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As our nation moves closer o armed
conflict in the Middle East, MEBA mem:-
bers are primed and ready 1o meer our
crirical role in supporfing America’s
armed forces.

The MEBA and our members have been
an inregral part of America’s defense
since 1875. From that fime ro the pres-
ent, we've answered the call ro duty.
Today, just as many of us did in
Vietnam, and as our fathers and grand-
fathers did in Korea and World War I,
we stand ready o serve.

Bur things aren't the same as they used
1o be for the MEBA and America’s
Merchanr Marine. For starters, America
has half the US. fleer and we have half
the acrive membership we did during
the Gulf War - and even then we had
1o call on rerirees fo return fo duty ro get
the job done. Yer the need ro rapidly
project American milirary force has nor
diminished since then. If anyrthing, it has
increased.

If the call came today fo reacrivare ships
and crews 1o man them, we'd need o
rely even more heavily on our refirees
than we did in the Gulf War. Many of
them will have been on the beach for
years, meaning they'll have o be
rrained quickly to come up 1o speed on
new systems and comply with current
rechnologies.

Il be a rough, stressful time. Bur for
now we'll find a way ro ger it done. But
if things keep going as they are, it is
uncertain wherther America’s Merchant
Marine will have the necessary tools ro
answer the call.

PRESIODENT'S MESS5AGE

WE'RE READY

TO SERVE AMERICA

America at a crossroads

For over 200 years, it was a priority of
the US. government to ensure thar our
Merchant Marine was capable of meet-
ing the demands of our nation in the
evenr of war. Bur over the last 20 years,
priorifies have changed. Keeping vessels
under the U.S. flag, and manned by U.S.
cirizens, doesn'r seem o mMatrer ro some
politicians and decision-makers. Too
many fale our presence for granted.

If America is fo have the capability ro
respond milirarily 1o far-flung conflicrs
across the globe, a strong, U.S. flagged
and U.S. manned Merchant Marine musr
again become a priority for Congress
and the Bush Administration.

And the American people overwhelm:-
ingly agree, once they understand the
serious narure of the problem. In a
recent narional survey of Americans
commissioned by the MEBA, 70 percenr
of the respondents were shoclked to find
our thar less rhan 3 percenr of our
narion’s foreign frade is carried by U.S.-
flagged ships. By overwhelming mar-
gins, Americans wanr ro see thar
changed.

80 percent said ir “was important 1o
America’s narional security that a majori-
ty of our seaborne frade, particularly our
rrade in viral and srraregic goods, is car-
ried by American ships manned by
American crews.”

And an overwhelming 92 percent of
Americans felr thar ir was crifical for
Congress 1o ralke immediare sreps fo vast-
ly increase the size of our Merchant

Marine. Americans understand the imme-
diare rhrear ro national security thar a
weakened Merchant Marine causes.

The MEBA is raking thar message 1o mem-
bers of the newly elected Congress. We're
lerring them know how their constiruents
feel abour their marifime security, and
thar they wanr ro see something done.

The MEBA is building momenrum for a
new comprehensive maritime policy in
Congress thar will creare incenrives for
companies fo sail U.S. flagged vessels. Ar
a fracrion of the cost of one B-2 bomber,
this would help srart rebuilding our fleer
while extending imporrant fax exclusion
provisions o U.S. mariners thar would
preserve and increase employmenr
opportuniries for MEBA members and
orher American seafarers. Along with an
expanded and exrended Maritime
Security Program (MSP), MEBA will fighr
1o ensure thar adequate sealift capabiliry
is available ro our armed services in our
increasingly dangerous world.

During the upcoming year, | urge you 1o
ralke a few minures ro call, wrire or e-
mail your members of Congress. Let law-
malsers lsnow thar you understand, ber-
rer than most, how imporrant a sfrong
U.S. Merchant Marine is for delivering U.S.
forces and the materiel needed 1o sus-
rain them around the world when and
where they're needed. If we're going fo
have the capability ro reliably project
that force over the coming years,
Congress must act Now.

Ron Davis
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THE LMSR vesseL USNS BOB HOPE

MEBA officers were recently installed
aboard the ship after Patriot Contract
Services took over the management of the
vessel from a non-MEBA contracted
company. The BOB HOPE is one of the
MEBA-manned ships sent into the Persian
Gulf recently to help ramp up a possible
war effort against Iraq.
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Agreement Brings Cape
May-Lewes Ferry Members
Under MEBA Contract

Monrhs of hard-foughr negotiations paid
off recently afrer MEBAs Arlanric Coast
Vice President Don Keefe and a
Delaware River and Bay Authority
(DRBA) designared representative
affixed their signarures to a new con-
rracr for Cape May-Lewes ferry worlkers.
This marks the first rime ever thar worls-
ers employed by rthe DRBA will go o
work buoyed by the protections of a
union contract. The agreement, cover-
ing borh deck and engine billers, solidi-
fies the Union’s relationship with rhe
ferry worlsers who vored for MEBA repre-
senrarion in March of lasr year.

MEBA negoriators, including a rank and
file group comprised of ferry fleer mem-
bers, helped piece rogether the new
pacr afrer carefully evaluaring rhe con-
cermns of each of the Cape May-Lewes
worlsers. The confract signals an end o
almost 17 months of difficulr negotia-
rions with the DRBA, a bi-srare agency
thar also operates five airports and the
profirable Delaware Memorial Bridge
among other inrerests. The five-ship
ferry fleetr operares berween Cape May,
New Jersey and Lewes, Delaware year
round.

MEBA President Ron Davis pointed out
thar, "Coming into office in January, |
understood that crafting a contracr with
rhe DRBA would be no picnic. We
spent hundreds of manhours behind
the scenes, working on borh sides of
the river ro ger this deal done.”

This inirial agreement ourfits worlsers
with a conrfracr that includes an
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immediare 3 percent raise refroacrive
1o January 1, 2002, a 3 172 percenr
boost next year, a 4 percent increase
in 2004, full agency shop provisions
and grievance and arbirrarion
prorecrions.

"We stucls to our guns and the [Cape
May-Lewes workers] did a grear job
sricking rogether ro ger this deal com-
plered,” said MEBA's Arlanric Coast V.P.
Don Keefe. President Davis praised
Keefe and his ream rhar besides
Brothers Bill Van Loo (Balrimore
Branch Agent), Bill McHugh (New York
Parrolman) and Bill Doyle (MEBA Legal
Rep), included Bosron Representarive
Bill Campbell and New Yorls Rep Jim
LaRiviere. "l welcome our new brorh-
ers and sisrers under rhe MEBAs wing,”
Presidenr Davis nored, “and lool for-
ward to a prosperous furure for the
Cape May-Lewes ferry fleer.”

L

MEBA NY Rep. Jim LaRiviere and Arlanric Coasr V.P. Don Keefe with Cape May-
Lewes ferry worlsers (and MEBA members) David Young, Spencer Lynch and
Darrin Singly afrer rhe successful contract ratification vote in Lewes, Delaware.
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Delaware Pilot Operators
Get New 5-Year Deal

In Seprember, the MEBA launch opera-
rors and sailors working on the Delaware
Bay and River enrhusiastically ratified a
new confract hammered our by nego-
riators. The new deal provides a 24%
wage increase over the life of the five-
year coniract. MEBA's Balrimore Branch
Agenr Bill Van Loo, assisred by our Legal
Representarive Bill Doyle, headed up the
MEBA team thar put together the agree-
menr wirh the Pilors” Associarion for the
Bay & River Delaware.

Besides the pay increase (the first 6%
lkicked in on Ocraober 1), the contract
offers a series of improvements ro
healih and welfare benefirs including
the addition of a vision care package.
Various pension improvements were
also made including a lowering of the




pension age o 58. The Pilofs' Associ-
ation Bargaining Unir is nor a partici-
pant in the MEBA medical and pension
plans. Thanks also go ro MEBA'S
Contracr Representarive Mark Gallagher
for assisting MEBA negoriarors with
local, industry and area-wide research.

MEBA Houston Decries
Intrusive Security Regs for
Tanker Seamen

MEBA officials ar our Union hall in
Houston have ralsen the lead in chal-
lenging hastily-drafred port security reg-
ularions ar privarely-owned ranlker rer-
minals around the couniry.

Ar a recent meefing of various
Government, port and union officials in
Houston, MEBA Branch Agenr Lou
Marciello presented a persuasive arqu-
menr in opposifion fo newly implement-
ed policies thar are appropriaring shore
leave away from U.S. mariners aboard
rankers due fo ferorism fears.

In addirion fo the stepped-up federal
reqularions, many U.5. ports and coastal
refineries have instirured additional
restricrions rhar are essentially lkeeping
mariners, both foreign and American,
imprisoned aboard their own vessels.
Many of rthese ports have been prohibit-
ing Mariners from performing crew
changes ar the rerminals. In some
cases, public phones have been
removed from the doclss and gares
have been locked up o effectively cor-
don off inbound mariners.

Brother Marciello expressed his antipa-
rhy ro these misdirecred policies thar
are furrher discredired by their lacls of
uniformity among rhe various porrs.
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Deleware Pilor negotiators ralke rime ro pose for a phoro in Lewes, Delaware.

Lefr ro righr are Bill Van Loo (Balrimore Branch Agent), Mike Wyart (MEBA
member) Jon Vaughn (Direcror of Operations Pilors Assoc.) Scotr Hudson (MEBA
Member), Marls Gallagher (MEBA HQ Rep.), Jeff Williams (MEBA Member) Milse
Linton (Presidenr Pilors Association), Bill Buckaloo (Pilor), Ricls Pikke (MEBA Member)
Carl Joseph (Pilor) and Bill Doyle (MEBA Legal Rep.)

He informed the gathering thar U.S.
seafarers shouldn't be considered sus-
pect when they are already burdened
by an obscene amount of certification
and required documentration. He point-
ed our thar rhese rules rrear American
seamen as porenrial rerrorists when U.S.
mariners have carried bombs and orher
crirical marerials in support of this coun-
fry since 1776. "We are nor the prob-
lem, bur they are trearing us like we
are,” said MEBA Houston Parrolman
Donn Reamer.

MEBA Housion's leadership on rthis issue,
bolsrered by the efforrs of Union officials
ar our New York hall, has helped broad-
casr the unnecessary applicarion of
these overreaching regularions. The
problem is nor jusr confined ro Texas.
Concerns have arisen throughour pri-
varely-owned rerminals across the coun-
fry. MEBA, affer winning the baclking of
rthe Coast Guard, has gained the ear of
the narional media and publicized the
displeasure of U.S. seafarers vicrimized
by posr-9/11 policies. Led by the Union'’s
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Houston hall, MEBA has made solid
progress in compelling the rerminals ro
allow flexibility in rheir policies ro
accommaodare U.S. mariners. Though
each ranker rerminal musr be pressured
individually in order ro induce adjust-
ment 1o this restricrive policy, MEBA is
rising ro the challenge and appears 1o
be winning the bartle.

If you have experienced overly infrusive
restrictions ar a U.S. port, documenr the
incidenr and conracr your local MEBA
Union hall.

MEBA Nails Down
Agreement with NOAA
To Supply Relief Engineers

Over the past three years the National
Oceanic and Armospheric Admini-
srrarion (NOAA) has experienced a
shorrage of licensed marine engineers.
Wirhin the last several months ir has
reached the point where many of their
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permanent engineers could not get
reliefs for their fime-off and vaca-
rions. MEBA's Arlantic Coasr V.P. Don
Keefe, undersranding the
Government's predicament, and see-
ing that most of the permanent
engineers on the NOAA vessels are
represented by MEBA, proposed to
have one of our MEBA-contracted
companies worls as a mid-level oper-
aror for the Government and MEBA
workers. NOAA liked the idea and
asked if the MEBA had the capacity
fo fill jobs on very short norice.

Keefe assured NOAA thar he would
arrempr ro nail down an agreement
with a MEBA company as soon as
possible.

American Ship Management’s (ASM)
Execurive V.P. & COO Sandy Jones
was inferested in the idea and agreed
ro ger the ball rolling. In July, ASM
and the MEBA reached an agreement
thar included fraditional MEBA negoti-
ared work rules, the same wage rares
as permanent engineers for their par-
ricular NOAA vessels, pension credits
for the relief assignments, and use of
the MEBA's narional shipping board.
The nexr day, NOAA accepred the
rerms of the agreement and called
for a relief 60-r0-90-day First Assisrant
Engineer. The MEBA filled the job
soon afrer. NOAA infends ro call
more assignments in the very near
future.

