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TEL: tb16) 437-6443 FAX: (516) 437-6434 
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To: Gary DelaRaba 
Fax: NCPBA 
From: Harry Greenberg 

Number of Pages Including This Page: / 
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Regards 
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MEMORANDUM OF AGREEMENT by and between the County of 

Nassau, a Municipal Corporation in the State of New York, having 

its principal place of business at One West Street, Mineola, New 

York 11501 (hereinafter called "COUNTY") and the Police Benevolent 

Association of the Police Department of the County of Nassau, Inc., 

a certified union with its principal place of business at 89 East 

Jericho Turnpike, Mineola, New York, 11501 (hereinafter called 

"PBA"). 

WITNESSAT M:  

WHEREAS, the COUNTY and the PBA are parties to a Collective 

Bargaining Agreement for the period January 1, 1992 through 

December 31, 1995; and 

WHEREAS, representatives of the respective parties have 

heretofore engaged in collective negotiations for the purpose of 

reaching agreement on a successor Collective Bargaining Agreement; 

NOW, THEREFORE, it is agreed by and between the parties hereto 

as follows: 

1. The terms of this Memorandum of Agreement are 

subject in all respects to the approval of the Board of 

Supervisors, and the membership of the ?BA. Additionally, the 

parties contemplate that final contract language will be agreed 
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upon incorporating the intention of the parties reflected in this 

Memorandum. 

2. Except as modified by the terms Of this Memorandum 

Of Agreement, the applicable terms of the predecessor Collective 

Bargaining Agreement shall be continued. 

3. BASE WAGES: Except as hereinafter indicated, the 

annual salaries set forth in the "Police Officer - Salary Rates" 

and the "Police Officers - Alternate Salary Rates" shall be 

increased by the following percentages at the dates indicated: 

EFFECTIVE DATE 	PERCENTAGE IBM:RAABE 

1/1/96 - Three months 
4/1/96 - Eight months 
12/1/96 - Six months 
6/1/97 - Fourteen months 
8/1/98 - Thirteen months 
9/1/99 - Thirteen months 
10/1/00 - Ten months 
(Through 7/31/01) 

Zero 
2.25% 
2.50% 
3.75% 
3.90% 
3.55% 
3.95% 

4. NIGHT SHIFT DIFFERENTIAL: 	zffective January 1, 

1996, for all employees assigned to "Chart Orange" on the 7:00 p.m. 

to 7:00 a.m. steady tour, the shift differential shall be thirteen 

(13%) percent for all such shift hours; and for those on the 7:00 

a.m, to '/:00 p.m. steady tour, the shift differential shall be ten 

(10%) percent for the hours of 11;00 a.m. to 7:00 p.m. 

5. LONGEVITY: On May 1, 	1998, the dollar amounts 

being paid in longevity shall be calculated as a percentage of base 

salary, according to the annexed charL,.and the contract shall be 

deemed amended as of May 1, 1998 to provide that longevity payments 

shall be such percentage of base salary. Thereafter, the base wage 
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increases scheduled to take effect she?* result in longevity dollar 

amounts being increased by the same percentages as base wages. 

6. HEALTH INSURANCE: 

(A) 	Delete Section 9.16-1(B), and replace with CSEA 

Section 37-1.3. 

(3) section 9.16-1(C) shall be amended to read: 

The parties agree that the provision for the County to 
fully pay the cost of the health insurance premium shall 
not be subject to ehange under employer-requested 
interest; arbitration until an effective date after 
7/31/05. 

(C) Insert "...active, and retiring..." before the word 

employees in PEA Section 9.16-1(A). Effective 1/1/96. 

7. vACATION ACCRUAL: The tl-,rrent maximum carryover of 

one Year's entitlement (in addition to a presont year) for vacation 

accruals shall be increased to a maximum of two (2) years,  

entitlement (in addition to a present year). Effective 1/1/96 for 

1997. 

