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Regular Board Meeting (Tuesday, August 18, 2026)
Generated by Tammy Turner on Wednesday, August 19, 2026
Meeting started at 2:02 PM

1. Call To Order
Procedural: 1.01 Roll Call

Procedural: 1.02 Pledge of Allegiance

Present: M. Sander, C. Even, I. Seevers
Absent: P. Dubbs, L. Hook

2. Visitors to the Board
There were no visitors
3. Treasurer

Action, Minutes: 3.01 Minutes
Recommended Action: Treasurer recommends the approval of minutes as presented.

Action: 3.02 Treasurer's Financial Reports
Recommended Action: Treasurer recommends approval of financial reports as presented.

Action: 3.03 August Financial Forecast
Recommended Action: Treasurer recommends approval of financial reports as presented.

4, Executive Director

Discussion: 4.01 Update on Enrollment/Graduate/Documented Hours/Student & Family Engagement Events

Enrollment is higher than last year.
Final Graduate numbers for 2026 was 218 students.

Discussion: 4.02 Update of School Improvement Plan / One Plan
Discussion: 4.03 Legislative Update

Action: 4.04 Personnel
Recommended Action: Executive Director recommends appraval of Personnel as presented.

Action: 4.06 Professional Development Pay
Recommended Action: Executive Director recommends the approval of pay for Professional Development as presented.

5. September Board Meeting

Action: 5.01 Choose new September Board Meeting Date

New Board Meeting date: Sept 22, 2026

Recommended Action: Executive Director recommends the approval of a new September Board Meeting date.
6. Sponsor Representative

Discussion: 6.01 Sponsor School Presentation

No notes on financial report
Enroliment is 403 and was noted by the sponsor
Sunshine law training was reviewed by the sponsor

Discussion: 6.02 Discussion and Updates - July

Discussion: 6.03 Discussion and Updates - Aug
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7. Agenda Approval

Action: 7.01 Motion to approve the consent agenda.
Recommended Action: Executive Director recommends approval of all agenda items as presented in one motion,

Motion: Even
Second: Seevers

Motion Carries 3-0
8. Adjournment

Action: 8.01 Adjourn
Recommended Action: Motion to adjourn.

Motion: Even
Second: Seevers

Motion Carries 3-0

Meeting adjourned at 2;24 PM
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4 Greater Ohio
. Virtual School

TREASURER REPORT TO THE GOVERNING BOARD
August 18, 2026
Agenda ltems

e Financial Performance through July 31st

Calendar Days of Cash on Hand

The graph reflects Cash on Hand at July 31st of each of
the fiscal years Indicated.

343
1= 281 2
Ending Cash Balance at End of the Month
2024 $3,630,598
2025 $3,449,185
2024

2025 2026 2027 2026 $4'055’095
2027 $4,317,413

Cash balance is consistent with prior fiscal years. Inflationary pressure and lower enroliment
have been offset by the full repayment to ODEW stemming from the ECOT decision.

FISCAL YEAR 2027 FORECAST TO ACTUAL COMPARISON FOR REVENUE
/ Annual Projected Actual \

Forecast Annual Cash Compared to
Estimate Estimate Cash Flow Compafed to forecast,

Local Revenue 62,000 56,123 ¥ (5,877) revenue cash flows

Interest 150,000 141,406 |w (8,594) are
State Revenue 4,360,000 4,967,369 |4 7,369
Federal Revenue 595,000 593,557 |'v (1,443) 5(10!639)
All Other Revenue 25,134 23,040 |w (2,095)
Total Revenue 5,792,134 5,781,495 |w (10,639) ) Lower than forecasted

9 A

Revenues are lower by ($10,639) compared to the August 2026 forecast. The negative variance is
small and represents differences in estimates to actual performance.
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FISCAL YEAR 2027 FORECAST TO ACTUAL COMPARISON FOR EXPENSES
r Annual Projected Actual \

Forecast Annual Cash Compared to
Estimate Estimate Cash Flow Compared to forecast,
Salaries and Benefits 3,377,251 3,371,300 [w (5,951) expenditure cash flows
Purchased Services 1,877,611 1,878,159 |a 548 are
Supplies 204,997 223513 |a 18,516 512,674
Capital - - -
All Other Expenses 82,485 82,047 |W (439) .
Total Expenditures 5,542,344 5555018 |a 12,674 Higher than forecasted

. J

Spending is ($12,674) higher than forecasted compared to the August forecast update. Supplies
are slightly higher than forecasted due to the purchase of Chromebooks.

Fall Forecast

The August forecast projects expenditures slightly higher than revenues for the forecast period. The table
below details the current fiscal year and 3 years projected.

FY 2027 FY 2028 FY 2029 FY 2030
Excess/Deficit $252,775 5(672) $(236,046) £{483,999)
of Revenue
and
Expenditures
Beginning §4,317,865 54,570,639 54,569,967 $4,333,922
Cash
Ending Cash 54,570,639 $4,569,967 $4,333,922 $3,849,923

Key Assumption include 411 students for revenue forecasting and the following for expenditures.

e Salaries — 5% annual increase, 3% base wages + 2% for longevity
Fringe Benefits — 7% annual increase
o The increase in fringe benefits is higher due to an expected increase

in health care of 8% annually

e Purchase Services — 3.0% annual increase

e Supplies and Materials — 2% annual increase

e (Capital Outlay —0% annual increase.

e Other—2% annualincrease
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Tuesday, August 18, 2026
Regular Board Meeting

1. Call To Order

Subject 1.01 Roll Call
Meeting Aug 18, 2026 - Regular Board Meeting
Category 1. Call To Order
Access Public
Type Procedural
Subject 1.02 Pledge of Allegiance
Meeting Aug 18, 2026 - Regular Board Meeting
Category 1. Call To Order
i Access Public
Type Procedural

2. Visitors to the Board

Subject 2.01 Public Comments on Agenda Items

Meeting Aug 18, 2026 - Regular Board Meeting

Category 2. Visitors to the Board

Access Public

Type

Subject 2.02 Public comments to discuss non-agenda items
Meeting Aug 18, 2026 - Regular Board Meeting

Category 2. Visitors to the Board

Access Public

Type

'3, Treasurer

Subject 3.01 Minutes
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Meeting

Category
Access
Type

Recommended
Action

Minutes

Subject
Meeting
Category
Access
Type

Recommended
Action

BoardDocs® LT

Aug 18, 2026 - Regular Board Meeting

3. Treasurer
Public
Action, Minutes

Treasurer recommends the approval of minutes as presented.

View Minutes for Jun 16, 2026 - Regular Board Meeting

3.02 Treasurer's Financial Reports
Aug 18, 2026 - Regular Board Meeting
3. Treasurer

Public

Action

Treasurer recommends approval of financial reports as presented,

File Attachments
August 26 Notes to the Financial Statements.pdf (204 KB),

2026.07.31 Investment Detail.pdf (1,412 KB)

August 27 Forecast.pdf (35 KB)

Cash Flow July 2027.pdf (873 KB)

Subject
Meeting
Category
Access
Type

Recommended
Action

3.03 August Financial Forecast
Aug 18, 2026 - Regular Board Meeting
3. Treasurer

Public

Action

Treasurer recommends approval of financial reports as presented,

4. Executive Director

Subject

4,01 Update on Enrollment/Graduate/Documented Hours/Student & Family

Engagement Events
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Meeting Aug 1B, 2026 - Regular Board Meeting
Category 4, Executive Director
}  Access Public
Type Discussion
Subject 4.02 Update of School Improvement Plan / One Plan
Meeting Aug 18, 2026 - Regular Board Meeting
Category 4, Exacutive Director
Access Public
Type Discussion
Subject 4.03 Legislative Update
Meeting Aug 18, 2026 - Requiar Board Meeting
Category 4, Executive Director
Access Public
Type Discussion
Subject 4.04 Personnel
Meeting Aug 18, 2026 - Regular Board Meeting
Category 4, Executive Director
Access Public
Type Action
Recommended Executive Director recommends approval of Personnel as presented.
Action
Contract {Board Hire/Resignation
Last First }Job Salary |Days Agenda Date
As
Zach Cook |Teacher $5/lesson [Needed (New Hire 8/10/2026
Independent
Reading As
Warm | TraceyMonitor $8,000.00{Needed |Supplemental {8/10/2026
Independent
Reading Did not begin
Stidham|Cassy |Monitor N/a N/a Resignation |position
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Subject
Meeting
Category

Access

Type

po2111
p02261.01
po2413
po2623
po5111
po5111.01
po7450
po7540.02
po7540.05
po7540.06
po7542
po8400
po8450
po8452
po8410
po8453
po8453.01
po8442
po8453.02
po5335

BoardDocs® LT

4.05 Review and Approval of Policies
Aug 18, 2026 - Regular Board Meeting
4, Executive Director

Public

File Attachments
PO5111.pdf (620 KB),

P0O2261.01.pdf (569 KB)

PO5111.01.pdf (115 KB)

P02623.pdf (106 KB)
po7540.02.pdf (589 KB)
po2413.pdf (324 KB)
po7540.06.pdf (398 KB)
po7540.05.pdf (584 KB)
po7542.pdf (408 KB),
po7540.pdf (523 KB)
po8400.pdf (150 KB)
po8450.pdf (76 KB)
po8452.pdf (82 KB)
po8410.pdf (68 KB)
po8453.pdf (76 KB)
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poB8442.pdf (73 KB)
po5335.pdf (94 KB)
po8453.01.pdf (74 KB)
po8453.02.pdf (74 KB),
po2111.pdf (105 KB)

Subject 4,06 Professional Development Pay

Meeting Aug 18, 2026 - Regular Board Meeting

Category 4, Executive Director

Access Public

Type Action

Recommended Executive Director recommends the approval of pay for Professional Development as
Action presented.