All jobs will be called by ASM and in
accordance with MEBA shipping rules.
Members should keep in mind that
this conrracr does not include conitri-
burions to the Medical and Training
Plans. However, if any jobs cannor be
filled on shorr notice through the ship-
ping board then those members on

L.
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Engineer Brian Mirchell, Chief Engineer Milke Gowan, MEBA’s Governmenr Fleefs

3

Rep. Randi Ciszewslsi, and engineer John Osbourne by the NOAA ship RONALD

H. BROWN.

vacarion may rake rhe jobs. Finally,
the conrracr is infended o help our
younger members wirh credirable
sea-fime for membership srarus, pro-
vide all members wirh pension cred-
irs, pur money in your pocker and
remind rhe Federal Government that
the MEBA has a dedicared, trained
and fully qualified membership thar is
willing ro assist the Government’s
needs. Addirionally, there is an
avenue for Rerirees to fill billets under
this program.

Bill Campbell, Boston Represenrarive,
is the point man for this program. If
you have any quesrions please con-
ract him ar the Boston hall ar (617)
261-2338.

Chevron/Texaco
Negotiations Successful

On Ocrober 8th, MEBA concluded
successful negoriarions with Chevron/
Texaco for a new 3-year confracr.
Significanr increases in wages, vaca-
tfion and rhe ability to arrend the
Calhoon MEBA Engineering School
were achieved. These gains were

greater than any in the lasr three
negoriarion cycles. Further improve-
ment were made by rolling all over-
fime info the base wage, which
increased nor only rheir pension

base, bur also their 401(ls) conrribu-
fions and company year-end bonus
program. The confracr was rarified on
Ocrober 30th.

Another success of the process is thar
MEBA doubled irs membership in this
open-shop unir from 1/3 ro 2/3, sub-
srantially increasing our bargaining
power, membership parriciparion and
dues base. Execurive Vice Presidenr
Bud Jacque wishes to sincerely thank
the numerous rank and file members
of Chevron/ Texaco rhar generously
donared rheir rime and efforrs
before, during, and afrer negoria-
tions. Their fireless parriciparion was
critical ro our success. We also exrend
a warm-hearred welcome ro all the
new members. We look forward ro
serving you.




GETTING READY

MEBA is answering the call

"There is an old saying in rhe milirary
— amarteurs rallkk abour sfraregy, pro-
fessionals ralkk abour logistics,” said
President Ron Davis. "Well, the MEBA
has been in rhe logistics business
since 1875, and our members will be
ready ro go if our country needs us.”

As this issue of Marine Officer goes fo
press, we don't know what rhe final
ourcome will be in rhe currenr show-
down wirh Saddam Hussein. We do
know rhe Department of Defense is
preparing for a milirary conflict and is
acrivaring and posirioning ships ro be
ready for rhe call.

“Stand by”

Branch Agent Lou
Mairciello rells members ar
job call in Housron nor ro
“ger roo far

away. When rhe governmenr wanfs
1o activare rhe ships, MEBA assembles
the crews.”

Members must be available ro crew
the ROS ships in the MSC and the RRF
invenrory. There have already been
acrivations of MSC conrracred vessels,
including rthe MEBA-manned USNS
FISHER and USNS BOB HOPE - one of
the largesr ships in the Navy fleer.

If needed, rthe Ready Reserve Force
fleer will be acrivared and assigned
ro the MSC ro move additional
mareriel. MARAD has srepped up
prepararion ro acrivare these ships.
There has been an increase in furbo
Qcrivarions where crews prepare an
ROS ship for a sea frial. In addition,
paper brealours are ordered to rest
MEBA's readiness ro assemble a crew
ro acrivare a given vessel.

% “ Activation

Even if 25 or more ships must be acti-
vared ar one rime, Marciello says,
"MEBA will do wharever ir rakes to
crew those ships. One way or anoth-
er, the show will go on.”

Training is key

"Nobody says if, bur when,” says
loyce Matrhews, Director of the
Calhoon MEBA Engineering School.
"Mosr everyone expecrts a conflict and
we have 10 be ready.” Being ready
means being mained. The school is
worlking overtime ro make sure every
member and even some refirees,
who may be called on o serve in this
conflicr due ro lower numbers of
active members, are ready to go.

The M5C has its own requirements.
Members serving on MSC ships are
required ro take a 2-day damage
control course offered ar rhe MEBA
School. The Advanced Firefighting/
HAZMAT courses now have modules
on chemical, biological and radiologi-
cal weapons ro fulfill requlations.
"We've even had to resrart our small
arms cerfificarion ro make sure
enough officers are qualified,”

says Marrhews.

The school is in close conracr with
MARAD and M5C to ensure the train-
ing meers regularions. "We're ralling
abour how to implemenr the
rules...who has fo be cerrified, in
whatr skills, so an MSC ship can sail.
MARAD and MSC are being flexible,
and we are working rto make sure
our members have the proper
cerrificarions.”
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It is extremely important that
members forward their latest
contact information to include
address, phone numbers and
points of contact with MEBA
Headquarters so that we may
reach you at a moment's notice
if the need were to arise.

Additionally, any conflict that
continues for an extended
period of time could result in
the need to call up individuals
that have left the maritime
industry. Therefore, recent
MEBA retirees and inactive
members who may be interest-
ed in going back to sea in the
event of a national emergency
should continue to forward the
above listed contact informa-
tion as well as the status of
their license and STCW docu-
mentation.

To update your information,
please contact

Doris Fitzgerald
(202) 624-1651
dfitzgerald@dimeba.org

or

Mark Gallagher
(202) 624-1666
mgallagher@d1meba.org

For refirees or members
without STCW @5 cerrifi-
carion who want o
serve, the U.S. Coasr
Guard has developed a
sireamlined rhree-week
course for STCW 95
requirements. Afrer
completion, the srudent
would receive a "dis-
pensarion" STCW certifi-
care, valid only during
a national emergency

Small arms training will be needed for MSC crews.

for a limired time.

"We have retirees and inacrive mem:-
bers calling ro come back,” says
Marthews. “This course will malke it
possible. If ir comes down ro an
exrended conflicr, we'll need these
folks ro serve again.”

MEBA isn't wasting any rime 1o pre-
pare. Last year we began compiling
a darabase of recent rerirees willing
ro help augmenr the manpower pool
should the need arise. Many of them
have raken advanrage of a course
set up ar the MEBA school o help
them complete complex new cerrifi-
cafion requirements insfirured since
their rerirement.

MEBA is ready today, but
what about the future?

For over 200 years, it was a prioriry
of the U.5. government to ensure
that our Merchanr Marine was capo-
ble of meering the demands placed
on it in the evenr of war. Bur over
the last 20 years, prioriries have
changed, and rhe imporrance of
lkeeping vessels under rhe U.S. flag
has been neglecred.

.......

“Worlsing in partnership with MARAD,
MSC, and our confracred companies,
MEBA will answer the call roday,”
says President Davis, "bur | hope this
build-up serves as a walse up call ro
Congress and Presidenr Bush.”

To reactivare ships for an exrended
conflicr, we'd need o rely even
more heavily on our retirees than we
did in the Gulf War. “"Our retirees will
srep up, bur we shouldn’r have ro
rely on them. We need a strronger
U.S. flagged fleer wirh many more
qualified and working merchant
nmariners. Thar's the only way fo quar-
antee the capacity ro project U.S. mil
irary strengrh wherever and whenev
er ir's called for.”

Bur for now, the MEBA will concen-
rrate on rhe job at hand — and ger ir
done. “I'm proud of the role MEBA
plays in the Merchant Marine and
how we contribute ro our national
defense. Ir's now up to every one of
us 1o be ready and sranding by.”



These U.S. military support ships are owned by the
Department of Defense, bur crewed by civilian mariners,
or CIVMARS. Most ships are operared directly by the
Milirary Sealift Command (MSC) with CIVMARS employed
by the government. These vessels are constantly in opera-
rion and many members are already serving on ships
thar are operating in straregic locarions, ready o move
viral supplies ro the Gulf. The resr, like the USNS
SHUGHART (shown ar left) are in ROS srarus and are oper-
ared by privare companies under conrract with the MSC.

The Deparrment of Transporrarion, Maritime Administrarion
(MARAD) mainrains a Ready Reserve Force (RRF), an ROS
fleer of 76 ships. Fifry-one of these ships are mainrained
by a reduced crew of 10 and can be acrivared within four
ro five days. There are 19 unmanned ships which can be
activared and fully crewed within 10 o 20 days. MARAD
contracrs wirh MEBA companies to maintain and operare
these vessels if called upon.

The Maritime Security Program

Under the Maritime Security Program (MSP) MARAD con-
rracrs with the owners of U.S.-flag commercial ships for
service when needed for national emergencies or war.
When the ships are nor activared by the program, they
are a normal parr of the U.S.flag inrernarional commer-
cial fleer. This cosr-efficient approach supports a modern
U.S.-flag fleer, providing milirary access ro vessels while
preserving commercial capacity in the shrinking U.S.
Merchanr Marine. A toral of 47 vessels are part of the MSP.
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MEBA's Medical and Benefits Plan Trustees
have created a Subcommittee to consider
fine-tuning recent retiree medical plan
changes made at the Board's October
meeting. The Subcommittee will present
their findings at the January 2003 meeting
of the Board. Suggestions can be forward-
ed to the subcommittee by way of

Plans Administrator Allen Szymczak
1007 Eastern Ave., Baltimore, MD 21202
Fax: (410) 385-1813
E-mail: admin@mebaplans.org

Participants will be nofified of any changes
or modiifications in February.

t a time when health care
costs are going through the
roof and many benefit plans are
cutting or eliminating benefits for
refirees and active members, the
Trustees of the MEBA Medical and
Benefits Plan have unanimously
taken sfeps to preserve the Plan
and fo profect and maintain
every parficipant’s and depen-
dent’s curent level of benefits.

Over the last several years, there
has been a large and growing
gap between the amount of
refiree contributions received and
the amount of retiree medical
benefits paid. This year alone,
the gap is projected fo be nearly
$10 million. The Medical Plan
consultant has estimated that the
gap will exceed $11 million next
year. This gap has been the pri-
mary cause of growing annual
operating deficits experienced by
the Medical Plan over the past
several years.

Historically, the contribution rate
for active members has con-

: i

cover retiree medleol" Snefifs..
Years ago, this " sub5|dy was 2
enough to cover retiree benefits,

However, although the Medical
Plan sfill receives more confribu-
tions on behalf of active
employees than it pays our in
benefits for active employees
and their dependants, the
amount required to "subsidize”
refiree benefits continues o rise.
In fact, the Plan consultant
recently projected that nearly
55% of the medical contribution
rate for active employees would
be required to pay for retiree
medical benefits in 2003. This
has led to an overall Plan oper-
ating deficit over the last several
years, which is projected to con-
tinue info the future.

If nothing were done, the deficit
would continue fo grow aft
alarming rafes and eat into the
Plan’s reserves. With current
reserves at just over $40 million,
it would only take a few more



years before the Medical Plan could
no longer provide the current level of
benefits.  Af the same time, an
increasing amount — more than half
- of the contributions received for
work performed by active members
would go to pay for medical benefits
for retirees and their dependents.
That couldn’t continue.

The Trustees faced four choices to
save the Medical Plan as we know if:

1) Cut or possibly eliminate retiree
medical benefits;

2) Reduce retiree and active and
dependent benefits;

3) Require - for the first fime — active
member out-of-pocket contribu-
tions to further subsidize retiree
benefits;

4) Increase retiree contribution rates
— for the first time since 1994 - 10
narrow the gap between refiree
contributions and the true cost of
providing their benefits.

The Trustees chose the fourth option,
unanimously voting fo increase
retiree contribution rates effective
January 1, 2003, fo the greater of
$100 or 6% of a retiree’s gross
monthly pension.

Partial Reinstatement of
Annual Post-Retirement
Earnings Cap -- At
Increased Amount

Beginning January 1, 2003, the annu-
al earned income cap — the amount
of post-retirement income earned by
refirees from employment, including
self-employment — will be reinstared
and set at $25,000.