POLICE OFFICERS -- ALTERNATE SALARY RATES: 

Effective 1/1/96, the Step 1 and 2 salaries shall be retroactively 

re-computed to 1/1/92 utilizing the ,same percentages as were 

previously applied to Step 3. Retroactive checks shall be issued 

as soon as possible. 	The sublece of such AA pay being made 

prospectively available to the eighteen (18) members of the PHA 

Board of Governors shall be subject to:gurther negotiation between 

the Office of Labor Relations and the PHA president. 

9. 	woRX sCREDULE; All employees on a Monday-Friday 

(i.e., currently approximately 240 tours) shall have their work 

3 
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schedule reduced by the department scheduling "chart days" as 

follows: 	One additional chart day effective 1/1/96, and one 

additional chart day effective 1/1/97, 1/1/98, 1/1/99, 1/1/00 and 

1/1/01 (for a total of six additional chart days in 2001 to a 

minimum of 232). ESO officers shall .have chart days effective 

1/1/96 sufficient to create a 232 schedule. 

10. COMPENSATORY TIME: NO CHANGE. 

11. CLOTHING ALLOWANCE: 	Shall be increased by an 

additional 	$50.00 	on 	1/1/0, 	1/1/98, 	1/1/00. 

12. EQUIPMENT ALLOWANCE: Shall be increased by an 

additional $50.00 on 1/1/96, 1/1/98, 1/1/00. 

12. SEVERANCE PAYOUT! The parties shall return to the 

practice of employer control over the duration of severance 

payments in order to comply with applicable IRS regulations. (See 

attached) 

14. MISCELLANEOUS! 

(A) Effective 1/1/96, the PBA shall receive release 

time as per the attached schedule. 

(B) Employees hired prior to 1/1/92 shall be 

provided with their handgun (without charge) at retirement 

consistent with provisions for the SOA. 

(C) The parties shall continue to negotiate the 

resolution of a certain pension issue left unresolved by the 

predecessor agreement (concerning payments made to employees who 

retired in 1992). 

(D) police officers hired on or after 1/1/96, upon 

4 
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completion of probation, shall have the cost of the firearm, not to 

exceed $600.00, deducted from his/her equipment allowance. 

15. MP 'US: Existing reopeners to be deleted from 

existing agreement, and replaced with 

1. Section 9.16-2(c) to read: 

If any other County bargaining unit receives an amount 
for dental coverage for the period 1/1/96 - 7/31/01 more 
than in this agreement, the ABA shall have the right to 
reopen this agreement with respect to such issue. 

2. Section 13.5 to read: 

Certain essential terms of errployment have historically 
reflected a pattern amongst the PIA, DAI and SOA. In the 
event the DAI or SOA negotiate a change in one ox more 
such essential terms for the period 1/1/96 • 7/31/01, the 
PHA shall have the right to reopen this agreement with 
respect to such issue. 

16. ACADEMY - STEP 2 PAY: For employees hired on or 

after 1/1/96, the wage scale in effect on 11:59 p.m. on 12/31/95, 

shall be Fimended to be as follows: 

STEP 	go *NW 12/31/95 
Academy 	$21,000 for six months (frozen 

until 7/31/05) 

Step 1 
	

$30,000 for six months (frozen 
until 7/31/05) 

Step 2 
	

$35,000 for six months (frozen 
until 7/31/05) 

$43,244 for six months (frozen 
unti17/31/05) 

Step 3 
	

$45,512 

Step 4 
	

$48,938 AT ANNIVERSARY DATE 

step 5 
	

$52,902 AT ANNIVERSARY DATE 

Step 6 
	

$55.333 AT ANNIVERSARY DATE 

5 
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Step 7 	$56,866 AT AKNIVERSARY DATE 

Step 8 	$59,522 AT ANNIVERSARY DATE 

Employees now at $30,336 will remain ac su h sa ary fur 

the period of five (5) months atter academy completion; shall thuen 

receive base annual pay of $42,087. 

