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How a $100M External Workforce Program created $21M in Annualized Savings 
while Reducing Agency Dependency and Improving Access to Talent
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Here’s how 

we flipped the script:
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The Results
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Increase Margins and Gain Control 

SourceNow VMS: 

Get Ready to See Real Results

A vendor-neutral, technology-driven model 
enabled greater control, reduced costs, and a 

scalable workforce strategy.

Ready to ditch the old-school VMS nonsense?

Let’s talk. We’re rewriting the rules of workforce management.