This cap, which was a fixture of the
Medical Plan since at least the early
1970's, was set ar $12,000 when it

was last in effect in 1994. The new
$25,000 amount is more than dou-
ble what retirees could earn back
then. The new cap does not apply
to dependents’ earnings like the old
one did.

Here's how the earnings cap will work:
if a retiree earns more than $25,000
in a calendar year while engaged in
any employment, including self-
employment, his medical benefits
and the benefits of his dependents
will be suspended. In order to main-
tain future eligibility for benefits for
himself and his dependants, he must
continue to pay his monthly contribu-
tion to the Plan during the period in
which his and his dependents’ benefits
are suspended. The failure fo make
such contributions will result in a per-
manent loss of medical coverage
from the Medical Plan — even if the
refiree’s annual earnings fall below
$25,000 in the future.

This cap only applies to a retiree’s
employment income — nof fo a
dependent's. 50, even if a retiree’s
spouse earns over $25,000 annuailly,
there will be no suspension of bene-
fits as long as the retiree's employ-
ment income remains under
$25,000.

Any retirement benefits, like a MEBA
pension, Social Security, or invest-
ment income will not count toward
the $25,000 cap. And, in anticipa-
tion of possible events that would
mean renewed service for retirees,
the Trustees created an exception for
"covered employment” so that the
cap will not apply fo post-refirement
employment if a retiree returns fo
work for a MEBA contracted compa-
ny, so long as thar worl is approved
in accordance with the current proce-
dures established by the MEBA
Pension Trust.
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15% pension increase for
pre-1976 retirees and
surviving spouses

About 390 retirees and surviving
spouses of retirees who retired before
January 1, 1976, will receive a 15%
increase in their pensions effective
January 1, 2003. These long-time
retirees and dependents receive the
lowest pension benefits from the Plan
and would be most affected by the
changes in retiree contribution rates
for medical benefits. This increase
will more than meet that extra cost.

Shipboard illness and
injury expenses to be paid
by employers, not MEBA
Medical Plan, starting
March 2003

Taking another step to cut costs
without cutting benefits, the Medical
Plan Trustees voted to end the Plan's

payment of benefits for shipboard
injuries and illnesses. Starting March

1, 2003, these costs will be paid
entirely by the employers, as required

by the Jones Act.

These changes will not affect any
participant who suffers a shipboard
injury or illness. Maritime employers
are required by the Jones Act to pay
for all of a seaman's medical expenses
that were incurred as a result of
shipboard injury or illness.

This change is expected to save the
MEBA Medical Plan several hundred
thousand dollars a year. The Medical
Plan, in coordination with MEBA, is
working with the employers to ensure
that participants know whom to con-
tact in each company so that medical
expenses under this provision will be
paid in a timely manner.
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MEBA PLANS

SUMMARY ANNUAL REPORT FOR MEBA
PENSION TRUST 401(K] PLAN

This is a summary of the annual report of the MEBA
Pension Trusr 401(k) Plan, EIN 51-6029896, Plan No. 002,
for the period January 1, 2001 through December 31,
2001. The annual reporr has been filed with the Pension
and Welfare Benefirs Administration, U.S. Deparrment of
Labor, as required under the Employee Retriremenr
Income Security Acr of 1974 (ERISA).

BASIC FINANCIAL STATEMENT

Benefits under the Plan are provided by the Trusr. Plan
expenses were $4,304,104. These expenses included
$29,362 in administrarive expenses and $4,274,742 in
benefirs paid ro participants and beneficiaries. A foral of
2,539 persons were participants in or beneficiaries of the
plan ar the end of the plan year, although nor all of rhese
persons had yer earned the right to receive benefis.

The value of Plan assers, afrer subtracring liabiliries of the
Plan, was $64,283,654 as of December 31, 2001 com-
pared o $68,020,247 as of January 1, 2001. During the
Plan year the Plan experienced a decrease in irs ner assers
of $3,736,593. This decrease includes unrealized appreci-
arion and depreciation in the value of plan assers; rhat is,
the difference berween the value of the plan's assers ar
the end of rhe year and the value of the assers ar rthe
beginning of rhe year or the cost of assers acquired during
rhe year. The Plan had roral income of $567,511, includ-
ing employee contriburions of $8,049,868 and loss from
invesrments of $7,482,357.

YOUR RIGHTS TO ADDITIONAL
INFORMATION

You have the right o receive a copy of the full annual
report, or any part thereof, on request. The items listed
below are included in thart reporr:

1. An Accounrant's reporr

2. Financial informarion and informatrion on payments to
service providers

3. Assers held for investrment

To obrain a copy of the full annual report, or any part
thereof, wrire or call the office of Allen R. Szymczak,
Administrator, 1007 Eastern Avenue, Baltimore, Maryland
21202; (410) 547-9111. The charge ro cover copying
costs will be $6.00 for the full annual report, or $.25 per
page for any parr thereof.

You also have the righr fo receive from rhe Plan adminis-
fraror, on request and ar no charge, a Sratemenr of Ner
Assets Available for Benefirs of the Plan and accompany-
ing nores, or a Sraremenr of Changes in Ner Assers
Available for Benefirs of the Plan and accompanying
notes, or both. If you requesr a copy of the full annual
report from the Plan administraror, these rwo srarements
and accompanying nores will be included as parr of thar
report. The charge ro cover copying cosrs given above
does nor include a charge for the copying of these por-
rions of the report because these porfions are furnished
withour charge.

You also have the legally profrecred right ro examine the
annual report ar the main office of rthe Plan atr 1007
Easrern Avenue, Balrimore, Maryland 21202 and ar the
U.S. Department of Labor in Washingron, D.C., or ro
obrain a copy from the U.S. Deparrment of Labor upon
payment of copying costs. Requests to the Deparrment
should be addressed ro: Public Disclosure Room, Room
N5638, Pension and Welfare Benefirs Administrarion, U.S.
Department of Labor, 200 Consritution Avenue, N.W.,
Washingron, D.C. 20210.
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MEBA PLANS

SUMMARY ANNUAL REPORT FOR THE
MEBA MEDICAL AND BENEFITS PLAN

This is a summary of the annual reporr of the MEBA Medical
and Benefits Plan, EIN 13-5590515, Plan No. 501, for the
period January 1, 2001 through December 31, 2001. The
annual report has been filed wirh the Pension and Welfare
Benefits Administrarion, U.S. Deparrment of Labor, as required
under the Employee Retirement Income Security Acr of 1974
(ERISA).

INSURANCE INFORMATION

The Plan has contracts with Kaiser Foundarion Healrh Plan
Inc., Aerna/US Healrhcare Inc., Group Health Cooperative of
Puger Sound, Unum Life Insurance Company of America, and
Delra Denral of Pennsylvania, to pay cerrain claims incurred
under the rerms of the Plan. The roral premiums paid for the
Plan year ended December 31, 2001 were $2,000,973.

BASIC FINANCIAL STATEMENT

The value of Plan assers, after subtracring liabiliries of the
Plan, was $42,817,893 as of December 31, 2001, compared
1o $46,295,002 s of January 1, 2001. During the Plan year,
the Plan experienced a decrease in its ner assers of
$3,477,109. This decrease includes unrealized appreciarion
and depreciation in rhe value of Plan assets; that is, the differ-
ence berween rhe value of the Plan's assers ar the end of the
year and the value of the assers ar the beginning of the year
or the cost of assers acquired during the year. During rhe Plan
year, the Plan had roral income of $24,338,644, including
employer contributions of $20,526,558, employee and pen-
sioner contributions of $2,215,408, gain of $108,538 from
the sale of assers, earnings from invesiments of $1,473,416,
and orher income of $14,724.

Plan expenses were $27,815,753. These expenses included
$2,858,899 in adminisrrarive expenses and $24,956,854 in
benefirs paid ro participants and beneficiaries.

YOUR RIGHTS TO ADDITIONAL INFORMATION

You have the righr 1o receive a copy of the full annual report, or
any part thereof, on request. The irems listed below are includ-
ed in thar report:

1. An Accountant’s report

2. Financial information and information on payments ro
service providers

3. Assers held for invesrment
4. Transacrions in excess of 5 percent of Plan assers

5. Insurance information including sales commissions paid by
insurance carriers

6. Informarion regarding any common or collecrive rrusts,
pooled separate accounts; master trust or 103-12 invest-
ment enfities in which the plan participares

To obrain a copy of the full annual report, or any part thereof,
write or call the office of Allen R. Szymczal, Administraror, 1007
Easrern Avenue, Balrimmore, Maryland 21202; (410) 547-9111.
The charge o cover the copying costs will be $21.25 for the full
annual report, or $.25 per page for any part thereof.

You also have the right o receive from the Plan adminisiraror,
on request and ar no charge, a sfarement of the assefs and lia-
biliries of the Plan and accompanying nores, or a sfafement of
income and expenses of the Plan and accompanying nores, or
borth. If you request a copy of the full annual report from the
Plan administrator, these two srarements and accormpanying
notes will be included as part of thar report. The charge to
cover copying costs given above does nor include a charge for
rthe copying of these portions of the report because rhese por-
rions are furnished withour charge.

You also have the legally protecred right fo examine the annual
report ar the main office of the Plan ar 1007 Easrern Avenue,
Balrimore, Maryland 21202, and ar the U.S. Deparrment of
Labor in Washington, DC, or to obrain a copy from the U.S.
Deparmment of Labor upon payment of copying costs. Requests
ro the Department should be addressed 10: Public Disclosure
Room, Room N5638, Pension and Welfare Benefirs
Administrarion, U.S. Deparmment of Labor, 200 Constirurion
Avenue, NW, Washingron, DC 20210.
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MEBA PLANS

SUMMARY ANNUAL REPORT HOR MEBA
PENSION TRUST - MONEY PURCHASE BENEFIT

This is a summary of the annual report of the MEBA Pension
Trust — Money Purchase Benefit, EIN 51-6029896, Plan No.
003, for the period January 1, 2001 rhrough December 31,
2001. The annual report has been filed wirh the Pension
and Welfare Benefits Administrarion, U.S. Department of
Labor, as required under the Employee Retirement Income
Security Act of 1974 (ERISA).

BASIC FINANCIAL STATEMENT

Benefits under the Plan are provided by the Trusr.

Plan expenses were $28,398,176. These expenses included
$327,183 in adminisirarive expenses and $28,070,993 in
benefirs paid to participants and beneficiaries. A roral of
3,407 persons were participants in or beneficiaries of the
Plan ar the end of rhe Plan year, although nor all of these
persons had yer earned the righr o receive benefirs.

The value of Plan assets, after subrracring liabilities of the
Plan, was $213,477,602 as of December 31, 2001 com-
pared ro $244,465,636 as of January 1, 2001. During the
Plan year the Plan experienced a decrease in ifs ner assefs of
$30,988,034. This decrease includes unrealized apprecio-
rion and depreciarion in rhe value of Plan assers; thar is, the
difference berween the value of Plan assets ar the end of
rhe year and rhe value of the assers ar the beginning of the
year or the cosr of assers acquired during the year. The Plan

had roral income of $(2,589,858), including employer contri-

burions of $8,728,376, earnings from investmenrs of
$(11,068,441), realized losses of $306,571 from the sale of
assefs, and other income of $56,778.

MINIMUM FUNDING STANDARDOS

Enough money was contribured ro the Plan ro keep ir fund-
ed in accordance wirh the minimum funding srandards of
ERISA.

YOUR RIGHTS TO ADDITIONAL INFORMATION

You have the right fo receive a copy of the full annual
report, or any part thereof, on request. The irems lisred
below are included in that report:

1. An Accounrant's reporf

2. Financial information and information on payments to
service providers

3. Assets held for investmenr
4. Transacrions in excess of 5 percenr of Plan assers

5. Informarion regarding any common or collecrive rusrs,
pooled separate accounts, masrer frusts or 103-12 invest-
menr enfifies in which the plan participares

To obrain a copy of the full annual report, or any part there-
of, wrire or call the office of Allen R. Szymczalk, Adminis-
rraror, 1007 Eastern Avenue, Baltimore, Maryland 21202;
(410) 547-9111. The charge ro cover copying cosrs will be
$7.25 for the full annual report, or $.25 per page for any
parr thereof.

