South Dakota - Medicaid

dss.sd.gov
1-888-828-0059

Texas — Medicaid
hhs.texas.gov/services/financial/health-insurance-premium-
payment-hipp-program

1-800-440-0493

Utah - Medicaid and CHIP

Utah’s Premium Partnership for Health Insurance (UPP): medicaid.

utah.gov/upp/

upp@utah.gov
1-888-222-2542

Adult Expansion:medicaid.utah.gov/expansion/

Utah Medicaid Buyout Program: medicaid.utah.gov/buyout-
program/

CHIP: chip.utah.gov/

Vermont- Medicaid
dvha.vermont.gov/members/medicaid/hipp-program
1-800-250-8427

Virginia - Medicaid and CHIP
coverva.dmas.virginia.gov/learn/premium-assistance/famis-
select
coverva.dmas.virginia.gov/learn/premium-assistance/health-
insurance-premium-payment-hipp-programs
1-800-432-5924

Washington - Medicaid

hca.wa.gov
1-800-562-3022

West Virginia — Medicaid and CHIP
dhhr.wv.gov/bms

mywvhipp.com

Medicaid Phone: 304-558-1700

CHIP Toll-free phone: 1-855-699-8447

Wisconsin — Medicaid and CHIP
dhs.wisconsin.gov/badgercareplus/p-10095.htm
1-800-362-3002

Wyoming - Medicaid
health.wyo.gov/healthcarefin/medicaid/programs-and-eligibility
1-800-251-1269

To see if any other states have added a premium assistance program
since July 31, 2025, or for more information on special enrollment
rights, contact either:

U.S. Department of Labor Services
Employee Benefits Security Administration
dol.gov/agencies/ebsa

866-444-3272

U.S. Department of Health and Human Services
Centers for Medicare & Medicaid Services

cms.hhs.gov
877-267-2323, Menu Option 4, Ext. 61565

Health Insurance Marketplace Coverage Options
and Your Health Coverage
Form Approved OMB No. 1210-0149 (expires 12-31-2026)

PART A: GENERAL INFORMATION

Even if you are offered health coverage through your employment,
you may have other coverage options through the Health Insurance
Marketplace (“Marketplace”).To assist you as you evaluate options
for you and your family, this notice provides some basic information
about the Health Insurance Marketplace.

WHAT IS THE HEALTH INSURANCE
MARKETPLACE?

The Marketplace is designed to help you find health insurance that
meets your needs and fits your budget. The Marketplace offers “one-
stop shopping” to find and compare private health insurance options
in your geographic area.

CAN | SAVE MONEY ON MY HEALTH
INSURANCE PREMIUMS IN THE
MARKETPLACE?

You may qualify to save money and lower your monthly premium
and other out-of-pocket costs, but only if your employer does not
offer coverage, or offers coverage that is not considered affordable
for you and doesn’t meet certain minimum value standards
(discussed below). The savings on your premium that you're eligible
for depends on your household income. You may also be eligible for
a tax credit that lowers your costs.

DOES EMPLOYMENT-BASED HEALTH
COVERAGE AFFECT ELIGIBILITY FOR
PREMIUM SAVINGS THROUGH THE
MARKETPLACE?

Yes. If you have an offer of health coverage from your employer
that is considered affordable for you and meets certain minimum
value standards, you will not be eligible for a tax credit, or advance
payment of the tax credit, for your Marketplace coverage and may
wish to enroll in your employment-based health plan. However,
you may be eligible for a tax credit, and advance payments of the
credit, that lowers your monthly premium, or a reduction in certain
cost-sharing, if your employer does not offer coverage to you at

all or does not offer coverage that is considered affordable for you
or meet minimum value standards. If your share of the premium
cost of all plans offered to you through your employment is more
than 9.96%' of your annual household income, or if the coverage
through your employment does not meet the “minimum value”
standard set by the Affordable Care Act, you may be eligible for a
tax credit, and advance payment of the credit, if you do not enroll
in the employment-based health coverage. For family members of
the employee, coverage is considered affordable if the employee’s
cost of premiums for the lowest-cost plan that would cover all
family members does not exceed 9.96% of the employee’s household
income. ™




Note: If you purchase a health plan through the Marketplace instead
of accepting health coverage offered through your employment, then
you may lose access to whatever the employer contributes to the
employment-based coverage. Also, this employer contribution -as
well as your employee contribution to employment-based coverage-
is generally excluded from income for federal and state income tax
purposes. Your payments for coverage through the Marketplace

are made on an after-tax basis. In addition, note that if the health
coverage offered through your employment does not meet the
affordability or minimum value standards, but you accept that
coverage anyway, you will not be eligible for a tax credit. You should
consider all of these factors in determining whether to purchase a
health plan through the Marketplace.

! Indexed annually; seeirs.gov/pub/irs-drop/rp-25-25.pdf for 2026

* An employer-sponsored or other employment-based health plan meets
the “minimum value standard” if the plan’s share of the total allowed benefit
costs covered by the plan is no less than 60 percent of such costs. For
purposes of eligibility for the premium tax credit, to meet the “minimum
value standard,” the health plan must also provide substantial coverage of
both inpatient hospital services and physician services.

WHEN CAN | ENROLL IN HEALTH INSURANCE
COVERAGE THROUGH THE MARKETPLACE?

You can enroll in a Marketplace health insurance plan during the
annual Marketplace Open Enrollment Period. Open Enrollment
varies by state but generally starts November 1 and continues
through at least December 15.

Outside the annual Open Enrollment Period, you can sign up for
health insurance if you qualify for a Special Enrollment Period. In
general, you qualify for a Special Enrollment Period if you've had
certain qualifying life events, such as getting married, having a

baby, adopting a child, or losing eligibility for other health coverage.
Depending on your Special Enrollment Period type, you may have
60 days before or 60 days following the qualifying life event to enroll
in a Marketplace plan.

In addition, if you or your family members are enrolled in Medicaid
or CHIP coverage, it is important to make sure that your contact
information is up to date to make sure you get any information
about changes to your eligibility. To learn more, visit HealthCare.
gov or call the Marketplace Call Center at 1-800-318-2596. TTY
users can call 1-855-889-4325.

WHAT ABOUT ALTERNATIVES TO
MARKETPLACE HEALTH INSURANCE
COVERAGE?

If you or your family are eligible for coverage in an employment-
based health plan (such as an employer-sponsored health plan), you
or your family may also be eligible for a Special Enrollment Period
to enroll in that health plan in certain circumstances, including

if you or your dependents were enrolled in Medicaid or CHIP
coverage and lost that coverage. Generally, you have 60 days after
the loss of Medicaid or CHIP coverage to enroll in an employment-
based health plan.

Alternatively, you can enroll in Medicaid or CHIP coverage at
any time by filling out an application through the Marketplace

or applying directly through your state Medicaid agency. Visit
healthcare.gov/medicaid-chip/getting-medicaid-chip/ for more
details.

HOW CAN | GET MORE INFORMATION?

The Marketplace can help you evaluate your coverage options,
including your eligibility for coverage through the Marketplace
and its cost. Please visit HealthCare.gov for more information,
including an online application for health insurance coverage and
contact information for a Health Insurance Marketplace in your
area.