$125 for in-person Teacher/Tutor Professional Development Meetings
$100 for online Teacher/Tutor Professional Development Meetings

5. September Board Meeting

Subject 5.01 Choose new September Board Meeting Date
Meeting Aug 18, 2026 - Regular Board Meeting
| Category 5. September Board Meeting
Access Public
Type Action
Ee;:_ommended Executive Director recommends the approval of a new September Board Meeting date.
ction

6. Sponsor Representative

Subject 6.01 Sponsor School Presentation

Meeting Aug 18, 2026 - Regular Board Meeting

Category 6. Sponsor Representative

Access Public

Type Discussion

Subject 6.02 Discussion and Updates - July

Meeting Aug 18, 2026 - Regular Board Meeting
| Category 6. Sponsor Representative

Access Public
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Type Discussion

File Attachments
Greater Ohio Virtual School - July 2026 - At-A-Glance Report.pdf (631 KB)
Sponsor Cannection - July 2026.pdf (1,152 KB)

Subject 6.03 Discussion and Updates - Aug
Meeting Aug 18, 2026 - Regular Board Meeting
Category 6. Sponsor Representative

Access Public

Type Discussion

File Attachments
Greater Ohio Virtual School - August 2026 - At-A-Glance Report.pdf (631 KB)
Sponsor Connection - August 2026.pdf (7,579 KB)

7. Agenda Approval

Subject 7.01 Motion to approve the consent agenda.

Meeting Aug 18, 2026 - Regular Board Meeting

Category 7. Agenda Approval

Access Public

Type Action

Recommended Executive Director recommends approval of all agenda items as presented in one
Action motion,

8. Adjournment

Subject 8.01 Adjourn

Meeting Aug 18, 2026 - Regular Board Meeting
Category 8. Adjournment

Access Public

Type Action

Recommended Motion to adjourn.

Action
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Greater Ohio Virtual School
Notes to the Forecast
August 2026

The following notes accompany the forecast for the Greater Ohio Virtual School (GOVS) for August 2026,
reporting period. The goal of the forecast is to engage the school’s board of directors, sponsor and other
key stakeholders in discussing the finances of the school. Additionally, the forecast provides the
Department of Education and Auditor of State a method to identify potential financial problems for the

school.

The forecast is prepared based on historical data, current trends and new legislation enacted. This
information is used to develop estimates for future years. The forecast inputs can change throughout the
fiscal year, and cash flow monitoring is performed and shared with the school’s board of directors to
identify unexpected changes that could impact the forecast. The intent is to provide financial information
to help in decision-making to maintain financial stability and sustainability for GOVS.

Overview

GOVS has been working with legislators and the Ohio Department of Education (ODE) on the funding
model for E-Dropout Prevention schools since the implementation of the Fair School Funding Model
(FSFM). Additionally, during the historical period presented, GQVS has been paying “clawback” payments
to ODE based on changes implemented in the calculation of student full-time equivalents dating back to
the ECOT decision. HB123 created a pilot funding program in the previous state budget and HB33 made
the pilot funding permanent for the next 2 years and that was extended to HB96. The funding program
now calculates a combination of student FTE and student contact hours to provide more predictable
funding for E-Dropout Prevention schools. The “clawback” payments from the previous funding system

were repaid at the end of the 2024-25 school year.

Revenue Notes

State Foundation payments represent 99% of the operating revenue for GOVS. The last state biennial
budget provided pilot funding that stabilized the funding for GOVS and allowed the continuation
operations, while working towards a more predictable funding formula.

The forecast is assuming the current phase-in and 2022 base cost inputs for state funding with an
anticipated student FTE of 411 students. The forecast also assumes the Journal Voucher ‘true up’ for the
Pilot to Hybrid funding will be at the same level as FY 2026. The Hybrid is the latest version of the
combination of student FTE and student contact hours. It is not practical to make those determinations
throughout the entire school year, so a ‘true up’ is performed at the conclusion of each school year and
the adjustment is realized in the subsequent fiscal year. If student FTE are lower for example, but student
contact hours are higher the ‘true up’ is adjusted accordingly to provide predictable funding for an E-
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Dropout school. The table below provides student FTE data by month historically. Based an the history
of GOVS, the anticipated student FTE for state funding is conservative.

Total Documented

FTE July  August Sept. Oct. Nov. Dec. Jan, Feb. March April May June Final #1 Final #2Hours

2017-2018  513.2 513,71 211.96 408,52 427.5 432.22 463,75 448.68 442.94 446,60 461.40 405.8 348,88 343.98

2018-2019 346,29 34391 343.88 494.28 546.9 597.03 6343 SIDMIINEN 440,18 446.97 400.64 399.48 399.48 359,240.81
2019-2020 399,48 399.48 399.48 204.94 324.1 431.35 42650 42153 422.45 410,81 426,64 427.38 397.74 397.74 357,043.65
2020-2021  427.20 398,07 397.74 281.19 280.5 252.84 256.68 257.43 258.05 322.77 310,82 311.01 296.94 296.94 274,046.32
2021-2022  311.01 311.01 311,01 168.97 208.2 22642 36571 378,14 282, 374.92 374,51 376.84 361.26 361.26 335,560.75
2022-2023  361.49 361,08 36107 33587 361.2 268.67 380.99 380.99 356,292.17
2023-2024  380.82 2381.03 381.03 30253 327.6 376.01 374.52 379,32 409.48 407.8 404,68 414.52 402.48 357.68 an4,147.14
2024-2025  402.48 397,68 397.68 227.01 251.6 420.08 413,86 421,44 443.86 442.29 447,68 446.19 452.58 452.58 408,770,00
2025-2026  431.3 437,84 45258 368.39 371.1 364.24 417.6 418.00 NI 11247 21113 do2.01 372,603,68

Nonoperating receipts are based on current grant allocations for FY 2027. Interest income assumptions
have been decreased due to reductions in interest rates. Interest revenue is expected to level off due to
changes in the investment market.

Expenditures Notes

The implementation of the FSFM significantly impacted the revenues as indicated previously and
programming was adjusted to allow GOVS to remain solvent until a legislative remedy could be developed.
The pilot funding model and federal pandemic funding served as a financial bridge to the point GOVS is at
today and the school is positioned to invest again in its programming for students.

In FY 2024, GOVS reinstated three (3) intervention specialist positions to support students with disabilities.
Additionally, a work force development position has been added to bring work force skills to students at
GOVS. GOVS has also partnered with Sinclair Community College and the GROWTH program to provide
programming for students to obtain workforce experience every Friday throughout the school year and to
earn industry credentials and certificates. Those initiatives were continued throughout the remainder of
the forecast.

Beyond these initiatives the following assumptions were used along with historical data. Those cost
increase assumptions are as follows:

e Salaries — 5% annual increase, 3% base wages + 2% for longevity
e  Fringe Benefits — 7% annual increase
o The increase in fringe benefits is higher due to an expected increase
in health care of 8% annually
e  Purchase Services — 3.0% annual increase
o Supplies and Materials — 2% annual increase
e Capital Outlay — 0% annual increase,
s Other— 2% annual increase

No additional staffing has been added or assumed. The enrollment for funding is based on a head count
of 411 students. If additional student enrollment occurs, it is expected revenue will follow to fund
additional support or positions for students. '
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Greater Ohio
Virtual School

Greater Ohio Virtual School

Monthly
Financial Report

Fiscal Year 2027 - July to July




Cash Balance Analysis

Monthly cash flow helps explain the timing of revenue and expenditures in the current fiscal year and over several fiscal
years. This snapshot is designed to demonstrate three key cash balance indicators - 1) Days of cash on-hand at year end, 2)
Cash balance as % of Revenue, 3) Monthly cash balances. The data reflected is as of July 31st for each respective year.

Calendar Days of Cash on Hand

The graph reflects Cash on Hand at July 31st of each of
343 the fiscal years indicated.
264 272
Ending Cash Balance at End of the Month
2024 $3,630,598
i 2025 $3,449,185
2024 2025 2026 2027 2026 54,055,095
2027 54,317,413
Cash Balance as % of Revenue
73.01% — 75.57%
56.46% st |
Cash balance as a % of revenue can help the R |
organization to understand the amount of revenue ' :-_1'
change that could be buffered by one-time cash balance s A |
reserves. LR |
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Cash balances can fluctuate significantly within a fiscal year. The lowest cash balance of $1,296,240 occurred in February
2021. The highest cash balance position was $4,317,861 and that occurred at June 30, 2026,




i ACTUAL REVENUE RECEIVED THROUGH JULY COMPARED TO THE PRIOR YEAR

~

Ry

Actual Revenue Prior Year Actual
Collections Revenue Compared to
For July to July For July to July Last Year
Local Revenue (710) (5,418) | 4,708
Interest 3,906 14,663 (¥ (10,757)
State Revenue 335,702 324,581 |A 11,121
Federal Revenue 43,974 92,945 (W (48,971)
All Other Revenue - 1,979 |¥ (1,979)
Total Revenue 382,872 428,750 |'¥ (45,878)

>,

Compared to the
same period, total
revenue are

$(45,878)

Lower than the
previous year

After one (1) month of the fiscal year, revenues are ($45,878) less than last fiscal year. The advance draws of federal subsidies
were less in July 2026 and are the primary cause of the negative variance.

‘ ACTUAL EXPENSES THROUGH JULY COMPARED TO THE PRIOR YEAR

/

Actual \

.

Actual Prior Year
Expenses Expenditures Compared to
For July to July For July to July Last Year

Salaries and Benefits 177,362 182,643 |# (5,281)
Purchased Services 74,353 51,174 |2 23,179
Supplies 108,098 5782 |4 102,316

Capital = % -
All Other Expenses 23,507 21,083 | 2,424
Total Expenditures 383,320 260,682 A 122,638

_/

Compared to the same

period, total
expenditures are

$122,638

Higher than the
previous year

Expenditures were $122,638 more than last year, due to the purchase of chromebooks this July.




| FISCAL YEAR 2027 FORECAST TO ACTUAL COMPARISON FOR REVENUE

/

Actual \

S

Annual Projected
Forecast Annual Cash Compared to
Estimate Estimate Cash Flow
Local Revenue 62,000 56,123 W (5,877)
Interest 150,000 141,406 (W (8,594)
State Revenue 4,960,000 4,967,369 | 7,369
Federal Revenue 595,000 593,557 W (1,443)
All Other Revenue 25,134 23,040 [w (2,095)
Total Revenue| 5,792,134 5,781,495 v (10,639)

/

Compared to forecast,
revenue cash flows
are

$(10,639)

Lower than forecasted

Data is compared to the August forecast and revenues are ($10,639) lower than projected. There is na category that is
substianially different than forecast this early in the forecasting period.