You also have the righr ro receive from the Plan administra-
ror, on request and ar no charge, a stafement of the assers
and liabiliries of the Plan and accompanying notes, or a
starement of income and expenses of the Plan and accom:-
panying notes, or borh.  If you request a copy of the full
annual report from the Plan administrator, these rwo stare
ments and accompanying notes will be included as part of
thar report. The charge 1o cover copying cosrs given above
does not include a charge for the copying of these portions
of rhe report because these portions are furnished withour
charge.

You also have rhe legally protected right to examine the
annual report ar the main office of the Plan ar 1007 Eastern
Avenue, Balrimore, Maryland 21202 and ar the U S.
Department of Labor in Washingron, DC, or ro obrain a copy
from the U.S. Deparrment of Labor upon payment of copying
cosrs. Requests to the Deparrment should be addressed ro:
Public Disclosure Room, N5638, Pension and Welfare Benefits
Administrarion, U.S. Department of Labor, 200 Constirution
Avenue, NW, Washingron, DC 20210.




MEBA PENSION TRUST

MONEY PURCHASE BENEFIT

- e m—
SCHEDULE H Financial Information Oeicin s iy
{Fornm §500) OMB No, 12100110
of o Trvery ‘This schedule Is required o be fled undes Section 104 of the Employee
Rmumim:ns-ummmwuemu)wmwse(-)um
Poron e Wrss Snates Intemal Reverw Code (the Code). 2001
Adririeion This Form is Open to
®rlleasan to Form 5600, Public tnspection,
For calendar year 2001 o fiscal pla eegiraning L
A Name of plan B Tweedgh
MEBA PENSION TRUST - MPB 1 > 003
C  Plan sponsor’s name a3 shown on ine 28 of Fom 5500 D Empioyer dentification Number
BOARD OF TRUSTEES HEBA PENSION TRUST - MPB 51-6029896

seLand Liabiiity Statement

1 Cument value of plan sssets snd lablities & the

and end of the plan year Combine the value:
fund the assets of more than one plan on a ne-by-ine basls ll'iusl.h-

portion of

] contract guaraniees, this ptan
Round off amouts to the nearest dollar.  DFEs do not complete ines 1b(1
sccounts, -boaomw:hul:::’wm| n B, 1602, 1480,

of ptan sssets haid I moce tran e

{1} Interest-bearing cash (Incl. money market accounts and ceriificates of deposl)

{2) U.S. Govemment securities .
o) c«m-wm(mmuwuumu:

m 4,162,672

566308

2,457,657
18,738,993

23,500,387

{A) Preferred
{B) Allother
{4) Corporate stocks (other than empbayer securities
{A) Preferred . araran —
®) Common ... : . let4nB] 9,999,399 7,437,737
[} Pmmummuum a . |Lci5)
{8) Real estate (other than employer real property) et}
{7) Loans (othes than to participants) arird cLelf) .
(0 Paticipantioans ... L el8)
9) Valuo ofinterest in common/colective trusis st
{10) Value of interest in pooled separate accounts - 5 |_q[f|_m =
{11) Vakse of nterest in master trust investment socounts. ety 1,375,745 3,986,080
(12) Value of Interest in 103-12 investment entRies .. - Lei12)
{13) Vale of Interest in registered knvestment companies (e.9., muru-a) METE] 186,007, 484 163,949,375
(14) Value of funds heid in Insurance co. )} | {14}
15] Other . 3 e | cf18)
For Paperwork Reduction Act OMB Control Numbers, see the instructions for Form 8500, v41  Schedute H (Form 6500} 2001

E |

‘Schedulo H (Form 5500) 2001 Page2
Oficiad Use Ordy
d Employer-related Investments: {a} Bs { Yeur [is) End of Year
(1) Employer securities . .
(2) Employer real property (2
3 wmmmmeahmopum ; 8 %
 Total assets (sdd a8 amounts in nes 18 thiough 1e) [ 247,661,831 213,983
Liabllitles
g Benefit claims payable q
h Operating payabies h 95695 505896
1 Acquistion Indebtedness i
J  Other kabities i 3,120,500
K Total Rabties (30 o8 amount In Enes 1g though 17 3,216,195 505896
Net Assets
1 244,465, 636 213,477,602

Phnn;an.wenss changes In -smlumcy— Inchude all income and expenses of the plan, including any tusi{s) o separately
fund(s) and any toffrom Insurance carriers. Round off amounts o the neasest doltar. DFEs do not complets Ines

28, Z{IKE], 29, ¥, and 79,
Income

a Contributions:
(1) Received or recelvable In cash from:  (A) Employers ..

(3) Total contributions. Add Bnes za(u)(A),(a).(c;,amlu hm
Eamings on investments:
(1) interest:
(A) interest-bearing cash (including maney market
accounts and certificates of depos)
{B) U.S. Governmenl securities
{C) Corporate debt Instruments:
(D} Loans {other than lo participants)
(E) Paticipantloans .
) Other ...
©) Totalintesest, AGd fines 2b{1){A} theough (F)
(2) Didends: (A} Preferred stock
(8) Common stock b
(C) Totadvidends, Add fines m)m
(3) Rents
) ngnh(bss)onuholuuu (A) w.pupvm
{B) Aggregate canrying amount (see Instructions) .
[C] _Subtract Ene from Ene and enter

-4

8

69,824,583
70,131,154 |

-306571

-

Schedule M {Form 5500) 2001

(§) Unvealized appreciation (depreciation) of assels: (A} Real estate
{B) Other .
(c)rummwmummm

(8) Net gain {loss} from

{7) Nelinvestment gain (loss) from pooled separate accounts

8) Net gain from trust accounts

9) Netinvestment gain (Jloss) from 103-12 Investment entiies

{10) Net Investment gain (loss) from registersd Investment companies

(0.9, mutual funds)
€ Other Income .
d Total Income. Add all Income mmhedlm(b)mduiutohl
Expenses
@ Benefit paymenl and payments 1o provide benefits:
(%) Oirectty or
@ ram:ruanmmhpvmbnubunﬂs
{3) Other N
“ Tumﬂmr-mmm zm)mmgnm it
f Comective distrbutions (see Instructions) ek i

bu‘\s(uc

@ Certain deemed of
h interest epense A
i Mnh&rmnw 1] Professlons fees

(2) Contract administrator foes
() mmmmvm
(4) Other i
[} Toummw Addmes 2I(1)lhvou9h(l)
j Towl expenses Addal expense mhanm(b)mmw
Net Income and Reconciliation
K Net income (loss) (subtract Ine 2} from Ene 2d)

2bi§)(A) and (B}

28,070,993

28,396,176

-30, 988,034

| Veansfers of sssets
(1) Tothis plan
‘rom
3 The opinion of an Indepandent qualified public accountant {or this plan ks (see Vs
2 Attached tothis Form 5500 aod the opinionits: (1) [X] Unquatited  ¢2) | ] Quatiied

b Notattached because: (1)
@)

d i an accountanls attached, enter the name and EIN of the

the Form 5500 Is filed for a CCT. PSA or MTIA,
the opinion will be attached to the next Form 5500 pursuant ko 28 CFR 2520.104-50.

c mmmmuwmm-mwmmmmcmmnmmmw&u@) srssanasnbenarens
o fem)

0 [ ouesimer ¢4y [] Adverse

's opinion is
BUCHBINDER TUNICK & COMPANY LLP

13-1576842

I_
Schedule H {Form 5500) 2001

BRIVl Transactions During Plan Year
4 CCTs and PSAs do not complets Part IV. MT1As, 103-12 IEs, and GIAs do nol complete 4a, de, 41, 4g, 4h, 4%, or 5,
comgiele 4.

During the plan year:
a Didthe employer fall to transmit 1 the plan any participant contributions within the maximum

time period described in 29 CFR 2510.3-1027 (see insbructions) SR .
b Wu-wmwmmammmmmmhwm-summ

of plan year or classified during the year as uncoliectible’? Disregard participant loans secured

by participant’s account balance. (Attach Schedule G (Form 5500) Past |  “Yes” Is checked) ...
[4 wmwhmlommmm-wﬂhaluummhyeuu

uncollectible? (Attach Schedule G (Form 5500) Part Il i “Yes™ Is checked) B
d mnnmhmwmmmmhnumum

Schedule G (Form 5500) Past Il if "Yes™ Is checked)
@ Was this plan covered by a fideRy bond? T
f  Did the pian have a loss, Mummwwpmxmm m-wu

5,000, 000

caused by fraud of dishonesty? ..
9 meMWMMWMmm:mem
nor sel by third pacty appraiser?

h wmmmmmmmmmmmmm

on an established market nor set by an Independent thicd party appralses?
i W“MMMMINW(AMMI)MMH'VQ Is
checkad, and see instructions for format requirements) ..., L
memwmuumuumhmusxumwmu
mwmmumnw&hmmmmm
format requirements) .
K Were al the plan assets ekher o

—

lolmmel

20 bl ey e GOt of e PRGCT

52 Mas a resohution o terminals the plan been sdopted during the pian year of any prior enter the amount of any plan assets that
reveried to the employer this year Yes No Amount

Sb I, during this plan year, my-muumwu-mtmmhunmspunmummn) Identify the ptan(s) to which assets of Eabiities
were transfemred. (Ses instructions).
Sb{1) Name of ptar(s)

5b{3) PN

5b(2) EIN(s)
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MEEA PLANS

SUMMARY ANNUAL REPORT FOR MEBA
PENSION TRUST - DEFINED BENEFITS PLAN

This is @ summary of te annual report of the MEBA Pension Trust —
Defined Benefirs Plan, EIN 51-6020896, Plan No. 001, for the peri-
od January 1, 2001 through December 31, 2001. The annual
report has been filed with the Pension and Welfare Benefirs
Administrarion, U.S. Departmenr of Labor, as required under the
Employee Retirerment Income Security Act of 1974 (ERISA).

This Summary covers only the defined benefir portion of the
Pension Trust. The Money Purchase Benefir is covered by a sepa-
rafe Summary.

BASIC FINANCIAL STATEMENT
Benefirs under the Plan are provided by the Trust.

Plan expenses were $122,264,569. These expenses included
$4,943,154 in adminisirarive expenses and $117,321,415 in ben-
efirs paid fo participants and beneficiaries. A roral of 5,535 per-
sons were participants in or beneficiaries of the Plan ar the end of
the Plan year, although nor all of these persons had yer earmed
the right 1o receive benefirs.

The value of Plan assers, affer subrracting liabilities of the Plan, was
$1,428,646,723 as of December 31, 2001 compared to
$1.478,087,825 as of January 1, 2001. During the Plan year the
Plan experienced a decrease in ifs ner assers of $49,441,102. This
decrease includes unrealized appreciarion and depreciation in the
value of Plan assers; thar is, the difference between the value of
Plan assers ar the end of e year and the value of the assers ar
the beginning of the year or the cosr of assers acquired during rhe
year. The Plan had toral income of $72,823,467 including
employer conimiburions of $224,643, eamings from investments of
$13,486,488, realized losses of $18,363,119 from the sale of
assers, and other income of $77,475,455.

MINIMUM FUNDING STANDARDOS

An acruary's starement shows that enough money was con-
rribured ro the Plan o lseep i funded in accordance wirh the min-
imum funding srandards of ERISA.

YOUR RIGHTS TO ADDITIONAL INFORMATION

You have the righr 1o receive a copy of the full annual reporr, or

any part thereof, on request. The irems listed below are
included in that report:

1. An Accountant's report

2. Financial information and informatrion on payments o
service providers

3. Assets held for invesrment
4. Transacrions in excess of 5 percent of Plan assers

3. Insurance information including sales commissions paid by
insurance carriers

6. Informarion regarding any common or collective frusts,
pooled separare accounts, master frusts 103-12 invest-
menr entifies in which the plan participares

7. Acruarial informarion regarding the funding of the Plan

To obrain a copy of the full annual report, or any part thereof,
write or call the office of Allen R. Szymnczak, Administraror, 1007
Easrermn Avenue, Balrimore, Maryland 21202; (410) 547-9111.
The charge to cover copying costs will be $21.75 for the full
annual report, or $.25 per page for any part thereof.

You also have the right ro receive from rhe Plan administraror,
on request and ar no charge, a starement of the assets and lia-
bilities of the Plan and accompanying notes, or a sratement of
income and expenses of the Plan and accompanying notes, or
borh. If you request a copy of the full annual report from the
Pian administraror, these rwo starements and accompanying
nores will be included as part of thar report. The charge 10
cover copying costs given above does nor include a charge for
the copying of these portions of the report because rhese por-
rions are fumished withour charge.