17. HOLIDAY CHECKS: Columbus Day shall be deleted from 

the "hc-)liday" pay list for calendar years 1996. 1997, and 1998. In 

addition, Lincoln's Birthday shall also be deleted for calendar 

year 1998. 

18. MK LEAVE MANAGEMENT PROGRAM: 

see attached. Family sick days shall be eliminated 

effectiwi 1/1/56. 

19. BLOOD DAM There shall be no cash convertability 

of oily compensatory days earned atter 1/1/96 granted for donating 

blood. 	The personal leave cap shall be raised from 10 to 15 

effective 1/1/e7. 

20. HALF-HOLIDAY PAY: compensation for the first 96 

straight-time hours of "half holiday" pay shall be in compensatory 

time only (non-convertible to cash) prorated as new officers hired 

over the course of calendar years 199. 1997, 1998 and 1999. 

21. STRAIGHT TIME OVERTIME; The first hours of overtime 

in each of the following calendar years shall be paid in cash at 

straight time rates, or compensatory time at straight time (but 

frozen in severance cash value, if not used in time, at a maximum 

of the 7/31/31 straight time rate): 

6 
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1996 	16 :tour: 

1997 	32 tour- 

l99(" 	hcurs 

19'i$ 	1!"; hours 

22. EDUC1 T2ON PAY; 7'h4,  County .t.4 1 1 re:;mbun,e 	Oc 

r,he cost of police' officers ohLaining college credits erruivaent to 

a four-year coliego negree. Core eligible shall be subjEt,ct 

the 	non-reviewable approval of the Corml ssionez,  of Polio°. 

Eligibility for reimbulsement shall alsc require tne attainment of 

at /ea;;!, a c„,,  tirade, and such other reasonaie conditions as the.  

Commissioner of Police may impose. 	Attainment of a fol:r.year 

college degree or its equivalent in approved credits shall  be an 

additional condition fL:r employees Ii; red after 1/1/96 ts reoe've 

"top pay." Notwitntanding the foregoing. the County's financial 

obligat;ions undor this paragraph shall be up to, but in ne event 

more than, 	total of $500,000.00 per County fscal yeaz (non• 

cumulative. 

23. REPAYMENT DATES: 

(A) 	Holiday pay. 	FAI.PloYc=R retiri71g during 

calendar years 1996 and 1997 shall reoeive payments deferred 6rom 

the 1992-1g95 ebA. 	Ail ocher amounts otherwise due under the 

predecessor agreement are no longer due. The County shall not be 

obligattd to make any other payments to any other employees for any 

such monies. 

(3) overtime. Al:, "owed" overtime monies (from the 

7 
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3.592-199ti CEA) shall be ooLverted to compet,seri 1.ime aS of 

12/31/95. covertc?ci compensatory time.: 

the kCP,p1 4  cr. Q•le acc!..:mvr, of cUMper*a:(1 YTS; AA,c,ve 

:or SUCh t;ATE at sevcrF„nce Eha21 Le a ro;J:s. 

compensatory shaiJ not te. used to spay tC LFflf :wd bv 

officer LO -retch 7P5C h(7,urs ann!aal:LY. 

/4cAwith0..andiLg the ioregoing, there Hal Le LI 

time cash option Jane CCO, fcr paymi_..,_nt in :Linuary 2001, 

rates, fc.:! off.fters who Ciect. name. 

24. MEAL MONEY: Delete SeCticns 9.12 1 and 12-2 when 

"Chart crange" becomes permanent. 

OVERTIME CANCELLATION: rffectvt, red.ice 

izom 7 to 4E )!:vJrs. 

4t. CANINE CORF8: EfferA.ave 1 / 1 /6, 114cra 

pros :v "ovrtrzia" stipend $5, 5co anm:ally for time Scent i:: 

auc ; •-: This prcv n lsdo shall nc,z afieut any pandirg 

Ii 

21. EMPLOYEE EVALUATIONS: Negotiat7IonS to rx,ntinue. 

26. FHYS CAL FITNESS PROGRAM: Negol:iations c.ontdrue. 

29. DIRECT DEPUSLT: A.5 per SCA cnfmract. 

O. MANAGED HEALTH CARE: NegOtiattOnS to contInue. 

31. TEMPORARY ASSIGNMENTS tc be defaned, sAith respect t.0 

"quaiit.icat:ons 	-- :nolude asslgaments to the Mane Pureal: and 

rolioe Academy. 