FISCAL YEAR 2027 FORECAST TO ACTUAL CDMPARISON FOR EXPENSES

-

Actual \

L.

Annual Projected
Forecast Annual Cash Compared to
Estimate Estimate Cash Flow
Salaries and Benefits 3,377,251 3,371,300 |[¥ (5,951)
Purchased Services 1,877,611 1,878,159 |~ 548
Supplies 204,997 223,513 |& 18,516
Capital - -
All Other Expenses 82,485 82,047 |w (439)
Total Expenditures 5,542,344 5,555,018 | 12,674

J

Compared to forecast,
expenditure cash flows
are

$12,674

Higher than forecasted

Spending is $12,674 more than forecasted in the August update.
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Greater Ohio Virtual School
Your School At-A-Glance Report

Current Student FTE

" FTE Information is taken from the Ohio Department of Education and Workforce's Community School Payment Report

and includes the previous month's data
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Board Actions

Key Dates

Review School Improvement Plan at each board meeting:

Goals for 2026-2027 school year:

Goal 1: Using STAR Assesments, All Students in High School attending Greater Ohio
Virtual School will increase 2.00 % in Reading/Literacy by 06/30/2028.

Goal 2: By 06/30/2028 we will improve the performance of All Students at/in
Greater Ohio Virtual School by increasing Engagement by 5% using Seat time.

Which established action steps have been

completed within the identified timelines? What obstacles (if any) have prevented
implementation?

scussion questions to consider:

Are the goals, strategies, and action steps
aligned to the priority actions that will
impact the school report card? Evidence?

Have the planned strategies and action
steps been implemented? Discuss evidence.

How do the strategies and action steps differ from past practices? Are the
strategies and action steps reflective of evidence-based practices? How do you

know?

What data has been collected to determine whether or not the strategies and
action steps are positively impacting student learning outcomes?

What is the data telling us? Are the trends changing?
Does the school improvement plan need to be adjusted? What is the evidence?
L the necessary resources available and being used? If not, why?

Is there additional technical assistance needed from the Management Company,
Board, Sponsor, etc.?

Charter Agreement:

. Expiration: 6/30/2034
- High Stakes Review: Fall 2033

Pending Contract Modifications:

- None Noted

Intervention Status Reporting for 26-27:
- TBD

School Improvement Plans for 26-27

Due:
- TBD

One Plan Cohort:
- Cohort 2

Onsite Assistance Review:

- TBD

Compliance Onsite Review:
I- Virtual - TBD
- Onsite - TBD

CAP/Probation:
+ None Noted




Contract Terms for Renewal Eligibility

Per Section 11.7 of its contract with St. Aloysius, Greater Chio Virtual School is eligible for renewal if it:

(1) Receives a grade of Meets Standards or higher in at least one applicable grade card companent for the most recent scho
year; or

(2) Meets the criteria listed below:
a. An overall report card grade that is greater than three of the five comparison group schools, consisting of traditional public
schools and charter schools with similar student demographics within 5-10 miles of the school, if possible:

i. Auglaize County Educational Academy
ii. Fairborn Digital Academy

iii. Findlay Digital Academy

iv. Liberty Preparatory School

v. Gateway Online Academy of Ohio

Comparison information is displayed below.

The comparison schools for Greater Ohio Virtual School were selected during the contract process. The goal is for the
comparison schools to be as similar as possible in demographic characteristics (percentages of families with low income:
racial/fethnic minority; students with disabilities; and English Learners] as well as in close proximity to the school, if possible.

tL ata
5-2 CD i
Gtance Sveial) :;?:;:fi Achievement Progress Gap Closin
from School | School Grade = - 9 P o
Rate
o Vi
Greater Ohio Virtual o TBD TBD TBD TBD TBD
School
Auglaize County
Educational 993 miles TBD TBD TBD TBD TBD
Academy
FRithatn Digits] 38 miles TBD TBD TBD TBD TBD
Academy
: Diai
imiay Digitel 133 miles TBD TBD TBD TBD TBD
Academy
Lib
BTty Preparaony | s e TBD TBD TBD TBD TBD
School
Gateway Online -
Acaderiy of Ohio 217 miles TBD TBD TBD TBD TBD
Definitions:

Overall School Rating ~ A combination of the school's Achievement rate, Gap Closing component, Progress component, and
Graduation Rates form the school's Overall Rating.

Combined Graduation Rate - Looks at the percentage of students who are successfully com pleting high school with a
diploma in 4,5,6,7 and 8 years.

Achievement (fka High School Test Passage Rate) - Represents the number of students who passed all five state tests that
are required for graduation.

Progress - Look at the progress students in grades 9-12 are making in math and reading.

Gap Closing — Reflects how well subgroups of students are meeting the state's performance expectations in reading, math
and graduation rates.




SPONSOR CONNECTION
JULY 2026
Latest News for St. Aloysius Sponsored Schools

Reminders

7/1: Rapback system opens for reaffirming non-credentialed
employees and bus/van drivers
7/1: Deadline to adopt formal Al policies
7/1: Complete Community. School Gifted Performance
i -in form
7/15: Final day to submit Disadvantaged Pupil
and Student Wellnessand Success Funds report
7/15: Deadline for EMIS data collections
8/1: Deadline to notify district, ODEW, and sponsor of intent
;’,I:”S:Egf;ninr:t:g:;?g:i;::gi;;:ﬁ:e districls National Charter Schools Conference 2026
8/31: Deadline to submit the T2 for applicable schools

The National Charter Schools Conference (NCSC) was held

e T b 9 i T e e G o T | in New Orleans June 24-26,
FY26-27 Governing Authority

and School Leader Timeline The NCSC, hosted by the National Alliance for Public
Charter Schools is the largest national gathering of charter

school educatars, advocates, and leaders.
Gilekthe Inkchellyfa atcess tie the Gmtne. | Jon Acuff was the Keynote Speaker. Jon is a New York
Gaoveming Authority & School Leader Timeline 25-27 Times bestselling author and has sold more than one million
- copies and was named one of Inc.’s Top 100 Leadership

Charter School Specialists Staff Directory

Speakers.

Dave Cash, CEO, Rod Hale, President, and Tammie Osler,

Click on the link: CSS Staff Directory Legal Counsel of CSS, attended the conference. The schaol
leader and board of Cincinnati Achievement Academy also

were in attendance and were able to share a few moments
with our team at the conference.

Legal Department

Governing Authority and School Leader Timelines

St. Aloysius and Charter School Specialists strive to provide transparent oversight and proactive assistance to our sponsored schools. In
order to help governing authorities and school leaders plan for a successful year, we have put together an annual timeline of important
deadlines. The timeline is not intended to be an all-inclusive list but rather a list representing some of the significant items that governing
authorities and school leaders should be actively monitoring. You will find the timeline on our website. We also have a link in this Sponsor
Connection Newsletter and will continue to have a link to this timeline in each monthly sponsor connection for the remainder of the schaol

year.

Sponsor Pelicy Reminder

As required by the Ohio Department of Education and the Sponsor Evaluation System, Charter School Specialists is providing this annual
reminder of the intervention policies in place to comply with the Ohio Revised Code sections. R.C. §3314.023 requires sponsars to provide
monitaring, oversight, and technical assistance to community schools. R.C. §3314.023(E) states that this shall include “taking steps to
intervene in the school’s operation to correct prablems in the school’s overall performance”, declaring the school ta be an probationary
status pursuant to section §3314.073 of the Revised Code, suspending the operation of the school pursuant to section §3314.072 of the
Revised Code, terminating the contract of the school pursuant to section §3314.07 of the Revised Code, or assuming the operations of a
school pursuant to Section 1.4 of the Charter Agreement as determined necessary by the sponsor.

A school may be placed on a corrective action plan, placed on probation, or suspended for the following reasons:

Violation of rule and/or law.

Violation of community school contract.

Excessive decrease in enrollment,

Financial instability.

Organizational/Operational deficiencies,

Failure to respond to reasonable requests from sponsor.

Failure to adequately address deficiencies from the school being placed on probation; and
Failure to make adequate academic progress or meet local report card measures.

Other Good Cause as identified by the sponsor.

CENOO AW

Additionally, R.C, §3314.072 allows a sponsor to terminate a contract prior to its expiration if the sponsor has suspended the aperation of
the contract.

Procedures (SOPs) that outline the responsibilities of the school leader,

B e e T e e IS P B

LRI .

Charter School Specialists has developed Standard Operating




Process SOPs,

Alink to all of the available St. Aloysius and Charter School Specialists SOPs can be found HERE.
Roles and Responsibilities

As we approach the 2026 — 2027 school year, we want to take this opportunity to highlight the important roles and responsibilities that each
stakeholder has in making every community school successful, accountable, and respansive to student and family needs, As this year brings
many new challenges, we are confident that all of the members of our Charter School Specialists’ family will work together to ensure that
students across the state of Ohio have access to high performing community schools.

The document titled “Unique Roles Defined in Ohio’s Community School System” clearly lays out the responsibilities of each entity
involved with our community schools. This document and the roles will be cavered in a training to be released this summer, prior to the start
of the school year. The training will also cover the contract and will delineate the roles and responsibilities of the school. We will send a
notification when this training becomes available and after that date this training will be available on our website for all of those who were
not able to attend.

We all have a role in maintaining high standards for school performance, ensuring school autonomy, and protecting the interests of taxpayers
and students. Our schools need to be able to answer these questions:

1. Is the educational program of the school a success?
2. Is the school financially viable?
3. Is the organization operated effectively?