You also have the legally protecred right to examine the annual
report at the main office of the Plan ar 1007 Easrern Avenue,
Balrimore, Maryland 21202 and ar the U.S. Deparrment of Labor
in Washington, DC, or to obrain a copy from the U.S.
Deparrment of Labor upon payment of copying cosrs. Requesrs
10 the Department should be addressed to: Public Disclosure
Room, N5638, Pension and Welfare Benefirs Administrarion, U.S.
Deparrment of Labor, 200 Constitution Avenue, NW,
Washingron, DC 20210.




PENSION TRUST - OEFINED BENEFITS PLAN
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s(gnsngsL& )n Financial Information Ocisl Uae Orty

om

m‘“‘;s’:‘: This schedule s required 1o be fied under Section 104 of the Employee OMB o, 12100110
Zrsamor i Retirement Income Secury Act of 1974 {ERISA) snd section 5058(s) of the 2001

Ponaion snd Waettars Benefls. Intemnal Revenus Code (the Code).

This Form Is Open to

Plaitia » Public Inspection.
Eor calendar year 2001 of flscal plan year baginning and

A Name of plan B Three-digh

MEBA PENSION TRUST ~ DEFINED BENEFITS PLAN ik > 001
[ thnnnﬂmmmhbdemssw D Employer identification Number
BOARD OF TRUSTEES MEBA PBNSION TRUST - DEFINED BENEFITS PLAN 51-6029896

1 cwmlvalu-ol

assels and and end of the plan . Combine the value of assets heid in more than one
Regoﬂmnluo”hophn 's Interest Lt Ly

the assats of more than one plan on a ine-by-ine basis uniess the
.epomu-mmte(n)urmlqu Do not entes the value of that portion of an Insurance contract which , during this plan
lp.dﬁcddﬂbemlld a future meiorllwmulntmmmudoﬂu DFEtdommw‘lusib(i).lNZ)Je(a),
l’.lh I, and, excapt for mastes trust m do not complete ines 1d and 1e. See Instructions.

Assets
@ Tots! noninterest-bearing cash
b Receivables (less alowance for doubtfid sccounts):
{1} Employer contributions .
(2) Participant contributions:
(3) Other
C Generatinvestments:
(1} Interest-bearing cash (incl, money market sccounts end cerificates of deposi)
(2) U.S.Govenment securkies .
™ c«m-mmcn(mwnwm1

3,445,253

20,041,776
88,006,099

b Eamings on Investments:
(A) Preferred (1) Interest:
(B) Allother : 71,487,794 (A) Interest-bearing cash (inctuding money market
) omuom(mmmmmj accounts and certificates of deposil)
(B) Prefemed ST (B) U.S. Government sacurites
(B) Common T 383,609,856 {C} Corporate debl instruments’
(8) Partnership/ioint venture Intecests . ; (D) Loans (ather than to participants)
[0 Rumn(mmmuw«mlm; Lete) | 121,942,001 122,884,489 {E) Participant loans
(7 Loans (other than to participants) .. {7) {F) Other ...
(% Padticpantloans ... Je® | (6] Totalinterest. Add Bnes zbu)u)ww(n
(5) Ve of nterest in commonvcoBictive trusts : (2) Didends.  (R) Praferred stock R
(1) Value of interest in pooked separste sccounts . 0 326,293,078 ®) Commonstock  ...... 4
(1) Vakue of inferestin master trust investment sccounts c{11) 71,548, 697, 30,315,146 (C) Total dvidends. Add tnes zb(z)(A)-nd(a) | 4,650,081
{12) Value of interest in 103-12 nvestment entlies .. . . : {3) Rents | et
(13) Vaiue of interes! in registersd irvestment companies (8 9., mw; S lel13) 88,444, 323 77,893,512 4) Ndph(lou)onul'dlsub w W-M 904,132,975
(14) Value of funds heid in insurance co. general account {unaliocated contracts) cl14) 532,971, 066| 293,513,098 (B) Aggregate camying smount (see Inttnuctions) ...
18} Othec (15 16,375,999 14,837,415 (€] Subtract Ene 2b44](Brom e 2144)(A) and erter resit b j i

" |

Schedule H {Form 2001 Pasge2

d Employer-related investmonts:
(1) Employer securies .
{2) Employer real property

@ Buidings and othes property tsed In plan cperation

]
f Total assets (add al amounts in lines 1athrough1e) ........... e LE 1,499,622,511 1,434,434,855
Liabilities
R, . la

g Beneft claims payable
h Operating payables 1,841,843 1,109,930
i Acquishion indebledness
] Other babitties 19,692, 843 4,678,202
k Tuhmh(mu-muhmwmmm 21,534, 686 5,768,132
Net Assets
[ 1,478,087, 825 1,428,646,723
ement.
2 Paanincome, -xpensu wwhn«mmwm Inchude al income and expenses of the plan, Including any trusi(s) or separatety
fund(s) and arry i rriers. Round off amounts 15 he nearest doltar. DFEs do nol compiete ines
22, 20{1}{E), 2e, 3, wnd 29.

Income
a Contributlons:
(1) Received of recevable In cash from: (A} Empioyera .

{3) Totat contributions. Add ines. 2a(1)(A, {B), (C}, and fne 2a2)

For Paperwork Reduction Acl Noﬂe' IM OMB commi N\lrb.ll, see lh- Inﬂntdkml for Form $600. va.1 Schedule H (Fonn 8§500) 2001

=

Schedule H {Form 5500} 2001

(8} Unrealized appreciation (depreciation] of sssets: (A) Real estate
(B)Other  .......ouani...
{C) Total unrealzed appreciation of assets, Addtnes 26(5)(A)} and (B)
(#) Net galn (loes) from trusts .
(7) Netiwvestment gain (Jloss) from pooled separate sccounts
(9) Net gain (loss) 1 trust sccounts.
(8) Net Investment gain (loss) from 103-12 vestment enties ..
{10) Nnmwms)mmmmm
{e.9.. mustual funds)
€ Other income
d Total income. Add of income mmnheoﬁnm(b)lmmuw
Expenses
@ Benefi payment and payments to provide benefits.
(1) Dkectly to participants o beneficiaries, Including direct roiovers ...
{2) Toinsurance carriers for the provision of benefits
@) Other  .................
(4) Total benefit payments, Add ines zcmwwgnm :
f Corrective distributions (see instructions) L
g Cmmmmawm(mm;

i Administative xpenses: (1) Professionsi fees.
(2) Contract administrator fees. % A
{3) investment achvisory and management (m

“Wother ... i :

{8) Total sdministrative expenses. Addlnn zlu) tmugn (4) 1 5 B 4,943,154

] Total expenses. Addall expense amuhmmmmmmm i 122,264, 569
Net Income and Reconciliation d 1 :

Kk Net income (loss) (subtract fine 24 from ne 2d) LI R R e e R k -49,441,102

| Transfers of assets T ]

(1) Tothis plan
2} F
3 mwdmmmm this ptan I8 (see ):
a Attached 10 this Fom 5500 ) [ unquatted (2 [J ouates 3y [J oiscraimer 9y (] acvorse
b Notattached because: (1) nnFonn&soohMlu-CCT.FsAuMnA.
12) ] the opinion wit be attached 1o the neot Form 5500 pursusant to 29 CFR 2520.10450.
c mmmmuwmm«m.mmp.mawwwncmxmummzszowa-um .0
d 11 an accountant's oginion s attached, enter the name and EIN of the tor fim)
BUCHBINDER TUNICK & COMPANY LLP 13-1576642

——ien or kot nder s seuelalte PRGLT 42
5a Has a re30hstion to terminate the plan been adopied during the ptan year of any prior snier the amount of any plan assets that

- |

‘Schedule H (Form 5500) 2001 Page 4
Offcial Usa Ondy
ct 8 Dul ea
4 CCTs and PSAs do not complete Past IV. MT1As, 103-12 IEs, and GlAs do ht complete 42, 48, 41, 49, 4h, 4k, or 5.
103-12 {3 siso do nol complete 4

Ouring the plan year:

@ Did the empioyer fall to transmit to the plan sny participant contributions within the maximum
time period described In 28 CFR 2510.3-1027 (see Insructions)  .................ceenee.

b Were any loans by the plan or fixsd income obligations due the pian In default as of the close

of plan year or classified during the year as uncolectible? Disregard participant loans secursd

by participan(’s account balance. {Altach Schedise G (Form 5500) Part | If “Yes® Is checkad) . ...

‘Waere any lsases (o which the plan was & party in defauit or classified during the year ss.

uncolectible? (Attsch Schedule G (Form 5500) Part 1) i “Yes™ s checked) ...... ...........

Did the plan engage in any nonexempt iransaction with sny party-indnterest? (Attach

Schedule G (Form 5500) Past Il if "Yes™ is checked) .. .. :

Was this plan covered by s fide@y bond? - : 5,000,000

DI the plan have a loss, mummwu\-m-mm thawu i

caused by Iraud o ESHONESYY? . ... i eiiaa et

9 mwmmwmmmmmmrmmMmm
established market nor set by an independent third party sppraser?

h mwmmwmmmmmmrmm
on an established market nor sel by en Independent third party appralser?  ..........

| Did Lhe pian have assats heid for nvestment? (Attach schedule(s) of assets if “Yes™ Is
checked, and see Instructions (or format requirements)  .............. .....eevveiinans

J Waere any plan transactions or series of ransactions In excess of 5% of the current value of
plan assets? (Attach schechde of transactions If "Yes® is checked and see instructions for
format requirements) .

k WMHWMMWMWMIUMMM transferred to another

o

a

-

revested to the empioyer this year . v-- No  Amount
Sb i, during this pian year, w-mwmw-mmtmnvmmwmmm-) Kdentify the pian(s) to which assets of labies
were tranafemed (See instructions)
§b{1) Name of planis) 6b(2) Emis) 5b(3) PN}

‘__
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MEBA PLANS

SUMMARY ANNUAL REPORT FOR THE
MEBA VACATION PLAN - ATLANTIC, GULF
AND PACIFIC COASTS

This is a summary of the annual report of the MEBA
Vacation Plan - Arlanric, Gulf and Pacific Coasts, EIN 13-
6271916, Plan No. 503, for the period January 1, 2001
through December 31, 2001. The annual report has
been filed with Pension and Welfare Benefirs
Administration, U.S. Department of Labor, as required
under the Employee Refirement Income Security Act of
1974 (ERISA).

BASIC FINANCIAL STATEMENT

The value of Plan assers, after subtracring liabiliries of the
Plan, was $10,599,458 as of December 31, 2001, as
compared ro $10,311,004 as of January 1, 2001 (as

resrared from $10,047,970 due ro prior year adjusrments).

During the Plan year, the Plan experienced an increase in
irs ner assers of $288,454. The increase includes unreal-
ized appreciation in the value of Plan assers; rhar is, the
difference berween the value of the Plan's assers ar the
end of the year and the value of the assefs ar the begin-
ning of the year or rhe cost of assets acquired during the
year. During the Plan year, the Plan had roral income of
$56,168,995, including employer conrriburions of
$53,288,953, realized gain of $207,081 from rthe sale of
assers, and earnings from investments of $2,672,961.

Plan expenses were $55,880,541. These expenses included

$1,869,643 in administrarive expenses and $54,010,898 in
benefirs paid ro parricipants and beneficiaries.

YOUR RIGHTS TO ADDITIONAL INFORMATION

You have the right to receive a copy of the full annual
reporf, or any part thereof, on request. The iremns listed
below are included in thar report:

= CRALALN

1. An Accounrant's report

2. Financial informarion and information on payments o
service providers

3. Assers held for invesrment
4. Transactions in excess of 5 percenr of Plan assets

5.Information regarding any common or collective frusrs,
pooled separare accounts; masrer frusts or 103-12 invest-
menr enfities in which rhe plan parricipares

To obrain a copy of the full annual report, or any part
rhereof, write or call the office of Allen R. Szymczals,
Administraror, 1007 Eastern Avenue, Balrimore, Maryland
21202; (410) 547-9111. The charge to cover copying
costs will be $4.25 for the full annual report, or $.25 per
page for any part thereof.