32. USE OP TIME BEFORE RETIREMENT: A member in 

Contemplation of ietilrement shall have the right to use all of his 

8 
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transferring munic,pality makes payment to Nassau County of the costs 
suGn 
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MEMORANDUM OF AGREEMENT AND UNDERSTANDING made this 

day of 	, 1998, by and between the County of Nassau, a municipal corporation in 

the State of New York having its principal place of business at 1 West Street, Mineola, 

New York 11501 (hereinafter called "COUNTY") and the Police Benevolent Association 

of the Police Department, County of Nassau, an employee organization having its 

principal place of business at 89 Jericho Turnpike, Mineola, New York 11501 (hereinafter 

called "PBA"). 

WITNESSED: 

WHEREAS, the COUNTY is a public employer as defined in said law; and 

WHEREAS, the PBA is a public employee organization as defined in said 

law; and 

WHEREAS, an interest arbitration award to which the County and the PBA 

were parties dated August 29, 1997, in pertinent part, awarded Education Pay. 

NOW, THEREFORE it is hereby agreed by and between the parties as 

follows: 

1. Effective January 1, 1998 there shall be Education Pay in the amount 

of 5500.000 per year. 

2. The County shall reimburse police officers equally up to 50% of the 

total tuition for undergraduate courses completed. In the event the tuition reimbursement 



for all police officers exceeds, in any one year, $500,000.00, the amount of 

reimbursement for each individual shall be adjusted so as to provide for pro rata equal 

amounts of reimbursement for all police officers approved for reimbursement with the total 

cost not to exceed $500,000.00 per year. For example, if it becomes necessary to 

reduce the annual reimbursement by 10% to stay at the $500,000 annual amount then 

the individual's reimbursement shall be reduced by 10% in order to stay at the $500,000 

annual amount. 

3. In the event there are any Education Pay funds remaining, after the 

undergraduate tuition reimbursement is allocated, police officers shall be equally 

reimbursed up to 50% of the tuition for graduate courses completed. In the event the 

graduate course tuition reimbUrsement causes education pay to exceed the $500,000 

annual amount then the payment of tuition reimbursement for graduate course(s) only 

shall be equally adjusted by a pro rata reduction of the reimbursement for all police 

officers approved for graduate course reimbursement as indicated above in this 

paragraph. 

4. It is understood that all police officers who submit for education pay 

and are approved will receive tuition reimbursement of up to 50% of the total tuition. 

5. Application for reimbursement must be submitted to the Office of 

Personnel and Accounting no later than March 31 each year for courses completed in the 

prior academic year. Reimbursement for completed undergraduate and graduate 

course(s) shall be paid no later than June 1 each year. For example, application for 

2 



reimbursement for courses completed in the Spring 1998 and the Fall 1998 semesters 

shall be submitted by March 31, 1999 and paid no later than June 1, 1999. 

6. 	The terms of paragraph 22 of the unratified Memorandum of 

Agreement between the parties, attached, shall govern Education Pay except as modifies 

in this Memorandum of Agreement and Understanding. 

ACCEPTED AND AGREED ON BEHALF 
	

ACCEPTED AND AGREED ON BEHALF 
OF THE COUNTY OF NASSAU 

	
OF THE POLICE BENEVOLENT 
ASSOCIATION OF THE POLICE DEPARTMENT, 
COUNTY OF NASSAU, INC. 

ACCEPTED AND AGREED ON BEHALF OF 
THE POLICE DEPARTMENT, COUNTY OF 
NASSAU 

F \OFFICE1WPWINTILESNCPBA1MEMOOFAG 
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