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KEY INFORMATION DOCUMENT

This document sets out key information about your relationship with Give Me Dough Please
Limited, trading as ‘DOUGH’

If you require any further information about this document, please contact Georgie Woodward,
Head of Staffing.

You may raise concerns about a breach of agency workers' rights by Invades Racing Limited
with the Employment Agency Standards Inspectorate who can be contacted by phone on 0207
215 5000, by email at eas@beis.gov.uk or by post at Department for Business, Energy and
Industrial Strategy, 1 Victoria Street, London, SW1H OET.

General information

Name of employment business: Give Me Dough Please Limited, trading as
‘DOUGH’

Name of your employer (if different from the | N/A
employment business):

Type of contract you will be engaged under: Contract for Services

If not the employment business, who will normally | N/A
be responsible for paying you:




How often you will be paid: Weekly advance payments, with a monthly
payroll reconciliation on the final Friday of each
month.

Expected minimum rate of pay: No less than the applicable National Minimum
Wage or National Living Wage (as appropriate),
or the agreed assignment rate where higher.

Deductions required by law from your pay: Income Tax (PAYE), National Insurance
Contributions and any other deductions required
by law or authorised by you.

The nature and amount of other costs and | N/A
deductions affecting your pay:

The nature and amount of fees for goods and | N/A
services:

Annual holiday entitlement:
Calculated pro rata against a full-time equivalent
of 28 days' holiday for each holiday year

Non-monetary benefits: N/A

EXAMPLE PAY

Example rate of pay: £12.75 per hour
Weekly Advance 75% of your gross earnings
Monthly Payroll Remaining balance of earnings due, less

statutory deductions

Statutory Deductions: PAYE Income Tax and National Insurance
(where applicable)

Other Deductions None unless authorised or required by law

Weekly advance payments represent 75% of gross earnings for the preceding week. The remaining
balance, together with any additional earnings due, is paid on the final Friday of each month through
the monthly payroll, subject to statutory deductions.