You also have the right to receive from rhe Plan adminis-
rraror, on request and ar no charge, a starement of the
assers and liabiliries of the Plan and accompanying nores,
or a starement of income and expenses of the Plan and
accompanying notes, or both. If you requesr a copy of
the full annual report from rhe Plan administraror, these
™wo srarements and accompanying notes will be included
as part of thar report. The charge ro cover copying cosrs
given above does nort include a charge for the copying of
rhese portions of the reporr because these portions are fur-
nished withour charge.

You also have the legally prorecred righr 1o examine the
annual reporr at the main office of the Plan ar 1007
Eastern Avenue, Balrimore, Maryland 21202, and ar the
U.S. Deparrment of Labor in Washingron, DC, or fo obrain
a copy from the U.S. Deparrment of Labor upon payment
of copying costs. Requests ro the Deparrment should be
addressed 1o: Public Disclosure Room, Room N5638,
Pension and Welfare Benefirs Administration, U.S.
Deparrmenr of Labor, 200 Consritution Avenue, NW,
Washingron, DC 20216.




MEBA VACATION PLAN - ATLANTIC. GULF ANDO PACIFIC COASTS

SCHEDULE H Financial Information Ot Une Onty
(For:n 3500) OMB No. 12100110
e Soes’ This schedule Is required 1o b fled under Section 104 of the Employse
= Retrement Income Securlly Act of 1974 {ERISA) and section 6058(a) of the 2001
P e s Bt Intemal Revenus Code {the Code).

This Formis Opento
Public

A Name of plan B Three-cight

MEBA VACATION PLAN ~ ATLANTIC, GULF AND PACIFIC COASTS plan number > 503

C  Plan sponsor's name as shown on ine 2a of Form 5500 D Employer

BOARD OF TRUSTEES MEBA VACATION PLAN - ATLANTIC, GULF AND PA 13-6271916

41 Current value of plan assets and and end of the plan year. Combine the vaiue of plan assets held In more than one
Report the vaiue of the plan's ints mm«mm«:mm-m uniess the

erestin a
Enes 1¢(5) through 1c(14). Do not entes the vakue of plan
benefit at a future date. Rmoﬂmmmulonumuutdouu DFEtdonueompHnmw(l) 16(2), 1¢{8),
master trust investment nes 1d and 1e. See Instructions.

2,668,671
14,655,874

(1) interast-bearing cash (incl. money market sccounts and certificates of depost)

{2) U.S. Govemment securities

(3) Corporate debt instruments (other than emplayer securities):
A) Prefored ... .

{6) Real estate (other than employer real property)
{7) Loans (other than to participsnts)
{®) Puticipan losns
{8) Vane of interest in common/colisctive trusts
{10) Value of interest in pooled saperats sccounts

j |

Schodule H (F Pagel
Cticlal Use Only

d Employerrelated Investments: {a} B d Yeor  BiEraoive

{1) Employersecuies .............

{2) Emplayw real property ..
[ ] Wmmmmhpﬁnm o B3771 24679
{  Total assats (sdd al amounts In nes 18 through 18] ... 46,816,857 47,370,753

Liabilities

9 33,566,571 34,326,519
b 435457 2,196,787
[}
J . i 2,503,865 247989
3 ruu-ua(mummmhulgmmm

Net Assets

1k from e 1)

2 Ptanincome, expenses, mwhmmvumm Inchxte o Income and expensss of the pian, including any trust(s) or separately
maintained fund(s) and any psymenta‘receipts to/from insurance camiers, Round off smounts to the nearest dolfar. DF Es do not comeplets Ines
Zu, M(1KE), 20, 2, end 39

Income

a Contributions:
{1) Received of recelvable in cash from: wEm;ivpn

(3) Total contributions. Addtnes. z-mw. (a), (c).mdlm z.m
Eamings on Investments:
(1) tnterest:
(A) Interssi-bearing cash (inchuding money masket
accounts and certificates of deposk)
(B) U.S Government securlties wa
{C) Corporats debt instruments:
) m(wmumﬁ}
(E) Paticipantloans ...
(F) Other ..
(%) Yotalintarest, Add fnes zbmwmm(n
(2) DMdends: (A} Preferred stock

o

(11) Value of interest in master trust investmen sccounts 11,169,857 7,623,952 :";; beri sl Wi i
(12) Value of intersst in 103-12 investment entities. (3) Rents
(13) Vakue of interest in reglstersd (e 4) Net o ke of wiatst A . #
(14) Value of funds heid in insurance co. mimn(uweam) | c(14) @ @)mﬂmm(‘ﬂmmﬂ _

LI, D P €{16) C] Subtract ine 2b{4}{B] from Bne nmuunuul

FolPlpuvlo'lRlﬂudlonmW‘MOMBCMNWLH.WIHMIIMFWIW. va Schedule H (Form 8500} 2001
[l IA
Schedule H (Form 5500) 2001 Schedulg H {Fom 5500) 2001 Poge 4

(6) Unseakzed appreciation ({depreciation) of assets:  (A) Real estzte
(B) Other
(cnowwmwmdm AddToes 2b{8){A) and (B)
(6) Het gain (loss) from
{7) Net investment gain (loss) from pooled separate accounts
(6) Net gain (loss) £ accounts
(9) et mvestment gain (loss) from 103-12 investment entities
(10) Net gain (loss) from
(v.g., mutual funds)
€ Otherincome .
d Totalceme. Add 8l Income umullheoum(b}md ton 56,168,995

Expenses
© Benafit payment and psyments to provide benefits.
{1) Directly to participants or beneficiaries, inciuding direct rollovers
{2) Tolinsurance cartiers for the provision of benefits
(3) Other i
@ Toununp-ynw Addines 2-(|)wown(:)
1 Cormactive distributions (ses instructions)
9 wmmummgmmwn)

1,869,643
55,880,541

J Total expenses. Add sl expense m-uhmmmmmw
Net Income and Reconciliation
Kk Net income (loss) (subtract ine 2} from line 2d)
| Transfers of sssets
{1) Tothis pian

3 The opirion of an independent qualified publc

this pian Is (see ):
a Attached to this Form 5500 and the oplnionis: (1) [X] unquatied () | ] Quatfied (S)Doheumu (O)Dmu
b Not attached becauss: (1) the Form 5500 is fled for 3 CCT, PSA or MTIA

the opinion wil be the next Form [ 29 CFR 2520.104-50.
< AMMMWHWWMMMII’MWMMNNCFHﬁmlmmzﬁ’dﬂﬂﬂ(u‘) ceannmivan D
sttached, enter the name and EIN of the {or frm)

d It an sccountant’s opinion is
BUCHBINDER TUNICK & COMPANY LLP 13-1578642

A 114
4 CC'I’uMPSAldo mmwuﬂn1w1zlumswumm«.«uq,m ax o 5,
10312 Ifs L

During the plan year: ourd
a Did the employer fal o transemil to the pian any pasticipant contributions within the masdmum
time period described in 29 CFR 2510.3-1027 (sae instructions) T
b memwmphnumammummhmudmam
of plan year or classified during the year 23 uncollectible? Disregard perticipant loans securad
by perticipant's sccount balance. (Attach Schedule G (Form 5500) Pert | # “Yes™ Is checked) ...
C Were any leases to which the plan was & party in defaull or classified during the year ss
uncollectible? {Attach Schedule G (Form 5500) Part I f “Yes® Is checked) .........
Whmmhwmmmwmm
Schedule G (Form 5500} Part Il if "Yes™ is checked)
Was this plan covered by » fideRRy bond?
Dk the plan have s kes, MNMMWNMIMM thatwas
caused by fraud or dishonesty? . POy
] wmmwwmmmmmmmmmmm

a

-0

nor set by an thisd perty appratser?
h Did the plan receive any h vakso was nelRher readdy
on masket nor set by

wmmmmwmwmm-wmu’vu B

checked, and see insiructions for format requirsments) 3
Wulwmmumdmhmdsidmwmd

plan sssats? (Altach schodule of transactions i “Yes™ ls checked and ses Instructions for
format requirements)} e
k Were al the plan assets elther distributed Lo participants or beneficiaries, tansferred to snothes

- -

enter the amount of any plan asssets thel

—Ra i Dt wrster dbe cornrel o s PRGED
§a Has » resolution 1o terminate the plan been adopled during the plan year or any prior

tevested 10 the employer this year Vu

5b 1, cring U, plan yeas, any assats or Eabltes were Ganaferred from U pian to ancther pian(s), Kanty the plans) o wiich assets o Eaoliies

'were tranzferred. (See Instructions).

5b{1) Nama of plan(s) 5b(2) EiNs) 5b(3) PNis)
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- Investment

Aalwice

Now Awvailable!

For Your Self-Directed MEBA Money
Purchase Benefit Plan

If you are like most people, your biggest retirement plan-
ning question is, “How should I invest my money?” You may
have not been able to answer this question—until now.

Through an arrangement with Financial Engines® and
The Vanguard Group, MEBA Money Purchase Benefit
(MPB) Plan is making independent investment advice
available to Self-Directed Participants online.

Financial Engines was developed by Nobel Prize-win-
ning economist William F. Sharpe. It gives participants
choosing the self-directed option in the MPB Plan the
kind of sophisticated forecasting data previously avail-
able only to institutional investors.

The service will automatically load your name, date of
birth, and account balances when you sign up. (Several
layers of security built into Financial Engines will protect
your confidential data.) Financial Engines even takes
into account the unique characteristics of the MEBA
MPB Plan, including fund lineup and plan limits.

The user-friendly Financial Engines service, accessible
from a link on Vanguard.com®, gives straightforward
answers to these commonly asked questions:

Will 1 have enough money to
retire?

Financial Engines calculates your chances of reaching
your retirement goal and displays a percentage and a
Forecast icon. (For example, a 90% chance is represent-
ed by bright sunshine, while a 5% chance is represented
by dark clouds).

How should I invest my MPB
Plan money?

The service recommends specific investment options in
your plan, with advice tailored to you. If the Forecast is
gloomy, it can show you how to brighten the outlook.

What should I do when markets
change?

Investments are monitored daily, and you can check in
anytime to see if market events have affected your strat-
egy. When you visit, Financial Engines will let you know
if changes need to be made to your investments.

You can act on the advice you receive by making
changes through Vanguard.com or by calling Vanguard®
Participant Services at 1-800-523-1188 Monday
through Friday from 8:30 a.m. to 9 p.m., Eastern time.

Check it out today!

Here s how to log on to the service:

I you aren‘t yst registered, sign up now. Have
handy your plan number (092382}, Social
Security number, birth date, and zip code.

Financial Engines is a trademark of Financial Engines, Inc. Financial Engines Advisors LLC, a federally registered investment adviser and wholly owned
subsidiary of Financial Engines, Inc., provides all advisory services. All other marks are the respective property of their respective owners.

Vanguard and Vanguard.com are trademarks of The Vanguard Group, Inc.




After the rapid collapse of the Taliban in Afghanistan,

a number of armchair generals and TV tallking heads
declared that America’s remarkable military success rthere
would be the model for U.S. force deployments. Small,
highly mobile forces staged and supplied by air would
fight and win tomorrow’s wars and lesser “conflicts.” These
pundits assumed sealift right out of the picture.

That assumption was wrong then, and the looming war
with Iraq demonstrates just how wrong it was. To take
and hold territory you need substantial forces — armed
and mechanized - on the ground. Without sealift, it can-
not be done. During any such deployment, as was the
case with the Persian Gulf War, 95% of the combat and
combat support equipment and supplies must go by sea.
And, of course, this force must be sustained — ammuni-
tion, fuel, food, repair parts — principally by sea.

However, some who acknowledge that substantial sealift
is necessary often malke a different assumption. They
assume that we can rely on vessels — and their crews —
that do not fly our flag. This is NOT a prudent
assumption.

Even our friends and allies do not always agree with our
policies. In 1990, the Saudis provided secure bases for
the war against Iraq. Today, the Saudis have fold us that
these bases will probably be off limits for our use in a
new war, particularly if we decide to act on our own.
Shiffing alliances, terrorism, and religious, political, and
ethnic divisions have multiplied the threats and difficulfies
we face and called into question the reliability of allies
who may opt our of selected confrontations.