Understanding the roles and responsibilities covered in the resources provided here will help us to answer those important questions,

Thank you for the werk you do for your school, and we wish everyone a successful 2026-2027 school year.

2026-2027 Compliance Year Update

As we officially turn the page to the 2026-2027 School Year, we would like to thank all those that made last year a successful year of
compliance monitoring. We appreciate all the effort that was made to ensure everything was appropriately documented. Looking forward to
the upcoming year, we have a few reminders and updates that we are excited to share,

Sponsor Evaluation
The last stage to complete our spansor evaluation for 2025-2026 will require ODEW to visit 10 randomly selected St. Aloysius schools for a

brief onsite visit. Brian Dunbar and the compliance department will be in contact with all schools that are selected and will be sure to ensure
each school is prepped and ready for the visit, These visits will likely accur in the first 2 weeks of August.

Opening Assurances
We are currently working through updating all the required inspections, BCI/FBI background checks, insurance certificates, licenses, etc. for
all schools ta ensure the Opening Assurances documentation is in place prior to the first day of schaol.

Trainings
Please ensure all required staff trainings are completed during teacher in-service, if you have any questions about the required trainings
please contact your compliance coordinator.

Compliance Coordinator Assignments
As we bring on a new compliance coordinator and make a few tweaks to school assignments, please note that some schools will have new
compliance coordinators this year as we try to create hetter efficiency for your teams and ours.

CSS New Document Management System

We are excited to bring a more streamlined approach to our compliance collection process as we add a document management system this
year! We will be sharing more details soon on how Hub Share will help all of us!

Charter School Specialists Hosts Professional Development on LRE & Change of

Placement in Partnership with ODEW

On June 4, 2026, Charter School Specialists (CSS) partnered with the Ohio Department of
1 Education and Workforce (ODEW) to provide a targeted professional development session

c@ﬁ(ﬁ" focused on Least Restrictive Environment (LRE) and Change of Placement requirements under
s IDEA.

Departmant of
Education &

Workferde

The training brought together school leaders, special education personnel, and compliance staff to
strengthen their understanding of one of the most critical areas of special education compliance—
ensuring that students with disabilities are educated in the least restrictive environment
appropriate 10 their individual needs while following required legal and pracedural safeguards
when placement changes are considered. Participants engaged in discussions surrounding IDEA
requirements related to LRE, the legal and procedural considerations for change of placement
decisions, differentiating disciplinary removals from changes in educational placement, and the data and documentation necessary to support
placement determinations. The session also emphasized the importance of parent participation and procedural safeguards, reviewed commen
compliance concerns identified through state monitoring and complaint investigations, and highlighted best practices for maintaining
compliance while ensuring student-centered decision-making,

Strong Participation and Positive Feedback

Faadharlr Frarm attendane demonciraind tho sinlise of e smafoioa.



.+ 100% rated the presenters as knowledgeable and effective communicatars
« Participants highlighted the practical examples, compliance guidance, and opportunity to ask questions specific to real-world

scenarios.
Click HERE for the full survey summary
Building Capacity Through Proactive Professional Learning

As schools continue to navigate increasingly complex special education requirements, proactive professional development remains essential.
Sessions such as this help school teams strengthen internal systems, improve compliance practices, and ultimately support better outcomes

for students with disabilities.

Charter School Specialists remains committed to providing meaningful professional learning opportunities that equip school leaders with the
knowledge and tools necessary to navigate federal and state requirements with confidence.

We extend our appreciation to the Ohio Department of Education and Workforce for their partnership and expertise in making this training
possible.

Looking Ahead

This session is one example of CSS's continued investment in supporting schools through high-quality compliance-focused professional
development. Additional training opportunities and resources will be available throughout the 2026-2027 school year as part of our angoing

commitment to supporting school leaders, educators, and students.

Together, we are building stronger systems, promoting compliance, and ensuring students receive the supports and services they
need to succeed.

Federal Programs

We are all happy to celebrate our country’s 250th year, but we can also celebrate the 61 years of the Elementary and Secondary Education
Act, reauthorized as Every Student Succeeds Act (ESSA)! As we apen the new fiscal year FY27, we need to be aware of the new
expectations for the federal consolidated grants (Title I, TI, T1I, TV, IDEA, ECSE).

Schools accepting federal grants need to have a heightened awareness of the required role of stakeholders in these programs, Stakeholders
include not only parents and students, but also school staff, community organizations, community businesses, governing boards, and ather
community members. How are you ensuring and documenting that these stakeholders are participating in the planning process for these
grants? Are you giving out surveys, collecting the data, and analyzing it and then considering it when determining the school’s One Plan and

annual programs and activities?

All the stakeholders should be participating in the planning and evaluation of programs supported by federal funds. The expectation is that
schools will be reporting out publicly regarding the programs that are supported with these public funds (federal funds). Schoals should be
reporting aboul these programs at the governing board meetings. The school’s website should mention the grants and the programs
supported with these funds and include contact information. Any event funded by these grants should be mentioned in the event notices.

Please make sure to document your efforts to invelve the schaol’s stakeholders.

It you have any questions regarding federal programs, please contact Nannette Sherman at nsherman@charterschoolspec.com.,

College and Career Readiness Corner

As the saying goes, “Tt takes a village....”

As all educators know, establishing positive and supportive relationships with our youth is key to positive postsecondary and life success.
The Adverse Childhood Experiences (ACEs) study illustrates, the most significant factor in,supporting youth who have experienced adverse
childhood experiences is having a caring, consistent, and nurturing person in that young person’s life.

One particularly vulnerable group are youth who are involved in the criminal justice system. Often the juvenile justice system, while well
meaning, falls short of getting kids back on a positive trajectory and avoid recidivism (being re-arrested for criminal activity). In recent
years, the Office of Juvenile Justice and Delinquency (OJJIDP) and the U.S. Department of Justice have made investments in the
development of mentoring programs. These programs place a premium on reducing recidivism, supporting high school graduation, job

training, and career planning, as well as other meaningful supports.

If you would like to learn more ahout the work of the OJJDP and find out more about how you can be a part of the mentorship movement,
you can find more information at the link found below.

Mentorship for Youth who Have Been Arrested or Incarcerated.

Proposed Insurance Coverage Considerations: What Charter School Boards Need to Know

By Pat O'Neill, O'Neill Insurance

Proposed updates to the standard insurance recommendations for Ohio charter schools are currently under review. These proposed changes
are intended to better address evolving risks facing schools, including cyber incidents, student safety concemns, and employment-related

claims.

The chart below compares the current insurance standards with several proposed enhancements that schools may wish to discuss with their
insurance advisor.



Coverage

Current Agreement

Proposed Changes

Notes

General Liability

$IM/S2M

$IM/$2M

[Remains the foundation of the)
school’s liability protection

Abuse Liability

Not included

1M

New  proposed  modification)]
ddressing allegations involving|
abuse or inappropriate conduct

involving students.

Educators & Professional Liability|

See E&O below

$1M

Clarifies the existing Frrors &
Omissions coverage through a
combined policy that typically
Legal
Liability, Employment Practices
Liability, and often Directors &
Officers coverage.

includes Educators

Errors & Omissions

SIM/SIM

Tncorporated into Educators &
Professional Liability

Existing coverage is being|
Iclarified and consolidated under
Educatars & Professional Liability]

coverage.

Auto Liability

Not included

$1M

New  proposed  modification

addressing  exposures  created
when employees, board members,
or volunteers use wvehicles on)
[behalf of the school. Even schools
that prohibit transportation or doj
not own vehicles may [face|
liability when personal vehicles|
are used for school business, This|
coverage helps protect againsi|
arising those|

claims fram

situations

Directors & Officers

$IM/AFIM

Incorperated within Educatars &
Professional Liability policy
(where available)

Schools should review policy

language with their insurance]

advisor.

Cyber Liability

Not included

$1M

New  proposed  modification)

recognizing the growing risks
assaciated with student, employee,|

and financial data.

Umbrella Liability

$5M — Over General Liability
only

$5M — Over General Liability and
Auto Liability

Proposed enhancement broadens
liability  protection to|
include Auto Liability in addition|
|to General Liability.

EeXCESS

Preparing for Potential Changes

Boards and school administrators should periodically review their insurance program with their insurance advisor to ensure it aligns with the
school's aperations and risk profile. Reviewing available coverage options can help schools make informed decisions about safeguarding
their operations, employees, students, and governing boards.

About the Author

Pat O'Neill with O'Neill Insurance and has worked with Ohio charter schaols for more than 10 years.
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Important Transportation Reminders for FY26-27

As we prepare for the upcoming school year, we wanted to remind schools who are transporting some
or all of their students about deadlines and requirements.

School Governing Authorities who would like to assume transportation of all students froem one or
more districts need to pass a resolution assuming transportation and notify the school district(s),
ODEW, and the sponsor by August 1 to be eligible for funding for FY26-27, The letter(s) need to be
sent to each district that you intend to assume transportation of students. The letters need to be forwarded to ODEW at

schoolbus@education.ohio.gov and ta the sponsor at cisaac@charterschoolspec.com.

Tf a erhanl travennde ar nlane tn tranenart a1l ae a2 narkinn af chndante s1in hinard anmad herencdonmninliarmn i ssnhinlan AT cnesssaes » ik a



It is important to remember that schools contracting with a vendor for transportation are still liable. It is the responsibility of the school to
ensure the vendor is authorized by ODEW to transport students. A school should not contract with a vendor unless they verify they are
compliant. Below is a list of standard documentation schools and transportation contractors should have in their files:

- IRN - transportation vendors need to have an IRN as a transportation contractor.

« Authorized vehicles that meet all safety standards for student transportation.

« proof of driver compliance (preservice certificate, background checks, Seizure training (bus drivers), blood borne pathogens
training, Rapback enrollment confirmation, transportation vendor annual cettificate, CDL (bus drivers), annual physicals, drug
testing, annual in-service training of at least 4 hours).

« proof af insurance in the amounts specified by law.

« comprehensive policies that meet all school transportation requirements for drivers and vehicles.

« State Highway Patrol inspection and sticker for the current school year for Buses.

