April 2019

in the Southwestern Union Conference

Dear Colleagues,

In the fall 2018 newsletter, we looked briefly at a
framework (at right) that serves to link the concept
of Continuous School Improvement in Adventist
schools to accreditation. There is a benchmark ac-
tivity that we will address in this newsletter that pre-
pares a school to identify the initial steps for Continu-
ous School Improvement.

Measuring a school’s progress against identified cri-
teria provides a benchmark that schools can use to
see if their actions have created the results they in-
tended and in determining next steps for improve-
ment.

Education for the Future Initiative Continuous Improvement Contimuums
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Figure 2.1
CONTINUOUS SCHOOL IMPROVEMENT FRAMEWORK
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Materials for Activity: one set of Continuous Improvement
Continuums (attached) enlarged to poster size, copies of
the continuums for staff, colored dofs, sticky notes

Activity:

1. Place the continuums on the walls around the room.
2. Introduce the first continuum—Information and Anal-
ysis. Ask staff to read their copy and see if they can
recognize where the school is right now, with re-
spect to Approach, Implementation, and Outcome.

3. Direct staff to walk over to the Information and Anal-
ysis Continuum on the wall and place a colored dot
where they believe the school is with respect to Ap-
proach, Implementation, and Outcome.

4. Discuss the results to reach a consensus rating for
each of the three areas. Write the ratings on sticky
notes and place them on the large continuum to
represent the consensus decision.

5. Repeat with the other continuumes.

The results of this activity become part of the data that
staff analyze in Step 1 of the Continuous School Improve-
ment Framework.
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PURPOSE

Education Sabbaths—Request Data Cards from
the SWUC Office of Education, which can be
used as bulletin inserts.

Pathways 2.0—Implementation is scheduled for the
2019-2020 school year. Please see the textbook list for
ordering.

Elementary Textbook List

Pathways 2.0 webinar

Pathways 2.0 website

STEM Grants—Complete the Robotics Challenge Ap-
plication and submit o the Union by June 28.

Technology Resources:

Sample Digital Media Policy—As schools and families
alike seek to help students strike a healthy balance
with digital media use and also set firm boundaries
and guidelines that can be referenced and enforced,
a new Sample Digital Media Policy is now available
which can be referenced/included in school hand-
books.

Zoom Pro—If your school doesn't already have a vid-
eo conferencing solution in place, you will certainly
want to consider the special discounted pricing for
NAD schools offered by Zoom! Zoom Pro starts at just
$50/year. If you already have Zoom but would like to
renew with these heavily discounted prices, that works
too! You may even be eligible for a pro-rated refund
when taking advantage of this excellent deal!

TDEC website—Wanting to order digital resources for
your school¢ Looking for information on Britannica
Digital School resources, mobile devices, sample me-
dia policies, the digital storefront or other technology-
related information?2 Those and many other resources
including a technology blog can be found on
the recently re-launched TDEC (Technology and Dis-
tance Education Committee) website.

PRODUCT

e Continuous School Improvement (CSI) Hand-
books will be available fall 2019.
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PRACTICE

« Small School Workshop—1July 8-11 af the South-
western Union Conference Office. Contact your
conference superintendent if you wish to attend.
Please see the attached flyer.

e 2019-2020 SWUC Webinar Series—Please see page
3 for the schedule.

« Renewing Teacher Certification—To renew or ad-
vance certificates, official transcripts must be
emailed or mailed from the institution directly to
the cerfification registrar.

Basic Certificate

The Basic Certificate is valid for three years. If a teacher has
completed three years of teaching at its expiration and an
additional six academic semester hours in education or an ar-
ea of endorsement, they can receive the Standard Certifi-
cate.

Standard Certificate

The Standard Certificate is valid for five years. It can be re-
newed by completing 10 semester credits. Four of the credits
must be academic in education or areas of endorsement. Six
of the hours may be CEUs.

Professional and Administrator Certificates

The Professional Certificate is valid for five years. It can be re-
newed by completing six semester hours. These hours may be
upper-division or graduate academic courses in education or
area of endorsement OR they can be CEUs. See the require-
ments for Elementary or Secondary Endorsement renewal
courses.

Conditional Certificate

The Conditional Certificate is valid for one year. It can be re-
newed by completing six semester hours of academic credit
during each contract year until the requirements for the ap-
propriate certificate or endorsement are met.

Elementary Endorsement

If you have not previously done so, you must include courses in
two of these areas for your renewal: fine arts methods, applied
arts methods, PE methods, children’s literature, teaching Eng-
lish language learners or multicultural education, religion
methods.

Secondary Endorsement

If you have not previously done so, you must include a course
in at least one of these areas for renewal: inclusive or special
education, multicultural education, teaching English language
learners, theories of teaching and learning or secondary read-
ing and writing in a content area.

* SWAU Summer Classes—Summer registration begins

April 1 and closes May 6. Please email the certification
registrar, kamparan@swuc.org, the classes you would
like to take this summer. Remember to fill out the Non-
Traditional Student OR Graduate Application emailed
to you on March 4. It should be returned to the Universi-

ty.



https://adventisteducation.org/etl.html
https://pathways.adventisteducation.org/webinar.html
https://pathways.adventisteducation.org/
https://www.southwesternadventist.org/education/resources/
https://www.southwesternadventist.org/education/resources/
https://tdec.adventisteducation.org/resources/policies/
https://drive.google.com/file/d/1cNovlDq3B7UjasIzF0DH589db_CcteFA/view
https://tdec.adventisteducation.org
mailto:kamparan@swuc.org
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Attention Academy Health Teachers and Principals—
Please remember that the Creation Health textbook,
“Live Healthy Be Happy” is a required textbook for all
secondary health classes. Other resources may and

probably should be used in addition to this textbook,
but the use of this text is mandatory. The text is avail-
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able both digitally and in hard copy. One concern 2019-2020 Series

that has been voiced in the past is that there is a lack .

of teacher resources. This is no longer true! If you Marketing Your School
were to print out all the teacher resources that are

available online, it would be about two inches thick. 4-5 pm CST

This text was selected because it includes the Ad-
ventist worldview on our health beliefs and of course
promotes a very healthy lifestyle. September 5, 2019

Marketing Basics by Enga Almeida

In addition to the textbook Creation Health also has a

“Campus Engagement” package. This package

strives to promote a healthy lifestyle to the entire November 7, 2019
campus, both students and staff, not just those taking
the health class. There is a fee for this, but Creation
Health is willing to work with you on that and very like-
ly you could get it free. The kit includes posters, flyers,
floor stickers, and many other resources to promote a February 6, 2020
healthy lifestyle. It also comes with instructions on
how to get the program running. It's a great re-
source and something that all schools should get in-
volved with.

Facebook Presence by Leona Harder

Online School Rankings by Robert Fetters

April 2, 2020

_ ) ) ) How to Engage Your Community by Shaun Lazarus
For information go to the website, sign up, log on and

find out what is available.

https://creationhealthhighschools.com/

New School Year Updates to Dashboard

Remember to take a few minutes before school begins
and keep your teacher and staff mailing addresses,
phone numbers and email addresses correct in Dash-
board. eCertification records and directory information
will be updated from this source.


https://creationhealthhighschools.com/