Furthermore, an essential prerequisite for national
defense sealift is reliable vessel crewing. Should we
really rely on Filipino, Chinese, Pakistani, Indian,
Indonesian, or Russian mariners, who today constitute the
majority of crews on the world's sealanes, to carry sup-
plies supporting American forces, American inferesfs, and
American policies?

During the Gulf War, | am certain that MEBA members
recall the EAGLE NOVA, a German-owned, Cypriot-flag
vessel whose German officers and Burmese crew refused
to deliver American military supplies into the Persian Gulf.
And they'll remember the 27 Moslem crewmembers of a
Bangladeshi ship who deserted their vessel in Oakland
rather than carry U.S. military cargo to the war. Given the
worldwide coalition that was arrayed against Saddam,
most foreign-flag vessels and crews did their jobs, bur
these examples were nof the only ones.

By Admiral lames B. Perkins, lli (USN, ret.] |
AMC Senior Military Advisor

In 2000, the GTS
KATIE, a former
Soviet Navy auxiliary
ship owned by
Americans bur flying
the “"convenience”
flag of St. Vincent

and the Grenadines, \_ J
was returning from

Kosovo carrying 10% of the Canadian Army’s military hard-
ware. lIts Ulsranian crew halfed in international waters off
Canada and refused to budge while the shipowners squab-
bled with contractors in Montreal. Canada had to deploy
military forces to retrieve ifs hardware, demonstrating the
vulnerability of nations without their own sealiff, having to
trust foreign shipping fo deploy their military overseas.

Today, faced with the threat of apocalypfic rerrorist attack

or economic blackmail, opting out could easily become the
rule rather than the exception. With the global spread of
terrorist cells and capabilities, should we permif — even if
foreign crews are willing — vital military equipment and sup-
plies to be carried by crews that are not citizens of the
United Stafes or our most reliable and constant allies?

Neither the need for seqlift nor the need for U.S.-flag vessels
and American crews are going to go away in the future.
We must maintain a U.S. Merchant Marine, renew and
expand the highly successful Maritime Security Program that
is an integral component of sealift, and maintain a strong,
well-trained mariner base to crew U.S. Navy surge sealift,
MARAD’s Ready Reserve Force, and vessels in the Military
Sealift Commands fleet. Many crewmembers of MSC ves-
sels are Civil Service MEBA members. | was proud to have
them under my command when | was the Commmander,
and I'm proud of their worldwide contributions today!

In the last rwenty years, America has greatly improved its
sealift assets, and we have integrated private-sector capa-
bilities and personnel into defense planning. But foday we
face new challenges - for example, the small, explosive-
packed terrorist speedboat that recently aftacked the French
ranker off Yemen. We simply cannot neglect the security of
our vessels and crews. With these challenges, the strong
civilian/milirary partnership we have roday must continue to
be strengthened because it is more important than ar any
time since World War Il. | am confident that this will happen
and our national interests will be prorecred.

American Marifime Congress President Gloria Tosi is pleased fo
provide this guest column by AMC's senior military advisor, the
Commander of the Military Sealiff Command from 1997-1999.

D
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Calhoon MEBA Engineering School

2003 Lourse 5chedule

ADVANCED FIRE FIGHTING/HAZARDOUS
MATERIALS TECHNICIAN

(2 Weels Course) 18 srudents maximum
Mar.10- Mar. 21

Apr. 14- Apr. 25

May 12- May 23

Aug. 18- Aug. 29

Sep. 29- Oct. 10

Ocr. 27- Nov. 7

Nov. 10- Nov. 21

ANALOG ELECTRONICS

(4 Weels Course) 16 students maximum
Jan. 20- Feb. 14

Aug. 4- Aug. 29

APPLIED DIESELS
(4 Week Course) 12 srudents maximum
Jun. 2- Jun. 27

BASIC COMPUTERS

(2 Weels Course) 12 students maximum
Feb. 3- Feb. 14

Feb. 24- Mar. 7

Mar. 31- Apr. 11

Apr. 14- Apr. 25

Jul. 28- Aug. 8

Aug. 18- Aug. 29

Dec. 1- Dec. 12

COMPUTER APPLICATIONS
(2 Weels Course) 12 students maximum
Sep. 29- Ocr. 10

CONTAINER CRANE MAINTENANCE

(3 Weels Course) 12 students maximum
Apr. 28- May 16

Sep. 8- Sep. 26

CONTAINER REFRIGERATION

(2 Week Course) 12 srudents maximum
Mar. 31- Apr. 11

Jun. 2- Jun. 13

Aug. 4- Aug. 15

Sep. 8- Sep. 19

Dec. 1- Dec. 12

DATA COMMUNICATIONS & NETWORKING

(2 Weelks Course) 12 students rmaximum
Jan. 6- Jan. 17

May 12- May 23

Sep. 8 Sep. 19

DIESEL ENGINEERING

(6 Weels Course) 16 students maximum
Jan. 6-Feb. 14

QOcr. 13- Nov. 21

DIGITAL ELECTRONICS

4 Weelk Course) 16 students maximum
Mar. 31- Apr. 25

Ocr. 27- Nov. 21

ELECTRICAL TROUBLESHOOTING

(2 Weels Course) 16 students maximum
Jan. 6- Jan. 17

Mar. 31- Apr. 11

Jun. 16- Jun. 27

Sep. 8- Sep. 19

Nov. 10- Nov. 21

ELECTRICITY

4 Weelk Course) 16 students maximum
Feb. 24- Mar. 21

Apr. 28- May 23

Aug. 4- Aug. 29

Sep. 29- Ocr. 24

GAS TURBINE ENGINEERING

(4 Weels Course) 16 students maximum
Feb. 24- Mar. 21

Jul. 28- Aug. 22

GOVERNMENT VESSEL OPERATIONS

(2 Week Course) 12 students maximum
Feb. 24- Mar. 7

Mar. 31- Apr. 11

Apr. 28- May @

Jun. 2-Jun. 13

Jul. 28- Aug. 8

Sep. 8- Sep. 19

Ocr. 13- Oct. 24

INSTRUMENTATION

(4 Weelk Course) 16 studenrs maximum
Feb. 24- Mar. 21

Ocr. 27- Nov. 21

LNG TANKSHIP LIQUEFIED GAS (PIC)
(2 Week Course) 16 students maximum
Sep. 29- Ocr. 10

MACHINE SHOP

(4 Weelk Course) 12 srudenrs maximum
Mar. 31- Apr. 25

Jun. 2- Jun. 27

Sep. 8 Ocr. 3

MEDICAL CARE- PIC ( Ship's Medicine)
(3 Weels Course) 12 srudents maximum
Apr. 28- May 16
Dec. 1- Dec. 19

MEDIUM SPEED DIESEL
(4 Weels Course) 12 srudents maximum
Sep. 8- Oct. 3

PROFICIENCY IN SURVIVAL CRAFT/BST
(2 Weels Course) 12 srudents maximum
Jun. 16- Jun. 27

PROGRAMMADBLE LOGIC CONTROLLERS
(2 Weels Course) 16 srudents maximum
Feb. 3- Feb. 14
Jun. 2- Jun. 13
Dec. 1-Dec. 12

REFRIGERATION
(4 Weels Course) 12 srudents maximum
Feb. 24- Mar. 21
Apr. 28- May 23

SHIPBOARD ELECTRICAL SYSTEMS

(2 Weels Course) 12 students maximum
Feb. 3- Feb. 14

Dec. 1-Dec. 12

SHIP'S MANAGEMENT

(2 Weels Course) 16 srudenrs maximum
Jan. 20 - Jan. 31

Jun. 2- Jun. 13

QOcr. 13- Ocr. 24

Dec. 1-Dec. 12

STEAM ENGINEERING
(6 Weels Course) 16 studenrs maximum
Apr. 14- May 23

TANKSHIP SAFETY DL (PIC)

(2 Weels Course) 16 strudents maximum
Jun. 2- Jun. 13

Dec. 1-Dec. 12

UPGRADING- ENGINEERS

(4 Weels Course excluding testing)
20 students maximum

Aug. 4- Aug. 29

WELDING

4 Weels Course) 12 studenrs maximum
Jan. 20- Feb. 14

Feb. 24- Mar. 21

Ocr. 27- Nov. 21

Applications can be obtained from the 5chool's website
located at www.mebaschool.org. Further inforrmation regarding the upcorming
curriculum can be sought from Shirley Shelton at (410) 822-9600, ext. 100.




FINISHEO WITH ENGINES

The Final Voyage

They no longer hear the calling of the watches,
or the falling of the storm rain in the night.

P g

Seas shall weary them no more,

P

for they have reached their final haven

OHN W _DBALIC)
John Ballouz reached
his final shore on
March 30, 2002 af
the age of 87. His
long and fruitful
career with the MEBA
began on the first
day of 1943 upon his membership.
Forty-one years later at age 70, he
filed for refirement having last served
as a port engineer for U.S. Lines.
Brother Ballouz collected 37 years of
pension credift. He was a resident of
South Plainfield, NJ and is survived by
his wife Doris, sons John |l of Key West,

— their further shore.

|_PETFR | BONNA
Peter Bonna sailed
off toward his final
port call on July 18,
2002 af the age of
87. A member since
January 1942, he
collected 36 years of
pension credit before hanging up his
seabag in 1980 after an eventful
career. He wos a resident of
Bakersfield, CA but spent his final years
in the Snug Harbor retirement commu-
nity in Sea Level, North Carolina. He is
survived by his wife Jean and son Craig.

FL and Frank of London, England. He _LC. BROWN

also leaves behind stepdaughters
Frances, Rosalyn and Deborah and sis-
ters Mary of Martinsville, W.V. and
Bernadette of Columbus, OH.

—WILIIAM | BARBER
William Barber stood his final watch
on June 7, 2002 af the age of 78.
An active career with the Union net-
ted him 25 years of pension credit.
Brother Barber enjoyed almost thirty
years of retirement from the sea and

J.C. Brown steamed info the sunset on
July 20, 2002 at the age of 82. He

| PATRICK W CAMPRFII
Patrick Campbell
shipped off ftoward
his final destination
on July 4, 2002 at
the age of 63. He'd
sailed as a Union
member since 1981
and retired only last year. He shipped
out of the Seattle hall and last served
aboard the APL THAILAND. Brother
Campbell lived in Kea'au, Hawaii and
is survived by his wife Carol, sons
Richard, Michael and Matthew, daugh-
ter Julia, hanai daughter Elizabeth
Schnell, sisters Virginia Boegli, Katherine
Kutschlke, and numerous nieces and
nephews.

had joined the Union in July of 1944  _PEDRO CASTRO

and collected over 21 years of pen-
sion credit en route fo his refirement in
1982 dofter last working under MEBA
contract for Moore & McCormacks.
Brother Brown was a resident of
Chiefland, FL and joins his wife who
died in January of this year. He is sur-
vived by his sister Doris Torti.

spent his time in Mobile, AL. He is sur- _ROBFRT I BROWN

vived by his wife Roma and sons
Charles and Paul.

—_HAROID | BIUF
Harold Blue embarked on his final
passage on April 15, 2002. A mem-
ber since 1974, Brother Blue sailed
actively flying the MEBA flag until
1994, when he retired after accumu-
lating 25 years of pension credit. He
last sailed with Sea-Land in 1993.
Harold was a resident of Bothell, WA
and is survived by his wife Virginia.

Robert Brown sailed to the end of the
line on February 4, 2002 at the age

Pedro Castro sailed info the sunsef on
July 12, 2002 at the age of 74. He
had led an active career with the Union
after receiving his membership in

1969. Brother Castro collected almost
19 years of pension credit before his
retirement in 1990 after last sailing with
Lylkes Steamship the year before. He
was a resident of Houston, TX and is sur-
vived by his wife Cira and children
Cynthia, Charles and Pedro.

of 77. Brother Brown was a longfime _EDWARD | CONNFII

member having begun his MEBA
career in 1948. He earned over 35
years of pension credit along the way
until his retirement in 1985. He lasf
sailed in his retirement year for Sea-
Land Service. A resident of Tonasket,
WA, he is survived by his wife
Katherine of 58 years, as well as
three children, six grandchildren and
seven grear grandchildren.