« proof of vehicle inspections by a qualified mechanic - quarterly for buses and twice annually for alternative vehicles (State Hwy

patrol inspection does not count toward the quarterly inspections for buses).

The governing authority needs to adopt the bus stops and time schedule and put it into force not earlier than thirty days prior to and not later
than thirty days after the beginning of the school. The goveming authority can designate the superintendent or another designee to make
subsequent changes/relocate bus stops. The bus stops/routes and schedule need to be presented to the governing authority, prior to
approving. The designee will need to keep a copy of the minutesresolutions, bus stops/toutes, and schedule in their transportation records.
This does not apply to alternative vehicles. Alternative vehicles are not permitted to stop on roadways. They have to pull off of the street and

into the driveway to pick up a student.

All bus/van drivers must be in Rapback System that is maintained through the State Board of Education. All drivers must be re-affirmed
annually in the Rapback System between July 1 and October 31, Failure to re-affirm (approve) by October 31 will result in the driver being
unenrolled in Rapback and they will need to start the process aver.

Schools who are currently approved and received funding for FY25-26 need to submit the T2 in DRIVES by August 31 and print a copy to
keep in their files for the auditor of state.

Schools who are approved for funding or will be eligible to receive funding through an agreement with the districts, ODEW, and the sponsor
heginning FY26-27, will need to ensure that they document October week ridership, routes, mileage, gas etc. for inspection by the state
auditor and so that they can accurately enter the information into the T1 report in DRIVES. October count week is October 5-9 for FY26-27
but if the school is not in session for the whole week, the following week that has 5 full days in session can be used.

T1 report is due in DRIVES by November 1 for schools who currently receive or will receive funding in FY26-27. If a school needs to
amend the report, they will need to notify the transportation department at SchoolBus@education.ohin.gov to teset it, so the changes can be
made. Schools have until February 1 to make changes. Print a copy of the report and keep in the file for the auditor of state.

Schools providing all or a portion of wansportation are to offer student and parent/guardian bus safety orientation at the beginning of the

school year per OAC 3301-83-09. Schools will:
Offer opportunities for students, along with their parents or guardians, to meet their bus drivers, tour a bus and learn about school

safety.
Provide families with take-home materials that parents and guardians can use to encourage positive school bus behaviors.

« When possible, school bus safety orientations should be incorporated into existing school-required orientations, meetings, or
assemblies.

If it is not possible to provide the bus safety orientation to students during school orientation, then they are required to provide safety
instruction to all transported students in grades kindergarten through third within two weeks after the beginning of the school year.
Dacumentation must he kept on file that shows date(s) of training, how many students were present, what handouts were given to students,

bus driver signature and school designee signature.

Annually, the principal or designee in cooperation with the transportation director/supervisor will schedule and conduct 3 emergency exit
drills for all students who ride school buses to and from school. Each of the following emergency procedures will be conducted at least once

annually:
1. Everyone exits through the front entrance door;

2. Everyone exits through the rear emergency door; and
3. Front half exits through the front door and rear half exits through the rear door.

The drills will be supervised by at least one staff person other than the driver assigned to the route.

Drills should be held on schaol property when possible and not on the bus route. The driver is to remain in the bus during evacuation drills
with the parking brake set, the ignition tmmed off, and the transmission placed in neutral or park.

ODEW has a resaurce page on their website for schools that has information, links, examples, transportation manual, forms, etc. To access it
click on the link: https://education.ohio.gov/Topics/Finance-and-Funding/School-Transpartation

If you have transportation questions, please email SchoolBus@education.ohio.gov or contact Carla Isaac at cisaac@charterschoolspec.com.
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Greater Ohio Virtual School
Your School At-A-Glahce Report

Current Student FTE

' FTE Information is taken from the Ohio Department of Education and Workforce's Community School Payment Report

and includes the previous month's data.

Board Actions

Key Dates

Review School Improvement Plan at each board meeting:

Goals for 2026-2027 school year:

Goal 1: Using STAR Assesments, All Students in High School attending Greater Ohio
Virtual School will increase 2.00 % in Reading/Literacy by 06/30/2028.

Goal 2: By 06/30/2028 we will improve the performance of All Students at/in

Greater Ohio Virtual School by increasing Engagement by 5% using Seat time.
Jcussion questions to consider:

Are the goals, strategies, and action steps

aligned to the priority actions that will
impact the school report card? Evidence?

Have the planned strategies and action
steps been implemented? Discuss evidence.

o

Which established action steps have been
completed within the identified timelines? What obstacles (if any) have prevented

implementation?

How do the strategies and action steps differ from past practices? Are the
strategies and action steps reflective of evidence-based practices? How do you

know?

What data has been collected to determine whether ar not the strategies and
action steps are positively impacting student learning outcomes?

What is the data telling us? Are the trends changing?
Daoes the school improvement plan need to be adjusted? What is the evidence?
lthe necessary resources available and being used? If not, why?

Is there additional technical assistance needed from the Management Company,
Board, Sponsor, etc.?

Charter Agreement:

. Expiration: 6/30/2034
. High Stakes Review: Fall 2033

Pending Contract Modifications:

- None Noted

Intervention Status Reporting for 26-27:
- TBD

School Improvement Plans for 26-27
Due:
- TBD

One Plan Cohort:
- Cohort 2

Onsite Assistance Review:

- TBD

Compliance Onsite Review:
I- Virtual - TBD
- Onsite - TBD

CAP/Probation:
- None Noted




Contract Terms for Renewal Eligibility

Per Section 11.7 of its contract with St. Aloysius, Greater Ohio Virtual School is eligible for renewal if it:

(1) Receives a grade of Meets Standards or higher in at least one applicable grade card component for the most recent schc
year; or

(2) Meets the criteria listed below;

a. An overall report card grade that is greater than three of the five comparison group schools, consisting of traditional public
schools and charter schools with similar student demographics within 5-10 miles of the school, if possible:

i. Auglaize County Educational Academy
il. Fairborn Digital Academy

iii. Findlay Digital Academy

iv. Liberty Preparatory School

v. Gateway Online Academy of Ohio

Comparison information is displayed below.

The comparison schools for Greater Ohio Virtual School were selected during the contract process, The goal is for the
comparison schools to be as similar as possible in demographic characteristics (percentages of families with low income:
racial/ethnic minority; students with disabilities; and English Learners) as well as in close proximity to the school, if possible,

Curr C Data
25-26 LR i
Distanee Fvei :::;:;:::: Achievement Progress Gap Closin
from School | School Grade : 9 P 9
Rate
Greater Ohio Virtual o TBD TBD TBD TBD TBD
School
Auglaize County
Educational 993 miles TBD TBD TBD TBD TBD
Academy
raitborn Digital 38 miles TBD TBD TBD TBD TBD
Academy
= it
Findly Digit) 133 miles TBD TBD TBD TBD TBD
Academy
Linery Prepatatont | was oiles TBD TBD TBD TBD TBD
School
Gateway Online ;
T8 B TBD
Ataderny of Ohlo 217 miles TBD D TBD TBD

Definitions:

Overall School Rating ~ A cambination of the school's Achievement rate, Gap Closing component, Progress component, and
Graduation Rates form the school's Overall Rating.

Combined Graduation Rate - Looks at the percentage of students who are successfully completing high school with a
diploma in 4,5,6,7 and 8 vears.

Achievement (fka High School Test Passage Rate) — Represents the number of students who passed all five state tests that
are required for graduation.

Progress - Look at the progress students in grades 8-12 are making in math and reading.

Gap Closing - Reflects how well subgroups of students are meeting the state's performance expectations in reading, math
and graduation rates.




SPONSOR CONNECTION
AUGUST 2026
Latest News for St. Aloysius Sponsored Schools

Reminders Documents Required for All Interim Licenses

. Interim license 1:and.1dal¢:s (Interim Resident Educator and
| TInterim Principal) must submit a position verification letter
8/1: Deadline to notify district, ODEW, and sponsor of intent | from their employing superintendent or human resources

to transport all students from one or more districis | director verifying their assignment for the upcoming school
8/1: Deadline to adopt Online Day Plans year in an Ohio school with each licensure application (new
and renewal). Note that educators renewing their interim

8/31: Deadline to submit the T2 for applicable schools license must also submit a screen shot of thelr final holistic

— annual evaluation through their %ORE Dashboard with their

. . renewal application. Review the details on the [nterim

FY26-27 Governing A_“ﬂmntj' . Resident Educator and Interim Principal licensure webpages.
and School Leader Timeline

Background Check Reminders

Candidates applying for their first license, or after a gap in

Click the link below to access the the timeline. Governing Teensure: chowd :
; k plan to complete all background check
Authority & School Leader Timeline 26-27 requirements before or at the same time they submit their

licensure application. Getting full background check results,
including rap sheets or other BCI documentation stemming

Charter School Specialists Staff Directory from failed ar rejected fingerprints, can take up to 60 days or
.~ more. Additionally, the State Board of Education team

cannot review submitted apci»]ications until the agency has

: €SS Staff Directory. : i
Click on the link: C | received required background checks.

Legal Department

Changes to Community School Training on Public Records and Open Meetings Laws

Last November, the Auditor of State issued a Bulletin which clarified the standards that will be used by the auditors to determine if the
Sunshine Law training requirements have been met. The bulletin from the auditor of state can he found here: Auditor of State Bulletin 2025-
014. The bulletin identifies that all Governing Authority Members, officials, and employees of a community school must annually attend a 1
hour live (virtual or in-persan) session on open meetings and public records training (Sunshine Law) beginning July 1, 2026. The session
must be presented by legal counsel for either the school, the sponsor, or the operator. Every person that attends the training must submit the
certificate of attendance (o the sponsor and to the auditor, whether it is the Autﬂmr of State or an independent auditor.

