed to: . Questions regarding the grant may be directed (o
CommunitySchoolGrants@education.ohio.gov. CommunitySchoolGrants@education.ohio.gov.
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Denison University Al Summer Camp Opportunity

Denison University is offering an exciting AI Summer Camp, the Tomorrow Tech Institute, designed to introduce students in grades 9-12 to
the world of artificial intelligence through engaging, hands-on learning experiences. The program will take place Monday, June 22 through
Thursday, June 25, 2026, at Denison University.

Participants will explore how artificial intelligence is used in everyday life, learn foundational Al concepts, and examine the ethical and
practical implications of emerging technology. This experience provides students with the opportunity to strengthen critical thinking,
problem-solving, collaboration, and digital literacy skills in an interactive learning environment.

Registration Link: Tomorrow Tech Institute Registration

Additional information about this opportunity can be found here,

Please consider sharing this summer opportunity with your students and families. Questions regarding the program may be directed to Lori
Robbins at robbinsl@denison.edu.

DID YOU KNOW?

| Charter School Specialists, a sponsor representative, . Guidance and Compliance Support

} offers federal programs support, fiscal services, and Budget & fiscal experlise

= professional development to schools across Ohlo. M Training for educators and school leaders
{

a Available statewide to all Ohio community schools

CSSacharterschoolspec.com
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