Marine Officer

Edward Connell sailed off toward his
final port call on January 11, 2002 at
the age 76. A longtime member, he
joined the Union in 1946 and
amassed over 34 years of pension
credit. His seafaring career confinued
until his retirement in 1982. Brother
Connell was a resident of Pirtsburgh,
PA and is survived by his sister Irene
Hacker.
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FINISHEOD WITH ENGINES

—KENNFTH C. HAWLEY

Kenneth Hawley sailed info safe har-
bor on January 7, 2002 ar the age
of 88. He put together over 23 years
of pension credit during a career that
concluded in 1969. Brother Hawley
was a resident of Bellflower, CA and
is survived by his wife Genevieve.

—JAMES E. MCDONOUGH

James McDonough sailed toward safe
haven on January 30, 2002 of the age
of 76. He joined up with the MEBA fol-
lowing World War Il and continued his
membership until his retirement in
October of 1985. Brother McDonough
was a resident of Winnemucca, NV,

| THOMAS J. MEEHAN
Thomas Meehan set
sail for uncharted
waters on January 27,
2002 af the age of
77. Brother Meehan
became a member in
1978 and accumulat-

ed over ten years of
pension credif along the way until his
refirement in 1989 following a stint
with Watters Marine that year. A resi-
dent of San Francisco, CA, he is survived
by his wife Lolita.

| the firmament on

| March 2, 2002 ar the
| age of 91 in
Clearwater, Florida. A
graduate of Notre
Dame University with a

- degree in electrical

engineering, Brother Mooney answered
a classified ad seeking a degreed
marine engineer who could help start
and maintain a high school level frade
program based in New York City. The
program's goal would be to educare
porential merchant mariners in class-
rooms, and aboard the newly acquired
Liberty ship, the 55 JOHN W. BROWN.
Brother Mooney joined the MEBA then
in 1939 and became a NYC Board of

Education member. He ultimately
became dean of the Metropolitan
Trade High School where he faught,
combining his love of sea and educa-
tion. While shipping and teaching, he
lived on Staten Island. He moved to
Florida after his retirement in 1976. "I'm
a lucky guy," he often said to his wife
and family in his later years. Bill
Mooney is survived by wife Kay, six
sons, two of whom are MEBA engi-
neers, one daughter, nine grandchil-
dren, and six great-grandchildren.

—ARTHUR NOMMAN

Arthur Nommman ended his earthly
career on January 23, 2002 at the
age of 82. His membership spanned
25 years beginning in 1959 with an
accumulated 23 years of pension
credit. Brother Nomman last sailed
under MEBA contract in 1983 with
Delta Steamship. He leaves behind
his devoted friend Bobbie Whipky.

_JOHN R _PATTFRSON
John Patterson set sail for uncharted
waters on December 2, 2001 af the
age of 66 after a 26-year career
with the Union. He last sailed for the
MEBA-contracted Sea-Land Service in
1997 before he retired to Fernandina
Beach, FL the following year. Brother
Patterson is survived by his son Bryan.

—MILES D. REMLY

Miles Remly crossed the final bar on
December 13, 2001 at the age of
78. His membership with the Union
began in 1969 and his sailing career
continued until 1984. Brother Remly
was a resident of Tacoma, WA.

-DAVID J, ROBINSON

David Robinson made his farewell on
November 12, 2001 at the age of
70. He became a pensioner in 1984
after a lengthy career that began in
1957. Brother Robinson last sailed for
Mormac Marine in 1983 and retired
to Dania Beach, FL. His wife Rosa sur-
vives him.

—HUMBFRTO M SANCHF7
Humberto Sanchez journeyed to the
great beyond on October 12, 2001
at the age of 88. He was a long-
time member who collected almost
25 years of pension credit en route
to his 1969 retirement. Brother
Sanchez last plied the waves for
American President Lines in 1963.
He was a resident of Rio Piedras,
Puerto Rico.

—JAMES M. SCHIEFFER

James Schieffer steamed into the sun-
set on November 22, 2001 at the
age of 91. He refired from the seaq in
1963 after putting in many years of
service ro the Union. Brother Schieffer
was a resident of Zephyrhills, FL and
reunites with his wife Madeline who
died in 1997. His daughter Elaine
Hilfon survives him.

_FRANK R SMITH
Frank Smith made his final crossing
on November 27, 2001 at the age
of 82. He became a member as
World War Il raged and paid service
to his country and Union until he
retired in 1983. He last shipped out
under MEBA contract with Shipco, the
year before he retired. Brother Smith
was a resident of Oceanside, CA.

—WILLIAM A, STEELE
William Steele sef sail for uncharted
waters on November 15, 2001 at
the age of 84. He had enjoyed a
lengthy refirement that began in
1968 after putting together 25 years
of pension credit. Brother Steele lived
in Vineland, N.J. and is survived by
his wife Alexandra.

_ALDERT R. STEFFEN
Albert Steffen slipped beneath the
waves on September 3, 1998 at the
age of 80. A member for a brief
stretch, Brother Steffen retired in 1993
refurning bacls ro Beaverton, OR. He
is survived by his cousin Albert
Freeman.



HEADQUARTERS

444 N. Capitol Street, NW., Suite 800
Washington, DC 20001-1570

Phane: 202-638-5355

Fax: 202-638-5369

e-mail address: mebahq@d 1meba.org

website: www.d Tmeba.org

PORTS

Baltimore

Bill Von Loo, Branch Agenr
1003 Eastern Avenue
Balrimore, MD 21202
410-685-5354 or 5353
Fax: 410-685-5355
balimore@d1meba.org

Boston

Bill Campbell, Rep.
Marine Indusirial Park

12 Channel St., Suire 606
Boston, MA 02210
617-261-2338 or 2339
Fax: 617-261-2340
boston@d1meba.org

Charleston

Jack McGinnis, Rep.
4706-A Spruill Ave.

N. Charleston, SC 29405
843-744-5088

Fax: 843-744-4979

Corpus Christi

Al Castro, Rep.

3649 Leopard 5r.,

Suire 308

Corpus Christi, TX 78408
361-882-7059

Fox: 361-882-4003

Ft. Lauderdale

Sherry Keefer, Plans Rep.
3303 NW 55th 5t., Bldg. 14
Fi. Louderdale, FL 33309
954-484-8777

Fax: 954-739-0888
frlauderdole@d1mebo.org

Honolulu

Russell Ripperoe, Rep.
707 Alakea Sr.
Honolulu, HI 96813
808-533-1910

fFax: 808-533-1911
honolulu@d1meba.org

Houston

Lou Marciello, Branch Agent
Donn Reamer, Patrolmon
316 Broadway

Houston, TX 77012
7139239424

Fax: 713-923-2749
houston@d1meba.org

Jacksonville

Tom Suneson, Rep

Inrersiare Norh Office Cenrer
435 Clarks Rd., Suire 106
Jacksonville, FL 32218
Q04-765-6100

Fax: 904-765-4050
Jacksonville@d1meba.org

Los Angeles

Al Camnelio, Branch Agent
Michael Nizetich, Patrolmaon

2500 Via Cabrillo Marina, Suite 204
Son Pedro, CA 90731
310-548-7358

Plons: 310-547-1264

Fox: 310-547-3200
losangeles@d1meba.org

New Orleans

Marc Huber, Vice President

M.I. "Moose” Mallini, Parrolmaon
811 Carondeler Sr.

New Orleans, LA 70130
504-523-1884

Fax: 504-523-6911

Plons: 504-523-5542
neworleans@d1meba.org

New York

Don Keefe, Vice President
Bill McHugh, Parrolmon
Jim LaRiviere, Rep.

Randi Ciszewski, Gowr. Fleers Rep.
30 Montgomery St.
Second Floor, Suire 220
Jersey City, NJ 07302
2014337700

Fax: 201-433-7959

Plons: 201-433-8286
newyork@d1meboa.org

Norfolk

Tom Lilley, Rep.

A Mcinryre, Rep.
1058 W. 40th St.
Norfolk, VA 23508
Offices: 757-440-1820
Hallway: 757-489-2814
Fax: 757-489-4126
Pians: 757-489-8946
norfolk@d1mebo.org

Portland

Marc Townsend, Rep.

321 S.W. Fourth Ave., Suire 301
Poriland, OR 97204
5032223047

Fax: 503-228-8416

Plans: 503-228-1492

San Juan

Frank Reyes, Rep.

Miramar Plaza Center, Sr. 305
954 Ponce Deleon Ave.
Santurci, PR 00907
787-724-3600

Fax: 787-723-4494

San Francisco

Bud Jacque, Exec. VP
Jon Anderson, Parrolman
Kevin Nichols, Rep.

340 Fremont St.

San Francisco, CA 94105
Office: 415-421-9620
Disparcher: 415-362-8510
Fox: 415-543-2022

Plans: 415-495-8080
Plans Fox: 415-495-3022
sonfrancisco@d1meba.org

Savannah

Riro Romsey, Rep.
2351 Shirley Dr.
Savannah, GA 31404
912-355-3209

Seattle

John McCurdy, Branch Agent
Mike Jewell, Patrolman
Mario Micornonaco, WSF Rep.
732 5. Homer St.

Seartle, WA 98108
206-762-0803

Fax: 206-762-6163
searile@dimeba.org

Tampa

Art Hemmings, Rep.

1509 South 22nd Sr. South
Tompa, FL 33605

813-247-7223

Fax: 813-247-6297

E-mail address: arrmebo@aol com
tampa@d1meba.org

Wilmington

Bill Seale, Rep.

728 Sumy St.
Wilmingron, NC 28401
910-763-7805

MEDA PLANS

MEBA Denefit Plans

Allen Szymczals, Adminisiraror
1007 Eastern Ave.

Baliimore, MD 21202
410-547-9111

Toll Free: 800-811-6322

Fax: 410-385-1813

MEBA DIVISIONS

City & Borough of Juneau (CBJ)
Greg O'Claray, Rep.

229 Fourth Streer

Juneou, AK 99801
907-586-6040

Fax: 907-586-8216

Professional, Office &
Industrial Division (POID)
Jennifer Novinger, Rep.
5025 Wesrt Lake Place
Lirteron, CO 80123
720-283-1568

Fax: 720-283-1569

TRAINING

Calhoon MEBA

Engineering School

Joyce Matthews, Director
27050 5t. Michaels Rd.

Eoston, MD 21601
410-822:9600

Fox 410-822-7220
mebaschool@mebaschool.org

Marine Officer Nave

MEBA AFFILIATES

Associacion Benefica de Ingenieros
Marinos (ABIM) - Panoama

Anronio Regist, Rep.

Luis You Chaw, Rep.

Apartado 135,

Balboa, Panoma

Republica de Panoma

011 507 314 0302

Fax: 011 507 314 0169
abim_mebo@d1meba.org

Association of Los Angeles
Deputy Sheriffs (ALADS)

Bud Treece, Executive Director
828 W. Washington Bivd.

Los Angeles, CA 90015
213-749-1020

Fax: 2137472705

California Association of
Professional Employees (CAPE)
Raul Escandon, President

1910 W. Sunser Bivd., Suire 600
Los Angeles, CA 90026
213-484-0400

Fax: 213-484-4963

National Federation of Public and Private
Employees (NFOPAPE)

Walrer J. Browne, Presidenr

1700 N.W. 66th Ave., Suire 100
Plonrarion, FL 33313

954-797-7575

Fax: 954.797-2922

Professional Airways

Systems Specialists (PASS)
Michael Fanfalone, President
1150 17th Sr., N.W., Suire 702
Washington, DC 20036
202-293-7277

Fax: 202-293-7727

DIAGNOSTIC CENTERS

Baltimore

1005 Eastern Ave.
Baliimore, MD 21202
4105479111 (x201/202)

New Orleans

615 Baronne St., #200
New Orleans, LA 70113
504-522-5151

San Francisco

340 Fremonr Sr.

San Francisco, CA 94105
4159746810

INTERNATIONAL TRANSPORT
WORKERS FEDERATION (ITF)

Anthony Sasso, ITF Inspector
399 Challenger Road, Suite 103
Cape Canaveral, FL 32920
321.799-2004

Cell- 321-258-8217

Fax: 321-799-9282

E-mail: sasso_tony@irf.org.uk
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MEBA STANDS WITH OUR
BROTHERS AND SISTERS

“An injury to one is an injury to all” is more than
a slogan. It speaks to the traditions we honor
during the holidays and every day. It asks us to care
about fellow workers in need and to stand
with them as they fight for justice.

Our hope is that this holiday season beings
peace and prosperity to union families
throughout the nation.
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