Charter School Specialists will be hosting three (3) live virtal sessions that are available to all St. Aloysius sponsored school Governing
Authority Members, officials, and employees. The sessions will be as follows:

August 25, 2026 12:00 pm - 1:00 pm

December 11, 2026 2:00 pm=23:00 pm

April 7, 2026 4:00 pm - 5:00 pm

Registration for each of these sections can be found at the following link: hitps://charterschoolspec.com/webinars/. Approximately 2 days

before the scheduled session, you will receive a packet of materials and a link to the session. Each individual that attends must attend for the
full length of the training and must attend the session through their own computer/log-in in order for that individual to get credit for

attending the session.

Alternatively, your schaol’s legal counsel or legal caunsel for the management company rnfg' offer live sessions fcrgnu to attend. If you are
not able to attend any live session that is available, you will still be able to watch the on-demand trainings offered by either the Attorney
General's Office or the Auditor of State’s Office and receive the credit for the Sunshine Law training. Links to the on-demand sessions can

be found here:

Attomey General's Office Training
Auditor of State's Office

Federal Programs

As the new school year begins, it is a fantastic opportunity to review your school's One Plan. One Plans should reflect the school’s
improvement goals, strategies, and the action steps the school is taking to meet those goals. The schaol’s leadership team and stakeholders
should all review these components of the One Plan, If they believe the current One Plan continues to align with the school’s goals and
actions, then nothing needs ta be done, On the ather hand, if the team believes that adjustments to the One Plan could better address student
needs based on current student data and root-causes, then the team should revise the One Plan.

The school’s stakeholders should work together to determine what needs revised. We have created a One Plan Review and Revision tool to
help guide the process for revising the One Plan, CLICK HERE for tool.

If your leadership team reviews the schaol’s goals and believes they need revised, they should go to the One Needs Assessment located in
ED STEPS and review their responses and the priorities that went [o the Pre-Planning page. To change the One Plan goals, the One Needs
Assessment’s status will need to be changed to "In Progress” so that the priorities can be adjusted. Once the One Needs Assessment has
been edited, the school will change the status back to “Completed” and save it. This will send changes to the One Plan. The team will then
need to go into the One Plan and make any needed changes. Please note that if the school’s One Plan had already received “Agency
Approved” status, then the revised One Flan will not go back to ODEW for another review, unless the school receives the Title T Non-
Competitive Supplemental School Improvement grant and the Expanding Opportunities for Each Child grants. If the school only receives
the censolidated grants, the revision only needs o be approved by the Fiscal Representative and Authorized Representative.

Remember that the funds used in the One Plan include public funds (federal funds) and as such are made available to the general public.

Staff should be knuw]ed%eab]e about the One Plan. Staff should know the goals, strategies, and action steps well enough to respond to
arent questions, Stakeholders should all know the programs and activities the federal funds support. The One Plan’s activities should he

iscussed and progress reviewed at staff meetings.

If your school needs any assistance reviewing or revising the One Plan, please feel free to contact Nanmette Sherman at

nsherman@charterschoolspec.com.

Graduation 2026 - Beginning of a Great Adventure!

It is with great pride that Charter School Specialists celebrate the graduating Class of 2026 from the schoals we are honored to sponsor. We
also recognize the school boards, educators, staff, families, management, and communily partners whose unwavering support helped make

this achievement possible.



nave aCCOMPLSNEd. AS YOIl SEE 1N 8acn SCNOOL's LIANUATON HIENNENLS, LNeSe graguates are
prepared to pursue their own vision of 4 good life with confidence and purpose, Together, they
have eamed 6,172 industry-recognized credendals, secured millians of dollars in scholarships,
and are embarking on a wide range of post-graduation pathways including careers,
apprenticeships, military service, higher education, and combinations of these epportunities.
The Class of 2026 is ready for what comes next,

Achievements like these are only possible through the collective dedication of school boards,

schaol leaders, educators, staff members, management partners, and countless others who invested in these students every step of the way.
The Charter School Specialists team extends its sincere gratitude to everyone who was part of the village that supported the Class of 2028,

To the Class of 2026: Congratulations! As you begin this next chapter, pursue your dreams with courage, curiosity, and determination, We
are confident you will make a meaningful difference in your communities and help build a brighter future for us all.

Graduation Highlights

AchievePoint Career Academy Cincinnati- 117 graduales, 64 credentials earned, 6 scholarships
AchievePaint Virtual Academy-30 graduates, 8 credentials eamned, 2 schalarships
AkroTech High School - 5 graduates, 33 credentials eared, 2 scholarships
Banyan High School ~ 18 graduates, 35 credentials eamed, 3 scholarships

Black River Career Prep High School — 58 graduates, 262 credentials earned

Buckeye Community School Mansfield — 163

graduates, 162 credentials earned

Buckeye Community Schocl Fremont — 73 graduates, 73 credentials earned

Buckeye Community Schoel Londan — 164 graduates, 163 credentials earned

Buckeye Community School Marion — 262 graduates, 259 credentials earned, 2 scholarships
Capital City Career Prep High School — 35 graduates, 183 credentials earned

ChallengeU Ohio Community Schoal — 269 graduates, 178 credentials eamed

Cliff Park High School — 61 praduates, 120 credentials earned, 5 scholarships

Comerstone Academy — 62 graduates, 216 credentials earned, 1.9 million awarded in scholarships
Cypress High School- 76 graduates, 276 credentials eamed, 5 scholarships

Fairborn Digital Academy — 55 graduates,

Franklinton Prep High School-35 graduates, 42 credentials eamed, 1 scholarship
Frederick Douglass High School — 141 graduates, 145 credentials earned, 1 scholarship
Gateway Qnline Academy of Ohio — 722 graduates, 1,216 credentials eamed

Gem City Career Prep High School - 68 graduates, 415 credentials earned

Glass City Academy — 118 graduates, 91 credentials earned

Greater Ohio Virtual School — 218 graduates, 167 credentials eamed

Innovative Career Academy — 32 graduates, 19 credentials earned, 12 schaolarships
iScheol Virtual Academy-3 graduates, 6 credentials earned

Lake Erie International High School — 18 graduates, 51 credentials earned

Liberty High Scheol - 65 graduates, 319 credentials earned

Lorain Preparatory High School — 24 graduates, 60 credentals earned

Marshall High School — 144 graduates, 413 credentials earned, 3 scholarships
Mount Auburn Preparatory Academy — 15 graduates, 2 scholarships

North Woods Career Prep High School — 34 graduates, 193 credentials eamed
Northwest Ohio Classical Academy — 20 praduates, 16 scholarships

Pathfinder Career Academy of Ohio- 44 praduates, 69 credentials eamned

Patriot Preparatory Academy — 30 graduates, 1 credential earned

Premier Online Schoal of Ohio - 18 graduates, 15 credentials earned

Randall Park High School - 32 graduates, 27 credentials earned, 4 scholarships
River Gate High School — 59 graduates, 79 credentials earned

Steel City High School- 27 graduates, 40 cred

entials eamed, 2 scholarships

Towpath Trail High School — 216 graduates, 567 credentials earned
Westwood Preparatory Academy — 11 graduates
YB Columbus Community School — 72 graduates, 205 credentials eamed

AchievePoint Academy -
Cincinnati experienced tremendous student
and school growth during the 2025-2026
school year. We successfully graduated well
over 100 students - an increase of nearly
20% from the previous school year. Through
their hard work and dedication, students at
AchievePoint eamed over $750,000 worth of
scholarships  to  more colleges and
universities than ever before and continued
to strengthen their workforce readiness skills
through our papular Instite for Hospitality
and Leadership (IHL) and Career Minded
school programs, The 2026-2027 school year
has never looked brighter for students at
AchievePoint Career Academy!

Career
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AchievePpint Virtual Academy operated
for the first time in the 2025-2026 school
year, The scheol year began in Seplember,
and we've seen a rapid increase in enrollment
each month. Multiple applicants participated
in our Graduation Alliance scholarship
application process, resulting in two winners
who will continue with higher education.
Our gradvation ceremony is scheduled for
August 5th in Columbus, Ohio, where
students from all over the state will gather ta
celebrate their accomplishments. We look
forward to continned results in the new
school year and a focus on increasing our
graduation rates for the 2026-2027 schaol

year.
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HIGH SCHOOL

This year, a dedicaled group of just five
senior  graduates  absolutely  shattered
expectations by eamning a whopping 33
industry  credentials  combined! As a
traditional high scheol with a deep focus on
career-technical education, our mission has
always been to give students real-world
advantages before they even cross the
graduation stage. From our early days
starting out in temporary, shared rooms to
watching these students excel inside our
current high school building, this group has
proven what is possible with hard work and
determination. They didn't just build skills;
they helped shape our entire school culture
and paved a wide path for the classes
following in their footsteps.



Banyan High School

Resilient, Driven, and Inspiring are just a
few words to describe members of the
Inaugural Graduating Class of Banyan High
School. Each started with a goal. Banyan
Staff supported the Student and Family with
devising a  Gradoation plan tailored
specifically for the student. The student
execoled the plan. And the rest is Banyan
History!

Buckeye Community School-Marion

The school celebrated their graduates on
June 2, 2026, at the Marion Palace Theater.

They held two ceremonies this year!

Black River Career Prep HS

On Wednesday June 3, 2026, al Terra State
Community College, Buckeye Community
Schoool Fremont held its graduation
ceremony. The approximately 900 in
attendance wimessed 61 of 73 total graduates
receiving their diploma in a quick 45-minute
ceremony. Student speaker Te'Asa Jones
highlighted the ceremony by telling
graduates, “Let's not wait for someone else
to change things - let's be the change.”

Our graduation ceremany was a truly special celebration. Watching our graduates walk across the stage highlighted
their resilience, perseverance, and the unique journeys that brought them here.

Many students came to Black River after facing challenges in traditional settings, making this milestone a powerful
symbol of second chances and personal growth. One of the most meaningful moments was the Rose Ceremony,

where graduates honored those who supported them along the way.

Buckeye Community School in Mansfield celebrated the accomplishments of the Class of 2026
during its graduation ceremony held on May 27th at Storyside Church. The ceremeny was attended
by more than 1,100 family members, friends, staff, and community supporters looking to celebrate
this important milestone. Of the 163 graduates, 130 chose to participate in the ceremony, making it a
memorahle evening filled with pride and enconragement.

Graduate speakers Kaitlyn Richardson and Aldin Reynolds delivered messages centered on perseverance and the importance of never giving
up, reminding their classmates that determination can help them overcome life's challenges and reach their goals.

As part of the ceremony, each graduate received a pen as a symbolic gift. The pen represented more than a writing tool—it served as a
reminder that every graduate has the opportunity to continue writing their own story. While graduation marks the end of one chapter, it also

begins a new one filled with possibilities, purpose, and the chance to create a bright future,

My w ’

On June 4, Buckeye Community School
London proudly celebrated the graduation of
164 remarkable students during two
commencement ceremonies held at Tolles
Career & Technical Center in Plain City,
Ohio. Splitting the ceremony into two
celebrations allowed s to honor our largest
graduating class while recognizing each
student's incredible achievements. 99% of
our graduates eamed both an Industry-
Recognized Credential and the
OhioMeansJobs-Readiness Seal.

The ceremonies feamred inspiring remarks
from four student speakers, and recognition
of one of our amazing teachers as she retired
after an extraordinary 50 years of service to
education. Each graduate received a custom
ink pen as a symbol of the exciting journey
ahead and a reminder that they are the
authors of their own future. As they begin
this next chapter, they were encouraged with
these words: "The blank pages ahead of you
are not something to fear; they are
opportunities waiting to be written. Your
future is not prewritten. You hold the pen, it
is your legacy and you decide what comes
next." Congratulations to the Buckeye
Community School London Class of 2026—
we can't wait to see the incredible stories you

JERNE | Q. PN |

Capital City Career Prep HS

Prior to Graduation Capital City Career Prep
had an awesome Senior Banquet where we
celebrated and honored our graduates along
with their families, friends and supporters. In
which we had 9 students receive their
Phlebotomy certification, 2 of the 8 received
their Medical Assistance certification along
with their Phlebotomy certification, 20
students were awarded cerification in
Workforce Readiness and 2 certified in
Construction and Forklilt caining. In
addition to all the certifications we had one
student enlisted into the Marines, scoring
extremely high on their ASVAB test. It was
very heartwarming and satisfying to see so
many of our students do so well and all the
support behind them.

As for graduation, everything went very
well. We had a total of 35 students graduate
this year. We had a huge turnout of family,
friends and staff support of our graduates;
tons of laughter, tears, gratitude, appreciation
and powerful moments making this year one
of the biggest, most memarable and best thus
far.

DOING THIS
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ChallengeU Ohio

In its third year as a Dropout Prevention and
Recovery school, ChallengelU celebrated 269
graduates for the 2025-26 school year.

Of these graduates, 178 students — 66.17%
of the class — eamed an Industry Credential,
reflecting the school's strong emphasis on
career readiness alongside  arcademic
achievement.

One standout graduate completed 30 college
credits prior to graduation, demonstrating the
rigor and opportunity available (through
ChallengeU's academic pathways. These
outcomes highlight the continued growth and
impact of ChallengeU’s mission lo re-engage
students and prepare them for meaningful
postsecondary success.



CIliff Park High Schaol

At Cliff Park the graduates’
accomplishments reflect the
hard work, perseverance, and
determination  our  students
demonstrated throughout the
year. Onpe smdent fully
embraced the oppartunities
available through the College
Credit Plus (CCP) program.
She completed her final
college course this summer
while finishing high scheol
and is now on track to
graduate from Clark State
College next spring with her
associate’s degree.
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At Cornerstone Academy High School, our
greatest sorength is the community we have built
together. Our smdents are known for their
kindness, compassion, and willingness to serve
others, creating a culture where everyone is
welcomed, supported, and encouraged to succeed,
They celebrate one another's achievements,
volunteer their time, and form meaningful
relatianships with both peers and staff. Despite
coming from a wide varety of cultural,
socioeconomic, and family backgrounds, our
students demonstrate that respect, friendship, and
shared purpose can unite a community. Through
challenges, change, and growth, including helping
shape our school's traditions and culture—they
have shown remarkable resilience and character.
The Comerstone community is one where
students not only achieve academically, but also
grow into caring, responsible leaders whe leave a
lasting impact on those around them.

Cypress High School students made this year one to
remember. They eamned essential credits, showed
strong growth on their EOC tests, and proved that
leaming happens both in and beyend the classroom.
Healthcare students completed community service at a
local  nursing  home, culdvating  meaningful
relationships and making connections with residents.
Construction students stepped up for the Village of
Lexington by cleaning the ball fields, and
manufacturing students [ollewed by rebuilding the
spaces, leveling bases, and helping restore the fields
for community use. Business students kept the PBIS
store running smoothly, gaining real experience in
management and costomer service, Across the
building, core teachers strengthened leamning through
cross-curricular teaching that tied subjects together and
helped students see the bigger picture. In total, the 76
graduates earmed more than 250 industry-recognized
credentials, showing just how hard they worked and
how ready they are for what comes next. Cypress
students didn’t just complete a school year; they built
it, supported it, and lifted their community alang the
way.

On June 18, 2026, Fairborn Digital Academy staff, students and friends celebrated the
gradvation of seniors. FDA holds graduation ceremonies twice per year for students who
meet the State of Ohio requirements for a high school diploma during each semester.

The Valedictorian of the Class of 2026 is Jenna Botkin, while Salutatorian honors go to Aidan McNabb, This completes the class of 2026
after having 22 graduates in January of this year. We congratulate the success of all our 2026 graduates!

“Depending on the program that is right for the smident, we offer the flexibility that many of our students and their families need to pet
through high school,” explained Erik Trilsch, Executive Director of FDA, “A traditional high school setting is not optimum for BVErY
student. We make an effort to be aware of individual differences that may make learning and succeeding a challenge, and we address those

issues for each student,”

Franklinton Prep High School has a small but mighty graduation
class this year. We are very proud ta announce that each of gur
graduates eamned at least one Industry Recognized credential, with 7
stdents eaming two credentials, Further, we had one graduate get a
full-ride scholarship to her preferred university and three others
were accepted into their preferred universities as well. We are very
proud of our graduating class and can't wail to sce the amazing
things they will go on to accomplish.

despite the challenges they faced.

Fredericle Douglass High School's Euclid Campus school year
was one of tremendous growth and achievement for our school
cammunity. We proudly served nearly 300 students and celebrated
with 97 graduates as they took the next step toward bright futures,
Looking ahead, we're excited to expand our campus with a new
second floor, lavnch a Nail Technology Career Tech program, and
welcome additional staff members to support our continued growth.
The future is bright, and we're committed (o providing even more
opportunities for student success.

This year, Gateway Online Academy proudly celebrates 722 praduates. A remarkable milestone that reflects
determination, perseverance, and the belief that every student deserves the opportunity to succeed.

What makes this graduating class truly special is not just the number of diplomas eamed, but the resilience
demonstrated along the way. Many of these swdents did not follow a traditional path to praduation. They
overcame academic setbacks, re-engaged in their education, recavered credits, and continued moving forward

The Gateway Online Academy Class of 2026 is a powerful reminder that success is not determined by taking a perfect path. Success is
earned through resilience, commitment, and the courage ta keep going. We are incredibly proud of our 722 praduates and look forward to

the positive impact they will make in their communities and beyond.

Gem City Carveer Prep HS

The graduation ceremony for the Class of 2026 was held at Sinclair
Community College and was a memorable celebration. More than
60 swudents from Gem City High School participated in the
commencement ceremony, and over 400 guests were in attendance,
Parents and supporters enthusiastically celebrated throughout the
event. The graduates expressed great pride In  their

On Tuesday, June 2nd, 2026, the
Greater Ohio  Virtual School
proudly hosted its 237 graduation
ceremony. The event, held at
Mason Middle School, saw 218
students complete  their  high
their diplomas. This significant

school
arhirvement was made nnssihle hu the dedicated MOVS craff and

journey and eamn



COOTAINAION, ana e LUV SIUAENt Center. Lnese ININanves nave
played a crucial role in the increase in the number of graduates. We
extend our heartfelt congratulations to the Class of 2026!

Ceremony ana [nemwr commiiment o
supporing the graduating class,

Innovative Career Academy celebrated its Class of 2026 on May 21 at Second Ebenezer Missionary Baptist
Church, and the milestone was one the school had never reached before: 21 of the 32 graduates were juniors,
finishing high schoal a full year early.

Five graduates are the first in their families to finish high school, and five are the first headed to college. The
class earned 19 industry-recognized credentials in customer service and sales, and its graduates are moving on

lo college, careers, trades, and military service.

For graduate A’raya Norton, who is entering military service, the difference was the people. "The people who
supported me and the people who heiped me mentally ground myself,” she said. “That’s what made it special.”

Principal Tina Smith put the school’s mission plainly. “For the student, we are a saving grace,” she said. “If they were elsewhere, in a larger
schaol, they may not have made it ta the point of graduation.”

iSchool Virtual Academy

As part of our Finish Strong process, every graduate participated in an individual interview where they reflected on
their experience at the school and shared their plans. Below are a few highlights of what our graduates had to say.

‘What Students Liked Best About the School

Students overwhelmingly appreciated the flexibility to work at their own pace and on a schedule that fits their lives, Many alse highlighted
the supportive teachers, quick communication, and one-on-one help that made them feel successful. One graduate shared that they learned
English while attending the school, while another appreciated being able to work ahead while balancing a full-time job.

‘What's Next for Our Graduates
Our graduates are pursuing a wide range of exciting opportunities, Same are attending college to study biclogy, social work, and early

childhood education, while others are preparing for careers in law enforcement, veterinary medicine, and the skilled trades. Several students
plan to starl their own businesses such as a jewelry company, daycare, HVAC business, or car dealership. One graduate is even looking
forward to traveling internationally befere beginning the next chapter of their journey.

Marshall High School
had two students eamn the
Alison Shuemake
schalarship that is enly
awarded to graduales of
Marshall High School.

The scholarship is in
Lake Erie International High School is me:no:y O::s ;P £
incredibly proud to celebrate our newest Lorain Preparatory High School Marshall pgraduate that passed away

class of 1B graduates, who have
demonstrated exceptional dedication and
resilience in reaching this milestone. Not
only have these students earned their high
school diplomas, but they have also
collectively secured an impressive 51
industry  credentials, This  remarkable
achievement  goes beyond  traditional

academics, equipping these young adults
with the tangible, career-ready skills they
need to step confidently into the workforce
and build successful futures.

Our second graduating class made its mark.
All 24 seniors walked on the stage with poise
and pride. With perseverance and focus, over
60 credentials were earned towards their next
step in adulthood. Academic, financial, and
community scholarships will aid all the
gradvates in their post-secondary plans!
Congratulations to Class af 2026, you did it!

Liberty High School

unexpectedly shortly after their graduation.
The students receiving this honor were
Adrian Angniano and Tori Lambert. They
will both pursue pest-secondary education.
Adrian will be attending University of Rio
Grande majoring in Business and Tori will
attend Sinclair Community College majoring
in Nursing.

The concluding academic year was defined by rigorous academic milestones and notable student
achievements. While the siudent body faced increased academic expectations, the graduating class
successfully met these elevated instructional standards. This effort resulted in quantifiable

improvements across standardized metrics and established a strong performance baseline for future academic cycles. For (his academic
cycle, Liberty celebrates the graduation of 65 scholars wha successfully embodied the institutional motto: Be Present, Expect Success,

Listen to Others, and Lead by Example.

Graduates have secured diverse pathways for their post-secondary advancement with 27 graduates having [inalized college acceptances for
the upcoming term, 14 graduates have accepted direct employment within their designated career fields, and 1 graduate has
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OQICANON, DPerSeVerance, ana nara Work
throughout the year. Surrounded by family,
friends, and staff, our gradvates celebrated
this incredible milestone and the bright
future that lies ahead.

classical eaucanonal Moger, UNAerstana mat
one educational model is not right for every
student. We strive to train the minds and
improve the hearts of young people through
a rigorous, content-rich classical curriculum
in the liberal ars and sciences, one that
praduces thoughtful leaders and virduous
citizens, Our latest gradvating class includes
students entering the workforce, joining the
military, pursuing professional trades, and
seeking higher educatian.

Mount Auburn Preparatory Academy

/ are entenng Uie WOIKIOICE, ana £ nave
chasen lo serve our country in the military.
In addition to eamning their high school
diplomas, many students graduated with
valuable industry credentials in Business,
Advanced Manufacturing, Certified Nursing
Assistant (CNA), and Phlebotomy, giving
them a strong head start on their careers. We
are incredibly proud of our pradvates and
look forward to seeing all they accamplish,

The 2025-2026 Mount Auburn school year was filled with grawth, resilience, and moments that reminded us
of what it truly means to be a school community. Like every year, we faced challenges, but we also found
ways to come together, support one another, and keep moving forward, The loss of one of our stmdents
deeply impacted on our school family, yet it also revealed the strength, compassion, and unity demonstrated
by our staff and students. Our focus on student success never wavered, and that commitment was reflected in

our students' academic growth and improved performance on state assessments.

As the year progressed, the energy and school spirit throughout our building continued to grow as we created mere opportunities far
students (o connect, celebrate, and succeed. Students celebrated important milestones through Prom, the 8th Grade Crossing the Bridge
Ceremony and 12th Grade Commencement, while also enjoying memorable experiences like the Sneaker Ball, Field Day, and our school-
wide trip to Kings Tsland. Our Peer Mediation Program continued to develop student leaders who modeled accountability, communication,
and positive conilict resolution. These experiences strengthened our school community and reinforced that education extends beyond the
classroom. By creating opportunities for celebration, leadership, and connection, we are helping students build confidence, lasting

relationships, and memories that will stay with them long after they leave our halls,

River Gate High School had one of
its largest graduations this year
with 59 graduates, We had 4
graduates complete our CNA
program. We had 19 graduales
complete the Leadership
Excellence credential and Yellow
Bell credential, We had 27 Rise Up credentials earned by
graduates. Finally, there were 10 graduates who earned a
Pre Apprenticeship in either Health or Hospitality, We are
locking forward to giving our future graduales the option of
a construction credential!

Pathfinder Career Academy of
Ohio celebrated its first graduating
class! Our students put in the wark
to not anly complete academic
requirements but also prepare for
in-demand career fields. Some of
our graduates even attained job
offers in their fields before graduating. With experience from
internships and credentials to back them up, they are truly ready
for what life brings next!

The ceremony was beautiful and it was so nice to see our
students, who have put In so much work, walk across that stage.
Our student volunteers led key parts of the ceremony and even
delivered a thoughtful, heartfelt message to the crowd. It's an

YouthBuild  Coelumbus  Community
School is  proud o celebrate  the
accomplishments of our smudents this year.
We praduated 72 students, and our FY25-26
graduates earned 205 industry-recognized
credentials that will help them take the next
step  toward careers  and  continued
education. This summer, students also eamed 365 credits
through Summer School, keeping them on track to reach their
goals. Every graduate's journey is different, and we're proud to
suppart each student as they build a strong foundation for the
future.

Eaming a diploma from Patriot
Preparatory Academy is not an
easy task, Students are not just
required 1o pass a class but earn at
least a “C" to receive credit, As a
college prep program, our students
will continue to eam credits beyond the state minimum of
20. Fourteen students in our graduating class earned at least 25
credits in high school and 2 of them earned over 30 high school
credits. The academic rigor and challenge do not end there.
Students can eam college credits while attending high
school. Our graduating seniors earned 99 college credits while
still enrolled in high school and a select few have even finished a
year of college! Ohio State Gradvation Requirements require
seniors to earn 2 seals in order to graduate, [n total our seniors

earned a total of 140 seals, with 100% of students eamning more
than the 2 required seals, Our seniors have excelled beyond the
classroom, particularly in the area of giving back to the
community. In total they have put in over 2,936 hours of
conmumunity service during their high school careers,

henor and a privilege to see so many success stories start here,

Premier Online School of Ohio

As part of our Finish Strong process, every graduate participated in an individual interview where they reflected
on their experience at the school and shared their plans for the future, Below are a few highlights of what our
graduates had to say.

What Students Liked Best About the Schaol
Students overwhelmingly appreciated the flexibility to work at their own pace and on a schedule that fits their
lives. Many also highlighted the suppartive teachers, guick communication, and one-on-one help that made them feel successful. One

graduate shared that they leamed English while attending the school, while another appreciated being able to work ahead while balancing a
full-time jab.

What's Next for Our Graduates

Our graduates are pursuing a wide range of exciting opportunities, Some are attending college to study biology, sacial work, and early
childhood education, while others are preparing for careers in law enforcement, veterinary medicine, and the skilled trades. Several students
plan to start their own businesses such as a jewelry company, daycare, HVAC business, or car dealership. One graduate is even looking
forward ta traveling internationally before beginning the next chapter of their journey.

At Steel City High School, we are committed ta the fundamental belief that every student deserves a fresh start. Our philosophy, emhodied
in the Steel City Mission: RESET EVERYDAY - Recagnize the Mistake, Express Responsihilily, Support Improvement, Encourage Better
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Qur dedicated staff members are passionate about building meaningful relationships with students, offering
encouragement, guidance, and the resources necessary for personal and academic growth, At Steel City High
School, we are more than just a school - we are a community where students can reset, develop resilience,
and achieve their goals.

Reflecting on our second year, we celebrated the theme "The WORLD was YOURS," and achieved significant milestones: 27 graduates, a
679 attendance rate, enrollment of 190 students, and over 600 credits earned. These accomplishments reinforce our commitment to

empowering students and fostering a nurturing environment.

As we look forward to year three, we are extremely excited about the opportunities and successes that lie ahead. Steel City High School
remains dedicated to transforming lives through education and support, ensuring every student has the chance to thrive.

Towpath Trail High School proudly celebrated the Class of 2026 during its graduation ceremony on June 5,
2026, at EJ Thomas Performing Arts Hall. Representing the school's three campuses, 216 graduates crossed the
stage before an audience of over 3,000 family members, friends, staff, and community supporters. Together, these
graduates earned mare than 550 industry-recognized credentials in healthcare, construction, manufacturing,
culinary arts, and business, demonstrating their commitment ta career readiness and lifelong success. These
accomplishments reflect Towpath Trail High School's focus on providing personalized learning experiences that
prepare students for both the workforce and higher education., Throughout the ceremony, students were
recognized not only for eaming their diplomas but also for their resilience, determination, and perseverance in overcoming challenges along
the way. The tremendovs community support shown throughout the evening highlighted the pride surrounding this exceptional graduating
class and the lasting impact of their achievements. As they embark on the next chapter of their lives, the Class of 2026 leaves Towpaih Trail
High School equipped with the knowledge, skills, confidence, and credentials to make meaningful contributions to their communities and

chosen careers.

This year's graduation at Westwood Preparatory Academy's Necco Center was a celebration of
perseverance, growth, and the power of collaboration. As seven graduates received their diplomas, they also
eamed the Ohio Fine Arls Graduation Seal throngh an innovative partnership between Westwood Prep's
education team and Necco Center's clinical staff, integrating therapeutic fine arls into the school day and
culminating in a student art showcase. In addition, through collaboration with facility partners, students earned
the OhioMeanslobs Readiness Seal, equipping them with valuahle career-ready skills for life after graduation.
For nearly 11 years, Westwood Preparatory Academy and Necco Center have worked together to provide
meaningful educational and therapeutic opportunities for residential youth, making this year's commencement an inspiring reflection of that
shared commitment. Caongratulations to the Class of 2026, and to Necco Center as it celebrates 30 years of changing lives through its

residential program in Pedro, Ohio.

DID YOU KNOW?

Charter School Speclalists, a sponsor representative, " Guidance and Compliance Support
offers federal programs support, fiscal services, and Budgel & fiscal expertlse
professional development to schools across Ghio. M Tralning for educators and school leaders

Available statewide to all Ohio community schools
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